
Please contact Marilyn at (608)757-5510 if you are going to be late or if you will not be 
able to attend the meeting. 

 
 

ROCK COUNTY, WISCONSIN 
 
 
                                                   

   
                
                     COUNTY BOARD STAFF COMMITTEE 
       MONDAY, JANUARY 11, 2021 – 4:30 P.M. 

CALL: 1-312-626-6799 
MEETING ID: 847 4507 9059 

PASSCODE: 686359 
 

Join Zoom Meeting 
https://us02web.zoom.us/j/84745079059?pwd=Z09FU0s3cFVjUWdOeU5MUjJ6ZkRrZz09 
 
Meeting ID: 847 4507 9059 
Passcode: 686359 
One tap mobile 
+13126266799,,84745079059#,,,,*686359# US (Chicago) 
+19292056099,,84745079059#,,,,*686359# US (New York) 
 
Dial by your location 
        +1 312 626 6799 US (Chicago) 
        +1 929 205 6099 US (New York) 
        +1 301 715 8592 US (Washington D.C) 
        +1 669 900 6833 US (San Jose) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
Meeting ID: 847 4507 9059 
Passcode: 686359 
Find your local number: https://us02web.zoom.us/u/kFgLLfUdX 
Join by Skype for Business 
https://us02web.zoom.us/skype/84745079059 
 
If you are interested in providing public comments on items on this agenda, you must submit your 
comments by noon on Monday, January 11, 2021.  To submit a public comment use the following email: 
vanzandt@co.rock.wi.us. 

Join from a telephone: 
 On your phone, dial the phone number provided above 
 Enter the meeting ID number when prompted, using your dial-pad. 
 Please note that long-distance charges may apply. This is not a toll-free number. 

 
 Supervisors: Please identify yourself by name 
 Please mute your phone when you are not speaking to minimize background noises 
 We are new at holding meetings this way, so please be patient  

 
Instructions for the hearing impaired –  
 
https://support.zoom.us/hc/en-us/articles/207279736-Getting-started-with-closed-captioning 
 

 
 
 
 

 

https://us02web.zoom.us/j/84745079059?pwd=Z09FU0s3cFVjUWdOeU5MUjJ6ZkRrZz09
https://us02web.zoom.us/u/kFgLLfUdX
https://us02web.zoom.us/skype/84745079059
https://support.zoom.us/hc/en-us/articles/207279736-Getting-started-with-closed-captioning


Please contact Marilyn at (608)757-5510 if you are going to be late or if you will not be 
able to attend the meeting. 

 
 

 
 

 
 

COUNTY BOARD STAFF COMMITTEE 
MONDAY, JANURARY 11, 2021 – 4:30 P.M. 

 
 
 
 

Agenda 
 

 1. Call to Order  
 
 2. Approve Agenda 
 
 3. Public Comment - sent in via email by noon Monday, January 11, 2021 
 
 4. Approval of Minutes of December 14, 2020 
 
 5. Transfers 
 
 6. Review of Payments 
 
 7. Resolutions and Committee Action 

A. Recognizing Jean Friend for Service to Rock Haven 
B. Recognizing Deputy Sheriff Bryan S. Hanthorn 
C. Endorsing the Acceptance of Medicaid Expansion Funds and Placing Healthcare Advisory 

Referendum on the Spring 2021 County Ballot 
D. Support Increased Funding for Aging and Disability Resource Centers 
E. In Support of a Land Acknowledgement Statement for All Regular Meetings of the Rock 

County Board of Supervisors 
 

 8. Review, Discussion and Possible Action 
 A. Approval of Changes to Administrative Policy and Procedure 5.47 Vacation Schedules 
 B. Semi-Annual Reports 
   
 9. Adjournment  
 
 

The County of Rock will provide reasonable accommodations to people with disabilities. Please 
contact us at 608-757-5510 or e-mail countyadmin@co.rock.wi.us at least 48 hours prior to a public 
meeting to discuss any accommodations that may be necessary. 

mailto:countyadmin@co.rock.wi.us


 
 

  COUNTY BOARD STAFF COMMITTEE 
Minutes – December 14, 2020 

 
 

 Call to Order.  Chair Purviance called the meeting of the County Board Staff 
Committee to order at 4:30 P.M. via telephone conference. 
 
 Committee Members Present via Phone: Supervisors Purviance, Beaver, Brien (at 
4:43 P.M.), Richard Bostwick, Peer, Podzilni, Sweeney and Yeomans. 
 
 Committee Members Absent:  Supervisor Leavy. 
 
 Staff Members Present via Phone:  Josh Smith, County Administrator; Randy 
Terronez, Assistant to County Administrator; Annette Mikula, Human Resources Director; 
Richard Greenlee, Corporation Counsel; Terri Carlson, Risk Manager; Bridget Laurent, 
Deputy Corporation Counsel; Amy Spoden, Human Resources Assistant Director; Elizabeth 
Pohlman McQuillen, Justice System Manager; Kate Luster, Human Services Director; Chief 
Deputy Craig Strouse, Sara Beran, Interim Nursing Home Administrator; Brent Sutherland, 
Facilities Management Director. 
 
 Others Present:  Supervisor Williams.  
 

Approval of Agenda.  Supervisor Bostwick moved approval of the agenda as 
presented, second by Supervisor Peer. ADOPTED.   

 
Public Comment.  None. 
 
Approval of Minutes –November 16, 2020. Supervisor Peer moved approval of the 

minutes of November 16, 2020 as presented, second by Supervisor Beaver.  ADOPTED.   
 
Transfers.  None. 
 
Review of Payments.  The Committee accepted the reports 
 
Resolutions and Committee Action. 
 
Recognizing Marilyn Bondehagen 
 
“NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of 
Supervisors duly assembled this ________ day of __________, 2020 does 
hereby recognize Marilyn Bondehagen for her twenty-six years and eight 
months of service to Rock County, and recommend that a sincere expression 
of appreciation be given to Marilyn along with best wishes for the future.” 
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 Supervisor Yeomans moved approval of the above resolution, second by Supervisor 
Bostwick.  ADOPTED. 

 
Authorizing Double Fill of Office Coordinator Position in the County 
Administrator’s Office 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020 does 
hereby approve and authorize double filling the Office Coordinator position in 
the County Administrator’s Office.” 
 

 Supervisor Yeomans moved approval of the above resolution, second by Supervisor 
Podzilni.  ADOPTED   
 

Authorizing Acceptance of the Bureau of Justice Assistance Adult 
Drug Court and Veterans Treatment Courts; Adult Drug Courts 
Grant Funds, Amending the 2020 Budget and Creating One Master 
Level Behavioral Health Clinician 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020, does 
hereby accept the Justice and Mental Health Collaboration Program Grant 
funds in the amount of $674,958 including $500,000 in federal aid and a 
$169,921 in-kind services match, and $5,037 in program income. 
 
BE IT FURTHER RESOLVED, the County Board approves the creation of 
the grant-funded 1.0 FTE Master’s Level Behavioral Health Clinician position 
and authorizes the Human Services Department to fill this position and 
purchase the IT equipment necessary to support this role. 
 
BE IT FURTHER RESOLVED, that the 2020 Rock County Human 
Services Department budget be amended as follows: 
 
. . .” 
 

 Supervisor Yeomans moved approval of the above resolution, second by Supervisor 
Peer.  ADOPTED. 
 

Amending the 2020 HSD Budget to Accept Additional Funds from the 
State Opioid Response 2 (SOR2) Grant and Creating 1.0 FTE Master 
Level Behavioral Health Clinician 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020, does 
hereby authorize the acceptance of $178,862 in additional grant funding from 
the State of Wisconsin Department of Health Services Division of Care and 
Treatment Services. 
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BE IT FURTHER RESOLVED, the County Board approves the creation of 
the grant-funded 1.0 FTE Master’s Level Behavioral Health Clinician position 
and authorizes the Human Services Department to fill this position and 
purchase the IT equipment necessary to support this role; and, 
 
BE IT FURTHER RESOLVED, that the 2020 Rock County Human 
Services Department budget be amended as follows: 
 
. . .” 
 

 Supervisor Brien moved approval of the above resolution, second by Supervisor 
Yeomans.  ADOPTED. 
 

Creating a 0.7 FTE Nursing Supervisor Position and Amending the 
2021 Budget 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020 does 
hereby create a 0.7 FTE Nursing Supervisor focused on behavioral health and 
amend the 2021 budget as follows: 
 
. . .” 
 

 Supervisor Brien moved approval of the above resolution, second by Supervisor 
Beaver.  PASSED on the following vote: YES – Supervisors Richard Bostwick, Brien, Peer, 
Podzilni, Sweeney, Beaver and Purviance; NO – Supervisor Yeomans; ABSENT – 
Supervisor Leavy. 
 

Continuing Coronavirus Response Employee Leave Programs 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of ______________, 2020 
establishes the following Coronavirus Related Employee Leave Policy to 
supplement the other employee leave programs available to Rock County 
Employees and which shall begin on January 1, 2021: 
 
Definitions 
 
Eligible Employees:  For the purposes of taking leave under the Emergency 
Family Leave pursuant to this Resolution, ‘eligible employees’ are 
employees who have been employed by the County for at least 30 calendar 
days.  Consistent with prior decision made by the County pursuant to section 
3105 of the Families First Coronavirus Response Act the County, the 
County continues to exclude health care providers and first responders as 
eligible employees.  
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Child Care Provider:  the term ‘child care provider’ means a provider who 
receives compensation for providing child care services on a regular basis. 
   
First Responder: The term ‘first responder’ means any employee who works 
for the following departments:  Rock County Communications Center (911), 
Rock County Medical Examiner’s Office, or the Rock County Youth 
Services Center. ‘First responder’ also includes the following personnel the 
Rock County Sheriff’s Office:  Employees who are members of the 
collective bargaining units represented by the Correctional Officers 
Association, the Deputy Sheriffs Association, and the Deputy Sheriff 
Supervisors Association; all employees in the Emergency Management 
Bureau; the Chief Deputy; and all employees holding the rank of 
commander or captain. 
 
Health Care Provider: The term ‘health care provider’ means any employee 
who works for the following departments:  Rock Haven Nursing Home, and 
Rock County Public Health Department. 
 
Public Health Emergency:  The term ‘public health emergency’ means an 
emergency with respect to COVID-19 declared by a Federal, State, or local 
authority. 
 
Qualifying Need Related to a Public Health Emergency:  The term 
‘qualifying need related to a public health emergency’ means the employee 
is unable to work (or telework) due to a need for leave to care for their son 
or daughter under 18 years of age of the employee because the employee’s 
son or daughter’s school or place of care has closed, or the child care 
provider of the employee’s son or daughter is unavailable due to a public 
health emergency. 
 
School:  the term ‘school’ means an elementary school or secondary school 
as such terms are defined in section 1801 of the Elementary School and 
Secondary Education Act of 1965 (20 U.S.C. § 7801). 
 
Temporary COVID Related Paid Sick Leave 
 
Generally 
 
In addition to the sick leave provided under Section 18.515 of the Rock 
County Code of Ordinances, all employees, except as provided below, 
immediately upon the start of employment shall be provided Temporary 
COVID Related Paid Sick Leave under this Resolution.  Temporary COVID 
Related Paid Sick Leave may be used by an employee under this Resolution 
to the extent that the employee is unable to work (or telework) due to a need 
for leave because: 
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(1) The employee is subject to a Federal, State, or local quarantine or 
isolation order related to COVID-19; 
(2) The employee has been advised by a health care provider to self-
quarantine due to concerns related to COVID-19; 
(3) The employee is experiencing symptoms of COVID-19 and seeking 
medical diagnosis;  
(4) The employee is caring for an individual who is subject to an order 
as described in subparagraph (1) or has been advised as described in 
subparagraph (2); or 
(5) The employee is caring for a son or daughter of the employee, if the 
son or daughter’s school or place of care has been closed, or the child care 
provider of the employee’s son or daughter is unavailable, due to COVID-
19 precautions. 
 
For the purposes this Resolution, health care providers and first responders 
are only considered eligible employees for the purposes of taking 
Temporary COVID Related Paid Sick Leave under subparagraphs (1), (2), 
(3), & (4).  The terms ‘health care provider’ and ‘first responder’ shall have 
the same meaning as those terms are defined under the definitions section of 
this Resolution above. 
 
Hours of Leave Available and Compensation 
 
An employee shall be entitled to Temporary COVID Related Paid Sick 
Leave in the amount of 80 hours for 1.0 FTE employees and, for less than 
1.0 FTE employees, a number of hours equal to the number of hours that 
such employee works, on average, over a 2-week period.  In the case of an 
employee whose schedule varies from week to week to such an extent that 
the County is unable to determine with certainty the number of hours the 
employee would have worked during a standard pay period if such 
employee had not taken leave under the Temporary COVID Related Paid 
Sick Leave pursuant to this Resolution, compensation shall be calculated as 
follows: 
 
(6) A number of hours in a standard pay period equal to the number of 
hours that the employee was scheduled per day over the 6-month period 
ending on the date on which the employee takes Temporary COVID Related 
Paid Sick Leave, including hours for which the employee took any type of 
leave; or 
(7) If the employee did not work for a 6-month period, the reasonable 
expectation of the employee at the time of hiring of the average number of 
hours per day during a standard pay period that the employee would 
normally be scheduled to work. 
 
If Temporary COVID Related Paid Sick Leave is used in accordance with 
subparagraphs (1), (2), or (3) of this Resolution, then the employee’s pay 
during such leave shall be paid at the employee’s regular rate of pay except 
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that such payment shall be limited to $511 per day and $5,110 in the 
aggregate.  If Temporary COVID Related Paid Sick Leave is used in 
accordance with subparagraphs (4), or (5) of this Resolution, then the 
employee’s pay during such leave shall be paid at two thirds of the 
employees regular rate of pay, except that such payment shall be limited to 
$200 per day and $2,000 in the aggregate. 
 
Employees may, at their election, supplement their Temporary COVID 
Related Paid Sick Leave with the use of any accrued paid leave to which the 
employee may otherwise be eligible to take under the Rock County 
Personnel Ordinance, or the Administrative Policy and Procedure Manual to 
increase their compensation to an amount equal to the compensation the 
employee would have received if such employee had not used Temporary 
COVID Related Paid Sick Leave. 
 
Order of Use and Carry Over 
 
Temporary COVID Related Paid Sick Leave under this Resolution shall not 
carry over from 1 year to the next and shall not be eligible for pay-out under 
section 18.515 of the Rock County Code of Ordinances. 
 
Temporary COVID Related Paid Sick Leave provided to employees under 
this Resolution shall cease beginning with the employee’s next scheduled 
work shift immediately following the termination of the need for paid sick 
leave under subparagraphs (1)-(5) above.  Upon cessation of Temporary 
COVID Paid Sick Leave, the employee must return to work, or if qualified, 
use other available paid or unpaid benefit time under the Rock County 
Personnel Ordinance or the Administrative Policy and Procedure Manual. 
 
COVID Related Family Leave 
 
Generally 
 
Eligible employees are entitled to take COVID Related Family Leave 
because of a qualifying need related to a public health emergency. Such 
leave shall be taken in the same manner leave provided under the Family 
Medical Leave Act in accordance with Policy 5.12 of the Administrative 
Policy and Procedure Manual, except as provided under this Resolution.  
Leave under this Resolution shall be in addition to any leave available under 
Policy 5.12. 
 
Relationship to Paid Leave: 
 
The first 10 days for which an employee takes leave because of a qualifying 
need related to a public health emergency shall be unpaid.  An employee 
may elect to substitute any accrued paid leave to which the employee may 
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otherwise be eligible to take under the Rock County Personnel Ordinance, 
or the Administrative Policy and Procedure Manual for unpaid leave. 
 
After taking leave because of a qualifying need related to a public health 
emergency under this Resolution for 10 days, the employee shall be paid as 
follows: 
 
(1) An amount that is equal to two-thirds of the employee’s regular rate 
of pay; and 
(2) For the number of hours the employee would otherwise be normally 
scheduled to work during a standard pay period (or the number of hours 
calculated for a varying schedule employee below). 
(3) Capped at $200 per day and a maximum of $10,000 in the aggregate. 
 
In the case of an employee whose schedule varies from week to week to 
such an extent that the County is unable to determine with certainty the 
number of hours the employee would have worked during a standard pay 
period if such employee had not taken leave under this policy, compensation 
shall be calculated as follows: 
 
(4) A number of hours in a standard pay period equal to the number of 
hours that the employee was scheduled per day over the 6-month period 
ending on the date on which the employee takes leave under this policy, 
including hours for which the employee took any type of leave; or 
(5) If the employee did not work for a 6-month period, the reasonable 
expectation of the employee at the time of hiring of the average number of 
hours per day during a standard pay period that the employee would 
normally be scheduled to work. 
 
Employees may supplement paid leave under this policy with accrued paid 
leave to which the employee may otherwise be eligible to take under the 
Rock County Personnel Ordinance or Administrative Policy and Procedure 
Manual to make up any difference in pay based upon the number of hours 
the employee would otherwise be normally scheduled to work as provided 
above. 
 
Return to Work After Leave 
 
Employees returning to work after a period of leave under this policy shall 
return in accordance with the provisions set forth in Policy 5.12 of the 
Administrative Policy and Procedure Manual. 
 
BE IT FURTHER RESOLVED that any leave program established by this 
Resolution shall expire upon a determination made by the County Board Staff 
Committee that a leave program has been established by any act or regulation 
of the State of Wisconsin or Federal Government which would adequately 
substitute any leave program created pursuant to this Resolution such that 
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employees would not be substantially disadvantaged by the discontinuance 
and replacement of the leave programs established by this resolution, or upon 
October 1, 2021, whichever comes first, and upon such expiration all unused 
leave balances under this resolution shall extinguish.” 
 

 Supervisor Yeomans moved approval of the above resolution, second by Supervisor 
Sweeney.  ADOPTED. 
 

To Ratify the 2021 Labor Agreement between Rock County and 
Deputy Sheriff’s Association 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors assembled this ________ day of __________, 2020 does 
hereby ratify the terms and conditions of the 2021 labor agreement between 
Rock County and the Deputy Sheriff’s Association.” 
 

 Supervisor Beaver moved approval of the above resolution, second by Supervisor 
Bostwick.  ADOPTED. 
 

To Ratify the 2021 Labor Agreement between Rock County and 
Deputy Sheriff’s Supervisors Association 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors assembled this ________ day of __________, 2020 does 
hereby ratify the terms and conditions of the 2021 labor agreement between 
Rock County and the Deputy Sheriff’s Supervisors Association.” 
 

 Supervisor Beaver moved approval of the above resolution, second by Supervisor 
Brien.  ADOPTED. 
 

Approving the 2021 Base Wage Rates for all Employees Except 
Represented Law Enforcement Employees, and Amending the 
Personnel Policy Wage Appendixes  
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020 does 
hereby approve the County’s 2021 Pay Plans with an across the board wage 
increase of 2% on January 1, 2021 and an additional 1% on July 1, 2021.” 
 

 Supervisor Brien moved approval of the above resolution, second by Supervisor 
Beaver.  ADOPTED. 
 

Setting the 2021 Salary of the County Administrator 
 
“NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board 
of Supervisors duly assembled this ________ day of __________, 2020 does 



9 
 

hereby authorize that the County Administrator’s salary be adjusted by 2% 
effective 1-1-2021, and 1% effective 7-1-2021. 
 
BE IT FURTHER RESOLVED, that the health insurance plan granted other 
Unilateral employees be continued. 
 
BE IT FURTHER RESOLVED, that the dental plan available to Unilateral 
employees be continued. 
 
BE IT FURTHER RESOLVED. That the current car allowance of $6,000 
annually be continued and the current expense allowance of $2,000 annually 
be continued. 
 
BE IT FURTHER RESOLVED, that the current deferred compensation 
contribution of $6,500 annually be continued.” 
 

 Supervisor Bostwick moved approval of the above resolution, second by Supervisor 
Yeomans.  ADOPTED. 
 
 Review, Discussion and Possible Action. 

 
Approval of Changes to Administrative Policy and Procedure 5.31 Overtime, Flex 

and After Hours Payment Ms. Mikula and Ms. Spoden went over the changes or corrections 
needed to reflect the changes to the 2021 budget. 

 
Supervisor Yeomans moved approval of the changes to Policy 5.31, second by 

Supervisor Brien.  ADOPTED.  
 
Claim. Mr. Greenlee went over the claim for Charter Spectrum due to damages to fiber 

optic cabling caused when road work was performed for storm water pipe.  
 
Supervisor Yeomans moved approval of the claim for Charter Spectrum in the amount 

of $12,000, second by Supervisor Peer.  ADOPTED,    
 

 Adjournment.  Supervisor Beaver moved adjournment 5:28 P.M., second by 
Supervisor Brien.  ADOPTED. 
 
Respectfully submitted, 
 
Marilyn Bondehagen 
Office Coordinator 
 

NOT OFFICIAL UNTIL APPROVED BY COMMITTEE. 













  
 
 
 
               RESOLUTION NO.                   _______                                                                   AGENDA NO. _________________ 
 

    RESOLUTION 
 

ROCK COUNTY BOARD OF SUPERVISORS 
 
 
    Health Services Committee  
    INITIATED BY  
 
 
    Health Services Committee  
    SUBMITTED BY 

 
 
 

 
 

Sara Beran 
DRAFTED BY 
 
 
December 7, 2020    
DATE DRAFTED 

                                                                      
 RECOGNIZING JEAN FRIEND FOR SERVICE TO ROCK HAVEN 
 
 
WHEREAS, Jean Friend has served the citizens of Rock County over the past 27 years, 6 months as a 1 
dedicated and valued employee of Rock County; and, 2 
 3 
WHEREAS, Jean Friend began her career with Rock Haven as a Certified Nursing Assistant on April 19, 4 
1993; and, 5 
 6 
WHEREAS, Jean Friend has worked diligently in that position until her retirement on October 1, 2020; and, 7 
 8 
WHEREAS, the Rock County Board of Supervisors, representing the citizens of Rock County, wishes to 9 
commend Jean Friend for her long and faithful service. 10 
 11 
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this  12 
                day of                     , 2020 does hereby recognize Jean Friend for her 27 years, 6 months of service and 13 
extend their best wishes to her in her future endeavors. 14 
 
 
Respectfully submitted, 
                          
HEALTH SERVICES COMMITTEE      
        
____________________________________ 
Tom Brien, Chair 
 
_____________________________________ 
Kathy Schulz  
 
_____________________________________ 
Kevin Leavy 
 
_____________________________________ 
Ron Bomkamp 
 
____________________________________ 
Mary Beaver 

COUNTY BOARD STAFF COMMITTEE 
 
_____________________________________ 
Kara Purviance, Chair 
 
_____________________________________ 
Richard Bostwick, Vice Chair 
 
_____________________________________ 
Tom Brien 
 
_____________________________________ 
Kevin Leavy 
 
_____________________________________ 
Louis Peer 
 
_____________________________________ 
J Russell Podzilni 
 
_____________________________________ 
Alan Sweeney 
 
_____________________________________ 
Bob Yeomans 
 
_____________________________________ 
Mary Beaver 



  
RESOLUTION NO. ____________                                                AGENDA NO.__________ 

 
RESOLUTION 

ROCK COUNTY BOARD OF SUPERVISORS 
 

Sheriff Troy J. Knudson 
INITIATED BY 
 
Public Safety & Justice 
SUBMITTED BY 
 

Chief Deputy Craig L. Strouse 
DRAFTED BY 
 
December 18, 2020 
DATE DRAFTED 
 

 
RECOGNIZING DEPUTY SHERIFF BRYAN S. HANTHORN 

 
WHEREAS, Bryan S. Hanthorn began his employment with Rock County on June 14, 1990, as a 1 
Correctional Officer in the Rock County Sheriff’s Office working in the Correctional Services Division 2 
and resigned on May 3, 1995 to work as an Officer for the Clinton Police Department.  He was rehired at 3 
the Rock County Sheriff’s Office on November 2, 1998, as a Deputy Sheriff working in the Law 4 
Enforcement Services Division as a Patrol Deputy, a Court Services Deputy, in the Special Investigation 5 
Unit, and in the Bureau of Identification along with being a member of the SWAT Team; and, 6 
 7 
WHEREAS, Deputy Hanthorn has worked under the command of five Sheriffs over the course of his 8 
career:  Sheriffs Joseph Black, Howard Erickson, Eric Runaas, Robert Spoden, and Troy Knudson; and, 9 
 10 
WHEREAS, Deputy Hanthorn has received numerous commendations and letters of appreciation 11 
including Deputy of the Year in 2005; and, 12 
 13 
WHEREAS, Deputy Bryan S. Hanthorn will retire from public service on January 8, 2021.  14 
 15 
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled 16 
this _______ day of ______________, 2021, does hereby recognize Deputy Bryan S. Hanthorn for his 17 
over 30 years of faithful service and recommends that a sincere expression of appreciation be given to 18 
Deputy Bryan S. Hanthorn along with best wishes for the future. 19 
 
Respectfully submitted, 
 
PUBLIC SAFETY & JUSTICE COMMITTEE  COUNTY BOARD STAFF COMMITTEE 
 
___________________________    __________________________ 
Mary Beaver, Chair      Kara Purviance, Chair 
 
___________________________    __________________________   
Brian Knudson, Vice Chair     Richard Bostwick, Vice Chair 
 
___________________________    __________________________ 
Jacob Taylor          Tom Brien 
 
___________________________    __________________________ 
Ron Bomkamp      Kevin Leavy 
 
___________________________    __________________________ 
Danette Rynes       Louis Peer 
 
        __________________________ 
        J. Russell Podzilni 
 
        __________________________ 
        Alan Sweeney 
 
        __________________________ 
        Bob Yeomans 
 
        __________________________ 
        Mary Beaver 
 

 



     

RESOLUTION NO.  __________   AGENDA NO.    
 
 RESOLUTION 
 ROCK COUNTY BOARD OF SUPERVISORS 
 
Kathy Schulz    
INITIATED BY  

 
County Board Staff Committee & 
Human Services Board 
SUBMITTED BY 

  
Kathy Schulz   
DRAFTED BY 

 
December 17, 2020   
DATE DRAFTED 

 
ENDORSING THE ACCEPTANCE OF MEDICAID EXPANSION FUNDS AND PLACING 
HEALTHCARE ADVISORY REFERENDUM ON THE SPRING 2021 COUNTY BALLOT 

 
WHEREAS, the Board of Supervisors of Rock County hold the following beliefs: all people deserve the 1 
opportunity to live in a state that creates the conditions to live a healthy life; policy should strive toward the 2 
elimination of health disparities; and it is essential to provide healthcare to the state’s most vulnerable 3 
populations; and 4 
  5 
WHEREAS, the COVID-19 pandemic has heightened the need for health care coverage; and as of May 6 
2020, there were 175,893 non-disabled adults without minor children who had coverage under Wisconsin 7 
Medicaid. This was an increase of nearly 23,000 from March 2020, when the COVID-19 pandemic began, 8 
highlighting the importance of Medicaid in covering people who lost their health coverage and their 9 
incomes amid the pandemic; and,  10 
 11 
WHEREAS, the Affordable Care Act (“ACA”) established a program of Medicaid expansion whereby in 12 
exchange for increased federal matching funds, states could elect to expand the number of individuals covered 13 
under state administered Medicaid programs but, historically the State of Wisconsin has refused the Medicaid 14 
expansion funds created by the ACA; and, 15 
 16 
WHEREAS, estimates from 2019 indicate that the State of Wisconsin would save $324.5 million if the state 17 
would accept federal Medicaid expansion funds which could be reinvested into critical health care 18 
programming; and, 19 
 20 
WHEREAS, if the state were to expand Medicaid to cover adults earning up to 138 percent of the poverty 21 
level, the federal government would pay 90 percent of the cost of covering able-bodied, childless adults; by 22 
opting not to accept federal funding for Wisconsin Medicaid expansion under the ACA, the state is only 23 
receiving its regular federal match rate of 58.5 percent (Note: federal matching rate has been temporarily 24 
increased by federal legislation, in order to address the COVID-19 pandemic); and, 25 
 26 
WHEREAS, a 2020 analysis by the Robert Wood Johnson Foundation estimates that 120,000 people in the 27 
state would gain access to Medicaid; direct costs for Medicaid would drop by nearly 7 percent, despite the 28 
fact that more people would be covered; and the state’s uninsured rate would drop by 16 percent; and, 29 
 30 
WHEREAS, Wisconsin is one of only 12 states that have not accepted Medicaid expansion per the Kaiser 31 
Family Foundation website; and,  32 
  33 
WHEREAS, 19 counties, including Rock County, have passed resolutions urging Wisconsin to accept 34 
Medicaid expansion funds, a position that has been adopted by the Wisconsin Counties Association; and, 35 
 36 
WHEREAS, the voters of Rock County should be able to provide an advisory opinion to support or oppose 37 
the acceptance of these Federal Medicaid funds.  38 
 39 
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this 40 
___ day of ______, 2021 does hereby support and endorse the acceptance of Medicaid Expansion funds by 41 
the State and urges the legislature to accept such funds as a part of the 2021-2023 biennium budget. 42 
  43 
BE IT FURTHER RESOLVED that the Rock County Board of Supervisors does hereby direct the Rock 44 
County Clerk to place the following advisory referendum question on the countywide ballot at the election to 45 
be held on April 6, 2021: 46 
 
 
 

 

https://www.dhs.wisconsin.gov/badgercareplus/bcpstate-may.pdf
http://files.kff.org/attachment/fact-sheet-medicaid-state-WI
https://www.kff.org/coronavirus-covid-19/issue-brief/key-questions-about-the-new-increase-in-federal-medicaid-matching-funds-for-covid-19/
https://www.kff.org/coronavirus-covid-19/issue-brief/key-questions-about-the-new-increase-in-federal-medicaid-matching-funds-for-covid-19/
https://www.rwjf.org/en/library/research/2020/06/the-implications-of-medicaid-expansion-in-the-remaining-states--2020-update.html?cid=xem_other_unpd_ini:quickstrike_dte:20200608_des:medicaid%20exp
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“Should the State of Wisconsin accept Affordable Care Act Federal Medicaid funds earmarked 47 
to expand health insurance coverage to 176,000 additional Wisconsin residents resulting in the 48 
state saving $324.5 million?” 49 

 50 
BE IT FURTHER RESOLVED that the Rock County Clerk is directed to forward a copy of this 51 
resolution to the Office of the Governor, all members of the Wisconsin State Legislature, and the 52 
Wisconsin Counties Association. 53 
 
Respectfully submitted,    
 
COUNTY BOARD STAFF COMMITTEE 
 
_______________________________________  ________________________________ 
Kara Purviance, Chair      J. Russell Podzilni  
 
_______________________________________  ________________________________ 
Richard Bostwick, Vice Chair     Alan Sweeney 
 
_______________________________________  ________________________________ 
Tom Brien       Bob Yeomans 
 
_______________________________________  ________________________________ 
Kevin Leavy       Mary Beaver 
 
_______________________________________ 
Louis Peer 
 
 
HUMAN SERVICES BOARD 
 
____________________________________    
Brian Knudson, Chair 
        
____________________________________   
Pam Bostwick       
 
____________________________________ 
Kaelyb Lokrantz       
         
____________________________________   
J. Russell Podzilni 
         
____________________________________ 
Kathy Schulz       
        
____________________________________   
Shirley Williams      
 
____________________________________    
Sally Jean Weaver-Landers      
 
____________________________________    
Ashley Hoffman 
        
____________________________________ 
Angelina Reyes      
         
         

LEGAL NOTE: 
 
The County Board is authorized to take this 
action pursuant to secs. 59.01, 59.51 and 
59.52(25), Wis. Stats. 
 
/s/ Richard Greenlee 
 
Richard Greenlee 
Corporation Counsel 
 
 
 
FISCAL NOTE: 
 
The cost of adding a referendum question to the 
April ballot is estimated to be $500 to $1,000 for 
publication of two Notices of Referendum. 
 
/s/ Sherry Oja 
 
Sherry Oja 
Finance Director 
 
 
 
ADMINISTRATIVE NOTE: 
 
Matter of Policy. 
 
/s/ Josh Smith  
 
Josh Smith 
County Administrator 



 
 



 
 



 
  



  

 
 
 

 
Supporting Increased Funding for Aging and Disability Resource Centers  

 
WHEREAS, Aging and Disability Resource Centers (ADRC) are the first place to go to get accurate 1 
unbiased information on all aspects of life related to aging or living with a disability; and, 2 

 3 
WHEREAS, ADRC services include providing information and assistance, options and benefits 4 
counseling, coordinating short-term services, conducting functional screens, and enrollment processing 5 
and counseling; and, 6 

 7 
WHEREAS, in Wisconsin, there are currently 34 single-county ADRCs, 12 multi-county/tribal 8 
ADRCs, and seven tribal Aging and Disability Resource Specialists that work with an ADRC; and, 9 

 10 
WHEREAS, ADRCs serve the fastest growing demographic of our state’s population; and, 11 

 12 
WHEREAS, the funding method for ADRCs has not been revised in more than a decade, and funding 13 
for ADRCs has not increased since 2006; and, 14 

 15 
WHEREAS, it has become evident that ADRC funding needs revision for a number of reasons, 16 
including: 17 

• The current inequitable distribution of funding among ADRCs. 18 
• The need to increase funding so that all ADRCs may effectively meet their mission, as 19 

outlined in the Scope of Services contract addendum; and, 20 
 21 
WHEREAS, the Office for Resource Center Development (ORCD) within the Department of Health 22 
Services (DHS) established a stakeholder advisory group in 2017 to discuss ADRC funding; and, 23 

 24 
WHEREAS, the stakeholder advisory group identified a number of issues with the current funding 25 
formula, such as: 26 

• Dollars are distributed based on the date of ADRC establishment - older ADRCs 27 
(Generation One) receive more funding than ADRCs established at a later date 28 
(Generation Two and Three ADRCs); 29 

• The current formula does not take into account elements associated with health and 30 
social inequity that require a greater need for ADRC services; 31 

• The current formula does not adjust with need – Wisconsin’s aging and disability 32 
populations continue to grow and are expected to grow significantly over the next 20 33 
years; 34 

• The current formula does not account for needed cost of living adjustments; and, 35 
 36 
WHEREAS, a significant state GPR investment is needed to implement the recommendations of the 37 
stakeholder advisory group; and, 38 

 39 
WHEREAS, such a significant state investment would provide consistency in ADRC funding 40 
statewide, cover the services required and recommended in the Scope of Services contract addendum, 41 
and equalize services among ADRCs; and, 42 

 43 
WHEREAS, the work of the stakeholder advisory group complements the work of the Governor’s 44 
Task Force on Caregiving. 45 
 
 

RESOLUTION NO. _____   
 
 
 
 
Katherine Luster 
INITIATED BY 
 
 
Human Service Board 
SUBMITTED BY 

AGENDA NO.  ________  
 
 
 
 
Jennifer Thompson 
DRAFTED BY 
 
 
December 16, 2020 
DATE DRAFTED 

RESOLUTION 
ROCK COUNTY BOARD OF SUPERVISORS 
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NOW, THEREFORE, BE IT RESOLVED that the Rock Board of Supervisors duly assembled this 46 
______ day of ____________, 2021, does hereby support the following increases in the 2021-23 state 47 
biennial budget to ensure access to critical services provided by ADRCs to Wisconsin’s aging and 48 
disability populations: 49 

• Provide an additional $27,410,000 GPR in funding to our state’s ADRCs. It is important to note 50 
that the proposed change in the ADRC allocation methodology cannot occur unless the full 51 
$27.4 million is allocated. 52 

• Provide additional funding to expand/equalize ADRC services across the state: 53 
o Expand Dementia Care Specialist Funding Statewide: $3,320,000 54 
o Fully Fund Elder Benefit Specialists Statewide: $2,300,000 55 
o Expand Caregiver Support and Programs: $3,600,000 56 
o Expand Health Promotion Services: $6,000,000 57 
o Expand Care Transition Services: $6,000,000 58 
o Fund Aging and Disability Resources in Tribes: $1,180,000 59 
o Fully Fund Aging and Disability Resource Support Systems: $2,650,000; and, 60 

 61 
BE IT FURTHER RESOLVED that a copy of this resolution be sent to Governor Tony Evers, DOA 62 
Secretary Joel Brennan, DHS Secretary-designee Andrea Palm, the Wisconsin Counties Association 63 
and all area legislators. 64 
 
 
Respectfully submitted, 
 
HUMAN SERVICES BOARD   COUNTY BOARD STAFF COMMITTEE   
 
_____________________________________ _____________________________________ 
Brian Knudson, Chair     Kara Purviance, Chair 
     
_____________________________________ ____________________________________ 
Sally Jean Weaver-Landers, Vice Chair  Richard Bostwick, Vice Chair 
 
_____________________________________ ____________________________________ 
Pam Bostwick      Mary Beaver 
 
_____________________________________ ____________________________________ 
Ashley Kleven      Tom Brien 
 
_____________________________________ _____________________________________ 
Kaelyb Lokrantz     Kevin Leavy 
 
_____________________________________ ____________________________________ 
J. Russell Podzilni                  Louis Peer 
 
_____________________________________ ____________________________________ 
Angelina Reyes      J. Russell Podzilni 
 
_____________________________________ ____________________________________ 
Kathy Schulz      Alan Sweeney 
 
_____________________________________ ____________________________________ 
Shirley Williams     Bob Yeomans
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FISCAL NOTE: 
 
No fiscal impact in and by itself. 
 
/s/ Sherry Oja 
 
Sherry Oja 
Finance Director 
 
 
 
 
LEGAL NOTE: 
 
The County board is authorized to take this action pursuant to secs. 59.01 & 59.51, Wis. Stats. 
 
/s/ Richard Greenlee 
 
Richard Greenlee 
Corporation Counsel 
 
 
 
 
ADMINISTRATIVE NOTE: 
 
Recommended. 
 
/s/ Josh Smith 
 
Josh Smith 
County Administrator 



  
RESOLUTION NO. __________    AGENDA NO. ____________ 
 
 
 RESOLUTION 
 ROCK COUNTY BOARD OF SUPERVISORS 
 
Sup. Stephanie Aegerter  
INITIATED BY 
 
County Board Staff Committee  
SUBMITTED BY 

 
 

 
 
 

 
Sup. Stephanie Aegerter & Rock 
County Diversity Action Team Allies of 
Native Nations Group 
DRAFTED BY 

 
December 23, 2020 
DATE DRAFTED 

 
In Support of a Land Acknowledgement Statement for All Regular Meetings of the 

Rock County Board of Supervisors  
 
WHEREAS, the Rock County Board of Supervisors recognizes that every community owes its 1 
existence and vitality to generations from around the world who contributed their hopes, dreams, and 2 
energy to making the history that led to this moment. We acknowledge that some were brought here 3 
against their will, some were drawn to leave their distant homes in hope of a better life, and some have 4 
lived on this land for more generations than can be counted; and, 5 
 6 
WHEREAS, United States history is marred by brutal treatment of Indigenous Peoples, including 7 
systematic murder of Native populations, separation of families, and land theft; and,  8 
 9 
WHEREAS, the Rock County Board of Supervisors recognizes that truth and acknowledgment are 10 
critical to building mutual respect and connection across all barriers of heritage and difference; and, 11 
 12 
WHEREAS, the Rock County Board wishes to acknowledge what has been buried and to consider the 13 
many legacies of violence, displacement, migration, and settlement that bring us together here today; 14 
and, 15 

 16 
WHEREAS, Wisconsin is home to eleven federally recognized Native American Sovereign nations 17 
and one seeking to regain federal recognition. The Rock County Board of Supervisors recognizes the 18 
contributions of these First Nations and the resilience of Indigenous Peoples in the face of trauma and 19 
inequities; and, 20 
 21 
WHEREAS, the Rock County Board is cognizant of the fact that naming our roads, businesses, and 22 
places after Indigenous tribes and individuals, such as the Sauk leader Blackhawk, without a true 23 
understanding of their cultures and histories, is a form of cultural appropriation that may be harmful; 24 
and, 25 
 26 
WHEREAS, the Rock County Board of Supervisors commits to taking a small step toward correcting 27 
the stories and practices that have mis-appropriated and erased the history and culture of Indigenous 28 
People. Land acknowledgment is only one small part of supporting Indigenous communities. We hope 29 
our land acknowledgment statement will inspire others to stand with us in solidarity with Native 30 
Nations. 31 
 32 
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly 33 
assembled this _____ day of ______________, 2021, does hereby add the following Land  34 
Acknowledgement Statement to its regular Thursday meetings after Roll Call and before Adoption of 35 
the Agenda: 36 
 37 
Land Acknowledgement Statement: We would like to recognize that we are meeting on the ancestral 38 
lands of Native Nations. In Wisconsin, where there are 11 federally recognized Native American 39 
sovereign nations and one seeking to regain federal recognition, Rock County is built on the ancestral 40 
lands of the Miami, Sauk and Meskwaki, Ho-Chunk, and Potawatomi People. We acknowledge these 41 
Indigenous communities and their forbears who have stewarded this land through the generations, and 42 
pay respect to their elders past and present.   43 
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Respectfully submitted: 
 
 
COUNTY BOARD STAFF COMMITTEE 
 
                                 ___________________ 
Kara Purviance, Chair 
 
                                   __________________ 
Richard Bostwick, Vice Chair 
 
                         _______________________ 
Tom Brien 
 
                       ________________________ 
Kevin Leavy 
 
____________________________________ 
Louis Peer 
 
                                                 ____________ 
J Russell Podzilni 
 
                              _____________________ 
Alan Sweeney 
 
                      _________________________ 
Bob Yeomans 
 
                                ____________________ 
Mary Beaver 
 

ADMINISTRATIVE NOTE: 
 
Matter of policy. 
 
/s/ Josh Smith 
 
Josh Smith 
County Administrator 

FISCAL NOTE: 
 
No fiscal impact. 
 
/s/ Sherry Oja 
 
Sherry Oja 
Finance Director 

LEGAL NOTE: 
 
The County board is authorized to take this 
action pursuant to Wis. Stats. §§ 59.01 & 
59.03. 
 
/s/ Richard Greenlee 
 
Richard Greenlee 
Corporation Counsel 










	Zoom instructions
	Agenda
	4. Approval of Minutes of December 14, 2020
	6. Review of Payments
	7.A. Recognizing Jean Friend for Service to Rock Haven
	7.B. Recognizing Deputy Sheriff Bryan S. Hanthorn
	7.C. Endorsing the Acceptance of Medicaid Expansion Funds and Placing Healthcare Advisory Referendum on the Spring 2021 County Ballot
	7.D. Support Increased Funding for Aging and Disability Resource Centers
	7.E. In Support of a Land Acknowledgement Statement for All Regular Meetings of the Rock County Board of Supervisors
	8.A. Approval of Changes to Administrative Policy and Procedure 5.47 Vacation Schedules
	8.B. Semi-Annual Reports



