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Board of Supervisors
51 S. Main Street
Janesville, WI 53545
Phone: 608/757-5510
FAX: 608/757-5511
www.co.rock.wi.us

ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, JANUARY 9, 2020 - 6:00 P.M.

COUNTY BOARD ROOM/COURTROOM H
FOURTH FLOOR/COURTHOUSE EAST

Agenda

CALL TO ORDER

INVOCATION & PLEDGE OF ALLEGIANCE

ROLL CALL

ADOPTION OF AGENDA

APPROVAL OF MINUTES - December 12, 2019

PUBLIC HEARING

CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
NOMINATIONS, APPOINTMENTS AND CONFIRMATION

A.
B.

Appointments to Arrowhead Library System Board

Appointments to the Council on Aging Advisory Board / Council on Aging Nutrition
Advisory Council

Appointments to the Disabled Parking Enforcement Assistance Council
Appointments to the Southern Wisconsin Regional Airport Board

9. RECOGNITION OF COUNTY EMPLOYEES OR OTHERS

A.
B.

Recognizing Captain Todd A. Christiansen
Recognizing Deputy Scott M. Steeber

10.  INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY
SUPERVISORS FOR REFERRAIL TO APPROPRIATE COMMITTEE
1. REPORTS

A.

Rock County Groundwater Nitrate Workgroup — Thomas Sweeney and Rick Wietersen

12.  NEW BUSINESS

A,

B.

Supplementary Appropriations and Budget Changes - Roll Call

Contracts — Roll Call

1) Authorizing Purchase of StormWind Studios Training Subscription

2) Authorizing Purchase of Ford Transit Cargo Van

3) Awarding Contract for Carpet Replacement at Rock County Courthouse

The County of Rock will provide reasonable accommodations to people with disabilities.
Please contact us at 608-757-5510 or e-mail countyadmin@co.rock.wi.us at least 48 hours prior
to a public meeting to discuss any accommodations that may be necessary.
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12.  NEW BUSINESS

Approval of the 2019 Land and Water Resource Management Plan

Authorizing Double Fill of Financial Office Manager Position

To Ratify the 2020 Labor Agreement between Rock County and the Correctional
Officers in the Sheriff’s Office

To Ratify the 2020 Labor Agreement between Rock County and the Deputy Sheriff’s
Supervisors Association

Reallocating the Rock County Sheriff’s Office Command Staff

Approving the 2020 Base Wage Rates for All Employees except Represented Law
Enforcement Employees, and Amending the Personnel Policy Wage Appendixes
Setting the 2020 Salary of the County Administrator
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13, ADJOURNMENT




COUNTY, WISCONSIN
Office of the Rock County Cletk
51 South Main Street
Janesville, WI 53545

Office: (608) 757-5660
Fax: (608) 757-5662
WWW.CO.IrOCK. Wi, UuS

Lisa Tollefson, Rock County Clerk

PROCEEDINGS OF THE
ROCK COUNTY BOARD OF SUPERVISORS

Janesville, Wisconsin
December 12, 2019

The Rock County Board of Supervisors met, pursuant to adjournment on November 14, 2019, at 6;00
p.m. in the Courthouse at Janesville, Wisconsin.

Chair Podzilni called the meeting to order. Supervisor Beaver gave the invocation.

3. Roll Call.

At roll call, Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina,
Bussie, Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp,
Owens, Brien and Podzilni were present, Supervisors Homan, Yeomans, Davis and Knudson were
absent. PRESENT — 25. ABSENT - 4.

QUORUM PRESENT

4, Adoption of Agenda
Supervisors Bostwick and Thomas moved the Agenda. Agenda ADOPTED as follows:
CALL TO ORDER
INVOCATION & PLEDGE OF ALLEGIANCE
ROLL CALL
ADOPTION OF AGENDA
APPROVAL OF MINUTES — November 4, 2019, November 8, 2019, November 12, 2019
and November 14, 2019
PUBLIC HEARING
CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
NOMINATIONS, APPOINTMENTS AND CONFIRMATION
Appointment to Arrowhead Library System Board
Appointment to the Coordinated Services Team (CST) Advisory Committee
Appointment to the Evidence-Based Decision Making (EBDM) Committee
Appointments to Transportation Coordinating Committee
Appointment to Veterans Service Commission
9. RECOGNITION OF COUNTY EMPLOYEES OR OTHERS
A. Recognizing Chief Deputy Barbara J. Barrington-Tiliman

eputy-Scott-M--Steeber
Recognizing Ray Legris
Recognizing Allen Long
Recognizing Joan Moe for Service to Rock Haven
Recognizing Dianna Wywial for Service to Rock Haven
Recognizing Janet Trautsch
Recognizing Kathy Kope for Service to Rock County
Recognizing Rock County District Attorney Office Manager Renee Grover
10. INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY SUPERVISORS
FOR REFERRAL TO APPROPRIATE COMMITTEE
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Proceedings of the Rock County Board of Supervisors
December 12, 2019

11. REPORTS
12, NEW BUSINESS
A. Supplementary Appropriations and Budget Changes — Roll Call
1) Authorizing Purchase of Lexipol Corrections Policy Manual and Amending the
2019 Budget
2) Authorizing Acceptance of Highway Safety Grant
3) Acceptance of Wisconsin Department of Natural Resources County Conservation
Aids Grant Funds and Amending Parks Budget
B. Contracts — Roll Call
1) Approval to Purchase Specialized Transit Vehicles
2) Authorizing Purchase of Patrol Squad Dodge Durango
3) Authorizing Contract for 2020 & 2021 for Elevator Maintenance and Service for
Various County Buildings
4) Awarding Contract for the Installation of an In-Building Distributed Antenna
System at Rock County Courthouse
5) Authorizing Purchase of a Hitachi Storage Area Network
8) Authorizing 2020 Orthoimagery and LIiDAR Contracts with Ayres Associates, Inc.
and Authorizing Memorandums of Understanding (MOU) with Participating
Municipalities
7) Amending the Contract with Global Security Services at the Courthouse
C. Amending the County’s Personnel Ordinance (Second Reading and Adoption)
D. To Ratify the 2020 LLabor Agreement Between Rock County and Deputy Sheriff's
Association
E. Eliminating One Programmer Analyst Il Position and Adding One Systems Analyst
Position in the Information Technology Department
F. Eliminating One Help Desk Position and Adding One User Support Position in the
Information Technology Department
13.  ADJOURNMENT

5. Approval of Minutes — November 4, 2019, November 8, 2019, November 12, 2019 and
November 14, 2019
Supervisors Rynes and Richard moved to approve the minutes as submitted. ADOPTED by acclamation.

7. Citizen Participation, Communications and Announcements

Sue Conley spoke on the Janesville Women's Club raising funds to replace the mural on the front of the
courthouse. Supervisor Aegerter invited everyone at attend “it's a Wonderful Life” at JPAC. Supervisor
Rashkin invited everyone to attend the Beloit Janesville Symphony Orchestra Holiday Pops concert at
JPAC. Administrator Smith announced Sherry Gunderson as the interim nursing home administrator.
Brent Sutherland spoke on updates to courthouse security.

8.A. Appointment to Arrowhead Library System Board

Position: Member of the Arrowhead Library System Board

New Appointment: Annette Smith

Effective Date; December 12, 2019

Supervisors Bostwick and Rynes moved the above appointment, ADOPTED by acclamation.
8.B. Appointment to the Coordinated Services Team (CST) Advisory Committee
Position: Member of the Coordinated Service Team (CST) Advisory Committee
Appointment: Carol Mishler

Effective Date; December 12, 2019

Supervisors Thomas and Bomkamp moved the above appointment. ADOPTED by acclamation.
8.C. Appointment to the Evidence-Based Decision Making (EBDM) Committee

Position: Member of the Evidence-Based Decision Making Committee
Appointment: Sheriff Troy Knudson
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Effective Date: December 12, 2019
Supervisors Mawhinney and Owens moved the above appointment. ADOPTED by acclamation.

8.D. Appointments to the Transportation Coordinating Committee
Position: Members of the Transportation Coordinating Committee
Appointment: Paula Schutt

James Thompson

Patty Hansberry

David Lowe
Rosanne Tremain
Effective Date; December 12, 2019
Supervisors Thomas and Brien moved the above appointments. ADOPTED by acclamation.
8.E. Appointment to Veterans Service Commission
Position: Member of the Veterans Service Commission
New Appointment: Richard E. Fry
Effective Date: December 12, 2019

Supervisors Richard and Brill moved the above appointment. ADOPTED by acclamation.

9.A. Recognizing Chief Deputy Barbara J. Barrington-Tillman Resolution No. 19-12A-361
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019, does hereby recognize Chief Deputy Barbara Barrington-Tillman for her over
37 years of faithful service and recommends that a sincere expression of appreciation be given to Chief
Deputy Barbara Barrington-Tillman along with best wishes for the future.

Supervisors Beaver and Potter moved the above resolution. ADOPTED by acclamation,

9.D. Recognizing Ray Legris Resolution No. 19-12A-364
NOW, THEREFORE, BE IT RESOLVED, by the Rock County Board of Supervisors at its regular meeting
this 12th day of December, 2019, directs that a sincere expression of recognition be given to Mr. Legris for
his over twenty-two years of service and expresses to him best wishes for the future,

Supervisors Bussie and Bomkamp moved the above resolution. ADOPTED by acclamation.

9.E. Recognizing Allen Long Resolution No, 19-12A-365
NOW, THEREFORE, BE IT RESOLVED, by the Rock County Board of Supervisors at its regular meeting
this 12th day of December, 2019, directs that a sincere expression of recognition be given to Mr. Long for
his over eighteen years of service and expresses to him best wishes for the future.

Supervisors Bussie and Richard moved the above resolution. ADOPTED by acclamation.

9.F. Recognizing Joan Moe for Service to Rock Haven Resolution No. 19-12A-366
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby recoghize Joan Moe for her 40 years, 4 months of service and
extend their best wishes to her in her future endeavors; and,

BE IT FURTHER RESOLVED, that the County Clerk be authorized and directed to furnish a copy of this
resolution to Joan Moe.

Supervisors Brien and Bomkamp moved the above resolution. ADOPTED by acclamation.

9.G. Recognizing Dianna Wywial for Service to Rock Haven Resolution No. 19-12A-367
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby recognize Dianna Wywial for her 25 years, 7 months of service
and extend their best wishes to her in her future endeavors,

Supervisors Brien and Bomkamp moved the above resolution. ADOPTED by acclamation.

9.H. Recognizing Janet Trautsch Resolution No. 19-12A-368
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019, does hereby recognize Janet Trautsch for her 31 years of service and extends
best wishes to her in her future endeavors.
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Supervisors Mawhinney and Fox moved the above resolution. ADOPTED by acclamation.,

9.l. Recognizing Kathy Kope for Service to Rock County Resolution No. 19-12A-369
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019, does hereby thank Kathy Kope for her dedication and contributions to the
citizens of Rock County; and

BE IT FURTHER RESOLVED that a copy of this resolution be presented to Kathy Kope with the Rock
County Board of Supervisors' best wishes for her future plans.

Supervisors Mawhinney and Potter moved the above resolution. ADOPTED by acclamation.

9.J. Recognizing Rock County District Attorney Office Manager Renee Grover

Resolution No. 19-12A-370
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019, does hereby recognize Renee Grover for her 40 years of faithful service and
recommends that a sincere expression of appreciation be given to Renee Grover along with best wishes for
the future.
Supervisors Beaver and Brill moved the above resolution. ADOPTED by acclamation.

Supervisors Bomkamp and Gramke motioned to go into recess at 7:34 p.m. Approved by acclamation.
Meeting reconvened at 7:50 p.m.

10. Introduction of New Resolutions or Ordinances by Supervisors for Referral to Appropriate Committee
Supervisor Richard submitted resolution Community Strategic Planning 2020, Supervisor Owens
submitted resolution Establishing an Advisory Committee to Study the Effects of an Electromagnetic
Pulse on Rock County and Its Infrastructure. Supervisor Bostwick submitted resolution Placing Advisory
Referendum on the Spring 2020 County Ballot on Creation of Nonpartisan Redistricting Procedure,

12. A.1.  Authorizing Purchase of Lexipol Corrections Policy Manual and Amending the 2019 Budget
Resolution No. 19-12A-371

NOW, THEREFORE, BE IT RESOLVED, by the Rock County Board of Supervisors duly assembled this

12th day of December, 2019, that a Purchase Order be issued to Lexipol, LLC, in the amount of $51,781,

for the purchase of corrections policy manual and daily training bulletin services; and,

BE IT FURTHER RESOLVED, that the Sheriff's Office’s budget for 2019 be amended as follows:

Budget Increase Amended
Account/Description 11/01/19 (Decrease) Budget
Source of Funds
21-2200-0000-44170 $174,252 $50,000 $224,252

Commissary Commissions

Use of Funds

21-2200-0000-64904 $174,252 $50,000 $224,252
Sundry Expense

Supervisors Beaver and Rynes moved the above resolution. ADOPTED on the following roll call vote,
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor, Supervisors Homan, Yeomans, Davis and Knudson were absent,
AYES —25. NOES - 0. ABSENT -4,

12.A.2.  Authorizing Acceptance of Highway Safety Grant Resolution No. 19-12A-372
NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled this
12th day of December, 2019, that the Rock County Sheriff is authorized to accept funds under the
Highway Safety Grant; and,

BE IT FURTHER RESOLVED, that the 2019 budget be amended as follows:

Account Description Budget at Amount Amended
Account Number 11/01/19 incr (Decr) Budget
Source of Funds

Federal Aid

5.(4)




Proceedings of the Rock County Board of Supervisors
December 12, 2019

21-2120-2020-42100 $0 $70,000 $70,000
Use of Funds
Overtime wages

21-2120-2020-61210 $0 $40,700 $40,700
Paolicing and First Aid Supplies

21-2120-2020-63904 $0 $4,300 $4,300
Aid to Localities

21-2120-2020-69501 $0 $25,000 $25,000

Supervisors Beaver and Potter moved the above resolution. ADOPTED on the following roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES — 25. NOES —~ 0. ABSENT -4,

12.A.3.  Acceptance of Wisconsin Department of Natural Resources County Conservation Aids Grant
Funds and Amending Parks Budget Resolution No, 19-12A-373
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby approve the acceptance of these funds.
BE IT FURTHE RESOLVED that the Parks Manager be hereby authorized and directed to sign the grant
agreements and that these documents be submitted to the Wisconsin Department of Natural Resources,
BE IT FURTHER RESOLVED, that the Parks Manager be authorized to file all necessary documents for
administration and reimbursement of this program.
BE IT FURTHER RESOLVED, that the Rock County Board of Supervisors hereby approves the
amendment of the Department of Public Works Parks Division 2019 Budget as follows:
Increase Amended
Budget (Decrease) Budget

Source of Funds Parks:

41-4592-4788-42200 $5,000 ($1,869) $3,131
DNR Conservation Grant

Use of Funds Parks:

41-4592-4788-64900 $5,000 ($1,869) $3,131
Grant Expenses

Supervisors Bussie and Zajac moved the above resolution. ADOPTED on the following roll call vote,
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent,
AYES — 25, NOES - 0. ABSENT -4,

12.B.1.  Approval to Purchase Specialized Transit Vehicles Resolution No. 18-12A-374
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does approve this payment to be made to the State of Wisconsin in the
amount of $38,321.20 for the local match.

Supervisors Richard and Owens moved the above resolution. ADOPTED on the following roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES — 25, NOES - 0. ABSENT -4,

12.B.2. Authorizing Purchase of Patrol Squad Dodge Durango Resolution No. 19-12A-375
NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 that a Purchase Order be issued, to Ewald Motors of Oconomowoc, LLC,
totaling $30,832.50, for the purchase of one 2020 Dodge Durango.

Supervisors Beaver and Aegerter moved the above resolution. ADOPTED on the following roll call vote,
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,

5.(5)




5.(6)

Proceedings of the Rock County Board of Supervisors
December 12, 2019

Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent,
AYES — 25, NOES - 0. ABSENT —- 4,

12.B.3.  Awarding Contract for 2020 & 2021 for Elevator Maintenance and Service for Various County
Buildings Resolution No, 19-12A-376
NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 that a contract for 2020 & 2021 for elevator maintenance and service be
awarded to Otis Elevator Company, of Madison, Wisconsin.

Supervisors Zajac and Brill moved the above resolution. ADOPTED on the following roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES — 25, NOES ~ 0. ABSENT - 4.

12.B.4. Awarding the Contract for the Installation of an In-Building Distributed Antenna System at Rock
County Courthouse Resolution No. 19-12A-377
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled on
this 12th day of December, 2019 does hereby approve and authorize awarding a contract in the amount
of $151,806.00 to Communications Cabling & Network out of Brookfield, WI.

BE IT FURTHER RESOVLED, that a $15,000.00 contingency also be approved to cover any possible
unforeseen items,

Supetvisors Zajac and Owens moved the above resolution. ADOPTED on the following roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent,
AYES - 25, NOES - 0. ABSENT - 4.

12.B.5. Authorizing Purchase of a Hitachi Storage Area Network Resolution No, 19-12A-378
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 that a Purchase Order for the purchase of a Hitachi VSP G350 Storage Area
Network computer system be issued to A&E Business Solutions in Madison, WI in the amount of
$240,996.42.

Supervisors Mawhinney and Fox moved the above resolution. ADOPTED on the following roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podziini voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES ~ 25, NOES — 0. ABSENT - 4.

12.B.6.  Authorizing 2020 Orthoimagery and LIDAR Contracts with Ayres Associates, Inc. and
Authorizing Memorandums of Understanding (MOU) with Participating Municipalities

Resolution No, 19-12A-379
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby authorize the County Board Chair to enter into the contracts
with Ayres Associates, Inc., to perform the work necessary to provide participating municipalities and
Rock County with updated orthoimagery and DTM, as well as sign the Memorandums of Understanding
between Rock County and the municipalities participating in this project.
Supervisors Sweeney and Mawhinney moved the above resolution. ADOPTED on the following roll call
voie. Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina,
Bussie, Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp,
Owens, Brien and Podzilni voted in favor, Supervisors Homan, Yeomans, Davis and Knudson were
absent. AYES — 25, NOES - 0, ABSENT -4,
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12.B.7.  Amending the Contract with Global Security Services at the Courthouse

Resolution No. 19-12A-380
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this
12th day of December, 20189, does hereby approve and authorize amending the total contract cost with
Global Security Services of Davenport, lowa, to $261,817.72 for armed security services at the
Courthouse screening station—starting-April-H-2049.
Supervisors Sweeney and Owens moved the original resolution. Supervisors Aegerter and Gramke
moved to amend the resolution by changing 2078 to 2019 in line 17 and striking, April 1, 2019 in lines 19-
20. Amendment as noted above approved on the following roll call vote. Supervisors Peer, Fell, Aegerter,
Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie, Thomas, Rynes, Rashkin, Gramke,
Leavy, Zajac, Bostwick, Sweeney, Bomkamp, Brien and Podzilni voted in favor. Supervisors Schulz, Brill
and Owens voted against. Supervisors Homan, Yeomans, Davis and Knudson were absent,
AYES — 22, NOES - 3. ABSENT —4,
The amended resolution FAILED on the following roll call vote. Supervisors Richard and Gramke voted in
favor. Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens, Brien and
Podzilni voted against. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES — 2. NOES ~- 23. ABSENT - 4.

12.C. Amending the County’s Personnel Ordinance Resolution No. 19-11D-351
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled this 12th
day of December, 2019 does hereby amend Chapter XVIII of the County's Personnel Ordinance.
Supervisors Sweeney and Mawhinney moved the above resolution. ADOPTED on the following roll call
vote. Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina,
Bussie, Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp,
Owens, Brien and Podziini voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were
absent. AYES — 25, NOES - 0. ABSENT - 4.

12.D. To Ratify the 2020 Labor Agreement Between Rock County and Deputy Sheriff's Association
Resolution No, 19-12A-381
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled this 12th
day of December, 2019 does hereby ratify the terms and conditions of the 2020 labor agreement between
Rock County and the Deputy Sheriff's Association.
Supervisors Sweeney and Bostwick moved the above resolution. ADOPTED on the following roll call
vote. Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina,
Bussie, Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp,
Owens, Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were
absent. AYES — 25. NOES — 0, ABSENT - 4.

12.E. Eliminating One Programmer Analyst |l Position and Adding One Systems Analyst Position in
the Information Technology Department Resolution No. 19-12A-332
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby approve the elimination of one Programmer Analyst il position
at pay range 26 and the creation of one Systems Analyst position at pay range 23.

Supervisors Sweeney and Mawhinney moved the above resolution. ADOPTED on the following roll call
vote. Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina,
Bussie, Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp,
Owens, Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were
absent. AYES — 25. NOES - 0. ABSENT -4,

12.F. Eliminating One Help Desk Position and Adding One User Support Position in the Information
Technology Department Resolution No. 19-12A-383
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
12th day of December, 2019 does hereby approve the elimination of one Help Desk position at pay range
13 and the creation of one User Support position at pay range 18.
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Supervisors Sweeney and Zajac moved the above resolution. ADOPTED on the foliowing roll call vote.
Supervisors Peer, Fell, Aegerter, Beaver, Potter, Mawhinney, Fox, Richard, Lokrantz, Gustina, Bussie,
Thomas, Rynes, Rashkin, Gramke, Leavy, Brill, Schulz, Zajac, Bostwick, Sweeney, Bomkamp, Owens,
Brien and Podzilni voted in favor. Supervisors Homan, Yeomans, Davis and Knudson were absent.
AYES —~ 25, NOES - 0. ABSENT -4,

13. Adjournment
Supervisors Fox and Peer moved to adjourn at 8:15 p.m. to Thursday, January 9, 2020 at 6:00 p.m.

ADOPTED by acclamation.

o

Prepared by Lisa Tollefson, County Clerk
NOT OFFICIAL UNTIL APPROVED BY THE COUNTY BOARD.




APPOINTMENTS TO ARROWHEAD LIBRARY SYSTEM BOARD

POSITION:

AUTHORITY:

TERM:

PER DIEM:

PRESENT MEMBER:

CONFIRMATION:

NEW APPOINTMENT:

EFFECTIVE DATE:

Members of the Arrowhead Library System Board

Wis, Stats. 43.19 and County Board Resolution 73-7-64

Terms Ending December 31, 2022

Yes, Per Board Rule IV.J.

Supervisor Richard Bostwick
Jose Carrillo

Yes, by County Board of Supervisors

Supervisor Richard Bostwick
61 Harrison Street
Janesville, WI 53545

Jose Carrillo

125 Winesap Drive
Janesville, WI 53548

January 9, 2020
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APPOINTMENTS TO COUNCIL ON AGING ADVISORY BOARD/COUNCIL ON
AGING NUTRITION ADVISORY COUNCIL

POSITION:

AUTHORITY:

TERM:

PER DIEM:

CONFIRMATION:

PRESENT MEMBER:

NEW APPOINTMENT:

DATE:

Members of the Council on Aging Advisory Board/
Council on Aging Nutrition Advisory Couneil

County Board Resolution #79-6B-280

Terms Ending December 13, 2022

For County Board Supervisors Only
Yes, Per Board Rule IV.J.

Yes, by County Board of Supervisors

Mark Richardson Pam Strom
Charles Wilson Vicki Gobel
Cherie Scholz-Baker

Mark Richardson Sue McGinniss

1520 Killdeer Lane 1121 Boyton Court
Janesville, WI 53546 Janesville, Wi 53545
Debbie Kraus Vicki Gobel

631 Bluff Street 113 Cherry Street
Beloit, WI 53511 Edgerton, WI 53534
Rena DeWar

705 Fulton Street
Edgerton, WI 53534

January 9, 2020

8.

B.




APPOINTMENTS TO DISABLED PARKING
ENFORCEMENT ASSISTANCE COUNCIL

POSITION:

AUTHORITY:

TERM:

PER DIEM:

PRESENT MEMBER:

CONFIRMATION:

NEW APPOINTMENT:

EFFECTIVE DATE:

Member of the Disabled Parking Enforcement
Assistance Council

Wis. Stats, 349.145 and County Board Resolution
#95-9B-068

Term Ending December 31, 2022

No

Jay Buswell
Bob Mills

Yes, by County Board of Supervisors

Jay Buswell
1052 Morningside Drive
Janesville, WI 53546

Robert Mills

827 Sentinel Dr.
Janesville, WI 53546

January 9, 2020

8.C.




8.D.

APPOINTMENTS TO THE SOUTHERN WISCONSIN REGIONAL AIRPORT BOARD

POSITION:

AUTHORITY:

TERM:

PER DIEM:

CONFIRMATION:

PRESENT MEMBER:

NEW APPOINTMENT:

EFFECTIVE DATE:

Members of the Southern Wisconsin Regional Airport Board

County Board Resolution #18-10A~101, #19-1A-169 and County Board
Rule IV

Three-Year Terms Ending December 31, 2022

Yes, Per Board Rule IV.].
For County Board Supervisors Only

Yes, by County Board of Supervisors

Greg Johnson
Larry Barton

Greg Johnson
Regal Beloit

1634 Wildwind Ct.
Rockton, IL 61072

Larry Barton
Rock County Courts

January 9, 2020
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RESOLUTION NO. ___19-12A-362 AGENDANO.__ 9..A.

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Chief Deputy Craig Strouse
DRAFTED BY

Sheriff Troy J, Knudson
INITIATED BY

November 13,2019
DATE DRAFTED

Public Safety and Justice Committee
SUBMITTED BY

RECOGNIZING CAPTAIN TODD A. CHRISTIANSEN

WHEREAS, Todd A. Christiansen began his employment with the Rock County Sheriff’s Office as a
Correctional Officer on August 25, 1988; and,

WHEREAS, Todd A. Christiansen was hired as a Deputy Sheriff on April 16, 1991, working in the Patrol
Bureau. Deputy Christiansen was promoted to Detective on January 13, 1997. Detective Todd
Christiansen was then promoted to Sergeant on June 16, 1997, and worked in both the Law Enforcement
and Correctional Services Divisions. Sergeant Christiansen was promoted to Lieutenant on June 1, 2007.
Lieutenant Christiansen was assigned to lead the Detective Bureau, On January 1, 2009, Lieutenant Todd
Christiansen was promoted to the rank of Captain assigned to the Detective Bureau; and,

WHEREAS, throughout his tenure with the Sheriff’s Office, Captain Christiansen has served in many
capacities including, SWAT Commander, SWAT Sniper, Fireartns Instructor, EVOC Instructor, and as
a part of the Transition-Team fcfth‘ed%lnpglent of the Jail addition; and,

WHEREAS, Captain Christiansen has received numerous awards and commendations including Rock
County Sheriff’s Office Deputy of the Year in 1996 and the F. Joseph Black Leadership Award in 2015;
and, ’

WHEREAS, Captain Todd A. Christiansen has worked under the command of five Sheriffs, F. Joseph
Black, Howard L. Erickson, Eric A. Runaas, Robert D. Spoden, and Troy J. Knudson and will retire from
public service on December 16, 2019,

NOW, THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled
this dayof . ., 2020, does hereby recognize Captain Todd A. Christiansen for
his over 31 years of faithful service and recommends that a sincere expression of appreciation be given
to Captain Todd A. Christiansen along with best wishes for the future,

Respectfully submitted, COUNTY BOARD STAFE C(ﬁﬁi
PUBLIC SAFETY AND JUSTICE COMMITTEE Q W S 7)

(J_Fussell Podzilni, Chair

WA (,L«/@JAM* (A, %
Mary Beaver, Chair

o
e

Q/ aw}hmney, Vies, Chair
",é?& / é
Ph1111p Owens, Vice Chair] - é&// /Q/%‘

/Rlcheud Bostwwle\/

. C |

( ‘Henry Brill P A
Ron Bomkamp ,//J/I/[/

W / ‘ 2 sz%ﬁussie ) |
s W 7F;3§Jb\\

Brian Knudson

Louis Peer

Alsen s

y L Y

Terry Tho as

[ hsen 7\

@&V
Bob Yeomans

79€-VZ1-61
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RESOLUTION NO. _19~12A-363 AGENDA NO.__9.B.

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Chief Deputy Craig Strouse
DRAFTED BY

Sheriff Troy J, Knudson
INITIATED BY

November 13, 2019
DATE DRAFTED

Public Safety and Justice Committce
SUBMITTED BY

RECOGNIZING DEPUTY SCOTT M. STEEBER

WHEREAS, Scott M. Steeber began his employment with the Rock Co'-unty Sheriff’s Office as a
Correctional Officer on June 27, 1988; and,

WHEREAS, Scott M. Steeber was hired as a Deputy Sheriff on July 1, 1989, working in both the Law
Enforcement and Correctional Services Divisions; and,

WHEREAS, throughout his tenure with the Sheriff’s Office, Deputy Steeber has served in many
capacities including, SWAT Team, Water Rescue Team, Assistant Supervisor of Boat Patrol, Field
Training Officer, and Federal Bureau of Identification Milwaukee Division Gangs Rock County Safe
Streets Task Force (GROC); and,

WHEREAS, Deputy Steeber has received numerous awards and commendations; and,

WHEREAS, Deputy Scott M. Steeber has worked under the command of five Sheriffs, F. Joseph Black,
Howard L. Erickson, Eric A. Runaas, Robert D. Spoden, and Troy J. Knudson and will retire from public
service on December 16, 2019,

NOW, THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled
this day of , 2020, does hereby recognize Deputy Scott M. Steeber for his
over 31 years of faithful service and recommends that a sincere expression of appreciation be given to
Deputy Scott M. Steeber along with best wishes for the future.

Respectfully submitted, COUNTY BOARD STAFF COMMITTEE

PUBLIC SAFETY AND JUSTICE COMMITTEE “ 9 \OZ/ A/Z/\

ussell Podzilni, Chair

' f
Mt\y“m%&f:? T O
ary Mawhinney, Vice Chair

Phllhp Owens, V1ce Chﬁ%‘ (LA

ﬁ(’T:hard ostw1<ka]

Terry Fell _,/

/ Hem‘{Bnu_, ~
Ron Bomkamp //M// )

Betty Jo B sie

by nsdsn Oés“ww (:'.m,\

Brian Knudson

Louis Peer

4k<¢-/4 ZL

Alan Sweeney

//A/: Ly Ao

Terry Thophas

Ahden

Bob Yeomans

€9¢e~VZI1-61
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RESOLUTION NO. ___20-1A-384 AGENDANO._ 12.B,1.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Finance Committee Dara Mosley
INITIATED BY DRAFTED BY

December 30, 2019
DATE DRAFTED

Finance Committee
SUBMITTED BY

AUTHORIZING PURCHASE OF STORMWIND STUDIOS TRAINING
SUBSCRIPTION

WHEREAS, the Rock County Information Technology department budgeted funds in 2020 to train staff
in an effort to improve its ability to support Rock County’s systems and users; and,

WHEREAS, StormWind Studios offers unlimited use of its training catalog as part of a two-year
subscription; and,

WHEREAS, StormWind Studios’ catalog includes training on a large variety of products that Rock
County uses, as well as products being evaluated for future use; and,

WHEREAS, the service is available from SHI International Corp. on State Contract #505ENT-M16-
VARSOFTWARE-03; and,

WHEREAS, funds for this software are included in the 2020 Information Technology budget.
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled

this day of , 2020 authorize the purchase agreement with SHI International Corp.
for an amount not to exceed $30,960.00 for the purchase of the StormWind Studios training subscription.

Respectfully submitted,

FINANCE COMMITTEE

Mary Mawhinney, Chair

Mary Beaver, Vice Chair

Brent Fox

J. Russell Podzilni

Bob Yeomans

¥8€-V1-02




12.B.1.(2)

AUTHORIZING PURCHASE OF STORMWIND STUDIOS TRAINING SUBSCRIPTION
Page 2

FISCAL NOTE:

Sufficient training funds were included in IT’s 2020 budget for the cost of this contract.

Sherry Ofa

Finance Director

LEGAL NOTE:

The County Board is authorilzed to take this action pursuant to secs. 59.01 and
59.51, Wis. Stats. In addition, sec. 59.52(29), Wis. Stats. requires the project
to be let to the lowest responsible bidder.

/A

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

Josh Smith
County Administrator




12,B.1.(3)

Executive Summary

The Information Technology department included funds in the 2020 budget to invest in the training of
its staff. As referenced in the Baker Tilly audit, many staff members have not been provided training
opportunities in several years. This was viewed by the audit as a weakness within the department, and
that professional development should be part of the overall IT strategy.

StormWind Studios is a company that provides online training on a large variety of IT material,
including: Microsoft, Linux, VM Ware, Project Management, and Cisco, among others. The training
service being offered allows IT staff unlimited use of the training platform for two years.

Access to this training allows staff the opportunity to refresh their skillset and for staff to be able to
cross-train on applications less familiar to them. This provides better sustainability within the
department.

The subscription is available from SHI International Corp under state Contract: #505SENT-M16-
VARSOFTWARE-03.

The requests for funds for this purchase were included in the 2020 Rock County budget.

This resolution authorizes Rock County Information Technology to purchase the StormWind Studios
training subscription from SHI International Corp. for an amount not to exceed $30,960.00




HiDiana and Dara,
12.8.1.(4)

Please see the quote below per your request.

Let me know if you need anything elsel

Pricing Proposal
Quotation #: 118236094
iBescription: StormWind
{Created On: {Dec-27-2019
validUntl: Dec-31-2019

WI Rock County Information Technology Inside Account Manager

Diana Arneson Joe Antico

3530 NCTY Hwy F 290 Davidson Ave

PO Box 351 Somerset, NJ 08873
Janesville, WI 53547 Phone: (732) 868 8769
United States Fax:

Phone; (608) 757-5043 Email; joe_antico@shl.com
Fax:

Email: diana@co.rock.wi.us

Click here to order this quote

All Prices are in US Dollar(USD)

Product Qty  Your Price Total
1 Ultimate Access / 24 Months Access / 24 Students 24 $1,290.00 $30,960.00
Stormwind

Contract Name: VAR Software, Support and Maintenance
Contract #; 505ENT-M16-VARSOFTWARE-03

Total $30,960.00

Additional Comments

Thank you for choosing SHI International Corp! The pricing offered on this quote proposal is valid through the expiration date listed
above, To ensure the best level of service, please provide End User Name, Phone Number, Email Address and applicable Contract
Number when submitting a Purchase Order, For any additional information including Hardware, Software and Services Contracts,
please contact an SHI Inside Sales Representative at (888) 744-4084,

SHI International Corp, is 100% Minority Owned, Woman Owned Business.
TAX ID# 22-3009648; DUNS# 61-1429481; CCR# 61-243957G; CAGE 1HTFO

The products offered under this proposal are resold in accordance with the terms and conditions of the Contract referenced under
that applicable line item.
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RESOLUTION NO. __12-1A-385

AGENDANO._12.B.2.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Troy J. Knudson
INITIATED BY

Public Safety and Justice Committee
SUBMITTED BY

Diane Michaelis
DRAFTED BY

December 26, 2019
DATE DRAFTED

Authorizing Purchase of Ford Transit Cargo Van

WHEREAS, the 2020 budget contains one Ford Transit Cargo Van; and,

WHEREAS, the Sheriff’s Office can purchase the 2020 model under the 2019 State contract price; and,

WHEREAS, section 2.218 (4) of the Purchasing Ordinance does allow Rock County to purchase vehicles
through a cooperative purchasing agreement with the State of Wisconsin under Contract # 505ENT-M19-

2019VEHICS-00, and,

WHEREAS, Ewald Hartford Ford, LLC, in Hartford, Wisconsin, was awarded the State contract for law

enforcement vehicles; and,

WHEREAS, the Sheriff’s Office and the Purchasing staff have reviewed the State of Wisconsin bid

specifications and recommend purchasing one Ford Transit Cargo Van.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
, 2020 that a Purchase Order be issued, to Ewald Hartford Ford,

this day of

GBE-VTI=0C

LLC, totaling the amount of $32,012,50, for the purchase of one 2020 Ford Transit Cargo Van.

Respectfully submitted,

PUBLIC SAFETY AND JUSTICE COMMITTEE

Mary Beaver, Chair

Ron Bomkamp

Terry Fell

Brian Knudson

Phillip Owens, Vice Chair

ADMINISTRATIVE NOTE:

Recommended.

h Smith

County Administrator

FISCAL NOTE:

Funding for this van was included in the 2020
budget. The purchase is being funded with
sales tax revenue,

Sherry’Oja
Finance Director

LEGAL NOTE:

The County Board is authorized to take
this action pursuant to secs. 59.01 and
59.51, Wis. Stats. In addition, sec.
59.52(29), Wis. Stats. requires the
project to be let to the lowest
responsible bidder.

i

Richard Greenlee
Corporation Counsel




12.B.2.(2)

Authorizing Purchase of Ford Transit Cargo Van
Page 2

Executive Summary

The 2020 budget contains one Ford Transit Cargo Van. The Sheriff’s Office can purchase the 2020
model under the 2019 State contract price.

Under Section 2.218 (4) of the Purchasing Ordinance, Rock County can utilize the State of Wisconsin
bid to purchase vehicles through a cooperative purchasing agreement.

Ewald Hartford Ford, LLC, in Hartford, Wisconsin, was awarded the State contract for law enforcement
vehicles for 2020. The Sheriff’s Office and the Purchasing staff reviewed the State of Wisconsin bid
specifications and recommend purchasing one Ford Transit Cargo Van from Ewald Hartford Ford, LLC.,

The Ford Transit Cargo Van will have inserts that will divide the van into three compartments. The
Court Services Division will be able to transport males, females, juveniles, and mental health patients at
the same time. The various classifications will not have direct contact with each other,

The transit van has a camera system that will allow Deputies to monitor individual inmates. The camera
system will store recordings for future review if needed.

The transit van can accommodate twelve inmates and two Deputies. The transit van will replace full
sized van #47, which has 85,740 miles on the odometer,
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RESOLUTION NO. __20-1A-386 AGENDANO.__12,8.3.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Brent Sutherland- Director-

Facilities Management
DRAFTED BY

General Services Committee
INITIATED BY

General Services Committee
SUBMITTED BY

January 2, 2020
DATE DRAFTED

Awarding Contract for Carpet Replacement at Rock County Courthouse

WHERIEAS, the 2020 budget included $30,000 for replacement of carpet at the Rock County
Courthouse; and

WHEREAS, funds are budgeted over several years for carpet replacement at the Courthouse; and
WHEREAS, a inspection was completed and a list drafted of the areas to be replaced this year; and

WHEREAS, Halverson flooring has the State bid #505ENT-015-FLOORING-05 for carpet.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
this day of , 2020, and awards a contract to replace carpet at the

Rock County Courthouse in the amount of $30,000.00, to Halverson Flooring of Janesville, WI.

Respectfully submitted,
FISCAL NOTE:

98€-vV1-02

GENERAL SERVICES COMMITTEE

Funds were included in the 2020 budget for
Courthouse carpet replacement. This is being
funded by tax levy.

Henry Brill, Chair

" <
Jeremy Zajac, Vice Chair ) gb
Sherry O//
Finance Director

Tom Brien

Yuri Rashkin LEGAT, NOTE:

The County Board 1s authorized to take

this actilon pursuant to secs. 59.01 and

Robert Potter 59.51, Wis. Stats. In addition, sec.
59.52(29), Wis. Stats. requires the
project to be let to the lowest responsible|
bidder.

ADMINISTRATIVE NOTE: %\—J %\K\

Recommended.

Richard Greenlee
Corporation Counsel
Smith

C mty Administrator




12.8.3.(2)

Executive Summary

Awarding Contract for Carpet Replacement at the Courthouse

There is a need to replace a certain amount of carpet each year at the Courthouse. $30,000 was
budgeted in 2018 and the worst, most worn and damaged areas were replaced that year. Another
$30,000 was budgeted in 2019 to continue the replacement program. An assessment was completed
and a list compiled of the most worn, stained and damaged carpet to be replaced in 2020.

Halverson Flooring holds the current state contract for flooring, The State Contract number is SO5ENT-
015-Flooring-05.
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RESOLUTION NO. _ 20-1A~387 AGENDANO. 12.C.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Land Conservation Committee Thomas Sweeney
INITIATED BY DRAFTED BY

December 3, 2019
DATE DRAFTED

Land Conservation Committee
SUBMITTED BY

APPROVAL OF THE 2019 LAND AND WATER RESOURCE MANAGEMENT PLAN

WHEREAS, the Land Conservation Department is required by ATCP 50.12, Wisconsin
Administrative Code, to develop, maintain, and implement a Land and Water Resource
Management Plan for Rock County; and,

WHEREAS, the Land Conservation Department has revised the 2009 Land and Water
Resource Management Plan, incorporating new programs managed by the LCD, updated the
pertinent natural resource information/data, and updated the implementation strategy for the
protection of the county’s natural resources; and,

WHEREAS, the implementation of this plan can only be accomplished through continued
cooperation with state and federal governmental agencies, non-governmental organizations, and
the citizens of Rock County; and,

WHEREAS, section ATCP 50.12 of Wisconsin Administrative Code, outlines a detailed
approval process which includes; a public hearing conducted by the County, a presentation to
the State Land and Water Resource Management Board, approval by the County Board of
Supervisors, and approval by the Department of Agriculture Trade and Consumer Protection;
and,

WHEREAS, the Rock County Land Conservation Committee held a public hearing on
November 12, 2019; and,

WHEREAS, the Land Conservation Department presented the plan to the State Land and
Water Conservation Board and received their approval on December 3, 2019; and,

WHEREAS, the state Land and Water Conservation Board has forwarded the plan as presented
to the Department of Agriculture, Trade and Consumer Protection for their approval, which will
occur after the plan’s approval by the County Board.

NOW, THEREFORE, BE IT RESOLVED, the Rock County Board of Supervisors duly
assembled this day of , 2019 does hereby approve the 2019 Rock County
Land and Water Resource Management Plan.

£18€-Y1-02




Approval of the 2019 Land and Water Resource Management Plan
Page 2

Respectfully submitted,

LAND CONSERVATION COMMITTEE

Rich Bostwick, Chair

Alan Sweeney, Vice Chair

Stephanie Aegerter

Wes Davis

Kaelyb Lokrantz

Robert Potter

James Quade, USDA-FSA Representative

Jeremy Zajac

12.6.(2)

FISCAL NOTE: ADMINISTRATIVE NOTE:

No fiscal impact in and by itself. Recommended.

IS

e '

Sberryf jg Josh Smith

Finance Director unty Administrator
LEGAL NOTE:

The County Board is authorized to take
this action pursuant to secs. 59.51 and
92.10, Wis. Stats. and Wig, Adm. Code

ichard Greenlee
Corporation Counse




12.C. (3)

EXECUTIVE SUMMARY

Through Wisconsin Act 27 (1997-1999 Biennial Budget Bill), Chapter 92.10 of the Wisconsin
Statutes was amended, creating a county land and water resource management-planning
program, Wisconsin Administrative Code ATCP 50, details the requirement of the Land and
Water Resource Management Plan, The original plan, approved in 1998, was one of the five
original Land and Water Resource Management Plans in the State of Wisconsin. The original
plan has been updated every five (5) years since the original plans publication date. The most
current plan, dated 2019, incorporates new natural resource information.

This edition incorporates five natural resource management goals: Protect the quality and
quantity of Groundwater; Protection of Farmlands; Protect quality of Surface waters; Improve
and protect soil quality; and Protect and enhance habitat quality. Itis a 10-year action and
implementation plan that emphasizes cooperation with conservation partners in Rock County.
The plan must be reviewed after five years by the State Land and Water Conservation Board.

The LWRM Plan is intended to complement and coordinate with existing plans rather than
replace them. By focusing on the Rock County Land Conservation Committee (LCC) and Land
Conservation Department’s (LCD) strengths of conservation planning, information and
education, technical assistance, and program administration, diverse interests act together in
effective protection and enhancement of Rock County’s natural resources.

In summary, the LWRM Plan outlines a comprehensive strategy for the implementation of
protection of the natural resources. This will only be accomplished through continued
partnerships with governmental agencies, landowners, non-governmental organizations, and the
citizens of Rock County.
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RESOLUTION NO.  20-1A-388 AGENDA NO.__12.D.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Troy J. Knudson
INITIATED BY

Diane Michaelis
DRAFTED BY

December 17,2019
DATE DRAFTED

Public Safety and Justice Committee
SUBMITTED BY

Authorizing Double Fill of Financial Office Manager Position

WHEREAS, the Rock County Sheriff’s Office has received notice of the upcoming May 1, 2020
retirement of the Financial Office Manager; and,

WHEREAS, in order to be fully trained in the duties and responsibilities of the Financial Office Manager
position, the Sheriff’s Office seeks to pre-emptively hire a Financial Office Manager; and,

WHEREAS, the Financial Office Manager training process is lengthy and includes many complex steps;
and,

WHEREAS, the Financial Office Manager position is important to the successful operation of the
Sheriff’s Office; and,

WHEREAS, the Sheriff’s Office recommends training the replacement for the Financial Office Manager
for a period of three months; and,

WHEREAS, there are sufficient funds in the Sheriff’s Office’s Law Enforcement personnel budget to pay
for up to three months of double fill for the Financial Office Manager position.

NOW, THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled
this day of 2019, does hereby authorize the temporary double fill of the Financial
Office Manager position,

Respectfully submitted,

PUBLIC SAFETY AND JUSTICE COMMITTEE COUNTY BOARD STAFF COMMITTEE
Mary Beaver, Chair J. Russell Podzilni, Chair

Ron Bomkamp Mary Mawhinney, Vice Chair

Terry Fell Richard Bostwick

Brian Knudson Henry Brill

Phillip Owens, Vice Chair Betty Jo Bussie

Louis Peer

Alan Sweeney

Terry Thomas

Bob Yeomans

88¢€-VI-02




12.D.(2)

Authorizing Double Fill of Financial Office Manager Position
Page 2

FISCAL NOTE:

Funding for the double fill will need to be covered by vacancies occurring throughout the year in other
positions.

k'

Finance Director

LEGAL NOTE:

The County Board 1s authorized to take this actlon pursuant to § 59.22(2),
Wis. Stats.

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

sh Smith
County Administrator




12.D.(3)

Executive Summary

The Financial Office Manager submitted her retirement notice. Her retirement date will be May 1, 2020.
In order to be fully trained in the duties and responsibilities of the Financial Office Manager position,
the Sheriff’s Office recommends to pre-emptively hire a Financial Office Manager.

The Financial Office Manager training process is lengthy and includes many complex steps. The
Financial Office Manager position is important to the successful operation of the Sheriff’s Office. The
Financial Office Manager position is responsible for supervising the accounting staff, coordinating fiscal
and accounting activities, assisting with the preparation of the annual budget, and writing and
administering grants.

The Sheriff’s Office recommends hiring one Financial Office Manger above the authorized budgeted
headcount. The goal is to have the new Financial Office Manager spend three months training for the
Financial Office Manager position.

There are sufficient funds in the Sheriff’s Office’s Law Enforcement personnel budget to pay for double
fill of the Financial Office Manager position.
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RESOLUTION NO.__20-1A-389 AGENDANO.__12.8.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

County Board Staff Committee Annette Mikula, HR Director

INITIATED BY DRAFTED BY

County Board Staff Committee December 10, 2019

SUBMITTED BY DATE DRAFTED

TO RATIFY THE 2020 LABOR AGREEMENT BETWEEN ROCK COUNTY AND
THE CORRECTIONAL OFFICERS IN THE SHERIFF’S OFFICE

WHEREAS, the County is subject to 111.70 of the Wisconsin Statutes; and

WHEREAS, the Correctional Officers Association representatives and the County have discussed a
successor contract for the bargaining unit; and

WHEREAS, the parties arrived at a tentative agreement on wages, hours and conditions of
employment; and

WHEREAS, the proposed wage settlement represents an overall total package increase of 3.00%; and
WHEREAS, the membership of the Association has ratified the agreement; and,

WHEREAS, a summary of the contractual agreement is attached.

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled

this day of , 2020 does hereby ratify the terms and conditions of the 2020
labor agreement between Rock County and the Correctional Officer’s Association.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair

Mary Mawhinney, Vice Chair

Richard Bostwick

Henry Brill

Betty Jo Bussie

Louis Peer

Alan Sweeney

Terry Thomas

Bob Yeomans

68€-V1-0¢




TO RATIFY THE 2020 LABOR AGREEMENT BETWEEN ROCK COUNTY AND THE

CORRECTIONAL OFFICER’S ASSOCIATION
Page 2

FISCAL NOTE:

2020
Base Additional

Compensation Compensation

$3,903,281 $117,112

pd
Sherry Oja
Finance Director

LEGAL NOTE:

Overall

% Inc.

3.00%

The County Board 1s authorized to take this action pursuant to secs. 59.01

and 111.70, Wis. Stats.

Y/ Ay, A

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

\ A A %\’\M}\S\\

Jo/ h)Smith
1ty Administrator

12.E.(2)




12.E.(3)

Executive Summary

Rock County has reached previous settlements with one other law enforcement bargaining units for a
3% total package increase. This settlement is consistent with another law enforcement groups, and
aligns with the 3% across the board increase proposed to the non-represented Rock County employees.
This is within the parameters provided by the Rock County Board of Supervisors.




AGREEMENT
BETWEEN
ROCK COUNTY, WISCONSIN
&

ROCK COUNTY CORRECTIONAL OFFICERS’ ASSOCIATION

2020-2021

12.E.(4)
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AGREEMENT

This Agreement made and entered into this day of _ , 2020 by and between Rock County,
Wisconsin hereinafter referred to as the County and the Rock County Correctional Officers Association, hereinafter
referred to as the Association.

1.01

2.0

3.01

3.02

ARTICLE I - MANAGEMENT RIGHTS

The management of the Sheriff’s Office and the direction of the working force is vested exclusively in the
Sheriff, including, but not limited to the right to hire or appoint, suspend, demote, discipline or discharge for
cause (all pursuant to the provisions of Wis. Stats. 59.26) for the Sheriff's Office to transfer or layoff for
economic or other legitimate reasons, to determine the type, kind and quality of service to be rendered to the
citizenry, to determine the location, operation and type of any physical structures or facilities of any division
or shift within a division, to plan and schedule service, work shifts and training programs, to establish
reasonable work rules, to determine what constitutes good and efficient County service and all other functions
of management and direction not expressly limited by the terms of this Agreement. The Association expressly
recognizes the prerogative of the County and the Sheriff to operate and manage its affairs in all respects in
accordance with its responsibilities.

ARTICLE II - RECOGNITION AND BARGAINING UNIT

The Employer hereby recognizes the Rock County Correctional Officer’s Association, referred to herein as
the Association affiliated with the Wisconsin Professional Police Association, as the exclusive collective
bargaining representative on matters pertaining to wages, hours and other conditions of employment.

ARTICLE III ASSOCIATION SECURITY

The Association within thirty days of the election agrees to notify the Human Resource Director in writing of
names of the Association officers who have been selected to represent employees in the Association. One
officer or steward shall be permitted to investigate and process a grievance during working hours, without loss
of pay. Two officers or stewards shall be permitted to meet with County Administration during working
hours without loss of pay to process class action grievances.

Authorized officers conducting any of the above specified activity away from their assigned worksite shall
request a release from their appropriate supervisor at least twenty-four hours in advance of such activity. The
time limit shall be waived when the scheduling of said activity is subject to control of the County.

The Association agrees that normal and regular Association business shall not be conducted during working
hours of employees. This shall not, however, preclude the Wisconsin Professional Police Association
employee representatives from meeting individually with officers or members during working hours or from
using email notifications to its members regarding meetings or union business with prior notification to the
Sheriff, and providing that such discussions or emails do not interrupt, slow down, or adversely affect any
scheduled Sheriff’s Office work project and are not extended for an unreasonable period of time. This
Section shall be construed to permit the officers or stewards to meet, without loss of pay, with County
Administration during normal working hours in an attempt to resolve any disagreements relative to the
interpretation of the terms and conditions of this Agreement providing that such meeting does not interrupt,
slow down, or adversely affect any scheduled Sheriff’s Office work project. The Employer shall advise the
employee that he/she may request the presence of a steward or officer of the Association at the time of
receiving a reprimand and during the course of an investigation in which that employee is the subject of the
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investigation, and reasonably believes the investigation may result in discipline to him/her.

A. Dues Deduction. The Employer agrees to deduct monthly dues in the amount certified by the Association from
the pay of employees who individually sign a dues deduction authorization form supplied by the
Authorization. This deduction shall include any Local Association dues which the employee has
authorized to be deducted in conjunction with the WPPA/LEER dues (the “combined dues”).

It shall be the Association’s responsibility to obtain dues authorization forms from new employees and
provide them to employer no less than 30 days prior to the date in which dues deductions are to
commence.

The Employer shall deduct the combined dues amount each month for each employee requesting such
deduction, upon receipt of such form and shall remit the total of such deductions, with a list of employees
from whom such sums have been deducted, to the Association, in one lump sum not later than the end of
the month in which the deduction is made.

Authorization of dues deduction by a voluntary member may be revoked upon notice in writing to the
Employer, WPPA or to the Local Association.

No employee shall be required to join the Association, but membership in the Association shall be made
available to all employees in the bargaining unit who apply consistently with the either the WPPA or local
Association Constitution and By-Laws, No employee shall be denied membership because of race, creed,
color, sex or other legally protected class status.

B. Changes in dues amounts to be deducted shall be certified by the Association at least four weeks before
the start of the pay period the increase deduction is to be effective.

C. Hold Harmless. It is understood and agreed that the Association will refund to the employer or the
employee involved any dues erroneously deducted by the employer and paid to the Association, The
Association shall indemnify, defend and save the Employer harmless against any and all claims, demands,
suits or other forms of liability, including court costs, that shall arise out of or by reason of action taken or
not taken by the Employer in reliance upon employee payroll deduction authorized forms submitted by
the Association to the Employer. If it should be ruled by a court of competent jurisdiction that this
indemnification clause, or any part of it, is void as against public policy, then 11.01 Dues Deduction shall
become null and void and shall no longer be considered a part of this contract. The parties shall enter into
immediate negotiations for the purpose of arriving at a mutually satisfactory replacement for such article
or part.

The Employer shall provide bulletin boards or bulletin board space in designated areas that all employees
going about their normal duties shall be able to see bulletin boards with bulletins posted thereon. The
Association officers or stewards shall have the right to post notices on such bulletin board space relating to
Association business.

Duly elected Association officers shall be permitted to participate in collective bargaining sessions, provided
that if such bargaining sessions are conducted during the regular and normal schedule of daily working hours
for such officer, the County shall pay wages for the time spent in such sessions to only two such officers from
the bargaining unit.
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A member of the Association who is called upon to serve as a delegate of the Association for conventions or
conferences shall be granted leave without pay, but may elect to substitute vacation or compensatory time
(holiday or overtime) for such conventions or conferences.

Employees shall notify the Sheriff two weeks prior to the starting date of the leave. If substitutions of
personnel or modification of the leave are required, the employee shall notify the Sheriff as soon as possible.

ARTICLE IV - PROBATION AND TRIAL PERIOD

Length. All newly hired employees shall serve a probationary period of one (1) year of continuous service.
During such probationary period, they shall not attain any seniority rights and shall be subject to dismissal at
the sole discretion of the Sheriff and without recourse to appeal the dismissal through the grievance procedure
hereinafter provided.

Upon the successful completion of the probationary period the employee shall be granted seniority rights.
Any employee who is retained after completion of his/her probationary period shall be considered to have
completed his/her probationary period and no other notice shall be necessary.

A temporary, limited term employee may become a regular employee covered by this Agreement, however,
the temporary, limited term employment shall not be used as the probationary period. Should a temporary,
limited term employee be reclassified as a regular employee in the same job classification, he/she shall be
advanced in pay to the probationary rate of his/her classified position; and his/her total time of continuous
employment including his/her temporary, limited term appointment, shall be counted as part of his/her
probationary period.

ARTICLE V - SENIORITY

Seniority Date. Employees hired after January 1, 2014, upon successful completion of the probationary
period, the employee’s seniority date as a Correctional Officer shall be the initial date of hire to that rank
within the Rock County Correctional Officers Association. Seniority as a Correctional Officer shall be used
for the purposes of vacation selection and overtime signup.

Employees hired before January 1, 2014, shall maintain date of County hire as their seniority date.

When a member of the bargaining unit leaves the unit for another position within the Sheriff’s Office he/she
shall retain their seniority date minus the amount of time he/she was out of the bargaining unit. Furthermore,
any persons hired into the bargaining unit outside of the Sheriff’s Office from another Rock County
department shall retain their county seniority date for purposes of accrued vacation and sick time but will
begin seniority within the bargaining unit at the date of hire within the unit.

ARTICLE VI - LAYOFF, REHIRE

Lay-offs. The Employer shall have the right to reduce the number of jobs in any classification and/or
department because of shortage of funds, lack of work, because of a change in organization or duties, or for
other legitimate reasons. Employees who are without jobs as a result of a reduction in the number of
positions shall be notified in writing two weeks prior to the lay-off and shall be placed on a reemployment list.
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Re-Employment List. The Employer shall maintain a re-employment list of such laid-off employees. Such list
shall be in the order of the employee's seniority at the time of the lay-off with the most senior being number
one on the list. Employees on the reemployment list shall maintain seniority and recall rights for a time equal
to the length of service, not to exceed one year.

Recall from Lay-off. Employees shall be recalled from lay-off in accordance with their seniority., The
Employer shall not employ any new temporary employees, limited term employees, or part-time employees in
positions for which there exists a qualified employee on the re-employment list. Notice of recall shall be sent
by the Employer to the laid-off employee's last known address and the laid-off employee shall be required to
respond within two weeks (fourteen days) from the date of recall. Employees who do not respond to such
recall notices shall be dropped from the list and all rights shall be lost.

ARTICLE VII - LEAVES OF ABSENCE

Leaves of absence, without pay, for periods not in excess of six months in any year, may at the discretion of
the Sheriff, be granted in writing to any employee who has completed his/her probationary period, providing
such employee does not accept employment elsewhere. Leaves of absence without pay may be granted to
employees to enable such employees to extend their annual vacation, provided the leave of absence shall not
exceed fifteen working days. Failure to grant leave of absence shall not be subject to the grievance procedure.
The employee to whom written leave of absence has been granted, shall be entitled at the expiration of the
time stated on such leave to be reinstated to the position in which he/she was employed at the time the leave
was granted. The Association shall be provided with a copy of the written leave by the Employer at the time
such leave is granted.

Leaves of absence shall be automatically granted all employees who are called or volunteer for military
service and such employees shall be reinstated to their former job at the expiration of their military service
under and pursuant to the provisions of Section 45.50 of the Wisconsin Statutes and Title 38 of the Federal
Code.

Employees shall not accrue seniority when a leave of absence is granted for more than thirty days, except
under 7.02 and 7.03 above.

Educational Leave. Education leave without pay to further professional growth and advancement in job-
related areas may be granted for up to twelve months without loss of seniority.

Medical Leave Of Absence. Leaves of absence, without pay, for periods of medical disability as defined
herein not to exceed six months may be granted by the Sheriff in writing to any employee who has completed
their probationary period. Said leave shall be applied for in writing at least fourteen calendar days prior to the
effective date of said leave, if possible. Said notice period may be waived by the Sheriff, Requests for said
leave shall include a written statement from a qualified physician citing the specific medical condition
necessitating the leave and also setting forth the prognosis relative to the probability of the employees return
to the performance of job duties required by the Employer.

Prior to return to work, the employee shall furnish the Employer with a written statement from a qualified
physician who attended the employee in the treatment of the disability covered by the medical leave.

Said statement shall be submitted, if possible fourteen calendar days prior to the termination date of the leave
4
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and shall state that the employee is released to perform the prior job duties as required by the Employer. The
employee shall be returned to his/her former position.

The Employer, at its option and expense, may require the employee to be examined by a qualified physician
of the Employer's selection.

If an employee is unable to return to work on the date stipulated, he/she may submit a written request to
extend his/her leave of absence, subject to approval of the Sheriff. If on the date following the expiration of
the leave of absence, an extension is not requested and granted and the employee has not returned to his/her
position, the employee shall be considered to have resigned from County employment.

Employees shall not accrue seniority when a leave in excess of thirty days is authorized under this provision.

Family & Medical Leave. At the option of the employee, an employee entitled to family or medical leave
under Wisconsin Statutes Section 103.10 may substitute, for any leave requested under the law, any other paid
or unpaid leave for which the employee is eligible so long as the employee has met the requirements entitling
that employee to that leave.

ARTICLE VIII - HOLIDAYS

Each regular full-time employee shall be granted the following holidays, or days in lieu thereof, off with pay:
1) New Year's Day; 2) Good Friday; 3) Memorial Day; 4) July 4th; 5) Labor Day; 6) Thanksgiving Day; 7)
Friday after Thanksgiving Day; 8) Day before Christmas; 9) Christmas Day; 10) One floating holiday of the
employee's choice.

If any of the above listed holidays shall fall on a Saturday, the Friday before shall be declared the holiday. If
any of the above listed holidays shall fall on a Sunday, the Monday following shall be declared the holiday.
[This is only for employees on a 5-2 schedule.]

To be eligible for holiday pay, the employee must work his/her regular schedule of hours on the day
immediately before and the day immediately after the holiday, unless on authorized paid time off,

24/7 Positions. If a holiday falls on an employee's scheduled day of work, the employee shall be paid time
and one-half (I-1/2) for all hours worked and shall be entitled to a compensatory day off with pay. If a
holiday falls on an employee's scheduled day off, the employee shall be entitled to a compensatory day off
with pay. Any requested compensatory day off shall be granted subject to the approval of the Sheriff.
Employees, shall, however, have the right to accumulate and use holidays to extend their annual vacation
within twelve (12) months of said holiday.

Requests for holiday time shall be by seniority within each shift of each division, but the days must be
requested prior to February 1 of the New Year. Holiday requests will be granted only after all vacation
requests have been approved. After February 1, all holiday requests will be approved on a first come, first
serve basis, with no regard to seniority. Holidays may be used in increments as small as one-quarter (1/4)
hour at a time, except Floating Holidays which must be used in single day increments.

An employee on a 5-2 schedule who works eight (8) hours on a holiday shall receive one and one-half (1 1/2)
times the employee’s normal hourly rate of pay and will be paid eight (8) hours of holiday pay or granted a
day off with pay in lieu thereof, at the employee’s option. If an employee on a 5-2 schedule works less than
eight (8) hours on a holiday, he/she shall receive one and one-half (1 1/2) times the employee’s normal hourly
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rate of pay for hours worked and eight (8) hours of pay for the holiday.

Overtime on a Holiday. Employees shall be paid at the rate of one and one half (1 /%) times their regular rate
of pay for the first eight (8) hours of their shift and at two and one-half (2 1/2) times their regular rate of pay
for all hours worked thereafter on a holiday. Employees working on their scheduled day off will be paid two
and one half (2 %) times their regular rate of pay for all hours worked on the holiday.

ARTICLE IX - GRIEVANCE PROCEDURE

Any dispute which may arise from an employee or Association complaint with respect to the interpretation of
the terms and conditions of this Agreement shall be subject to the following grievance procedure, unless
expressly excluded from such procedure by the terms of this Agreement. All grievances, except those
involving wage schedule movement or increase shall be initiated at Step . Grievances involving wage
schedule movement or wage adjustments shall be initiated only at Step 3. Time limits set forth herein may be
extended upon mutual agreement of the parties. The Association shall have the right to be notified and be
present at all steps of the Grievance Procedure.

Step 1. The employee and/or Association Committee shall present the grievance, orally or in writing,
involving matters of interpretation of the terms and conditions of this Agreement to the most immediate
supervisor who has the authority to make adjustments in the matter within 14 calendar days of the alleged
grievance or the time the employee can reasonably have been expected to have knowledge of said grievance.

The supervisor shall respond within 7 calendar days. If the grievance is denied, said denial shall be in
writing,.

Step 2. If the grievance is not resolved at Step 1 within seven (7) calendar days from the date of the written
denial in Step 1, the employee and/or the Association Committee shall present the grievance in writing to the
Sheriff or his/her designee, who shall attempt to adjust the grievance. The Sheriff or his/her designee, shall
meet with the employee, and/or the Association representative within seven (7) calendar days following
receipt of the written grievance. The Sheriff, or his/her designee, shall provide a written response to the
employee or Association representative, within 14 calendar days of the meeting.

Step 3. If a satisfactory settlement is not reached in Step 2 it shall be presented in writing to the Human
Resources Director by the employee or the Association Committee and/or the Association representative no
later than seven (7) calendar days after receipt of the Sheriff’s decision. Within fourteen (14) calendar days,
the Human Resources Director shall meet with the parties to discuss the grievance and attempt to settle the
matter. If there is no settlement, the Human Resources Director shall provide a decision in writing to the
Association within fourteen (14) calendar days following the meeting of the parties.

Step 4. If a satisfactory settlement is not reached in Step 3 within fourteen (14) calendar days after the date
the Human Resources Director’s written response is due, the County or the Association may serve written
notice upon the other that the grievance issue shall be arbitrated.

Within seven (7) calendar days thereafter, the parties shall meet and attempt to agree upon an arbitrator. If the
parties fail to agree upon an arbitrator within fourteen (14) calendar days following said notice of arbitration,
the parties shall request the Wisconsin Employment Relations Commission to submit a panel of 5 arbitrators.
In the event the parties do not agree upon one of the 5 arbitrators, the moving party shall strike two names and
the opposing party shall strike 2 names and the individual remaining shall serve as arbitrator to hear the
dispute. The arbitrator shall have jurisdiction and authority only to interpret the specific provision aggrieved
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and shall not amend, delete, or modify any of the express provisions of this Agreement.

Costs. The decision of the arbitrator shall be final and binding upon the parties. The cost of arbitration shall
be borne equally by the parties, except that each party shall be responsible for the costs of any witnesses

testifying on its behalf. Upon mutual consent of the parties, more than one grievance may be heard before one
arbitrator.

ARTICLE X - VACATIONS

All regular full-time employees shall earn vacation from the most recent date of employment followed by
uninterrupted employment (sick leave shall not be counted as an interruption of employment).

Employees shall not be entitled to’vacation while on probation, but upon completion of their probationary
period, shall receive credit for their probationary time.

Effective 1/1/2011, employees shall be entitled to annual paid vacation as follows: Upon the completion of
one year, ten (10) working days; in addition, employees shall be entitled to one additional day of vacation per
year for each additional year of employment, up to a maximum of twenty-five (25) working days of paid
vacation per year according to the following schedule:

After 2 years — 11 days
After 3 years — 12 days
After 4 years — 13 days
After 5 years — 14 days
After 6 years - 15 days
After 7 years — 16 days
After 8 years — 17 days

After 10 years — 19 days
After 11 years — 20 days
After 12 years — 21 days
After 13 years — 22 days
After 17 years — 23 days
After 18 years — 24 days
After 19 years — 25 days

After 9 years - 18 days

The number of employees on vacation at any one time, within a given classification or job title, shall be
determined by the Sheriff.

Choice of vacation time, within a job title shall be by seniority as outlined in Section 5.01.

Employees shall be encouraged to use vacations in periods of one (1) week or more. In the event an employee
wishes to use vacations in smaller increments of vacation, use shall be allowed with Sheriff approval in cases
which would not adversely affect the Sheriff’s Office work schedule.

No employee who was given an opportunity to use his/her vacation shall carry unused vacation from one year
into the next except by the written permission of the Sheriff and the Human Resources Director. Correctional
Officers may request and shall be paid for any unused vacation, but not to exceed one-half (1/2) of the
employees annual vacation.

For Correctional Officers the vacation schedule will be posted no later than December 1% of each year and
each employee shall be expected to designate his/her choice for vacation period no later than February 1st.
Seniority as expressed in 5.01 above shall govern. Vacation requests after February 1* shall be granted on a
first-come, first-serve basis. Choice of vacation time, within a job title shall be by seniority on the
employee’s assigned work shift.
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Employees who retire or the heirs thereof whose services are terminated due to death shall be entitled to be
paid for all vacation earned, but unused, plus all earned vacation for the year in which they retire or terminate
due to death. Also, employees who resign and give notice to the Employer of their resignation at least two
weeks prior to the effective date of their resignation, and who are discharged (except for theft or dishonesty)
shall be paid for the number of vacation days earned, but unused as of the date of resignation or discharge. A
fractional month of employment shall be counted as a whole month, when the fraction is one-half or more and
dropped when less than one-half,

ARTICLE XI - SICK LEAVE

Each full-time employee shall accumulate one sick leave day with pay for each month or major fraction
thereof of employment until a total of one hundred-fifty days have been accumulated.

New employees shall earn one sick leave day per month for each month of continuous employment, but may
not use such sick leave until they have completed six (6) months of continuous service.

Sick leave pay shall begin on the first day of absence for illness and notice shall be given by the employee no
later than at least one (1) hour prior to their regular starting time.

Sick leave may be utilized for preventative health care such as dental and doctor office appointments,
provided that any employee utilizing sick leave in such manner give written notice of his/her intent to the
Employer to do so no later than seven days in advance of the day such employee desires to use for such
purpose.

Sick leave shall be granted to all employees when required to be absent from work because of the serious
illness of a member of the employee's immediate family or household requiring the employee's care and
attention.

Employees who terminate or retire with ten or more years of continuous service with the Employer, shall have
one-half their accumulated sick leave days not to exceed seventy-five days contributed to a Post-Employment
Health Plan (PEHP). The County will contribute $10.00 per pay period to this plan for each eligible
employee. In the event of the death of any employee covered by this Agreement, the County shall make the
same sick leave payments to the employee's spouse, if any, and then to the children, if any, and then to the
employee's estate. Full-time and part-time Employees who are eligible for health insurance coverage will
receive this benefit. Administration of this plan will be as specified in plan documents and subject to State
and Federal statutes and regulations. Any required administrative fees will be the responsibility of the
Employee. In the event of a discharge for cause, the employee will not receive this benefit.

Sick Leave Payment. Employees with at least ten years of service who have accumulated more than one
hundred days of sick leave may elect to be paid in cash for those days beyond one hundred at a rate of one day
of sick leave equals one-half day pay . Employees must notify the department through sign-up, of their
intention to collect such pay for sick leave before December 1, of each year. Employees failing to notify the
department as required will not be permitted to sign up until the following year. Said payout shall be for a
time accrued as of December 31, of the year the election is made, and shall be paid out on the second
paycheck in January.

ARTICLE X1I - BEREAVEMENT LEAVE

In the event of a death an employee may be excused from work without loss of pay for up to a maximum of
thirty-two (32) hours annually for the purpose of attending a person’s wake, visitation, memorial service,
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funeral, or make necessary arrangements regarding the person’s death, within a reasonable time after the
occurrence.

If additional time is required beyond the thirty-two (32) hours annually, an employee may request to use
accumulated vacation, holiday or comp-time. Sick leave cannot be used.

Bereavement leave cannot be accrued from one year to the next.
Bereavement leave can be used in increments of quarter hours.

A second or third shift employee may be excused from work the scheduled shift before or after the event,
provided the shift begin or ends on the same calendar date of the event.

All leaves under this section shall be prorated based upon the employee’s FTE.

Pallbearer Pay. In the event an employee is requested to act as pallbearer for a funeral not otherwise eligible
for funeral leave, he/she shall be granted one day to so serve without loss of pay.

ARTICLE XIII - BENEFITS IN LIEU OF WAGES

A group comprehensive major medical plan shall be in force for all full-time employees, the premiums for
which shall be paid by the County. In addition, all full-time employees shall have the like coverage provided
for their dependents, the expense of which shall be provided by the County during the term of the contract.
During the term of the contract the health insurance plan in effect will not be modified except by mutual
agreement of the parties. The schedule of medical benefits will be modified as specified in Appendix B.

An employee who retires from County employment or spouse, thereof, prior to age sixty-five shall be allowed
to remain in the Group Hospital and Surgical and the Major Medical Insurance Plan until age sixty-five,
provided they submit the required monthly premium to the County Financial Accounting Office, made payable
to the County Treasurer,

Life Insurance. Employees shall be entitled to participate in the Wisconsin State Group Life Insurance
Program pursuant to the provisions of Wisconsin Statute 40.20.

Dental Insurance. A group dental insurance plan shall be made available by the County. The coverage and
benefit level shall be as set forth in Appendix A of this Agreement. The cost for said premiums shall be
shared as follows: The Employer shall pay 60% of applicable premium and the employee shall pay 40% of
the applicable premium.

Retirement.  For all employees covered by this agreement, the County shall participate in the Wisconsin
Retirement System pursuant to Wisconsin State Statute 40.21(1). The Employee shall contribute the full
employee’s contribution of the employee’s earnings as required by 40.05(1)(a)(3).

Unemployment Compensation Insurance.  The Employer will continue to provide Unemployment
Compensation Insurance pursuant to Wisconsin Statute.

Worker's Compensation. In the event that an employee covered by this Agreement is injured while at work
and as a consequence of said injury or illness received Worker's Compensation disability pay, said employee
commencing with the fourth day of absence, shall receive in addition to his’her Worker's Compensation
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payment such supplemental payment as will equal his/her full pay for injury or illness for a period of time not
to exceed thirteen weeks. Payment shall be accomplished by said employee endorsing and returning the
payment for Worker's Compensation to the County and the County shall issue to the employee his/her regular
bi-weekly paycheck in the event of a delay in processing the Worker's Compensation claim, the County will
continue to issue the employee's regular paycheck and the employee shall sign a waiver stating that he/she
shall endorse and return the Worker's Compensation check to the County immediately upon its receipt.

Time covered by this provision shall not be charged against sick leave, provided that the employee will be
permitted to use accumulated sick leave for the first three days of absence.

Uniform Allowance. Each full-time employee shall be granted an annual uniform allowance of $635.00. This
shall be paid to the employee on or before January 15 of each year by separate check.

New Hire Uniform Allowance. Each new employee shall receive a clothing allowance in the amount of
$1,000.00, in the form of a separate check, within two (2) weeks of starting date of employment to purchase
approved clothing items as defined in Standard Operating Procedure 4.140, Uniforms for the Rock County
Sheriff’s Office.

ARTICLE XIV - HOURS OF WORK, WAGES,
CLASSIFICATION AND PAYDAY

Hours of Work, Wages, Classifications and Step Progression.

Section A.

(1) Correctional Officers assigned to work the schedule commonly referred to as the “5-2/5-3 work
schedule™:

The work schedule shall consist of an eight and one half hours work day with scheduled work days
as follows: work five (5) days, off work two days (2) days, work five (§) days, off work three (3)
days, with above cycle repeating itself every two weeks. For payroll purposes, base hours will be
(79.55) hours in each fourteen (14) day cycle. The work period is defined as a regular recurring
period of twenty eight (28) days.

(2) Correctional Officers assigned to work a 5-2 Monday through Friday schedule:

For payroll purposes, base hours will be (80) hours in each fourteen (14) day cycle. The work
period is defined as a regular recurring period of twenty eight (28) days.

Section B. Each regular full-time employee shall receive time and one-half his or her hourly wage or time
and one half compensatory time off for all hours worked in excess of 8 or 40 hours per week for a 5-2
schedule or eight and one-half hours per day for a 5-2/5-3 schedule; time and one-half compensatory time off
shall be taken within the calendar year in which it was earned.

With approval of the Sheriff, if a vacation, holiday or compensatory time is scheduled at least twenty four
(24) hours in advance, and is subsequently cancelled by management, the employee will be paid time and one-
half (1 '2) for hours worked and will retain the vacation, holiday or compensatory time in the appropriate
bank.
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Section C. Step Progression: The entrance pay rate for new employees shall normally be hired at Step A.
They will be advanced to Step B effective after completion of 6 months of employment. Employees will be
advanced to Step C after 18 months, and to Step D after 60 months, and to Step E after 84 months.

The Sheriff may determine that a particular appointment be made above the entrance pay rate in recognition
of relevant experience and/or exceptional qualifications, up to the 18 month step. In this scenario, the
employee will receive completion credits, as labeled in the wage schedule, towards step progression. For
example, if the employee is awarded the 6 month step they have earned 6 months toward movement to the
18th month step. These completion credits only apply to step progression and no other benefits or seniority.

Section D, Shift Differential.

1. Correctional Officers.

Correctional Officers who work on the second shift (3:00 p.m.-11:00 p.m.) shall receive 1% of their base
pay as a shift differential. Correctional Officers who work on the third shift (11:00 p.m.-7:00 a.m.) shall
receive 2% of their base pay as shift differential.

Section E. Longevity Pay. Correctional Officers who obtained ten or more years of service as a correctional
officer with Rock County as of November 1 of each year, shall receive Longevity Pay. Longevity Pay
shall be equal to one and one-half percent of the Correctional Officers base salary, which shall be
calculated by multiplying the hourly wage in step E-First Shift by 2088 hours. Longevity Payments
shall be issued to correspond to the second paycheck in November and start in November 2021 and
continue every year thereafter. Longevity Payments will be made by a separate check or deposit and not
included with the ordinary bi-weekly payroll payment.

Payday. Employees shall be paid bi-weekly on alternative Fridays, except when those days fall on a holiday
in which case employees shall receive their pay on the day preceding the holiday.

[f an employee is on vacation or leave of absence, his/her pay shall be mailed to him/her upon request.

Mileage. Any employee who is required to travel in his’her personally owned automobile in the course and
discharge of his/her official duties will be reimbursed at maximum IRS rate per mile actually traveled by the
most direct route, provided that such travel has been authorized by the Sheriff or appropriate supervisors.

The County shall provide a current job description for the position of Correctional Officer which will be
reviewed and updated annually.

The Employer shall provide yearly TB Skin testing and provide Hepatitis B shots for all employees
(on a voluntary basis) covered by this Agreement.

As a condition of employment, employees must have a telephone or a place of telephone contact. Employees
shall be required to notify the Sheriff and Human Resources of any change of name, address, telephone
number or contact place within 14 days of change.

All employees shall be granted a fifteen minute coffee break prior to their lunch break and following their
lunch break. Such coffee breaks shall not disrupt or disturb efficiency of the Department. Employees who are
scheduled to work the third shift, 10:30 p.m. - 7:00 a.m., shall not receive the coffee breaks referred above, but
shall receive thirty minutes off during their shift for rest or meal.
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The Employer agrees to implement a policy in all division/bureaus that all mandated overtime will be divided
as equally as possible among qualified employees. Any employee who is called in to work at other than
his/her normal reporting time shall receive a minimum of two hours pay for such work.

Court Pay . Employees who are off duty and are called in to work or are subpoenaed to appear in court as a
result of their work assignment shall receive a minimum of two hours pay at the rate of time and one-half, If
the employee is required by the court to be present in court for time over and above the minimum, said
employee shall be paid at the rate of time and one-half.

Employees shall be reimbursed for mileage costs incurred because of court appearances required under this
provision.

Employees shall sign and turn over to the County any and all fees and reimbursements paid because of court
appearances resulting from their work assignment.

Subpoena Cancellation Pay. Employees who are subpoenaed to testify on off-duty time and are not notified
of the cancellation or dismissal of said subpoena at least twenty-four hours prior to the time scheduled for
appearance, shall be paid two hours of pay at their regular rate of pay. There shall be a maximum of two (2)
canceled subpoenas per day.

Correctional Officers assigned to serve as Jail Training Officers shall be compensated one hour of straight
time for each four hour period they are required to prepare a Daily Observation Report for an employee in
training. Jail Training Officers may elect to receive one hour compensatory time instead of straight time pay.

Damage to Personal Articles & Clothing. In the event that personal clothing/articles of an employee are
damaged in the employee’s normal course of duties and as a result of the actions of a third party, the County
will replace the clothing or articles by payment to the employee of a sum that represents a fair market value of
clothing or articles at the time of damage. Employees receiving a clothing allowance shall be ineligible for
reimbursement under this Article for items damaged that are eligible for purchase under the allowance. The
amount of reimbursement shall not exceed $150 per employee per incident.

The incident causing such damage and the value of the clothing or articles damaged may be subject to
verification by a competent witness at the request of the Employer. It will be the sole judgment of the
Employer what market value is attached to the particular article or piece of clothing, which shall not be
arbitrary, capricious or diseriminatory.

Compensatory Time Earned. In the event the Sheriff or his authorized representatives post information
occasionally relating to technical training programs, seminars, and other specialized police training or
meetings, and in the event an employee shall voluntarily desire to attend said program during his/her off-duty
hours; then any such employee shall receive compensatory time off from his/her regular working hours for
substantially the same amount of time spent in attending and traveling to and from said off-duty training
programs.

Compensatory Time-Off. Each employee seeking such compensatory time off shall certify to the Sheriff the
number of hours spent at said program, including travel time, during off-duty time and the place where such
courses were taken prior to receiving compensatory time off. It is the express intent of the parties hereto that
attendance at such approved programs shall be voluntary on the part of the Correctional Officers. Utilization
of compensatory time shall be subject to the staffing needs of the department in the judgment of the Sheriff or
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his authorized representative. Accumulation of compensatory time shall not exceed eighty (80) hours.
Compensatory time must be taken in the calendar year in which it was generated or it will be paid out on the
last pay check of the calendar year.

Specialty Teams. Correctional Officers who receive training as a result of being on a specialty team
(SWAT, DIVE, CERT, FIELD FORCE and Honor Guard) will receive straight time for all hours of training
unless overtime is required under the FLSA.

ARTICLE XV-JURY DUTY, VOTING

Any employee required to report for jury duty shall receive his/her normal wages for each day his/her
presence shall be required by the Court. Any employee required to report, but not selected for jury duty shall
return to his/her place of work as soon as may be reasonably expected. Such employee shall return to the
Employer any monies received from or through the Clerk of Courts for such jury duty.

Any employee who can satisfactorily show that he/she cannot vote during his/her off duty hours shall be
allowed time off with pay to cast his/her ballot in all legally constituted elections.

ARTICLE XVI - NO STRIKE, NO LOCKOUT

During the term of this Agreement no employee shall engage in or in any way encourage or sanction any
strike, work-stoppage, slow-down, sit-down, walkout, concerted resignations or sick leave or any other action
which would interrupt or interfere with work or responsibilities of Employer, and no employee shall prevent
or attempt to prevent access of employees to the offices of Employer at any location or worksite of Employer.
Any employee who violates any of the above prohibitions for any reason shall be subject to discipline or
discharge at the sole discretion of the Employer and shall forfeit all benefits under this Agreement. Any such
discharge or disciplinary action invoked by Employer or forfeiture of benefits under this Article, shall be
ratified by the Rock County Board of Supervisors and upon such ratification shall be conclusive and shall not
be subject to any grievance procedure or any administrative or court review.

The Association agrees that it shall not authorize, instigate, aid, condone, maintain or support a strike or any
other action prohibited by this Article. The Association further agrees that it shall not discriminate against
any non-Association employee or prospective employees.

The Employer agrees that there shall be no lockout nor shall the Employer discriminate against any
employee because of Association activities.

The Employer and the Association agree that there shall be no discrimination against any employees or
prospective employees because of race, creed, color, age, sex, national origin or handicapping condition, It is
and shall be the policy of the Employer and the Association to treat all employees equally.

ARTICLE XVII - DPISCHARGE, SUSPENSION

The Employer may discharge, suspend or otherwise discipline any employee for proper cause. An employee
discharged or suspended will be informed of the reasons in writing, within two working days of the discharge
or suspension and a copy of such letter shall be sent to the Association.

An Association Officer and/or Business Agent will be present when an employee is suspended or discharged
if requested by the employee or the Employer.
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Written reprimands will remain in effect for a period not to exceed one year and at the end of such period
shall be removed from the employee's personnel file. Personnel files shall be open to employees at all times.
Records of suspensions will remain in an employee's personnel file for a period of two years.

Disciplinary action must be grieved within fourteen days.

The Employer shall take disciplinary -action no more than seven days from the date that a disciplinary
investigation is completed. Upon notification to an employee of a pending disciplinary investigation, the
employer shall act diligently to keep the employee and the Association Officer or Business Agent apprised of
the status of the investigation.

ARTICLE XVIII - ALTERATION, LIMITATIONS, DURATION

This Agreement may be amended anytime during its life upon the mutual consent of the Employer and the
Association. Such amendment to be enforceable, must be in writing and attached to all executed copies of
this Agreement.

This agreement shall supersede all ordinances or resolutions which are in conflict herewith; however, if any
article or section be held invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any article or section should be restrained by such tribunal, the remainder
of this Agreement and addendum shall not be affected thereby, and the parties shall enter into collective
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement for such article or
section.

This Agreement shall commence on January I, 2020 and shall remain in full force and effect through
December 31, 2021, unless either party desires to alter, amend or otherwise change this Agreement upon
written notice to the other party to be received no later than July 1, 2021, or the first day of July in any year
thereafter, this Agreement shall be automatically renewed from year to year. In the event one of the parties
desires to alter, amend, or otherwise change this Agreement and proper notice is given, but agreement
between the parties to the proposed alteration, amendment, or other change is not reached prior to the
expiration date of this Agreement, and unless other terms are agreed to this Agreement shall continue in full
force and effect until the parties shall agree to the proposed alterations, amendments, or other changes. It is
expressly understood between the parties that time is of the essence in the submission and receipt, if any, of
the aforementioned notice.

ARTICLE XIX - DEFINITIONS
The following terms as hereinbefore used in this Agreement, shall have the following meanings:
a)  Sheriff means the elected Sheriff or his/her designee.

b) Human Resource Director means the Human Resource Director of Rock County.

¢) Association Committee means a committee of members of the Association representing Rock County
Correctional Officers.
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d) County Administrator means the Administrator of Rock County.

e) Employees are defined as follows:

1) Regular full-time -- those employees who are scheduled to work forty hours or more per week.

2) Temporary -- those employees who are hired for a specified period of time not to exceed six
months,

f)  Classification Changes:

) Promotion -- change in job classification to another job classification with a higher salary range.

g) Immediate Family Includes spouse, child, stepchild, parent, stepparent, sibling, mother-in-law, father-
in-law, sister-in-law (the sister of one’s spouse or the wife of one’s brother or the wife of one’s
spouse’s brother), brother-in-law (the brother of one’s spouse or the husband of one’s sister, or the
husband of one’s spouse’s sister), son-in-law, daughter-in-law, grandparent, grandchild or step
grandchild, domestic partner (as defined by the state of Wisconsin), aunt (the sister of one’s father or
mother, or the wife of one’s uncle), uncle (the brother of one’s father or mother, or the husband of
one’s aunt), niece, and nephew. Immediate family shall not include former “in-laws” due to divorce.

ARTICLE XX - PARAGRAPH HEADINGS
The paragraph headings contained herein are for convenience in reference and for orderly arrangement, and
are not intended to define or limit the scope of any provisions of this Agreement.
ARTICLE XXI - APPENDIX

The following appendices shall be part of this Master Agreement.

Appendix A, Wages

Appendix B, Schedule of Health Benefits

Appendix C, Schedule of Dental Benefits

The wage appendix attached hereto is made part of this Agreement by this reference.

Signed this day of , 2020
FOR THE COUNTY: FOR THE ASSOCIATION:
County Clerk President, Correctional Officers’ Association

Vice President, Correctional Officers’ Association
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2020 WAGE APPENDIX A

Rock County Correctional Officers Association

APPENDIX A
WAGE APPENDIX
CORRECTIONAL OFFICER
2020 with 7/1 implementation on Steps 2-5

CLASSIFICATION Step 3RD &
1st 2ND (1%) MID (2%)
Correctional
Officer
Hire rate 1/1/2020 A 20.00 20.20 20.40
Hire rate 71112020 A 20.00 20.20 20.40
After 1 Year 1/1/2020 B 20.00 20.20 20.40
After 1 Year 71112020 B 20.60 20.81 21.01
After 2.5 Years 1/1/2020 C 20.96 21.17 21.38
After 2.5 Years 71112020 C 21.59 21.81 22.02
After 5 Years 1/1/2020 D 21.96 22.19 22.42
After 5 Years 71112020 D 22.62 22.86 23.09
After 7 Years 1/1/2020 E 23.22 23.45 23.67
After 7 Years 7/1/2020 E 24.38 24.62 24.85

le
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APPENDIX B
SCHEDULE OF HEALTH INSURANCE BENEFITS

12.E.(22)

Employee’s Share of Premium: 10%-however the employee can earn back that 10% with completion of the Rock
County Healthy Employee Incentive Program (HEIP)

VDeductiblé L

Coinsurance

In Network: 90%
Out of Network: 65%

Deductible and Coinsurance Limit

Maximum Total Cost (Medical and

Pharmacy)

Preventative Care

| $3 650/$7 300

‘ In Network: Covered atZIOO%
Out of Network: Deductible, thenr65% Coinsurance

Primary Care / Specialty Care Office In Network: $15 Copay

Visit

Urgent Care

Emergency Room

I‘ﬁpatiéht/OutpatieﬁtﬁHospitalizdtidn o

Prescription Drugs -

Out OfNetWOIk Deductible, then 65% Coinsurance

In Network: $30 Copay

Out of Network $30 Copay '

In Netw01k $3OO Copay

Out of Network: $300 Copay*
*ER Copay waived if admitted to the hospltal

$10/$25/$50/$150

18

- In Network: $500 / $1,500
Out of Network: $750/.$2,250

In Netwmk Covered at 100%
Out of Network: Deductible, then 65% Coinsurance

~ In Netw01l< Deductlble then 90% Comsmance
' »'Out of Network Deductlble then 65% Comsurance =
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APPENDIX C
Schedule of Dental Benefits
LOW PLAN HIGH PLAN

Maximum per participant per calendar year 7 $1,000.00  $1,500.00
Deductible per participant per ‘calendar year $25.00* | $0.00
Maximum family deductible per calendar year $75.00* | $0.00
*Diagnostic (includes) | 100% | 100%

Diagnostic X-rays

Oral Examinations

*Preventive 100% 100%

Ancillary (includes) 100%** 100%

Anesthesia and injections

Emergency palliative treatment and

Denture repairs/adjustments

Restorations
Regular (Direct Fillings) 100%** 100%
Crowns, inlays, onlays 50%%* 70%
Bridges and dentures 0 70%
Oral Surgery 100%** 100%
Endodontics » 100%** 100%
Periodontics 100%** 100%
Orthodontic Services 50% 50%

(lifetime max $1,000, dependents only)

Dependents covered to age 26

* APPLIES TO ONLY BASIC AND MAJOR SERVICES
** DEDUCTIBLE APPLY
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RESOLUTION NO. 20-1A-390 AGENDANO.__12.F. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Annette Mikula, HR Director
DRAFTED BY

County Board Staff Committee
INITIATED BY

December 10, 2019
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

TO RATIFY THE 2020 LABOR AGREEMENT BETWEEN ROCK COUNTY
AND DEPUTY SHERIFEF’S SUPERVISORS ASSOCIATION

WHEREAS, the County is subject to 111,70 of the Wisconsin Statutes; and

WHEREAS, representatives of the Deputy Sheriff’s Supervisors Association have met with the County’s
Bargaining Team in an attempt to arrive at a mutual agreement on wages, hours and conditions of employment;
and

WHEREAS, the proposed wage settlement represents a total package 3.00% increase for 2020; and

WHEREAS, the membership of the Association has ratified the agreement; and, a summary of the contractual
agreement is attached.

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled this
day of , 2020 does hereby ratify the terms and conditions of the 2020 labor
agreement between Rock County and the Deputy Sheriff’s Supervisors Association.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair

Mary Mawhinney, Vice Chair

Richard Bostwick

Henry Brill

Betty Jo Bussie

Bob Yeomans

Terry Thomas

Louis Peer

Alan Sweeney
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TO RATIFY THE 2020 LABOR AGREEMENT BETWEEN ROCK COUNTY AND THE DEPUTY
SHERIFF’S SUPERVISORS ASSOCIATION

Page 2
FISCAL NOTE:
Base Add’l Base Wage
Compensation Compensation Increase
2020 $1,851,481 $55,545 3.00%

Sherry
Finance Director

LEGAL NOTE:

The County Board 1s authorilzed to take this actilon pursuant to secs. 59,01 and
111,70, Wis. Stats.

T

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Jos}ySmith
County Administrator
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Executive Summary

The Rock County bargaining team met with representatives of the Rock County Deputy
Sheriff's Supervisor's Association multiple times over the past several months to negotiate a
successor agreement. The sides were able to reach a tentative agreement for 2020. The
total package is 3%, within the bargaining authority provided by the Rock County Board of
Supervisors.




ROCK COUNTY SHERIFF'S DEPARTMENT
AGREEMENT BETWEEN ROCK COUNTY
&

ROCK COUNTY DEPUTY SHERIFF'S
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AGREEMENT

This Agreement made and entered into this day of , 2019, by and

between Rock County, Wisconsin hereinafter referred to as County and the Rock County Deputy Sheriff's
Supervisors Association, hereinafter referred to as the Association.

ARTICLE I - RECOGNITION

1.01  The County recognizes the Association as the exclusive collective bargaining representative for all

sergeants employed by the County, but excluding all other employees in accordance with WERC Case
CXXXV, No. 27880 ME-1995, dated August 28, 1981.

ARTICLE I - MANAGEMENT RIGHTS

2.01  The management of the Department and the direction of the working force is vested exclusively in the
Sheriff, including, but not limited to the right to hire, or appoint; suspend, or demote, discipline or
discharge for cause (all pursuant to the provisions of Wis. Stats. 59.26); to transfer or layoff for
economic or other legitimate reasons, to determine the type, kind and quality of service to be rendered
to the citizenry, to determine the location, operation and type of any physical structures or facilities of
any division or shift within a division, to plan and schedule service, work shifts and training programs,
to establish reasonable work rules, to determine what constitutes good and efficient County service and
all other functions of management and direction not expressly limited by the terms of this Agreement.
The Association expressly recognizes the prerogative of the County and the Sheriff to operate and
manage its/his affairs in all respects in accordance with its/his responsibilities.

ARTICLE III - PROBATIONARY PERIOD

3.01  Length. All personnel promoted to higher classifications shall serve a probationary period of twelve
months. At the sole discretion of the Sheriff employees deemed to not be performing satisfactorily
during the probationary period shall retain the right to return to the position held prior to the instant
promotion.

3.02  Seniority Date. Upon successful completion of the probationary period, employee’s seniority date in
rank shall be the initial date of promotion to that rank within the Rock County Deputy Sheriff’s
Supervisors Association. “Seniority in rank” shall be used for the purposes of vacation selection and
overtime signup.

ARTICLE IV - LEAVES OF ABSENCE

4,01  Length. Leaves of absence without pay for periods not in excess of six months in any year, may in the
discretion of the department head be granted in writing to any employee who has completed his/her
probationary period, providing such employee does not accept employment elsewhere. Failure to grant
leave of absence shall not be subject to the grievance procedure. The employee to whom written leave
of absence has been granted shall be entitled at the expiration of the time stated on such leave to be

2
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reinstated to a comparable position or the one in which he/she was employed at the time the leave was
granted. The Association shall be provided with a copy of the written leave by the Employer at the
time such leave is granted.

4,02 Anniversary Date. When a leave of more than thirty days is granted, the employee's anniversary date
shall be advanced by the amount of time that the leave exceeds thirty days and such time shall not be
counted for the purpose of computing salary increments.

4,03 Military Leave. Leaves of absence shall be automatically granted all full-time employees who are
called or volunteer for military service and such employees shall be reinstated to at least their former
job level or classification at the expiration of their military service, all pursuant to the provisions of
Wis. Stats. 45.50 and Title 38 of the Federal Code as it applies to military leave.

ARTICLE V - HOLIDAYS

5.01 Holidays.

A. Each employee shall be granted the following holidays or days in lieu thereof off with pay. 1) New
Year's Day; 2) Memorial Day; 3) July 4th; 4) Labor Day; 5) Thanksgiving Day; 6) Day after
Thanksgiving; 7) December 25 and three "Floating" holidays to be selected by the employee. New
employees who commence employment on or after July 1, of the year, shall be granted only two
"Floating" holidays.

B. Ifthe holiday falls on a regular scheduled day of work for an employee on a 5-2, 5-3 schedule, the
employee shall be compensated at one and one-half times the employee's normal hourly rate of pay
and the employee will be granted a day in lieu thereof off with pay. If the holiday falls on a regular
scheduled day off for an employee on a 5-2, 5-3 schedule, the employee will be granted a day in
lieu thereof off with pay. If the holiday falls on a weekend for an employee on a 5-2 work
schedule, the employee will be granted a day in lieu thereof off with pay. Any such requested days
off shall be granted subject to the approval of the Sheriff with regard to the particular day
requested.

Employees called into work on a holiday shall receive the overtime rate for all hours worked in
addition to the holiday pay.

C. Requests for holiday time shall be by seniority within each shift of each division, but the days must
be requested prior to February 1 of the New Year. Holiday requests will be granted only after all
vacation requests have been approved. After February 1, all holiday requests will be approved on a
first come, first serve basis, with no regard to seniority.

D. Employees on a 5-2 schedule called to work on a holiday shall be compensated at the rate of time
and one-half their hourly rate of pay for hours worked in addition to the holiday pay. Employees
shall not receive more than two and one-half times their normal rate of pay for holiday hours
worked.
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E. Employees hired on or after May 1, 1998 shall have the right to accumulate and must
use their holidays within twelve (12) months of earning said holiday. If not used, the
holiday will be paid out.

Compensatory Time. If a holiday falls on an employee's scheduled day of work or a scheduled day off,
the employee shall have a compensatory day off with pay. Any such requested days off shall be
granted subject to the approval of the Sheriff with regard to the particular day requested.

Effective January 1, 1993, if a holiday falls on an employee's scheduled day of work, the employee
shall be paid time and one-half for all hours worked.

ARTICLE VI - VACATION

Length. All regular full-time employees shall earn vacation from the most recent date of employment
followed by uninterrupted employment. Leaves of absence pursuant to Article VII shall not be counted
as an interruption of employment.

Schedule. Effective January 1, 2016, employees shall be entitled to annual paid vacations as follows:
Upon the completion of one year, ten working days; in addition, employee shall be entitled to one
additional day of vacation per year for each additional year of employment up to a maximum of
twenty-five working days of paid vacation per year.

After 2 years — 11 days
After 3 years — 12 days
After 4 years — 13 days
After 5 years — 14 days
After 6 years — 15 days
After 7 years — 16 days
After 8 years — 17 days

After 9 years — 18 days

After 10 years --19 days
After 11 years — 20 days
After 12 years -- 21days
After 13 years — 22 days
After 17 years — 23 days
After 18 years — 24 days

After 19 years — 25 days

Staffing. The number of employees on vacation within a given shift or division at any given period
shall be determined by the Sheriff.

Selection. Choice of vacation time shall be by seniority within each shift of each division, but the days
must be requested prior to February 1 of the new year. Vacation may be used in single day increments.
After February 1, all vacation requests will be approved on a first come, first serve basis, with no
regard to seniority. The “freezing of the books” will not be done until after February 1 of each year.

Start Date. All vacations may commence on the first day following the employee's regular days off.

Consecutive Weeks. Employees may take two consecutive weeks of their earned vacation and with
prior approval of the Sheriff, may take all their earned vacation consecutively.
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6.07  Termination. Employees who give at least two weeks prior notice of termination of employment, and
employees or the heirs thereof, whose services are terminated due to discharge (except for dishonesty),
retirement, or death, shall receive all earned vacation based on months of service on a pro-rata basis. A
fractional month of employment shall be counted as a whole month when the fraction is one-half or
more and dropped when less than one-half. Payment shall be made in full on the next regular payday
after termination.

ARTICLE VII - SICK LEAVE

7.01  Accumulation. Each full-time employee shall accumulate one sick leave day with pay for each month
or major fraction thereof of employment until a total of one hundred-fifty days has been accumulated.

7.02  Notice. Sick leave pay shall begin on the first day of absence for illness and notice shall be given by
the employee at least two hours prior to his/her starting time, if possible. Failure to give such notice
which is due to the carelessness or negligence of the employee shall result in a forfeiture of one days
sick leave pay to which such employee would otherwise be entitled.

7.03  Retirement or Voluntary Termination.

A. An employee who leaves the service voluntarily after fifteen years or more of service shall receive
payment in money for accumulated sick leave up to, but not exceeding one hundred days. The
employee shall notify his/her supervisor thirty days prior to date of separation from service. A day
shall be defined as a regular working day in computing payment in money. Payment shall be made
in full on the next regular payday after retirement.

B. Survivor Benefit. In the event of a death of an employee who is still in service, the County shall
pay in money for any of his/her accumulated sick leave, up to, but not exceeding eighty (80) days
to his/her surviving spouse, if any and then to his/her children if any, and then to his/her heirs at
law.

7.04  Bereavement Leave. In the event of a death an employee may be excused from work without loss of
pay for up to a maximum of thirty-two (32) hours annually for the purpose of attending a person’s
wake, visitation, memorial service, funeral, or make necessary arrangements regarding the person’s
death, within a reasonable time after the occurrence.

If additional time is required beyond the thirty-two (32) hours annually, an employee may request to
use accumulated vacation, holiday or comp-time. Sick leave cannot be used.

Bereavement leave cannot be accrued from one year to the next.

Bereavement leave can be used in increments of quarter hours.

All leaves under this section shall be prorated based upon the employee’s FTE.

7.05  Pallbearer Pay. In the event an employee is requested to act as a pallbearer, for a funeral not otherwise
eligible for funeral leave, he/she shall be granted no more than one day to so serve without loss of pay.
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7.06  Worker's Compensation. In the event of illness or injury incurred as a direct result of a service related
incident, an employee shall be paid his/her regular salary provided that he/she returns all weekly

payments from Worker's Compensation to the County. Said payments shall continue for a period not to
exceed two calendar years.

7.07  Sick Leave Payment. Employees with at least ten years of service who have accumulated more than
one hundred days of sick leave may elect to be paid in cash for those days
beyond one hundred at a rate of one day of sick leave equals one-half day’s pay on the first pay date in
December of each year. Employees must notify their employer of their intention to collect such pay for
sick leave before November |, of that year,

ARTICLE VIII - HOURS OF WORK, WAGES AND CLASSIFICATIONS

8.01 Work Schedule.

A. The hours of work for supervisors shall average forty (40) hours per week annually. The
workweek shall be a five (5) days on/two (2) days off, five (5) days on/three (3) days off schedule
or a straight five-(5) days on/two (2) days off schedule. Employees working a straight 5-2 schedule
shall be paid for eighty (80) hours on a bi-weekly basis.

The hours of work for supervisors assigned the work schedule of 5-2, 5-3 shall be as follows:

First Shift 7ato 3p Third Shift ~ 1lpto 7a
Second Shift  3pto 1lp Mid-Shift Tpto3a

All employees on this shift schedule shall report to work one-half (1/2) hour prior to
commencement of their shift. It is understood and agreed that employees may be called for
emergency work at anytime.

B. Exemption from the above-scheduled hours may be adopted for persons working on a 5-2 schedule
Monday through Friday. Management will establish regular and consistent work hours for each
position above other than the special investigation unit supervisor (flex) that are consistent with
their duties and objectives. Such work hours shall consist of a continuous 8-hour shift between the
hours of 6:00 am and 11:00 pm. From time to time, at the direction or authorization of
management, the above-positions may work hours outside of their ordinary 8-hour shift to meet the
needs of the Department.

8.02  Shift Structure. The hours of work for employees, except for swing shift personnel, shall ordinarily be
either the first, second, mid or third shift, provided that employees shall respond to a call for emer-
gency work at any time.

8.03 Overtime. Employees working a 5-2, 5-3 schedule shall receive time and one-half (1 1/2) in
compensation for all hours worked in excess of eight and one-half (8 1/2) per day. Employees working
a 5-2, 5-2 schedule shall receive time and one-half (I 1/2) in compensation for all hours worked in
excess of eight (8) per day and forty (40) per week. Employees called in to work who report to work,
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shall receive time and one-half (1 1/2) in wages for all hours worked on the off day and shall be
compensated for a minimum of two (2) hours of pay at time and one-half (11/2). Overtime shall be
computed on base salary plus shift differential.

If a vacation, holiday or compensatory day off is scheduled at least 24 hours in advance, and is
subsequently cancelled by management, the employee will be paid time and one-half (1 %) for hours
worked and will retain the vacation, holiday or compensatory day in the appropriate bank. If the
employee works less than eight (8) hours, he/she will be paid time and one-half (1 4) for hours worked
and the remainder of the eight (8) hours will be paid as vacation, holiday or compensatory time off,
whichever was to be used for the off time. If the partial day was scheduled as a floating holiday, the
floating holiday time not used to complete the eight (8) hour day will be transferred to the employee’s
regular holiday bank.

Subpoena Pay. Employees who are not on duty shall receive time and half pay for all time in court
when subpoenaed by court to appear in traffic, civil and criminal cases or when specifically requested
by the Sheriff, Office of District Attorney or Corporation Counsel.

Employees whose services are required under this provision and who are not on duty shall receive a
minimum of two (2) hours pay at time and one-half. There shall be a maximum of three (3) per day.

Subpoena Cancellation Pay. Employees who are subpoenaed to testify on off-duty time and are not
notified of the cancellation or dismissal of said subpoena within twenty-four hours of the time
scheduled for appearance, shall be paid two hours of off-duty pay at their regular rate of pay. There
shall be a maximum of two (2) canceled subpoenas per day.

Classification. Each employee presently employed or hired after adoption of this contract shall be
classified by a job title as listed under Appendix A under "Classification."

Pay Progression. Employees shall normally be hired at Step A as set forth in the applicable appendix-
classification schedule and shall then be advanced to Step B upon completion of forty-eight (48)

months in the classification. Employees will advanced to Step C upon completion of eighty-four (84)
months in the classification.

Effective 7/01/2018 Employees shall normally be hired at Step A as set forth in the applicable
appendix-classification schedule and shall then be advanced to Step B upon completion of twenty-four
(24) months in the classification. Employees will advanced to Step C upon completion of forty-eight
(48) months in the classification. Employees will advanced to Step D upon completion of one hundred
and eight (108) months in the classification.

Effective 1/01/2019 Employees shall normally be hired at Step A as set forth in the applicable
appendix-classification schedule and shall then be advanced to Step B upon completion of twenty-four
(24) months in the classification. Employees will advanced to Step C upon completion of forty-eight
(48) months in the classification. Employees will advanced to Step D upon completion of seventy-two
(72) months in the classification. Employees will advanced to Step E upon completion of one hundred
and eight (108) months in the classification.
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The Sheriff may determine that a particular appointment be made above the entrance pay rate, up to
Step B, in recognition of relevant experience and/or exceptional qualifications. In this scenario, the
employee will receive completion credits, as labeled in the wage schedule, towards step progression.
For example, if the employee is awarded Step B they have earned 24 months toward movement to Step
C. These completion credits only apply to step progression and no other benefits or seniority. Upon
completion of the probationary period, the completion credits shall be applied to the employee’s
vacation allotment up to Step B.

The County offers a total package 2.00% increase for 2018 and a total package 2.0% increase for
2019. The across the board wage increase will vary by start date and percentage based on the financial
impact of language changes (ex. WRS increase, education incentive, etc.).

8.08  Pay Date. Employees shall be paid every two weeks.

8.09 Compensatory Time Off/Overtime Payment. An employee may select to be paid for all of his/her
overtime at the rate of time and one-half, or take his/her overtime in a comp-time procedure at the rate
of time and one-half not to exceed a total of 80 hours. All time accumulated over the 80 hours would
automatically be paid at a rate of time and one-half. Utilization of said leave shall be subject to
authorization of the shift commander or appropriate supervisor. Compensatory time must be taken in
the calendar year in which it was generated or it will be paid out on the last pay check of the calendar
year in a separate check.

ARTICLE IX - BENEFITS IN LIEU OF WAGES

9.01  Life Insurance. The County having elected to participate in the State Life Group Insurance Program
' for employees of Wisconsin Municipalities, pursuant to the provisions of Wisconsin Statutes 40.20,
shall continue to so participate with the County paying ninety-five percent of the
total cost thereof, with coverage of $1,000 for each $1,000 of annual base salary or fraction thereof.

9.02  Uniform Allowance. Each full-time employee shall be granted an annual uniform allowance of $1,025.
This shall be paid to the employee on or before January 15 of each year by separate check. Employees
may purchase bullet-proof vests from their basic allowance.

9.03 Health Insurance. A group comprehensive health plan shall be in force for full-time employees. In
addition, all full-time employees shall have the like coverage for their spouse and children. The
County will pay 90% of the premium for Health Insurance, and the employees will pay 10% of the
premium based on the terms of participation of the Healthy Employee Incentive Program.

9.04 Dental Insurance. Effective July 1, 1986 a group dental insurance plan shall be made available by the
County. The coverage and benefit level shall be as set forth in Appendix B of this Agreement. Only
employees working one-half time or more shall be eligible to participate in said program, The cost for
said premiums shall be shared as follows:
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The Employer shall pay 60% of applicable premium and the employee shall pay 40% of the applicable
premium.

Health Insurance for Retirees.

A. Effective January 1, 2014, for employees retiring after attaining age 53, the County shall pay
100% of the health insurance premiums for the applicable coverage for the retired and eligible
dependents until such time as the employee becomes eligible for coverage under any federal
health insurance plan, which is understood to be Medicare/Medicaid eligible.

B. Employees desiring to retire as early as age 50, 51 or 52 shall be allowed to pay their insurance
related costs inclusive of health premiums through use of their PEHP. Upon attaining age 53,
the health insurance premiums shall be paid by the County in accordance with the terms of the
agreement as appears in paragraph A above.

Retirement.

A.  Forall employees hired prior to July 1, 2011, the County shall participate in the Wisconsin
Retirement System pursuant to Wisconsin State Statute 40.21(1) and shall contribute the full
employee's contribution of the employee's earnings as required by 40.05(1)(a)(3) less two
percent which the employee shall begin paying effective January 1, 2015. Effective July 1,
2018, the employee contribution shall increase to three (3%) percent.

For all employees hired after July 1, 2011, the County shall participate in the Wisconsin
Retirement System pursuant to Wisconsin State Statute 40.21(1). The Employee shall
contribute the full employee's contribution of the employee's earnings as required by
40.05(1)(a)(3).

In addition to the amount in A above, the County shall pay the benefit adjustment contribution
equal to one percent of earnings beginning January 1, 1986 as set forth in Section 40.05(2m),
Wisconsin State Statutes (1983-84).

B. Employees desiring to retire as early as age 50, 51, or 52 shall be allowed to pay their insurance
related costs inclusive of health premiums through use of their VEBA. Upon attaining age 53,
the health insurance premiums shall be paid by the County in accordance with the terms of the
agreement as appears in paragraph A above.

C.  Such retirement contributions made by the Employer as listed in 9.06 A above, shall be reported
by the Employer to the Wisconsin Retirement System in the same manner as though deducted
from the earnings of said employees. It is understood and agreed between the parties hereto that
such payments made by the Employer shall not be considered municipality contributions.

Education.
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The County shall reimburse employees for full cost of their tuition and books for an approved
police science, criminal or related course at an approved vocational school

or college, provided that such payment is not covered under the terms of employment, G.I. or
other eligibility benefits.

Such courses must receive prior approval in writing from the Sheriff or his representatives, and a
grade of at least a C must be attained.

Effective January 1, 1999 the above tuition reimbursement provision will be replaced with the
following;:

The County shall reimburse employees for the full cost of their tuition and books for approved
police science, criminal justice or related courses in an accredited vocational/technical school,
college or university. Reimbursement for tuition shall be limited to the highest level for in-state
tuition for such courses at UW-Whitewater or Blackhawk Technical or UW-Rock County.
Further said reimbursement shall be limited to the tuition charge for a full-time student per
semester. No reimbursement shall be required of the county that would be duplication of
payment for educational benefits received by employee from another source other than assistance
from a private source. Such courses are subject to prior approval in writing by the Sheriff or his
representative; however, such approval shall not be unreasonably withheld. Reimbursements will
be limited to courses for one (1) approved Bachelor’s Degree program and/or one (1) approved
Master’s Degree program.

In addition to the regular wage schedule, employees who have obtained a bachelor's degree in,
shall receive an additional $125.00 per month.

Employees who have attained an associate degree shall receive in addition to their regular salary
$50.00 per month. Employees hired on or after May 1, 1998 will not be eligible for the associate
degree payment until January 1, 2019.

In addition to the regular wage schedule, employees who have obtained a master’s degree shall
receive an additional $150.00 per month.

In order to receive such incentive the employee must submit an official transcript or a copy of
their conferred diploma to the Human Resources Department.

In the event an employee should cease his/her employment with the Sheriff's Department
(exceptions; retires at age 50, is laid-off, death or accepts other employment with Rock County)
within two years of the date of the last payment of any tuition by the County, he/she shall
reimburse the County a sum of money equal to 25% of tuition payments made by the County on
his/her behalf during the last three years of employment. Said reimbursement to be made in the
form of a deduction from the employee's final paycheck.

10
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Shift Differential. All employees who work on second shift shall receive one percent of their base pay

as shift differential. Employees working third shift or mid-shift, or special investigation unit supervisor
shall receive two percent of their base pay as a shift differential.

Said payments shall be added to their base pay and shall be computed to the nearest cent per hour.

9.09 Dues Deduction. The Employer agrees to deduct monthly dues
in the amount certified by the Association from the pay of
employees who individually sign a dues deduction authorization
form supplied by the Association. This deduction shall include
any Local Association dues which the employee has authorized
to be deducted in conjunction with the WPPA/LEER dues (the

“'ecombined dues’’ ).

It shall be the Association’s responsibility to obtain dues
authorization forms from new employees and provide them to
employer no less than 30 days prior to the date in which dues

deductions are to commence.

The Employer shall deduct the combined dues amount each month
for each employee requesting such deduction, upon receipt of
such form and shall remit the total of such deductions, with a
list of employees from whom such sums have been deducted, to
the Association, in one lump sum not later than the end of the

month in which the deduction is made.

Authorization of dues deduction by a voluntary member may be
revoked upon notice in writing to the Employer, WPPA or to the

Local Association.

No employee shall be required to join the Association, but
membership in the Association shall be made available to all

11
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employees in the bargaining unit who apply consistently with
the either the WPPA or local Association Constitution and By-
Laws. No employee shall be denied membership because of race,

creed, color, sex or other legally protected class status.

Modifications. Changes in dues amounts to be deducted shall be

certified by the Association at 1least four weeks before the
start of the pay period the increased deduction 1is to be

effective.

Hold Harmless. It is understood and agreed that the Association
will refund to the employer or the employee involved any dues
erroneously deducted by the employer and paid to the
Agsoclation. The Association shall indemnify, defend and save
the Employer harmless against any and all claims, demands, suits
or other forms of liability, including court costs, that shall
arise out of or by reason of action taken or not taken by the
Employer in reliance upon employee payroll deduction authorized
forms submitted by the Association to the Employer. If it should
be ruled by a court of competent Jurisdiction that this
indemnification clause, or any part of it, is wvoild as against
public policy, then 11.01 Dues Deduction shall become null and
void and shall no longer be considered a part of this contract.
The parties shall enter into immediate negotiations for the
purpose of arriving at a mutually satisfactory replacement for

such article or part.

9.10  Physical Examinations. Each employee may have a physical examination every 3 years. The County
will determine the scope of the examination and pay the full cost of the exam. The County will select
the provider of the examination. When the County’s Health Insurance Policy provides coverage for
physicals that does not incur deductibles, this section does not apply.
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No Association member shall be discharged, retired, pensioned or severed from employment upon the
basis of information contained in such physical examination, unless the examining physician certified
that the employee is no longer capable of performing his duties. Should such certification- be given,
the employee shall have the right to a hearing thereon and introduction of his medical testimony.

Post Employment Healthcare Program (PEHP): Rock County ("Employer") agrees to participate in
the Security Benefit Group Healthcare Reimbursement Account (HRA) for Public Sector Labor
Association Employees (the Plan) in accordance with the terms and conditions of the Plan's
Participation Agreement, a copy of which is attached to this Agreement. The parties hereto
designate Security Financial Resources, Inc. to serve_as the_Plan Administrator for the Plan, or its
successors appointed in accordance with the Plan and Trust documents. The Employer agrees to
contribute to the Plan on behalf of the following category of employees:

All sergeants employed by the County in classifications set forth in

Appendix A of the collective bargaining agreement, but excluding all other employees
in accordance with WERC Case CXXXVI, No. 27879 ME-1994 dated August 28,
1981.

For the term of this Agreement, the Employer shall contribute for each eligible employee the
amount of $25.00 per month into the HRA Medical Expense Reimbursement Account and their
gross monthly salaries will be reduced by that amount. Additionally, upon termination, 100
percent of the eligible employee's accumulated sick leave balance that would otherwise have
been paid to the eligible employee had the Employer not participated in the Plan shall be
deposited into the HRA Insurance Premium_Reimbursement Account, In order to minimize the
risk of this Plan being found discriminatory under section 105 (h) of the Internal Revenue Code of
1986, as amended ("Code"), the Administrator may request that a contribution amount to a highly
compensated eligible employee's account be reduced to the maximum amount contributed on
behalf of a non-highly compensated eligible employee. If such a request is made, the reduction
amount shall be paid to the employee in the form of wages.

The Employer and Association further agree that for the term of this Agreement, salary or hourly
rate of pay, for the sole purpose of computing pensionable wages and overtime rates of pay, shall
include the Employer's recurring contributions to the Plan (i.e., not lump sum termination
contributions) that would otherwise have been recognized as a pensionable benefit had such
amounts not been contributed to the Plan.

Meal Reimbursement: See County Personnel Ordinance Section 18.626.

ARTICLE X - GRIEVANCE PROCEDURE

Definition. Any dispute which may arise from a complaint by an employee or the Association with
respect to the interpretation of the terms and conditions of this Agreement, shall be subject to the
following grievance procedure unless expressly excluded from such procedure by the terms of this

13
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Agreement. Grievances resulting from discipline shall begin processing at Step 2. Time limits set
forth herein may be extended upon mutual agreement of the parties.

10.02  Procedure.

Step 1. The employee and/or the Association Committee shall present the grievance orally or in
writing involving matters of interpretation of the terms and conditions of this Agreement to the most
immediate supervisor who has the authority to make adjustments in the matter within 14 calendar days
of the alleged grievance or the time the employee can reasonably have been expected to have
knowledge of said grievance.

The supervisor shall respond within 7 calendar days. If the grievance is denied, said denial shall be in
writing.

Step 2. If the grievance is not resolved at Step 1, within 7 calendar days from the date of the written
denial in Step 1, the employee and/or the Association Committee shall present the grievance in writing
to the Sheriff, or his/her designee, who shall attempt to adjust the grievance. The Sheriff or his/her
designee, shall meet with the employee and/or the Association representative within 7 calendar days
following receipt of the written grievance. The Sheriff, or his/her designee, shall provide a written
response to the employee, or Association representative within 14 calendar days of the meeting,

Step 3. If a satisfactory settlement is not reached in Step 2, it shall be presented in writing to the
Human Resources Director by the employee or the Association Committee and/or the Association
representative no later than 7 calendar days after receipt of the Sheriff’s decision. Within 14 calendar
days, the Human Resources Director shall meet with the parties to discuss the grievance and attempt to
settle the matter, If there is no settlement, the Human Resources Director shall provide a decision in
writing to the Association within 14 calendar days following the meeting with the parties.

Step 4. If a satisfactory settlement is not reached in Step 3, within 14 calendar days after the date the
Human Resources Director’s written response is due, the County or the Association may serve written
notice upon the other that the grievance issue shall be arbitrated.

Within 7 calendar days thereafter, the parties shall meet and attempt to agree upon an arbitrator, If the
parties fail to agree upon an arbitrator within 14 calendar days following said notice of arbitration, the
parties shall request the Wisconsin Employment Relations Commission to submit a panel of 5
arbitrators. In the event the parties do not agree upon one of the 5 arbitrators, the moving party shall
strike two names and the opposing party shall strike 2 names and the individual remaining shall serve
as arbitrator to hear the dispute. The arbitrator shall have jurisdiction and authority only to interpret the
specific provision aggrieved and shall not amend, delete, or modify any of the express provisions of
this Agreement.

10.03  Costs. The decision of the arbitrator shall be final and binding upon the parties. The cost of arbitration
shall be borne equally by the parties, except that each party shall be responsible for the costs of any
witnesses testifying on its behalf. Upon mutual consent of the parties, more than one grievance may be
heard before one arbitrator.
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ARTICLE XI- LAYOFF/RECALL

11.01  Criteria. When it becomes necessary to reduce the work force for any reason, the lay-offs shall be
based upon ability to perform available work as determined by the department head based upon written
records and reports. When abilities are stated to be equal, seniority shall prevail.

11.02 Notice. The Sheriff shall notify each person to be laid-off of all his rights, including his reinstatement
eligibility in writing. Regular employee shall receive at least ten days notice prior to such layoff.

11.03  Order. No permanent employee shall be laid off when there are temporary, probationary, state or
federal subsidized employees or reserves in the department performing deputy sheriff's functions.

11.04 Recall. Laid off employees shall be eligible for recall for a period of time equal to their length of
service, but in no event longer than two full calendar years. Recall shall be on a seniority basis, unless
qualifications are not equal to other laid off personnel.

ARTICLE XII - TRAINING TIME

12.01 Compensatory Time Earned. In the event the Sheriff or his authorized representatives post
information occasionally relating to technical training programs, seminars, and other specialized
police training or meetings, and in the event an employee shall voluntarily desire to attend said
program during his off duty hours; then any such employee shall receive compensatory time off
from his/her regular working hours for substantially the same amount of time spent in attending and
traveling to and from said off duty training programs.

12.02  Compensatory Time-Off. Each employee seeking such compensatory time off shall certify to the
Sheriff the number of hours spent at said program, including travel time, during off duty time and the
place where such courses were taken prior to receiving compensatory time off. It is the express intent
of the parties hereto that attendance at such approved programs shall be voluntary on the part of the
deputies. Utilization of compensatory time shall be subject to the staffing needs of the department in
the judgment of the Sheriff or his authorized representative. Accumulation of compensatory time shall
not exceed eighty hours. Authorization to accumulate compensatory time under this provision shall be
the responsibility of the Sheriff.

12.03  Flex Shift For Training. The Sheriff or his/her authorized representative is authorized to create a flex-
shift from 8:00 am to 4:00 pm for inservice or mandated training; or 1:00 pm to 9:00 pm shift
exclusively for firearms and/or EVOC training. This shift applies to both attendees and instructors of
such training. Specialty team training events shall adhere to the listed schedules unless a different
schedule is agreed upon by all affected union members, as well as, the Sheriff and/or his/her designee.

ARTICLE XIII - AMENDMENT, LIMITATION, DURATION

13.01  Amendment. This Agreement may be amended anytime during its life by the mutual consent of the
parties. Such amendments to be enforceable must be in writing and attached to at least two copies of
this Agreement.
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13.02  Waiver. This Agreement shall supersede all ordinances or resolutions which are in conflict herewith;
however, if any article or section be held invalid by operation of law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement of any article or section shall be restrained by such
tribunal, the remainder of this Agreement and appendix shall not be affected thereby.

13.03 Duration. This Agreement shall become effective the first day of the first pay period in 2020, and shall
remain in full force and effect through the last day of the final pay period in 2020, subject to the
provisions of Article XIII, Section 13.04.

13.04 ReOpener. Unless either party desires to alter, amend or otherwise change this Agreement upon
written notice to the other party no sooner than June 1, 2020 and no later than August 1, 2020, or
between the 15th day of June and the 1st day of August in any year thereafter, this Agreement shall be
automatically renewed from year to year. In the event one of the parties desires to alter, amend or
otherwise change this Agreement and proper notice is given, but agreement between the parties to
the proposed alteration, amendment or other change is not reached prior to the expiration date of
this Agreement, and unless other terms are agreed to, this Agreement shall continue in full force
and effect until the parties shall agree on the proposed alterations, amendments or other changes.

ARTICLE XIV - DEFINITIONS
14.01 The following terms as hereinbefore used in this Agreement have the following meanings:

A.  Department Head means the Sheriff of Rock County

B. Department means the Rock County Sheriff's Office.
C. Division means of the several divisions within the Office.

D.  Shifts:

I. The 1st shift shall be from 7:00 a.m., to 3:00 p.m.

2. The 2nd shift shall be from 3:00 p.m., to 11:00 p.m.
3. The mid-shift shall be from 7:00 p.m. to 3:00 a.m.
4, The 3rd shift shall be from 11:00 p.m., to 7:00 a.m.

E. Immediate family means See County Personnel Ordinance Section 18.1025.

F. Association Committee a committee of members of the Rock County Deputy Sheriff's
Supervisors Association of not more than five persons.

G. Employee shall mean personnel employed by the Rock County Sheriff's Department in position
classifications set forth in the wage appendix of this Agreement.

ARTICLE XV - EXECUTION
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This Agreement has been executed in quintuple; one copy to be filed with the County Clerk's Office,
one copy to be filed with the Human Resource Director, one copy to be filed with the Sheriff and two
copies to be filed with the Association.

Signed this day of , 2020
FOR THE ASSOCIATION:

Name Date
Name Date
Name Date
Name Date
FOR THE COUNTY:

Name Date

17




CLASSIFICATION

EFFECTIVE 1/1/2020

SERGEANT
Hire Rate
After 2 Years
After 4 Years
After 6 Years
After 9 Years

APPENDIX A
DEPUTY SHERIFF
SUPERVISOR
2020
3RD &
2ND MID
Shift: 1ST (1%) (2%)
STEP
A $35.60 $35.95 $36.32
B $37.58 $37.96 $38.33
C $39.43 $39.82 $40.22
D $41.01 $41.42 $41.83
E $42.77 $43.20 $43.63

12.F.(22)
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APPENDIX B
SCHEDULE OF DENTAL BENEFITS
JANUARY 1, 2020
LOW PLAN HIGH PLAN

Maximum per participant per calendar year $1,000.00 $1,500.00
Deductible per participant per calendar year $25.00* $0.00
Maximum family deductible per calendar year $75.00* $0.00
*Diagnostic (includes) 100% 100%

Diagnostic X-rays

Oral Examinattons
*Preventive 100% 100%
Ancillary (includes) 100%** 100%

Anesthesia and injections ‘

Emergency palliative treatment and

Denture repairs/adjustments
Restorations:

Regular (Direct Fillings) 100%** 100%

Crowns, inlays, onlays 50%** 70%

Bridges and dentures 0 70%
Oral Surgery 100%** 100%
Endodontics 100%** 100%
Periodontics 100%** 100%

10rthodontic Services 50% 50%

(lifetime max $1,000, dependents only)

Dependents covered to age 26

* APPLIES TO ONLY BASIC AND MAJOR SERVICES

** DEDUCTIBLE APPLIES
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APPENDIX C
SCHEDULE OF HEALTH INSURANCE BENEFITS

Employee’s Share of Premium: 10%-however the employee can earn back that 10% with completion
of the Rock County Healthy Employee Incentive Program (HEIP)

; Ir)e’duc‘ti’brle 7 g

Coinsurance

7 Dedoefible_and Coinsurﬁnee'Limit

Maximum Total Cost (Medical and
Pharmacy)

Preventative Care

Primary Care / Specialty Care
Office Visit

Urgentr Care

Emergency Room

Inpatient |/
‘Hospitalization

Prescription Drugs

| Ou‘tpat’ieht‘ -
L I Out of Network' Deductlble, then 65% Comsurance
& 'f-$10/$25/$50/$150 | G

" InNetwork: $500/$1,500
' vOut ofNetWork $750 / $2 250

In Network: 90%

Out of Network: 65%

'$3 650/$7 300 »

In Network: Covered at 100%
Out of Network: Deductible, then 65% Coinsurance

In Network. Covered at 100%

: Out of Network Deductlble, then 65% Comsurance

In Network: $15 Copay
Out of Network: Deductlble, then 65% Comsur‘mce

~ In Netw01k $30 Copay
- Out of Network: $30 Copay .

In Network: $300 Copay*
Out of Network: $300 Copay*
*ER Copay walved if admitted to the hospltal

In Network Deductlble, then 90% Comsurance

19




The parties do hereby agree that for the term of this Agreement, in addition to the provisions of .
€ 9.05 (B), Supervisors will be allowed to retire and participate in the County health

! APPENDIX D
MEMORANDUM OF UNDERSTANDING
BETWEEN
ROCK COUNTY & THX SHERIFY"S SUPERVISORS ASSOCIATION

insurance plan under the following conditions:

)

2)
k)

4

The Supervisor must have at least fifteen ( 15) years of continuous service with the Rock
County Sheriff’s Department,

The Supervisor must be age fifty (50) to fifty-three (53).

The Supervisor does not have adequate funds available in his/her VEBA (PEHP) account
10 pay for health insurance premiums unti] the age of fifty-three (53).

The Supervisor must pay the annual premium cost yearly in advance to age fifty-three
(53) based upon the known premivm at the time of retirement. There will be an annual
adjustment and payment by the Supervisor or County to reflect changes in the actual
premium amount,

-

FORT TY ;
ol-jd 1% /D st

Date Date

12.F.(25)
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APPENDIX E
MEMORANDUM OF UNDERSTANDING
BETWEEN
ROCK COUNTY & THE SHERIFE’S SUPERVISORS ASSOCIATION

. The parties do héreby agree as follows;

Effective Janvary 1, 1999, Article 9.07 (A) of the 1995-97 Agreement will remain in effect for employees
who, during 1999 are actively enrolled in a course of study leading to a bachelor’s degree, as specified in
the Article which is included below, Employees not enrolled for the 1998-99 school year must be

enrolled and begin a course of study by the end of 1995, or the continuation of the benefit specified below
will be forfeited, '

Furthermore, to continue to be eligible for the benefit specified below, an employee must cohtinue .to be
actively enrolled, which is defined as earning at least six (6) credits per calendar year. For those
employees who are first enrolling in the fall of 1999, the six-credit requirement will begin with calendar
year 2000,

The benefit specified below will continue only to the employee’s completion of the bachelor degree
program,

The rate of reimbursement per credit shall not exceed the rate at Upper [owa,

Article 9.07 (A) from the 1996-97 Agreement
The County shall reimburse employees for full cost of their tuition and books for an approved police
soience, criminal or related course at an approved vocational school or college, provided that such
payment is not covered under the terms of employment, G.1. or other eligibility benefits.

Such courses must receive prior approval in writing from the sheriff or his representatives, and a grade of

at least a C must be attained, w
FOR THE %i%wg # FOR THE ASSOCIATION

pi=i4-16 LIS
DATE DATE
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APPENDIX ¥ g
Memerandwm of Understanding between B
Rock County
Apd::

Tﬁ’rla Roclk Comty Deputy Sheriff Suﬁ exvisory Asso cxatmn :

The part\es wishrio prgvide guidelines and clanfy positing of overtime asmgnments as ’rhey
pextain to mefiabivrs of Assoclation. ,

L. Anticfpated supmory overtime shall be posted. ’
2. Depmﬁy Sheriff Supervisors holding the rank of Sergeant shall hava preference fox

ovettihedssignments for duty assignments that are normally performed by Sergednts. ‘
The galentiont shall be based on Seniority within the Sergeants rank. (i.o. time fnrank ase L

Sergeunt) If no one volunteers from the Sergeant rank, the overtime will be oﬁ‘ered to
thoge Belting the rank of Lieutenant. :

- - Repuly Sheriff Supervisors bolding the rank of Lieutenant shall have pxeference for

overtifing4esipnmentd for duty assignments that ave normally performed by Lieutenants;

© The selestion shall be based on Sendority within the Lieutenant rahk G.e. time in ramk as

a Liewtenant) .

+ - If no Weputy Sherdff Supemsor voluateers for the posted pvertime (that g normall§

parformned by a Sergeant), 2 Deputy Sheriff Supervisor will be ordered to fill the overtime
by revrse seniority within tho Sergeant rank.

Anticipated qvertime for gpecial events or extra, patrol that has been posted but is not
veluatiyity ﬁned by Deputy Sheiftes will then be.availeble to Doputy Sheriff Supervisors,
The s¢lection among the Supervisors sban be based on Seniority within the Superwsory
Absoolation.

Deputy Sheriff Supervisors are not eligxble for volunteer overtime or mandated ¢vertime
te maititain Deputy Shetiff staffing in a work it

For the County: _ K For the Association:

Date:

22
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APPENDIX G
MEMORANDUM OF UNDERSTANDING

BETWEEN
ROCK COUNTY'
&
ROCK COUNTY DEPUTY SHERIFF'S SUPERVISORS ASSOCIATION

‘Retiree Firearm Qualification

The County of Rock and the Rock County Deputy Sheriffs Association agree to the following
terms for a retired deputy; ' : ,
1) The County agrees to allow retirees who shoot and qualify with the Sheriff’s retiree ID

card to do so free of charge provided they shoot their own weapons and provide their own

ammunitign,

Dated Tilis g Mday'of&@d 2015
ock Cou Deputy Sheriff’s Association County of Rock
= o2
= o Wl

P
Karl Weberg, President

Pipbta Gdasry, g

L%
Luann Alme, WPPA Business Agent

Robert Spoden, Sheréf

Annette Mikula, HR Director

12.F.(28)
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APPENDIX H

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE COUNTY OF ROCK AND

THE ROCK COUNTY DEPUTY SHERIFF’S SUPERVISOR ASSOCATION

Holiday/Floating Holiday Payout

The County of Rock and the Rock County Deputy Sheriff’s Supervisor Association agree

to the following regarding the payout of holiday hours and floating holiday hours for those

empléyees hired before May 1, 1998:

Employees hired prior to May 1, 1998 do not currently have the number of accumulated

holiday hours capped, or require mandatory payouts prior to separation.

The County and the Association wish to allow employees to recjuest a payout of banked

holiday and floating holiday hours. The employee must provide two weeks written notice to the

Sheriff’s Office and the Human Resources Department prior to the requested payment date, The

hours will be paid through normal payroll and will not be paid on a separate check.

Dated: Augu:ﬁ‘ B 201

ROCK COUNTY DEPUTY SHERIFF’S SUPERVISOR

ASSOZIATI

MrﬁrﬁBurdick, President

CAudn. Qame , LoPth

Luann Alme, WPPA Business Agent

COUNJ~N OF ROCK
e
Sheriff Robert Spoden \/g ,

Annette Mikula, HR Director




-
COOO~NIOXTOa DA WN-—-

G G G
B WN -

RESOLUTION NO.__ 20-1A~-391 AGENDANO._12.6.(1)

[

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Amy Spoden, Asst, HR Director
DRAFTED BY

County Board Staff Committee
INITIATED BY

December 12, 2019
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

REALLOCATING THE ROCK COUNTY SHERIFF’S OFFICE COMMAND STAFF

WHEREAS, Rock County recently has settled the collective bargaining agreements with the Deputy
Sheriff’s Association and Deputy Sheriff’s Supervisor Association; and,

WHEREAS, with the settlement of the new agreements an internal compression issue has been
identified; and,

WHEREAS, the Human Resources Department has reviewed the cutrent pay range allocated to the
Captain (Unilateral Range 30A), Commander (Unilateral Range 32A), and Chief Deputy (Unilateral
Range 34A) and identified ranges that would help ease the internal compression.

NOW THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
assembled this day of , 2020, increase the pay range for the Captain, Unilateral
Range 30A to 31, Commander, Unilateral Range 32A to 33, and Chief Deputy, Unilateral Range 34A
to 35.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair Louis Peer

Mary Mawhinney, Vice Chair Alan Sweeney
Richard Bostwick Terry Thomas
Henry Brill Bob Yeomans

Betty Jo Bussie

16€-V1-0¢C
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REALLOCATING THE ROCK COUNTY SHERIFF’S OFFICE COMMAND STAFF
Page 2

FISCAL NOTE:

The reallocations will cost approximately $33,000 in FY 2020. Funding for the reallocations will need
to be covered by vacancies occurring throughout the year in other positions.

Sherry Gja
Finance Director

LEGAL NOTE:

The County Board is authorized to take this action pursuant .to §59.22(2),
Wis. Stats.

(A5

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

Josh Smith
County Administrator




Range 30A

Range 32A

Range 34A

Range 17A

APPENDIX A -1
SHERIFF'S COMMAND STAFF

UNILATERAL PAY GRID
Salaries Effective January 1,2019

$38.28 $40.18 $42.24 $44.37 $46.51
$79,928.64| $83,895.84| $88,197.12| $92,644.56| $97,112.88
Captain (C)

$40.81 $42.86 $45.02 $47.21 $49.62
$85,211.28} $89,491.68| $94,001.76| $98,574.48| $103,606.56
Commander (C)

$43.54 $45.71 $47.97 $50.38 $52.87
$90,911.52| $95,442.48( $100,161.36{ $105,193.44| $110,392.56

Chief Deputy (C)

APPENDIX A -2
SHERIFF'S NON-COMMAND STAFF
UNILATERAL PAY GRID

Salaries Effective January 1,2019

$24.28

$25.45

$26.70

$28.04

$29.43

$50,696.64

$53,139.60

$55,749.60

$58,547.52

$61,449.84

Correctional Supervisor ( C)

12.G.(3)




Range 31

Range 33

Range 35

Range 17A

APPENDIX A -1
SHERIFF'S COMMAND STAFF

UNILATERAL PAY GRID
Salaries Effective January 1, 2020

$39.90 $41.90 $44,01 $46.17 $48.43
$83,311.20| $87,487.20] $91,892.88| $96,402.96| $101,121.84
Captain (C)

$42,56 $44.67 $46.91 $49.28 $51.76
$88,865.28| $93,270.96| $97,948.08| $102,896.64{ $108,074.88
Commander ( C)

$45.37| ° $47.61 $50,00 $52.50 $55.17
$94,732,56| $99,409.68| $104,400.00| $109,620.00| $115,194.96

Chief Deputy ( C)

APPENDIX A -2
SHERIFF'S NON-COMMAND STAFF

UNILATERAL PAY GRID
Salaries Effective January 1, 2020

$25.01

$26.21

$27.50

$28.88

$30.31

$52,220.88

$54,726.48

$57,420.00

$60,301.44

$63,287.28

Correctional Supervisor ( C)

12.G.(4)
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RESOLUTION NO, 20-1A-392 AGENDANO._12.H.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

County Board Staff Committee
INITIATED BY

Annette Mikula, HR Director
DRAFTED BY

November 20, 2019
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

APPROVING THE 2020 BASE WAGE RATES FOR ALL EMPLOYEES EXCEPT
REPRESENTED LAW ENFORCEMENT EMPLOYEES, AND AMENDING THE
PERSONNEL POLICY WAGE APPENDIXES

WHEREAS, it is necessary to adjust the Employee Pay Plans periodically to ensure that they continue
to reflect salary rates which are competitive for those job classes covered by the Plans; and,

WHEREAS, the County has already settled with the Deputy Sheriff’s Association, and the
Correctional Officers Association, where they have received 2020 salary increases of 3.00% effective
January 1, 2020; and,

WHEREAS, it is proposed to increase all employee Pay Plans by 3.00% effective January 1, 2020,
NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly

assembled this day of , 2020 does hereby approve the County’s 2020 Pay
Plans by increasing each step by 3.00% effective January 1, 2020.

Respectfully submitted,

COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair Bob Yeomans
Mary Mawhinney, Vice Chair Louis Peer

Richard Bostwick Alan Sweeney
Henry Brill Terry Thomas

Betty Jo Bussie

26€-V1-0¢2
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APPROVING THE 2020 WAGE RATES FOR EMPLOYEES, EXCEPT REPRESENTED LAW
ENFORCEMENT EMPLOYEES, AND AMENDING THE PERSONNEL POLICY WAGE
APPENDIXES

Page 2
FISCAL NOTE:
Projected Base Add’l Base Wage
Compensation Compensation Increase
2020 $63,455,320 $1,903,660 3.00%
-
Sherry {ja

Finance Director

LEGAL NOTE:

The County Board 1s authorized to take this action pursuant to § 59.22(2),
Wis. Stats.

et

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

commended. \/\

Jogh Smith
County Administrator
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APPROVING THE 2020 WAGE RATES FOR EMPLOYEES, EXCEPT REPRESENTED LAW
ENFORCEMENT EMPLOYEES, AND AMENDING THE PERSONNEL POLICY WAGE
APPENDIXES

Page 3

Executive Summary

The purpose of this resolution is to provide wage rate increases for County employees who are not
represented by a law enforcement labor unit,

The County has already settled with the Deputy Sheriff’s Association, and the Correctional Officers
Association, where they have received 2020 salary increases of 3.00% effective January 1, 2020,

To keep employecs on pace with cost of living, inflation, and external market factors this resolution
provides for a 3.00% increase for wage rates effective January 1, 2020,




APPENDIX A
UNILATERAL PAY PLAN
Salaries Effective January 1, 2020

12.H. (4)

Range 1

Range 2

Range 3

Range 4

Range 5

Range 6

Range 7

Range 8

Range 9

Range 10

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
$16.91 $17.82 $18.61 $19.61 $20.60
$35,308.08 $37,208.16 $38,857.68 $40,945.68 $43,012.80
Environmental Health Technician (A) Vehicle Maintenance Technician (A)
$17.50 $18.39 $19.38 $20.28 $21.32
$36,540.00 $38,398.32 $40,465.44 $42,344.64 $44,516.16
Secretary | (A) Fleet Specialist (A)
$18.23 $19.03 $20.04 $20.99 $22.06
$38,064.24 $39,734.64 $41,843.52 $43,827.12 $46,061.28
$18.85 $19.68 $20.73 $21.76 $22.82
$39,358.80 $41,091.84 $43,284.24 $45,434.88 $47,648.16
Nursing Staff Coordinator (A)
$19.46 $20.37 $21.42 $22.50 $23.63
$40,632.48 $42,532.56 $44,724.96 $46,980.00 $49,339.44
Court Attendant (A) Judicial Assistant (A)

Human Resources Secretary (A)

Secretary Il (A)

Legal Assistant (A)

Administrative Secretary (A)

Payroll Specialist (A)




Range 11

Range 12

Range 13

Range 14

Range 15

Range 16

Range 17

Range 18

12.H. (5)

$20.13

$21.10

$22.17

$23.27

$24.43

$42,031.44

$44,056.80

$46,290.96

$48,587.76

$51,009.84

Community Coordinator (A)

Conservationist | (A)

Health Promotion Coordinator (A)

Purchasing Specialist (A)
Victim Witness Specialist (B)
Vehicle Maintenance Supervisor (A)

$20.84 $21.88 $22.97 $24.13 $25.32
$43,513.92 $45,685.44 $47,961.36 $50,383.44 $52,868.16
$21.55 $22.64 $23.72 $24.94 $26.21
$44,996.40 $47,272.32 $49,527.36 $52,074.72 $54,726.48

Administrative Services Supervisor ( C)
Division Leader Deputy Clerk (A)
Mobility Manager (C)

Office Coordinator (A)

RECAP Site Supervisor (A)
Environmental Health Specialist | (B)
Storekeeper (A)

Nutrition Program Supervisor ( C )
Transportation Program Supervisor ( C )

$22.29 $23.39

$24.59

$25.82 $27.13

$46,541.52 $48,838.32

$51,343.92

$53,912.16 $66,647.44

Assistant Food Services Manager (A)*
GIS Specialist (A)

Employee Benefits Specialist (A)
Investigator (A)

$23.12 $24.23

$25.45

$26.72 $28.03

$48,274.56 $50,692.24

$53,139.60

$55,791.36 $68,526.64

Application Support Specialist (A)

Support Services Supervisor ( C)

$23.85 $25.10 $26.33 $27.68 $29.09
$49,798.80 $52,408.80 $54,977.04 $57,795.84 $60,739.92
Youth Services Center Supervisor (A)*
$24.75 $25.95 $27.23 $28.59 $30.01
$51,678.00 $54,183.60 $56,856.24 $59,695.92 $62,660.88

Accountant ( C)
Environmental Health Specialist |l (B)
Conservation Specialist Il (C)

GEO Application Specialist (B)

Human Resources Analyst ( C )

Materials & Environmental Services
Manager (C)

$25.59 $26.92

$28.22

$29.62 $31.12

$53,431.92 $56,208.96

$58,923.36

$61,846.56 $64,978.56

Activity Director (C)

DA Office Manager (C)
Child Support Supervisor ( C)
Conservation Specialist lll (C)

Economic Support Supervisor ( C)
Financial Supervisor ( C )

Planner Il (B)

User Support Specialist (A)




Range 19

Range 20

Range 21

Range 22

Range 23

Range 24

Range 25

12.H.(6)

$26.49 $27.82

$29.21

$30.66 $32.16

$55,311.12 $58,088.16

$60,

990.48

$64,018.08 $67,150.08

Chief Deputy Clerk of Circuit Court { C )
Circuit Court Office Manager (C )
Communication Center Shift Supervisor (B)
Court Reporter (A)

Food Service Manager (C)

Health Educator (A)

Instructor/Support Specialist (A)

Lead Economic Support Supervisor ( C )
Medicolegal Investigator (A)

Payrol! Manager (C)

Senior Conservation Specialist (C)

$27.42 $28.80 $30.24 $31.73 $33.31
$57,252.96 $60,134.40 $63,141.12 $66,252.24 $69,551.28
AODA Coordinator ( C) Financial Office Manager { C)
Analyst (C) Medical Records Manager ( C)
$28.40 $29.79 $31.32 $32.82 $34.52
$59,299.20 $62,201.52 $65,396.16 $68,528.16 $72,077.76

Deferred Prosecution Director ( C )

Real Property Lister {C)

Mediation & Fam Court Services Manager (C) Shop Superintendent (B)
Master Electrician (A) Surveyor (C)
Public Works Accounting Supervisor (C) Veterans Service Officer ( C)
Public Works Superintendent (B) Victim Witness Coordinator ( C)
$29.34 $30.89 $32.39 $34.03 $35.70
$61,261.92 $64,498.32 $67,630.32 $71,054.64 $74,541.60
Admissions Registered Nurse ( C) MDS Nurse (A*)
Community Health Education Coordinator ( C ) Environmental Health Specialist Il ( C)
Epidemiologist ( C ) Purchasing Manager (C)
Human Resources Manager { C) Senior Planner/GIS Manager ( C)
Lead Floor Supervisor (C) Senior Planner (C)
$30.40 $31.95 $33.54 $35.21 $36.94
$63,475.20 $66,711.60 $70,031.52 $73,618.48 $77,130.72
Computer Programmer/Analyst | (B) Network Technician (B)
Coordinator of Quality Improvement ( C ) Parks Manager (C)
Systems Analyst (B)
$31.48 $33.05 $34.67 $36.39 $38.25
$65,730.24 $69,008.40 $72,390.96 $75,982.32 $79,866.00
Human Services Supervisor! (C) Facilities Superintendent { C )
Director of Council on Aging ( C)
$32.61 $34.20 $35.89 $37.71 $39.58
$68,089.68 $71,409.60 $74,938.32 $78,738.48 $82,643.04

Environmental Health Supervisor { C)

Human Services Supervisor Il (C)

Coordinator of Prevention and Community
Engagement (C)

Nursing Supervisor (A)*

Public Health Supervisor (C)
Medicolegal Investigations Manager ( C )
Operations Manager ( C )




Range 26

Range 27

Range 28

Range 29

Range 30

Range 31

Range 32

Range 33

Range 34

12.H.(7)

$34.09

$35.35

$37.19

$39.00

$40.97

$71,179.92

$73,810.80

$77,652.72

$81,432.00

$85,545.36

Airport Director( C )

Assistant Human Resources Director (C)
Assistant to Information Technology Director (B)

Computer Programmer/Analyst ii (B)

Child Support Director (C )
Information Technology Project Manager (B)

Business Manager ( C)

County Conservationist ( C )
Environmental Protection Director ( C)
Network Support Administrator (B)
Justice System Manager ( C)

$34.86

$36.65

$38.44

$40.38

$42.38

$72,787.68

$76,525.20

$80,262.72

$84,313.44

$88,489.44

Assistant Public Works Director ( C )

Assistant Director of Nursing (C)
Assistant Director ( C)
Program Manager ( C )

Public Safety Systems Manager (B)

Communications Center Operations

Manager (C)

Risk Manager (C)

IT Service Operations Manager (C)

$36.13

$37.91

$39.82

$41.79

$43.88

$75,439.44

$79,156.08

$83,144.16

$87,257.52

$91,621.44

Assistant to County Administrator ( C)

Assistant Finance Director ( C )

$37.36

$39.22

$41.21

$43.27

$45.41

$78,007.68

$81,891.36

$86,046.48

$90,347.76

$94,816.08

Economic Support Division Manager ( C)

ADRC/Adult Protective Services
Division Manager ( C)

$38.64 $40.57 $42.66 $44.81 $46.95
$80,680.32 $84,710.16 $89,074.08 $93,563.28 $98,031.60
Computer Network Engineer ( C) IT Security Officer (C)
Data Services Manager (C)
$39.90 $41.90 $44.01 $46.17 $48.43
$83,311.20 $87,487.20 $91,892.88 $96,402.96 $101,121.84
Economic Development Manager ( C ) Director of Nursing ( C )
$41.21 $43.27 $45.44 $47.66 $50.10
$86,046.48 $90,347.76 $94,878.72 $99,514.08 $104,608.80

Administrative Services Division Manager (C)

Court Commissioner { C)
Communication Center Director { C )

$42.56 $44.67 $46.91 $49.28 $51.76
$88,865.28 $93,270.96 $97,948.08 $102,896.64 $108,074.88
Deputy Corporation Counsel { C) Information Technology Deputy
Health Officer (C ) Director (C))
HSD Deputy Director (C)
$43.96 $46.14 $48.42 $50.86 $53.41
$91,788.48 $96,340.32 $101,100.96 $106,195.68 $111,520.08

Director of Planning and Development ( C)

Facilities Management Director (C)

Public Works Director ( C)




Range 35

Range 36

Range 37

Range 38

Range 39

Range 40

Range 41

$45.37 $47.61 $50.00 $52.50 $55.17
$94,732.56 $99,409.68 $104,400.00 $109,620.00 $115,194.96
$46.82 $49.19 $51.62 $54.22 $56.94
$97,760.16| $102,708.72 $107,782,56 $113,211.36]  $118,890.72
Human Resources Director ( C )
$48.36 $50.76 $53.28 $55.97 $58.79
$100,975.68{ $105,986.88 $111,248.64 $116,865.36 $122,753.52
Director of Information Technology ( C )
$49.93 $52.44 $55.08 $57.76 $60.65
$104,253.84| $109,494,72 $115,007.04 $120,602.88 $126,637.20
Finance Director (C)
$51.54 $54.18 $56.89 $59.68 $62.65
$107,615.52] $113,127.84 $118,786.32 $124,611.84] $130,813.20
Nursing Home Administrator ( C )
$53.20 $55.85 $58.70 $61.57 $64.67
$111,081.60] $116,614.80 $122,565.60 $128,5658.16]  $135,030.96
$54.95 $57.69 $60.55 $63.60 $66.83
$114,735.60| $120,456.72 $126,428.40 $132,796.80 $139,541.04

Corporation Counsel (C)

Director of Human Services ( C)

12.H.(8)

Unilateral (A) employees are non-exempt FLSA covered employees, which means they are
eligible for overtime compensation on a time and one-half basis over 40 hours per week.

Unilateral (B) employees are exempt employees for purposes of the FLLSA, but we have decided
that they are eligible for overtime compensation on a straight time basis over 40 hours per week.

Unilateral (C) employees are exempt employees for purposes of FLSA and we have decided that
they are not eligible for overtime, but may utliize "flex" hours.

An * indicates that the position is exempt for the purposes of FLSA, but we have decided to pay
them overtime on a time and one half basis over 40 hours per week,




Wage rates contained in Appendix J will be increased by any across the board increases that

APPENDIX J
OTHER RATES
1/1/2020

Unilateral Staff receive as approved by the County Board of Supervisors.

SEASONAL RATES

8 After 1,000
hours

[l After 4,000
B hours

CLERICAL (Accounting, Secretarial,

etc.) $10.91 $11.24
[PARA-PROFESSIONAL $14.26 $14.69
PROFESSIONAL {Degreed Positions) $17.82 $18.34

Note: Current employees get credit for hours worked when establishing placement on the seasonal

pay scales.

TEMPORARY RATES

Temporary employees are paid at a
step in the wage scale for the
position they are temporarily

occupying because, unlike season,
they have to meet all the

Refer to the scale associated with temporary

requirements of the job. job title,
After 1,000 [ After 5,200
NON-UNION POOL STAFF RATES  |Start hours fhours
Rock Haven Pool RNs $33.39 $34.18 88 $34.92
{Rock Haven Nursing Supervisors. $42.11 $42.94 )8 $43.79
[HSD Pool Crisis Workers $21.19 52167k $22.15

12.H.(9)




APPENDIX J
OTHER RATES
1/1/2020
After 1,000 After 5,200
HSD RELIEF STAFF RATES Start hours hours
YSC/CYF Relief Staff $16.78 4 ' $17.71 419,61
YSC Relief Supervisors $23.85 $25.10 $26.33
After 1,000  [MAfter 4,000
OTHERS Start Jl hours hours
Sheriff's Clerk, Child Support Clerical
Worker, and Council on Aging
_ Clerical Worker $10.59 $10.91 $11.24
Sheriff's Office Investigative
Assistant $17.30 $17.82 $18.34
@ After 1,000 B After 5,200
MEDICAL EXAMINER'S OFFICE Start  ». ‘bours hours
Medical Examiner Pool Staff-
Overtime for these positions will be
paid after 40 hours per week. The
hours used for overtime calculation
will be actual hours paid. $26.49 188 $27.82 8 $29.21

STUDENT RATES

Co-Op Student and Youth
Apprenticeship

Wisconsin Minimum Wage

Note: Student rates will increase based on changes in minimum wage, not changes to
Unilateral Pay Plan

12.H.(10)




APPENDIX B

AFSCME LOCAL 1077 PAY GRID

12.H.(11)

6 5 10 15 20
Start Mos Years* Years* Years* Years*
[ Classification | | _1/1/2020]  20.79]  21.86]  2217[ 2248  2340]  23.63]
Stock Clerk
7 Classification Ii [ 1/1/2020] 21.30]  22.40] 2273  23.04]  24.00] 24.27]
Building Maintenance
Worker |
| Classification |l | 1/1/2020]  21.70] 22.86] 23.18]  23.51]  24.50] 24.70|
Highway Worker
[ Classification I11(A) [ 1/1/2020] 2170  22.86] 23.18] 23.51]  24.50] 24.70]
[ Classification 11/(B) | 1/1/2020]  2170] 22.86] 2318 2351  24.50]  24.70]
[ Classification 11/(C) | 1712020  21.87]  23.03] 23.35]  2367] 2468]  24.88]
Heavy Truck Driver
| Classification 1V [ 1/1/2020] 22.35] 2351  23.84]  24.25[  2520]  25.48]
Bridge Crew
Crusher Operator
Heavy Equipment Operator
Machnist
Maintenance Worker IV
Mechanic
Welder
[ Classification [V(A) [ 1/1/2020] 22.35]  23.51] = 23.84] 2425  25.20] 25.48|
Airport Maintenance Worker
[ Classification V [ 1/72020] 23.25] " 2446] 2481  2519] 2621  26.47|
Crew Leader
| Classification V(A) | 1/1/2020]  23.91]  2510] 2546]  25.83] 26.97] 27.11]

Airport Crew Leader

| Seasonal Employees

1/1/2020] 14.12]

Wage scales are maintained in the Rock County Policy and Procedures Manual under the Appendices.
*These are longevity steps. Employees must have continuous Rock County employment equal to the designated years

of service to be placed in the corresponding pay step.




APPENDIX C

AFSCME LOCAL 1258 PAY GRID

12.H.(12)

6 18 30 60 120 180 240
RANGE AND JOB mos mos mos mos* mos* mos* mos*
CLASSIFICATION STEP: A B C D E F G H
[ Range | 1/1/2020 [ $19.47 | $2046 | $21.48 [ $22.92 | $23.60 | $24.30 | $25.27 | $25.79 |
| Range 2 1/1/2020 | $19.31 | $20.27 | $2132 | $22.66 | $23.33 | $24.04 | $24.99 [ $25.52 |
l Range 2A 1/1/2020 | $22.30 | $22.74 | $23.18 [ $23.66 | $24.13 | $24.62 [ $25.35 | $25.85 |
LPN
| Range 3 1/1/2020 | $19.19 | $2042 | $2124 | $21.95 | $22.74 | $23.44 [ $24.36 | $24.83 |
| Range 3A 1/1/2020 | $18.14 | $18.70 | $20.01 | $21.62 [ $22.27 | $22.93 [ $23.82 [ $24.32 |
| Range 4 112020 | $18.14 | $19.19 | $2042 | $21.24 | $21.95 | $22.58 [ $23.51 [ $23.97 |
| Range 5 1/1/2020 | $18.28 | $19.34 | $20.10 [ $20.86 | $21.53 | $22.18 | $23.08 [ $23.55 ]
Environmental Services

Supervisor
[ Range 6 1/1/2020 | $18.24 | $19.28 | $20.02 | $20.80 [ $21.44 | $22.13 [ $23.06 | $23.53 |
Medical Records Tech.
| Range 7 112020 | $1677 | $17.72 | $18.75 | $20.06 | $20.71 [ $2133 [ $22.18 [ $22.62 |
[ Range 8 1172020 | §17.15 | $18.13 | $18.80 | $19.47 | $20.13 | $20.73 [ $21.57 | $22.00 |
Psychiatric Technician

Peer Support Specialist
l Range 8A 1712020 | $17.44 [ $17.96 | $18.45 [ $18.88 [ §19.38 | $19.98 [ $20.81 [ $2120 |
| Range 9 1712020 | $16.55 | $17.56 | $18.34 | $19.13 ] $19.76 | $2032 [ $21.13 [ 82156 |
| Range 10 1/1/2020 | $15.66 | $16.68 | $17.81 | $19.11 | $19.76 | $2031 [ $21.09 [ $2143 |
Unit Clerk Coordinator
| Range 11 1112020 | $16.58 | $17.61 | $18.34 | $19.10 | $19.75 | $20.31 [ $21.07 [ $21.54 |

Public Health Support
Specialist
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6 18 30 60 120 180 240
RANGE AND JOB mos mos mos mos* mos*® mos* mos*
CLASSIFICATION STEP; A B C D E F G H

| Range 12 1112020 ]'$16.26 | $17.29 [ $17.91 | $18.62 | $19.20 | $19.79 [ $20.55 | $20.95 |
Administrative Assistant

| Range 12A 1/1/2020 | $16.95 | $17.49 | $18.04 | $18.56 [ $19.10 | $19.61 | $2042 [ $20.85 |
Account Clerk II

| Range 13 1112020 | $16.59 | $17.58 | $17.90 [ $18.38 | $18.88 | $19.43 [ $2021 [ $20.63 |
Release of Information

Coordinator

| Range 14 1/12020 | 81623 [ 81722 | $17.67 | $1823 [ 81875 [ $19.29 ] $20.07 | §20.48 ]
| Range 15 1/12020 | $15.61 | $16.63 [ $17.30 | $17.96 | $18.54 [ $19.11 [ $19.92 [ $2026 |
| Range 16 1112020 | 81595 [ $16.88 | $1746 | $17.93 | 81846 | $18.96 | $19.73 | $20.15 ]
| Range 17 1/1/2020 | $15.64 | $16.78 [ $17.37 [ $17.90 | 81838 [ $18.90 [ $19.66 | $20.07 |
| Range 18 172020 | 81587 | 81681 | 81725 | $17.63 | 818.10 | $18.67 | $19.39 | $19.76 |
[ Range 19 1712020 | $14.89 [ $15.95 | $16.45 | $16.98 [ $17.53 | $18.04 [ $18.73 | $19.13 |
Clerk Typist II

| Range 20 1112020 | $15.21 [ $16.26 | $16.85 | $17.63 | $18.14 | $18.69 | §19.43 | $19.81 |
Food Service Supervisor

[ Range 21 1112020 | $15.02 | $16.07 | $16.48 | $16.83 [ $17.40 | §17.90 | §18.65 | $19.02 |
| Range 22 112020 | $14.57 [ 81561 | s16.10 [ s16.61 [$17.16 | $17.63 | $1832 [ $18.73 ]
Central Supply Clerk

| Range 23 1112020 | $14.67 [ $15.67 | $1595 | $16.40 [ $16.90 | $17.44 | $18.16 | $18.52 |
| Range 24 1712020 | $14.24 [ 81527 [ 81577 [ 51628 | 51678 | $1729 [ $18.00 [ $18.32 |
Cook

| Range 25 112020 | $13.95 | $14.95 | $15.42 | $15.95 | $1648 | $16.94 | $17.63 | $18.04 ]
Activity Therapy Assitant

Beautician

Medical Record Clerk

Certified Nursing Assistant

| Range 26 1112020 | $13.93 | $14.94 | $1541 | $1594 | 51646 | $1690 [ $17.62 | $18.03 |
[ Range 27 1/1/2020 | 813,57 | $14.63 [ $15.13 | 81567 [ $16.15 | $16.66 | $17.35 | $17.63 |
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6 18 30 60 120 180 240

RANGE AND JOB mos mos mos mos* mos* mos* mos*

CLASSIFICATION STEP: A B C D E F G H
Range 28 1/1/2020 | $13.79 | $14.81 | 81530 | $15.84 | $1633 [ $16.79 [ $17.46 | $17.83 |

Environmental Service Worker

Food Service Worker

| Range 29 | 112020 [ $13.67 | $1474 | $15.19 | $15.69 [ $16.19 | $16.69 | $17.38 | $17.67 |

| Range 30 | 112020 | $1337 [ $14.41 | 51479 | $15.17 | $15.65 | $16.11 | 81677 [ $17.08 |

Clerk Steno 11

| Range 31 | 112020 | 51333 [$1436 | $1475 | $15.13 [ $15.61 | $16.08 [ $16.73 [ $17.03 |

| Range 32 | 17172020 | $13.23 [ $14.27 | $14.67 | $15.02 | $15.51 | $15.94 [ $16.59 [ $16.90 |

] Range 33 | 112020 [ $12.83 | $13.87 | $0.00 | $0.00 | $0.00 | $0.00 | $0.00 [ $0.00 |

Wage scales are maintained in the Rock County Policy and Procedures Manual under the Appendices.
*These are longevity steps. Employees must have continuous Rock County employment equal to the designated years
of service to be placed in the corresponding pay step.




12.H.(15)

APPENDIX D
AFSCME LOCAL 2489 PAY GRID

R ) . 6 18 60 120 180 240
RANGE AND JOB STEP: Start | mos | mos | mos* | mos* | mos* | mos*
CLASSIFICATION

Range 0 1/1/2020 19.85] 21.23] 22.52| 23.55| 23.66{ 2459 24.82
Telecommunicator
| Range 0.5 | 1/1/2020 | 19.48] 20.60] 21.61] 22.64] 22.75] 23.68] 23.94]
Accountant Collections/Accounts Specialist
Deputy County Clerk Deputy Register of Deeds
Deputy County Treasurer Information Technology

Support Specialist

| " Range 1 | 17172020 | 18.49] 19.65] 21.28] 22.30] 2252 23.44] 23.62]
Printing Services Coordinator
| Range 1a | 1/1/2020 | 19.02] 20.05] 21.04] 22.09] 22.31] 23.21] 23.47]
Accounting Specialist Lead Legal Support Specialist
Lead Child Support Specialist Medical Record Technician
Lead Economic Support Specialist Lead Worker
| Range 2 | 112020 | 18.03] 19.08] 20.13] 21.14] 21.34] 22.18] 22.40]
Deputy Veterans Service
Officer |l
Range 3 | 1/1/2020 | 18.67] 19.21] 19.85] 20.75] 20.93] 21.78] 22.00]
County Clerk Specialist Deputy Clerk of Court
Child Support Deputy Register in Probate |l
Reimbursement Specialist
Range 4 | 1/1/2020 | 18.54] 18.88] 19.39] 20.38] 20.53] 21.36] 21.57]
Call Taker HSD Support Specialist
Consumer Financial Support Specialist Legal Stenographer
Deputy Surveyor Legal Support Specialist
Economic Support Specialist Register of Deeds Specialist
Family Care Giver Support/Outreach Skill Development Specialist
Specialist
Range 4a | 1172020 | 18.10] 18.51] 18.99] 19.92] 20.06] 20.93] 21.08]
Child Support Financial
Worker
i Range 5 | 11172020 | 17.66] 18.10] 1856 19.46[ 19.62] 20.44] 20.63]

Account Clerk Il
Deputy Veterans Service Officer |

Range 6 | 17172020 | 17.55] 17.93] 18.42] 19.30] 19.45] 20.24] 20.46]
AcCount Clerk - HSD
Administrative Assistant/
Stenographer
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» 6 18 60 120 | 180 | 240
RANGE AND JOB STEP: Start | mos mos | mos* | mos* | mos* | mos*
CLASSIFICATION
Range 7 1/1/2020 | 17.22] 17.71] 18.24] 19.12] 19.29] 20.06] 20.25
Account Cierk 1l Optical Imaging Specialist
Administrative Assistant
[ Range 8 | 1/1/2020 | 17.29] 17.56] 18.06] 18.93] 19.10] 19.86] 20.04]
Range 9 | 1/1/2020 | 16.51[ 17.09] 17.56] 18.41] 18.58] 19.32] 19.49]
Job Center Support Specialist
| Range 10 | 1/1/2020 | 16.56] 16.86] 17.31] 18.13] 18.31] 19.04] 19.27]
Word Processing Operator
Range 11 | 17172020 | 16.08] 16.35] 16.74] 17.58] 17.74] 18.44] 18.67|
Clerk Typist Il
[ Range 12 | 17172020 | 15.81] 16.16] 16.59] 17.40] 17.54] 18.25] 18.43]
Specialized Transit
Scheduler/Clerk
[ Range 13 | _1/1/2020 | 15.60] 16.01] 16.32] 17.08] 17.25] 17.90] 18.09]
Clerk Il
Clerk Typist Il

Public Safety Utility Clerk -

Wage scales are maintained in the Rock County Policy and Procedures Manual under the Appendices.
*These are longevity steps. Employees must have continuous Rock County employment equal to the
designated years of service to be placed in the corresponding pay step.




AFSCME 2489-Y

YOUTH SERVICES CENTER PAY GRID

Youth Specialists STEP | 1/1/2020
Start A $16.78
After 12 months B $17.71
After 24 months C $19.61
After 36 months D $20.34
After 48 months E $20.67
After 60 months* F $21.31
After 120 months* G $21.65
After 180 months* H $21.92
After 240 months* I $22.35

Wage scales are maintained in the Rock County Policy and Procedures Manual under the

Appendices.

*These are longevity steps. Employees must have continuous Rock County employment
equal to the designated years of service to be placed in the corresponding pay step.
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APPENi)IX F
AMHS - HUMAN SERVICES

Range 1
Human Services Professional I )
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years*
1/1/2020 18.12 18.98 19.87 20.69 21.55 22.38 2321 24.08 24.93 25.77 26.57 27.17
Range 2
Human Services Professional 11
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years*
1/1/2020 19.22 20.14 21.07 21.96 22.87 23.76 24.65 25.59 26.46 27.37 28.22 28.79
Range 3
Human Services Professional 111
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years*
1/1/2020 21.21 21.75 22.08 23.10 24.13 25.12 26.17 27.20 28.19 29.23 30.11 30.69
Range 4
Human Services Professional IV; Lead Worker
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years™*
1/1/2020 22.18 22.73 23.09 24.15 25.22 26.27 27.36 28.44 29.47 30.55 31.48 32.08
Range 5
Human Services Professional V; Lead Worker
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years™*
1/1/2020 22.96 23.54 23.91 25.01 26.11 27.19 28.31 29.44 30.50 31.62 32.58 33.21
Range 6
Human Services Professional VI
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years*
1/1/2020 24.63 25.55 26.49 27.42 28.39 29.29 30.23 31.18 32.15 33.07 34.05 34.73
Range 7
Human Services Professional VII
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 {15 Years*| 20 Years™
1/1/2020 25.72 26.69 27.69 28.65 29.65 30.59 31.58 32.57 33.58 34.55 35.57 36.27
Range 8
Human Services Professional VIII
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 {15 Years*| 20 Years™*
1/1/2020 26.70 27.71 28.75 29.75 30.80 31.75 32.78 33.81 34.86 35.86 36.93 37.67
Range 9
Human Services Professional 1X; Lead Worker; Registered Nurse
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 |15 Years*| 20 Years*
1/1/2020 28.49 29.42 30.39 31.28 32.23 33.14 34.06 34.98 35.89 36.84 37.92 38.70

Wage scales are maintained in the Rock County Policy and Procedure Manual under Appendices.

*These are longevity steps. Employees must have continuous Rock County employment equal to the designated years of service to be placed in the
corresponding pay step.
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APPENDIX G

AMHS - ROCK HAVEN

Range I
Start Six Months| 2 Years 3 Years | 4 Years 5Years | 6 Years 7 Years 8 Years 9 Years | 15 Years*| 20 Years™®
1/1/2020 $21.00 $21.55 $21.88 $22.89 $23.91 $24.86 $25.90 $26.93 $27.91 $28.94 $29.83 $30.41
Range llI
Social Worker- MA, MSW, MSSW with certification, Master Case Manager
Therapists, Counselors, Family Therapists- MA, MS, MSW, MSSW with certification
Start Six Months| 2Years | 3Years | 4Years | SYears | 6Years | 7Years | 8 Years | 9Years |15 Years*| 20 Years*
1/1/2020 $24.63 $25.55 $26.49 $27.42 $28.39 $29.29 $30.23 $31.18 $32.15 $33.07 $34.05 $34.73
Range IV
Registered Nurse
Start Six Months| 2 Years 3Years | 4Years | 5Years | 6 Years | 7 Years | 8 Years | 9 Years |15 Years*| 20 Years*
1/1/2020 $28.49 $29.42 $30.39 $31.28 $32.23 $33.14 $34.06 $34.98 $35.89 $36.84 $37.92 $38.70

Wage scales are maintained in the Rock County Policy and Precedures Manual under the Appendices.

*These are longevity steps. Employees must have continuous Rock County employment equal to the designated years of service to be placed in the
corresponding pay step.
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APPENDIX I
ROCK COUNTY ATTORNEYS'
ASSOCIATION PAY GRID

1/1/2020
Entry $ 54,616.88
Step A $ 58,032.54
Step B $ 61,388.11
Step C $ 69,580.09
Step D $ 77,781.87
Step E $ 84,743.05
Step F $ 90,952.70
Step G $ 97,387.25
Step H* | $ 99,336.08
Step I* $ 101,322.81

the Appendices.

Wage scales are maintained in the Rock
County Policy and Procedures Manual under

*These are longevity steps. Employees must have continuous Rock County employment
equal to the designated years of service to be placed in the corresponding pay step.
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APPENDIX H
SEIU PUBLIC
HEALTH NURSES
1/1/2020

Length of Service
Start $29.42
6 Months $30.94
18 Months $31.98
30 Months $32.39
54 Months $33.03
78 Months $33.70
144 Months $34.38
180 Months* $34.73

Wage scales are maintained in the Rock County Policy and Procedures Manual

under the Appendices.

*These are longevity steps. Employees must have continuous Rock County -
employment equal to the designated years of service to be placed in the

corresponding pay step.

12.H.(21)




O©oOoNOOIhWN-—>

NMNNNMNN—aA A
PUWOUON2OCCOO~NODOPAWON-2O

RESOLUTION NO.__ 20-1A-393 AGENDA NO, 12.1.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Annette Mikula, HR Director
DRAFTED BY

County Board Staff Committee
INITIATED BY

November 20, 2019
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

SETTING THE 2020 SALARY OF THE COUNTY ADMINISTRATOR

WHEREAS, the County Administrator’s current salary is $138,027.82; and,

WHEREAS, the County Board Staff Committee reviewed the County Administrator’s salary, other
benefits, and the annual adjustments recommended and received by other County employees for 2020,
and,

WHERAS, the County Board Staff Committee recommends a 3.00% increase to the County
Administrator’s salary effective 1-1-20, which is consistent with adjustments for other County
employees.

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
assembled on this day of , 2020 does hereby authorize that the County
Administrator’s salary be adjusted by 3.00% etfective 1-1-20.

BE IT FURTHER RESOLVED, that the health insurance plan granted other Unilateral employees be
continued.

BE IT FURTHER RESOLVED, that the dental plan available to Unilateral employees be continued.

BE IT FURTHER RESOLVED, that the current car allowance of $6,000 annually be continued and
the current expense allowance of $2,000 annually be continued.

BE IT FURTHER RESOLVED, that the County continucs to contribute annually to a deferred
compensation program and the contribution in 2020 increase from $6,000 to $6,500.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair Alan Sweeney
Mary Mawhinney, Vice Chair Terry Thomas
Richard Bostwick Bob Yeomans
Henry Brill

Betty Jo Bussie

Louis Peer
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RESOLUTION SETTING THE 2020 SALARY OF THE COUNTY ADMINISTRATOR
Page 2

FISCAL NOTE:

2019 Base Compensation Increase 2020 Base Compensation
Salary $138,027.52 3.00% $142,168.65
Car Allowance $6,000 $6,000
Expense Allow. $2,000 $2,000
Deferred Comp. $6,000 $500 $6,500
Sherry @a

Finance Director

LEGAL NOTE:

The County Board 1s authorized to take this action pursuant to §59.22(2),
Wis. Stats.

A

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Matter of policy.

County Administrator
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RESOLUTION SETTING THE 2020 SALARY OF THE COUNTY ADMINISTRATOR
Page 3

Executive Summary

The purpose of this resolution is to provide a wage rate increases for the County Administrator.
The County has alieady settled with the Deputy Sheriff’s Association, and the Correctional Officers
Association, where they have received a 2020 total package increases of 3.00% effective January 1,
2020.

The proposed wage increase for all other employees is 3.00%.

This resolution provides for a 3.00% wage rate increase for the County Administrator, to keep pace
with cost of living, inflation, and external market factors, effective January 1, 2020,
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