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ROCK COUNTY, WISCONSIN 

EDUCATION, VETERANS & AGING SERVICES COMMITTEE 
THURSDAY, JUNE 27, 2019 - 5:30 P.M. 

JURY DELIBERATION ROOM- FOURTH FLOOR 
ROCK COUNTY COURTHOUSE-EAST 

Agenda 

1. Call to Order 

2. Approval of Agenda 

3. Approval of Minutes - June 7, 2019 

4. Citizen Participation, Communications, Announcements, Information 

5. Transfers 

6. Resolution 
A. Confirmation of Appointment of Director of Council on Aging 

7. Updates, Discussion and Possible Action 
A. Relocation of Council on Aging Offices to 1717 Center A venue 

8. Committee Requests and Motions 

9. Adjournment 

The County of Rock will provide reasonable accommodations to people with disabilities. 
Please contact us at 608-757-5510 or e-mail countyadmin('f/)co.rock.wi.us at least 48 hours prior 
to a public meeting to discuss any accommodations that may be necessary. 

Please contact Marilyn at (608)757-5510 if you are going to be late or if you will 
not be able to attend the meeting. 



EDUCATION, VETERANS AND AGING SERVICES COMMITTEE 
Minutes - June 7, 2019 

Call to Order. Chair Richard called the meeting of the Education, Veterans and Aging 
Services Committee to order at 9:00 A.M. in Conference Room N-1, Fifth Floor, Courthouse 
East. 

Committee Members Present: Supervisors Richard, Pleasant, Brien, Owens and 
Gramke. 

Committee Members Absent: None. 

Staff Members Present: Josh Smith, County Administrator; Annette Mikula, Human 
Resources Director; Lachel Fowler, Interim Director of Council on Aging. 

Others Present: William Anderson, Jr., RSVP. 

Adoption of Agenda. Supervisor Owens moved approval of the amended agenda as 
presented, second by Supervisor Pleasant. ADOPTED. 

Adoption of Minutes. Supervisor Pleasant moved approval of the minutes of May 21, 
2019 as presented, second by Supervisor Owens. ADOPTED. 

Citizen Participation, Communications, Announcement, Information. Supervisor 
Owens said the Janesville Warbird Weekend is coming July 19-21 with a dance on Saturday 
night. 

Transfers 

Council on Aging 
FROM 
Account# 
30-3905-0000-46205 
Bus 20 Accident 1/2/19 
3 0-3 905-0000-46205 
Bus 23 Accident 2/7 /19 
30-3905-0000-46205 
Clean Up Fee from 2/7/19 
30-3905-0000-46205 
Bus 12 Accident 3/25/19 

Amount 
$7,656.77 

16,115.66 

750 

4,327.99 

TO 
Account # Amount 
30-3905-0000-62410 $7,656.77 
Repair & Maintenance Vehicles 
30-3905-0000-62410 16,115.66 
Repair & Maintenance Vehicles 
30-3905-0000-62410 750 
Repair & Maintenance Vehicles 
30-3905-0000-62410 4,327.99 
Repair & Maintenance Vehicles 

Supervisor Owens moved approval of the above transfers for the Council on Aging, 
second by Supervisor Brien. ADOPTED. 



Review of Payments The Committee accepted the reports. 

The Committee discussed how the payments are listed and suggested a breakdown 
explanation of the bills to better inform them on what the costs are actually for. 

Resolution. 

Confirming the Induction of Sandra Kraft, Albert Funk, and Tom Presny to 
the Rock County Hall of Honor 

"NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of 
Supervisors duly assembled on this ___ day of _____ , 2019 that the 
nomination of Sandra Kraft, Albert Funk, and Tom Presny as the 2019 Hall of 
Honor Inductees be confirmed." 

Supervisor Owens moved approval of the above resolution, second by Supervisor 
Gramke. ADOPTED. 

Committee Requests and Motions. None. 

Executive Session. Supervisors Owens and Pleasant moved to go into Executive Session 
at 9:08 AM. per Section 19.85(1) (c), Wis. Stats. -Interviews of Finalists for Council on Aging 
Director. ADOPTED on a roll call vote with the following: A YES - Supervisors Pleasant, 
Owens, Brien, Gramke and Richard. ABSENT - None. 

Supervisor Owens moved to go out of Executive Session at 11 :25 AM., second by 
Supervisor Brien. ADOPTED. 

Adjournment. Supervisor Owens moved adjournment at 11 :25 A.M., second by 
Supervisor Pleasant. ADOPTED. 

Respectfully submitted, 

Marilyn Bondehagen 
Office Coordinator 

NOT OFFICIAL UNTIL APPROVED BY COMMITTEE. 
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RESOLUTION NO. _______ _ AGENDA NO. ______ _ 

RESOLUTION 
ROCK COUNTY BOARD OF SUPERVISORS 

Education. Veterans & Aging 
Services Committee 
INITIATED BY 

Education. Veterans & Aging 
Services Committee 
SUBMITTED BY 

Amy Spoden. Asst. Human Resource Dir, 
DRAFTED BY 

June 12.2019 
DA TE DRAFTED 

CONFIRMATION OF APPOINTMENT OF 
DIRECTOR OF COUNCIL ON AGING 

1 WHEREAS, the former Director of Council on Aging retired on January 2, 2019; and, 
2 
3 WHEREAS, the County has conducted a recruitment effort to fill the job of Director of Council on 
4 Aging; and, 
5 
6 WHEREAS, the candidates were screened with the most qualified being interviewed; and, 
7 
8 WHEREAS, the County Administrator has appointed Paula Schutt. 
9 

10 NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled 
11 this ___ day of ____ , 2019, confirms the appointment of Paula Schutt, as Director of 
12 Council on Aging in accordance with the attached conditions of employment. 

Respectfully Submitted, 

COUNTY BOARD STAFF COMMITTEE 

J. Russell Podzilni, Chair 

Mary Mawhinney, Vice Chair 

Richard Bostwick 

Henry Brill 

Betty Jo Bussie 

Louis Peer 

Alan Sweeney 

Terry Thomas 

Bob Yeomans 

EDUCATION, VETERANS, & AGING 
SERVICES COMMITTEE 

Rick Richard, Chair 

Norvain Pleasant, Jr, Vice Chair 

Tom Brien 

Craig Gramke 

Phillip Owens, Jr, 



CONFIRMATION OF APPOINTMENT OF DIRECTOR OF COUNCIL ON AGING 
Page 2 

ADMINISTRATIVE NOTE: 

Recommended. 

LEGAL NOTE: 

The County Board is authorized to take this action pursuant to sec. 59.22(2), Wis. Stats. 

FISCAL NOTE: 

Sufficient funds for the Director of Council on Aging position were included in the 2019 budget. 

Jr 
Sherry Oja 
Finance Director 
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COUNTY OF ROCK, WISCONSIN 

Employment Services Agreement 

THIS AGREEMENT, made and entered into by and between the County of Rock (hereinafter 
referred to as "EMPLOYER") and Paula Schutt (hereinafter, "EMPLOYEE"), 

WI T N E S S ET H: 

WHEREAS EMPLOYER whose address is c/o County Administrator, 51 South Main Street, 
Janesville, WI 53545, desires to obtain the services of Paula Schutt to serve as Director of Council 
on Aging, 

WHEREAS EMPLOYEE, whose current address is 221 N. Terrace Street, Janesville, WI, 53548 
is able and willing to serve as Director of Council on Aging; 

NOW, THEREFORE, in consideration of the promises and the mutual covenants of the parties 
hereinafter set forth, the receipt and sufficiency of which is acknowledged by each party for itself, 
EMPLOYER and EMPLOYEE do agree as follows: 

1. CONDITIONS OF EMPLOYMENT; GENERAL PROVISIONS. Employment of EMPLOYEE 
is subject to the general supervision and shall be conducted pursuant to the orders, advice and 
direction of the County Administrator and be governed by the terms and conditions of Chapter 18 of 
the Rock County Ordinance, except as to the terms and conditions that are herein modified. 
Employment is further subject to EMPLOYEE's compliance with and implementation of policies 
established from time to time by EMPLOYER in the exercise of its lawful authority. EMPLOYEE 
shall perform such other duties as are customarily performed by one holding the same or similar 
positions in other governmental organizations or businesses which provide similar services. 
EMPLOYER reserves to the County Administrator the right to require EMPLOYEE to render such 
other and unrelated services and duties as may be assigned from time to time by the County 
Administrator. 

2. DUTIES OF EMPLOYEE; GENERAL PROVISIONS. EMPLOYEE agrees to perform 
lawfully, faithfully, industriously, competently, dutifully and to the best of EMPLOYEE's ability, all of 
the duties that may be required of EMPLOYEE pursuant to the express or implied terms of this 
agreement, to the level of satisfaction that the County Administrator may reasonably require. 

3. DUTIES OF EMPLOYEE; JOB DESCRIPTION. The duties of EMPLOYEE shall include but 
not be limited to those expressly stated or implied in the job description for the position, as may be 
revised from time to time by EMPLOYER as circumstances change, and as set forth in applicable 
state statutes. This paragraph is further subject to the right of assignment reserved to the County 
Administrator, as set forth in paragraph 1 hereof. 

4. DUTIES OF EMPLOYEE; OFFICIAL ACTS OF COUNTY BOARD. The duties of 
EMPLOYEE shall also include but not be limited to those expressly stated or implied in the 
ordinances, resolutions or motions of EMPLOYER's county board or any of its committees acting 
within the scope of their lawful authority. 

5. DUTIES OF EMPLOYEE; DIRECTIVES OF COUNTY ADMINISTRATOR. The duties of 
EMPLOYEE shall also include but not be limited to those expressly stated or implied in orders, 
directives, or rules of the County Administrator. 
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6. TERM OF AGREEMENT. The term of this agreement shall be a period of 1 year, 
commencing on Monday, July 15, 2019, and expiring as of 11 :59pm, July 14, 2020, unless earlier 
terminated under other provisions of this agreement or by operation of law. 

7. NONRENEWAL OF AGREEMENT. At its expiration this agreement shall not be considered 
renewed unless extended in writing by mutual agreement of the parties. If it is the County 
Administrator's intention not to renew this agreement, the County Administrator will attempt to give 
EMPLOYEE three (3) months advance written notice of the intent not to renew this agreement, 
provided, however, that failure to give such notice shall create no obligation on EMPLOYER to 
continue EMPLOYEE's employment beyond the expiration date of this agreement. The County 
Administrator may extend EMPLOYEE's employment on a month-to-month basis for a period not to 
exceed 3 months, pending renewal of this agreement. 

8. EMPLOYEE'S RESPONSIBILITIES; ETHICAL CONSIDERATIONS. EMPLOYEE shall at 
all times observe and comply with all ethical obligations imposed or required by constitution, statute, 
ordinance or other provision of law and shall at all times conduct EMPLOYEE's personal affairs in 
such a manner as to avoid a conflict of interest or appearance of conflict and in accordance with the 
duties and responsibilities of public officials. During normal work hours EMPLOYEE shall at all times 
devote all of EMPLOYEE's time, attention, knowledge and skills solely to the interests of the 
EMPLOYER, and EMPLOYEE shall never use EMPLOYEE's position or confidential information 
gained in such work position for EMPLOYEE's personal gain, either directly or indirectly. 

9. EMPLOYEE'S RESPONSIBILITIES; CONFIDENTIAL INFORMATION. EMPLOYEE shall 
not at any time or in any manner, either during the term of this agreement or thereafter, either directly 
or indirectly divulge, disclose or communicate to any person any confidential information gained in 
the performance of EMPLOYEE's duties except as otherwise required or compelled by law. 

10. EMPLOYEE'S RESPONSIBILITIES; EXCLUSIVE EMPLOYMENT. EMPLOYEE agrees to 
remain in the exclusive employ of EMPLOYER throughout the term of this agreement. The term 
"exclusive employ" shall not be construed to prohibit occasional teaching, writing or consulting which 
is performed on EMPLOYEE's time off and which does not affect EMPLOYEE's job performance, 
subject to prior approval of the County Administrator. 

11. HOURS OF WORK. The usual and customary hours of business of EMPLOYER are from 
8:00 a.m. to 5:00 p.m., Monday through Friday, however, as a managerial employee, EMPLOYEE 
shall have as a condition of employment a job to perform and shall work such hours as are 
necessary to accomplish the tasks assigned to EMPLOYEE. 

12. EVALUATION AND GOALS. At least annually, the County Administrator or his or her 
designee shall meet with EMPLOYEE to discuss job performance and to define goals and objectives 
for both EMPLOYEE and EMPLOYER. 

13. EMPLOYEE'S DUTIES; LIMITED CONTRACTING AUTHORITY. EMPLOYEE shall not 
have the right to make contracts or commitments for or on behalf of EMPLOYER except as expressly 
authorized in advance by statute, ordinance, or express written consent of EMPLOYER. 

14. COMPENSATION OF EMPLOYEE; BASE COMPENSATION. EMPLOYER shall pay 
EMPLOYEE, and EMPLOYEE shall accept from EMPLOYER in payment for EMPLOYEE's services, 
direct compensation at a rate provided for in the Unilateral Pay Plan for the position occupied by the 
EMPLOYEE. 

15. COMPENSATION OF EMPLOYEE; COMPENSATION FOR EXPENSES. EMPLOYER 
shall reimburse EMPLOYEE for all necessary expenses incurred in the service of EMPLOYER, in 
accordance with Rock County ordinances and regulations on reimbursement of expenses, provided 
that EMPLOYEE complies with all applicable provisions of law and Rock County ordinances and 
procedures prior to incurring or claiming reimbursement for such expenses. It is expressly 
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understood that prior approval of the County Administrator is required for attendance at conferences 
held outside of Wisconsin and that attendance is further subject to the rules, regulations and 
ordinances applicable to managerial employees employed by the EMPLOYER. 

16. COMPENSATION OF EMPLOYEE; FRINGE BENEFITS. Except as otherwise set forth in 
this agreemen( and in addition to the monetary compensation set forth above EMPLOYEE shall 
receive fringe benefits as are enumerated from time to time in resolutions and general ordinances of 
EMPLOYER, on the same terms as these are made available to non-represented managerial and 
professional employees of EMPLOYER. 

17. VACATION. EMPLOYEE shall receive fifteen (15) days of vacation at time of hire and 
annually on anniversary date, July 15. Carry-over of unused vacation shall be allowed under such 
conditions as are contained in the Rock County Personnel Policy. 

18. COMPENSATION OF EMPLOYEE; TREATMENT OF DIRECT COMPENSATION FOR 
TAX PURPOSES. The direct financial compensation paid EMPLOYEE under this Agreement shall 
be treated as wages for federal and state tax purposes and for purposes of allowing EMPLOYEE to 
participate in the Wisconsin retirement system. EMPLOYEE recognizes that EMPLOYER will 
withhold taxes, Social Security and the like from direct compensation. EMPLOYEE shall be allowed 
to participate in EMPLOYER's deferred compensation program(s) and Section 125 Flexible 
Spending Account, at EMPLOYEE's option and to the extent permitted by law. 

19. TERMINATION OF AGREEMENT BY EMPLOYEE; NOTICE REQUIRED FOR 
RESIGNATION. This agreement may be terminated by EMPLOYEE on 30-days' written notice to 
the County Administrator. Any such notice, once accepted by the County Administrator, may not be 
withdrawn or rescinded. The fact that the County Administrator has asked EMPLOYEE for 
EMPLOYEE's resignation shall not invalidate any such resignation once tendered to, and accepted 
by, the County Administrator. Accrued but unused vacation and holiday time shall be paid out to 
EMPLOYEE upon resignation, provided sufficient notice as required above is received. 

20. TERMINATION OF AGREEMENT BY EMPLOYER; EMPLOYER'S RIGHT TO 
TERMINATE AT WILL. This agreement may be terminated, or any obligation of EMPLOYER under 
this agreement may be suspended, by the County Administrator at any time during its term, in the 
sole discretion of the County Administrator. EMPLOYEE shall be deemed to be an at-will employee 
of EMPLOYER who shall have no remedy or recourse in the event of disciplinary action, up to and 
including discharge. 

21. TERMINATION OF AGREEMENT BY EMPLOYER; DISCIPLINARY ACTION; 
PROCEDURE FOR DISCIPLINARY ACTION. All disciplinary action shall originate from the County 
Administrator and be accomplished by the County Administrator. 

22. EMPLOYER TO INDEMNIFY AND DEFEND EMPLOYEE FOR OFFICIAL ACTS. 
EMPLOYER shall indemnify, defend and hold harmless EMPLOYEE, in accordance with the 
requirements of s. 895.46, Wis. Stats. EMPLOYER reserves the right to compromise or settle any 
such litigation in any fashion deemed advantageous to EMPLOYER, regardless of whether 
EMPLOYEE consents thereto. 

23. CONSTRUCTION OF AGREEMENT; NO ASSIGNMENT. EMPLOYEE shall not assign or 
transfer any interest or obligation in this Agreement, whether by assignment or novation. It is 
expressly understood EMPLOYER will not consent to any assignment of EMPLOYEE's duties and 
obligations. 

24. CONSTRUCTION OF AGREEMENT; SEVERABILITY. All parts of this agreement are 
severable from all other parts and invalidity of any part shall not operate to invalidate any other part. 

3 



164 
165 
166 
167 
168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
182 
183 
184 
185 
186 
187 
188 
189 
190 
191 
192 
193 
194 
195 
196 
197 
198 
199 

25. CONSTRUCTION OF AGREEMENT; WISCONSIN LAW CONTROLS. It is expressly 
understood and agreed that in the event of any dispute between the parties, arising under this 
agreement, Wisconsin law shall control to the extent that it is not superseded by any applicable 
federal law. 

26. CONSTRUCTION OF AGREEMENT; ENTIRE AGREEMENT. This Agreement constitutes 
the entire agreement of the parties and supersedes any and all negotiations of the parties relating to 
the subject matter hereof. Any prior employment agreement between the parties, together with any 
extension or renewal of such agreement, is likewise terminated and superseded by this Agreement. 
All of EMPLOYEE's rights, of any nature whatsoever, arising from, by or under any prior employment 
agreement between the parties are hereby compromised in their entirety. 

IN WITNESS WHEREOF, EMPLOYER and EMPLOYEE have executed this agreement 
effective as of the day and date by which EMPLOYER's authorized representative and EMPLOYEE 
have affixed their respective signatures, as indicated below. 

FOR EMPLOYER: 

Date: _______ _ 

Josh Smith, Rock County Administrator 

BY EMPLOYEE: 

Date: _______ _ 
Paula Schutt, Director of Council on Aging 

WITNESS: 

Date: _______ _ 
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ROCK COUNTY, WISCONSIN 

DATE: 

TO: 

FROM: 

RE: 

June 19, 2019 

Education, Veterans, and Aging Services Committee 

Josh Smith, County Administrator~ 

Relocation of Council on Aging Offices to 1717 Center A venue 

County Administrator 
51 South Main Street 
Janesville, WI 53545 

(608)757-5510 
Fax (608)757-5511 

As you are aware, during creation of the County's Facility Master Plan in 2018, staff from 
Venture Architects met with staff from the Council on Aging to understand the office's needs 
and develop a space program. This information was used in presenting various options for 
consideration in the Facilities Master Plan. Among the options was co-locating the Council on 
Aging offices with Humans Services Department offices. 

While the County awaits the input of the newly created Aging Services Integration Review 
Advisory Committee regarding potential integration of the ADRC and Council on Aging, I 
believe there has been enough positive response to the concept of co-location following release 
of the 2018 Master Plan to move forward with planning for relocation to 171 7 Center A venue. 
With the County now engaged with Venture Architects to develop a schematic design for the 
Center A venue property, time is of the essence in incorporating the input of Council on Aging 
staff on adjacencies, workflows, and other space requirements into the design process. It is my 
hope that the schematic design phase could be completed by August. 

County Board Rule V. H. ( 4) reads as follows: "Any relocation of offices and/or departments 
shall be reviewed by the appropriate governing committee prior to being acted upon by the 
General Services Committee." Per County Board rules, the EVAS Committee is asked to review 
this relocation recommendation and provide input. The General Services Committee will be 
asked to approve the relocation recommendation at its meeting on July 2. 

If you have any questions, please feel free to contact me. Thank you. 
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