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ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, NOVEMBER 17, 2011 ~ 6:00 P. M,

COUNTY BOARD ROOM/COURTROOM H
FOURTH FLOOR/COURTHOUSE EAST

Agenda

INVOCATION & PLEDGE OF ALLEGIANCE
ROLL CALL

ADOPTION OF AGENDA

APPROVAL OF MINUTES

PUBLIC HEARING

A. Ordinance Revision — Repeal and Re-Creation of the Rock County Land Division
Regulations (Chapter 15, Code of Ordinance, Rock County) as the Rock County Land
Division and Development Ordinance (Chapter 38 — Code of Ordinances, Rock-County)
(First Reading)

CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
NOMINATIONS, APPOINTMENTS AND CONFIRMATION

A. Appointment to City of Janesville Joint Review Board for TIF District #25
B. Confirmation of Appointment of Finance Director

INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY
SUPERVISORS FOR REFERRAL TO APPROPRIATE COMMITTEE
REPORTS -
UNFINISHED BUSINESS

NEW BUSINESS

A. Supplementary Appropriations and Budget Changes - Roll Call

L. Amending Local Emergency Planning Committee Budget to Accept Additional
EPCRA Planning Grant Funds

2. Amending the Sheriff’s Office Budget for Snowmobile Purchase

3. Authorizing Acceptance of 2012 Highway Safety Project Grants



ROCK COUNTY BOARD OF SUPERVISORS
November 17, 2011

Page 2

12,

NEW BUSINESS
4. . Amending the 2011 Rock County Human Services Department Budget to
“Accept Additional Funding for the Provision of Economic Support Services
5. Authorizing Receipt of Additional Community Development Block Grant —
Emergency Assistance Funds, Authorization Revision to Grant Periods, and
Amending the 2011 Planning & Development Agency Budget
6. Authorizing Demolition of Buildings on the Buck Property and Amending the
2011 Countywide Budget
7. Amending the 2011 Rock County Human Setvices Department Budget to
Reallocate Funding for Child Care Administration and Operations
NOTE: Items 12.A.5., 12.A.6, and 12.A.7. will be considered by the Finance
Committee on November 17, 2011
8. Authorizing Upgrade of the Courts Video Conferencmg System and Amending
the 2011 Budget
NOTE: Items 12.A.8. will be considered by the Finance Committee and Public Safety
and Justice Committee on November 17, 2011
B. Bills Over $10,000 — No Roll Call
C. Encumbrances Over $10,000 — Roll Call
D. Contracts — Roll Call -
L. Amending Architect Reimbursable Expenses — Construction Document Stage
with Eppstein Uhen for the Rock Haven Facility Replacement Project
2. Awarding Contract for Weapons Screening Services at the Rock County
Courthouse for 2012-2014 _
3. Authorizing Purchase of Network Infrastructure Equipment
4, Approving Reinsurance Contract for Stop-Loss Coverage
5. Authorizing Purchase of Replacement Roof at the Department of Pubhc Works’
Office
6. Rock County Planning, Economic & Community Development Agency Products
and Services Contract with the Town of Magnolia and Town of Center: Town
Zoning Ordinance Update and Revision
7. Purchase of Analog/Digital Voice Radio Communications Equipment
8. Awarding Contract for Uniforms, Shop Towels and Walk-Off Mats —
‘Department of Public Works Airport, Parks, Highway 2012 - 2014
NOTE: Item 12.D.5.,12.D.6., 12.D.7. and 12.D.8. will be considered by the Finance
Committee on November 17, 2011
E. Amending the County’s Personnel Ordinance (Second Reading and- Adoption)

)
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F. Authorize the Renaming of the Juvenile Detention Center to the Youth Services Center
G. Amendment #1 to Land Loan #1 Resolution — Advance Land Acquisition Loan &
Responsibility and Performance Notes Dated April 22, 2010
H. Amending Resolution No. 10-4C-014 Responsibility and Performance Note Dated April
22,2010 _
L Authorizing Overlap of Position for Department of Public Works, Highway Division
L. Authorizing Application with Focus on Energy for Grant Funds for Department of
- Public Works Energy Improvements
K. Supporting a Wisconsin Community Justice Reinvestment Act
L. Recognizing Thomas Berner for Service to Rock County Health Care Center/Rock
Haven ,
M. 7 Recognizing Nancy Tertill for Service to Rock County Health Care Center/Rock Haven
N. Recognizing Janice Hellpap for Service to Rock Haven
0. EXECUTIVE SESSION:  Per Section 19.85(1)(e), Wis. Stats. — Update on Collective

13.

Bargaining

ADJOURNMENT
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RESOLUTION NO. 11-116-499 AGENDANO. _ 6.4.(1)

ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS
PLANNING & DEVELOPMENT WADE THOMPSON
COMMITTER DRAFTED BY
INTTIATED BY
OCTOBER 19,2011
PLANNING & DEVELOPMENT =
COMMITTEE DATE DRAFTED
SUBMITTED BY

ORDINANCE REVISION — REPEAL AND RE-CREATION OF I'IE ROCK COUNTY LAND
DIVISION REGULATIONS (CHAPTER 15, CODE OF ORDINANCES, ROCK COUNTY)
AS THE ROCK COUNTY LAND DIVISON AND DEVELOPMENT ORDINANCE
(CHAPTER 38 —- CODE OF ORDINANCES, ROCK COUNTY)

WHEREAS, pursuant to Sections 59,69 (4), 39.692, 87.30, 236.45, 281.31, and 703.115, Wisconsin Statutes, the
Rock Coumty Board of Supervisoss adopied the Rock County Land Division Regulations (Chapter 15, Code of
Ordinances, Rock County) on August 1, 1969, and;

 WHEREAS; the Rock Couity Planning, Economic & Community Development Agency (FAgency™) ufilizes said

Rock County Land Division Regulations (“Ordinance™) to guide the land division and development process in
unineorporated areas of the County, ensuring land division and development occur in an orderly, economical, and
environmentally responsible manner, and;

WIHEREAS, the Ordinance was last revised cn April 8, 1982, and to ensure consistency with the Rock Courty
Comprehensive Plan 2035, promotion of inter-governmental cooperation, and land division and development
continning to oceur in the aforementioned manner, the Agency initiated and coordinated the process to revise the
Ordinance and in said process have proposed the Ordinance be re-titled and re-codified as the Rock County Land
Di%‘sion and Development Ordinance (Chaprer 38, Code of Ordinonces, Rock County}, and,

WHEREAS, the Agency notified parties interested in and affected by the Ordinance revision, via written
correspondence itt April of 2010, of the rationale for Ordinance revision, major issues fo be addressed in the
rev[sion, and a general timeline for completion of the revision; and,

EREAS, the Agency held three Public Listening Sessions in April of 2010 and February and July of 2011,
and a Town Clerks Werkshop in May of 2011, in which the Agency informed all interested and affected parties
of the rationale for Ordinance revision, major issues to be addressed in the revision, and a general timeline for
completion of the revision, and also presented 2 draft of the Ordinance revision for review and comment; and,

WHERFEAS, the Agency held a Public Open House in August of 2011 in which the Agency provided other
additional information on the Crdinance revision to all interested and affected parties, and offered said parties
an opportunity to review and comtnent on the Ordinance revision and revision process; and,

WHERYAS, the Rock County Planning & Development Cammittee (“Committee”) held a Public Hearing on
August 25, 2011, which included an Agency presentation ¢n the Ordinance revision and offered an opportunity
for interested and affected parties to review and comment on the Ordinance revision and revision prooess, with
the Committee subsequently taking action at the Hearing to recommend the draft of the Ordinance revision to
the Rock County Board of Supervisors for adoption; and,

WHEREAS, the aforementioned Pullic Listoning Sessicns, Town Clerks Workshop, Public Open House, and
Public Hearing were notlced appropriately and in accordance with Jegal requirements in media outlets throughout
Rock County, including newspapers and the Rock County Government website, with all interested and affected
parties also notified by the Agency of these events via written correspondence; and,

WHERTAS, comments and input received from Town governments and other interested and affected parties,
including business/non-profit interests and residents of Rock County, as gathered through the aforementioned
Public Listening Sessions, Town Clerks Workshop, Public Open House, and Public Hearing, have been considered
and, when appropriaie, incorporated inte the Ordinance revision; and,
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45 WIHEREAS, the Rock County Board of Supervisors held a Public Hearing on November 17, 2011, which
46 included an Agency presentation on the Ordinance revision and offered an opportunity for interested and
47 affected parties to review and comment on the Ordinance revision and revision process,

48

49 NOW, THEREFORE, the Rock County Board of Supervisors duly assembled this day of
50 , 2011, do ordain as follows:

51 ' :

52 L The Rock County Land Division Regulations (Chapter 13, Code of Ordinances, Rock County) are

53 hereby repealed and re-created as the Rock County Land Division and Development Ordinance (Chapter 38, Code
54 of Ordinances, Rock Cowniy) and all Articles, Sections, and Sub-sections contained therein, as previously placed
55 on file with the Rock County Clerk,

56

57 IL If a court of competent jurisdiction adjudges any section, cleuse, provision er portion of this
58 Ordinance unconstitutional or invalid, the remainder of this Ordinance shall not be affected thereby.
59

&0 1 This Ordipance shall be effective upon publication.

Respectfully submitted:

PL & DEVELOPMENT COMMITTEE
= PT?__—\

Alan Sweeney, Chaif—

J hinney, Vicc-Chalr
it e ]

Wayne Gustma

CE 4

Phillip Oweng """ ~__>

LEGAL NOTE:

The County Board is authoiized to take this
action by Wisconsin Statutes Séctioms 59.02,
55.69(4), 59.692, 87,30, 236.45, 281.31 and

703.115.
Q@ G-

Eugen R. Dumas
DeputyiCorporation Gounsel

FLSCAL NOTE:

No Fiscal Impact.
0//
rry 0ja
Senlor Accountant/Assistant te Finance Director

ADMINISTRATIVE NOTE:

Recommended,
[

Craig K s01
County Administrator

6.4,{(2)




Chapter 38 — Land Division and Development — Code of Ordinanees, Rock County

TABLE OF CONTENTS — DRAFT 10-24-2011

Article 1. INTRODUCTION

Sec.
Sec.
Sec.
Sec.
Sec.
Sec,
- Sec.

38-1.
38.2,
38-3.
38-4.
38-5.
38-6.
38-7.

AUTROTILY 111ttt e et bbb et s s s e et e see st s s s ees e ee s 1
Title and Effctive DAte. ......oviivrinsiesicssiniiisesese s st rese s s sasssessss st s messessessson s i
Itent aNd PUIPOSE .....ovcviiiiiis i e m e ss b bamass e sttt et e st sn et ee e et st s 1
Compliance With Other Oldmances Statutes, Regulations, and Plans.........ocvvevnmnrossessesn 1
Interpretation, Abrogation, Greater Restrictions, Severability, and Repeal e
Revision and AMENAIMEIIE ... ssessos e senessseseseesseesoessessasssssssssenes 2
DTINITIONS 1uuvveuvieiae sttt e s et s s b st b e resesn e se e sea et sttt e s e st ee e en s 2

Article II. GENERAL PROVISIONS

SEC. 38-8. APPLCEDILIEY....ovcviriciieiii e et et nt et rn ettt nes 9
Sec. 38-9. Suitability L e— 10

Article ITII.  LAND DIVISION PROCEDURE

. Sec.
Sec.
Sec.
Sec.
Sec,
Sec,

Article IV, LAND DIVISION DEVELOPMENT DESIGN AND PUBLIC DEDICATION

38-10, .On

38-11.
38-12.
38-13.
38-14.
38-15.

= O 11
101032 E:1011 211 (031 RO TR TRSRRURR 12
Preliminary Land DIVISION e e ettt .13
Final Land DIVISION. ...ttt svesssesss b ees e s veses e e senesesesos s s serassoessssnn.s 18
RECOIAALION ...ttt e ce s e et et sase se s e e e et e e e en et eese e oo 20
Alteration or ModIfICation. ... st e e sesesesieseresssesssssssressssssesssse st et s se e 21

AND RESERVATION REQUIREMENTS

Sec. 38-16. Standard Development DESIZN .......covevirresivrereueie s s st rssesesesesessesssssessesesessessseessssessesnn 21
Sec. 38-17. Planned Development DESIZN e et st seseeese s s rasssntemeee e es s 24
Sec. 38-18. Public Dedication and Reservation... ... i eiieiecerseseseeeseesseesss e sstsseees seeessseses e e 27

Article VI. MEMORANDUMS OF AGREEMENT WITH TOWNS — LAND DIVISION

Sec.
Sec.
Sec.
Sec.,
Sec.

Sec.

38-21.
38-22.
38-23,
38-24,
38-25.

38-26.

AND OTHER DEVELOPMENT ACTIVITY PROCEDURE AND
REQUIREMENTS

OVETVIEW 1ttt st ae bbb F s s 1 1 1020 e bt e ae et e e eete e et et e e s ettt eeee et et eeses e s 30
Adjacent Land Sale o TIANSTEr ... .coo.vivivieciincrciieniee i sssecsssssese e soessesssesseas 31
L0t COmMBIMALION. 111ttt e eerss s s s e s b et eeen et e ate bt et s aeememees e st es e e ne e e 31
Public Improvement Design, Construction, and Maifitenance .......coueeoeereierveieresesecsseesneessns 32
Environmentally Sensitive Areas, Cultural Resources, Productive Agricuttural Soils, and

Woodlands Protection and PIESEIVALION .. ..o esieeaeeeessssesrsreses e seeesesosesresssss et esstessseseens .36
Town Building SIe PETIE ..o oot ececri s s isesentseessesestmsseresesesesessesessssssss e s os 38

Article VII. ADMINISTRATION AND ENFORCEMENT

Sec. 38-27. The Rock County Planning & Development Committee and Administrator ..o vivinens.. 39

Sec. 38-28. The Rock County Board of Adjustment and Variances and Appeals. ...........oveveoreonsiseirerons 40
Sec. 38-29. Violations and Penalties ......ociciieiir i isssis s e res et ses e see e eesassesses et oreens s 40
S8C. BB-30. FEES 11uruiiiirniiriieisee e et et st s s e b e e g et re e et e e e ettt ee et et ee s eeeeee s 42

6.4.(3)



6. (4)y

Article I. INTRODUCTION
Sec. 38-1. AUTHORITY ( '

This Ordinance is adopted by the Rock County Board of Supervisors pursuant to Sections 59.69
(4).236.45,281.31, and 703.115, Wisconsin Statites.

Sec. 38-2, TTTLE AND EFFECTIVE DATE

This Ordinance shall hereafter be known, cited, and referred to as the Rock County Land
Division and Development Ordinance and shall be effective August 1, 1969 and as revised
April 8, 1982 and [DATE OF THIS REVISION], after adoption by the Rock County Board of
Supervisors. '

[Note: This Ordinance has been amended on April 14, 1994, December 14, 2000, April 28,
2003, and August 28, 2008 with said amendments incorporated herein.]

Sec. 38-3. INTENT AND PURPOSE

The infent and purpose of this Ordinance is to identify the process and requirements for
regulation of all land division and other development activity in unincorporated areas of Rock
County so as to maintain and advance the public health, safety, and general welfare of the
County, its communities, and its residents, including the administration of certain Town land
division, other development, and related activity standards and regulations in accordance with
Memorandums of Agreement (“MOAs”) between Rock County and said Town(s), all as
defined in Sec. 38-7. of this Ordinance, by ensuring the following:

(1) Orderly, economical, efficient, equitable, and environmentally-sound layout and use of
land, including siting and construction of buildings, accessory buildings, and (
improvements, and other earth-disturbing activities, protection and preservation of
Environmentally Sensitive Areas (“ESA”), cultural resources, productive agricultural soils,
woodlands, and open space, promotion of a regional land use and community planning and
development vision, and enhancement of community character;

(2) Prevention and minimization of hazards to life or property, including but not limited to
those related to overcrowding of land, congestion, pollution, fire, flood, disease, noise, soil,
bedrock formation, topography, drainage, steep slope, erosion, sewage treatment and
disposal, water supply, and all other utilities;

(3) Adequate public improvements and associated services, including but not limited to those
related to transportation, sewage treatment and disposal, water supply, all other utilities,
drainage, and outdoor recreation;

(4) Adequate and safe lot ingress and egress;
(5) Uniform, consistent, and accurate monumenting, mapping, and legal description of lots;

(6) Consistency with the most current versions of the Rock County Comprehensive Plan, Rock
County Farmland Preservation Plan, or any similar successive and other relevant County
plan or document, Town, City, and Village comprehensive plans, Town, City, Village, and
County zoning ordinances, and Sections 236 and 703, Wisconsin Statutes;

Sec.38-4.  COMPLIANCE WITH OTHER ORDINANCES, STATUTES, REGULATIONS, AND
PLANS _ (

Any land division or other developmeﬁt activity, including any activity stipulated in a
Memorandum of Agreement (“MOA”) and subject to this Ordinance, in accordance with Sec.
38-8. herein, shall also be subject to and consistent with the following: -

: 1
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(1) Chapters 236 and 703, Wisconsin Statutes and Chapters COMM. 83 and 85, TRANS. 233,
and N.R. 115, 116, and 121, Wisconsin Administrative Code;

(2) All'other applicable Rock County ordinances and regulations, and the most current versions
of the Rock County Comprehensive Plan, Rock County Farmland Preservation Plam, or any
similar successive and other relevant County plan or document;

(3) All applicable Town, City, or Village ordinances, regulations, and plans;

(4) All other applicable ordinanoes, rules, regulations, standards, statutes, or other provisions
of law;

Sec. 38-5, INTERPRETATION. ABROGATION AND GREATER RESTRICTIONS,
SEVERABILITY, AND REPEAL

(I) Interpretation. The provisions of this Ordinance shall be interpreted to be minimum
requirements and shall be liberally construed in favor of Rock County and shall not be
deemed a limitation or repeal of any other power granted by Wisconsin Statutes.

(2) Abrogation and greater restrictions. This Ordinance is not intended to interfere with,

- .abrogate, or annul any other ordinance, rule, regulation, standard, statute, or-other provision -~ -~ - - -

of law. Where any provision of this Ordinance imposes a restriction similar to those
imposed by any other provision of this Ordinance or any other ordinance, rule, regulation,
standard, statute, or other provision of law, whichever is more restrictive or imposes higher
standards shall control.

(3) Severability. Each Article, Section, Sub-section,. paragraph, sentence, clause, word, and
provision of this Ordinance is severable. If any of the aforementioned components of this
Ordinance are held unconstitutional or tnvalid for any reason, such decision shall not affect
the remainder of said Ordinance.

(4) Repeal. All other ordinances or parts of ordinances of Rock County inconsistent or
conflicting with this Ordinance, to the extent of the inconsistency only, are hereby repealed,

Sec. 38-6. REVISION AND AMENDMENT

This Ordinance may be revised and amended by the Rock County Board of Supervisors. The.
Rock County Planning & Development Committee (“Committee™) shall hold a public hearing on
all proposed revisions and amendments to this Ordinance, in accordance with Sections 59.02 and
23645, Wisconsin Statutes, to review and provide recommendation on said revisions and
amendments to the Rock County Board of Supervisors. After this public hearing, the Rock
County Board of Supervisors shall also hold a public hearing to adopt any Ordinance revisions
or amendments recommended by the Committee,

Any Jand division or other development activity, including any activity stipulated in a
Memorandum of Agreement (“MOA™) and subject to this Ordinance, in accordance with Sec.
38-8. herein, shall be reviewed for compliance with this Ordinance in the manner it exists at the
time of submission to the Administrator of the application for preliminary land division, other
development activity, or an activity stipulated in a MOA.

Sec. 38-7. DEFINITIONS

The following terms shall, for the purpose of this Ordinance, have the definition stated in this
Sec.  Any other term contained in this Ordinance not defined in this Sec. but vital to the
interpretation of this Ordinance shall be construed to have a legal definition:

2



Accessory building — Any structure affixed to the land and built for support, shelter, or
enclosure of persons, animals, chattel, or other movable property, not requiring either a
connection to a public sanitaty sewer system or installation of a private onsite wastewater
treatment system (“POWTS™)

Adjacent Land Sale or Transfer — The act or process of conveyance by a landowner of a
portion of an existing lot to an adjacent landowner/lot in which no new, additional lots are
created and the modified lots are not reduced below the minimum size and dimension required
by law

Administrator — Staff of the Rock County Planning, Economic & Community Development
Agency {“Agency”) designated by the Rock County Planning & Development Committee
(“Committee”) to administer and enforce this Ordinance

Agency — The Rock County Planning, Economic & Community Development Agency,
authorized by the Rock County Board of Supervisors, in accordance with Sec. 59.69 (2)
Wisconsin Statutes, to develop and implement policies and procedures related to specific aspects
of community planning and development in Rock County, with oversight provided by the Rock
County Planning & Development Committee (“Committee”)

Alley — A public or private right-of-way primarily serving or designated to serve as a secondary
vehicular access to a lot

Applicant — A landowner requesting review of and action on an application for land division,
other development activity, or land division and development activity stipulated in a
Memorandum of Agreement (“MOA”), or agent of said landowner(s) having gained legal
consent of the landowner(s) on which the aforementioned activity will take place

Anrterial street — A public right-of-way, including but not limited to Federal and State highways,
primarily serving or designated to serve the rapid movement of concentrated volumes of
vehicular traffic over relatively long distances and praviding for movement betwoen, rather than
within, activity areas

Block — A group of lots within well-defined and fixed boundaries, including but not limited to
those boundaries provided by streets, public parks, cemeteries, rail lines, shorelines, or general
purpose districts, and having a designation through which it may be identified

Board — The Rock County Board of Adjustment, authorized by the Rock County Board of
Supervisors, in accordance with Sec. 59.694, Wisconsin Statutes, to hear and take action on
requests by an applicant for variances to and appeals of administration and enforcement of this
Ordinance

Building — Any structure affixed to the land and built for support, shelter, or enclosure of
persons, animals, chattel, or other movable property, requiring either a connection to a public
sanitary sewer system or installation of a private onsite wastewater treatment sysiem
(“POWTS™)

Building envelope — The area of a lot in which building and accessory building sites are allowed

Building setback line — A line located at the front, rear, and on all sides of a lot between which
lines and the lot lines, building and accessory building sites are prohibited

Building Site Permit (“BSP”) — A document issued by the Administrator specifying the
allowance of a building or accessory building site on a lot, so classified in this Ordinance as
either a Rock County Building Site Permit or a Town Building Site Pormit

3
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Building site plan — A document prepared and submitted by an applicant if a building or
accessory building site is proposed for construction or location on a lot, so classified in this
Ordinance as either a Rock County building site plan or a Town building site plan

Centerline — A line parallel to the boundary lines of a street or right-of-way, bisecting said street
or right-of-way into equal parts and separating vehicular or other traffic moving in opposite
directions

Certified Survey Map (“CSM”) — A map of a minor land division, or identifying lands subject
to a lot combination or an adjacent land sale or transfer, prepared by a land surveyor in
accordance with Sec. 236.34, Wisconsin Statutes and submitted by an applicant in both a
preliminary and final form

Cluster development — A planned development and minor land division consisting of lots of
reduced size and specifying building and accessory building sites so as to provide for protection
and preservation of Environmentally Sensitive Arcas (“ESA”), cultural resources, productive
agricultural soils, woodlands, and/or open space

Collector street — A public right-of-way primarily serving or designated to serve moderate
amounts of vehicular traffic between local and arterial streets, providing access to lots and for
. movement within, rather than between, activity areas . . ..~ .

Committee — The Rock County Planning & Development Committee, authorized by the Rock
County Board of Supervisors in accordance with Sec. 59.69 (2), Wisconsin Statutes, to
administer and enforce this Ordinance

Condominium — A building(s), accessory building(s), and the associated grounds in which units
of property, such as apartments, are owned by individuals and common parts of property, such
as the building(s) and grounds, are owned jointly by all unit owners

Condominium instrument - The declaration, plats, and plans of a condominium together with
any attached exhibits or schedules, prepared and submitted by an applicant

Condominium plat — A map of condominium units on a lot, prepared by a land surveyor in
accordance with Sec. 703.11, Wisconsin Statutes, and submitted by the applicant as a component
of a condominium instrument

Conservation development — A planned development and major land division (sub-division)
consisting of lots of reduced size and specifying building and accessory building sites so as to
provide for protection and preservation of Environmentally Sensitive Areas (“ESA”), cultural
resources, productive agricultural soils, woodlands, and/or open space

Conservation easement — A document, in accordance with Sec. 700.40, Wisconsin Statutes,
prohibiting building and aceessory building sites, and earth-disturbing activity detrimental to the
intent and purpose of the document, in Environmentally Sensitive Areas (“ESA”), cultural
resources, productive agricultural soils, woodlands, and/or open space

Corner lot — A lot abutting two or more streets at their intersection, provided the corner of such
intersection has an angle of one hundred and thirty five (135) degrees or less measured on the lot

side :

Cul-de-sac — A local street with a singular vehicular outlet containing an appropriate terminal
for the safe and convenient reversal of traffic movement

4
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Cultural resources — Any building or structure, archaeological or cultural site, or historical
marker in the State of Wisconsin Historical Society’s Architecture and History Program,
Archaeological Sites Inventory Program, or Historical Markers Program, or any building,
structure, site, or marker so identified as a cultural resource in any Rock County cultural
resources inventory, plan, or program

Double frontage lot — A lot whose front yard and rear yard both abut a street

Drainageway — A naturally-occuring or constructed channel designated to collect and disperse
stormwater runoff so as to minimize potential occurrences of flooding, sedimentation, and
erosion :

Driveway — A public or private right-of-way primarily serving or designated to serve as a
vehicular access to a lot from a public street

Easement ~ A non-fee simple interest in land either allowing use of the land by an individual or
party other than the landowner and/or restricting use of the land by the landowner

Environmentally Sensitive Areas (“ESA”) — Natural resource features listed in accordance
with Sec. 38-9. (3) of this Ordinance (Certain said features were previously termed in all
relevant Rock County plans, documents, and regulations as Env1ronmentally Significant Open
Space Areas (ESOSA).)

Extra-Territorial Plat Approval Jurisdiction (“ETJ) area — Any lands within one and one
half (1 %) miles of the boundary of a village or fourth-class city, or within three (3) miles of the
boundary of a first, second, or third-class city, in accordance with Sec. 62.05 (1) and 236.02 (5),
Wisconsin Statutes, in which said cities and villages may review and approve or object to land
divisions, provided each have enacted an official map or sub-division control ordinance

Flag lot — A lot whose width at the building site far exceeds its street frontage, containing both 2
“pole”, a long, narrow strip of land utilized solely to provide vehicular access to the building
site, and a “flag”, containing the building site

Foundation survey — A map prepared by a land surveyor and submitted by an applicant as a
component of the building site plan, identifying lot lines, building setback lines, a building
and/or accessory building foundation or footings, and the distance from the lot lines to the
foundation or footings, and floodplain

Frontage — The length of the front lot line of a lot abutting a street and/or the length of the rear
lot line of a lot abutting a surface water feature

Front yard — The area of a ot between the building setback line at the front of the lot and the
adjacent boundary of the street upon which the lot abuts, in which building and accessory
building sites are prohibited (A corner lot shall have two (2) front yards.)

Full width — The distance between the parallel boundaries of a street or right-of-way, measured
perpendicular from said boundaries

General planned development — A planned development consisting of lots of reduced size and

specifying building and accessory building sites so as to provide for protection and preservation

of Environmentally Sensitive Areas (“ESA™), cultural resources, productive agricultural soils,
- woodlands, and/or open space

General purpose district — A unit of government, including Counties, Towns, Cities, and
Villages, providing a wide array of vital services to residents living within their borders

5
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Grade — The slope of a street specified in percent

Half width — One-half (1/2) of a street or right-of-way measured perpendicular from the street
or right-of~way boundary to its centetline

Household — A building capable of serving as a residence, and occupied or otherwise inhabited

Improvements — Any building, accessory building, or construction activity or product on a lot
intended to increase the value of the fot

Land division — The act or process of dividing an existing lot into two (2) or more lots normally
for the purpose of ownership transfer or building construction or location, so classified in this
Ordinance as either minor or major (sub-division), or the land area thereof '

Landowner — Any individual or party having legal title to land subject to a land division or
other development activity, including any activity stipulated in a Memorandum of Agreement
(G‘MOA”) .

Landscape plan — A document prepared and submitted by an applicant as a component of a
final land division, at the applicant’s option and for a major land division (sub-division) only,

detailing preservation, establishment, and maintenance of vegetation on the land division,

- including trees, shrubs, grasses, and other groundcover

Land surveyor — A person registered and licensed in the State of Wisconsin to perform land
surveys

6.A.(9)

Local street — A public right-of-way of limited continuity primarily serving or designated to |

serve vehicular traffic over relatively short distances, providing access to abutting properties
within neighborhoods and to collector streets

Lot — A land area created by a land division or otherwise permitted by law to be sold or used as
a building site and containing adequate size and dimension to meet all Rock County, Town,
State, and any other applicable standards and regulations

Lot area — The total square footage or acreage of a lot, excluding any public or private right-of-
way or surface water feature :

Lot combination — The act or process of consclidating two (2) or more lots into a single lot,
with the lots subject to consolidation contiguous at more than a corner and under identical
ownership in accordance with Rock County Tax Records

Lot lines — The boundary lines of a lot

Major land division (Sub-division) — A land division requiring a Sub-division Plat, creating five (5)
or more new, additional lots of any size concurrently or by successive land division within five (5)
years of the recordation date of the first lot created (A parent ot subject to a major Jand division and
not included in a Sub-division Plat shall require a Plat of Survey (“POS”) or Certified Survey Map

(“CSM™), in accordance with the definition of parent lot as stated in this Sec.)

Memorandem of Agreement (“MOA™) — A voluntary agreement executed by a Town and
Rock County providing for the County to administer and enforce standards and regulations for
specified land division, other development, and related activities within the Town, as set forth in
the MOA



Minor land division — A land division requiring either a Plat of Survey (“POS”) or a Certified
Survey Map (“CSM™), creating any of the following:

(1} One (1) to four (4) new, additional lots with each lot larger than thirty five (35) acres,
created concurrently or by successive land division within five (5) years of the recordation
date of the first lot created — POS required.

(2) One (1) to four (4) new, additional lots with each lot thirty five (35) acres or smaller, created
concurrently or by successive land division within five (5) years of the recordation date of
the first lot created — CSM required.

(3) A public dedication or reservation

(A parent ot subject to a minor land division shall require a POS or CSM in accordance with the
definition of parent lot as stated in this Sec.)

Municipality — A general purpose district having incorporated status, including a City or
Village

Neighborhood development — A planned development and major land division (sub-division)
consisting of lots of reduced size, increased building densities, and mixed land uses (residential,
commercial/business, governmental/quasi-governmental, and outdoor recreation/open space) in
close proximity, so as to provide for protection and preservation of Environmentally Sensitive
Areas ("ESA”), cultural resources, productive agricultural soils, woodlands, and/or open space

Open space — A land area largely devoid of buildings, accessory buildings, or other visible,
intensive construction activities or products, intended to provide outdoor recreation opportunities
and/or maintain and enhance ecosystem health

Ordinance — This Ordinance, the Land Division and Development Ordinance (Chapter 38 —
Land Division and Development, Code of Ordinances, Rock County)

Other development activity — An act or process that alters the natural landscape through a
construction activity or product, or changes the dimensions or ownership interests of a fot

Outlot — A land area, other than a lot or block, not to be utilized as a building or accessory
_building site and so designated on a Plat of Survey (“POS”), Certified Survey Map (“CSM™), or
Sub-division Plat

Parent lot - An existing lot from which a new, additional lot is created through a land division,
not to include the new, additional lot and requiring either a Plat of Survey (“POS”) or Certified
Survey Map (“CSM™) in accordance with the following:

(1) Parent lot larger than thirty five (35) acres — CSM or POS not required;
(2) Parent lot thirty five (35) acres or smaller — CSM required;

- (3) Parent lot larger than thirty five (35) acres that may require a re-zone, in accordance with
a Town zoning ordinance, as a result of the land division — POS required;

Pedestrian way — A public or private right-of-~way whose primary purpose is conveyance of
foot traffic

Planned development — A major land division (sub-division) entailing a minimum of five (5) .

acres in which building and improvement sites and construction are planned and undertaken as a
single project, incorporating a variety of land uses and not subject to standard development
design requirements

7

6.A1(10)

¥




6.4.(11)

Plat of Survey (“POS”) — A map of a minor land division, or identifying lands subject to an
adjacent land sale or transfer, prepared by a land surveyor and submitted by an applicant in both
a preliminary and final form

Private onsite wastewater treatment system (“POWTS”) — A sanitary sewer treatment and
disposal system consisting of a septic tank and soil absorption field, or similar improvements or
infrastructure, serving a building(s) and located either on the same or a different lot than said
building(s), and not owned by a general purpose district

Productive agricultural soils — Soils so identified in the Rock County Farmiand Preservation
Plan: 2011 Update or any similar successive Rock County plan or document

Public dedication or reservation — The act or process by which a landowner conveys land to a
general or special purpose district for uses, including but not limited to streets, parks, and
outdoor recreation, or the act or process by which said districts retain land for said uses

Public improvement — Any building, accessory building, or construction activity or product on
a lot intended to increase the value of the lot and which a general purpose or special purpose
district may ultimately assume operation and maintenance responsibility

Public improvement plan — A document prepared by an_applicant and. submitted as a. .
component of a final land division, detailing design, construction, and maintenance of all public
improvements on the land division, with all costs of construction to be borne by the applicant, so
classified in this Ordinance as either a Rock County public improvement plan or a Town public
improvement plan '

Public sanitary sewer system - Sanitary sewer ftreatment and disposal infrastruciure
constructed and maintained by a general or special purpose district to serve the sewage treatment
and disposal needs of residents living within their boundaries

Public water supply system — Water supply infrastructure constructed and maintained by a
general or special purpose district to serve the clean water supply needs of residents living
within their boundaries '

Public way — A right-of-way owned by a general or special purpose district, including but not
limited to a street or pedestrian way, primarily serving or designated to serve the conveyance of
vehicular, bi-pedal, foot, or other traffic

Rear yard - The area of a lot opposite the front yard and between the building setback line at
the rear of the lot and its rear lot line, in" which building and accessory building sites are
prohibited (A corner lot shall have its rear yard opposite the street from which the driveway
providing access to the building is located.)

Right-of-way — A public or private land arca primarily serving or designated to serve as the
location of a street, pedestrian way, rail line, or utility line

Roadway — The portien of a street under pavement or other surface

Rock County Comprehensive Plan — A document developed in accordance with Sec. 66.1001,
Wisconsin Statutes and adopted by the Rock County Board of Supervisors to guide specified
aspects of community planning and development in the County



6.An (12) (

Sewer service area - A land area in which a general or special purpose district is able to

provide public sanitary sewer system service given existing infrastructure and capacity, as
delineated in either an Areawide Water Quality Management Plan (per Sec. NR 121, Wisconsin (
Administrative Code) general purpose district comprehensive plan, or special purpose district

plan or document '

Side yard — The area of a lot between the building setback line on all sides of the lot and the
adjacent side lot line(s), in which building and accessory building sites are prohibited

Special purpose district — A unit of government providing a single or few focused services to
residents living within its borders

Street (Road) — A public or private right-of-way, not including driveways, primarily serving or
designated to serve vehicular traffic and provide access within and/or between activity areas

- Stormwater management and erosion contrel plan — A document prepared by an applicant
and submitted as a component of a final land division, detailing measures to be taken by the
applicant on the land division to ensure adequate stormwater management and minimization of
erosion during and after improvement construction and associated earth-disturbing activity, in
accordance with Article IT — Stormwater Management and Article I — Construction Site
Erosion Conirol, Chapter 16 — Environment, Code of Ordinances, Rock County (Administered
by the Rock County Land Conservation Department)

Sub-division Plat — A map of a major land division (sub-division) prepared by a land surveyor
in accordance with Sections 236.11 and 236.20, Wisconsin Statutes and submitted by an
applicant in both a preliminary and final form

Surface water feature — A river, lake, stream, or any other navigable water body, in accordance (
with Sec. 30.10, Wisconsin Statutes

Town — Any of the twenty (20) Towns located in Rock County, including the Town Board,
Town Clerk, or any other designated Town Committee

Town zoning ordinance — The current zoning ordinance of any of the twenty (20) Towns
located in Rock County, adopted by said Town Board

Unit — A part of a condominium, such as an apartment, owned by an individual and not jointly
by all other condominium owners

Utility easement — A public or private right-of-way reserved for the location of utility lines and
other utility infrastructure

Waodlands — Lands comprising five (5) acres or more of contiguous deciduous and/or
coniferous vegetation, as delineated by the Agency

Article II. GENERAL PROVISIONS

Sec. 38-8. APPLICABILITY

(1) Jurisdiction. This Ordinance shall apply only to land division and other development :
activity, including any activity stipulated in a Memorandum of Agreement (“MOA?”), in (
unincorporated areas of Rock County. In those Towns where a duly adopted Town land
division and development ordinance exists and is more restrictive than this Ordinance, the
Town’s greater restrictions shall apply.
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The Committee may review, and approve or object to, any Sub-division Plat located in a
municipality if said plat conflicts with parks, parkways, expressways, major highways,
airports, drainageways, schools or other planned public development, in accordance with
Sec. 236.12 (2) (b), Wisconsin Statutes.

(2) Activities regulated. This Ordinance shall apply to all of the following:

3)

Sec. 38-9,

{(a) Land division creating a lot of any size;
(b} Rock County Building Site Permit (“Rock County BSP”) issuance;
(¢) Public dedication or reservation;

(d) Adjacent land sale or transfer, lot combination, public improvement design,
construction, and maintenance, Environmentally Sensitive Areas (“ESA™), cultural
resources, productive agricultural soils, woodlands, and/or open space protection and
preservation, Town Building Site Permit (“Town BSP”) issuance, and any other related
activity, all only if stipulated in an MOA,;

Activities not regutated. This Ordinance shall not apply to any of the following:

(a) Transfers of interest in land by will or pursuant to court order;

(b) Mortgages, easements, or leases for a term not to exceed ten (10) years;
(¢) Cemetery plats or assessor's plats created under Sec. 70.27, Wisconsin Statutes;

(d) The re-survey of an existing lot which does not result in a land division;

- SUITABILITY

(1) Hazards and conditions. Land division or other development activity, including any activity

stipulated in a MOA, shall not occur on lands the Committee deems uninhabitable due to
hazards of life or property, including but not limited to those related to fire, flood, disease,
noise, soil, bedrock formation, topography, erosion, drainage, steep slope, sewage treatment
and disposal, water supply, and all other utilities, or on lands possessing any other
conditions rendering them uninhabitable, unless the hazards and conditions have besn
eliminated or adequate methods to correct said hazards and conditions are developed by the
applicant to the satisfaction of the Committee,

(2) Non-conformance, Land division or other development activity, including any activity

stipulated in a MOA, shall not occur in a manner the Committee deems would increase an
existing instance of non-conformance of a building, accessory building, construction activity
or product, lot, or land use with this Ordinance or any other applicable ordinance, rule,
regulation, standard, statute, or other provision of law, nor shall land division or other
development activity, including any activity stipulated in a MOA, be allowed in a manner
the Committee deems would create a new instance of non-conformance of a building,
accessory building, construction activity or product, lot, or land use.

(3) Environmentally Sensitive Areas. The Committee shall encourage land division or other

development activity, including any activity stipulated in a MOA, to occur in a mannet
which the Committee deems will not significantly degrade or deplete, or compromise the
function or infegrity, of any Environmentally Sensitive Areas (“ESA”). The location of
ESA shall reflect the most current and best data and information available to the Agency at
the time of administration and enforcement of this Ordinance. ESA shall include all of the
following: :
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(a) Fioodplain — Lands identified as floodplain by the Federal Emergency Management
Agency (FEMA), as delineated in accordance with the most current FEMA floodplain
maps adopted by the Rock County Board of Supervisors;

{b) Groundwater protection areas — Lands identified as groundwater protection areas, as
delineated by the Agency;

(c) Hydric soils — Lands with soils identified as hydric, as delineated by the Agency;

(d) Kettles and depressional topography — Lands identified as keitles and/or depressional
topography, as delineated by the Agency;

(e) Natural arcas — Lands with scores of five (5) or higher, in accordance with the Rock
County Natural Areas Survey - 2001;

(f) Shallow bedrock — Lands identified with bedrock within twenty (20) inches of the
surface, as delineated by the Agency;

(g) Shorelands — Lands identified within seventy-five (75) feet of the ordinary high water
mark of a surface water feature, as delineated in accordance with Chapter 44 — Zoning,
Code of Ordinances, Rock County;

(h) Steep slopes — Lands identified with slopes sixteen percent (16%) and greater, as
delineated by the Agency;

(i) Wetland — Lands identified as wetland, as delineated by the Wisconsin Department of
Natural Resources or another qualified entity;

() Wetland buffers - Lands identified within fifty (50) feet of wetlands, as delineated by
the Agency;

Cultural resources, productive agricultural soils, and woodlands. The Committee shall
encourage land division or other development activity, including any activity stipulated in a
MOA, to occur in a manner which the Committee deems will not significantly degrade or
deplete, or compromise the function or integrity, of amy cultural resources, productive
agricultural soils, or woodlands. The location of cultural resources, productive agricultural
soils, and woodlands shall reflect the most current and best data and information available to
the Agency at the time of administration and enforcement of this Ordinance.

(5) Determination of suitability. If the Committee prohibits a land division or other development

Article EI1.

Sec. 38-10.

activity, including any activity stipulated in a MOA, in accordance with (1), (2), (3), or (4)
of this Sec., the Committee shall state this detormination of land suitability at a public
meeting, through an action of denial with findings of an application for preliminary land
division, or other development activity, and forward this action in writing to the applicant
within five (5) business days of said action.

LAND DIVISION PROCEDURE

OVERVIEW

(1) Classification. Land divisions are classified in this Ordinance as follows:
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(2) Minor land division — A land division requiring either a Plat of Survey (“POS™) or a
Certified Survey Map (“CSM™), creating any of the following:

1. One (1) to four (4) new, additional lots with each lot larger than thirty five (35) acres,
created concurrently or by successive land division within five (5) years of the
recordation date of the first lot created — POS required;

2. One (1) to four (4) new, additional fots with each lot thirty five (35) acres or s'maller,
created concurrently or by successive land division within five (5) years of the
recordation date of the first lot created — CSM required;

3. A public dedication or reservation in accordance with Sec. 38-18. of this Ordinance —
CSM required.

(b) Major land division (sub-division) — A land division requiring a Sub-division Plat,
creating five (5) or more new, additional lots of any size concurrently or by successive
land division within five (5) years of the recordation date of the first lot created;

{c) A parent lot subject to a major of minor land division (sub-division) and not included in a
Sub-division Plat shall require a POS or CSM in accordance with the following:

N 1 _I;arent lot larger than thirty five (35) acres — CSM or POS not required;
2. Parent lot thirty five (35) acres or smaller -- CSM required;

3. Parent lot larger than thirty five (35) acres that may require a re-zone, in accordance
with a Town zoning ordinance, as a result of the land division — POS required;

(2) Process. Land divisions shall be processed by the Administrator at the direction of the

Sec. 38-11.

Committee. The procedure for a minor land division requires submittal of an application for
preliminary land division and a final land division, and recordation and alteration and
modification (if applicable). The process for a major land division (sub-division) requires
all those components as listed previously for a minor land division, in addition to a
consultation in accordance with Sec, 38-11. of this Ordinance.

CONSULTATION

Prior to submission of an application for preliminary land division, the applicant shall schedule
and attend a consultation with the Administrator, Town, and City/Village (if land division is
within City/Village Extra-Territorial Plat Approval Jurisdiction (“ETJ”) area) for all major land
divisions (sub-division) to ensure the applicant has an adequate understanding of all Rock
County, Town, City/Village (if applicable), State, and Federal standards and requirements.

At the consultation, the applicant shall provide a map at 24”x36” or larger, at a convenient scale
not to exceed one hundred (100) feet to the inch, and containing all of the following;

(1) Two (2) foot contour intervals on the land division (if required by Administrator),

approximate location and dimension of all property owned by the applicant on and adjacent
to the land division, approximate location, dimension (if applicable), and name (if
applicable) of all existing and/or proposed utilities within three hundred (300) feet, and all
existing and/or proposed public or quasi-public buildings, land ownership, government
boundaries, streets, alleys, public ways, rail lines, easements, vegetative land cover types,
ESA, cultural resources, productive agricultural soils, woodlands, and surface water features
within one thousand (1,000} feet, of any lot line of the land division;
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(2) A title containing the proposed major land division name, landowner and/or applicant’s last
name and the text “DEVELOPMENT MAP — MAJOR L.AND DIVISION”;

(3) A scale, north arrow, and date of creation;

(4) The name, address, and telephone number of the landowner and applicant,

Sec. 38-12, PRELIMINARY LAND DIVISION

(1) Application submission requirements. The applicant shall submit to the Administrator an
application for preliminary land division. Application information and forms are available
at the office of the Administrator and on the Rock County website. The application shall
include:

(a) A POS or CSM clearly marked “PRELIMINARY CSM or POS” for a minor land
- division or a Sub-division Plat clearty marked “PRELIMINARY PLAT” for a major
land division (sub-division), displaying the land division at a convenient scale not to
exceed five hundred (500) feet to the inch for a POS or CSM and one hundred (100) feet
to the inch for a Sub-division Plat, with the POS, CSM, or Sub-division Plat pages
numbered in sequence if more than one (1) page is required, and total number of POS,
CSM, or Sub-Division Plat pages identified on each page. A copy of said POS, CSM, or
Sub-division Plat shall also be provided in electronic format in a manner compatible
with the Agency’s Geographic Information System (GIS). The POS, CSM, or Sub-
division Plat shall contain all of the following:

L.

The location of the land division by section, township, and range, approximate .

location and dimension of all property lines on and adjacent to the land division, to
include ownership, and existing and proposed County, Town, and City/Village (if
applicable) zoning designations on the land division;

. The approximate location and dimension of all existing and/or proposed lots, outlots,

units, and blocks numbered for reference, and indication of lot, outlot, unit, or block
use if other than single-family residential, on the land division;

. The approximate location, dimension (if applicable), and name (if applicable) of all

existing and/or proposed buildings, accessory buildings, streets, alleys, public ways,
rail lines, private water wells or public water supply systems, POWTS or public
sanitary sewer systems, any other utilities, easements, vegetative land cover types,
ESA, cultural resources, productive agricultural soils, woodlands, surface water
features, drainageways, detention or retention areas, cemeteries, bridges/culverts, and
rock outcroppings on the land division, and any other information required by the
Administrator;

. The approximate location, dimension, and name (if applicable) of all proposed

dedicated public parks or outdoor recreation lands, or other public or private
dedication or reservation, with designation of the purpose thereof and any conditions
of the dedication or reservation, as well as the location of proposed utility,
drainageway, and pedestrian way easements, on the land division;

. A preliminary concept for connection with an existing public sanitary sewer and

water supply system or an alternative means of providing treatment and disposal of
sewage and water supply, on the land division,

. A preliminary concept for collecting and discharging stormwater on the land

division;
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7. Topography with two (2) foot contour interval on the land division (Sub-division
Plats only);

8. A scale, north arrow, and date of creation;

9. Any other information as required in accordance with Sec. 236.34 and 236.11,
Wisconsin Statiutes;

(b) A proposed timeline for submission of a Rock County public improvement plan (if
applicable};

(c) An application form to include the name, address, and telephone number of the
landowner, applicant, and land surveyor/developer, proposed name of the land division
(major land division (sub-division) only), and signature of the applicant. The proposed
name of a major land division (sub-division) shall not duplicate or too closely
approximate phonetically the name of any other major land division (sub-division) in
Rock County and if the Comumittee determines this is the case, the Committee shall have
final authority to designate the name of any major land division (sub-division), to be
determined when the application for preliminary land division is approved by the
Commitiee, in accordance with (7) of this Sec,;

~ (d) An application fee;

(2) Application submission requirements: Optional landscape plan. The applicant may submit a
landscape plan to the Administrator as a component of an application for preliminary Jand
division. The plan shall be submitted at the option of the applicant and for major land
divisions (sub-divisions) only, with said plan providing for preservation, establishment, and
maintenance of vegetation on the land division, including trees, shrubs, grasses, and other
groundcover, to minimize soil erosion, screen and buffer differing land uses, and stabilize
and enhance ecosystem health and community character,

The landscape plan shall encourage and promote landscaping that maintains and/or
establishes large, contiguous areas of native vegetation that preserve, establish, or enhance
scenic viewsheds and are located adjacent to stormwater and retention ponds, at the
periphery of exterior lots, and in areas where differing land uses interface.

Each lot subject to the landscape plan shall require a minimum of one hundred (100)
landscape points for each one thousand (1,000) square feet of impervious surface on the lot,
to include any land under buildings, accessory buildings, and paved surfaces. In calculating
required landscape points, all areas and distances on which calculations are based shall be
rounded up to the nearest whole number. Landscape points are dependent on a vegetation
category/type’s typical growth rate, mature height, and classification as deciduous or
conifer. Vegetation shall be of a minimum dimension at installation in order to be eligible
for landscape points, Existing vegetation may be eligible for landscape points if said
vegetation is non-invasive, a desirable species as determined by the Administrator, and will
be preserved during construction activity. Figure I identifies Vegetation Category,
Landscape Points, Minimum Installation Dimension, and Vegetation Type specifications
for a landscape plan. The Administrator is authorized to award Jandscape points for any
vegetation type identified in a landscape plan and not listed in Figure I if said vegetation
type provides a landscape function similar to those vegetation types identified in Figure I
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Figare I: Landscape Plan ~
Vegetation Category, Landscape Points, Minimum Installatmn Dimension, and Vegetatlon Type

Climax tree .75 2 inch caliper

Sugar Maple
Ginkgo
Oak: Red, White, and Pin

Tall deciduous tree 30 1 inch caliper

Maple: Red, Silver, and Norway

Honeylocust
Bigtooth Aspen
Linden: Basswood and. Littleaf

Medium deciduous tree 15 6 feet tall

Birch: River and Paper

Cherry: Choke and Pin
Willow

Low deciduous tree 10 4 feet tall

Serviceberry ‘
Hawthorn: Cockspur and Downy (
Crabapple

Tall conifer tres 40 5 feet tall

White Tir
Pine: Red, White, and Scots
Canada Hemlock

Medium conifer tree 20 4 feet tall

American Arborvitae

Short conifer tree 12 3 feet tall _
' Funiper: Mountbatten and Red Cedar

Arborvitae: Pyramidal and Techny

Tal! deciduous shrub 5 3 feet tall

Dogwood: Grey and Pagoda

Lilac: Chinese and Hyancinth

Viburnum: Arrowwood and Wayfaringiree

Medium deciduous shrub 3 2 feet tall

American Filbert and Hazelnut Americana

Cotoneaster
Forsythia: Border, Early, and Weeping (

Rose: Virginia and Rugosa
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Short deciducus shrub

Figure I: Landscape Plan —
Yegetation Category, Landscape Points, Minimum Installation Dimension, and Vegetation Type

6.A.(L9)

‘/z foot tall

* Shrubby St. Johnswort

Spirea: Froebel and Snowmound

Medium conifer shrub

5 1 ' foot tall/wide

Pfitzer Juniper:

Japanese Yew

Short conifer shrub

3 "~ 1 foot tall/wide

Juniper: Sargent, Creeping, and Andorra

The landscape plan shall contain all of the following:

(a) A map at 24”x36” or larger, prepared by the applicant or a qualified landscape

- professiomal at’a cofivenient scale ot to excéed one hundred (100) feet to the fnchand ™~ 7~

containing all of the following:

1.

2.

Approximate location and dimension of all lots in the land division;

Approximate location, dimension, and vegetation category/type (if applicable) of
existing woodlands and other vegetative land cover types (to include designation of
Preservation or Removal), ESA, productive agricultural soils, cultural resources, and
surface water features or other water bodies within one thousand (1,000) feet of any
lot line of the land division;

Approximate location and quantity of any deciduous trees greater than three (3) inch
caliper and conifer trees ten (10) feet high or greater in the land division;

. Approximate location, dimension, quantity, and vegetation category/type of all

proposed vegetation on the land division, including trees, shrubs, grasses, and other
groundcover, and schedule for installation within one (1) year of the date of
issuance of an occupancy permit for any building on the lot(s);

. A landscape point total, per Figure I, of not less than one hundred (100) points for

each 1,000 square feet on a lot, for each lot in the land division, identifying the
landscape points for each existing/proposed vegetation species/types;

. An estimate of landscape plan implementation costs, to include both vegetation

installation and replacement for a two (2) year period, with all of said costs to be
borne by the applicant;

. A statement to the effect that two (2) years after the initial vegetation instaliation

date, mainfenance and replacement of all vegetation on the lot(s) as identified in the
landscape plan shall be the responsibility of the lot owner and maintenance and
replacement requirements shall run with the lot and be binding upon all future lot
owners;

. A scale, north arrow, date of creation, and major land division (sub-division) name;
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(3) Incomplete or inaccurate application, Failure by the applicant to submit a complete application
for preliminary land division or submittal of an inaccurate application, both in accordance with

@

9. The name, address, and telephone number of the landowner and applicant;

6.A.420)

(1), and (2) if applicable, of this Scc. shall be cause for the application to be retarned by the
Administrator to the applicant, with the application not subject to any further review or action

until the applicant has submitted a complete and accurate application.

Other reviewing parties. The Administrator shall provide the application for preliminary
land division to other reviewing parties for comment, to include:

7 (a) Rock County Public Works, Health, Land Conservation, and Land Records Departments,

)

(6

.

and the Rock County Surveyor;
(b) Town Board and Planning and Zoning Committee/Commission;
(¢} City and/or Village if land division is within said City and/or Village ETY area;
(d) Any applicable utility entity; |
(e) Wisconsin Department of Transportation if land division is adjacent to a State road;

Any comments by other reviewing parties shall be provided to the Administrator within ten
(10) business days of receipt of the application by the party from the Administrator, Failure
by any other reviewing party to provide comments to the Administrator within the
aforementioned timeline shall indicate said party(s) has no comment.

Administrator review. The Administrator shall review the application for preliminary land
division for compliance with this Ordinance, as well as the comments from all other
reviewing parties. To facilitate timely review of the application, field inspection and staking
along the center-line of all proposed streets in the land division by the Administrator may be
required at the discretion of the Committee. After review, the Administrator shall provide
an application recommendation, either approval, approval with conditions, or denial with
findings, to other reviewing parties as stated in (4) (a), (b), (c), (d} and (e) of this Sec. within
ten (10) business days of receipt of the application by the Administrator,

Town and City/Village review and action. The application for preliminary land division,
comments of all other reviewing parties, the Administrator’s recommendation, and any other
relevant information shall be provided by the Administrator to the Town and the
City/Village (only if the land division is to take place within the ETJ of said City/Village)
for their respective review at a public meeting. The Town and City/Village (if applicable),
at their discretion, shall take action and approve, approve with conditions, or deny the
application.

Committee review and action. The Comunittee shall review the application for preliminary
land division, comments of all other reviewing parties, the Administrator’s recommendation,
Town review and action, City/Village review and action (if applicable), and any other
relevant information at a public meeting. The Committee shall take action only after (1) -
(6) of this Sec. have been completed and shall approve, approve with conditions, or deny
with findings the application within ninety (90) days of receipt of the application by the
Administrator, unless this timeline is extended by mutual agreement between the Committee
and the applicant, with the exception that if Town and City/Village (if applicable) action is
not expected to occur prior to said ninety (90) day timeline, the Committee shall take action
on said application. One (1) copy of the application review form, containing the Committee
action, either approval, approval with conditions, or denial with findings, and the action date
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shall be provided to the applicant within five (5) business days of said action. If the
Committee fails to take action on the application within the aforementioned ninety (90) day
timeline, and unless this timeline is extended by mutual agreement between the applicant
and all required parties, said application shall be deemed approved by the Committee.

(a) If the application for a preliminary land division is a minor land division requiring a
POS, in accordance with Sec. 38-10. (1) of this Ordinance, said application shall not
require Committee review and action as stated in (7) of this Sec. and the Administrator
shall review and take action on this application in the manner described in (7) of this
Sec.;

Effectiveness of Administrator or Committee approval or approval with conditions. An
application for a preliminary land division approved or approved with conditions by the
Committee or Administrator in accordance with (7) of this Sec. shall be effective for twelve
(12) months for a POS or CSM, and thirty six (36) months for a Sub-division Plat, from the
Committee or Administrator action date, at the end of which approval of a final land
division, in accordance with Sec. 38-13. of this Ordinance, must be obtained by the applicant
from the Administrator. Any application not receiving Administrator approval as a final
land division within the aforementioned timeline shall be null and void and the applicant
shall be required to submit a new application if wishing to proceed with the land division,
Extension of the aforementioned timeline may be applied for by the applicant prior to

-~ expiration-of-effectiveness-and -granted-by-the Committec -at-their discretionupon findings™ - -

that delays are beyond the control of the applicant and that no material change in the land
division, as stated in the application, has occurred or is reasonably expected to oceur.

FINAL LAND DIVISION

Submission requirements. Following the approval or approval with conditions of the
application for preliminary land division by the Committee or Administrator, the applicant
shall submit the final land division to the Administrator for approval. The final land division
shall conform with the application for preliminary land division, application conditions of
approval as required by the Administrator, Committee, Town, and City/Village (if
applicable), and State and Federal standards and regulations, and contain all of the
following: '

(8) A POS or CSM for a minor land division and a Sub-division Plat for a major land
division (sub-division) displaying the land division at a convenient scale not to exceed
five hundred (500) feet to the inch for a POS or CSM and one hundred (100) feet to the
inch for a Sub-division Plat, with the POS, CSM, or Sub-division Plat pages numbered
in sequence if more than one (1) page is required, and total number of POS, CSM, or
Sub-division Plat pages identified on each page. A copy of the POS, CSM, or Sub-
division Plat shall also be provided in electronic format in a manner compatible with the
Agency’s GIS. The POS, CSM or Sub-division Plat shall contain all of the following;

]. All information specified in accordance with Sections 236.20, 236.21, and 236.34,
Wisconsin Statutes, including but not limited to:

a. A notarized certificate by the landowner in substantially the form found in Sec.
236.21 (2) (a), Wisconsin Statutes indicating the landowner has caused the land
to be mapped, surveyed, divided, and/or dedicated;

b. The location of the land division in accordance with Sec. 236.20 (3), Wisconsin
Statutes;

2. A note identifying restrictions or limitations on specified lots if the lots have physical
characteristics that may limit or restrict the opportunity for building, accessory
building, or POWTS sites, as required by the Committee or Administrator;
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3. Public way access control restrictions as required by the Committee and/or in
accordance with Article V - Trunk Highway Access Control, Chapter 42 — Traffic
and Vehicles, Code of Ordinances, Rock County, and other covenants and restrictions
proviously reviewed and approved by the Administrator;

(b) A Rock County public improvement plan with any and all maps contained in the plan at
247”x36” and at a scale not to exceed fifty (50) feet to the inch, illustrating a functional
scheme for public improvement design, construction, and maintenance;

(c) Results of a soil and site evaluation for all lots designed to contain a POWTS, in
accordance with COMM. 85, Wisconsin Administrative Code;

(d) A stormwater management and erosion control plan submitted in accordance with
Article II — Stormwater Management, Chapter 16 — Environment and Article Il —
Construction Site Erosion Control, Chapter 16 — Environmeni, Code of Ordinances,
Rock County,

(e) A landscape plan, if submitted by the applicant as a component of the application for
preliminary land division and in accordance with Sec. 38-12. (2) of this Ordinance;

(f) Written assurance and documentation from all applicable utility entities that all necessary
utilities are installed and paid for, with said entities also guaranteeing restoration of lots
to pre-installation condition, as required at the discretion of the Administrator;

(g) Applicable covenants and/or restrictions if the applicant intends to create a homeowners
association in conjunction with the land division, to be submitted a minimum of fourteen
(14) days before the date of action on the final land division by the Administrator, in
accordance with (5) of this Sec.; '

Administrator review. The Administrator shall review the final land division to ensure
compliance with this Ordinance and the application for preliminary land division, including
all conditions of approval. This review shall include the Rock County public improvement,
stormwater management and erosion control, and landscape plans (if applicable), and the
Administrator shall either approve the plans or provide the applicant with required
modifications, with the exception of the Rock County public improvement plan which is
reviewed for illustrative purposes only to enswre a functional scheme for public
improvement. This review may also include a field inspection by the Administrator to ensure
all erosion measures, improvements, dedications, easements, and landscaping are provided
for as indicated in said plans. The Committee may direct the Rock County Surveyor to field
check the land division according to State standards for survey accuracy, monumenting,
legality and completeness of maps, to verify consistency between the POS, CSM or Sub-
division Plat with those contained in the application for preliminary land division, or to

‘review the POS, CSM or Sub-division Plat for compliance with this Ordinance and Sec.

236.15, Wisconsin Statutes.

Objecting agency review. The Administrator or applicant shall provide the final land
division, not to include any final land division requiring a POS, fo all of the following
objecting agencies, in accordance with Sec, 236,12, Wisconsin Statutes, within two (2) days
of receipt of the final land division by the Administrator from the applicant;

(a) Wisconsin Department of Administration for any major land division (sub-division);

(b) Wisconsin Department of Transportation for any land division abutting or adjoining a
State road or connecting road;
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(¢) Wisconsin Department of Safety and Professional Services for any land division lacking
access to a connection to a public sanitary sewer system, or any local official designated
by said department to act as their agent in accordance with Sec. 236.12 (2) (a),
Wisconsin Statutes;

Objecting agencies shall review the final land division and provide to the Administrator or
applicant any objections, stated on the face of the CSM or Sub-division Plat, within twenty
(20) business days of receipt of the final land division from the Administrator or applicant.
Failure by any objecting agency to provide objections to the Administrator or applicant
within the aforementioned timeline shall indicate said agencies have no objections.

(4) Town and City/Village review and action. The final land division shall be provided by the
applicant to the Town and City/Village (only if the land division is located within the ETJ
area of said City/Village) for their respective review and action at a public meeting. The
Town and City/Village (if applicable), at their discretion, shall take action and approve or
deny the final Jand division.

(5) Administrator action. The Administrator shall take action and approve or deny with findings
the final land division only after Town and City/Village review and action, in accordance
with (4) of this Sec., and shall provide written notice of action to the applicant within sixty

(60) days of receipt of the final land division, with said timeline to commence only after S

 Townand City/Village have completed said review and the Administrator is in receipt of the
final land division. The Administrator shall approve a final land division if all objections by
objecting agencies have been cleared and if the final land division complies and conforms
substantially to the Committee-approved application for preliminary land division and
conditions of approval for said application, If the Administrator fails to provide notice of
approval or denial action to the applicant within the aforementioned timeline, and an
agreement between the Administrator and applicant has not extended this timeline, and if all
objections filed by objecting agencies have been cleared, the final land division shall be
deemed approved by the Administrator.

(6) Statement of payment of property taxes. The applicant shall provide to the Rock County
Treasurer the final land division approved by the Administrator along with the following
text:

Rock County Treasurer,
I hereby certify that the property taxes on the parent lot are current and have been paid as of
, 20

Rock County Treasurer;

Sec. 38-14. RECORDATION

The final land division approved by the Administrator shall be recorded by the applicant with the
Rock County Register of Deeds within twenty four (24) months of Committee approval of the
application for preliminary land division and within six (6) months of Administrator approval of
the final land division for a CSM, or within thirty six (36) months of Committee approval of the
application for preliminary land division and within twelve (12) months of Administrator approval
of the final land division for a Sub-division plat, all in accordance with Sections 236. 34 and
236.25, Wiscensin Statutes. A final land division approved by the Administrator shall be filed by
the applicant with the Rock County Surveyor within twenty four (24) months of Administrator
approval of the application for preliminary land division and within six (6) months of
Administrator approval of the final land division for a POS.

20



6.A.(24)

Title may not be transferred for a lot created under this Ordinance without recordation of the land
division with the Rock County Register of Deeds or filing of the land division with the Rock
County Surveyor, nor without approval by the Committee or Administrator of the application for
preliminary land division and approval by the Administrator of the final land division.

Sec. 38-15, ALTERATION OR MODFICATION

(1) Procedure. Alteration or modification of a land division recorded with the Rock County
Register of Deeds may be undertaken only if such alteration or modification does not affect
any area of the land division dedicated or reserved to the public and said alteration or
modification shall be subject to applicable provisions of this Ordinance and Sections 236.36
through 236.445, Wisconsin Statutes.

(2) Recordation. After Administrator approval of the final land division in accordance with this
Ordinance, the altered or modified final land division shall be rerecorded in the Rock
County Register of Deeds Office in accordance with Sec. 38-14. of this Ordinance, along
with a copy of the original unmodified and unaltered land division indicating the area of the
original land division so modified or altered.

Article IV. LAND DIVISION DEVELOPMENT DESIGN AND PUBLIC DEDICATION
AND RESERVATION REQUIREMENTS

Sec. 38-16.  STANDARD DEVELOPMENT DESIGN

(1) Design. All land divisions shall be designed to achieve the intent and purpose of this
Ordinance, as stated in Sec. 38-3. herein, and shall be appropriately coordinated with and
related to existing land uses, future land uses as delineated in applicable comprehensive
plans and official maps, the natural landscape and County, Town, and City/Village (if
applicable) zoning ordinances.

(2) Lots. Lot size, dimension, configuration, orientation, and building setback lines shall be
appropriate for the location of the land division and the land use proposed. Lots shall
generally be proportionate in length and width and the use of flag lots shall be discouraged.
If flag lots are utilized, they shall be in accordance with (e) of this Sub-sec. Minimum lot
size shall be appropriately increased to provide for a building envelope consistent with
County, Town, and City/Village (if applicable) zoning ordinances.

(a) Residential lots without access to a connection to a public sanitary sewer system shall
have a minimum size of forty thousand (40,000) square feet for a single family residential
building and fifty five thousand (55,000) square feet for a two (2) family residential
building. Each residential building shall utilize a POWTS and water well, and the lot shall
contain an adequate POWTS area, to include a primary area and replacement area. Each
lot shall contain a building envelope of two thousand (2,000) square feet excluding front,
rear, and side yards in accordance with applicable building setback lines, ESA, and
cultural resources, with said building envelope not to be located closer than ten (10) feet
from any part of the POWTS area. Each lot shall also contain useable open space of not
less than seventy percent (70%) of the gross area of the lot, entailing the gross square
footage of the lot, less three thousand (3,000) square feet for potential building, driveway,
or parking use, less fifty percent (50%) of the POWTS area. The minimum lot width at
the front yard building setback line for these lots, in accordance with applicable Town and
County building setback lines, or (g) of this Sub-sec., shall be one hundred (100) feet.

(b) Residential lots with access to a connection to a public sanitary sewer system shall have a
minimum size of six thousand (6,000) square feet except in the Rock County Shoreland
Overlay Zoning District, in accordance with Chapter 44 — Zoning, Code of Ordinances,
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Rock County, where the minimum size shall be fifteen thousand (15,000) square feet, The
minimum lot width at the front yard building setback line for these lots, in accordance
with applicable Town and County building setback lines, or (g) of this Sub-sec., shall be
fifty (50) feet. '

{c) Commercial, industrial, and other non-residential lots shall be of adequate size,
dimension, configuration, and orientation to provide for off-street parking and loading
facilities required for the type of proposed use.

(d) Lot configuration shall recognize topography and other natural landscape conditions.
Lot lines shall abut at right angles or radial to streets, when feasible. Lot frontage on a
public street shall be at least one hundred (100) feet for all lots without access to a
connection to a public sanitary sewer system and at least fifty (50) feet for all lots with
access to a connection to said system or fronting a cul-de-sac. Double frontage lots shall
be avoided except for corner lots where they may be required to separate residential land
uses from arterial streets or in order to overcome topography, other landscape
conditions, or orientation disadvantages. Dimensions of corner lots shall adlhere to front
yard building setback lines, in accordance with Town building setback lines or (g) of
this Sub-sec., from both streets that bound the lot.

(e) Flag lots shall be allowed only in special circumstances when various factors render

- -.creation.of a-mere proportionate-lot;-in length and-width;-unachievable.- The “pole? of a-- -+ === — —

flag lot shall not exceed two hundred fifty (250) feet in length unless additional length is
needed to either avoid significant degradation or depletion of ESA, cultural resources,
productive agricultural soils, and/or woodlands, or disruption of efficient agricultural
operations. The “pole” shall be used exclusively for vehicular access with specified
improvements including landscaping, fencing, utilities, mailboxes, and signs also
permitted on the “pole”. The “pole” shall maintain a minimum width of one hundred
(100) feet for all lots without access to a connection to a public sanitary sewer system,
and fifty (50) feet for all lots with access to a connection to said system, for the entire
length of the “pole”. No “pole” shall be located within two hundred (200) feet of
another on the same side of the street unless said “poles” utilize a joint driveway.

(f) Lot orientation shall be in a manner so as to obtain maximum solar access and energy
congervation, with the lot length being north to south and block length being cast to west
when feasible.

(g) Front yard building setback lines as stated in this paragraph (g) shall be applicable only
on those lots adjacent to a Rock County road and not within the Rock County Shoreland
Overlay Zoning District. Front yard building setback lines from arterial and collector
streets shall be one hundred and fifteen (115) feet from the street centerline or seventy
five (75) feet from the right-of-way, whichever is greater. Front yard building setback
lines from local streets shall be fifty (50) feet from the right-of-way for those lots
without access to a connection to a public sanitary sewer system and twenty five (25)
feet from the right-of-way for those lots with access to a connection to said system.
Building setback lines less than those stated in the aforementioned may be permitted by
the Administrator in cases of unusual topography or landscape conditions, existing
patterns of lesser building setback lines on nearby propertics, varying alignment of
streets, or in accordance with Town zoning ordinances,

(3) Driveways. Driveways shall access lots from a public street, and if in close proximity to an
interseotion, with a minimum distance to the intersection in the manner delineated in Figure
II;
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Figure II: Driveway Distance to Intersection
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Local Street — Local Street (Both with posted speeds 25 m.p.h. or less) 25 feet
Local Street — Local Street (Any with posted speeds 25 m.p.h, or greater) 75 foet
Local, Collector, or Arterial Street — Collector or Arterial Street 100 feet

Driveways shall access double frontage or corner lots via the street having the lowest
functional classification. All driveways shall be spaced from another in accordance with the
County Trunk Highway dccess Control, Chapter 42 - Traffic and Vehicles, Rock County,
Code of Ordinances and Rock County Driveway Access Policy or any similar successive
County ordinance, regulation, policy, plan, or document.

(4) Utilities. The applicant shall ensure all necessary utilities other than a POWTS are
available to all lots in a land division.

(2)

(b)

(c)

An easement, entailing 2 minimum of eight (8) feet on each side of all rear lot lines or

side lot lines, running across lots or along front lot lines where necessary, shail be

required for the installation of utility facilities. If required, such easements shall be
noted as "Utility Easement" on the CSM or Sub-division Plat. Prior to the
Administrator’s approval of the final land division, the Administrator shall provide the
land division to the applicable utility entity for review and comment on the location and
width of the Utility Easement. The utility entity shall have ten (10) business days from
receipt of the application from the Administrator in which fo review said land division,
Failure by any utility entity to provide comments to the Administrator within the
aforementioned timeline shall indicate said agency has no comments.

Underground installation of utilities, including but pot limited to telephone lines,
electric lines under 15,000 volts, and cable television lines, shall be required within the
Utility Easement. Underground installation of said utilities shall not be required if any
of the following conditions apply:

1. Location, topography, soil conditions, trees, or other circumstances would render
excessive cost for underground installation;

2. Temporary overhead utility facilities are necessary to serve a construction site or due
to severe weather conditions, with such overhead facilities to be removed within a
reasonable time period after installation of permanent underground utility facilities;

3. Associated above-ground utility facilities are necessary for the proper operation and
maintenance of underground utilities, said above-ground facilities including but not
limited to substations, pad-mounted transformers, and pedestal mounted terminal
boxes;

4. Utilities are located in non-residential zoning districts;
Written assurance and documentation from all applicable utility entities that all
necessary utilities are installed and paid for, with said entities also guoaranteeing

restoration of lots to pre-installation condition, shall be required at the discretion of the
Administrator.
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(5) Sanitary sewer facilities. All lots shall have either the capacity for a POWTS, or access to a
connection to a public sanitary sewer system, to adequately provide for treatment and
disposal of sewage generated on said lots,

(a) If the lot has access to a connection to a public sanitary sewer system, .the applicant

 shall connect the lot with said system and provide sewers accessible to each lot. If the

lot does not have access to said system and the lot is within the boundary of a sewer
service area, the lot may utilize a POWTS.

(b) Public sanitary sewer facilities shall connect with the public sanitary sewer system,
installed by the applicant to serve each lot, to grades and sizes required by relevant
agencies, Individual or group POWTS or treatment plants shall be permitted when
found to be in compliance with COMM. 83 and 85, Wisconsin Administrative Codes,
and assurances are provided to the Administrator by the applicant that said POWTS or
treatment plant will be maintained into perpetuity.

(6) Stormwater management and erosion control. All lots shall be designed so as to ensure
stormwater runoff occurring as a result of the land division, and any construction and earth-
disturbing activities on the land division, shall be adequately diverted and accommodated in
the downstream area and erosion and sedimentation will not increase in comparison to
conditions prior to the land division, in accordance with Article I — Stormwater
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Environment, Code of Ordinances, Rock County.

(7) Landscaping. All major land divisions (sub-divisions) may be subject to a landscape plan, at
the option of the applicant and in accordance with Sec. 38-12. (2) of this Ordinance, that
promotes and encourages landscaping that maintains and/or establishes large contiguous
areas of native trees and vegetation that preserve, establish, or enhance scenic viewsheds,
located adjacent to stermwater and retention ponds, at the periphery of exterior lots, and in
areas where differing land uses interface.

(8) Monuments. The applicant shall place survey monuments on the land division as required
by the Committee and in accordance with Sec. 236.15, Wisconsin Statutes.

Sec. 38-17. PLANNED DEVELOPMENT DESIGN

To provide for greater flexibility and efficiency in meeting the intent and purpose of this
Ordinance as stated in Sec. 38-3. herein, the provisions of Sec. 38-16. of this Ordinance may be
waived by the Committee for planned developmenis provided said developments appropriately
coordinate with and relate to existing land uses, future land uses as delineated in applicable
comprehensive plans and official maps, and the natural landscape, and are not in conflict with this
Ordinance’s intent and purpose nor any other applicable standard or regulation. All planned
developments shall be consistent with and. adhere to all other applicable provisions of this
Ordinance, County, Town, and City/Village (if applicable) comprehensive plans and zoning
ordinances, and any State or Federal standard or regulation. Planned developments are classified
in this Ordinance as a general planned development, cluster development, conservation
development, and neighborhood development,

(D) General planned development, A general planned development allows for creation of five (5)
or more lots from a lot five (5) acres or greater. A conditional use permit shall be obtained
from the Town by an applicant wishing to undertake a general planned development.

The new, additional Iots shall be located in accordance with Sec. 38-9. of this Ordinance,
with at least one (1) of the [ot lines of said lots contiguous with the same of another and with
a minimum of two (2) of said lots having two (2) lot lines contiguous with another (Streets

for the purposes of Sec. 38-17. only shall not interrupt contiguity.).
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(2) Cluster development. A cluster development allows for creation of one (1) to four (4) lots
from a lot forty (40) acres or greater. A conditional use permit shall be obtained from the
Town by an applicant wishing to undertake a cluster development.

Cluster developments shall require designation of a Development Area and a Conservation
Area. The Development Area shall consist of the new, additional lots designated for
residential use. The Conservation Area shall consist of the parent lot, possessing ESA,
cultural resources, productive agricultural soils, woodlands, and/or open space, and shall be
restricted from further land division, and specified building and accessory building
construction or location, by a Natural Resources and Open Space, Cultural Resources, or
Agricultural Resources Conservation Easement in accordance with (6) of this Sec.

The new, additional lots shall be located in the Development Area in accordance with Sec.
38-9. of this Ordinance, with at least one (1) of the lot lines of said lots contiguous with the
same of another and with a minimum of two (2) of said lots having two (2) lot lines
contiguous with another (Sireets for the purposes of Sec. 38-17. only shall not interrupt
contiguity). Residential unit density in a cluster development, to include both the
Development Area and the Conservation Area, shall not exceed one (1) residential unit per
twenty (20) acres. Residential acreage ratio in a cluster development, to include both the
Development Area and the Conservation Area, shall not exceed one (1) residential acre for
svery twenty (20) of agricultural or open space acreage. All acreage in the Development
Area shall be considered residential acreage whereas no acreage in the Conservation Area
shall be considered residential acreage. :

(3) Conservation development. A conservation development allows for creation of five (5) or
more lots from a lot with a residential or planned unit development, or similar, zoning
designation in accordance with Town zoning ordinances. A conditional use permit shall be
obtained from the Town by an applicant wishing to undertake a conservation development.

Conservation developments shall require designation of a Development Area and a
Conservation Area. The Development Area shall consist of the new, additional lots,
designated for residential use and shall not exceed sixty percent (60%) of the total acreage of
the conservation development. The Conservation Area shall consist of the parent lot,
possessing ESA, cultural resources, productive agricultural soils, woodlands, and/or open
space and shall be restricted from further land division, and specified building and/or
accessory building construction or location, by a Natural Resources and Open Space, Cultural
Resources, and/or Agricultural Resources Conservation Easement in accordance with (6) of
this Sec., or shall be dedicated to the public as outdoor recreation or open space land in
accordance with Sec. 38-18. (2) of this Ordinance (Said easement shall also restrict further
land division in the Development Area.). The Conservation Area shall not exceed forty
percent (40%}) of the total acreage of the conservation development.

The new, additional lots shall be located in the Development Area in accordance with Sec.
38-9. of this Ordinance, with at least one (1) of the Iot lines of said lots contiguous with the
same of another and with a minimum of two (2) of said lots having two (2) lot lines
contiguous with another (Streets for the purposes of Sec. 38-17. only shall not interrupt
contiguity). Residential unit density in a conservation development, to include only the
Development Area, shall not exceed two (2) residential units per one (1) acre in areas in
which public sanitary sewer service and facilities are not readily available and shall not
exceed eight (8) residential units per one (1) acre in areas in which public sanitary sewer
service and facilities are readily available, '

(4) Neighborhood development. A neighborhood development allows for the creation of lots
from a Jot twenty (20) acres or greater in an area in which public sanitary sewer service and
facilities are readily available, with traditional neighborhood development, planned unit

23




6.A.(29)

development, or a similar, zoning designation in accordance with Town zoning ordinances.
A conditional use permit shall be obtained from the Town by an applicant wishing to
undertake a neighborhood development.

Neighborhood developments shall require designation of a Development Area, to include
Residential, Commercial and Business, Public, and Mixed Use Sectors, and an Outdoor
Recreation and Open Space Area. The Outdoor Recreation and Open Space Area shall
consist exclusively of outdoor recreation, open space, and associated land uses, Within the
Development Area, the Residential Sector shall consist exclusively of residential and
associated land uses, the Commercial and Business Sector shall consist exclusively of
commercial, business, and associated land uses, the Public Sector shall consist exclusively of
governmental, quasi-governmental, and associated land uses, and the Mixed Use Sector shall
consist of a mixture of the aforementioned land uses.

The Development Area shall not exceed ninety percent (90%) of the total acreage of the
neighborhood development. Block length within a Development Area shall not exceed six
hundred (600) feet nor be less than four hundred (400) feet. Lots within the Residential
Sector shall not be less than six thousand (6,000) square feet or more than ten thousand
(10,000} square feet each nor collectively exceed fifty percent (50%) of the total acreage of
the Development Area. Eighty percent (80%) of lots within the Residential Sector shall be

within one-quarter (1/4) mile of a Commercial and Business, Public, or Mixed Use Sector, A

- Commercial and Business Sector shall be within one-quarter (1/4) mile of a Public or Mixed

(%)

Use Sector, and all lots within the Commercial and Business Sector shall not exceed ten
percent (10%) of the total acreage of the Development Area. A Public Sector shall be within
one-quarter (1/4) mile of a Commercial and Business or Mixed Use Sector, and all lots within
the Public Sector shall not exceed five percent (5%) of the total acreage of the Development
Area. A Mixed Use Sector shall be within one-quarter (1/4) mile of a Commercial and
Business or Public Sector, and all lots within the Mixed Use Sector shall not exceed ten
percent (10%) of the total acreage of the Development Area. The lots shall be located in the
Development Area in accordance with Sec. 38-9. of this Ordinance. Street right-of-ways
within a Development Area shall not exceed twenty five percent (25%) of the total acreage of
the Development Area.

Neighborhood developments shall also require designation of an Qutdoor Recreation and
Open Space Atea, consisting of lands possessing ESA, cultural resources, woodlands, and/or
open space, and contain a minimum of ten percent (10%) of the total acreage of the
neighborhood development dedicated to the public as outdoor recreation or open space land,
in accordance with Sec. 38-18. (2) of this Ordinance.

Closter development CSM  and general planned, conservation, and neighborhood
development Sub-division Plat. A cluster development shall require a CSM and a general
planned, conservation, ard neighborhood development shall require a Sub-division Plat, in
accordance with Sec. 38-10. (1) of this Ordinance. Said CSM or Sub-division Plat shall
require all information in accordance with Sec. 38-12. (1) (a) and 38-13. (1) (a) of this
Ordinance in addition to the following;

(a) Identification and approximate location and dimension of Development Areas (and
Residential, Commercial and Business, Public, and Mixed Use Sectors if applicable) and
either Conservation Areas or Outdoor Recreation and Open Space Areas;

(b) Notice of restriction of further land division and specified building and accessory
building construction or location in the Cluster and Conservation Development -
Conservation Arcas, and further land division in the Conservation Development -
Development Area, and reference to a conservation casement on the Conservation Areas;
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Natural Resources and Open Space, Cultural Resources, and - Agricultural Resources
Conservation Easement. A cluster development and a conservation development shail both
require a Natural Resources and Open Space, Cultural Resources, or Agricultural Resources
Conservation Easement as prepared by the Administrator in accordance with Sec. 700.40,
Wisconsin Statutes, and recorded with the Rock County Register of Deeds as a component of
a final land division, in accordance with Sec. 38-14. of this Ordinance. Where applicable,
said easement shall:

(a) Restrict further land division of any lots in the Conservation Development - Development
Area;

(b) Restrict further Jand division and specified building and accessory building construction or
location in any Consgrvation Area;

{(c) Allow for access to the Conservation Development — Conservation Area and use by any
member of the conservation development landowners or similar association;

(d) Stipulate easement grantor can continue in the current or a similar conforming use of the
Conservation Area but any land within said area cannot be divided, nor be subject to
residential building and accessory building construction or location, for a twenty (20) year
pericd for all cluster developments and into perpetuity for all conservation developments
unless, for cluster developments only, said land is annexed by a municipality in which case
the easement will become null and void;

PUBLIC DEDICATION AND RESERVATION

Offers. All offers of public dedication and reservation by the'applicant shall be irrevocable
and offer title free and clear of all liens and encumbrances.

QOutdoor recreation, open space and other public lands. If a land division contains all or part
of lands designated in a County, Town, or City/Village comprehensive plan or official map
as a future park, outdoor recreation area, school, or other public area other than streets or
drainageways, said lands shall be made part of the final land division and either dedicated to
the public or reserved for acquisition by an appropriate general purpose or special purpose
district at undeveloped land costs for two (2) years from the date of Administrator action of
approval of the final land division. If said land is pot acquired by such district within the
aforementioned timeline, the land shall be released to the applicant,

Any major land division (sub-division) with at least five hundred (500} feet of frontage on a
surface water feature that the Committee determines has a serious lack of public access
facilities may require dedication of lands for a public access facility at a continuous width of
at least seventy (70) feet from the ordinary median high-water mark to the nearest public
strest. This provision shall not apply to water bodies not designated as a surface water
feature, in accordance with this Ordinance, or to water bodies created in conjunction with
the land division and located entirely within the land division.

Fasements. The Commitiee may require public dedication of easements for utilities,
drainageways, pedestrian ways, preservation of scenic viewsheds, and other public purposes
on property owned by a general purpose or special purpose district, or a landowners
association, The applicant shall dedicate a natural drainageway when said drainageway
traverses the land division or construct a drainageway, if the stormwater management and
erosion control plan indicates a need thereof, to specifications contained in said plan. The
Committee at its discretion may determine whether the natural or constructed drainageway is
to be dedicated as a drainageway easement or as outdoor recreation or open space land in
accordance with (2) of this Sec.
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Sec. 38-19.

1

2)

(4)

6.4.(31)

OTHER DEVELOPMENT ACTIVITY PROCEDURE

CONDOMINUM INSTRUMENT

Application submission requirements. An applicant shall submit an application for
condominium instrument to the Administrator, Application information and forms are
available at the office of the Administrator and on the Rock County website. The
application shall require an application form and fee, and a condominium plat prepared in
accordance with Sec, 703.11 Wisconsin Statutes. All condominium instruments, to include
the condominium plat, shall be submitted by the applicant to the Administrator for review
in accordance with Sec. 703.11, Wisconsin Statutes.

Review and action. The application for condominium instrument shall be reviewed in
accordance with Sec, 703.115, Wisconsin Statutes and applicable components of 38-12.
(3), (4), (5), and (6) of this Ordinance. The Administrator shall then take action and
approve or deny the application, in accordance with Sec. 703.115, Wisconsin Statutes,
within ten (10) business days of receipt of the application by the Administrator, and the
Administrator shall notify the applicant of same within the aforementioned time period. If
the applicant is not notified by the Administrator within the aforementioned time period,
the application shall be deemed approved by the Administrator.

Rock County Register of Deeds within twelve (12) months of the action of approval of the
application for condominium instrument by the Administrator and in accordance with
Sections 703.07 and 703.095, Wisconsin Statutes.

Land division. Ifa land division, as defined in Sec. 38-7. of this Ordinance, is a component
of a condominium instrument, the condominium instrument shall be subject to all
applicable provisions of the Ordinance.

Sec. 38-20. ROCK COUNTY BUILDING SITE PERMIT

(1)

Application submission requirements. An applicant shall submit an application for a Rock
County Building Site Permit (“Rock County BSP”) to the Administrator if a building or
accessory building is being proposed for construction or location on a lot adjacent to a
County road or within the Rock County Floodplain, Shoreland Overlay, or Airport Overlay
Zoning Districts, in accordance with Chapter 44 — Zoning, Code of Ordinances, Rock
County. Application information and forms are available at the office of the Administrator
and on the Rock County website. The application shall require an application form and fee,
and a Rock County building site plan. The Rock County building site plan shall identify all
of the following (if applicable): construction activities and products, approximate [ocation
and dimension of lot lines, building setback lines, building/accessory building, driveway,
and bounding streets, building/accessory building use, bounding streets name and type,
approximate location of Environmentally Sensitive Areas (“ESA™), cultural resources,
productive agricultural soils, and woodlands, and a building envelope not o include any
front, rear, or side yards, ESA, cultural resources, and required POWTS area and open space
in accordance with Sec. 38-16. (2) (a) of this Ordinance. '

(2) Administrator review. The Administrator shall review the application for a Rock County

BSP for compliance with this Ordinance. The review shall be undertaken in accordance
with Sec. 38-12. (3) of this Ordinance and completed by the Administrator within ten (0
business days of receipt of the application by the Administrator.

(3) Administrator action. After review, the Administrator shall take action and approve or deny

with findings the application for a Rock County BSP within ten (10) business days of receipt
of the application by the Administrator and shall notify the applicant of same within the
28
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aforementioned time period. If the applicant is not notified by the Administrator within the
aforementioned time period, the application shall be deemed approved by the Administrator,

(4) Approval and issuance. If the Administrator approves the application for a Rock County
BSP, a Rock County BSP shall be issued to the applicant within ten (10) business days of
receipt of an application by the Administrator. Said Rock County BSP shall contain the
Rock County building site plan, with all construction activities and products completed to
specifications identified therein within twelve (12) months of issuance of the Rock County
BSP to the applicant by the Administrator. Approval a.nd issuance of a Rock County BSP
shall be subject to the following counditions:

(a) Building and accessory building sites shall adhere to the front yard building setback line
in accordance with 38-16. (2) (g) of this Ordinance and any other applicable building
setback line;

(b) Building and accessory building sites, if on a lot located within the Rock County

Floodplain, Shoreland Overlay, or Airport Overlay Zoning Districts in accordance with

. Chapter 44 — Zoning, Code of Ordinances, Rock County, shall adhere to all
requirernents of said zoning districts;

{c) Erosion control measures are in place on the lot in accordance with a stormwater
management and erosion control plan;

(d) The Rock County Health Department has issued a sanitary permit for the lot or a
connection to a public sanitary sewer system has been approved for the lot;

(e} The Rock County Public Works Department or Town has issued a driveway/access
control permit for the lot;

(f) The lot has been reviewed and approved by the Committee and Administrator in
accordance with this Ordinance, or is otherwise permitted by law to be sold or used as a
building site, containing adequate size and dimension to meet all Rock County, Town,
State, and any other applicable standards and regulations;

(g) Building and accessory building sites, as identified on the Rock County building site
plan, less than ten (10) feet from the front yard building setback line on lots adjacent to a
County road, or less than ten (10) feet from the front, rear, or side yard building sethack
line on lots within the Rock County Floodplain or Shoreland Zoning Overlay Districts,
shall require a foundation survey provided by the applicant to the Administrator, The
foundation survey shall identify the lot lines, building setback lines, and building and/or
accessory building’s foundation or footings, and the distance from the lot lines to said
foundation or footings, and floodplain. The foundation survey shall be submitted to the
Administrator within thirty (30) days of construction of the foundation or footings. This
timeline may be extended in cases of extenuating circumstances at the discretion of the
Administrator and upon submittal of a written extension request from the applicant to
the Administrator.

(5) Completion. The applicant’s Rock County BSP obligations shall be fulfilled only if all of the
following conditions have been met Wlﬂ’lln twelve (12) months of issuance of the Rock
County BSP:

(a) Construction of the building and/or accessory building is substantially completed;

(b) All stormwater management and erosion control, landscaping, and final grading
activities over which Rock County has review authority, in accordance with this
Ordinance and any other applicable ordinances, statutes, regulations, and plans, are
completed;
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(6) Extension. If (5) (2) and (b) of this Sec. are not completed within twelve (12) months of
issuance of the Rock County BSP to the applicant by the Administrator, a Rock County BSP
extension shall be required if the applicant wishes to complete (5) (a) and (b). The applicant
shall request a Rock County BSP extension from the Administrator and the Administrator
shall issue said extension only if all of the following conditions have been met:

(a) Applicant requests the Rock County BSP extension prior to twelve (12) months from the
date the BSP was issued;

(b} Applicant provides to the Administrator reasonable information regarding the need for
the Rock County BSP extension, demonstrating that events leading to the extension
request are beyond the control of the applicant and that no material change in the Rock
County building site plan has or is reasonably expected to occur during the duration of
the extension; :

(c) The Committee reviews the information per (b) of this Sub-sec., finds the information
sufficient, and approves the Rock County BSP extension at a public meeting;

A Rock County BSP extension may not exceed twelve (12) months unless the Committee
approves an additional extension on a month-to-month basis for no longer than six (6)
months, at the request of the applicant.

ARTICLE VI. MEMORANDUMS OF AGREEMENT WITH TOWNS — LAND
DIVISION AND OTHER DEVELOPMENT ACTIVITY PROCEDURE
- AND REQUIREMENTS

Sec. 38-21. OVERVIEW

The Agency, at the direction and with the approval of the Committee, shall enter into
Memorandums of Agreement (“MOA”) with Towns to achieve the infent and purpose of this
Ordinance as stated in Sec. 38-3. herein. A MOA shall be entered into voluntarily by both the
Agency and the Town and shall be executed by the Town and the Committee. The MOA shall
stipulate the Agency administer and enforce standards and regulations for any or all of the
following land division, other development, or related activities:

(1) Adjacentland sale or transfer;
(2) Lot combination;
(3) Public improvement design, construction, and maintenance;

(4) Environmentally Sensitive Areas (“ESA”), cultural resources, productive agricultural soils,
and woodlands protection and preservation;

(5) Town Building Site Permit (“Town BSP”) issuance;

(6) Any other land division, other development, or related activity so desired by the Town and
the Agency, not to include stormwater management and erosion control activities which
shall remain subject to Article 1T — Stormwater Management and Article IIT— Construction
Site Erosion Control, Chapter 16 — Environment, Code of Ordinances, Rock County,

The Agency shall administer and enforce standards and regulations for land division, other

development, and related activities identified in (1) — (6) of this Sec. in accordance with Sections
38-22.,38-23,, 38-24., 38-25., and 38-26. of this Ordinance or as stipulated in a MOA.
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Sec.38-22. ADJACENT LAND SALE OR TRANSFER

(1) Application submission requirements.  An applicant shall submit an application for
preliminary adjacent land sale or transfer to the Administrator, Application information and
forms are available at the offices of the Town and Administrator and on the Town and Rock
County websites. The application shall require an application form and fee, and a
preliminary adjacent land sale or transfer CSM prepared and submitted in accordance with
this Ordinance and Sec. 236.34 Wisconsin Statutes. The CSM shall be required for the
purpose of verifying that additional lots are not thereby created and the lots resulting there
from are not reduced below the minimum size and dimension required by law. The
Administrator may waive the requirement for a CSM if all of the following conditions are
met:

(2) The new lot line has been staked by a land surveyor;

(b) A POS, containing a deed restriction, is filed with the applicable deed in the Rock
County Register of Deeds Office with said restriction permanently prohibiting the
grantee and all successors in interest from conveying the sold or transferred land
soparately from the adjacent lot owned by the grantee;

(c) The applicant provides to the Rock County Treasurer a POS approved by the
Administrator, along with the following text:
Rock County Treasurer,
1 hereby certify that the property taxes on the parent lot are current and have been paid
as ,20 .

Rock County Treasurer;

(2) Review and action. The application for preliminary adjacent land sale or transfer shall be
reviewed, with actions taken, in accordance with Sec. 38-12. (3), (4), (5), and (6) of this
Ordinance. The Administrator shall then take action and approve, or deny with findings, the
application. If the application is denied, the applicant shall be notified in accordance with
Sec. 38-12, (7) of this Ordinance, If the application is approved, a final adjacent land sale or
transfer POS or CSM shall be prepared and submitted by the applicant to the Administrator
in accordance with this Ordinance and Sec. 236.34 Wisconsin Statutes, if applicable. The
final adjacent land sale or transfer shall be reviewed, with actions taken, in accordance with
applicable components of Sec. 38-13. (2), (4}, and (5) of this Ordinance,

(3) Recordation. The final adjacent land sale or transfer CSM approved by the Administrator
shall be recorded by the applicant with the Rock County Register of Deeds within six (6)
months of Administrator approval, or a final adjacent land sale or transfer POS approved by
the Administrator shall be filed with the Rock County Surveyor within the aforementioned
time period. -

Sec. 38-23. LOT COMBINATION

(1) Application submission requirements.  An applicant shall submit an application for
preliminary lot combination to the Administrator, Application information and forms are
available at the offices of the Town and Administrator and on the Town and Rock County
websites. The application shall require an application form and fee, and a preliminary lot
combination CSM prepared and submitted in accordance with this Ordinance and Sec.
236.34 Wisconsin Statutes. The lots subject to combination shall be contiguous at more than
a corner and under identical ownership in accordance with Rock County Tax Records,
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(2) Review and action. The application for preliminary lot combination shall be reviewed, with
actions taken, in accordance with Sec. 38-12. (3), (4), (5), and (6) of this Ordinance. The
Administrator shall then take action and approve, or deny with findings, the application. If
the application is denied, the applicant shall be notified in accordance with Sec. 38-12. (7) of
this Ordinance. If the application is approved, a final lot combination CSM shall be prepared
and submitted by the applicant to the Administrator in accordance with this Ordinance and
Sec. 236.34 Wisconsin Statutes, if applicable, The final lot combination shall be reviewed,
with actions taken, in accordance with applicable components of Sec. 38-13. (2), (4), and (5)
of this Ordinance.

(3) Recordation. The lot combination final CSM shall be recorded by the applicant with the
Rock County Register of Deeds within six (6) months of the action of Administrator
approval and in accordance with Sec. 236.34 (2) Wisconsin Statutes.

Sec. 38-24, PUBLIC IMPROVEMENT DESIGN. CONSTRUCTION, AND MAINTENANCE

(1) Blocks. Block length shall not exceed one thousand five hundred (1,500) feet nor be less
than four hundred (400) feet, except as the Town deems necessary to secure the efficient use
of land or desired features of street layout. Block width shall be wide enough to allow two
tiers of lots of sufficient depth to provide an adequate building envelope on each lot. The

major street or when topography or size prevents two tiers. If a single tier block is approved
by the Town, an adequate area to screen and buffer differing land uses shall be provided and
vehicular access from an abutting major street prohibited.

A pedestrian way may be required by the Town near the center of a block, and entirely
across those blocks which exceed nine hundred (900) feet in length, to connect dead-end
streets or to provide access to parks, schools, shopping areas, or other similar facilities. Ifa
pedestrian way is required, a minimum ten (10) foot right-of-way shall be set aside with an
eight (8) foot pavement (or other cover type as approved by the Town) width, at a grade not
steeper than fifteen percent (15%), unless steps of adequate design are approved by the
Town. A note shall be placed on the Sub-division Plat stating by whom such pedestrian way
shall be maintained.

(2) Streets, All streets shall meet applicable jurisdictional construction standards and regulations.
All streets shall be designed to appropriately coordinate with and relate to existing land uses,
futare land uses as delineated in applicable comprehensive plans and official maps, the
natural landscape, street systems, dedicated rights-of-way, population densities, special
vehicular traffic generators such as commercial, business, and industrial districts,
institutional facilities, and other social gathering areas. In areas to be utilized predominately
for non-residential uses, streets shall be planned in coordination with building groupings, rail
facilities, alleys, and truck loading and maneuvering areas, and pedestrian ways and parking
areas shall be adequately provided and located so as to minimize conflict between varicus
types of traffic. Streets shall normally intersect, as nearly as possible, at right angles and
shall avoid a combination of steep grades and curves. Streets shall be arranged to provids
access to lots and building and aceessory building sites at or above street grade. Street
design in a major land division (sub-division} shall provide for the continuation of existing
streets in adjacent areas at the same or greater width as said existing streets, unless the Town
deems such continuation undesirable for reasons of topography or design.

All streets shall be public unless the Town, prior to approval of the application for
preliminary land division, agrees to the use of private streets. Private streets will be
considered by the Town only in those instances where an association or other legal entity is
established by covenant with capability and responsibility for maintenance of said streets,
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(a) Street width shall be as delineated in Figure III:

Figure IIT: Street Width

100 feet | 80 feet 66 feot
50 foot | 40 foet 33 fect

(b) Street gradient shall not exceed nine percent (9%), nor eleven percent (11%), with
approval of the Town, in arcas of extreme topography. Gradient shall not exceed one
point four percent (1.4%) for a minimum distance of fifty (50) feet from the
intersection of street centerlines, Streets may be constructed diagonally across contours
in areas of extreme topography and shall traverse the slope with minimum street grade,
driveway grade, and earth movement.

(c¢) Cul-de-sac use shall not be encouraged, and if utilized, cul-de-sacs shall not be longer
than six hundred (600) feet unless approved by the Town and shall terminate in a
circular open space having a diameter at the outside of the right-of-way of at least one
hundred forty (140) feet. Temporary cul-de-sacs may be permitted by the Town, to be
constructed to the lot line and provided with a temporary circular or "T" shaped turn-
around. ' :

(d) Frontage or access streets shall be required in those instances where a major land
division (sub-division) abuts or contains an existing or proposed arterial street on which
traffic volume and vehicular speeds warrant special safety precautions to ensure no lots
front arterial streets.

(e) A street approximately parallel to a rail line, expressway, freeway, or parkway right-of-
way shall be required if the land division adjoins such facility for a considerable
distance, with consideration given to the distance required for approach grades to future
grade separations.

(f) A clear vision triangle (“triangle™), in each quadrant of every public street or rail line
intersection, shall be maintained, bounded by the street centerlines and a line connecting
points on said centerlines at a specified distance from their point of intersection, in the
manner illustrated in Figure I'V as contained herein, with the exception that a triangle
shall be maintained for twenty five (25) feet from the right-of-way for any intersection
in a Sub-division Plat. The triangle shall be cleared of all vegetation less than six (6)
inches in diameter. Vegetation greater than six (6) inches in diameter may remain in the
triangle at the discretion of the Town. Any vegetation remaining in the triangle shall
require trimming up to eight (8) feet above the ground.

(g) Grading, base course, surface course, marking and signing, landscaping, and stormwater
management shall be in accordance with Article II — Stormwater Management, Chapter 16
— Environment, Code of Ordinances, Rock County and all other applicable Rock County
ordinances, with all costs related to these activities borne by the applicant. The applicant

shall come to terms with the Town on a method of financing fo assure surface course is

applied to the street. Surface course is to be applied approximately twelve (12) months
after the base course is constructed. Financing and timing for application of surface
course shall be a condition of approval of the application for preliminary land division,

(h) Bridges of primary benefit to the applicant shall be constructed at the expense of the
applicant without reimbursement from the Town. Cost sharing for construction of
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bridges not of primary benefit to the applicant can be fixed by special agreement
between the State, Rock County or Town and the applicant as a condition of approval of
the application for preliminary land division. Said costs shall be charged by Rock
County or Town to the applicant pro-rata as the acreage of the land developed so served.

Figure IV: Clear Vision Triangle

oy

L

Clear Vision Triangle Easement

> A=Arterial Street -~~~ Strest Centerfine
<> B=Collzctor Street wrmrr Edge of Roadway
<> C=lLocal Street —= Streeat Right of Way

(3) Town public improvement plan. All public improverents shall be designed, constructed, and
maintained by the applicant in accordance with (1) and (2) of this Sec. and 2 Town pubic
improvement plan. The Town public improvement plan shall be submitted by the applicant
to the Administrator in accordance with 38-13. (1) (b) of this Ordinance. The Administrator
shall review the plan and either approve the plan or provide the applicant with tequired
modifications. The plan shall contain all of the following:

(a) Elevation profiles of the centerline of all existing and proposed streets;

(b) Elevation profile of the centerline of all existing streets that intersect with a proposed
street, within six humdred (600) feet of said intersection;

(¢) Approximate radii of all curves, lengths of tangents, and central angles on all existing
streets;

(d) Cross-sections of all proposed streets at one hundred (100) foot stations superimposed
on existing topography (the Town may require cross-sections every fifty (50) fset in
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areas in excess of nine percent (9%) slope), and the location and cross-section of street
pavements including drainageway easements, right-of-ways, and street signs;

(e) Location, dimension, and invert elevations of existing and proposed sanitary sewers,
stormwater drainageways, drainage control facilities, and fire hydrants, identification of
connections to any existing or proposed utility, and the location and size of all water,
gas, or other underground utilities or structures; '

(D) Location, dimension, and name (if applicable) of all streets and improvements
designated for public dedication, and all necessary utilities;

(g) Any other special requirements deemed necessary by the Town to ensure the land
division is in compliance with the Town comprehensive plan, Rock County
Comprehensive Plan, or any similar successive and other relevant plan or document, and
any applicable construction standard and regulation;

(h) Notation of approval on the cover page as follows:

Landowner Date

Administrator ' ' Date

(4) Financial guarantee. A written financial guarantee in a sum sufficient to pay the cost of
construction of all public improvements shall be provided by the applicant to the Town, for
all improvements as stated in the Town public improvement plan not constructed at the time
of Administrator approval of the final land division, complying with all conditions of
approval of the application for preliminary land division and assuring the construction and
performance of all necessary improvements. Said financial guarantee shall take one of the
following forms: '

(a) An insurance contract from a bonding agency,

(b) An irrevocable letter of credit from a recognized financial institution;

(c) An escrow account in a recognized financial institution;

The monetary amount of said guarantee shall be limited to the cost of the current phase of
improvement construction, in accordance with Sec. 236.13 (2) (a), Wisconsin Statutes.

(5) Inspection. The Administrator shall provide for inspection of public improvements during
construction to ensure completion satisfactory to the Town. If the Administrator finds the
improvements have nof been constructed in accordance with the Town public improvement
plan, the applicant shall be responsible for taking corrective measures to ensure said
improvements are constructed to the satisfaction of the Administrator or Town and in
accordance with said plan.

(6) Maintenance. The applicant shall be required to maintain all public improvements and
services associated with ensuring the adequate performance of all said improvements until
acceptance of improvements by the applicable general or special purpose district, or
homeowners association, including but not limited to snow removal on streets. The
applicable special or general purpose district may on notice plow streets or affect emergency
repairs and charge same to applicant, Utility entities shall be responsible for accurate
replacement of all lot corners and monuments destroyed while installing utilities, within a
reasonable time period after installation.
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(7) Timeline. Public improvements shall be constructed by the applicant within twelve (12)

Sec, 38-25.

months of the action of Administrator approval of the final land division, in accordance with
Sec. 38-13. (5) of this Ordinance, Extensions to the aforementioned timeline may be applied
for by the applicant prior to expiration of said timeline and granted by the Town upon
{indings that delays are beyond the control of the applicant and that no material change in
standards or conditions of the final land division has occutred or is reasonably expected to
occur.

ENVIRONMENTALLY SENSITIVE AREAS, CULTURAL RESOURCES,
PRODUCTIVE AGRICULTURAL SOILS, AND WOODLANDS PROTECTION AND
PRESERVATION

Environmentally Sensitive Areas (“ESA”), cultural resources, productive agricultural soils
and woodlands (collectively “Resources™) shall be protected and preserved throughout the
land division and development process, and land division and development shall not occur in
a manner which significantly degrades or depletes any Resources, nor compromises their
function or integrity, in accordance with Sec. 38-9. (3) and (4) of this Ordinance, Town
comprehensive plans and zoning ordinances, Chapter 44 — Zoning, Code of Ordinances,
Rock County, the Rock County Comprehensive Plan, or any similar successive ordinances,
plans, or documents. Protection and preservation of Resources throughout the land division

_.and_development_process_shall be_ensured utilizing. any or.all of the.mechanisms identified--—- - — —.—.—..

in (1), (2), (3}, and (4) of this Sec.

(1) 'Town building site plan. Any lot subject to a land division, or on which a building or

accessory building is proposed for construction or location, shall require a Town building
site plan identifying all of the following (if applicable): construction activities and products,
approximate location and dimension of lot lines, building setback lines, building/accessory
building, driveway, and bounding streets, building/accessory building use, bounding strests
name and type, identification and approximate location of Environmentally Sensitive Areas
(“ESA”), culiural resources, productive agricultural soils, and woodlands, and a building
envelope not to include any front, rear, or side yards, ESA, cultural resources, and required
POWTS area and open space in accordance with Sec. 38-16. (2) (a) of this Ordinance. The
plan shall be required either as a condition of approval of an application for preliminary land
division, or at the time of Town building permit or Town Building Site Permit (“Town
BSP”) application, in accordance with Sec. 38-26, of this Ordinance.

Building setback lines as identified on a Town building site plan shall be in accordance with
the following:

(a) Front yard building setback lines from arterial and collector streets shall be one hundred
and fifteen (115) feet from the street centerline or seventy five (75) feet from the right-
of-way, whichever is greater, for all lots. Front yard building setback lines from local
streets shall be fifty (50) feet from the right-of~way for those lots without access to a
connection to a public sanitary sewer system and twenty five (25) feet from the right-of-
way for those lots with access to a connection to said system.,

(b) Rear yard building setback lines shall be twenty five (25) feet from the rear lot line on
all lots not abutting a surface water feature. Rear yard building setback lines on all lots
abutting a surface water feature shall be seventy five (75) feet from the ordinary median
high-water mark of said feature.

(c) Side yard building setback lines shall be fifteen (15) feet from the side lot line on lots
without access to a connection to a public sanitary sewer system and eight (8) feet from
the side lot line, with a minimum of twenty (20) feet between buildings, on lots with
access to a conmrection to said system.,
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(d) Building setback lines less than those stated in (a), (b), and (¢) of this Sec. may be
permitted by the Town in cases of unusual topography or landscape conditions, existing
patterns of lesser building setback lines on nearby properties, varying alignment of
streets, or in accordance with Town zoning ordinances.

(¢) Building setback lines, as stated in (b), (c), and (d) of this Sec. shall apply to all flag lots,
applied exclusively on the “flag” of the lot. Front yard building setback lines shall apply
to flag lots in the following manner. Front yard building setback lines from arterial and
collector streets shall be one hundred and fifteen (115) feet from the street centerline or
seventy five (75) feet from the right-of-way, whichever is greater, and twenty-five (25)
feet from the front lot line of the “flag”, for all flag lots. Front yard building setback
lines from local streets shall be fifty (50) feet from the right-of-way and twenty five (25)
from the front lot line of the “flag™ for flag lots without access to a connection to a
public sanitary sewer system, and {wenty five (25) feet from the right-of-way and twenty
five (25) feet from the front lot line of the “flag™ for flag lots with access to a connection
to said system.

(2} Note on final land division or deed restriction. Any lot subject to a land division, or on

3)

which a building or accessory building is proposed for construction or location, thirty five
(35) acres or smaller and containing specified Resources, shall require either a note on the
final land division POS, CSM, or Sub-division Plat, or a deed restriction, identifying
specified Resources and prohibiting building and accessory building sites, and earth-
disturbing activity that would significantly degrade or deplete or compromise the function or
integrity of said Resources as identified therein. The note shall be required as a condition of
approval of an application for preliminary land division, or the deed restriction shall be filed
with the applicable deed in the Rock County Register of Deeds Office with said restriction
required at the time of Town building permit or Town BSP issuance, in accordance with
Sec. 38-26. of this Ordinance.

Conservation easement. Any lot subject to a land division, or on which a building or
accessory building is proposed for construction or location, thirty five (35) acres or smaller
and containing specified Resources, shall require a conservation easement. The
conservation easement shall be required either as a condition of approval of an application
for preliminary land division, or at the time of Town building permit or Town BSP issuance,
in accordance with Sec. 38-26. of this Ordinance, and shall be recorded with the Rock
County Register of Deeds. Said easement shall:

(a) Identify the land area subject to the easement and prohibit building and accessory
building sites, and earth-disturbing activity detrimental to the intent and purpose of the
easement, in/on any specified Resources as identified therein;

(b) Designate the owner of the lot subject to the easement as grantor therein and either Rock
County, the Town, or some combination thereof, as grantee therein;

(c) Contain any additional information deemed appropriate by the Town, Agency, or Rock
County Corporation Counsel;

(4) Utilization or modification of Sec. 38-25 (1) (2) (3) of this Ordinance in a MOA. Any

provision of Sec. 38-25. (1) (2) or (3) of this Ordinance may be uiilized in conjunciion with
any other provision of said Sec. in a MOA, and any of said provisions may be modified in
any manner so as to ensure protection and preserva’uon of Resources throughout the land
division and development process.
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TOWN BUILDING SITE PERMIT

Application submission requirements. A Town Building Site Permit (“Town BSP”) shall be
required if a building or accessory building is proposed for construction or location on a lot.
Application information and forms are available at the offices of the Town and
Administrator, and on the Town and Rock County websites. The application shall require an
application form and fee and a Town Building Site Plan prepared in accordance w1th Sec.
38-25. (1) of this Ordinance.

Administrator review. The Administrator shall review an application for a Town BSP for-

compliance with this Ordinance. The review shall be undertaken in accordance with Sec.
38-12. (3) of this Ordinance and completed by the Administrator within ten {10) business
days of receipt of the application by the Administrator.

Administrator action. After review, the Administrator shall take action and approve or deny
with findings the application for a Town BSP within ten (10) business days of receipt of the
application by the Administrator and shall notify the applicant of same within the
aforementioned time period. If the applicant is not notified by the Administrator within the
aforementioned time period, the application shall be deemed approved by the Administrator,

Approval and issuance. If the Administrator approves the application for a Town BSP,a

“Town BSP shall be issued to the applicant within ten (10) business days of receipt of an
application by the Administrator. Said Town BSP shall contain the Town building site plan

" in accordance with Sec. 38-25. (1) of this Ordinance, with all construction activities and

products to be completed to specifications contained therein within twelve (12) months of
issuance of the Town BSP to the applicant by the Administrator. Approval and issnance of a
Town BSP shall be subject to the following conditions:

{a) Building, accessory building, and earth-disturbing activity sites as identified in the Town
building site plan shall not be infon any specified Resources and either a deed restriction
in accordance with 38-25. (2) of this Ordinance, or a conservation easement in
accordance with 38-25. (3) of this Ordinance, shall be placed on the lot;

(b) Erosion control measures are in place on the lot in accordance with a stormwater
management and erosion control plan;

(¢) The Rock County Health Department has issued a sanitary permit for the lot or a
connection to a public sanitary sewer system has been approved for the lot;

{(d) The Rock County Public Works Department or applicable Town has issued a
driveway/access control permit for the lot;

(e) The Iot has been reviewed and approved by the Town and Administrator in accordance
with this Ordinance, or is otherwise permitted by law to be sold or used as a building
site and containing adequate size and dimension to meet all Rock County, Town, State,
and any other applicable standards and regulations;

(f) Building and accessory building sites, as identified in the Town building site plan, less
than ten (10) feet from any building setback line, in-accordance with Sec. 38-25. (2) (a),
(b), (c), {d), and (e) of this Ordinance, shall require a foundation survey, provided by the
applicant to the Administrator. The foundation survey shall identify lot lines, building
setback lines, and a building and/or accessory building’s existing foundation or footings,
and the distance from the lot lines to said foundation or footings, and floodplain. The

foundation survey shall be submitted to the Administrator within thirty (30) days of

construction of the foundation or footings. This aforementioned timeline may be
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extended in cases of extenuating circumstances at the discretion of the Administrator
and upon submittal of a written extension request from the applicant to the
Administrator;

(5) Completion. The applicant’s Town BSP obligations( shall be fulfilled only if all of the
following conditions have been met within twelve (12) months of issuance of the Town
BSP:

(a) Construction-of the building and/or accessory building is substantially completed;

(b) All stormwater management, erosion control, landscaping, and final grading activities
over which the Town and Rock County have review authority, in accordance with any
applicable ordinances, statutes, regulations, and plans, are completed;

(6) Extension. If (5) (a) and (b) of this Sec. are not completed within twelve (12) months of
issuance of the Town BSP to the applicant by the Administrator, a Town BSP extension
shall be required if the applicant wishes to complete (5) (a) and (b). The applicant shall
request a Town BSP extension from the Town and the Town shall issue said extension only
if all of the following conditions have been met:

{(a) Applicant requests the Town BSP extension prior to twelve (12) months from the date
the Town BSP was issued,

(b) Applicant provides to the Town reasonable information regarding the need for the Town
BSP extension, demonstrating that events leading to the extension request are beyond
the control of the applicant and that no material change in the Town building site plan
has or is reasonably expected to occur during the duration of the extension;

(¢} The Town reviews the information per (b) of this Sub-sec., finds the information
sufficient, and approves the Town BSP extension at a public meeting,

A Town BSP extension may not exceed twelve (12) months, unless the Town approves an
additional extension on a month-to-month basis, at the request of the applicant.

Article VII. ADMINISTRATION AND ENFORCEMENT

Sec. 38-27. ROCK COUNTY PLANNING AND DEVELOPMENT COMMITTEE AND
ADMINISTRATOR

The Rock County Board of Supervisors, in accordance with Sec. 59.69 (2), Wisconsin Statutes,
delegates the authority to administer and enforce this Ordinance to the Rock County Planning and
Development Committee (“Committee”). In administering and enforcing this Ordinance, the
Comimittee shall have the following powers and responsibilities without limitation by reason of
enumeration:

(1) Require submission of a complete and accurate application for preliminary land division and
final land division, and any additional information necessary to make a reasonable evaluation
of said application and final land division;

¥

(2) Attach conditions of approval on an application for preliminary land division for
improvements, development design, public dedication and reservation, and use restrictions,
and inspect land division and improvements;

(3) Approve, approve with conditions, or deny with findings applications for preliminary land
division and final land divisions;
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(4) Require submission of a complete and accurate application for condominium instrument and
Rock County BSP, and any additional information necessary to make a reasonable evaluation
of said applications;

(5) Approve or deny with findings applications for condominium instruments and Rock County
BSP;

{6) Maintain records of land division and other development activity approvals, conditions of
approval, denials with findings, inspections, and all other official actions;

(7) Execute MOA’s with Towns for Agency admrinistration of standards and regulations for land
division, other development, and related activities as stipulated in said MOA’s;

(8) Ensure that all land divisions or other development activity, including any activity stipulated
in a MOA, maintain and advance the intent and purpose of this Ordinance as stated in Sec.
38-03. herein;

(9) Delegate the responsibilities of administration and enforcement of this Ordinance to the
Administrator; ‘

Sec. 38-28. ROCK COUNTY BOARD OF ADJUSTMENT AND VARIANCE AND APPEAT

"~ The-Rock-County Board-of-Supervisors, in-accordance with-Sec. -59:694;-Wisconsin ~Statutes, ~— =~ —~——

delegates the authority to hear and render action on any variance to or appeal of any provision of
this Ordinance by any individual or party aggrieved by administration and enforcement thereof, to
the Rock County Board of Adjustment (“Board™).

(1) Applcation for variance or appeal. Any individual or party aggrieved by administration and
enforcement of this Ordinance may submit an application for a variance or appeal to the
Board within thirty (30) days of the Committee and/or Administrator action causing the
grievance.

(2) Board action. The Board shall take action on the application for variance or appeal at a
public hearing, in accordance with Sec. 59.694, Wisconsin Statutes. The Board may approve
an application if all findings have been made by the Board in accordance with Sec, 14.09. (4)
of the Rock County Board of Adjustment Rules and Procedures.

(3) Approval conditions. In approving an application for variance or appeal, the Board may
require conditions which will, in its judgment, substantially secure the intent and purpose of
this Ordinance, as stated in Sec. 38-03. herein.

Sec. 38-29. VIOLATIONS AND PENALTIES

(1) Liable parties. Landowners or property owners, occupiers of land or premises, and agents of
owners or oceupiers, including but not limited to, building contractors, surveyors, engineers,
architects, planners, plumbers, installers, soil technicians, road builders, grading and
excavating contractors and their agents, lending institutions and their agents, and insurers and
their agents, are responsible for compliance with this Ordinance which bear upon their area of
competency and responsibility.

(2) Violations. All of the following shall be a violation of this Ordinance and any individual or
party who violates this Ordinance or aids or abets in any of the following shall be liable 1o
prosecution or remedial actions:

(a) Undertaking a land division or other development activity, including any activity
stipulated in a MOA, not in compliance with this Ordinance or any other applicable
ordinance, rule, regulation, standard, statute, or other provision of law, or with any
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condition placed upon an approval, variance, or appeal granted in due course under this
Ordinance;

(b) Undertaking a land division or an offer or contract to convey a land division or any lot
within a land division without first having the land division reviewed by the Committee
and Administrator, approved by the Committee and/or Administrator, and recorded with
the Rock County Register of Deeds or filed with the Rock County Surveyor, except that
an offer or contract to convey may be made or entered into if said offer or contract states
on its face that it is contingent upon Committee and Administrator approval of all land
divisions necessary to effect the transaction and that the offer or contract shall be void if
such approval is not granted;

(c) Recordation of a CSM or Sub-division or Condominium Plat with the Rock County

 Register of Deeds without having said CSM or plats reviewed by the Committee and/or
Administrator, and approved by the Commtittee and/or Administrator, or filing of a POS,
subject to this Ordinance, with the Rock County Surveyor without havmg said POS
reviewed and approved by the Administrator;

(d) Failure, by the landowner, to place monuments or construct land division improvements
as prescribed in the POS, CSM, or Sub-division or Condominium Pilat as approved by the
Committee and/or Administrator;

(3) Notification of violation. The Administrator is responsible for inspecting and investigating
compliance of land divisions or other development activity, including any activity stipulated
in a MOA, with this Ordinance. If, upon such inspection or investigation, the Administrator
becomes aware of a condition which he or she concludes is or is likely to become a violation
as defined in (2) of this Sec. the Administrator shall immediately provide notification of
violation to the individual or party to the situation deemed to be responsible and potentially
liable of the detected violation. Such notification shall consist of a written enforcement
demand to said individual or party that the condition that is alleged to constitute the present
or potential violation be halted, prevented from occurring, or remedied.

(4) Complaint and demand for prosecution. If a written enforcement demand is issued to the
responsible individual or party, in accordance with (3) of this Sec., and is not complied with
by said individual or party, and unless an administrative appeal has commenced and a stay
order has been issued by the Rock County Circuit Court, the Rock County Corporation
Council shall forthwith issue to the individual or party a complaint and demand for
prosecution. Such complaint and demand shall consist of a written enforcement statement
that a complaint on the condition and demand for prosecution has been or will be transmitted
to the Rock County District Attorney’s Office, enforcement officials, and State agencies.

(5) Injunction. If a written enforcement statement is issued to the responsible individual or party
in accordance with (4) of this Sec., and is not complied with by said individual or party, an
injunction restraining the individual or party from continuance of the violating condition shall
be requested by the Rock County Corporation Council or the Rock County District
Attorney’s Office from the Rock County Circuit Court.

(6) Citation. The Administrator is authorized to issue an Ordinance citation, in accordance with
Article VII - Citations, Chapter 2 - Administration, Code of Ordinances, Rock County, to any
individual or party engaging in activities that are in violation of this Ordinance, in accordance
with (2) of this Sec. Each day of violation, and each Ordinance section violated, shall be
considered a separate offense and subject to additional enforcement action, including but not
limited to, the issuance of additional Ordinance citations. Issuing a citation shall not release
the individual or party from full compliance with this Ordinance nor from prosecution for
Ordinance violation.
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(7) Conviction: Any individual or party who violates this Ordinance shall, upon conviction,
thereof forfeit those amounts as established by reference in Rock County Resolution 08-8A-
054 and any subsequent amendments thereto. :

Sec. 38-30. FEES

(1) Fees for land division and other development activity, including any activity stipulated in a
Memorandum of Agreement (“MOA”), are determined by the Rock County Board of
Supervisors to ensure adequate resources to administer and enforce this Ordinance and shall

- be paid in full by the applicant to the Agency. The effective land division and other
development activity fee schedule is available at the office of the Administrator and on the
Rock County website. The following activities shall be subject to fees:

(a) Review of application for preliminary land division;
(b} Review of final land division;
(¢) Review of applications for condominium instruments and Rock County BSP;

{(d) Review of application for variance to and appeal of this Ordinance;

(e) Review of application for_adjoiniyg_l_angl sale or transfer and lot combination, public

improvement design, construction, and maintenance, Environmentally Sensitive Areas
(“ESA™), cultural resources, productive agricultural soils, and woodlands protection and
preservation, and Town BSP issuance and extension, if said activities are identified in an

MOA;

(f) Any other land division and other development activity, as agreed upon by the Agency
and the Town and identified in a MOA;
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APPOINTMENT TO THE CITY OF JANESVILLE JOINT REVIEW BOARD
FOR TAX INCREMENTAL FINANCING DISTRICT NO. 25

POSITION:

AUTHORITY:

TERM:

PER DIEM:

CONFIRMATION:

NEW APPOINTMENT:

EFFECTIVE DATE:

Member of TIF District No, 25

Wis. Stats. 66.1105(4)

VIndeﬁnite

- Yes, Per Board Rule IV.J.

Yes, by County Board of Supervisors

Jane Thompson
4223 Huntinghorne Drive
Janesville, WI 53546

November 17, 2011

8.A"




[
(.\DNAO\‘DOD"JG}U‘IL@N-A

RESOLUTION NO,_11+11¢-500

AGENDA NO._8.B.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Finance Committee

INITIATED BY

Finance Committee

SUBMITTED BY

Lori Pope
DRAFTED BY

November 10, 2011
DATE DRAFTED

CONFIRMATION OF APPOINTMENT OF
FINANCE DIRECTOXR

WHEREAS, the position of Finance Director will be vacant effective January 7, 2012; and,
WHEREAS, the County has conducted a recruitment effort to fill the job of Finance Director; and,

WHEREAS, the candidates were screened with the most qualified being interviewed; and,

WHEREAS, the County Administrator has appointed Sherry L. Oja, who has been recommended by the

_Finance Committee. ____ . . .. ... . . o et i D i e e

NOW THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this

day of » 2011, confirms the appoiniment of Sherry L. Oja, as Finance Director in
accordance with the attached conditions of employment and euters into the attached Employment Services
Agreement,

Respectfully Submitted,
FINANCE COMMITTEE

/s/Mary Mavhinney
Mary Mawhinney, Chair

/s/8andra Eraft
Sandra Kraft

[/a/Mary Beaver

Mary Beaver

Absent
David Diestler

/s/J. Russell Podzilni
J. Russell Podzilni

806-0T1-11
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CONFIRMATION OF AFPOINTMENT OF
FINANCE DIRECTOR

PAGE2

FISCAL NOTE:

There are sufficient funds in the Finance Director’s Budget.

LEGAL NOTE:

This action is authorized pursuant to see. 59.18(2)(b) and 59.22(2){a), Wis. Stats.
-

effrey S. Kuglitsch
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended,

Craig Kntilson
County Administrator




“This.offer is.contingent upon County Board approval and is based on the following conditions:
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ROCK COUNTY, WISCONSIN County Administrator

51 South Main Sireet

Janesville, WI 53545
(608)757-5510

Fax (608)757-3511

November 10, 2011

Ms. Sherry L. Oja
3112 Windsor Lane
Janesville, W1 53546

Dear Sherry:

This will confirm my verbal offer to you of the position of Finance Director with Rock County.

. Date of Employment: January 7, 2012

. Fringe Benefits: All benefits granted employees covered by the Unilateral Pay Plan in
accordance with the Rock County Personnel Ordinance and as modified by your
Employment Services Agreement.

After our conversation on November 9, 2011, we are prepared to offer you Step 2, Pay Range 38,
$44.75 per hour (893,438.00 annuaily). These rates are as of December 31, 2011.

There is a bill that has been passed by the Legislature and signed by the Governor. This means you
will be responsible for a pre-tax contribution to the Wisconsin Retirement Program, At the present
time, this is 5.8% and has the potential for adjustment. If you have any questions on this matter,
please contract me.

I would appreciate receiving a written acceptance of the above conditions at your earliest
convenience. I hope you enjoy your employment with Rock County.

Sincerely,

County Administrator

Ce: David J. O’ Connell, Human Resources Director
Personnel File
Payroll
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COUNTY OF ROCK, WISCONSIN

Employment Services Agreement

THIS AGREEMENT, made and entered into by and between the County of Rock (herginafter
referred to as "EMPLOYER") and Sherry L. Oja (hereinafter, "EMPLOYEE"), :

WITNESSETH:

WHEREAS EMPLOYER whose address is c/lo County Administrater, 51 South Main Street,
Janesville, WI 53545, desires to obtain the services of EMPLOYEE to serve as Rock County Finance
Director;

WHEREAS EMPLOYEE, whose current address is 3112 Windsor Lane, Janesville, WI 53546, is
able and willing to serve as Rock County Finance Director;

NOW, THEREFORE, in consideration of the promises and the mutual covenants of the parties
hereinafter set forth, the receipt and sufficiency of which is acknowledged by each party for itself,
EMPLOYER and EMPLOYEE do agree as follows:

1. CONDITIONS OF EMPLOYMENT,; GENERAL PROVISIONS. Employment of EMPLOYEE
is subject fo the general supervision and shall be conducted pursuant to the orders, advice and
direction of the County Administrator and be governed by the terms and conditions of Chapter 18 of
the Rock Couniy Ordinance, except as to the terms and conditions that are herein modified.
Employment is further subject to EMPLOYEE's compliance ‘with and implementation of pclicies
established from time to time by EMPLOYER in the exercise of its lawful authority. EMPLOYEE
shall perform such other duties as are customarily performed by one holding the same or similar
pogitions in other governmental organizations or businesses which provide similar services.
EMPLOYER reserves to the County Administrator the right to require EMPLOYEE to render such
other and unrelated services and duties as may be assigned from time tc time by the County
Administrator,

2, DUTIES OF EMPLOYEE; GENERAL PROVISIONS. EMPLOYEE agrees tc perform
tawfully, faithfully, industriously, competently, dutifully and to the best of EMPLOYEE's abiiity, all of
the duties that may be required of EMPLOYEE pursuant to the express or implied terms of this
agreement, to the level of satisfaction that the County Administrator may reasonably require.

3. DUTIES OF EMPLOYEE; JOB DESCRIPTION. The duties of EMPLOYEE shall include but
not be limited to those expressly stated or implied in the job description for the position, as may be
revised from time to time by EMPLOYER as circumstances change, and as set forth in applicable
state statutes. This paragraph is further subject to the right of assignment reserved to the County
Administratar, as set forth in paragraph 1 hereof.

4. DUTIES OF EMPLOYEE; CFFICIAL ACTS OF COUNTY BOARD. The duties of
EMPLOYEE shall also include but not be limited to those expressly stated or implied in the
ordinances, resolutions or motions of EMPLOYER's county board or any of its committees acting
within the scope of their lawful authority.

5. DUTIES OF EMPLOYEE; DIRECTIVES OF COUNTY ADMINISTRATOR. The duties of
EMPLOYEE shall also include but not be limited to those expressly stated or impiied in orders,
directives, or rules of the County Administrator.
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6. TERM OF AGREEMENT. The term of this agreement shall be a period of 2 years,
commencing at 12:01 a.m., Saturday, January 7, 2012, and expiring as of Midnight, January 6, 2014,
unless earlier terminated under othar provisicns of this agreement or by operation of law.

7. NONRENEWAL OF AGREEMENT. At its expiration this agreement shall not be considered
renewed unless extended in writing by mutual agreement of the parties. If it is the County
Administrator's intention not to renew this agreement, the County Administrator will attempt to give
EMPLOYEE three (3) months advance written notice of the intent not to renew this agreement,
provided, however, that failure to give such notice shall create no obligation on EMPLOYER to
continue EMPLOYEE's employment beyond the expiration date of this agreement. The County
Administrator may extend EMPLOYEE's employment on a month-to-month basis for a period not to
exceed 3 months, pending renewal of this agresment.

8. EMPLOYEE'S RESPONSIBILITIES; ETHICAL CONSIDERATIONS. EMPLOYEE shall at
all times observe and comply with all ethical chligations imposed or required by constitution, statute,
ordinance or other provision of law and shall at all times conduct EMPLOYEF's personal affairs in
such a manner as to avoid & conflict of interest or appearance of conflict and in accordance with the
duties and responsibilities of public officials. During normal work hours EMPLOYEE shall at all times
devote all of EMPLOYEE's time, attention, knowledge and skills solely to the interests of the
EMPLOYER, and EMPLOYEE shall never use EMPLOYEE's position or confidential information

gained in such work position for EMPLOYEE's personai gain, either directly orindivectly.

9. EMPLOYEE'S RESPONSIBILITIES; CONFIDENTIAL INFORMATION. EMPLOYEE shall
not at any time or in any manner, either during the term of this agreement or thereafter, either directly
or indirectly divulge, disclose or communicate to any person any confidential information gained in
the performance of EMPLOYEE's duties except as otherwise required or compelled by law.

10. EMPLOYEE'S RESPONSIBILITIES; EXCLUSIVE EMPLOYMENT. EMPLOYEE agrees to
remain in the exclusive employ of EMPLOYER throughout the term of this agreement. The term
"exclusive employ" shall not be construed to prohibit occasional teaching, writing or consulting which
is performed on EMPLOYEE's time off and which does not affect EMPLOYEE's job performance,
subject to prior appraval of the County Administrator.

11, HOURS OF WORK. The usual and customary hours of business of EMPLOYER are from
8:00 a.m. to 5:00 p.m., Monday through Friday, however, as a managerial employee, EMPLOYEE
shall have as a condition of employment a job to perform and shall work such hours as are
necessary to accomplish the tasks assigned to EMPLOYEE.

12. EVALUATION AND GOALS. At least annually, the County Administrator or his or her
designee shall meet with EMPLOYEE to discuss job performance and to define goals and objectives
for both EMPLOYEE and EMPLOYER.

13. EMPLOYEE'S DUTIES; LIMITED CONTRACTING AUTHORITY. EMPLOYEE shall not
have the right to make contracts or commitments for or on behalf of EMPLOYER except as expressly
authorized in advance by statute, ordinance, or express written consent of EMPLOYER.

14. COMPENSATION OF EMPLOYEE; BASE COMPENSATION. EMPLOYER shall pay
EMPLOYEE, and EMPLOYEE shall accept from EMPLOYER in payment for EMPLOYEE's services,
direct compensation at a rate provided for in the Unilateral Pay Plan for the position occupied by the
EMPLOYEE. '

15. COMPENSATION OF EMPLOYEE; COMPENSATION FOR EXPENSES. EMPLOYER
shall reimburse EMPLOYEE for all necessary expenses incurred in the service of EMPLOYER, in
accordance with Rock County ordinances and regulations on reimbursement of expenses, provided
that EMPLOYEE complies with all applicable provisions of law and Rock County ordinances and
procedures prior to incurring or claiming reimbursement for such expenses. It is expressly
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understood that prior approval of the County Administrator is required for attendance at conferences
held outside of Wisconsin and that attendance is further subject to the rules, regulations and
ordinances applicable to managerial employees employed by the EMPLOYER.

16. COMPENSATION OF EMPLOYEE; FRINGE BENEFITS. Except as otherwise set forth in
this agreement, and in additien to the monetary compensation set forth above EMPLOYEE shall
receive fringe benefits as are enumerated from time fo time in resolutions and general ordinances of
EMPLOYER, on the same terms as these are made available o non-represented managerial and
professional employees of EMPLOYER.

17. VACATION. EMPLOYEE shall receive vacation pursuant to the Rock County Personnel
Ordinance. Carry-over of unusad vacation shall be allowed under such conditions as are contained
in the Rock County Personnel Ordinance.

18. COMPENSATION OF EMPLOYEE; TREATMENT OF DIRECT COMPENSATION FOR
TAX PURPOSES. The direct financial compensation paid EMPLOYEE under this Agreement shalll
be treated as wages for federal and state tax purposes and for purposes of allowing EMPLOYEE to
parficipate in the Wisconsin retirement system. EMPLOYEE recognizes that EMPLOYER will
withhold taxes, Social Security and the fike from direct compensation. EMPLOYEE shall be allowed
to participate in EMPLOYER's deferred compensation program(s} and Section 125 Flexible
Spending Account, at EMPLOYEE's option and to the extent permitted by law.

19. TERMINATION OF AGREEMENT BY EMPLOYEE; NOTICE REQUIRED FOR
RESIGNATION. This agreement may be terminated by EMPLOYEE on 30-days' writian notice to
the County Administrator. Any such notice, once accepted by the County Administrator, may not be
withdrawn or rescinded. The fact that the County Administrator has asked EMPLOYEE for
EMPLOYEE's resignation shall not invalidate any such resignation once tendered to, and accepted
by, the County Administrator. Accrued hut unused vacation and holiday time shall be paid out to
EMPLOYEE upon resignation, provided sufficient notice as required above is received.

20. TERMINATION OF AGREEMENT BY EMPLOYER; EMPLOYER'S RIGHT TO
TERMINATE AT WILL. This agreement may be terminated, or any obligation of EMPLOYER under
this agreement may be suspended, by the County Administrator at any time during its term, in the
sole discretion of the County Administrator. EMPLOYEE shall be deemed to be an at-will employee
of EMPLOYER who shall have no remedy or recourse in the event of disciplinary action, up to and
including discharge.

21. TERMINATION OF AGREEMENT BY EMPLOYER; DISCIPLINARY ACTION;
PROCEDURE FOR DISCIPLINARY ACTION. All disciplinary action shall originate from the County
Administrator and be accomplished by the County Administrator.

22, EMPLOYER TO INDEMNIFY AND DEFEND EMPLOYEE FOR OFFICIAL ACTS.
EMPLOYER shall indemnify, defend and hold harmless EMPLOYEE, in accordance with -the
requirements of s. 895.48, Wis, Stats. EMPLOYER reserves the right to compromise or ssttle any
such litigation in any fashion deemed advantageous to EMPLOYER, regardless of whether
EMPLOYEE consents thereto.

23. CONSTRUCTION OF AGREEMENT; NO ASSIGNMENT. EMPLOYEE shall not assign or

8.8.(8)

transfer any interest or obligation in this Agreement, whether by assignment or novation. It is .

expressly understood EMPLOYER will not consent to any assignment of EMPLOYEE's duties and
ohligaticons.

24. CONSTRUCTION OF AGREEMENT; SEVERABILITY. All parts of this agreement are
severable from all other parts and invalidity of any part shall not operaie to invalidate any other part.

-
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25. GONSTRUCTION OF AGREEMENT, WISCONSIN LAW CONTROLS. It is expressly
understood and agreed that in the event of any dispute between the parties, arising under this
agreement, Wisconsin law shall control to the extent that it is not superseded by any applicable
federal law.

26. CONSTRUCTION OF AGREEMENT; ENTIRE AGREEMENT. This Agreement constitutes
the entire agreement of the parties and supersedes any and all negotiations of the parties relating to
the subject matter hereof. Any prior employment agreement between the parties, together with any
extension or renewal of such agreement, is likewise terminated and superseded by this Agreement,
All of EMPLOYEE's rights, of any nature whatsoever, arising from, by or under any prior employment
agreement between the parties are hereby compromised in their entirety.

IN WITNESS WHEREOF, EMPLOYER and EMPLOYEE have executed this agreement
effective as of the day and date by which EMPLOYER's authorized representative and EMPLOYEE
have affixed their respective signatures, as indicated below.

FOR EMPLOYER:

Date:
Craig Knutson, Rock County Administrator
BY EMPLOYEE:
Date:
Skerry L. Oja, Employee
WITNESS:
Date:

8.8.(7)
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RESOLUTION No, _11-11C-501 AGENDA NO. 12.A.1.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Shirley Connors Shitley Klipstein
INITIATED BY DRAFTED BY
Public Safety & Justice October 21,2011
Committee ' DATE DRAFTED
SUBMITTED BY

Amending Local Emergency Planning Committee Budget to Accept Additional EPCRA Planning
Grant Funds

WHEREAS, Rock County Emergency Management budgeted $39,284 in its LEPC Grant Program for
the period October 1, 2011 to September 30, 2012; and,

' WHEREAS, the State has increased the amount available under that Program to $39,353, which
represents an increase of $69 in the total allocation for the 2012 EPCRA Planning Grant; and,

WHEREAS, the increased State Ajd will be used to offset the cost of supporting LEPC activities in
Federal Fiscal Year 2012,

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
this day of 2011, does approve and authorize the increase of $69 in State Aid and
amends the 2011 Local Emergency Planning Commiitee Budget as follows:

Budget at Increase Amended

Account/Description 10/1/2011 (Decrease) Budget
Source of Funds
26-2562-0000-42200/ $39,284 569 $39,353
State Aid
Use of Funds
26-2562-0000-68000/ 9,323 69 9,392
Cost Allocation
Respectfully Submitted
PUBLIC SAFETY& JUSTICE COMMITTEE EINANCE COMMITTEE ENDORSEMENT

V/( AP MJ-\:«_J Reviewed and approved on a vote of
Ivan Collins, Chair D0

Sty Wiodon 324

Larry Wiedenfeld, Vice Chair

%ﬂmk\mm;\&

Mary Mav)hinney, Chair

Mary Beaver

s 22
ﬁenry Brill |

bvase Knodson

Brian Knudson

T06-DT1T-11

L]




12.4.1.(2)
Amending Local Emergency Planning Committee Budget to Accept Additional EPCRA Planning
Grant Funds
Page 2

LEGAL NOTE:

The County Board 1s authorized to accept grant funds pursuant to sec. 59.52(19),
Wis. Stats. As an amendment to the adopted 2011 County Budget, this Resolutiom
requires a 2/3 vote of the entire membership of the County Board pursuant to

. 65.90(5)(a), Wis. Stats.

i %55 s
5. Rugliteth

rporation Counsel

FISCAL KOTE:

This resclution gmends Emergency Management's 2011-2012 LEPC Grant by an additional
$6@ In State Aid. No County matching funds are required.

ADMINISTRATIVE NOTE:

Recommended.

Crai rtson
County Administrator




EXECUTIVE SUMMARY

Rock County Local Emergency Planning Committee (LEPC) received an increase from
Wisconsin Emergency Management for the 2012 EPCRA Planning Grant. The LEPC
portion of the Emergency Management office works on a federal fiscal year that overlaps
two calendar years. Thus, twenty-five percent covers the 2011 allocation and seventy-five
percent covers the 2012 allocation.

The new fiscal year that this program covers starts October 2011 and runs through
September 2012,

12.4.3.(3)
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RESOLUTION NO. _11-11¢-502 AGENDANO._12.A.2.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Sheriff Robert D. Spoden Diane Michaelis
INITIATED BY DRAFTED BY
Public Safety and Justice October 26, 2011
Committee DATE DRAFTED
SUBMITTED BY

Amending the Sheriff’s Office Budget for Snowmobile Purchase

WHERFEAS, the Rock County Sheriff's Office has partnered with the Wisconsin Department of Natural
Resources (DNR) to help make snowmobiling a safer sport in Rock County; and,

WHEREAS, the Sheriff’s Office Snowmobile Patrol Team is responsible for patrolling the trails in

Rock County, enforcing the state laws, responding to snowmobile crashes, and responding to road
accidents during major snow events; and,

WHEREAS, in return for providing snowmobile patrols during the 2011 seagon, the DNR reimbursed
T thie Sherift s Office in the amount 6 $9,195.00;and,” ™~~~ T T

WILEREAS, the Sheriff’s Cffice requests to use the $9,195.00 as a source of funds to purchase and outfit
a new snowmobile in 2011,

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled

this day of , 2011 Fhat the Sheriff’s Office budget for 2011 be
amended as follows:

Account/ Budget Increase Amended

Description 10/01/10 {Decrease) Budget

Source of Funds

21-2100-0000-42200 $0.00 $9,195.00 $9,195.00

State Aid

Use of Funds

21-2100-0000-67171 $67,546.00 $9,195.00 $76,741.00

Capital Assets-$1,000/More

Respectfully submitted,

Finance Committee Fndorsement
- Reviewed and approved on a vote of

/(/1 vt Cor Ly ReRe

Ivan Colling, Chair

Larry Widdenfeld, Vice Chair . Mary Mawhinney, Chair

/)7/7 (s /}16_12@4116/‘

Public Safety and Justice Committee

Mary Beaver

Heénry Brill

Brian Knudson

Z0G-0T1T-11




12.4.2.{2)

Amending the Sheriff’s Office Budget for Snowmobile Purcliase
Page 2,

LEGAL NOTE:

As an amendment to the adopted 2011 County Budget, thls Resolution requires a
2/3 vote cf the entire membership of the County Board pursuant to sec.
65/80(5) (a), Wis. Stats.

frey”s. Ruglitsc
\ orporation Counsel

FISCAL NOTE:

This resolution amends the Sheriff's 2011 budget to recognize $9,195 in State Aid
which is appropriated for the purchase of a snowmobile.

Gt

ef'frey A. Swmith
Finance Director

ADMINISTRATIVE NOTE:

Recommended.

Rl

Craigl#mitson
County Administrator

n




12.A.2.(3)

Executive Summary

The Rock County Sheriff's Office has partnered with the Wisconsin Department of Natural Resources
(DNR) to help make snowmobiling a safer sport in Rock County and to assist with the DNR’s mission
of protecting, enhancing, and promoting the safe and wise use of our natural resources.

The Rock County Sheriff’s Office formed a Recreational Safety Team in 2008, which consists of
twelve deputies and four sergeants. Team members are trained and specialized in water search and
rescue techniques, ATV operations, as well as boat and snowmobile patrol to offer greater services to
the citizens of Rock County.

The Sheriff’s Office Snowmobile Patrol Team is responsible for patrolling the trails in Rock County.
The Snowmobile Patrol Deputies respond to crashes, injuries, and property damage complaints. The
Snowmobile Patrol Team investigates snowmobile crashes and enforces state laws regarding
snowmobiling. The Snowmobile Patrol Team also responds to road accidents during major snow
events,

In return for providing snowmobile patrols during the 2011 season, the DNR reimbursed the Sheriff’s

* Office in the amount of $9,195.50. This was a non-budgeted revenue.

The Sherifl’s Office requests to use the $9,195.50 as a source of funds to purchase and outfit a new
snowmobile in 2011 {make and mode! stiil to be determined). The current snowmabile fleet consists

two 2002 Arctic Cat Z570ESR snowmobiles, which were putchased from the Federal Surplus 1033
-~ PibgrEn, TR e, L e PRt
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RESOLUTION NO. 11-11C~-503 . AGENDA NO.12.A.3, (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert I). Spoden Diane Michaelis

INITIATED BY DRAFTED BY
Public Safety and Justice October 24, 2011
Committee DATE DRAFTED
SUBMITTED BY

AUTHORIZING ACCEPTANCE OF
2012 BIGHWAY SAFETY PROJECT GRANTS

WHERFEAS, the Wisconsin Department of Transportation, Bureau of Transportation Safety mekes

Federal Highway Safety funds available to local law enforcement agencies for various traffic safety

programs; and,

WHERFEAS, these funds are earmarked to allow law enforcement agencies to provide additional traffic
enforcement patrols directed at improving traffic safety by speed enforcement, alcohol enforcement, and
seatbelt enforcement, thus reducing hazardous motorist bebavior on roadways with a high incidence of
Injury or fatal accidents; and,

WHERFEAS, the Rock County Sheriff’s Office is eligible to receive a grant of $90,000 to participate in
these programs; and,

WHERKEAS, grant fimds in the amount of $80,002 will be used for overtime wages and related benefits;

and,

WHEREAS, grant funds in the amount of $9,998 will be used to purchase in-squad video cameras with
accessories, from Dell using the State of Wisconsin Contract #45ABZ, contract pricing; and,

WHERFEAS, these grants require a local match of 25%; and,
WHEREAS, the match may be an in-kind match or a hard match.
NOW, THEREFORE BT, IT RESOLVED by the Rock County Board of Supervisors assembled this

day of 2011, that the Rock County Sheriff is authorized to aceept funds under the
Highway Safety Project Grants; and,

BE IT FURTHER RESOLVED, that the 2011 budget be amended as follows:

Account Description Budget at Amount Amended
Account Number 10/01/11 Incr (Decr Budget

Source of Funds
Federal Aid
21-2120-2012-42100 $0 $£90,000 $90,000
Use of Funds
Overtime Wages .
21-2120-2012-61210 $0 $80,002 $80,002

Capital Assets ~ $1,000/More
21-2120-2012-67171 $0 $ 9,998 $ 9,998

£06-2T1-11

»




12.4.3.(2)
AUTHORIZING ACCEPTANCE OF 2012 HIGHWAY SAFETY PROJECT GRANTS

Page 2
Respectfully submitted,

Public Safety and Justice Committee Finance Committee Endorsement

/( oW v g)«gg@\ _ Revm::;ared and approved on a vote
0

Tyan Collins, Chair

sy, Wizsier fo 20 e A s s

Larry Wikdenfeld, Vice Chair Mary Mawhinney, Chair
Mary Beaver Purchasing Procedural Endorsement

?}_ﬂg - f% ge A Q 2 Reviewed and approved on a vote
enry Brill of_So

brsns Bkl N \esr MMM

Brian Knudson Mary Ma&ﬂunney, Chair

LEGAL NOTE:

The County Board is authdrized to accept grant funds pursuant teo sec. 59.52(19),
Wis. Stats. As an amendment to the adopted 2012 County Budget, this Resolutiom

65.90(5)(a),, Wis. Stats

i

ffrey 8} KuglitSch
orat¥on Counsel

FISCAL NOTE:

This reselution authorizes the acceptance and expenditure of $90,000 in Federal Adid
for the Sheriff's Highway Safety Programs. Sufficient funding is included in the
Shexriff's 2011 and 2012 budgets for the 25% safely grant matching funds.

finance Dlrectar

ADMINISTRATIVE NOTE:

Recommended.

Craig Fadtson

County Administrator
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Executive Summary
“Authorizing Acceptance of
2012 Highway Safety Project Grants

The Wisconsin Department of Transportation, Burean of Transportation Safety, makes funds available
each year to various local law enforcement agencies for highway safety programs. The intent of this
program is to provide additional traffic enforcement patrols directed at improving traffic safety by speed
enforcement, alcohol enforcement, and seatbelt enforcement, thus reducing hazardous motorist behavior
on roadways with a high incidence of injury or fatal accidents.

In Wisconsin, during 2010, speed-related crashes were listed as a contributing factor in 18.3% of all
crashes, and almost 32.5% of all fatal crashes. One hundred sixty-eight people died in these crashes.

In Wisconsin, duﬁng 2010, alcohol was listed as a contributing factor in 5.2% of all crashes. Forty-ene
point four percent of all vehicle crash fatalities in 2010 were alcohol-related, resulting in 220 deaths.

In 2010, 48% of persons killed and 25% of persons sustaining incapacitating injuries in Wisconsin
crashes were not wearing safety belts, Many of these people were ejected from their vehicle. It has
been estimated that safety belt use by motor vehicle occupants in Wisconsin prevents more than 200
traffic related fatalities and more than 8,000 serious injuries annually,

The 2012 grants are for $90,000. Grant fimds in the amount of $80,002 will be used for wages and
related benefits. Grant funds in the amount of $9,998 will be used to purchase in-squad video cameras
with accessories, from Dell using the State of Wisconsin Contract #45ABZ contract pricing.

A local match of 25% ($22,500) is required. The match may be an in-kind (soft) match ot a hard match.

B
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RESOLUTION NO, _11-11¢-504 AGENDANO, 12.4.4.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Human Services Board Sara Mooren
INITIATED BY DRAFTED BY

October 19 2011
DATE DRAFTED

Human Services Board
SUBMITTED BY

Amending the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision of Economic Support Services

WHEREAS, the Human Services Department annually receives sum-sufficient funding through the
Wisconsin Department of Health Services and the Department Children and Families for Emergency
Assistance, Medical Assistance Transportation, and the Funeral and Cemetery Aids Program; and,

WHEREAS, these funding sources provide eligible Rock County residents financial assistance in the

case of an emergency that may result in homelessness transportatwn to Medicald covered services, and

reimbursement of-funeral and cemetery costs; and,~ - e

WHEREAS, the Human Services Department anticipates the 2011 expenditures to exceed the 2011
Budget by $170,962; and,

WIHEREAS, the Human Services Department will receive additional funding of $170,962 from the
Department of Health Services and the Department of Children and Families to offset additional
expenditures.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly

assembled this day of , 2011, does accept $170,962 in additional funds and
amends the 2011 Rock County Human Services Department budget as follows:

Budget Increase Amended
Account/Description 10/19/11 {Decrease) Budget
Source of Funds
36-3622-0000-42100 $127,984 $24.022 $152,006
Federal Aid
36-3622-0000-42200 $248.440 £146,940 $395,380
State Aid
Use of Funds .
36-3622-0000-p4604 $376,424 $170,962 $547,386

Program Expense

FOC-0TT-T1L




12.A.4.(2)

Amendmg the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision of Economic Support Services

Page 2
Respectfully submitted,
Homan Services Board :
FINANCE COMMITTEE ENDORSEMENT
5%“&m,}5u»i&#?u

Brian Knudson, Chair ' Reviewed and approved on a vote of

O

Sally J&4 Weaver-Landers, Vice Chair Yiz ? S
/) ) q’{/&ﬂ Mary Mawhinney, Chair .

Térry Fell’
/,1{;?/// ()425/%f;;;2;r (/(/
Robert Fizzell
Kok he KJ .
Kathy Kelm

200/
Pﬁﬂi‘t?éwcns MJ

Terr§ Thor@g

Absgent
Marvin Wopat

FISCAL NOTE:

This resolution authorizes the accepiance of an additional $170,962 in Federal Aid and State Aid for
the Human Services” Feonomic Support Services. No additional County matching funds are required.

J?VO

Sherry OJa
Senior Accountant / Assistant to the Finance Director

LEGAL NOTE:

As an amendment to the adopted 2011 County Budget, this Resolution requires a 2/3
vote of the entire membership of the County Board pursuant to sec. 65.90(5){a),
is, Stats.

e Rl osnas

Deputy Corporation Counsel

ADMINISTRATIVE NOTE:

Recommeniif:7
Craj tson

County Administrator




Executive Summary

Amending the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision of Economic Support Services

This resolution amends the 2011 Human Services Department budget to accept $170,962
in additional economic support related funds. The Human Services Department annually
receives sum-sufficient funding through the Wisconsin Department of Health Services and
the Department Children and Families for Emergency Assistance, Medical Assistance
Transportation, and the Funeral and Cemetery Aids Program.

» Emergency Assistance provides financial assistance to eligible Rock County
residents with a child to help keep them in their home. Families must have a current
emergency of impending homelessness, homelessness, energy crisis, fire, flood or
natural disaster.

_.» Medical . _Assistance. . __(MA)i_____ Transportation__ _provides_ .. reimbursement .. for ... . .

transportation to and from MA covered services, such as a medical appointment,
for clients recetving MA, This funding ended June 30%, 2011 and all
appointments are now scheduled through a transportation broker identified by the
State.

» The Funeral and Cemetery Aids Program reimburses funeral and cemetery
expenses for eligible clients already receiving specific sources of public assistance
in the event of a death.

No additional County dellars are required to accept these funds.

Thank you for your consideration.

12.A.4.(3)
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RESOLUTION NO. _11-110-505 AGENDA NO, 12-4-5-(1)

RESOLUTION
ROCK COUNTY BCARD OF SUPERVISORS

ROCK COUNTY PELANNING & PAUL BENJAMIN, DAVID SOMPPI
DEVELOPMENT AGENCY DRAFTED BY

INITIATED BY

PLANNING & DEVELOPMENT QCTOBER 14, 2011
COMMITTEE DATE DRAFTED

SUBMITTED BY

AUTHORIZING RECEIPT OF ADDITIONAL COMMUNITY DEVELOPMENT BLOCK GRANT ~
EMERGENCY ASSISTANCE FUNDS, AUTHORIZATION REVISION TO GRANT
PERIQDS, AND AMENDING THE 2011 PLANNING & DEVELOPMENT AGENCY BUDGET

WHEREAS, upon approval of the County of Rock Board of Supervisors at the meeting of September
10, 2009, the County of Rock enfered mio a grant agreement with the State of Wisconsin for the
purpose of funding approved activities to provide assistance with repair, acquisition and demolition to
lower income households whose properties were damaged during the flood event of June-Tuly, 2008,
within approved Federal, State and Local guidelines; and,

WHEREAS, the State of Wisconsin has forwarded an amendment to this prant agreement that
provides the County of Rock with additional funds for these purposes; and,

WHERFEAS, the amendment provides that the grant period be extended from December 31, 2011 to
December 31, 2012; and, :

WHEREAS, acquiring these funds will have the benefit of reimbursing the Town of Ayen for repairs
needed due to the storms and flooding of June-July, 2008, and will allow Rock County additional time
to conduct projects that will address damage to properties that were damaged by the storms and
flooding of June-July, 2008; and,

WHEREAS, acquiring these funds is in accordance with the goals and objectives of the Hazard
Mitigation Plan for Rock County: and,

WHEREAS, Rock County will conduct this project in accordance with the provisions of the
Comprehensive Plan for Rock County, Rock County Hazard Mitigation Plan, and appropriate local, State
and Federal requirements.

NOW THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors on this

day of , 2011 hereby accepts the amendment to the Community Development Block -

Grant {CDBG) Emergency Assistance Program Grant Agreement for an additional $37,000 from the
Wisconsin Department of Administration — Division of Housing Assistance; and,

BE IT FURTHER RESOLVED, that the Rock County Board of Supervisors suthorizes the County
Board Chair to sign, on behalf of Rock County, the respective Grant Agreement amandment with the
State of Wisconsin, and,

BE IT FURTHER RESOLVED, that the 2011 County Budget be amended as follows:

Budget At Amount of Amended
Source of Funds: 06/30/2011 Increase/Decrease Budget
64-6411-0600-42200
State Aid $2,256,291 + § 37,000 $ 2,203,201
Use of Funds:
64-6411-0000-64913
Project Expense $ 1,990,690 + $37,000 $ 2,027,690

S0E=-D11-T11




12.4.5.(2)

Respecifully Submitted:

Planning & Development Committee Finance Committee Endorsement

%%&u«;{‘\ Reviewed and approved on a vote of

Alan Sweeney, Chair —

M@ng&ﬁqimn\

Mary Mawhinney, Vice Chair

Mary Mawhinney, Chair

Wayne/@ustina

J— __FISCALNOTE: o e e e i i ninns o oo+ e 1 i1 St trimm et ren i = e 3 sem e £ o s 2 nm i s mmss i 2m 2 = 2t momnninn [l m e o

This resolution authorizes the acceptance of an additional $37,000 in State Aid to reimburse the Town

of Avon for flood damaged property. No County matching funds are required to accept these grant
funds.

Finance Director

LEGAL NOTE:

The County Board is authorized to accept grant funds pursuant to sec. 59.52(19),
Wis, Stats. As an amendment to the adopted 2011 County Budget, this Resolutiom
reghires a 2/3 vote of the entire membership of the County Board pursuant to

sed. 65.90(5) W
/ ¢
effr 5. Kuglits

orporation Counsel

ADMINISTRATIVE NOTE:

Recommended,

County Administrator
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12.4.5.(3) *

AUTHORIZING RECEIPT OF (
ADDITIONAL COMMUNITY DEVELOPMENT BLOCK GRANT —
EMERGENCY ASSISTANCE FUNDS,
AUTHORIZATION TO ENTER INTO GRANT AGREEMENTS, AND
AMENDING THE 2011 PLANNING & DEVELOPMENT AGENCY BUDGET

EXECUTIVE SUMMARY

The County of Rock, has received an additional allocation of Community Development Block
Grant — Emergency Assistance Program funds from the State of Wisconsin. These funds were
received to provide assistance to local governments and lower income households that were
affected by the flood event of June-July, 2008.

This allocation will reimburse the Town of Avon for $37,000 for project costs refated to a culvert
restoration project on Nelson Road that was incurred in May, 2009.




RESOLUTION NO. _11~11¢~50% AGENDANO._12.4,6.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Randy Terronez
DRAFTED BY

Randy Terronez
INITIATED BY

November 3, 2011
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

Authorizing Demolition of Buildings on the Buck Property and Amending the 2011
Countywide Budgpet

Respectfully submitted,

COUNTY BOARD STAFF COMMITTER

‘ b 'A’/!

%WW&W

J . Russell Podzilni, Chair Martlynn Jenﬁ
%?;udﬁku\jj s, l-‘liﬂﬂﬁ
Sandra Kraft, Vice Chhir Lounis Peer

EvaAmold Q ‘ﬁ
C“—Hféffmi\i)xéé’/j\
ageBrill -

N A 4!é;§gilggﬁhgﬁi=!’ AR

A

Tvan Collins

£ .

Kurtis Yankee -

90%-311-11

1 WHEREAS, Rock County acquired an abandoned property at 9238 North County Road F, in the
2 Indianford area, commonly known as the Buck Property; and,
3
4+ WHEREAS, there are several dilapidated buildings on the property; and,
5
6  WHEREAS, it is desirable to remove these items in ordet to clean up the site; and,
7
- 8- --WHEREAS, the Publie-Works Department-can demolish- the-buildings- and-remove-the debris using-its -~~~ =[-= = = = -= =
g own equipment and personnel.
10
11 NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
12 this day of » 2011 that the DPW is authorized to perform the Buck Property
13  demolition project in the amount not to exceed $15,000 and amend the 2011 Countywide budget as
14 follows:
15
16  Account/ Budget at Increase Amended
17 Description 11/61/10 {Decrease) Budget
18 Source of Funds
19 19-1921-0000-47010/ $4,235 $15,000 $19,235
20  General Fund Transfer In
21
22 Use of Funds
23 19-1950-0000-67200/ -0- $15,000 -$15,000
24  Buck Property Restoration




12.4.6.(2)

Authorizing Demolition of Buildings on the Buck Property and Amending the 2011 Countywide
Budget
Page 2

FINANCE COMMITTEE ENDORSEMENT

Reviewed and approved on a vote of

Mary Mawhinney, Chair

FISCAL NOTE:

“This resolution authorizes a $15,000 transfer from the General Fund to demolish buildingson the Buck
Property, The audited, undesignated General Fund balance at January 1, 2011 was $16,965,422.

Finance Director

LEGAL NOTE:

The County Board is authorized to take this action by Wisconsin Statutes 59.01, 59.51
and 59.52(29) and by the Rock County Purchasing Ordinance. As an smendment to the

- adopted 2011 County Budget, this Resolution requires a 2/3 vote of the entire

embership of¥§§e Eounty Board pursuant to sec. 65.90(5)(a), Wis., Stats.

Eugene\R, Dumzs
Deputy Corperation Counsel

ADMINISTRATIVE NOTE:

Reccmmended.

-

Cralg-Emnlitson
County Admindstrator




12.4.6.(3)

Executive Summary
In 2008, Rock County was donafed approximately 3.31 acres of land at 9238 North County Road F, in
the Indianford area. It is immediately adjacent to the Rock River, above the dam at Indianford.

Over the years, the land has been used for many commercial ventures and contains dilapidated
buildings. The previous owners were unable to sell the property and donated the site to the County.

The removal of a small amount of asbestos materials found inside the building has been properly
remediated in advence by a licensed contractor.

This resolution authorizes the Public Works Department to do necessary demolition and dispose of
debris at the Janesville Landfill.

The resolution also transfers $15,000 to cover the project expenses.
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RESOLUTION NO. 11-11€~507 AGENDANO,_12.4.7. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Human Services Board
INITIATED BY

Sara Mooren
DRAFTED BY

Human Services Board
SUBMITTED BY

November 1, 2011
DATE DRAFTED

Amending the 2011 Rock County Human Services Department Budget to Reallocate
Funding for Child Care Admiinisiration and Operations

WHEREAS, the Rock County Human Services Department anmually receives funding for administration
of Child Care Programs through the Wisconsin Department of Children and Families; and,

WHEREAS, administration of Child Care Programs consists of inspecting, licensing, and investigating
child care providers and benefit recipients; and,

WHERFEAS, the Wisconsin Depariment of Children and Families combined the coatract for
administration of Child Care Programs with the contract for Child Care Eligibility; and,

WHEREAS, Child Care Eligibility funds are used for staff time fo determine eligibility, the
administration of Wisconsin Shares, and child care provider certification.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
this day of , 2011, dees hereby amend the 2011 Rock County Human
Serviees Department budget as follows:

Budget Increase Amended
Account/Description 11/111 (Decrease) Budget
Source of Funds
36-3610-0000-42100 $317,946 $205,729 $523.675
Federal Aid
36-3726-0000-42100 $205,729  ($205,729) $0
Federal Aid
Use of Funds
36-3610-0000-68201 $317,946 $205,729 $523,675
Allocated Economic Support Services
36-3726-0000-68201 $205,729 ($205,729) %0

Allocated Economic Support Services

L0S~OT1-11




12.4.7.(2)

Amending the 2011 Rock County Human Services Department Budget to Reallocate

Funding for Child Care Administration and Operations
Page 2

Respectfully submitted,
FINANCE COMMITTEE ENDORSEMENT

Human Services Board

Brras. nga»rm_ Reviewed and approved on a vote of

Brian Knudson, Chair

Sally J%(é % eaver-Lande-rs, Vice Chair

[ Feld
’lferr)’ Fell

DL NS T
77

Mary Mawhinney, Chair

Robert Fizzell

Cﬁzi\njk}\kj ¥<LQ4£ fa%aN

Kathy Kelm |

Vagafit ‘
. e (
“Phillip Owerls—— " =

- “774%@4/

Tefry Th%as

fessenT

Marvin Wopat

FISCAL NOTE:

This resolution combines two Federal Ald funded programs inte one cost center. No net fiscal impact,

ffreyA. Smith
Finance Director

ADMINISTRATIVE NOTE:

Recommended.

Craig Knutson
County Administrator

LEGAL NOTE:

As an amendment to the adopted 2011 County Budget, this Resolutiom requires a 2/3
vote of the entire mepbership of the County Beard pursuant to sec. 65.90(5)(a),

s. Stats. 4
&\L (& A

Eugene \R. Dumas
Deputy G rporation Counsal




Executive Summary

Amending the 2011 Rock County Human Services Department Budget to
Reallocate Funding for Child Care Administration and Operations

The Rock County Human Services Department (HSD) annually receives funding for
administration of Child Care Programs through the Wisconsin Department of Children and
Families (DCF). In the past HSD was awarded two separate contracts. The first was for the
administration of Child Care Programs, which consists of inspecting, licensing, and
investigating child care providers and benefit recipients. The second was for Child Care
Eligibility, which funds staff time to determine eligibility, the administration of Wisconsin
Shares, and child care provider certification.

In 2011 DCF combined the both allocations into one contract. The Human Services
Department had still included them as two separate amouns in two cost centers, This
resolution amends the 2011 HSD Budget to reallocate funding to combine both contract
amounts into the Child Care Administration Budget (36-3610-0000-42100).

No additional county funds are required.

Thank you for your consideration.

12.A.7.(3)
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- WHEREAS, the specified video conferencing components will be purchased using the pricing and

RESOLUTION NO. t1-11c-508 AGENDANO._12.4.8.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Mickey Crittenden, I'T Director
DRAFTED BY

Judge James P. Daley
INITIATED BY

November 8, 2011
DATE DRAFTED

Public Safety and Justice Committes
SUBMITTED BY

AUTHORIZING UPGRADE OF THY, COURTS VIDEO CONFERENCING SYSTEM AND
AMENDING THT 2011 BUDGET

WHEREAS, the State of Wisconsin Supreme Court has issued updated guidelines for the use of video
conferencing technology within courtroom operations; and,

WHEREAS, the video conferencing system in use by the Rock County Courts needs to be upgraded in
order to be in compliance with the State of Wisconsin Supreme Court guidelines; and,

WIHEREAS, the Information Technology Depariment staff did specify upgraded video conferencing
components for use by the Rock County Courts; and,

terms of the University of Wisconsin Madison contracts #10-5174 and #10-5658.

NOW, THEREFORE, BE IT RESGLVED that the Rock County Board of Supervisors duly assembled
this day of , 2011 that a Purchase Order for video conferencing equipment
be issued to AVI Systems in the amount of $59,410 and does hereby amend the 2011 budget as
follows:

Account/Description Budget at Increase Amended
11/1/2011 {Decrease) Budget

Source of Funds

19-1921-0000-47010 $ 76,235 $ 13,910 $ 90,145

Transfer In

Use of Funds

22-1202-0000-67171

Capttal Assets Video Conf, 45,500 13,910 59,410

Respectfully submitted,

Public Safety and Justice Cormmittee
: Finance Committee Endorsement

Ivan Collins, Chair

Finance Commiitee Chair Vote Date

Larry Wiedenfeld, Vice Chair

Purchasing Procedural Fndorsement

Mary Beaver

Hank Brill : Firance Committee Chair Vote Date

Brian Knudson

20S-311-11




12.A.8.(2)

AUTHGRIZING UPGRADE OF THE COURTS VIDEC CONFERENCING SYSTEM AND
AMENDING THE, 2011 BUDGET
Page2

FISCAL NOTE;

This resclution authorizes a $13,910 transfer from the General Fund to the Video Conferencing

Technology Capital Project. This project was originally funded by County sales tax proceeds. The
aydited, imdesignated Greneral Fund balance at January 1, 2011 was $16,965,422.

Finance Director

LEGAL NOTE:

The County Board is authorized to take this action pursuant to secs. 59.01
and 59.31; Wis. Stats. In addition, sec. 59.52(29), Wis. Stats. recuires the
project to be let to the lowest responsible bidder. As an amendment to the
adopted 2011 County Budget, this resolution requires a 2/3 vote of the entire

mewbership of the County,Board pupspant to sec. 65.90(5)(a), Wis. SEats.

Ruglitsch
orporation Counsel

ADMINISTRATIVE "NOTE:

Recommended.
Cra tson

County Administrator




Executive Summary for the Purchase of Upgrading the Courts Video
Conferencing System

During the past few years the State of Wisconsin Supreme Court’s Planning and Policy
Advisory Committee has substantially refined its “standards of good practice” related to
the use of video conferencing technology within the state court system. The committee
has also set forth guidelines and specific functionality requirements associated with this
technology in the justice system in order to encourage greater courtroom use of the
technology while ensuring the rights of litigants.

In Rock County the use of video conferencing in the Courts has made better use of
taxpayer resources by:

Reducing travel requirements for all courtroom part101pants

-—Saving prisoner and-patient transportation costs; - o e e
Improving courthouse security, and

- Increasing efficiency of legal proceedings.

In order to remain in compliance with the refined “standards of good practice”, the
current video conferencing system in use by the Rock County Courts needs to be
upgraded to include ‘split-screen’ technology, better cameras, and improved overall
viewership capability. The County’s Information Technology Department, in tandem
with the Courts and the County’s primary video conferencing vendor, has identified the
components in need of upgrading.

The upgraded components will be located in Courtroom A, Courtroom C, the Jail, and the
Juvenile Detention Center. The cost of the system upgrade is $59,410 and it will be
purchased from AVI Systems using the pricing and terms of the University of Wisconsin
Madison contracts #10-5174 and #10-5658.

Video Conferencing Upgrade 11/8/2011

12.A4.8.(3)



Rock County - Production 11/09/11 APPROVAL OF BILLS OVER $10,000.00 ROCK COUNTY, WISCONSIN Page 1

RESOLUTION N0, 11-11C-509 AGENDA NO._12.B.(1) (
SUBMITTED BY: FINAMNCE COMMITTEE
INITIATED: FINANCE DIRECTOR DATE: Pﬁfﬁif}, .

' 0 20m

WHEREAS, THE FIMANCE COMMITTEE HAS EXAMINED THE FOLLOWING BILLS OVER $10,000 AS REQUIRED
BY COUNTY BD. RULE H,(3). AND FOUND THEM TO BE PROPER AND WITHIM BUDGET,

. APPROVES PAYMENT AND AUTHORIZES AND DIRECTS THE COUNTY CLERK AND
COUNTY TREASURER TO PAY THE SAME.

NOW_THEREFCRE, B% I%‘ RESOLVED, THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON
Hpy 17 201

Yendor- Name Fund Name Department Mame Program Name Amount Claim Amount
BLACKHAWK TECHNICAL COLLEGE GENERAL FUND  SHERIFF RECAP OPERATT 50192538 12,372.79

12.372.79
BOARD OF REGENTS GENERAL FUND  UW EXTENSION U.W.EXTENSION EXT0187774 85,822.00

85,822.00
LOCAL GOVERNMENT PROPERTY INSURA CPF-GS GENERAL SERYT ROCK HAVEN PR 23500 7 37.376.00

37.376.00
MIO AMERICA BUSINESS SYSTEMS GEMERAL FUND  CLK OF CTS  CLK.OF CTS, 718860 20,5631.50

20.531_5(
UNITRENDS CORP ISF-CS INFORMATION T IT CAPITAL PR 38420 68,411.00 68.411.400 -

606-DTI-T1T



« 12.8.(2)

Rock County - Production 11/09/11 APPROVAL OF BILLS OVER $10,000.00 ROCK COUNTY. WISCONSIN Page 2

CLAIMS IN THE AMOUNT OF 224.513.29 ' RESPECTFULLY SUBMITTED,

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTEES. FINANCE COMMITTEE

Spyacs

v
v

LEGAL NOTE: '

THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY BOARD ;q
TO EXAMINE AND SETTLE ALL CLAIMS OVER $10,000.00 e
3

ADMINISTRATIVE NOTE

FISCAL NQOTE RECOMMENDED

L LISTED CLAIMS ARE FULLY FUNDED,




Rock County - Production 11703411 APPROVAL OF EMCUMBRANCES OVER $10,000.00 Page 1

11-11C-~510

RESOLUTION NO. pGENDA 8o, 12.C. (1)

SUBMITTED BY: FINANCE COMMITTEE

(

INITIATED: FINANCE DIRECTOR DATE: Q”Aﬂ@\f 1 0 2010

WHEREAS, THE FINANCE COMMITTEL HAS EXAMINED THE FOLLOWING ENMCUMBRANCES QVER $10.000 AS REQUIRED

BY COUNTY BO. RULE H.(3). AND FOUND THEM TG BE PROPER AND WITHIN BUDGET.

NCW THFDFF%?FE?Biﬁz RESOLVED, THE RQCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON

_@%ﬁJ\J_EL ] . APPROVES PAYMENT AND AUTHORIZES AND DIRECTS THE COUNTY CLERK AND

COUNTY TREASURER 10 PAY THE SAME. UPON ACCEPTANCE BY THE DEPARTMENT HEAD.
Vendor Name Fund Name Pepartment Name Program Mame PR Number Claim Amount
ACADEMY SERVICE GROUP LLC CPF-GS GENERAL SERYICES JAIL/HCC COMPLEX R1103503 11,192.00
VEOLIA ES TECHNICAL SOLUTIONS LLC SRF-GRANTS LAND CONSERV. HH CLEAN SWEEP R1103852 14,608.52
CLAIMS IN THE AMOUNT OF 25.800.52

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTEES.

LEGAL NOTE:
THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY BOARD
TO EXAMINE AND SETTLE ALL CLAIMS OVER $10.,000.00

“9.0 K<

FFREY S. KUGLITSCH
ORPORATION COUNSEL

FISCAL NOTE

ABOVE LISTED CLAfMS ARE FULLY FUNDED,

FINANCE COMMITTEE

Q STl m“ggﬁm&

Bt
e

Qo @T.%L@,,

ADMINISTRATIVE NOTE

RECCMMEADED

CRAI

'SON
COUNTY ACMINISTRATOR

o

JIT-TI

0i.

L




PURCHASE ORDER NUMBER Pl 0043 peip_OI4AG0

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding funds to or changing an account number of a
previously approved encumbrance. Please complete this form and send to your governing
committee for approval. The Encumbrance and Purchase Order will be updated upon
approval of all necessary committees and County Board (if amendment is over $10,000).

DEPARTMENT D raed

COMMITTEE Racdh Cn B oot

VENDOR NAME o Ledhecan Secial . Sunnices
ACCOUNT NUMBER ’353) ’55\(’} OO0 = QQCDO‘-ﬁ
B T G i —
AMOUNT OF INCREASE 5. Mo, 54

INCREASEFROM §_ Y 171, (0GR tos__\4Y, 'cl 4

ACCOUNT BALANCE AVAILABLE 5,22] 437 1w

oS N e o \-a\N\x\:B
£ ‘("\\Qx\\"c\es \\I\"‘v"(‘a TQ‘“\\C\QNv\ﬁ\ SefOICe S o
QXO%\Q\B o \\CWQ\Q._*
APPROVALS

GOVERNING COMMITTEE WMW A0 el TP S

Chair M ~ Date
FINANCE COLMTTEE%U J-3-11 -

(if over $10,000) Chair \ Date
COUNTY BOARD _ |
(if over §10,000) Resolution # Adoption Date

WHITE - COMMITTEE
YELLOW- PURCHASING
PINK - DEPARTMENT

AMENDFORM 2/98

12.G.(2)



12.C.(3)

PURCHASE ORDER NUMBER  P1001806 PEID

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding finds to or changing an account number of a
previously approved encumbrance. Please complete this form-and send to your governing
committee for approval. The Encumbrance and Purchase Order will be updated upon
approval of all necessary committees and County Board (if amendment is over $10,000),

DEPARTMENT GENERAL SERVICES
COMMITTEE | \ GENERAL SERVICES

VEfIDORNAME TRI-NORTH BUILDERS

ACCOUNT NUMBER 18-1849-0000~67200

FUNDS DESCRIPTION ' JATL PROJECT CAPITAL ACCOUNT
AMOUNT OF INCREASE $ 15,340.65

INCREASE FROM § 4,690,797. 80 TO$_4,706,138.45

ACCOUNT BALANCE AVAILABLE s_% 57 §3/. 73 5B sobedy

REASON FOR AMENDMENT _CHANGE ORDER #36 —~ PER ATTACHED

' APPROVALS -
GOVERNING COMMITTEE J/gﬁ) / Q// n)i /il
Chmr : Daie
FINANCE COMMITTEE \ "Gy % S O ) ),
(if over $10,000) Chair Date
COUNTY BOARD

(if over $10,000) Resolution # ‘ Adoption Date

WHITE - COMMITTEE
YELLOW- PURCHASING
FINK - DEPARTMENT

AMENDFORM 2/938
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RESOLUTION NO, _11-11¢-511 AGENDANO._ 12.D.1.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

General Services Committee Randy Terronez

INITIATED BY

General Services Committea

S

[ T I R R R SRy
R I N T T

Assistant to County Administrator
DRAFTED BY

UBMITTED BY

August 25, 2011
DATE DRAFTED

AMENDING ARCHITECT REIMBURSABLE EXPENSES — CONSTRUCTION
DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK HAVEN FACILITY
REPLACEMENT PROJECT

WHEREAS, the County wishes to build a new nursing home to continue caring for Rock County
citizens with chronic mental iliness, developmental disabilities and health concerns; and,

WHEREAS, the County has contracted with Eppstein Uhen Architects/Engineers for the replacement

-..of the Rock Haven Nursing Home- from the initial study- phase to- Construction Docurment; andy-——-— -

WHEREAS, the County placed & maximum $17,000 for reimbursable expenses under the
Construction Document stage per Resolution #11-5A-363; and,

WHEREAS, the Architect incurred additional expenses for additional printing, meetings, etc. totaling
$2,806,

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
assembled this day of 2011 does hereby authorize payment of additional
reimbursable expenses as allowed under the contract with Eppstein Uben of Milwaukee, Wisconsin in
the amount of $2,806 relating to the Construction Document stage of the construction of a replacement
Rock Haven Nursing Home facility. '

Respectfully Submitted,

General Services Committee

2/

Pl-ﬁlli]-) Owens, Chair /|

Apsent

Ronald Combs

)T

Jgs0h Heiderfreith

Mary Meghinney

TEIS-OT1=-1T




12.D.1.(2)

AMENDING ARCHITECT REIMBURSABLE EXPENSES — CONSTRUCTION

DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK HAVEN FACILITY
REPLACEMENT PROJECT
Page 2

FISCAL NOTE:

Sufficient funds are available in the Rock Haven Building Project Capital A/C 18-1851-0000-67200
for these additional costs, .

Fmsmce Dlrector

LEGAL NOTE:

The County Board is authorized to take this action pursuant to Secs. 59.01l, 59.03

afid 59.51 Wis. .‘jt(ats ﬁ/

. Kugla.tsch
orporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

C%tson

County Administratox




12.0.1.(3)

-EXECUTIVE SUMMARY -

AMENDING ARCHITECT SERVICES - REIMBURSEABLE EXPENSES -~
CONSTRUCTION DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK
HAVEN FACILITY REPLACEMENT PROJECT

The County has contracted with Eppstein Uhen, Architects/Engineers as the
Architect/Engineer for the Rock Haven Facility replacement project. The firm has
completed the Construction Document stage and is now contracted to undertake the
Construction phase.

Resolution #11-5A-365 covered the Construction Document stage and contained a
maximum for reimbursable expenses of $17,000. The Architect has incurred
__additional expenses for additional permit fees, printing costs and mileage witha __ . _
breakdown as follows:

Permits and Fees: $12,236.00

Reproductions: $5,365.68
Mileage/Travel: $2,098.63
Postage/Shipping: $105.11
Total ' $19,805.42

The contract with Eppstein Uhen aliows the architect to be reimbursed for such
expenses.

(Note — The Architect exceeded the Schematic Design stage original budget of
$5,000 for reimbursable expenses by $1,400. Refer to 1-27-11 County Board
minutes.) |




RESOLUTION NQ. __11-11¢-512 AGENDANO._12.n.2.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
The General Services Commitiee Robert Leu
INITIATED BY DRAFTED BY
Oclober 24,2011
The General Services Commitiee DATE DRAFTED

SUBMITTED BY

Awarding Contract for Weapons Screening Services at the Rock Coun
Courthouse for 2012-2014

WHEREAS, in Octeber, 1993, the County Board passed a resolution endorsing the concept plan for the
Courthouse addition, including placement of the weapons screening station on the second floor, and;

WHEREAS, the County confracts with a private company to provide weapons scresning at the
Courthouse, and; :

WHERFEAS, specifications were prepared, and bids sclicited for 2012, 2013, and 2014,

W o g 60 ok NP

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled

10 this day of , 2011,that a contract for weapons screening at the
11 Courthouse be awarded to the low bidder, Watson Security Services Inc, of Rockton Ill. based on the
12 terms and conditions set forth in the Contract and Invitation to Bid -
13 #2012-05. =
]
ADMINISTRATIVE NOTH: é
Respectfully submitted, Recommended ra

S

Craig Knutson
County Administrator

LEGAL NOTE:

The County Board is authorized to take
this action pursvant to secs. 59.01 and
59.51, Wis. Stats, In additilon, sec.
59.53%(29), Wis. Stats. requires the

enry Brill, Vice' Chair

/%536/’17&

Jason Heidenreich fporation Counsel
%mﬁk FTSCAL NOTE:
A S —
Mary Maw\lainney Sufficient funds are included in Geuneral

Services’ 2012 budget for this contract,
It 1s antlcipated that sufficient funds

. will be included in the 2013 and 2014
Purchasing Procedural Endorsement: A Tt i

%m@ﬂmm (-3t 50
Y

Mary Mawhinne Date Vote

w




12.D0.2.(2)

ROCK COUNTY, WISCONSIN
FINANCE DIRECTOR

PROJECT NUMBER
PROJECT NAME

#2012-05
WEAPONS mo_wmmz_zm

BID DUE DATE

OCTOBER 12, 2011 — 1:30 P.M.

DEPARTMENT

GENERAL SERVICES

PURCHASING DIVISION

2012 HOURLY RATE-GUARD

WATSON
ROCKTON IL

JBM PATROL
MADISON W1

CHICAGO HEIGHTS IL

DIAMOND

PER MAR
MADISON W1

._S_r<<>cﬁmm VI

G4S

2012 CONTRACT

_63,888.00 |

mm.wdw.oo

: _, . | mm_ﬂmm.oo

1452 | 14.65 14.98 14.44 22.05
2012 HOURLY RATE-SUPERVISOR 14.52 14.65 14.98 15.45
2012 OT RATE-GUARD 14,52 14.65 21.72 20.51 30.87
2012 OT RATE-SUPERVISOR 14.52 | 14.65 21.72 21.94

L ..97.02000

2013 HOURLY _&P._.m-OC}mU 14.74 | 14.94 15.28 14.87 22.60
2013 HOURLY RATE-SUPERVISOR 14.74 14,94 15.28 15.91
2013 OT RATE-GUARD 14.74 14.94 22,16 21.12 31.64

| 2013 OT RATE-SUPERVISOR
| 2013 CONTRACT _
2014 HOURLY RATE-GUARD

14.74

64, _mmm 00

22.16

67,332.00

22.59

§7,730.74

L 99,2000

“. TOTAL 3 YEARS

A_m.ow 15.68 15.32 2317
2014 HOURLY RATE-SUPERVISOR 15.03 15.36 15.58 16.39
2014 OT RATE-GUARD 15.03 15.36 22.59 21.75 32.43
2014 OT RATE-SUPERVISOR 15.03 | _15.36 _22.59 _23.27 |

Invitation to Bid was advertised in the Beloit Daily Zmém and on the Internet. Seven additional vendors were solicited that did not

respond.




12.D.2.43)

PREPARED BY:  Jodi L. Millis

Purchasing Manager

Low Lol - \\ﬁxum&w.“.g

Umﬂ>ﬂ.ﬁ§¥¢m>0 RECOMMENDATION:
Vs / %\Mu X\%
Signature / \\ Date
GOVERNING €
Chair Voie Date
\

PURCHASING PROCEDURAL mzwommmimz._.

/])Qf Dt S0 k3]

Vote Date

Chair
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RESOLUTION NO. 11-11¢~513 AGENDANO._12.p.3. (1)

RESOLUTION
ROCK COUNTY BCOARD OF SUPERVISORS

Finaiice Commjtiee Mickey Crittenden

INITIATED BY DRAFTED BY
Finance Commities October 25, 2011
SUBMITTED BY DATE DRAFTED

AUTHORIZING PURCHASE QF NETWORK INFRASTRUCTURE EQUIPMENT

WHEREAS, the improvement and upgrade of the County’s network infrastructure is an active
Information Technelogy strategic initiative and Capital Improvement Program project; and,

WHEREAS, the replacement of oider and less capable network components is a key factor for
meeting the current and future network performance requirements associated with the County systems;
and,

WHEREAS, the Information Technology Capital Projects Account provides funding for network __

 infrastructure improvements; and,

WHEREAS, the Information Technology Department staff did specify the network infrastructure
improvement components; and,

WHEREAS, the specified network infrastructure components will be purchased using the pricing and

terms .of the State of Wisconsin contract #15-20664-501.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of , 2011 that a Purchase Order for network infrastructure
equipment be issued to Core BTS in the amount of $99,628.64.

Respectfully submitted,

FINANCE COMMITTEE PURCHASING PROCEDURAL ENDORSEMENT
m—m(\ﬁ“ \\Mm“\.\ %\ Nﬁh%m S-“O I]'g"‘,}

Mary Maﬁfhmney, Chair Finance Chmmitiee Chair Vote Date

“bw*em

Sandra Kraft, Vice Chair

Q%w@%ﬁw

O T. Russell Podzilni

SN BT g

David Diestler

W/l 4/16/ BN

Mary Beaver

E1S-0T1-11




12.D.3.(2)

AUTHORIZING PURCHASE OF NETWORK INFRASTRUCTURE EQUIPMENT
Page 2

LEGAL NOTE:

The County Board 1s authorized to take this action pursuant to secs. 59.01 and
.31, Wis. Stats. In addition, sec. 59.52(29), Wis. Stats. requlres the project
e let to the lowest resppysible bldder.

+

. Kuglitsch
orporation Counsel

FISCAL NOTE:

This resolution authorizes the purchase of infrastructure equipment for Information
Technology's Capital Projects, A/C 07-1444-0000-67171, which has a current
unencumbered, unexpended balance of $106,834. This capital project is mostly funded
by the 2011 debt issue.

ADMINISTRATIVE NOTE:

Recommendad.

Crai tson
County Administrator




~and security. The replacement routers are projected to have a similar life-span of

Executive Summary for the Purchase of Network Infrastructure
Equipment

As a Capital Improvement Program project, this project is focused on improving the
County’s network infrastructure for the purpose of delivering faster network speeds and
enhancing network security for all County systems and users. After the replacement of
the County’s two primary network core routers, County users will notice markedly better
system response times, and more refined network security features will be implemented.

The purchase is for 2 Cisco Nexus 5596UP network routers and associated components.

These network infrastructure items will replace equipment that is now over 11 years old
and no longer capable of providing the desired level of network throughput, finctionality,

One replacement routers will be located in the HCC Data Center, and the other
replacement router will be located in the HCC PBX communications room.

The network infrastructure equipment will cost $99,628.64 and be purchased from Core
BTS using the pricing and terms of the State of Wisconsin contract #15-20664-501.

Networlk Infrastrocture Equipment : 10/25/11/201]1

12.0.3.(3)



RESOLUTION NO. _1i~11C-514 AGENDA NO. 12.D.4.(1)

RESQOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Finance Committee . Jeffrey A. 8Smith, Finance Dir.
INITIATED BY DRAFTED BY

Finance Committee
SUBMITTED BY

Novexber §, 2011
-DATE DRATFTED

APPROVING REINSURANCE CONTRACT FOR STOP-LOSS COVERAGE

1 WHEREAS, Willis of Wlsconsm, Inc., Rock County’s Insurance Consultant, solicited proposals from
2 Stop-Loss cactiers; and,
3 ,
4  WHEREAS, five carriers responded to the request for proposal; and,
5 ' :
6  WHERXEAS, Standard I.ife fs the most competitive option for Stop-Loss coverage for Rock County; and,
7
8 WHEREAS, the Finance Committee has reviewed the options and selected a Stop-Loss retention level of
9 $175,000 for monthly premiums of $28.05 per single plan and $72.11 for a family plen, which represents
10 a7.3% decrease over the 2011 premium rates,
11
12 NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
13 assembled this day of , 2011 hereby authorizes the execution of a contract with
14  Standard Life for administration of the Countys Stop-Loss Coverage effective January 1, 2012, and
15 that the initial deposit ptemium be remitted to Standard Life upon execution of the contract, if ‘pecessary.
Respectfully submitted,
FINANCE COMMITTER FISCAL NOTE:

Sufficient funds are available in the 2012
Budget for administering the County’s self-
insurance health plan and specific stop-loss
coverage. Based upon the current census

hh W"\%&m}u of 346 Single Plans and 852 Family Plans,

Mary Ma hmney, Chau' o

Sandra Kraft, Viee'Chalk the annual stop-loss premium would be

.774(? A/éé@dmu/\ :

' o< . Finance Director
DaVId Diestler A
@M@aa@%@ L
,0 -y The County Board is authorized fo take
C/f Russell Pedzilni : this action Pursvant to secs. 59.01, 59.51(1),
angl 59.52(11(c), Wis. Stat
ADMINISTRATIVE NOTE: ,(/ 7< 7/ g/
Recommended. cffreyaKughtsch
@%}b——\/\ Corporation Counsel
Craig Knuison

County Administrator

PIG-D11-11




--gtop-loss premium.- Four-carriers-presented-competitive rates:”

12.D.4.(2)

County of Rock
January 1, 2012
Summary of Stop Loss Renewal

- 11/9/2011

Standard Life & Accident Insurance company, place through GlenCairn, is the
incumbent reinsurance carrier. Initial renewal presented a 17% ($156,000)
increase in fixed costs,

Through October 2011, Standard Life paid $271,121 in claims for 3 claimants. In
total there are 15 claimants with large claims in excess of 50% of the specific
deductible (§87,500)

Willis of Wisconsin, The County of Rock’s insurance consultant, approached a
total of 10 reinsurance markets in an attempt to reduce the expected increase in

Berkley and Optum health presented renewal options 5% and 7% below current
premium rates. These quotes were contingent upon October claims information,

Negotiations took place between Optum and Standard Life based upon updated
claims. The result of these negotiations was a revised proposal from Standard
Life which came inline with Optum health — a 7.3% decrease in stop loss
premiums. This is year over year savings of $67,356.

Based upon the complete due diligence exercise and the negotiations that took
place, we recommend the County renew with GlenCairn / Standard Life under the
current contract terms ($175,000 Specific Deductible)
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RESOLUTION NO, 11-11¢-315 ‘ AGENDANO. _12.D.5.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

" Ben Coopman, Public Works Director
DRAFTED BY

Public Works Committee
INITIATED BY

October 28,2011
DATE DRAFTED

Public Works Committee
SUBMITTED BY

AUTHORIZING PURCHASE OF REPLACEMENT ROQF AT THE
DEPARTMENT OF PUBLIC WORKS’ OFFICE

SIC-OTI-11

1 WHEREAS, the Department of Public Works {(DPW) budgeted for replacing the roof on its
2  administrative office on Newville Road; and,
3
4 WHEREAS, DPW staff prepared specifications and the coumnty Purchasing Division solicited
5  bids for replacing the roof,
6
7 NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
8  assembled this day of 2011, does authorize the award of a contract of
9 $57,166 for replacing the roof to the lowest responsible bidder, McDermaid Roofing &
10 Insulating Company of Rockford, Ilinois,
Raepecttiliy shemued, T T _ S
PUBLIC WORKS COMMITTEE FISCAIL NOTE:
: i "‘/” Jm Sufficlent funds are available in the
Kurtis Yankec, Chair /7 : Department of Public Works Highway
Building and Grounds Cest Pool, A/C 41-
Livadie J 4350-4270-67171, Capnal Assets  over
Bettyﬂ{) Bydsie, Vice Chair v

va M, Arndid . i
m%j Finance I-)lrector

David Diestler
A bsenT LEGAL NOTE:
Brent Fox

The County Board is authorized to take
this action pursuant to secs. 59.01
and 59.51, Wis. Stats. In addition, .
sec 59.52(29), Wis. Stats. requires
. project to be let to the lowest
Purchasing Procedural Endorsement: e ponSible b dder

Reviewed and approved on a vote of _ w?//
uglltsc

/(ffre
}\j'%rporation Counsel

ADMINTSTRATIVE NOTE:

-Mary Mawhinney, Chair

Recommended.

Crad utson
County Administrator




&

12.p.5.(2)

- Executive Summary -

The Department of Public Works was approved for replacing the roof on the Department’s
administrative office on Newville Road as part of the 2011 budget. The roofis 21 years old and
is experiencing leaks. Building insulation is below today’s code requirements for insulation
value. :

The Department, in conjunction with the county Purchasing Division, solicited bids to remove
and replace the roof. Additional insulation will be added before the new roof system is installed.
This should make the building more environmentally friendly and reduce heating costs.

Staff is recommending the award of a contract to McDermaid Roofing & Insulating Company of
Rockford, [llinois in the amount of $57,166 for the work. They were the lowest responsible
bidder on the project. They also have successfully completed a recent project for the Department
on the Main Shop & Garage roofs in 2010.

Respectfully submitted,
Bupen§ o

Benjamin J. Coopman, Jr., P.E.
Public Works Director
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- RESOLUTION NO. _11-11€c-516 AGENDANQ. 12.D.6.(1)

[ R - T, I SRR I

L R R R R N N R R S N S I B SR S R
G U WO WD W R O W

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

PLANNING & DEVELOPMENT WADE THOMPSON
COMMITTEE DRAFTED BY
INITIATED BY

NOVEMBER 3, 2011
PLANNING & DEVELOPMENT DATE DRAFTED
COMMITTEE
SUBMITTED BY

ROCK COUNTY PLANNING, ECONOMIC & COMMUNITY DEVELOPMENT AGENCY
PRODUCTS AND SERVICES CONTRACTS WITH THE TOWN OF MAGNOLIA AND
TOWN OF CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION

WHEREAS, the Town of Magnolia and the Town of Center (“Towns™) desire the services of the Rock County
Planning, Economic & Community Development Agency (“Agency”) to-update and revise the Town’s Zoning
Ordinances, including re-certification of the Town’s Farmland Preservation Zoning Ordinaness with the Stats
of Wisconsin Department of Agriculture, Trade & Consumer Protection (“DATCP™), and,

WHIEREAS, the Agency is able and willing to provide these services to the Towns, and providing of these
services is allowable pursuant to Sec. 66,0301, Wisconsin Statutes; and,

WHEREAS, the Towns and Agency have agreed upon all terms and conditions of these services, and the
products resultant, both as delineated in the Ageney’s PRODUCTS AND SERVICES CONTRACT WITH THE
TOWN OF MAGNOLIA: TOWN ZONING ORDINANCE UPDATE AND REVISION and the Agency’s
PRODUCTS AND SERVICES CONTRACT WITH THE TOWN OF CENTER: TOWN ZONING ORDINANCE
UPDATE AND REVISION (“Contracts™); and,

WHEREAS, the Contracts are mutually exclusive with and distinguished from all previous sgreements
between the Towns and the Agency, and are complete and effective upon the execution of the Contracts by both
parfies, :

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled this
day of , 2011, do by enactment of this Resolution:

1. Authorize the Contracts and the terms and conditions stated therein,
IL. If a court of competent jurisdiction adjudges any section, clause, provision or portion of this

Resolution unconstitutional or invalid, the remainder of this Resolution shall not be affected
thereby.

Respectfully submitted:

PLANNING& DEVELOPMENT COMMITTEE PURCHASING PROCEDURAL ENDORSEMENT
\ Reviewed and approved cn a vote of .

Alan Sweeney, Chair

Mary Mawhinney, Chair

91C=011-11




12.D.6.(2)

ROCK COUNTY PLANNING, ECONOMIC & COMMUNITY DEVELOPMENT AGENCY
PRODUCTS AND SERVICES CONTRACTS WITH THE TOWN OF MAGNOLIA AND TOWN
OF CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION

Page 2

LEGAL NQTE:

The Chunty Board is authorized to take this action pursuant to secs.

59.04, 59.51 aud 66.0301, Wis. Stats.

et Kogail]

. Knglitsch
orporation Counsel

FISCAL NOTE:

The contract fees Town of Magnelia ($3,500) and Town of Center ($4,500) are to be

Cre

effre
Finance Director . ..

ADMINTSTRATIVE. NOTE:

Recommended.

r

Cral litson
County Administrator

ited to nning and Development's budget.




12.0.6.(3)

EXECUTIVE SUMMARY:

This resolution proposes authorization of the Rock County Planning, Economic & Community Development (
Agency’s PRODUCTS AND SERVICES CONTRACT WITH THE TOWN OF MAGNOLIA and TOWN OF
CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION. The contracts (2) state the Rock
County Planning, Economic & Community Development Agency (“Agency”) will update and revise both the
Town of Magnolia and Town of Center Zoning Ordinances, including re-certification of the Town’s Farmland
Preservation Zoning Ordinances with the State of Wisconsin Department of Agriculture, Trade & Consumer
Protection (DATCP), subject to the terms and conditions stated therein. The contracts also state the Town of
Magnolia shall compensate the Agency in the amount of $3,500.00, and the Town of Center shall compensate
the Agency in the amount of $4,500.00, for products and services rendered.

e




(I R I S N

W oW W W oW W WL W R RN B AN RN RN R & o R oM B s
0O N1 AR W N O W@ SO0 S W N E O WD ;o W DR O

 this _day of

RESOLUTION NO. 11-11¢-517 AGENDA NQ, 12.D.7. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Public Safety and Justice David Sleeter
INITIATED BY DRAFTED BY
Public Safety and Justice October 24, 2011
SUBMITTED BY DATE DRAFTED

PURCHASE OF ANALOG/DIGITAL VOICE RADIO COMMUNICATIONS
EQUIPMENT

WHEREAS, the Rock County 911 Communications Center is responsible for the operation of the public
safety voice radic communications infrastructure within Rock County; and,

WHERRAS, continuous interoperable radio communications between the first responders of Rock
County and the 911 Communications Center are essential to providing the most efficient public safety
services to thc citizens of Rock County, and

WHEREAS the Federal Communications Commission (FCC) has mandated that most analog radio
frequencies be “narrow-banded” by January 1, 2013; and,

WHERFAS, Rock County public safety currently commumicates on analog voice radio frequencies; and,

WHEREAS, a digital mode public safety voice communications system better positions public safety
voice communications users for future radio technology upgrades, meets the FCC “narrow-banding”
mandate, and improves interoperability opportunities; and,

WHEREAS, converting the existing Rock County voice radio system to a digital mode will also improve
radio coverage without adding any additional tower site locations; and,

WHEREAS, the cost of converting the Rock County public safety analog voice radie system to operate
in a digital mode has been included in the 201 1budget; and,

WHEREAS, the Rock County Sheriff’s Office and certain other County departments utilizing voice
radio communications equipment will need to re-program their existing mobile and portable radios for
narrow-band operations or purchase analog/digital capable radio equipment; and,

WHEREAS, the fonding necessary to re-program or replace the existing Sheriff’s Office and other
County department’s mobile and pertable radios was included in the 2011 budget: and,

WHEREAS, the necessary Roclk County mobile and portable radio equipment can be purchased off of
the WSCA contract (Contract #02702) at a cost of $335,263 through General Comrnunications, Inc., of
Madison, Wisconsin.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
2011 that a contract in the amount of $335,263 be awarded to
General Communications, Inc., of Madison, Wisconsin for the purchase of the necessary mobile and
portable radio equipment of the Rock County Sheriff’s Office and certain other County departments to
efficiently communicate on the analog/digital Rock County public safely voice radio infrastructure.

LTIS-OTT-11




12.D.7.(2)

PURCHASE OF ANALOG/DIGITAL VOICE RADIO COMMUNICATIONS

EQUIPMENT

Page 2

Respectfully submitted,

Public Safety and Justice Commitiee

Lo 2 t0

Ivan Collins, Chair

*

Larry Wiedenfeld, Vice Ehair

W\Qy«bazw\w\

Max?f E:g;aver ) )
AN sV
Hank Brill

5ﬂu¢h; k&wwzhhu

Brian Knudscn

LEGAL NOTE:

The County Board is authorized to take this
action pursuant to secs. 59.01 and 59.51,
Wis. Stats. In addition, see. 59.52(29),
J/Btats. requires the project to be

to thej?ponﬂble bidter.

frey~%. Kuglitsch
prporation Counsel

ADMINTISTRATIVE NOTE:

Recommended.

P_"--%

Cra tson
‘County Administrator

Purchasing Procedural Endorsement

Reviewed and approved on a vote of

Mary Mawhinney, Chair

FISCAL NOTE:

This purchase is for the 911
Communication -Center’'s Digital Radio
Project A/C 23-2417-0000-67200,
which has a current unencumbered,

‘unexpended balance of $337,715.

This capital project 1s funded by
unused sales tax proceeds from the
Jail/BECC Capital Prolect, A/C 18-

inaMce Director




EXECUTIVE SUMMARY

The Rock County Communications Center is directly responsible for the
operation and maintenance of the public safety radio communications
infrastructure throughout Rock County. Continuous interoperable voice radio
communications befween public safety agencies of Rock County and the 911
Communications Center are essential to providing the most efficient public safety
services {o the citizens of Rock County.

In 2008, Rock County and the cities of Janesville and Beloit contracted for a
County-wide Interoperable Communications Study for the purposes of future
public safety communications planning. To improve countywide public safety
interoperability, and also meet the Federal Communications Commission (FCC)
mandate for “narrow-banding”, the Study recommended that Rock County public
safety voice communications move fo a hybrid VHF-UHF digital trunked voice
radio system. Rock County then contracted with a grant-writing vendor in an

attempt to secure grant funding for the recommended digital trunked voice radio

system. As of this date, no grant sources have been located for digital trunked
infrastructure.

As mentioned above, the Federal Communication Commission (FCC) has
announced that certain portions of radio frequency spectrum would be required
to be “narrow-band” by January 1, 2013. This unfunded mandate applied to all
public safety voice radio frequencies used within Rock County. “Narrow-banding”
is the reduction of radio spectrum that each applicable radio frequency holds a
license for, This mandate will result in a loss of radio coverage area for Rock
County public safety (especially for portable radio equipment). Additionally, the
FCC is expected to announce a further “narrow-banding” mandate in the near
future. Further “narrow-banding” of the existing analog public safety radio
frequencies would require a very large increase in the amount of voice radio
infrastructure equipment and tower sites, thus making the system very expensive
to operate.

Rock County public safety officials thoroughly researched the issue of future
public safety voice radio communications. Their recommendation is for Rock
County public safety to convert the existing analog voice radio communications
system to a digital mode by January 1, 2013. This conversion will increase radio
coverage within the County without requiring any additional tower site locations.
The conversion will ultimately position Rock County public safety voice radio
communications to meet near future expectations.

The County will fund the conversion of the existing public safety voice radio
infrastructure, 911 Communications Center radio equipment, and other County
departments utilizing voice radio equipment. Each public safety agency will be
responsible for their respective analog to digital conversion costs of their field

CADOCUME~1\marflynb\LOCALS~1\TempXPgrpwise\EXECUTIVE SUMMARY Analog to Digital Conersiom.doc

12.D.7.(3)



radio equipment. Although federal funding is not available for ‘narrow-banding”
radio infrastructure reimbursements, an Assistance to Firefighters grant
application is pending.in an effort to assist Rock County fire/EMS agencies with
the cost of their radio field equipment. .

A significant amount of the existing public safety radio infrastructure can be
modified to operate in digital mode with the purchase of specialized Internet
Protocol equipment offered by the vendor RAYTHEON. Other non-specialized
equipment can be purchased off of the State of Wisconsin WSCSA contract. The
RAYTHEON dealer in our area is General Communications, Inc., of Madison, WI.
General Communications has been the Rock County public safety infrastructure
maintenance vendor for the fast seventeen years., .

The Rock County Sheriff's Office and certain other County departments utitizing
voice radio communications equipment will need to re-program their existing
mobile and portabie radios for narrow-band operations or purchase analog/digital
capable radio equipment. The funding necessary to re-program or replace the
existing Sheriff's Office and other County department's mobile and portable radios

was included in the 2011 budget and totals $335,263.

CADOCUME~T\marilynLOCALS~1\Temp\XPgrpwise\ EXECUTIVE SUMMARY Analog to Digital Conersion.doc

12.D47.(4)
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RESOLUTION KO, 11-11¢-518 ACENDA NO. 12.D.8.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
PUBLIC WORKS COMMITTER JODI MILLISZ
INTFIATED BY PURCHASTNG MANAGER

PUBLLC WORKS COMMITTEER

DRAFTED BY

SUBMITTED BY

OCTOBER 20, 2011
DATE DRAFTED

PITLER

AWARDING CONTRACT FOR UNIFCRMS, SHOP TOWELS AND WALK~QFF MATS
DEPARTMENT OF PUBLIC WORKS
ATRPORT, PARKS, HIGHWAY
- T Z012-2014

WHEREAS, funds ane incorporated inte the budget each year for the rental of
uniforms, shop towels and walk-off mats that are used by all three divisions of
the Dapartment of Public Works; and,

WHEREAS, specifications were prepared and solicited with three vendors
submitting bids {results attached); and,

WHEREAS, the bids were reviewed by Purchasing and Public Works staff with the
recommendation to accept the low bhid from Aramark Uniform Services of Madison,
Wisconsin,

NWOW, THEREFTORE, BR IT RESOLVED, by the Rock County Board of Superviscors duly
assembled this day of , 2011, that a contract for
uniforms, shop towels and walk-off mats ba awarded to Aramark Uniform Services,
of Madison, Wisconsin based on the terms and conditions set forth in the
contract and Invitation to Bid #2012-07; and,

RESPECTFULLY SUBMITTED

PUBLIC WORKS COMMITTEE LEGAL NOTE:
] Z Vs ﬁﬁ/ The County Board is authorized to take
4//;ijﬁzﬂ . {ZZ¢?{‘ =4 thifs action pursuant to secs. 59.01 and

Kurtis ¥ankea, Chair

59/51, Wis. Stats,.

ff;i? 5. Ruglftsch
orpowa

tien Counsel

David Diestler N

Aosens

Brent Fox

Jo Buss
&,L 4\% FLSCAL NOTE:
vty Sufficient funds available in tha 2012
/ .- .

FPURCHASING PROCEDURAL EHDORSEMENT AUMINISTRATIVE WOTE:

Recopmen .
Chair N

nty Administrator

Vote Date

8TG-DT11-11




12.D.8.(2) 7

EXECUTIVE SUMMARY

DEPARTMENT OF PUBLIC WORKS
UNIFORMS, SHOP TOWELS AND WALK-OFF MATS

All three divisions of the Rock County Department of Public Works (Airport, Parks, Highway)
contract with a private vendor to provide employee uniforms, shop towels and walk-off mats.
Bids were solicited from seven vendors with two responding. The lowest, most responsible and
responsive bid was received from Aramark Uniform Services of Madison, Wisconsin.

The contract will begin January 1, 2012 and terminate December 31, 2012. The Department of

Public works may opt to renew the contract for two additional years, 2013 and 2014. The total
contract shall not exceed three years.




12.D.8. (3)

LJORIGINAL

- ROCK COUNTY, WISCONSIN FINANCE DEPARTMENT
r PURCHASING DIVISION

PROJECT NUMBER #2012-07

PROJECT NAME UNIFORMS, SHOP TOWELS & WALK-OFF MATS
DEPARTMENT PUBLIC WORKS — HIGHWAY. AIRPORT, PARKS
BID DUE DATE OCTOBER 18. 2011 — 1:30 P.M.
ARAMARK CINTAS ALSCO
— MEDISON W _L_ROCKFORDIL _| WAUWATOSA WI_
2012 PARKS 546.00 858.00 3,120.00
2012 AIRPORT 1,543.36 2,436.20 4,819.36
- __28 12HIG HWAY. Y i -4’594—.-20 e o e -6,032.00 e e ------1 7[466180 SRR
2012 TOTAL $ 6,683.56 $ 9,326.20 $ 25,406.16
2013 PARKS 546.00 858.00 3,276.00
2013 AIRPORT 1,543.36 2,436.20 5,060.32
2013 HIGHWAY 450420 6,032.00 | 18,340.14
2013TOTAL | _ $6068356] 6932620 $2667646
2014 PARKS 546.00 858.00 | 3,439.80
2014 AIRPORT 1,543.36 2,436.20 5,313.33
2014 HIGHWAY | "~ 459420 6,032.00] 19,5714
2014 TOTAL 56683561 __ $0932620]  $2801027
3 YEAR TOTAL - PARKS 1,638.00 2,574.00 9,835.80
3 YEAR TOTAL — AIRPORT 4,630.08 7,308.60 15,193.01
S AR TOTAL G Ay 1378260 1809600 5506408

TOTAL 3 YEAR CONTRACT I. 20,050.68 $ 27,078.60 $ 80,092.89

The }nwtatlon to Bid was advertised in the Beloit Daily News and on the Internet. Four additional
vendors were solicited that did not respond.

PREPARED BY:  Jodi Millis, Purchasinq Manager

DEPARTMENT HEAD RECOMMENDATION; A\( A gy ‘L #‘é. {0 93 5—&‘"‘7‘@26! 2
Signature  § 0
GOVERNING COMMITTEE APPROVAL “4@ L. %M&

: Chair
PURCHASING PROCEDURAIL ENDORSEMENT:

Chair Vote 'Date



RESOLUTION NO._ 11-114-496 AGENDA NO12.E. (1)

ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS

Dave O°Connell Dave (3’Connell, Human Resource Director
INITIATED BY DRAFTED BY

County Board
Staff Committee
SUBMITTED BY

November 4, 2011
DATE DRAFTED

AMENDING THE COUNTY’S PERSONNEL ORDINANCE,

WHEREAS, Act 10 and Act 32 of the 2011 Wisconsin State Legislature made numercus changes to Chapter
111.70 of Wisconsin Statutes; and : ' )

WHEREAS, those changes impact the County’s Personnel Ordinance and bargairing agreements with the ten
unions representing Rock County Employees;

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Boasd of Supervisors assembled this
day of » 2011 does hereby amend Chapter XVIIL the County’s Personnel
Ordinance as follows:

CHAPTER XVII(

PERSONNEL ORDINANCE

[ T P G G
OO A OWOWN OO W =

SECTIONE 1

16 OBJECTIVES AND SCOPF,

17

18 18,101 Authority.

19

20 This Ordinance is promulgated under the authority of Wisconsin Statute $9.22 (2)(c) 1.c.

21

22 18.102 Purposes.

23

24 The purposes of this Ordinance shall be to;

25

28 A. Establish a clear understanding of responsibilities in the establishment and maintenance of a
27 personnel program for Rock County,

28

29 B, Establish a uniform County Personnel Policy and procedures to recruit, select, develop and
30 maintain an effective and responsive workforce for the County. The Ordinance shall be based
31 on the following objectives:

32

33 (a)  To recruit, select and advance employees on the basis of their relative knowledge,
34 skills, and abilities,

35

36 {t) To provide internally equitable and externally competitive compensation for all
37 _ employees.

38

39 {c)  To recognize good job performance, reward exceptional performance and correct
40 inadequate performance in a fair and timely manner

41

42 (d)  To assure fair treatment of all applicants and employees in all aspects of personnel
43 administration without regard to political affiliation or beliefs, race, color, national
44 origin or ancestry, sex, age, religion, handicapping condition, or any other cause for
45 discrimination as defined by law, and with proper regard for their rights as citizens.

96%=¥11-11




18.103

18.104

18.105

12.E. (2)

(e)  To protect employees against coercive political activities and to prohibit the use of
official authority for the purpose of interfering with or affecting the result of an
election or a nomination for office.

C." Provide a system of standardized titles and standardized clags descriptions for the effective
admittistration of personnel activities such as: manpower planning and budeeting, standards
of job performance, fair and equitable pay, valid selection and recruitroent programs, training
programs and career development.

D, Provide a system to recruit and seleot the mogt qualified persons for positions in County

service, Recruitiment and selection shall be conducted in an affirmative manner to ensure
open competition, provide equal employment opportunity, prohibit discrimination because

of race, polifical affiliation cr beliefs, religion, sex, national origin or ancestry, age,
handicapping condition, or any other cause for discrimination ag defined by law, to ensure

that persons of disadvantaged groups are fairly represented in the County workforce,

E. Provide an effective career development plan for qualified employees through promotional
oppertunities in an environmment free of sexualbharassment discrimination.

Scope.

THIS ORDINANCE SHALL NOT BE DEEMED A CONTRACT OF EMPLOYMENT. The
provisions of this Ordinance do not vary or modify the at-will employment relationship between
the employee and the County, Any individual may veluntarily cease employment upon proper
notice and may be tertinated by Rock County at any time and for any reason. Any oral or written
staternents of promises to the contrary are expressly disallowed and should not be relied upon by

- any prospective or existing-employee:- The contents of this ordinance are-subject to-change at any

time by action of the County Board.

This Ordinance shall govern personnel administration for all employees and departments of the
County of Rock except:

(a)  members of the Rock County Board of Supervisors;
{(b) elected County Officials;
{c)  members of beards, commissions, and committees (including citizens):

{d)  persons emmployed te conduct temporary and special inquiry, investigation or examination
on behalf of the County Board, a commitiee thereot, or the County Adminisérator;

(e)  persons employed by persenal-emplovment-contracts employment services agreements or
purchase-of service contracts, unless expressly included in said contract or agresment;

(£} all malters concerning deputy sheriffs arising under Section 59.26(8)(b), Wis. Stats., which
shall be handled by the Public Safsty and Justice Cosmmittes of the Rock County Board of

Supervisors in accordance with statute,

This Ordinance shall not be interpreted as infringing upon the Constitational powers of Elected
Department Heads.

Coellective Barpaining Agreements.

This Ordinance applies to employess not covered by collective bargaining agreements
{Unilaterals) and to employees so covered when specific contracts are silent on a partieular issos,
or otherwise do not apply to the contrary. ’

The Human Resources Section of the Administrative Policies and Procedures Manual

The Human Resource Department shall develop a_standard set_of policies and procedures to
administer the personnel sysfem based upen the Policies established in this Ordinance. These
policies and procedurss shali be a_part of the County’s Administrative Palicies and Procedures
Manual. The Human Resoures Policies and Procedures shall be subject to review and

approval by the County Beard Staff Commitles,

The Ordinance shall take precedence over the Human Resource Policies and Progedures
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12.E.(3)

Department Work Rules,

Nothing_herein shall preclude an Appointing Authority from promulgating Department Work
Rules covering topics not covered by this Ordinance or_the Human Resource Department®s

Policies and Procedures, Work rules so promulgated must be consistent with this Ordinances and

Human Regource Policies and Procedures.

Non-Elected Department Heads,

Any non-elected Department Head hired shall be employed pursuant to a personal employment
coniract of up to two (2) years. Non-elected Department Heads serving on the date of adoption of
this section may voluntarily negotiate a personal employment contract of up to two (2) years.
Non-elected Department Heads shall continue to be at-will employees and may be removed at the
pleasure of the County Administrator. Removal of the Corporation Counsel by the County
Administrator requires the concurrence of the County Board. The County Administrator shall
remain the appointing authority for non-elected Department Heads. The personal employment
contract covering the initial appointment of a non-elected Department Head is subject to approval
by the County Board threugh-after action by the appropriate Governing Commitiee,

Administrator Pogition.

The position of the County Adrministrator shall be included under the coverage of this Ordinance,
excepl where there are exclusions or whetre this Ordinance conflicts with the resolution
establishing the administrator form of government. In the case of any such conflict, the resolution
shall control.

Sheriff’s Office Command Staff

In addition to the benefits provided to other unilateral employees. if the following provisions of
the labor asreement with the Rock County Deputy Sheriffs Supervisors Association are
modified, such modifications shall be extended to_the Chief Deputy {CB resolution Nov 9,
1993), Commanders (CB_resolution Nov 15, 1991): and Captains (CB resolution Dec, 31.

Health insurance for retirees
Life insurance

Sick Leave Accumulation

Sick leave payout

Sick leave payment
Uniform allowance

Worker’s compensation

Amendments,

This Ordinance may be amended by the Rock County Board of Supervisors in the same manner

18,106
18.107
18,108
18.109
2008).
Education
Retirement,
18.1190
as adopted.
18.111

Management Rights

The management of Rock County and the direction of the workforce is vested exclusively in the
County, including but not limited to the right to:

1) Hire, promote, demote, suspend, discipline, and discharpe;
2) Decide job qualifications for hiring;

3} Transfer or layoff because of lack of work, diseontinuance of services, or other legitimate
reasons:

4) Subcontract for sconomic reasons or when it is not feasible for county employees to
erform the worl:

5) Abolish or create positions,

6) Create job descriptions and determine the composition thereof:
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181 7} Plan and schedule work
182

183 8) Determine the methods and processes and manner of performing work;
184

185 9) Determing the type, kind and quality of service to be rendered to clients and ¢itizens:

186

187 10) Determine the location, operation and type of physical structures. facilities. equipment of
188 the county,

189

190 11) Plan and schedule eny training programs,

191

192 12) Create, promulgate and enforce reasenable work rujes;

193

194 13y Determine and enforce regulations governing conduct and safety,

195

196 14y Determine what constitutes good and efficient county service, and all other functions of
197 management and dirsction,

198

199 The County shall have the right to operate and manage its affairs in all respeots in accordance
200 with its rights, duties, and responsibilities.

201

202 18.112 Respensibilities and Authority.

203

204 A, County Board. The County Board shall:

205

206 43] approve the annual County budget, including requests for personnel adjustments
208 ) review and approve County Personnel Ordinance and amendments

209

210 (3) confirm department head appointments made by the County Administrator

211

212 7 (4)  delegate such dutiss to the County Board Staff Commitiee as

213 necessary

214

215 6] eenduet hear grievance heasings appeals as outlined in Section-18-805-and18-806
216 18.806

217

218

219 B. County Board Staff Commitjge. The County Board Staff Committee shall:

220

221 (1) advise the County Administrator on matters concerning implementation of
222 Personnel Ordinance

223

224 (2) review proposed Personue!l Ordinance and amendments as developed and
225 recommended by the Human Resources Director and make recommendations to
226 the County Board for consideration and legislative action

227

228 (3) perform other related duties as assigned by the County Board

229

230 ————cenductprievance hearings-as-cutlined-in-Section 18.805 and-18-806

231

232

233 C County Board Governing Committess. Each Governing Comunittee shall:

234

235 (D review all appointments made by the County Administrator as provided in
236 Section 483020 18.112(d)(1) and make such recommendations to the Board
237 &s appropriate :

238

239 D, County Adminigirator. Except as prohibited by State and federal law, the County
240 Administrator shall:

241

242 (n appeint and remove all Department Heads, subject to the provisions of Section
243 +8-406-18.107

244

245 {2) advise the Governing Committes of the final interview schedule of the best-
246 qualified applicants. The Governing Commiitee may participate in the scheduled
247 interviews

248
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(£3] submit terms of employment for Department Heads to the Governing Commitiee
for review before submission to the County Board

4 approve Personnel Ordinance prior to submittal to the County Board Staff
Committee and the County Board

 ~{5—eonduct—fourth—step—griovance—hearings—as—may- be—nesessary—ynder—Sestion
+8-805-and-adjust-such-pricvances-atmay-be-appropriate

{5} apply appropriate disciplinary actions as defined in Section 18.1108 to
subordinate employees

{6——approve—al—reslassifieations—ofpositions-outside—the—budgetsrecess—ansing
15204

(6) approve new positions, reallocations, and: upgrades of existing positions subject
to County Board approval

Human Resources Direcior, The Human Resources Director under the authority of the
County Administrator shall:

] administer the Personnel Ordinance adopted by the County Beard

3] establish, maintain and coordinate personnel transactions and records
management for all County employees and positions

3 establish and maintain a central personnel file for each County employee
showing name, title, salary, change in status, annual performance ratings and
such pertinent information as may Dbe necessary for effective personnel
administration and for compliance with Federal and State laws

) advise and assist Department Heads on all County Persomnel transactions and
recards management systems and procedures

(5) notify the payroll section of all relevant changes

(6) review appointments and removal of personnel to Courty positions pursuant to
Section 18-1168. 18.607,

€)) maintain complete employment and performance records of all County
employees
(8) establish and maintain a roster of all employees in the County service which shall

include the class title, pay stalus, and other pertinent data

€)] make such reporis and investigations to the County Administrator, County Board
Staff Committee and the County Board as required

(10)  develop and maintain the Classification Plan

(11)  develop and administer the recruitment and selection program

(12)  establish and maintain lists of persons eligible and qualified for appeintment and
promotion to positions within the County serviee when, in the judgment of the
Human Resources Director, it is advantageous-to the County

(13)  monitor temporary and overtime assignments

(14y  approve and monitor layofls due to lack of funds, work, or the abolition of
positions or material changes in duties and organization, encourage the re-

employment of laid-off employees in other appropriate County positions

(15)  develop, operate and coordinate programs to improve cmployee effectiveness, -
{raining and career counseling

(16)  establish an Affirmative Action Program designed to increase the participation at
all levels of the County worldforce persons of disadvantaged groups, including,

-




(17

{18}

{19)

(20)

Y

2)

(23)

@4

(25}

(26)

(270
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but not limited to women, rminoritics and the physically and mentally
handicapped

establish standards and procedures to ensure uniformity in the application of

- discipline and the processing of employee grievances

conduct third step grievance hearings as may be necessary under Section 18-865
18.806, and adjust such grisvances as may be appropriate

prepare and implement such forms, reports and procedures necessary to carry out
the-County human resources program

disseminate information regarding the personnel program, fringe benefits and
conditions of employment to all employees and departments

lead the Ceunty's negotiations with labor represeniatives, unless otherwise
delegated by the County Board

investigate unemployment compensation claims and represent the County at
unemployment compensation hearings

develop such regulations as necessary to carry out the intent of this Ordinance

establish a safety program to reduce the incidence of work-related injuries and
promote safety awareness

- develop--and- maintain- the - County-wide training program -within budgetary

limitations
administer and manage the County’s Worker’s Compensation program

Insure that Departiment Work Rules are fairly desiened and adivinistered.

Department Heads. Departtment Heads shall;

iy

2)

€))
@
&)
()
M

®

©)

(10)

enforce the Personnel Ordinance, rles-and-repulations and the Fluman Resource

Policies and Procedures in their respective department

adopt such additional rules-orregulations Department Work rules as required by
law and/or necessary for the operations of the Department subject to approval of
the Fluman Resources Director

initiate and process personnel transactions affecting their employees using forms
provided by the Human Resources Director

maintajn an employee service record for each employee

notify the Human Resources Director of all changes in permanent personnel
recerds including change of address, insurance coverage and other relevant
information

keep employees informed of current personnel policies

conduct second step grievance procedures hearings as may be necessary under
Section 18,803, and adjust such grievances as may be appropriate

appoint and remove employees to positions subject to Section 18:605 18,304 and
84488 18.806, and consistent with applicable State Statutes and inform
governing comimittee of said appeintments

in collaboration with the Human Resources Director, develop employee
orientation and in-service training programs

administer discipline and delegate such authority to supervisory personnel as
appropriate subject to Section +&:H08-18.806,
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(11} conduct performance reviews of all immediate subordinate employees on no less
frequent than an annual basis ’ i

(12} obtain prior approval of the County Administrator when taking_yacation days,
ot when traveling out of the County on County business, {This provision does

not_apply to elected County Officials,) The memo making the request should
include a desipnated department contact person, as well as a phone number

where the Department Head can be reached (if possible).

G. Supervisory Personnel. To the extent Department Heads delegate authority to them,
supervisors gy shall:

n interview and recommend applicants for appointments tc and removal from
subordinate positions

3] implement the Personnel Ordinance, HR Policies and Procedures and Departioent
Work Rules in their unit

€)] conduct performance reviews of al! immediate subordinate employees on 1o less
frequent than an antiual basis

(6] administer-discipline to employees as necessary

{5} conduct first step grievance hearings as may be necessary under Section 18-305
18.806, and adjust such grievances as may be appropriate.

SECTION 4- 2
CLASSIFICATION PLAN

Development and Administration,

The Human Resources Director shall be respensible for the overall development and
administration of the Classification Plan, in cooperation with Department Hoads, key staff
employees aud other appropriate resources. The County Administrator position shall be an
unclassified position.

Position Deseription.

Each employee shall have an aceurate position description that deseribes the knowledge, skills
and abilities necessary to do the work of that position; goals of the position and job_tzsks.to
accomplish the goals: and identifies the essential jeb functions,

Allocation of New Positions.

The Human Resources Direclor shall allocate new positions that havs been approved by the
County Board to one of the classifications in the Classification Plan. If & suitable class does not
exist, the Human Resources Director shall establish a new classification. An appropriate pay
range for the classification shall be assigned subject o the approvel of the County Board Staff
Comunittee, and confirmation of the County Board unless otherwise established through the
budgetary process.

Abolition of Unnecessary Classifications,

When it is determined that a classification or classifications are no longer useful or appropriate,
the Human Resources Director shall inform the County Board Staff Committee (hat such classes
have been abolished.

Reclassification Requests,

Reclassification requests shall normally be contained within the anuual budget. In such situations,
prior to approval of the budget, the Human Resources Department shall audit the position and
make a written recommendation to the County Administrator who shall then recommend approval
or denial of reclassification requests. If a reclassification request is denied, the position shail pot
be reconsidered for reclassification for one year, or until the next budget. If, in exceptional cases,
duties of a position change during a budget year, the County Board may approve a reclassification
request upon the performance of an audit and the recommendation of the Human Resources

L
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Director and County Administrator and with the confirmation of the County Board Staff
Committee. Reclassifisations—that-arse—through—the-grievanee—prosess—shetl-be—adjudicated
pursuant-te-awtheriy-granted-in-Seetion18:202(d)1(5)and-Section-18-302(dHP):

Reallocation Requests,

Salary adjustments shall be part of the budget process. If salary reallocations are approved, they
will become effeciive the first day of the fiscal year, Persons in positions reallocated shall
normally be advanced to the step with the next highest dollar amount in the new pay range. With
approval of the Human Resources Direstor and the County Adminisirator, an employee may be
advanced a step over and above the next highest dollar amount.

‘When a position becomes vacant and it is defermined by the Human Resources Director and the
County Administrator that a reallocation of the position is necessary for recruitment purposes,
such reallocation may occur outside the budget process upon the confirmation of the County
Beard Staff Committee and approval of the County Board.

Reorganization of Department,

Each time a department or division of a department is reorganized, class descriptions for all
affected employees shall be submitted to the Human Resources Director for review and approval
as part of such reorganization.

Reguest-of Lhnnen-Resowrees-Dirsetor, Position Description Questionnaires.

The Human Resources Director may requite departments or employees to submit Position

-(8)

Description. Questionnaires when vacancies occur; any-time-there is reason-to believe that there -~ - ----

has been a significant change in the duties and responsibilities of one or more positions, or as part
of a position andit conducted by the Human Resources Department..

Review of Classification Plan.

At least every three years, or as often as may be appropriate, the Human Resources Director shall
review the Classification Plan to ensure that the plan acourately reflects existing position responsi-
bilities and market conditions. The Human Resources Director shall take whatever action is
appropriate to amend and update the Classification Plan, subject to the review of the County
Board Stafl Committee and approval of the County Board.

As a vacancy oceurs, the Department Head may recommend the position not be filled at the
existing level, With the concurrence of the Human Resources Director and County Administrator,
the position may be filled at a lower classification,

Upgrade.

An upgrade may occur after a re-evajuation of the duties required—to—perform-a~jobtask of a
position indicatinge that 2 higher level of skills or duties are is required to perform that task the
dutjes of the position. An upgrads may be to an existing classification or position or require the
oreation of the 2 new classification gr position. When a position is upgraded, an open recruitrment
shall be conducted to fill the position. Hiring procedures for approved upgraded positions shall be
subject to guidslines establislied by the FHuman Resources Director and will be consistent with
merit selection hiring. -Upgrades shall be part of the annual budget process. Prior to approval of
the budget, the Human Resources Department shall andit the position and make a written
reconmmendation to the County Administrator who shall then recommend appraval or denial of
upgrade request. If an upgrade request is denied, the position shall not be reconsidered for
upgrade until the next budget cycle.

SECTION 6 3
RECRUITMENT AND SELECTION

Recrnitment,

The Human Resources Director shall develop and conduct an active recruitment program
designed to meet current and projected County manpower needs.
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Rccwitmcnf shall be tailored to the pasition o be filled and shall be dirested to sources likely to
vield qualified candidates.

(2) Job Announcements and Publigity.

The Human Resouroes Director shail issue job announcements and otherwise publicize
vacaneies as may be appropriate. Job vacancies shall be formally announced atleast for a
minimum of five working days prior to the closing date for filing applications. Depending
upon the vacancy and the scope of the recruitment process, Hiis period may be loneer, The
Human Resources Director may alse initiate continuous recruitment programs for ary

class of positions, {See HR Policies and Procedures.)
{b) Application Form.

All applications for employment shall be made on forms prascribed by the Homan
Resources Director. The Human Resourees Director may require proof of application
statements.

(c) Rejection of Applications.

The Human Resources Direetor may reject any application if the applicant:

(D does not meet the minimum qualifications established for the position
@ provides any false or misleading infermation in the application process
(&))] is pliysically, mentally or otherwise unable to perform the duties of the position,

as permitted under applicable state and federal faws

4) has been convieted of a erime, which renders him/her unsuitable for the position,
as permitted under applicable state and federal laws

5 is not within the legal age limits prescribed for the position or for County
cmployment

(6) has established an unsatisfactory emplovment reeord, which demonstrates
unsuitability for the position

(T is a member of an otganization, which advocates the violent overthrew of the
governmentt of the United States

(8). based on job related factors, is found by the Fuman Resources Director to be
clearty unsuitable for the position for-which he/she has applied

(&) Whenever an application is rejected, notics of such rejection shall be promptly made to
the applicant.
(e) The Human Resoutces Director may select only the best-qualified applicants for

sereening and final consideration,

() Where wrilten exams are used as part of the recruitment process, applicants will not be
eligible to re-take the exam until a perfod of six months has lapsed.

Relocation Expense,

An employee, newly hired to fill an FLSA exempt position, who resides outside of reasonable
commuting distance (i.e. a distance greater than 40 iriiles) wishing to relocate ltis or her domicile
to Rock County may be eligible for a contribution toward moving expenses, if it is determined,
upon recommendation of the County Administrator and approval of the County Board Staff
Commitlee, to be in the best interest of Rock County to offer such contribution. An employee
receiving a contribution toward moving expenses shall remain a resident and employee of Rock
County for not Jess than three {3) years. Failure to meet this requirement will result in the
repayment of said moving expense on a pro-rata basis,

Selection.

The selection process shall maximize reliability, abjectivity, and validity through a practical and
job-related assessment of applicant attributes necessary for successful job performance and career

L]
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586 potential. The setection process shall also be balanced to provide promotional opportunities as
587 well as open competitive opportunities at all levels of County employment.

588

589 (@) Selection Devices.

590

591 The Human Resources Director shall be responsible for determining when formal
592 salection devices are to be used (o screen applicants for job vacancies which may include,
593 but need not be limited to a review of training and experience, work sample and
594 performance tests, practical written tests, physical fitness examinations, and background
595 and reference inquiries. In the development of selection devices, the Human Resources
506 Director shall confer with Department Heads, consultants, or others familiar with the
587 knowledge, skills and abilities required and specific devices to best measure these factors.
598

599 (b) Confidentiality.

600

601 - Formal selection materials shall be known only to the Human Resources Director and to
602 other individuals designated by the Fuman Resources Director. Every precaution shall be
603 exercised by all persons participating in the development and maintenance of materials to
604 ensure the highest level of integrity and confidentiality.

605

606  18.304 Eligibility Lists,

607

603 The Humen Resources Director shall be responsible for establishing and maintaining eligibility
609 lists as may ba necessary or desirable,

610

611 {a) Layoff List for unilateral employees.

613 An employes laid-off or demoted in lieu of layoff may be considered for re-employment
614 when a vacancy occurs for which he/she is qualified. Human Resourees shall notify said
615 emplayee of any vacancy arising in the same job from which the employee was laid-off,
616 Said employee shell iwake application for the vacant position. Once application is made,
617 the laid-off’ employee shall participate in a competitive hiring process and, if most
618 qualified, shall be required to accept an offer of employment for the position within 10
619 days of said offer. Failure to make application or accept an offer of employment for the
620 position from which the employee was laid-off shall result in the forfeiture of notification
621 rights for future openings.

622

623 (b) Open Competitive and Promoeticnal Bligibility.

624

625 The Human Resources Director shall may establish and maintain such open competitive
626 andl promotional eligibility lists of applicants who have qualified for 4 particular job or
627 class of County positions.

628

629

630 (¢ Duration of Eligibility Lists.

631

632 The duration of eligibility lists shall be not less than one year, unlessexhavsted or as
633 provided for in a Department’s Work Rules,

634 '

B35

636 {d} Removal of Candidates from Eligibility Lists,

637

638 The Human Resources Director may remove candidates from an eligibility list if the
639 candidate;

640

641 (1) receives a regular appointment to a position in the same class or another class
642 having the same or higher pay grade

643

644 (2) files a writton statement indicating unwillingness to accept appointment

645

646 (3) declines two an offers-cf employment under such conditions previously indicated
647 by the candidaie as acceptable

648

649 (&) fails to respond within a specified time period to myy official written maquiry
650 regarding relative avatlabjlity '

651

652 (5) fails to report for an interview or for duty at the time specified by the Human

653 Resources Director or appointing authority
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(6) is disqualified for employment under County policies or state law
) factors covered under Section 18:602(c)-18.301.
(e) The Human Resources Director shall notify each candidate in writing of his/her removal

from an eligibility list. The candidate may appeal his/her removal from an eligibility list
and, at the discretion of the Human Resources Director, the candidate may be reinstated,

Certification and Appointment.

Whenever a vacancy in County employment is to be filled, the appointing authority shall submit a
request to the Human Resources Director to provide names of eligible candidates,

Appointment of Eligible Candidates.

The appointing authority shall make an appointment from among the names submitied by the
Human Resources Director. The appeinting authority shall justify to the Human Resources
Direetor esch candidate's unsuitability if they are bypassed on the lst. Such justification must be
acceptable to the Human Resources Director.

The date upon which a new employce commences employment shiall be jointly determined by the

. Human Resources Director and Department Head.

18,306 Probationary Period,

Except for Department Heads and the County Administrator, original appointments {o
regular positions shall be made with a Probationary Period of six calendar months, except
when by the nature of the work an employee cannot be evaluated effectively in six
months, the Probationary Period may be for a period of one year.

The leﬁgth of the Probationary Period shall be specified in the written offer of
employment, which will be written by the Human Resources Department,

(1 Regular status begins on the first workday following completion of the
Probationary Period,

) The Probationary Period may be extended for a period of time not to exceed three
£33 six (6) months, with prior approval of the Humsan Resources Director. This
request must be made in writing citing the reason for the request.

&) An employee shall automatically be appointed at the end of the prescribed
Probationary Period, unless the appointing authority, with approval of the Human
Resources Director, notifies the probationary employee of the extension, or the
unsuccessful completion of the Probationary Perfod at which time the employes
shall have their Probationary Perjod extended or be dismissed.

) Dismissal of an employee during the jnitial Probationary Period shall be at the

gole discretion of the emplover and without recourse to the grievance procedures
herein provided. ‘

(5) An employee appointed to a position .in an acting capacity by the County
Administraior and subsequently selected as the regular employee in that position
shall have his/her total time of continveus employment, inchiding the time spent
in an joterim capacity, coutited for seniority purposes, but shall serve at least a
six-month. Probationary Perfod afler regular appointment, except as noted under
Section +8-:605¢k) 18.304,

&) Probationary employces will be permitted to apply for other positions after six
maonths.

Q). Completion of the Probationary period dees not guarantee continued smployment

for any specified period of time, nor does it modify or change the employee’s at-

will stapus,

L]
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Part-time and Seasonal Employmeiit.

When possible, employment shall be on a full-time year round basis, However, when it is
determined to be in the best iferest of the County, part-time and seasonal employees may be
hired.

Compensatior—for-seasonal-employses—shallbe—pursuant—to—the—schodule—for—such-purposes;
%Hb}ﬁheHHé—m&ﬁ%ﬂi%&%Hmﬂ&ﬂ—R%e&ﬁeﬁﬁmm—ﬂHwﬁﬁke—@%ﬂ

Temporary Appoiniments.

Temporary appointments shelt may be made from appropriate eligibility lists. Ifno eligibility list
is available or if the eligibls candidates are not available for temporary work, the Human
Resources Director may authorize the appointment of a qualified individual. The acceptance or
refusal by an eligible candidate of a temporary appointment shall not affect the candidate's
standing on the eligibility list for regular appointment.

Overlap of Positions ferFeaining

Any request for hiring in excess of the budgeted personnel roster must be approved by the County
Beard. This would include cases where the Department Head requests an overlap of personnel for
more than ong payroll period in order to trajn the new employee. The request should be approved

by the governing committee and County board Staff Committee prior to submission to the Board,
Other Apr pointments May. Follow Ordinanee, . - oo 0 e e

Nothing herein shall preclude an appointing authority from filling those positions not covered by
this Ordinance in 2 manner consistent with it.

SECTIONS- 4
SALARY ADMINISTRATION

Pay Plan,

The Pay Plan shall include the schednles of pay ranges for all unilaterals and all employees

covered by a collective barpaining apresment that has Hmited bargaining rights under Wisconsin

Statutes Section 111.70.

Schedules shall consisting of minirmum and maximum rates of pay and the intermediate pay steps.
torall classes-ef pesitions-inthe classified serviee— The objectives of the Pay Plan shall be:

()  To provide an appropriate salary structure, to recruit and retain an adequate number of
competent smployees; and,

-{b)  To provide.appropriate pay incentives for satisfactory or outstanding job performance.

¢e)——The County Administrator position shall not be included in the Pay Plan. Its
compensation shall be separately established by the County Board.

The pzy plan schedules deseribed above shall be confained in the County’s Administrative Policy
and Procedures Manual,

Developraent and Adminisiration.

The Hunan Resourees Director shall be responsible for the development and administration of the
Fay Plan, through periodic reviews and comparative studies of pertinent factors affecting levels of
pay. When appropriate, the Human Resources Director shall recommend necessary amendments
to the County Board Staff Committee, which shall become effective upon approval of the County
Board.

Linkage,
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The Pay Plan shall be directly linked to the Classification Plan and shall be based on the principle
of equal pay for equal work. Pay ranges within the Pay Plan shail be determined with regard (0
such facters as: umiformity of pay for each class, relative diffieulty, complexity, and
responsibility of work, recruiting experience, prevailing rates of pay for similar jobs in public and
privats service, changes in cost of living indices, and the finaneial policies of the County.

Enfrance Pay Rate.

The entrance pay rate for new County employees shall normally be the minimum rate of the pay
range preseribed for the class. A Department Head may recommend that a particular appointment
be made above the entrauce pay rate; hewever-sppeintraents-maynot-erdinarily- be-made-above
the-mid-peint-of the-range: Such requests must be made in writing, approved in advance by the
Human Resources Director in recognition of relevant experience and for exceptional
qualifications,

In-unusual-cireumstances;and-apon-spreement-efthe Department Head-aad-the Human-Resouroes
Bitestor-appointment-above- the-mid-peint-of the-renge-may-be-made-with-the-approval-of-the
County—Adminisirater—Such—appeintmenis—shall-bereported—to—the—County Poard—Staff
Carmmites:

Elected Department Heads that wish to appeal the decision for placement of a_new County
employee made by the Fluman Resources Director andéor County Administeater may do so in
writing to the County Board Staff Committes, whose decision shail be final,

In-Range Increment,

In-range increments shall be based on satisfactory work performance and length of service in a
class. Such increments shall not be granted automatically, Whenever an employee is promoted,
their annwal pay increments (step increase) shall be based on the lenath of service in that rangs or
class. The employee shall have an overall performance evaluation of "satisfactory” or “meets
expectations” or higher in order for an in-range increment to be granted, The performance of the
employee will be evaluated in accordance with procedures outlined inr Section 7 of this Ordinance.

Productivity/Incentive Awards,

Extraordinary productivity/incentive awards may be granted in recognition of exceptional
performance in addition to an employee's regular pay. Recommendations for such pay shall be
initiated by the employee's supervisor ané/or Department Head, reviewed and approved by the
Human Resources Director, County Administrator, appropriate Governing Commitice and the
County Board Staff Committee.  Specific guidelines for the administration of the
Productivity/Incentive Awards Program shall be the responsibility of ths Human Resources
Director to establish and maintain subject to approval by the County Administrator and County
Board Staff Committee. Such requests shall be in writing and supported by evidense of the
following:

(a) The entployee has personatly conceived and suggested a procedure or device which has
resulted in substantially grealer operating efficiency or in a marked decrease in operating
expenses; or, :

ey The-employcc has performed extensive collateral duties or has contimually completed

difficult work assignments, which significantly increased the efficiency and effectiveness
ofhisfher department’s program or the County service.

Seagonal Employment

Seasonal employees shall be compensated on an hourly basis at a rate established within the
parameters of the annual budget as determined anuually by the Human Resources Director.

Temporary smployment

Temporary employees shall be compensated by placing them on a step in the appropriate salary
schedule,

Pay Rate_Adjustiments.

The following actions shalf affect the pay status of an employee:
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(a) Tragsfer,

When an employee is transferred from one class to another with a commpon pay range,
hefshe shall continue to receive the same pay rate.

{b)  Promotion,

When an employes is promoted from one class to another having a higher pay rangs,
hefshe shall normally advance to the pay step in the new range which is immediately
above histher former rats of pay. In unusual circumstances, the promoted individual may
be placed in a higher step upon approval of the Human Rescurces Director and the
County Administrator,

(c} Demotion.
When an employee is demoted for any reason, the Fluman Resources Director shall
consult with the supervisor(s) involved to decide the pay for the re-assignment. Tn no
case will it exceed the maximum of the pay range of the job to which the employes is
demoted.

{d} Reinstatement,

When an employee is reinstated to hisher former job he/she shall normally be paid the
same pay step as before leaving, When the employee is reinstated to a job with a lower

- payrange, the Human-Resources Director shall decide on-the new payrate in-accordance - - |-

with the employee's experience and qualifications. In no case, will it exceed the
maximum of the pay range to which the employee is assigned.

{e) Compensation During Temporary Assignment,

In a situation where an employee is assigned the dutiss of a higher classification
anticipated to be for a period in excess of 20 ten (10) consecutive working days, the
employee will be assigned a temporary pay rate in the range of the higher classified
position. Sueh pay will be for the period of the temporary assignment. Temporary
assignments must be approved by the Haman Resources Director. An employee who is
temporarily assigned to a position with a lower pay range, for any period, shall not
receive a reduction i pay. No such temporary assipnment shall exceed six months unless
approved by the County Adminisirator upon recommendation of the Human Resouices
Director,

Overtime

“Unilateral A” emplovees earm overtime at time and one haif over 40 hours per week.

“Unilateral B” emplevees earn gvertime at straight time over 40 hows per week.

“Unilateral C” employees, who are exemipt under the federal Fair Labor Standards Act (FLSA),
do not earn overtime.

Tor additignal policies and procedures regarding gvertime for unilaterals and other emplovees

see the HR Policy and Proceduyre Manual,

(@)  —Ne-FhSA-exemptemployeerexceptasprovided for-in-pasagraphs-{b)-and (¢} belewschall
be-elizibleforovertime unloss provided-by-a-personal contract,

(b}—%mpleye%—m{he—feHemﬂgelasmﬁeaﬁemhaﬁ%&ehgtb}e—ﬁeﬁevertnﬁ&eempaﬂsﬂﬁe&eﬂ
a-stzaight-Hme-basis-over-forty-hovts-per-week-in-sonipensatory-fime-or-cash-payment
sporreqaest-of the-empleyeesnd-subject to-budpetaryand-work seheduling Jimitations
and-the-approval-of the Bepartment-Head:

Asistant-to-the-fnformation Fechnology Dircctor
CeuntyEnginesr
Communientions-Center-Shifl-Superdser
GComputerProprammertAnalyst]

Computer PrograrmxierAnalyst-Tl
Constructon-Superintendent
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Detention-Center Superviser
Developmental Disabilities- Offec Menngor
SEO-Application-Specialist

HFighway Superintendont

Hoeusing Specialist

Instraetes/Support Speeialist ’
Materials S Environmental-Services Manager
Nebwerk Support-Administeator
OffieeManager
Payroll-Coerdinater/Manager

Plannert

PlaserH

PlammerHI

Publie Health Nussing Superviser

Publie Works Accounting-Supervisor
Sanitariont

Sanitarian- 11

Senior-Planner

Senior PlannedGIS- Munager
Shep-Superintendent
Buppert-ServieesSupervisor
TeleeormnunicationSpesialist

Yser SuppertSpeeiakist

VietimWithess Coordinator
YHetmf\Witness-Spesialist

{e)—Employees-in-the-following—job—elassifiensions-and-all other employess notcovered-by
Seetion15:500-(a)-or-(b)-are-cligible-for-overtime-compensation-on-a-time-and-one-half
basis-over-forty-howrs per weelsunless otherwise-speeified-in-a-eontraetin-compensatory
tme-off-or-in-eash-payment-upon-the-request-of the-employee and-subjest-to-appropriate
federal-lawsbudgetary-aad-wordk-scheduling limitations—and-approval-of the-Dopastment
HeﬂdT

Assistant Food-Serdes-Manager
Head-Muise
Nursing-Supervisor

te}———Unilateral-Highwey Department-employees shall-reesive-time-end-one-half componsation
as-abeve-when—eperating—snow-removal-equipment—outside-his—or hernormalwor
sehedule.

{e)——The-sceumulation-of compensatorytirne-ofF shall-not-exceed-eighty-hours—Na-more than
twenty-(20)-hours-shall-be-carried over-into-the-next-calendarsear

periedicalby-by-the-Human Resourees Directer—Overtime -shall-be-kept-to-amimeum-and
shall be utilized-te-relieve speeific-occasional-peale- worldeads-or emerpencies:

(8y——Overtimeshall-be-soheduled-asfairly-and-oquathy-as-practicablo-nmons ermplovess-based
on-their-qualifieations-to-perform-thejeb:

¢h)——Employeos—in—the—elassifiention—ef—Seeisl Werk—Supervisor—L—Juvenile—Rrobation
Supervisor-anc-hivenile-Detention-Superintendeont Comtaunity SupportSuparvisor-and
Erisis—Intervention—Superviser—assigned--afior-hours—on-eallrasponsibility—for Child
Protective Serviess-er-Mental-Health Serviess-ovessight-shell-receive-one hourof pay-or
soverage—Ter—purposes—of—this—section—weekend—eoverage’—shall—inelude—Rriday;
Saturdey-endlor Suaday.

(i} ———The—GCeramunieationCentor—Operations—Manager -snd—theInformation-Teehnology
employee-who is-on-call-forthe- Communieation-Center shall veceive fourhouss-ofpay for
each-weelcofon-call-coverage.
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{i)——Empleyess—in-the-elassification-of Hend Nusse-and-Nussing Supervisorshall-be-elisible
ferovertime sompensation on-a-timeend-one-half besis-ever-eight (8 hewrs per-dayforty
(40)-heurs-per-week-in-eompensatory Hime-off-or-in-eash-payment-tpon- the-request-o£ e
employes—and—subject—to—appropriato—foderallaws- budpetary—and—worle—scheduling
HrpHations-ond-appreval-ofthe Department-Head:

{lg——Employees-in-the-elassificationof Head Nurse-and Mursing Superdsorshallreceive shift

differentinl-equal-to-the pinetni-reesived by Registered Nursesin-neeordance-with-the
previstons-eg-outlined-inthe laboragreement——

Red-Circled Classifications.

Employees in classifications that are to be red-circled will be frozen at their current salary until
the salary of the pay range to which they are assigned equals or exceeds their rate of pay.
BEmployees with ten years of service, whose classification has been red-circled, shall receive one-
half of the across-the-board increase granted to employees on the Unilateral Pay Plan until the
salary of the pay range to which they are assigned equals or exceeds their rate of pay.

SECTION 18- 5
FRINGE BENETTTS

Holidays.

The following holidays are observed by the County and shall be granted to regular employees |

with pay and to temporary smployees without pay, unless such employees are required o be on
scheduled work:

(a) New Year's Day

(b) Spring Holiday to be observed the Friday immediately preceding Easter
(e} Memorial Day

() July dth

(e) Labor Day

) Thanksgiving Day

{g) Friday following Thanksgiving

() Day before Christmas

@ Cliristmas Day

)] One Floating Holiday of the employees' choice,

(3] Any additional holiday granted by the County Board.
(L The County Administrafor roay designate additional holidays in unusual cireumstances
with the approval of the County Board Chair and/or Vice Chair.

For empleyees working the standard work schedule, when a holiday falls on Saturday, it shall be
observed on the preceding Friday. When & holiday falls on a Sunday, the following Monday shalt
be observed.

For employees not-working the standard work schedule see the HR Policies and Procedures.

Employees normally granted time and one-half, the Director of Nurses, the Assistant Director of
Nurses Hend-Murses, and Nursing Supervisors working in the-Nussing-Feme Rock Haven, who

4re required to work a holiday, shat-will be paid or granted compensatory time off at a rate of

time and one-half,

Unilateral C Employees (FLSA exempt) who work on a holiday shall receive a day in lieu thereof,

Whenever a designated holiday falls on an employee's scheduled day off, an additional day shall

“be granted in lieu thereof,

Regular part-time employees who normally work sixteen or maore hours per week shall be paid for
holidays which fall on days for which they would otherwise be scheduled to work, according to
the number of hours for which they would be scheduled to work on that day.

When a holiday falls within a period of leave with pay, the emplayee shall receive pay for the
holiday.
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When a holiday falls within 2 pay period of teave withowt pay, the employee shall receive no pay
for the holiday.

In order to receive holiday pay, employees must normally be sckeduled to worl for not less than 4
houry the regular workday befare and not less than 4 hours the regular workday afier the holiday,
unless on authorized paid time off (sick leave, vacation) or on paid FMLA.

Floating holidays must be taken in whole day increments (pro-rated for part-time emplcyees).
The floating holiday shall accrue o the employee effective any work shift starting on or after 4

a,m. of Janvary 1 of each year, The floating holiday may be taken upon at-least one-hour netice
prior to the beginning of the shift,

Health and Dental Insurance.

The County shall pay that portion of the employee's health insurance as is approved by the County
Board.

Eor part time unilateral emplovees who are jn a .5 or higher FTE position and hired after
September 1, 2009 the emplovee shall contribute toward bealth coverage pro-rated to the TTE of
the position they hold, [CB resolution — September 2009}

" Part-time employees who are normally scheduled to work less than twenty hours per week are not

eligible for County health and dental benefits. Employees who normally work twenty hours or

more per weelc are eligible to recewe dental insurance and health benefits. Other-Sinpe-benefits

ghall-b : i alticipaie in vigion insyrance at
their own cost provided it is allowable under the plan rules in effect gt ihe time of participation.

Employees retiring from the County who_are eligible for 4 WRS anmuity may retain thejr in-
surance coverage under the County's proup policy if they pay the preminm.

Dental eoverage will be provided consistent with coverage and co-paymenis as set by the County

Board. Eligibility for coverage shall be governed by the pelicy issued by the carrfer/administrator.

The employer shall pay 60% of applicable premium of the lowest cost, available plan and the
employes shall pay the remainder of the applicable premium,

Life Insurance.

Regular full-time employees are eligible for group life insurance in an amount squal to the nexi
highest thousand dollars of their annual salary, Unless they specifically waive such coverage, a
portion of the premium shall be deducted monthly from their regular salary as approved by the
County Board. Regular part-time employees are also-eligibie if they work merethnnsix hundred
heurs-ir-a-year gnough hours in 4 year to qualify for Wisconsin Retirement System coverape,

Retirement.

Retirement benefits are administered by the State of Wisconsin Retirement Sysfem (WRS). The
benefits are governed by applicable State statutes znd regulations.

Unemployment Compensation.

County employment is covered by Wisconsin Unemployment Compensation laws.
Vacation,

(a)  Unilateral employees hired prior to January 1, 2008, shall eamn ten days paid vacation after
one year of continuous service. Thereafter, he/she shall ear one additional day per year
for each year of continuous employment t0 a maximutn of twenty-two days. Employees
shall continue to earn vacation until the employee’s length of service would provide
additional vacation under paragraph (b) below, at which time they shall be placed on that
schedule,
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122 {(b) Unilateral Employees hired after January 1, 2068 2012, shall earn vacation according to the
1123 following schedule:
1124
1125
1126
FLSA Mon-Exorpt
& FLSAExempt
FLSA-Exetnpt
Completed Bligible-for NotBligible for
Years of Overtime Owertime
Service Unilateral A& B Unilateral C
6-Menths SDays 45-Deya
1 year 10 Days 15 Days
Z Years 10 Days 15 Days
3 Years 10 Days 15 Days
4 Years 10 Days 15 Days
5 Years 11 Days 20 Days
6 Years 12 Days "
7 Years 13 Days "
8 Years 14 Days "
9 Years 15 Days "
10 Years 16 Days 25 Days
11 Years 17 Days .
12 Years 18 Days "
13 Years 19 Days "
14 Years - 20Days - - o e - T
15 Years 21 Days "
16 Years 22 Days "
17 Years 23 Days "
18 Years 24 Days "
19 Years 25 Days "
127
1128 Unilateral A & B Emplovees may use up {o 3 of their 10 days after they
1129 have been with the County for six months. Unilateral C employees may
1130 use 7.3 of their 15 days after they have been with the County for six
131 months, Any time used between § months and one vear, will result in a
1132 reduction of the days available after one vear. (Example: a Unilateral B
1133 employee uses 2. days after six months but prior to his one vear
1134 anniversary date, that person would have § days to use after completing
1135 one year of service. 10--2=8)
1136 : .
1137 {¢) _Vacation schedules for those employess covered by a bargaining agreement that has limited
1138 bargaiming rghts as of January 1, 2012 are contained in the HR Policies and Procedures
1139 manual,
1140
1141 éd) Credit for years of service may be awarded to an employee based on years of prior related
1142 experience plus years of service with ihe County. Prior related experience shall be
1143 determined by the Human Resources Director and the Carporation Counsel, and will only be
1144 awarded for service in jobs that are substantially related to the work performed for the
1145 County.
1146 .
1147 (e) An employee shall take camed vacation time within the twelve-month period irmmediately
1148 following eligibility, Farned vacation time not taken within the designated twelve month
1149 period shall be forfeiied, unless the Department Head and Fluman Resources Director
1150 specifically approves the carry-over of an employee's vacation, in writing, due to an inability
1151 of the employee to ytilize the time requesied to be carried over because of work requirements
1152 ) or other legitimate ressons; or paid out according to FIR Policy and Procedures. Deferral or
1153 carry-over of vacafion shall be requested by the employee in writing prior to his or her
1154 anmiversary date, or within ten weeks of his or her anniversary date, and shall state with
1155 specificity the reason for the request. Failure to make a timely request shall result in the
1156 vacatien being forfeited,
1157
1158 (f) The amount of vacation days deferred shall not exceed the number of vacation days that the
1159 employee earns on that auniversary date.  Vacation may be granted in advance only upon the
1160 approval of the Depariment Head and the Human Resources Director.

1161
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Prioe-to-April-1-of-each year; Department Heads shail establish work and vacation schedules
with the first consideration to be given to the =fficient operation of the depariment. Senior
employees in terms of length of service shall be given vacation schedule preferences when
practicable, Deferral of vacation for the County Administrator shail be at the diseretion of the
County Board Staff Committee,

Pari-time employees whose regular workweek fs sixteen hours or more shali eamn vacation
time on a pro-rata basis direotly proportionate to the amount of time worked in relation to the
normal full-time employment period, Part-tims employess whose rogular workweek is less
than sixteen hours shall not earn vacation eredits,

" In the event an employee is on authorized sick leave and has insufficient sick leave credits to

cover the period of absence, carned vacalion time may be used for this purpose if the
employee or employer so elects.

Upon separation, an employes shall be paid for the unused portion of his/her accrued -
vacation credits provided the employee has completed six consecutive months of sarvice,
except as modified by the rules governing resignation without sufficient notice.

An employee who moves fiom one position to another in the County service, by transfer,
promotion or re-assignment, shall be eredited with histher sccuwmulated vacation leave in
the new position,

An employee, whose appofntment status is changed from temporary to regular status
without a break in service, shall receive vacation credits from the date of his/her original
appointment to temporary status.

No eredit for vaeation leave shall be granted for tinie worked by an employee in excess of
his/her normal workweek.

Vacation credits shall not be sarned by an employes during a leave of absence without
pay, a suspension without pay, or when the employes is otherwise in a non-compensable
status, should such period without pay exceed ten thirty working days in any calendar
year.

There shall be charged against accrued vacation only those days on which an employee
normally would have worked. In the event a legal holiday falls within the vacation
period, the holiday shall not be charged against vacation.

Use of vacation time must be approved in zdvance by the Department Head or his or her
designee. Use of vacation by appointed Depariment Heads must be approved in advance
by the County Administrator.

All vacaiion shall be utilized in not less than one-hour increments.

Workers Comp

Worker compensation benefits will be provided in accordance with applicable statutory provisions

and administrative codes.

Rock County strives to insure all work assignments are performed safely and worl areas sre
maintained in a safe manner. The County promotes a Jight-cuty program for injured employees
on worker compengation. All on-the-job accidents must be reported to the Human Resources
Director or his/her designee iimnediately and proper forms must be complsted in foll,

Any employee, whe is receiving worker's compensation, may at the employee's option, take
sufficient sick leave or vacation to make up the difference between the worker’s compensation
payment and his/ her regular wage. When the employee's sick leave and/or vacation account is
cxhausted, hefshe shell receive worker's compensation payments only. If an employes i3 on
worker's compensation for a period of twelve (12) months, that employee shall have his/her earned
vacation paid out, unless the employee asks for deferral of vacation payout in writing.

Workers compensation supplemental benefits will be provided in accordance with FIR Policy and
Procedures,

Leave Of Absence Policy,

"
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The County Adminisirator or the Department [Head upen-the resemmendation-of
affer consulting with the Human Resources Director, may grant a regular employee

- leave without pay for a period frem-ene-meath up to one year exeept for an

educational leave, subject to the following conditions:

(1

@

3)

)

&)

{6)

&)

Leave without pay shall may be granted esty when it is in the best interest of the
County to do so. The-iterasts-of-the-smployes-sholl-beconsidered whenthe
empleyeﬂm&shewa—by—hmﬂmwea&d%e—b&eﬁmem%mawmgeﬂaﬂ%ﬁa
Gounty-and-when-i-is-desizable-to-return the-e

setne—saerifiee:  Requests for leave of absence shall be approved prior to the
taking of such leave. When such leave is requested as an extension of sick leave,
an acceptable physician's certificate shall be required.

At the expiration of a leave without pay, the employes shall be reinstated {o the
position he/she vacated or to an equivalent position which is vacant at the time,
provided the employee meets the stated qualifications. If there is not & suitable
vacancy available, the employee’s name shall be placed on an appropriate
reinstatemment list.

Credit toward vacation and sick leave shall not be eamed after 30 days while an
erployee is on [eave without pay, but Insurance benefits may be retained if-they

are-paid-in-fall-by-the-employeeaccording to HR Policy and Procedure.

Leave without pay shall not constitute a break in service; however, if the
employee is absent. more than thirty. days during a calendar vear, it shall change -
the employee's anniversery date,

When a leave of more than one calendar menth is taken, the employec's
anniversary date shall be moved ahead by the same number of days that the leave
exceeds thirty davs

A retum to work earlier than the scheduled termination of leave date may be
azranged by the supervisor and the mnployee, with the approval of the Human
Resources Director

Employees on leave o absence from the County may not be employed
fuittime elsewhere, Employees holding employment elsewhere
during & leave of absence shall be deemed to have voluntarily resigned
from employment with Rock County.

If an employee is unable to retum to work on the date stipulated, he/she may
submit a written request to extend the leave of absence, subject to the approval of
the County Administrator or Department Head and the HR Director. i, on the
date following the expiration of the leave of absence, an extension is not
requested and granted and the employee has not returned to his/her position, the
amployes shall be considered to have voluntarily resigned from County
employment

(4} Short-Tapn-Leaver

Feaves-ofabsence-without-pay for periods ofless-thar-one-calendar month
-may-be-approved-by-the-appropriate Departrueat Head:

®

Unauthorized Absence. It is recognized that there may be extenuating
circumstances for wnauthorized absence, and due consideration shall be given
each cass. However, an employes who is absent from duty without approval
shall receive no pay for the duration of the absence, and shall be subject to
disciplinary action, which may include dismissal,

Funeral Bereavement Leave.

In the event of a death in an employee's immediate family, he/she may be excused from
work forup-to-three working-days without loss of pay according to the following schedule to
attend the foneral and or make necessary arranpements. The appointing authority may

require an obituary to substantiate the leave,
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a. Thuee davs for spouse, domestic partner as defined by the state of Wisconsin, child, parent,
mother-in-law, father-in-law, brother, or sister.,

b. Two days for an employee’s stepparent, stepchild, grandparents, or arandchildren,

c. One day for an employee’s sister-in-law, brother-in-law, son-in-law, daughter-in-law.
aunt, uncle, niece or nephew,

If additional time is required, an employee may request to.lse accumulated vacation,
holiday or comp-time. Sick leave cannot be used.

In the event that an employee is required to act as a pallbeaver for a fumeral not
otherwise eligible for funeral leave, he/she shall be granied up to one day te serve without the
loss of pay.

Jury Duty. Any emplavee called for jury duty in any court of competent jurisdiction shall be

granted time off from his/her regular and nortnal daily schedule of working hours with pav, for

such jury service provided such employee shall remit te Employer all fees received from the
Clerk of Cowurts for such service, and further provided that no olaim for overtime pay or
compensatory time off shall be made by such emplovee as a result of his/her jury services. I

the emplovee does not remit the fee, he/she shall be considered o be on leave of absence without
pay while performing fury duty,

Maternity-Medical Teave,

Employees requiring a leave of absence for pragreney a period of medical disability shall request
the leave in accordance with HR Policy and Procedure report-sush-prognaney—te-the-Departinent
Head-as-seen-ns-practieable: Employees are entitled to saternity medical leave without nay; but
sot-to-exceed six-months—Maternity leaves-of sbsoneswill-be-granted-in accordance with ap-
plicable Federal and State laws and HR Policy and Progedures. Any leave granted undsr this
section will run concurrently with State and Tederal FMLA.

An employee who leaves the service of the County to join the military forees of the

United States during time of war or other national emergeney, or who is drafted into

the military service at any time, shall be granted military leave without pay, such leave to extend
through a date ninety days after being relieved fram such service. Proof must be filed with the
Huuman Resourcgs Director. Such employee shall be restored to the position which hefshe vacated
or to & comparable position with full rights and without loss of seniority or benefits acerued and
not taken while serving in the position he/she occupied at the time the leave was granted, provided
that application is made to the Human Resources Director within ninety days after the date of
his/her honorable discharge, or fifteen days after rejection, and is physically and mentally capabie
of petforming the work of his/her former position. Failure of an emmployee o notify the County
within this time period of his/her intention to return to work shall be considered as a termination
of his/er employment. Leave will be granted in compliance with State and federal law.

Military Reserve Leave,

(1) An employee who, by reason of membership in the United States Military Reserve, or
ordered by the appropriate authorities to attend 2 training or encampment under the
supervision of the United States Atmed Forces, ot by reason of merbership in the National
Guard, is required by the authorities thereof (o do so, shail be granted 2 leave of absence
from hisfher position without loss of pay for 2 pericd not to exceed ten working days in any
calendar year. It is intended that this shall be done without financial penalty (o the
employee. The County will therefore pay such employee for this time lost in an amount
equaling the difference between histher daily military pay and the employee’s normal
County daily wage. Ta receive such leave, the empioyes must fils a copy of histher crders
with the Human Resources Direclor at least two weeks prior to date such training or
encampiment léave s to comumence,

o
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(@) Anemployee who has active membership in the U.S. Military Reserve or

Netional Guard and who is ordered to long-term active duty of 30 days or more in the U.S.
Armed Forces shall be granted military leave with supplemental pay equal to the difference
between the employes’s basic military pay and histher normal County daily wage.
Suppiemental pay granted under this section is provided for the duration of an employee’s
military service, not to exceed 5 years. Proof must be filed with the Human Resources
Director. To receive compensation the employee must submit a copy of hisfher Military
Leave & Earnings statement to the County Payroll Office on a monthly basis. The net pay
to an employee may be an estimate with final pay reconciliation by the County‘s Payroll
Office after receipt of the employes’s military pay vouchers, sither during the course of
military service or after completion. Accrual of seniotity and benefits, and reinstatement
rights and limitations, shall be consistent with those outlined in section (d) and as required
by law. An employee whe voluntarily extends his/her military service shall not be granted
supplemental pay, but may apply for additional unpaid military leave under section (d). 'The
effect of this subsection is retreactive to January 1, 2004, and is subject to the rights of the
various unjons representing County employees to object to said compensation policy prior
to implementation and request that this subsection be subject to the collective bargaining
process.

(3)  Any employee described in subsection (2) shall also be entitled to

continue paid coverage under the County’s group medical plan for four (4)
weeks.

Non Work Related Witness or Personal Litigation. A leave of absence without pay shall be

granted an employee upen hisfher request to appear under subpoena or in hisfher own behalf in
litigation involving personal or private matters

Sick Leave,

Sick leave pay shall commence on the first day of any period of illness due to
aceident, injury or disease.

(1) all full-time employess shall eam one sick leave day per month of continuous
employment. All part-time employees whose regular workweek is sixteen hours
or more shall earn one sick leave day on a pro-rata basis directly in relation to the
normal full-time employment period. All part-time employees, who work less
than sixteen hours per week, shall not earn sick leave. Temporary and seasonal
employees are not eligible for sick leave

2 sick leave shall be granted after six months continuous service when an employes
is required to be absent from work because of:

(&) illness of the employee
(b) illness of a—member-of-theemployee’s-immedinte—Family-or-houschold

requiring-the-employee’s—eare—and attention gn emplovee’s spouse or
domestic partner (ag defined by the State of Wisconsin)

)] illness ol a child (inchudes step-child, current foster child, or any other
child they are legally responsible for)

{d) illness of a parent (includes step-parents and current foster parents)

{e) contact with or exposure to a contagious disease rendering the
employee's presence hazardous to fellow workers

(B reasanable medical or dental attention that cannot be scheduled during
non-working hours

(3 sick leave shall accrne to a maximum of one hundred-thirty days
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1432 ) employees who are absent from-duty for reasons which entitle them to sick leave
1433 shall notify their supervisor as close to their regular starting time as possible in
1434 accordance with Department Work Rules.
1435
1436 3] a Department Head or the Firman Rescurces Director may require the employee
1437 to submit a medical statement, stating the specific illness, period of trestment,
1438 - and date that the employee may return to work from sick leave when it ocours
1439 before or after a holiday or scheduled day off, for sick leave in excess of three
1440 ) _ days or when an employee has a recerd.of repetitious usage of shori amount of
44 sick leave over an extended pericd of time. The Department Head or Yuman
1442 Resources Director may require an employes to take a medical examination on
1443 returning from sick leave or on such occasions that it is in the best interest of the
1444 County. The medical examination shall be given by a Ceusty physician
1445 ) designated by the Human Resources Director
1446
1447 (6} A Department Head or the Personnal HR Director may investigate the alleged
1448 illngss of an empfoyee absent from work on sick leave. Palse or fraudulent use of
1449 sicl leave shall be cause for disciplinary action against the emplayee, up to and
1450 including dismissal
1451
1452 G an employes on vacation who presents an acceptable medical certificate giving
1453 the dates of illness may have that portlon of his/her vacation leave converted to
1454 siek leave
1455
1456 {8) sick leave shall be debited i no less than quarter hour units
1457
1458 (%) no credit for sick leave shall be granted for time worked by an employee in
1459 : excess of his/her normal workweek
1460 '
1461 N ¢1)] a regular employee who moves from one department to anoiher by transfer,
1462 promotion or demotion shall have hisfher totai sick leave credits transferred to the
463 new department
1464 . :
1465 (11} Unilateral employees who resign or retire with ten or more years of contimtons
1466 service shell be paid for one-half of the accumulated sick leave days, not to
1467 exceed 4 total of sixly-five days. In the evert of the death of an employes, the
1468 County shall make the same sick leave payment to the employees estate. In the
1469 event of a discharge, the employee will not receive this benefit,
1470
1471
1472 18.516 Subpoenaed Witness. When subpoenaed ta appear hefore a court, public body, or commission in
1473 commeotion with County business on regular work time, the emploves shall be paid at Lis her
1474 tegular rate of pay and the employee shall remit his/her foe to the County
11475
1476 : Employees who are off duty and are subpoenaed to appear_in court as a result of their work

1477 assignment shall receive a minimum of iwo hours pay at the rate of time and one-half. If the
478 employee is required by the courf to be present in court for time over and above the minimn,

1479 the employes will be paid at the rate of time and one-half, Employees shall be reimbursed for
1480 mileage costs incurred because of cowt appearances required under this provision. Employees
481 shall sign and turn over to the County any and all fees and rsimbursements paid because of
1482 . court appearanccs resulting from their work assignment,

1483

1484 Subpoena Cancgllation Pay, Employees who are subpoenasd to testify on off-duty time and are
1485 not notified of the cancellation or dismissal of said subpoena at least twenty-four hours prior to
1486 the time scheduled for appearance. shall be paid two hours of pey at their regular rate of pay,
1487 There shall be a maximum of two (2) canceled subpoenag par dav.

1488

1489

1490 18517 Training/Fducational Leave.

H 491

1482 Employees may be granted a full time leave of absence without pay to further their education for
1483 a period not to exceed eighteen months ene-year, as-provided-undesSeetion-(a)-above- ltis
1494 mememmmmm%mﬁmﬂe@me
1495 mmmmmeﬁmhmmmwm%w
1496 emnployment-ifit 15 determined to be in the best interest of the County.

1497
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At the expiration of the leave, the employes may be reinstated to his/har position if it is available
or an equivalent position if one is available and if it is determined to be in the best interest of the
County.

For language coveriig leaves with pay. see HR. Policies and Procedures,

18.518 Voluntary Public Service Leave,

Courtty employees may be allowed time off with pay to serve on public or non-profit boards,
commitiess, or commissions if such service received the prior approval of the County Board
Staff Committes.

18.519 Voting

Any employee who can satisfactorily show that he/she canniot vote during his/her off duty hours

shall be allowed time off with pay to cast histher ballot in all lepally constituted efections.

SECTION 1 6
CONDITIONS OF EMPLOYMENT

(18601 Communications and confidentiality,

Commuynpication {s a_joint responsibility shared by the County and all employees. No
informatioxn, which is confidential in nature, concerning the internal operations of the County,

including but not limited to the release of records of the County. may occur exeept throush. and
with the permission of, the County Admindstrator or md1v1dua[ Department Head if desionated

by the County Administrator,

If requests for information arve received by emplovees, whether on or off duty, from any person
then the emplovee is required to politely decling to provide such information and to direct that

individual to the County Administrator or Department Head for a response to that inquiry,

Because of an employee’s responsibilities at the County, an employee may have access to
confidential County, resident, personnel or other sensitive informafion. This may include
information concerning a resident’s financial status, the County’s business practices including

purchasing and negotiating strategies, and employee records. This sensitive information can not
be disclosed to any personnel who do not have a legitimate business need to know such
informaiien or to perscns cutside of the County without the determination of the County

Administrator or Department Head desigpated by the Adminigtrator. All employees are
responsible for protecting the confidentiality of this information.

The County acknowledges the right of its employees, ag citizens in a demacratic society, to
speak out on issuss of public concern, When those jssyes are related Lo the Coynty, however,
the employee’s expression must be balanced against the interests of the Countv. In situations in
which the employee is not ensaged in the performance of professional duties. the emplovee
should stats clearly that his or her expression represents personal views and not necessartly

thoge of the County,

18.602 Conflict of Interest.

Except for the salary or compensation received from the County, no County employee shall use
histher office or position for personal financial gain or the financial gain of histher family. No
‘employse shall engape in histher own business activity, accept private employment or render
services for privats interests when such employment, business activity or service is incompatible
with the proper discharge of the employees official duties or would impair histher independence
or judgment or action in the performance of the employee's official duties. Such employment,
business activity or service shall not be engaged in or promoted during normal working hours for
which such employee is being remunerated by the County and such employment, business activity
or service shiall not involve the use of County facilities or materials, No employee shall use or
disclose "privileged information" gained in the course of or by reason of the employee's official
position or activities, Faiture to comply with these conditions shall be considered grounds for
discipline up to and including immediate dismissal.

(24)
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County Administrator (Tenure),

The County Administrator shall hold his/her position at the pleasure of the County Board. The
action of the County Board in removing the County Administrator shall be final. Dismissal
actions against the County Admifnistrator may be initiated by indivicual supsrvisors as per County
Board rules,

County Equipment (return of}.

Employees leaving County employment must return County identification cards, keys, tools and
equipment on.or before their last day of work,

i

County Residence,
Key County officials, as determined by the County Administrator, shall reside in the County,
Demotions.

Demotions may be used in lieu of layoff, or may be used a5 a disciplinary measure or can be
voluntary. Demotions must be approved in advance by the Fluman Resources Director.

Discipline {Corregtive).

Tha purpose of discipline is correcting job behavior and performance problems of employees.
Enployees shall be informed of standards of conduct and performance. Rules and standards shall
be consistently applied. Penalties shall be uniformm and shal} match the infraction. Persons
administering corrective discipline shall systematically document the case. Records of verbal
reprimands, written reprimands, suspensions, demotions and terminations shall be provided to
Human Resources and kept in the gmployee’s personnel files, Written raprimands will remain in
effect for a period not to exceed one year, and at the end of such period shall emoved form the
atployes’s personnel file, Records of suspension shgll remain in the Employee’s pepsonne! file

for a period of two vears and at the end of sueh period shall be removed from the Bmployee’s
personnegl file,

Suspensions, demotions, and terminations shall be discussed with the Human Resources Director
or the County Administrator before such actions are taken, In the event that the immediate
dismissal action is required and the PersennelHR Director or the County Administrator cannot be
reached, the employee shall be suspended with pay pending investigation,

Disgiplinary Action (Grounds for).

The foltowing shall be grounds for disciplinary action ranging from a verbal-written reprimand to
immediate discharge depending upon the seriousness of the offense in the judgment of
managernent:

-~

() Dishonesty or falsification of records.

(b} Intemperate-use-of slecholic beverages-or dmaswhich-afeetjob-performance. Use,
possession, distribution, selling, or being under the infleence of alechol or illegal drups
while on Rogk County premises or while conducting business-reiated activities off
Rack County premises. The legal use of prescribed drugs is permitted on the iob only
if'it does not impair an employee's ability to perform the essenfial finctions of the job
effectively and in a gafe manner that does not endanger other indjviduals in the

workplace.

(c) Unauthorized use or abuse of County equipment or property.

{d) Theft or desiruction of County eqﬁipment or property.

(&) Worlk stoppages such as strikes or slow-downs.

(B Insubordination or refusal to c-omply_ with the proper order of an autherized supervisor,

(=) Unlawful conduct defined as a violation of or refusal to comply with pertinent laws
ordinances and regulations.

{h) Habitual tardiness, unauthorized or excessive absence or abuse of sick leave.
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1633
1634 @ Use of official position or authority for personal or political profit or advantage.
1635
1636 )] Disregard or repeated violations of safety rules and regulations.
637
638 k) Incompetence or poor work performance.
1630
1640 0 Discrimination becavss of race, color, creed, national origin, marital status, sex, sexual
1641 oriehtation, or any other grounds prohibiied by State or federal law.
1642
1643 Vielations of section 18.601 “Communications and Confidentiality”.
1644
1645 Other circumstances may warrant disciplinary action and will be treated on 2 case-by-case basis.
1646
1647  18.609 Exit Interview.
1648
1849 An exit intstview shall be conducted when possible with every employee who is separating from
1650 County employment regardless of his/ her length of service, position or circumstances or
1651 separation.
1652
1653  18.610 Gifts And Gratuities.
1654
1655 Ne County employee shall use their position to solicit or accept for himselffherself or another
1656 person any- gifl, campaign contribution, gratuity, favor, services, promise of fiture cmployment,
657 entertainment, lean or any other thing of monetary value. This does not include acceptance of
1658 loans from banks or other financial institutions on customary terms of finance for personal uss,
1 BEQ- - -+ -~ such as home mortgage loans; the acceptance of unselicited aivertising 6r proffiotional ratérial, B
1660 such as pens and calendars, and scceptance of an award for meritorious public or personal
1661 contributions or achievements.
1662
1663 18.611 Harassment
1664
1665 It is the policy of Rock County that all employees should be able to enjoy a work environment
1666 free from all forms of harassment. Employees who enpage in harassment not ounly hurt cthers,
1667 but they also expose both themselves and the County to potential legal liability. Conseguently,
663 Rock County will not condone or tolerate any conduet in the worlkplace on the part of its
1669 employees {whatever their positions), elected officials, vendors, or members of the pyblic, if
1670 that conduct vielates the right of someone else to be free from harassment. County employees
1671 who violate this policy will be subject to appropriate discipline, up to and_including
1672 termination. (See HR Policies and Procedures for a detailed descriplion of the procechires
1673 emplavees should follow in regard to this policy.)
1674
1675  18.612 Hours of Work.
1676
1677 The normal workweek for County employees shall be forty hours per_week, exsepiin—these
1678 depariments-where-the-nature-efwerlkvequires-more-then-forty-howrs: Most County employees
1679 work: from 8:00 a.umn. to 5:00 p.m. Monday through Friday. Beeause However, since some certain
1680 essential County services ars provided outside the Monday through Friday, 8:00 am. to 5:00 p.m,
1681 schedule en-a-twenty-four-heur-basia, some County employees may have different work schedules
1682 which are designated in Department work rules,
683
1684 Nen-standard work schedules may be approved by a Depariment Head, when doing so is in the
1685 interest of County operations, Notice of non-standard work schedules shall be made to Human
1686 Resources and payroll pursuan-te 18224,
G687
1688 Staffing needs and operational demands may necessitate variations in starting and ending times,
1689 davys of the weelc worked, as well as variations in the total hours that may be scheduled each
1680 day and weel,
1691
1692 Non-Stundard Worlk Sehedule:
1693
1694 Thestandard-work-seheduleconsisting-of 8-amm—toS—pra—M-Fmay bemodified-when-it-is
1695 determined-by-the Department Head-that-sueh-modifieation-of work-schedhle-is inthe best interost
1696 ofthe-County—Modification-ef a-Standard Worls Schedule can-be-made by-the Department-Head
1697 at-his-er-her-diserotion—Immedintelyupen-approval-of-aen-Standard -Work Sehedulothe
1608 Bepartment-Head-shatrotify Humen-Resovrces-and-Payroll-in-writing; indicating the-schedule-to
699 be-worlied-by-the-empleyee-except-for short-term or ineidental-modifications-in-sehedule:

1700
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Employees included in Sections +8-204;-28.217-end18:505-(b3 18.1010, 18, 1018, and 18.410.5
are considered salaried exempt employees. ‘Thess employees must cover a partial day taken off
with paid vacation, sick leave or comp time (where applicable). If the employee has
insufficient paid time to cover the entire day off, the employee must take the entire day off
without pay.

Layoffs.

The appointing authority may layoff an employes whenever it is necessary to reduce the
workforee for any reason (e.g. lack of work, lack of funds, abolishment of 2 position. efe). No
regular employees, however, shall be laid-off while thert are temporary or prabationary
employees serving in the same classification, in ihe same depértment. Tayoffs shall be based on
the needs of the County.

The appointing authority shall notify each person laid-off of all his/her rights, Regular emplovees
shall receive at least ten thirty calendar days notics prior to layéff. Layoffplans shail be approved
by the Human Resources Director before they are implemented.

Laid-off employees shall be held in a layoff pool for a periéd of time equal to their length of
service, but In no case longer than two years,

Lunch Periods and Break Time,
(2) Lunch Periods,

Lunch periods are normally scheduled midway in an eight hour shift. Lunch periods shall
not be longer than one hour nor shorter than thirty mintites.

(b) Breal Time,

Employees may leave their workstation and return fiftsen minutes later for two breaks in
an eight-hour shift, one during the first four hours of their first shift, and the second
during the last four hours of their shift. Breaks not taken are lost, Breaks cannot be
accumulated or used to extend hunch periods or to shorten the workday.

Lunch periods and break times are to be arranged between the employee and histher
supervisor or Department Head. Since most County offices remain open continuously on
normal work days between 8:00 am., and 5:00 pa., it is the Department Head's
responsibility to assure that lunch periods and breaks zre scheduled so that adequate staff’
coverage is provided at all times,

Employees who are on_a nen-standard work schedule or work 2nd or 3% shift shall
follow Department Work Rules for lunches and breaks.

* More than one County Position

No persan shall hold more than one full or part-time County position at the same
time without written consent of the County Administrator,

Nepgtism.

Members of immediate families shall not be hired or transferred into 2 position that would create a
direct or indirect superior-subordinate relationship. This policy does not include situations where
the superior-subordinate relationship would be incidental.

Outside Employment.

The County's policy on outside duties or employment shall be as follows:

@) County employses may engage in outside employment, unless sueh employment conflicts
with or affects the performance of their duties. Prior to engaging outside employment, the
County employee must give written assurance preseribed by the Human Resources
Director that said employment does not violate Section 481302 18.602 of the Rock
County PersennetPeliey Ordinance. This written assirance shall not be binding in any
management disciplinary decision,
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Outside Services

&) All fees, gratuities, honorarium or any other form of compensation for outside services
performed during normal County work hours or while being paid by the County shall be
turned over to the County and any such activities for which said compensation is paid
shall be reported to the County Board Staff Committee. This subsection shall not be
consirued to apply to activities performed after regular work hours, or while an employee -
is on a bona fide vacation, or taking a floating or other holidays, or to pari-time

employees. excepi-during-those-times-when-they-are-actuallyproviding services-to-the
Ceuntyand-it-shall-net-apply—te—the-reimbursement-oractual-and-neeessary-expenses
incurred-under—such-eizoumstances— Failure to comply with these conditjons shall be

considered grounds for diseipline up to and including immediate dismissal.

Payday

Employees shall be paid bicweekly on alternate Fridays, except when those davs fall on a
holiday in which case emplovees ghall receive their pay on the day preceding the holiday. Ifan
gmplovee is on vacation of leave of absence, his/ber pay shall be mailed to him/her upon
request. {See HR Policy and Procedures.)

Pre-Employment Medieals- Physicals,

before they are employed, Such exams shall measure the individual's physical capabilities in
terms of the job to be performed. When pre-employment physicals are required, they shall be
conducted by a licensed physician at the County's expense,

Political Activity.

No employse is precluded from engaging in political activity provided that such activity does not
interfere with normal work performance and is not conducted during hours for which such
employee is being remunerated by the County for actually performing his/her duties and does not
involve the use of County equipment or property. Employees are specifically prohibited from
using their County position or their official authority with the County for the purpose of directly
or indirectly coercing any person to hold or contribute monetary or other types of assistance to any
political candidate, party or purpose.

Under provisions of the federal Hatch Act, employees who are principally employed in an activity
which is financed in whole or in part by federal loans or grants cannot;

(a)  use his/her official authority or influence for the purpose of interfering
with or affecting the result of an election or nomination for office;

{b)  directly or indirectly coerce, attempt to coerce, command, or advise a state
or local officer or employss to pay, lend or contribute anyihing of value to a
party, commitlze, organization, agency or person for political purposes; or

(¢)  be acandidate for partisan slective office.

Professional Liability Insurance.

The County shall provide professional liability insurance for employees for performance of
their duties within the scope of their employment.

Resignations,

Non-FLSA exernpt employees wishing to leave Rock County employment shall submit a resigna-
tion in'writing to their Department Head at least two weeks in advance of their planned departure.
FLSA exempt employzes shall submit their resignation in writing at least four weeks in advance
of their planned departure. Employses who do not give sufficient notice shall fose accrued
benefits, unless such requirement is waived by the Human Resources Director. It is expected that
employees will give as muck notice as possible In order to facilitate recruitment and orientation of
new staff members. A resignation, once accepted, may not be rescinded.
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Safety,

Safety is very important to each employves and Rock County. Employees must_conduct

themselves carefully at all times. All employees pust act in a safe manner and practice pocd

safety progedures, Similarly, all work aveas are to kent clean and free from debris, and tools and
equipment are to be kept clean and in good repair,

The employer will comply with all applicable safety laws and regulations in order te-provide a

safe and secure workplace for its employees and clients. : :

Any accident, hazards or potentially unsafe conditions of ecuipment are to be reported to an
employse’s supervisor_immediately for action. If the unsafe condition can_be corrected

immedjately as to avoid any additional hazard, then the employse should fmplement the

corrective getion,

Any employee who s injured or becomes ill while performing service related to his or her

employment rmust contact his or her superyisor inmmediately on the same day the injury or

illness ocecurs and report the incident. TF ngcessary the employee should secure the NECessary
medical attention on the job site to (he extent practicable.

The first report of injury form must be in filled oyt completely, usuaily the day of the incident,
if gt as soon as possible. :

The empigyer has established the following protocols for evacuation of the nremises, When
employees are advised to evacuate the building, the emplovees should:

s Stop all work immediatelry.

Contact outside emergency response agencies. if needed,

Shut off all electrical equipment and machines. if possible.

Walk to the nearest exit, including emergency exit doors.

+  Bxit quickly, but do not run. Do not ston for nersonal belongings

* Proceed, in an orderly fashion, to a parking lot negr the building

= Do not re-gnter the building until instructed to do so.

+  Emplovees must know the location of fire extinguishers, emerpgeney exits and
first aid kits.

Telephone.

As a condition of employment, Fimplovees must have a telephone or a place of telephone
contact. Employees shall be requested to notify the Department Head of any change of name,
address, telephone number or contact place,

Travel,

The County shall reimburse employees for actual necessary and reasonable itemized travel costs
incurred while on official authorized County business. Commuting expenses between an
employee's residence and normal place of employment are not reimbursable. All travel st be
authorized by the Departinent Head in order to be sligible for reimbursement. Department Heads
shiall inform the County Administrator of any out-of-County travel plans. There will be no
reimbursement for meals within the County, except as authorized by the Board Chair or Vice-
Chair. Employees shall receive mileage reimbursement at the TRS allowed rate for all authorized
travel in their personal automobile. Employees shall be required to complste an expense voucher
before reimbursement wilf be made. All automobile allowances in all County departments shall
be paid in a manner similar to that in which salaries are paid. Receipts are required for air, traiu,
bus or taxi travel, holels or motels, conference registration and all other items (except tolls) in
excess of five dollars, Clerical employess who are required to retum to work to take mimutes at
evening meetings shall be reimbussed for mileage 0 and from their residence, (This
reimbursement is taxable to the employee.) :

Meals Allowed While Leaveling. In Travel Status,

©  Breakfast - up to $8.00 including tip, may be claimed when the emplovee is o of the County

prior to 7:00 a.m, gn county businesg

¢ Lunch - up to $10.00 including tip, may be claimed when the emplovee is cut of the County
between 11:00 a.m. and 2:00 pn. on county business
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e Dimner - up to $20.00 including tip, may be claimed when the employee is out of the County
after 6:00 p.an. on county business

The above are maximums and it is not the intent that the employees should always spend the
maximum allowed.

Meals are allowed when ysu—are an_employee i3 on County business out of Rock County.

Receipts for all meals are required, No reimbursement shall be authorized for alcoholic
beverages,

o The breakfast rate will be paid for meals prior to 10:30 a.m.
o The lunch rate will be paid for meals between 10:30 a.m. and 2:30 p.m,

¢ The dinner rate will be paid for meals after 2:30 p..

&2 Woreules:

- 18.701

18.702

18.703

Fhe-County—as-a-whele-and-individual-deperiments—reservethe—right-to—establish—renserable
wotlaales:

SECTION 7
PERTORMANCE EVALUATION

The performance evaluation program is used to assess an employee's work effectiveness and to
suggest constructive actions on how hefshe may improve, Performance evaliation reports shall be
considered in decisions affecting placement, salary advancement, overtime assignment,
promotions, demotions, dismissal, order of layoff, re-employment, and training,

Administration,

Each employee shall be evaluated at the following periods:

(a) Probaticnary Peried.

Hach employee shall be evaluated se-less—frequently-than-everythree—menthy midway
through their Probationary Period and one month prior to the completion of the
Probationary Period.

(b} Annual,

Each employee shall receive an annual performance evaluation ehesmenth-prior close to
his/her anmiversary date, or at another specified time if the Department Head elects to
evaluate members of a classification or the whole department together at one time.

(©  Special
A special performancs evaluation shall be completed:

) whenever there is significant change in the employee's performance, but-ne
seenesthan-threemonths-after the prior-evaluation

() whenever a supervisor permanently leaves his‘her position, in which case, the
supervisor shall complete a performance report on each employee under listher
supervision that has not been evaluated within six months prior to the date the
supervisor expects to leave :

Rating-OFF Rater.

The raier shall normally be the employee's immediate supervisor. The rater shall be responsible
for completing a performance evaluation gn forms preseribed by the Human Resources Director
repert al the time prescribed for each employee under histher supervision. The Human Resources
Director, upon approval of the Counly Administrator, may also fnitiate rating procedures and
mechatisms involving the Governing Committee, peers and/or subordinates.
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The County Administrator shall be evaluated by the County Board Staff Committee,

Review of Performance Report.

Supervisors serving as raters shall review all performance reports with Department Heads before
discussing the report with the employee and before the report is filed in the employee's personnel
folder: If the rater plans to reconmmend the denial of an in-grade salary increment, the report shall
be discussed with the Human Resourees Director prior to review with the employee,

Human Resources Director,

The Human Resources Director shall be responsible for the overall adminisiration of the
employee performance evaluation programs and shall advise and zssist employees, raters and
Department Heads to ensure that performance evaluation procedures are handled according to the
provisions of this Chapter Section,

SECTION 8
EMPLOYEE GRIEVANCE PROCEDURE

Policy,

This grievance procedure is intended to meet all of the requirements set oot in Wisconsin Statute
Section $6.0509 (1m) and passed into law as Act 10 by the 2011 Wisconsin {egislature,

It is the policy of the County to treat all employees equitably and fairly in matters affecting their
empleyment. Each enmployee of the County shall be provided ample cpportunity to understand
and resolve matters affecting employment, which the employee belisves fo be unjust. The
presentation of a formal grievance shall be considered to be the right of each regular County
employee without fear of reprisal. Nothing contained herein alters the “at-will” status of those
employees.

The County Administrator shall not have access to the grievance procedure,

Depariment Heads shall not have access to the erievance process based on Wisconsin Statutes

Section 59,18 (2Wb),

Definitions

“Arhitrary and capricious” means a decision which was made an unreasonable grounds eor
without any proper consideration of circumstances.

Grievance” means a formal complaint by an emplovee corcerning: employee_discipline,

employee termination, or workplace safety,

“Bmployee discipline” shall include written reprimands suspengions without pay,_and
demeotions

“Termigation” means a separation from employment. but does not include iob loss

resutting from a reduction in force,

“Waorkplace safety” shall include violations of state znd federal laws and regulations on

health and safety.

The following personnel actions shall not be subject to the grigvange process; oral or
written evaluations; _counseling; job epaching; placing ap emplovee on  paid

administrative leave pending an internal investigation: change in_job assigmenis;

voluntary quits; |ayoff or failure to refurn to work when recalled: retirement; job
abandonment or failure_to report to work: inability to perform job duties due to

physical or medical limitations; and loss of required licensure, certification. or ather

requirement necessary to perform the job,

reponderance of the evidence™ means the greater weight of the evidence - superior
gvidentiary weight, that, though not sufficient to free the mind wholly from doubt ig siill
sufficient to ingline a fair and impartial mind to one side of the issu rathes than the other,

1y
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Administration,

The Human Resources Director shall supervise and administer the grievance process. Supervisors
and Department Heads shall keep the Human Resources Director informed of all grievances in
process.

Filing a Grievance

This grievance procedure is available to all unilateral County emplovees (except Department
Heads and elected County Officials), members of a bargaining unit that previously contained a
grievance procedure, seasotial and temporary employees of the County,

Limitations:

1. A grigvange that may be brought by or on behalf of a law enforcement officer using the
procedure specific in Wis, Stat, Section 59.26(8) may not be brought under this section.

2. A grisvance that may be brought by or on behalf of an employee under a grievance

procedure that is contaired in a collective bargammg apreement may not be brought under

this saction.

Discussion of Problems with Immediate Supervisor,

Any employee having a problem regarding histher employment shall first discuss the problem

with his/her immediate supervisor, If the problem is nat seftled to the employee's satisfaction and
is a grievance according to Section 18-803 18.802, the employee may present his’her grievance
according to Secticn 38805 18,806,

Grigvance Procedure,

A formal grievance of an employee shali be handled in accordance with the following procedure,
STEP 1. Supervisor,

The employee shall, within seven working days of the event_giving rise to the prievance or within
ten working days of the date he/she could reasonably be expected to have knowledge of the
grievance, present his/her formal grisvance in writing on the form designated by the County to
histher immediate supervisor unless. the immediate supervisor is the subject matter of the
grievance, in which case, the empioyee may immediately proceed to Step 2. If the Department
Head is the subject matter of the grievance, the employee may 1mmedlate]y proceed to Step 3.
The supervisor shall within three working days meet and discuss the grievance with the employee
and then reply in writing within three working days.

STEP 2. Department Head.

In the event that the immediate supervisors decision is not satisfactory to the employee or the
immediate supervisor is the subject matter of the grievance, the employee may within seven
working days, present the grievance in writing to his/her Department Head. The Departiment
Head, or histher designee, shall, within five working days, mest and discuss the grievance with the
employee and then reply in writing within five working days,

STEP 3, Human Resources Director.

In the event that the Department Head's decision does not satisfy the employee's grievance or if
the Department Head is the subject matter of the grievance, the employee may, within seven
working days, present the grievance in writing lo the Human Resources Director. The Human
Resources Direstor shall arrange to meet withiu ten working days of receipt of the grievance with
the employee, his/her representative, if any, and any other person the Human Resources Director
deems necessary. If, in the judgment of the Human Resources Director, a hearing is necessary to
ascertain the facts surrounding the dispute, one shall be scheduled as soon as practicable. After
the hearing, the Human Resources Director shall respond to the grievance in writing to the
employee within five working days. :

By mutual agresment between the Emplover and the Emplovee the timelines in Steps 1, 2 and 3
may be extended,
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STEP 4. Imparfial Hearing Examiner.

In the event the decision of the Human Resources Director does not satisPy-the-emploves resolve
the grievance, the employee may, within seven worlking days, presentthe—formal-grievanee-in
wm%m&%ulm%dm%#m@emﬁm—%wﬂﬂwﬁ&emew
%he—e&SHnd——whePe%Fmﬂted,—meet—wiﬂain—te}r%ﬂéﬂg—daw#m%hv-ﬂae—'emp}eyee;wﬁmﬂaﬂ
%ﬁm@%&%me&eﬂaﬁww&—%&%&w&é—w—&%ﬁﬂ%—ﬂlmm}y

MWWM%EBW%%WW@WHP]-a-iﬂﬂﬂ%«l‘eguﬁst a hearing

before an {mpartial hearing examiner and pay the filing fee (if ane is established ) by the County
Board. .

a. The Hytnan Resourges Director shatl mpon receipt of 2 written hearing request, provide the

employee with a ligt of hearing examiners. The emplovee may, within 10 calendsr days
rank the hearing examiners in order of preference and refym the fist tc the HR Director,

b. The HR. Director will contact the hearing examiners ir: order of the emplovee’s preference
and scheduls a hearing. If the emplovee does not return the Hst or rank the hearing

examiners, the HR Director may select one from the Hst,

C. The hearing exarniner shall bg impartial and may not have any prior knowledgs of the

x

gricyance.

d A hearing will be scheduled within 30 cafendar days of receint of the hearing request aind
filing fee. The hearing examiner may reschedule the hearing with permission of botl
parties.

[ The hearing examiner, with the consent of both partics. may use histher best efforts to

mediate the prievance,

L The employee has a right to be represented at the hearing (at the employee’s expense) by a
person of the employee’s chioosing,

g The County has the burden of proof in a reprimand, suspension er termination gricvance
to show that its actions were not arbitrary or eapricious, The emplovee has the burden of

proofin a workplace safety grievance, :
h. The standard required of the party with the burden of proof in alf cases is a preponderance

of the evidence,

i The hearing shall be recorded by a court reporter, who will make a record of the
nroceedings, and the costs wiil be shared equally by the parties.

i Formal rules of ¢ivil procedure will not be followed,

k., Both parties may introduee exhibits and present witnesses. Witnesses shall be swort to tell
the truth,

1. The hearing examiner shall provide a_written decision within thirty (30) calendar days

following the close of the record. The written decision should include a case caption: the

parties and appearances;_a_statement of the issues findings of fact; any necessary

conclusions of law; the fmal decision and order; and any other information the hearing
examiner deems appropriate.

m, The hearing examiner shall have the power to sustain or deny the grievance. e or she
shall have the power to order only_the following remedies: withdrawal of a written

reprimand, reduction of suspension, transfer to original position from demoted position

reingtatement with or without some or all back pay. The hearing examiner may
recommend other remedies, however, all other remedial authorfty shall be subject to the
determination and approval of the County Board, and shall be addressed by the County
Board in the event the prievance is sustainad,
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STEP Five, County Board.

Au emplovee or the County, within ten (10) calendar days of receipt of the hearing examiner’s

decision, ma eal the decision to the County Board by filing a written notice of appeal with
the County Clerk

a, The written notice of appeal must contain: {1) a statement explaining the reason for the
appeal, imeluds (2) a copy of the written prievance filed with the County, {3) the
couniy’s response to the grisvance, and (4) a copy of the hearing examiner’s decision.

" The notice of appsal may-inslude-n-copy-of the-hearing-transeriptor-exhibits;or both;

butmay not contain any infermation that was not adinitted into evidence at the hearing.

b. The appeal will be placed on the agenda for a County Board meeting that is held at no
longer than 60 calendar days after the County Clerk receives a written notice of appeal.
The appeal will be noticed for consideration in closed session pursuant to Wis. Stat,
Section 19.83(1)(b) pertaining tc dismissal, licensing, or suspension of a public
employee. The County Clerk will provide a copy of the meeting notice to the
employee, and the employee may request that an open session be held.

c. The employee has the right to representation by a person of the employee’s choosing
and at the employee’s request, The employee and the employee’s representative may
attend the closed session,

d. The employee or the employes’s representative for-a—peried-nelonger-than—twenty
veinetes and a representative of the Connty may address the County Board for an equal

period to be determined by the County Board Chair. The appealing party will go first

“and may reserve a part of hisfer fime Tor rebutial, The responding parly will go
second. The appealing party may present a rebuttal, if he/she has reserved any time
and not used it

e. The employes and the employes’s representative, and the person speaking on behalf of
the Ceunty, will be exchuded from any closed session during the county board’s

discussion or deliberation.

f The County Board’s consideration of the appeal will be limited to a review of the
Impartial hearing examiners written decision, the appealing party’s reason(s) as to why
the decision is wrong, and the_response by the other party along with any oral
presentations made by the parties.

Should the County Board Chair become aware of some relevant piece of information
that could have had a significant impact on the decision of the impartial hearing
examiner, that neither parfy was aware of, or could have been expected to be aware of,
pricr to_the impartial hearing officer’s decision, the County Board Chair, with the
advice of the Corporation Counse!, may take whatever action he/she deems appropriate
so_ag not to disadvantage cither party, and report such action to the County Board,

o

h. The County Board shall give dug deference to the decision and reconnmendation of the
Impartial Hearing Officer and his/her decision shall not be overturned unless the Board
finds by a sirople majority vote that: {1) the hearing was not condueted fairly, (2) there
was fraud_or corruption on the part of the hearing examiner, or (3) the hearing

examiner made an error in fact or law,

i In the event the County Board does not sustain the Impartial Hearing Officer’s
decision, then the Board may render a new decision and remedy, or take other action as
ApPIopriate,

1. The County Board Chair shall prepare and sign a written determination reflecting the

County Board decision. The County Board Chair mav enlist the assistance of the
Corporstion Counsel in preparing the determination, A copy of the determination will
be provided to the employee within 10 cafendar days following the County Board’s
decision,

k. The County Board's decision is final and may not be appealed.
18806 — e Depertment-Head-Grievanses.

BeparbventHesds-whe-wish-to-grieve-a-disoiplinary action-of-the-County Administratorshort-of
terminationmay-file-such-grievaneein-wiilingwith-the-Gounty Board-Staff Committee—which
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will-elther-grant-o-hearing-erreview-the writien faets-of the-priovance-asd-will issaenwritten
respense-te-the-grievant no later thap-ore-ealendar month-afior the-filing-of the-grievancs:

Mesmﬁ%mwﬁmﬁe%dmmﬂsﬁedm%hﬁesdu{m%#m%e&&%
Mﬂ@ﬂa&hﬂm%&é&%ﬁmﬂgbefewth%wﬁ—%ﬁeemﬁe&m&m%
Gew&mg@emw&e%ha%&n&ﬁe&%ﬂm@e@%@@&m&mﬂ%ﬂmﬁaﬁeﬂm
pesition-te-offer-advice-on-the matterto-the Staff Commiites.

Hach-employee-shall be-afforded-an-opportunity—to-herepreserted- -in-ench-of-thesteps-in-the
grievanee-procedure:—At all-stops-of the-prevance procedurer the-employee-may-be-aceorspanied
by-a-representative-of-hisfhercheice—Employoesshatl-contact and-dissuss—their-preblems-with
their-representative-only-during break periodstuneh-hour-before or nfierweds-orey-ime when
they-are-not-en-duty-Hewever-grievance hearinge-nermally-shall-be held-dusing ropularCounty
worlchovrs:

Crievanees of Termination,

All grievances regarding termination shall be initiated at the third step of the grievance procedure,

SECTION 9
TRANSACTIONS AND RECORDS MANAGIEMENT

Policy,

The development and maintenance of an effective personnel transaction procedure and personne!
recordls management system is essential to a sound persommel program. All appointinents,
separations, and other personnel (ransactions shall be made on forms designated by the Human
Resources Director, The pnmary purpose of these systems-and procedures shall be to:

(a) Establish and maintain clear lines of authority for the proeessing of personnel transactions
and management of personnel records.

(b) Establish and maintain uniform, easily accessible and complete employment records of all
‘ County employees and employee transactions,

The Payroll Unit shall convert data from personnel transactions to payroll records and shall
mainfain cummulative records of vacation, overtime, sick leave, and payroll decluctions. Payroll
records and data shall be developed in cooperation with the Human Resources Director and
Finance Director to provide current and meaningful persomnel and position information, sum-
maries and statistics.

All employees shall be responsible for notifying their supervisor of any changes, which affect
their personal status.

Public Inspection,

Information as to the name, class title and salary of employees and former employees is available
for public inspection at times in accordance with procedures prescribed by the Human Resources
Ditector, Other information shall be considered confidential and shali be available as authorized
by State and federal law., :

Destruction Of Records,

Employee service records shall be kept for seven vears, Apphcatlons and examinations may be
destroyed after two years.
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Repoits.

The Human Resources Director shall provide the Board and the County Board Staff Committes
with reports and information relating to personnel actions upon request or as may be appropriate.

SECTION 2 10
DEFINITIONS

Administrative Personnel,

Administrative employees sct as an advisor, limited function department head, or a specialist in a
management or supportive service who meet all the following criteria:

{a) A primary duty of the employee includes the performance of office or non-manual work
directly related to the management or general business operations of the County or its
citizens.

(t) A primary duty of the employee includes the exercise of discretion and independent

. judgment with respect to matters of significance.

Allocation,

“The assignment of a position o a pay range.

Anniversary Date,

The date an employee begins County employment. The anniversary date may be modified by
subsequent persormel actions — leave of absence and layoff,

Appointing Authority.

A County official who has the authority to appoint and remove individuals te and from positions
in the County service.

Board.
The Rock County Board of Supervisors,
Class.

One or mere positions which are substantially alike in duties and responsibilities to warrant using
the same title, similar qualifications, selection procedures and the same pay range.

Class Description.

A written description of a class confaining the class title, a general statement of the duties and
responsibilities, examples of duties performed, and minimum qualifications required.

Class Title.

The official designation or name of the class as stated in the class deseription. The class title shall
be used on all persontiel records and other official personnel actions,

Clagsification Plan,

The sum tetal of all job class descriptions in the County service and a system showing salary and
classification relationships,

County Administrator,

The person hired by the Rock County Board of Supervisors as the chief administrative officer for
the County.
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Demaotion.

The assignment of an employse from one class to another class with a lower pay range.

Department Head,

A County official with the responsibility for the operation of a County department,

Disciplinary Action.

The action taken to discipline an emploves, jncluding: written reppizand. suspension without pay,
demotion, and discharge.

Eligible Candidate.

A person cettified by the Human Resources Director as meeting the training and experience
requirements and as successfully completing all parts of the selection process when formal
selection devices are used.

Eligibility List.
A list of Eligible Candidates to fill positions in a particular job class.

Employee,

An individual who is employed by the County and is paid in part or in whole through the County
payroll.

Entrance Pay Rate.

The rate of pay a newly hired employee is assigned at commencement of employment.
Execufive Persomnel.

An executive employee is an adminisirator who meets ali of the following criteria:

(@)  The employee's primary duty consists of management of the County or a customarily
recognized depariment or division of the Counity.

(b)  The employee customarily and regularly directs the work of two or more other employees.

{c}  The employee has the authority to hire or fire other emplayees, or their recommendations
as to the hiring, firing, advancement, promotion or any cther change of status of other
employees is given particular weiglt.

Flexible Time,

Time off allowed at the discretion of the Department Head, in recognition of excess hours worked

by an FLSA exempt employee not receiving stzsight-time overtime, consistent with the

Prdministrative HR Policy and Procedures Menual,

Full Time Equivalent (FTE)

A way to measure the amount of time a person assigned to 4 county position is scheduied to

work An FTE of 1.0 means that the positjon is equivaleni to a full-time position, while an FTE

of 0.5 means that the position is only half-time, FTE is meagured in tenths from 0.1 to 1.0.

A formal complaint by an employee concerning; employes discipline, emplovee termination,
or workplace safety.

Human Resources Director.

£
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The Director of the Rock County Human Resoutces Department and the person responsible for
implementing ell county personnel policics and procedures.

Immediate Family,

Spouse, child, step-child, parent, step-parent, sibling, mother-in-law, father-in-law, sister-in-law
{the sister of one’s spouse or the wife of cne’s brother or the wife of one’s spouse’s brother),
brother-in-law (the brother of cne’s spouse or the husband of one’s sister, or the husband of one’s
spouses sister), son-in-Jaw, danghterdn-law, grandparent, grandehild or step grandehild, domestic
partner (as defined by the stats of Wisconsin), aunt (the sister of one’s father or mother, or the

wifs of one’s uncle). uncle (the brother of gne’s father or mother, or the husband of one’s aunt),

niece, and nephew,

In- Range Inorement,
A pay step within a pay range.
Layoff,

The involuntary separation of an employss because of lack of work, lack of funds, or the
abolishment of a position,

Limited Term BEmployee (LTE),

An enployee who meets the quslifications o perform a job, who is hired to perform that job for a
determinant amount of time with a specific ending date at the time of hire, LTEs may be eligible
PRI e ) s S RS

Part-time Emplovees,

Employses shall be considered part-time when they are normally scheduled to work less than 40
hours per calendar week, or on a regular 5-2/3-3 work rotation on a 15 day work cycle.

Poy Plan,

A schedule of pay ranges for all classes of positions in the County that are not covered by a
Collective Bargaining Agreement.

Pay Range.

A salary range to which positions are assigned, consisting of a minirmum wage rate, designated as
“Step 1,” and mutiple additional steps, eulminating in a maxinum wage rate. All positions shall
be compensated at one of the steps contained in the pay range to which the position is assigned.

A grouping of duties. and responsibilities to be performed by an employee, A. pesition may be
filled or vacant, full-time or pari-time, regular or termporary.

Position Description.

A written document that describes the individual employves’s duties and responsibilities and is
specific to that position.

Probationary Eimployee.

A person whe has been properly appointed to a regular Rock County position and who is serving
in his/her Trial Period to determine if he/she can do the job.

Probationary Period.

Acperisd-of-enmployment-during which-iimean-employes-is required to-demensirate-capability-for
regular-empleyment. The probationary period is a try out time for the employee. It is also uged for
defermination of certain benefits,

Promotion,
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The assignment of an employee from one class to another class with o higher pay range.
Reallocation.

The re-assignment of a position from one pay range te another to cotreet an error in the original
assignment or to reflect changing labor market conditions.

Reclassification.

The re-assignment of an individual from one existing class to another to recoghize a change in the
duties and responsibilities of a position or to correct an etror in the original assignment.

Regular Appointient.

An assignment of an eligible candidate to a budgeted County position.

Repular Bmployee.,

A person who has been properly appointed {0 a regular Rock County: position and has successfully
completed the Probationary Period.

Reinstatement.
To restore or be placed baclk into a former or substantially equivalen: position.
Retiree,

An employee who terminates employment with the County to immediately and actively draw an
annuity from the Wisconsin Retirement System {WRS).

Seasonal Employee,
An employee who is hired for a limited term, which cannot cumulatively excead a period of six

months in a calendar year. Seasonal Employees are not eligible to receive fringe benefits other
than Wisconsin Retirement if anticipated to work iexcess-e£600-houss- enough houys in a year

fo qualify for Wisconsin Retirement System coverage.

Selection Device.

A formal measurement device used to evaluate and/or rank applicants for County positions.
Seniority.

Seniority is continuons length of service as a County emplayee. Senfority shall, upon completion
of the Probationary Period, begin with the original date of continuous employment subject to the.
conditions of 18.1003(2)(4). Seniority shall be used to determing accrual of vacation and sick

leave,

Supervisor,

The person responsible for the assignment, direction and evaluation of the work of another
employee, usually a fulltime County employee.

Temporary Appaintment.

An appointment of an individual who meets the qualifications for a position appointed to fill that
positioi for an unspecified term. Temporary Appeintess may be eligible for fringe benefits.

Termination,

The removal of an employee from the payrall for voluntary or involuntary reasons, including
dismissal, resignation, retirement or deativ

Transfer,

The assignment of an employee from one position to another in the same class of to = class with
the same pay range.
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P578

579 18.1048 Trave] Status,

DESO

2581 An_employee shall be considered to be in “fravel status’ when he or she is on county business
R582 outside of the County either for an entire day (before 7.00 a.m. and after 6:00 p.m.); or for part of
583 4 dav before 7:00 a.m.; after 6:00 p.m.; and/or between the hours of 11:00 a.m. and 2:00 p.m.
584

2585 18,1049 Underslotting,

586 .

2587 The filling of a vaeant position at a lower clagsification.

2588

P589

D5O0  18.1050 Unilateral Bmplovees

2591 )

R592 Those County emplovees who are not covered by a collective barsaining agreement, excluding
2593 the County Elected Officials and the County Administrator. The Unilaterals are divided into
594 three groups for_purposes of overtime and vacation: Unilateral A’s, Unilateral B’s. and
D595 Unilateral C’s,

D506

597 18,1051 Upgrade,

D598 .

2599 The result of a re-evaluation of the duties required—to—perform—a—job—task of a position_that
600 indicatinges that a higher level of skills or duties are required to perform that-taslk the duties of a
601 classification or position,

P602

2603 18.1052 Work Schedule,

DG05 The standard work scheduie for County employees is Monday — Friday, 8:00 a.m. to 5:00 p.m.
D606 with & one-hour lunch period. All full-time employees are expected to work at least 40 hours per
607 week unless work rotation (i.e. 5-2/5-3), ar a Department Work Rule dictates otherwise.

PB08S

2609

Respectfully Submitted,

G OUNTY BOARD STAF@ TEE

D ,(AW

. Russell Podzilni, Chair

t\é%m

Sandra Kraft, Vice Chai¥

J%ﬁ/ %”@f o

v Amold

Louzs Peer

/Q’lflﬂg %@?

Kurtis Yankee




AMENDING THE COUNTY’S PERSONNEL ORDINANCE
Page 41

LEGAIL NTOE:
‘The County Board is authorized to take this action pursuant to secs. 59,01, 59.03 ard 59.22, Wis. Stats,

uglitsch
Corporaticn Counsel

FISCAT, NOTE:

Minimal fiscal impact.

effreyA. SBinith
Finance Director

ADMINISTRATIVE NOTE:

Recommended,

Crﬁm

County Administrator

12.E.. (41)
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. Human Services Board

RESOLUTION NO, _11-11¢=519 AGENDA NO._12.7- (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Phil Boutwell, HSD Deputy Director
DRAFTED BY

Human Services Board

INITIATED BY

October 6, 2011
DATE DRAFTED

SUBMITTED BY

Authorize the Renaming of the Juvenile Detention Center
to the Youth Services Center

WHEREAS, the Rock County Juvenile Detenition Center falls under the Juvenile Justice and Preventive
Services (JIPS) Division of the Human Services Department; and,

WHEREAS, the Rock County Juvenile Detention Center (JDC) was built in the mid-1990°s and has
historically served two roles that included a state lcensed secure detention center for youth detained for
criminal activity and a state licensed shelter facility for youth; and,

WHERFEAS, it has been well publicized that the JIPS has undergone significant changes over the
previous two years including new programming initiatives at the IDC; and,

WHEREAS, one of those initiatives is 2 collaboration with the Mental Health Division to implerent a
Behavioral Stabilization Program in shelter care to keep at-risk youth close to their families and reduce
mental health institutional costs; and,

WHEREAS, ancther initiative is planning for an alternative to the State Juvenile Correctional Institutes
by placing them in secwre detention in order to keep youth close to their families, offer better
programming, reduce recidivism and reduce Institutional cost; and

WHEREAS, the Rock County Juvenile Detention has moved away from a “jail” model to a “youth .

development™ model and youth placed at the Juvenile Detention Center (JDC) now receive programming
to address the reasons for their placement at the JDC,; and,

WHEREAS, it is the desire of the Depariment and the Human Services Board to rename the Juvenile
Detention Center to the Youth Services Center, which more appropriately reflect the broader mission of
the facility. i

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of 2011, does hereby authorize the renaming of the Juvenile
Detention Center to the Youth Services Center,

61S-DI1-1T
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Authorize the Renaming of the Juvenile Detention Center o the
Youth Services Center

Page 2

Respectfully submitted,

Human Services Board

County Board Statf Committee

Brian Knudson, Chair

Akl %ﬂme/ Ao,

G/ Russell Podzilni, Chair O_

LS *\)wwix

Sally X i Weaver-Landers, Vice Chair

I Yt

Sandra Kraft, Vide CHair

P I (e 22
Tc’rry Fell U a Amold

A //:)/X/sy—w_//

Robert Fizzall’

“7<a:<'4\u M 2

NI,

/é//é/

Kathy Kelm' % Jo Bussie
o s VY e
 dGant Tvan Collins

@O/

Phiflip Owens

Maritynn Jpsfhen

ey ok o

crry Thorda

Absent

Marvin Wopat

FISCAL NOTE:

This resolution has no fiscal impact in and of itself,

’}

Sherry Oja
Senior Accoumntant / Assistant to the Finance Director

LEGAL NOTE:

The County Board is authorized to take this
action by Wisconmsin Statutes 59.02(1) and
59.52(6)(b). Resolution No. 79-12B-422
provides that naming orfrenaming of County
property requires a 3/4 vote of the

Gounty Board.

Eugen&?ﬁﬂﬂﬁt;as
DeputyViorporation Counsel

Louis Peer

ADMINTSTRATIVE NOTE: -

Recammemded

Craig tson
County Administrator
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Executive Summary

Following an evaluation by the Wisconsin Council on Children & Families of the Rock
County Juvenile Detention Center (JDC) numerous improvements have occurred at the
JDC. One such improvement is the implementation of a behavioral management
program to better supervise and work with youth placed in the facility. In addition to
programmatic changes, significant staff training has occurred to better prepare the
Youth Specialists to meet the complex needs of the youth placed there. As a result of
these strategic innovations in the JDC it is appropriate that the title of the detention
facility reflect those changes.
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RESOLUTION NO, _11-11¢-520 AGENDA NO. 12.6. (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Pablic Works Committes Ronald D. Burdick -
INITIATED BY Airport Director
DRAFTED BY

Public Works Committes .
SUBMITTED BY

October 20, 2011
DATE DRAFTED

Amendment #1'to Land Loan #1
Resolution - Advance Land Acgquisition Loan &
Responsibility and Performance Notes
Dated April 22, 2010

RESOLVED, by the County of Rock, Wisconsin, hereinafter referred to as Sponsor that;

WHEREAS, it is deemed to be in the best interest of the County of Rock to amend the application fora
State loan to acquire land or interests in land for improvement of the Southern Wisconsin Regional
Airport; and

WHEREAS, the Sponsor respectfully requests the following changes to the RESOLUTION--
ADVANCE LAND ACQUISITION LOAN and/or the RESPONSIBILITY AND PERFORMANCE
NOTE.

1. If, and when, these parcels are included in a federal an/or state aid grant, such grant funds
will be used to reimburse this loan promptly upon receipt of such funds. Interest is not
reimbursable with grant funds.

2. In the absence of a federal and/or state aid project, the sponsor will pay interest accrued as
of December 31 of each year and the remaining balance to be specified in the loan
Promissory Note on February 1, 2016.

The recommended repayment schedule for this loan is as follows:

$960,000.00 plus accrued interest as of December 31, 2015
The total amount of the loan, plus interest, will be repaid to the State, in full, within five years of the
original loan. Repayment may be made by annual budget appropriations, or project appropriations of

the County, State and FAA, or a combination of both methods aceeptable to the Secretary of
Transportatlon and the applicant,

NOW, THEREFORE BE IT FURTHER RESOLVED, you are requested to take such action as

may be deemed necessary by the facts presented,

J. Russell Podzilni, Chair
Rock County Board of Supervisors

Introduced: Date

Passed: Date

025-DIT~11
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Amendment #1 to Land Loan #l Resolution - Advance Land Acquisition
Loan & Responsibility and Performance Notes

Dated April 22, 2010
Page 2

I do hereby certify that the above and foregoing is a true, accurate, and complete copy of the original

resolution No,

Lorena R. Stottler, Rock County Clerk

Respectfully submitted,

PUBLIC WORKS COMMITTEE

Amold

~

David Diestler

Brent Fox

LEGAL NOTE:

The County Beard is authorized to take
this action pursuant to Wisconsin Statutes
secs. 59.01, 59.51, 59.52(19), 59.58§

d numerous sections of Chapter 1l4.

5. KuglitEch
Corporation Counsel

ADMINTSTRATIVE NOTE:

Crai tson
County Administrator

Becommended.

, introduced and passed by the County Board on

2011,

FISCAL NOTE:

Résolution 10-4C-014 adopted April
22, 2010 authorized the County to
enter into a land loan for the
purchase of three parcels of land
contiguous to the airport. The
original lcan agreement required the
repayment of the loan by annual
appropriations. This resolution
amends the original resclution to
allow annual payment of the interest
only with a lump sum (balloon ) payment
qf the pringipal on February [, 2016.
7

Blnance Director




RESOLUTION NO. 11-110-521 AGENDA NO. 12.H.¢1)

Public Works Committee

42

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Ronald D. Burdick
Airport Director

INITIATED BY DRAFTED BY
Puhlic Worlss Committee Qctober 20, 2011
SUBMITTED BY DATE DRAFTED
Amending Resolution No. 10-4C-014
Regpongibility and Performance Note
Dated Apxril 22, 2010
1 WHEREAS, it is deemed to be in the best interest of the County of Rock to amend
2 Resolution No. 10-4C-014 Responsibility and Performance Note to read as follows:
3
4 BORROWER”S PROMISE TO PAY. In return for a loan received, the promisor (sponsor)
5  promises and agrees to pay to the order of the State of Wisconsin, Department of
&  Transportation, promisee, its successors and assigns, at its offices in Madison, Wisconsin, the
7 principal sum of Nine Hundred Sixty Thousand Dollars U.S., (8960,000.00) this amount is
8  called “principal.”
]
10  INTEREST. Interest will be charged ou the unpaid principal balance until the fali amount
11 has been paid. Interest will be caloulated at the yearly rate of four percent (4%).
12 )
13 PAYMENTS. Annual interest payments will be due beginning February 1% of the calendar
14 year immediately following the first disbursement of loan funds. A final payment of principal
15 and interest is due on February 1, 2016,
16
17  All outstanding principal and interest will become due and payable, at the option of the holder
18  of this instrument, immediately following receipt of federal or state project aid which includes
12  an allocation for engineering, planning, incidental and acquisition cost of parcel (s) of land
20 otherwise acquired via the proceeds of this note,
21
22 BORROWER’S RIGHT TO PREPAY Borrower has the right to make prepayments or
- 23 partial prepayment of principal at any time without prepayment charge.
24
25 BORROWER”S FAILURE TO PAY AS REQUIRED. If payments are not received in
26 the full amount on the due date, the loan will be in default. The borrower has ninety (90) days
27  fiom the due date to pay overdue payments or the entire principal and accrued interest shalt
28  become due and payable, Failure o exercise this option shall not constitute a waiver of the
29  right to exercise it at any other time.
30 '
31 ADVANCED LAND ACQUISITION LOAN, That a duly adopted resolution, deted April
32 22,2010, authorized promisor’s participation in the advance Land Acquisition Loan Program,
33 that said Resolution is incorporated herein by reference to evidence that this instrument is a
34  legal obligation of the promisor, its successors and assigns, and that the Bureau of
35  Aeronautics is authorized to execute this note on behalf of the promisor.
36
37  WAIVER. All remedies provided in this instrument are distinet and cumulative to any other
38  rights or remedies afforded by law or equity, and may be exercise concurrently,
39 independently, or successively. If any clause or clauses herein are hercafter declared
40  unconstitutional or in violation of Wisconsin Statutes, it shall not affect the validity of the
41  remaining portions of this instrument,

126-011-T1
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Amending Resolutlon No. 10-4C-014 Reasponsibility and Performance Note

Dated April 22, 2010
Page 2

Executed at Janesville, Rock County, Wisconsin, this

day of L2011,

By:

J. Russell Podzilni
Title: Chair, Rock County Board of Supervisors
Address:

State or Wisconsin
County of Rock

This instrument was acknowledged before me on

Respectfully submitted,

PUBLIC WORKS COMMITTEE

Y

David Diestler

Brent Fox

LEGAL NOTE:

The County Board is authorized to take this
action pursuant to Wisceonsin Statutes secs.
59.01, 59.51, 59,52(19), 59.58 and numerous
sactions of Chapter 114.

Jeffrdy 5. Ruglitsch

Corporation Counsel

by

as Clerk of Rock County.

- Notary Public, State of Wisconsin - -

Printed Name

Date Commission Expires

FLSCAT, NOTE:

Resolution 10-4C-014 adopted April 22,
2010 authorized the County to enter
into a land loan for the purchase of
three parcels of land contiguous to the
airport. The original loan agreement
required the repayment of the loam by
annugl appropriations. This resolution
amends the original resolution to allow
annual payment of the interest only
with a lump sum {balloon) payment of
the principgl on February 1, 2016.

Finance Director

ADMINISTRATIVE NOTE:

Recommended.;%
Crgézéi;gggon
County AdmInistrator




Executive Summary
For
: Resolutions
Resolution to Amend Resolution No. 10-4C-013 Advance Land Acquisition Loan
and :
Resolution to Amend Resolution No. 10-4C-014 Responsibility and Performance Note

In 2010 the County Board approved entering into the advance Land Acquisition Loan
Program to purchase 3 parcels located within the Runway Protection Zone for Runway
32. This program is administered by the Wisconsin Department of Transportation,
Bureau of Aeronautics and was setup by the State to loan funds to airport sponsors to
acquire land needed for preserving and improving a safe and efficient air transportation
system. Simple interest is charged at a rate of 4 percent on the unpaid balance. The land
loan functions much like a short-term loan to cover the expenses incurred until the federal
funding is available for reimbursement.

The Amendment changes the five-year installment payments of the principal to a balloon
payment at the end of the land loan term, It is anticipated that federal funds would be
secured prior to the end of the five year land loan period, and that those funds would be

used for repayment of the land loan principal. Interest on any outstanding balance will be

calculated as of December 31% each year of the land loan agreement and the interest
payment will be due each year on the following February 1™ The final year of this five
year land loan agreement ends on December 31, 2015, The payment for 2015 will be due
on February 1%, 2016 and will consist of any outstanding balance plus interest calculated
as of December 31% 2015,

Respectfully Submitted,

Ronald D. Burdick
Adrport Director

12.H. ()

%




RESOLUTIONNO.  _11-11C-574 acenpano, 12.1.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee
INITIATED BY

Ben Coopman, Public Works Director
DRAFTED BY

Public Works Committee QOctober 24, 2011

SUBMITTED BY DATE DRAFTED

AUTHORIZING OVERLAP OF POSITION FOR DEPARTMENT
OF PUBLIC WORKS, HIGHWAY DIVISION

1  WHERFAS, the Department of Public Works, Highway Division curtently has four
2 Patrolworker positions assigned on Interstate Highways in Rock County; and,
3
4  WHEREAS; oné of those asighied workers is off work for médical tedsons and maynot
5  return to those duties for a long time; and,
c .
7 WHEREAS, having a limited number of staff is causing difficulty adequately maintaining
. 8  thelInterstate Highways and will create even greater difficulties with the upcoming winter
.9 season; and,
10
11  'WHEREAS, temporarily overlapping another Patrolworker position insures that the
12 temporary new hire will be adequately trained prior to the winter season; and,
13
i4  WHEREAS, the Department has sufficient funds available for this position.
15
16 NOW THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors
17  duly assembled this day of , 2011 does hereby authorize
18  temporarily overlapping a Pairolworker position, not to exceed six months,

Respectiully submitted,

PUBL%EKS COMMITTEE

: e “{’/ [M

Kurtis LAY ankee haj;/ '
Bl

Betty Ja Bussie, Vice<Chair

f%}%/ (é}/ﬁ!ﬂﬁ&&

_AEva Amold
t . P
David Diestler

Brent Fox 4

€¢S-011-T1
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AUTHORIZING OVERLAP OF POSITION FOR DEPARTMENT OF PUBLIC WORKS, HIGHWAY

DIVISION
Page 2

COUNTY BOARD STAFFE COMMITTEE

@xﬁwmwg 1
% Ly

Oﬁ Russell Podzilni, Chair

[
Sandra Kraft, Vicd Chait

P, (DmalZe

. BEva Amold

Ivan Coilins

Marttynn J e@x{n

A

Louis Peer
ity 2. %

Kurtis Yaokee

LEGAL NOTE:

The County Board is authorized to take this
action pursuant to secs. 59.22(2), 59.01,

and] 59.51, Wis. Stats., in addition to
Admfiinistrative Poligy and Procedure No. 5.30.

2ffrey 8. Ruglitsch
orporation Counsel

FISCAL NOTE:

Sufficient funds are available in the DPW-
Highway's 2011 and 2012 budgets for the cost
ofpthe overlapping patrel worker position.

Finance Dlrector

ADMINTSTRATIVE NOTE:

Recommended.

! g i

Craig Knutson
County Administrator
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~ Executive Summary -

For the past several years, the Highway Division of the Public Works Department has been
downsizing its staff through: attrition. These have been done mostly in the Patrolworler position.
There have also been several employess who have been injured on the job or otherwise become
physically unable to work, At least two Patrolworker retirements are anticipated in January of
2012. Vacancies/absences af any one time are at least six employees.

It has been difficult at times to deploy a full complement of plow drivers in winter storms,

- especially on the two Interstate Highways in the County. The Wisconsin Department of
Transpertation also expects that service on these two roads should be provided twenty-four hours
per day during these storms. Temporary shifting of work hours is regularly done to provide this
sarvice. This further reduces the available workforce for snow storms,

One of our Patrolworkers is returning from medical leave, but is resiricted from doing

Patrolworker duties. This is not anticipated to change for many weeks, surely throughout this
winter. This resolution secks to temporarily fill the gap in covering his duties with a new hire.




RESOLUTION NO. _11-11C-523 AGENDANO._12.J.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee - Ben Coopman
INITIATED BY Public Warks Dirsctor
DRAFTED BY

Public Works Committee
SUBMITTED BY

November 1, 2011
DATE DRAFTED

AUTHORIZiNG APPLICATION WITH FOCtJS- ON ENERGY FOR GRANT FUNDS
FOR DEPARTMENT OF PUBLIC WORKS ENERGY IMPROVEMENTS

1 WHEREAS, the Focus On Encrgy, a utility administered grant program, is making available grant funds

2 through its Whole-Building Lighting Program for schools & government facilities; and,

3

4+ WHEREAS, this program evaluates alternatives to standard lighting design and uses advanced design

5  strategies to improve lighting levels and increase energy efficiency; and,

6

7 WHEREAS, Rock County desires to participate in upgrading the whole building lighting at the Public

8  Works facility which was constructed in 1981,

9
10 NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors on this
11 day of 2011, hereby authorizes the Rock County Public Works Director to act
12 on behalf of Rock County in applying for the Focus on Energy grant funds that may be available and to
13 sign documents and take other actions necessary to complete the application.
14 .

Respectfully submitted,

PUBLIC WORKS COl\MTTEE’

%fm{ %M/g

Kur ankeg, C

/ die)

Betiff Jo Bussie, Vice-Chair

' Evi Arnold ;

David Diestler

Abse nt

Brent Fox

geE=-211I~11
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AUTHORIZING APPLICATION WITH FOCUS ON ENERGY FOR GRANT FUNDS FOR
DEPARTMENT OF PUBLIC WORKS ENERGY IMPROVEMENTS
Page 2

FISCATL NOTE:

This resolution only anthorizes an application for a grant and, therefore, has no fiscal impact at this
time. Ifa grant is awarded a subsequent resolution would be required to accept the grant and amend
the budget.

i

Jeffrey A. Smith
Finance Director

LEGAL NOTE:

The authority to accept grant funds pursuant to sec. 59.52(19), Wis. Stats., necessarily
plies the auth:rit to make applicatdon for such funds.

Bugene \R. Dumas N LAJVyLG”A

Deputy\Lorporation Counsel

ADMINTSTRATIVE HOTE:

Recommended.

Crai utson
County Administrator
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EXECUTIVE SUMMARY

AUTHORIZING APPLICATION WITH
FOCUS ON ENERGY FOR GRANT FUNDS

The Department of Public Works® (DPW) office, shop and garage on Newville Road was constructed
in 1981. The lighting fixtures and controls were state of the art for that time. By today’s standards, they
are now very energy inefficient, costly to maintain and offer poor light quality.

The 2011 DPW budget included a project to design and replace many of the lighting fixtures and
update the lighting controls in the shop and garage areas. Another phase to do the office area is
included in the 2012 budget request of the Department to complete the entire building. As part of the
initial design phase, it has been determined that the project work would be eligible for grant funding
under the Focus On Energy program. The amount of the reimbursement grant is estimated to be $8,758.

This resolution authorized the Director of Public Works to file the necessary application and provide
related documentation for receiving this grant,
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RESOLUTIONNO, _ 11-11C-524 AGENDANO.__ 12.E.{1)

RESOLUTION
ROCK COUNTY BOARD CF SUPERVISORS

Elizabeth Pohlman MeQuillen
DRAFTED EY

Criminal Justice Coordinating Council
INITTATED BY

Public Safety & Justice Committee

SUBMITTED BY

October 18, 2011
DATE DRAFTED

SUPPORTING A WISCONSIN COVMMUNITY JUSTICE REINVESTMENT ACT

WHEREAS, the State of Wisconsin will spend over a billion dollars on inmates sentenced to prison
terms in 2011; and,

WHEREAS, one approach to decrease the prison population and save meoney is through a community
reinvestment program through which judges could have more options in sentencing defendants to local
treatment, thereby reducing the prison population and Department of Corrections costs and having
counties share equally in savings to the state; and,

WHEREAS, in early 2011, the Milwaukee District Attorney proposed a Wiscousin Community Justice
Reinvestment Act in which the state weuld reimburse counties $15,000 for every offender not committed

to prison, which costs the state approximately $30,000 per person per year; and, = . _ . .

WHEREAS, the Dane County Board of Supervisors adopted a resolution Supporting A Wisconsin
Community Justice Reinvestment Act on May 19, 2011 and was subsequently approved by the County
Executive on June 1,.2011; and,

WHEREAS, such an Act benefits the State by lessening the number of people sent to prison and the
costs associated therein, penmits counties to have more effective local treatment options and increased
public safety, and allows offenders to have a greater opportunity for success in reentering their local
communities; and,

WHEREAS, the Criminal Justice Coordinating Council is recommending that Rock County endorse a
Wiscongin Community Justice Reinvestment Act.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of , 2011 does hersby endorse a Wisconsin Comrmunity Justice
Reinvestment Act to provide judges with more effective local treatment options for offenders and to
reduce the prison population.

BE IT FURTHER RESOLVIED that the County Clerk be directed to send a copy of this Resclution to
the Governor, Rock County’s Legislative Delegation, the Secretary of the Wisconsin Department of
Corrections, and the Wisconsin Counties Association,

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTER

7/(/{,)%%4/ @% '5"‘4“" /é"""‘g’*’h

Tvan Collins, Chair Brian Knudson

Larry Wiedenfeld, ViceChair

qX\‘Lﬂ/VC\K . Lo
{enry Brill ’\

T osr/Brven

Mar}} Beaver

FTS-0T11-17




12.K.{(2)

SUPPORTING A WISCONSIN COMMUNITY JUSTICE REINVESTMENT ACT
Page 2

COUNTY BOARD STAFF COMMITTEER

. Russell Podzilni, Chau

; AN 'éééwanBG
Sahdra Kraft, Vice ChaitV
éa Arnold
\%ﬂw/
]j;y.l o Bussie
Mt @J@M

Tvan Collms

Louis Peer

bt £, //4(7@

Kurtis Yankes

FISCAL NOTE:

This resolution addresses a legislative policy issue and has no direct fiscal impact on Rock County
operations in and by itself.

7 .
effrey A. Smith
Finance Director

LEGAT, NOTE:

Advikory only @W/
r

. Ruglitsch
pcratlon Counsel

ADMINLSTRATIVE NOTE:

Matter of pollcy

Cral utson
County Administrator




Executive Summary

SUPPORTING A WISCONSIN COMMUNITY JUSTICE REINVESTMENT ACT

The State of Wisconsin will spend approximately $1.2 billion this year on about 23,000
inmates sentenced to prison terms. Early 2011, the Milwaukee County District Attorney
backed “a new partnership between the state and counties to finance evidence-based
community services that reduce reliance upon state correctional facilities” through a
proposed Community Justice Reinvestment Act. Under such an approach, judges would
have more options in sentencing defendants to local treatment, thereby reducing the prison
population and Department of Corrections costs and having counties share equally in
savings to the state. The District Attorney proposed that under such an Act, the state would
reimburse counties $15,000 for every offender not committed to prison, which costs the
state approximately $30,000 per person per year. Such an Act benefits the State by
lessening the number of people sent to prison and the costs associated therein, permits

counties to have more effective local treatment options and increased public safety, and _

allows offenders fo have a greater opportunity for success in reentéring their local
communities.
The Criminal Justice Coordinating Council is recommending that Rock County endorse a

Wisconsin Community Justice Reinvestment Act and encourage the State Legislature and
Governor to enact the legislation and adequately fund initiatives under such an Act.

12.K. (3)
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RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sherry Gundexrson
DRATTED BY

Health Services Committee
INITIATED BY

Cectober 17, 2011
DATE DRAETED

Health Serv:.ces Committee
SUBMITTED EY

TITLE

RECOGNIZING THOMAS BERNER FOR SERVICE TO ROCK COUNTY HEALTH CARE CENTER/ROCK HAVEN

1. WHEREAS, Thomas Barner has served the citizens of Rock County over the

2. past 33 years, 1 month as a dedlcated and valued employee of Rock County;

3. and,

4' .

5. WHEREAS, Thomas RBerner began his career with the Rock County Health Care

g. Center/Rock Haven as Credit and Collections Manager on October 23, 1978.

7. He then moved inko an Accountant pesition on January 22, 1879; and

8.

S. WHEREAS, He served as Acting Materials Manager from July 18, 1994 until

10. August 22, 1994 when he became Materials Manager. On January 1, 2005 he

11. assumed the additional duties of managing the Envircomental Services

12. Department and has worked in that capacity until his retirement on

?L.i December 9, 2011; and, I

15. WHEREAS, Thomas Berner has been an active member of the Rock Haver Senior -

1s. Mznagement Team, Safety and Quality Assurance Committees and has

17. graciously asgisted with Bmployee Recognition, United Way and special L

i-g resident events; and (";
f o

20. WHEREAS, the Rock County Board of Supervisors, representing the citizens ’&n

21, of Rock County, wishes to commend Thomas Berner for his long and ﬁalthful

az. service.

23

24. WoW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors

25. duly assembled this of - , 2011 does hereby

26. recognize Thomag Bermer for his 33 years, 1 month of service and extend

i; their best wishes to him in his future endeavors; and,

ig EE IT FURTHER RESOLVED, that the County Clerk be authorized and directed

to furnish a copy of this resolution to Thomas Berner.

Respectfully submitted,

HEALTH SERVICES COMMEFTEE

Anna Marie Johnson, Vice Chair

A R o ( Eva Arnold ‘
Iﬁtl«‘:zzel]’(/ﬁ‘\—] /(/u'z;_,,__,. é&—'é&._, o

) [van Co[llns

Brent Fox

ey ,,-.é/{}fux

Mary Bfaver ”

Kurtls Yanliee

i

Henry Brj

Louis Peer




RESOLUTIONNO. _ 11-11C~526

Health Services Committee

ROCK COUNTY BOARD

AGENDANO. 12.M.

RESOLUTION

OF SUPERVISORS

Sherry Gunderson

INITIATED BY

Health Services Committee

DRAFTED BY

October 17, 2011

SUBMITTED BY

DATE DRAFTED

TITLE

RECOGNIZING NANCY THRRILL FOR SERVICH TO ROCK COUNTY HEALTH CARE CENTER/ROCK HAVEN

Rt I 4 I FUR SO

o

WHEREAZ, Nancy Terrill has served the citizens of Rock County over the past 4¢
years, 7 monthe as a dedicated and valued employee of Rock County; and,

WHEREAS, Nancy Tarrill began hexr career with Rock County Health Care Center as a
Food Service Worker on May 1, 1971; and,

WHEREAS, Nancy Terrill worked ia that position until taking a position as a Linen
Supply clerk on Octobexr 22, 1988; and,

WHEREAS, Nancy Terrill moved into the position of Linen Distributor on April o,
1990; and,

WHEREAS, Nanoy Terrill held that posikbion until Augqust 9, 1998 when she assumed
the position of Clerk Receptionist; and,

WHEREAS, Nancy Terrill performed these duties in a c¢onscientious mannex--
artfully decorating the Rock Haven Lobby each season, assisting staff with small
projecta, chesrfully greebing guests and familiez and interacting with residents
until her retirement on December 2, 201il; and,

WHEREREZ, the Rock County Beoard of Supervisors, representing the citizens of Rock
County, wishes to commend Nancy Terrill for her long and faithful service.

NOW, THEREFCRE,BE IT RESOLVED, that the Rock County Board of Supervisors duly
assemiled this of ; 2011 does hereby recognize Nancy
Terrill for her 4¢ years, 7 months of service and extend their best wishes to hexr
in her future endeavors; and,

EE IT FURTHER RESOLVED, that the County (lerk be authorized and directed to
furnish a copy of this resolution to Waney Terrill.

Respectfully submitted,

HEALTH SERYICES COMMITT)

- /,Z%QD Lot S

CEW’@MIWEE
Q ) ! Qw
Fi

J. Russell Podzilni, Chair @r

Betty Jo B

Sle, CW}' RD [N J\)X/\_»i)«

Sandf Kpdft, Vice Chair V)

MHMD L g tee

Anna Marie Johnson, ere—Gharr—

Bﬂty Jo Bussie

% LFVDZEJM// Eva Arnold M
Ao grin

Rovert Fizzell — L~ .-

B/CW,._/ Erle -

Ivan Collins

I e

Brent Fox
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Hu— 'Heury Brill
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Louis Peer
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RESOLUTION NO. _11~11C~527 AGENDA NO.12 .M.

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS
Health Services Commitbtee Sherry Gunderson
INITIATED BY DRAFIEL Y
Health Services Commlttee October 17, 2011
SUBMITTER BY DATE DRAFTED
TITLE
RECOGNIZING JANICE HELLFAF FOR SERVICE TO ROCK HAVEN
1, WHEREAS, Janice Hellpap has served the citizens of Rock County over the
2. past 21 years, 4 mwonths as a dedicated and valued employse of Rock
3. County; and,
4.
5. WHERE2Z, Janice Hellpap began her career with Rock Haven as a Beautician
s. on August 29, 1990; and,
7.
8. WHEREAS, Janice Hellpap has worked in that position, lending an ear and
2. offering friendly advice, until her retirement on January 3, 2012; and,
10
11, WHEREAS, Janice Hellpap also worked as a Rock Havén volunteer,
ig accompanying residents to dine-outs and other events; and,
14. WHEARAS, the Rock County Board of Supexvisors, representing the citizens
15, of Rock County, wishes to commend Janice Hellpap for her long and
ig faithful service.
18, NOW, THEREFORM, BE IT RESOLVED, that the Rock County Board of Supervisers
19 duly assembled thig of , 2011 does hereby
30 recognize Janice Hellpap for her 21 vears, 4 months of service and extend
2;‘ theilr best wishes to her in her future endeavors; and,
23 BE IT FURTHER RESOLVED, that the County Clerk be authorized and directed
24, X . . .
a5 to furnish a copy of this resolution te Janice Hellpap.

Respeetfully submitted,

COUNTY BOARD STAFF COMMITTEE

QMMG@Q e

J. Russell Podzilni, Chair

“\S»M m

Sandra Krafj lceéha[{\)

Anna Marie Juhnson Vice Chalr
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Brent Fox

7F qﬂ e 546?4.{ A

Mary Beavef

Kurtis Yanlkee /7 o _
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