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51 S. Main Street
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' ROCK COUNTY, WISCONSIN

ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, NOVEMBER 17, 2011 - 6:00 P. M.

COUNTY BOARD ROOM/COURTROOM H
FOURTH FLOOR/COURTHOUSE EAST

Agenda
2. INVOCATION & PLEDGE OF ALLEGIANCE
3. ROLIL CALL
4, ADOPTION OF AGENDA
5. APPROVAL OF MINUTES
6. PUBLIC HEARING
A, Ordinance Revision — Repeal and Re-Creation of the Rock County Land Division

Regulations (Chapter 15, Code of Ordinance, Rock County) as the Rock County Land
Division and Development Ordinance (Chapter 38 — Code of Ordinances, Rock: County)
(First Reading)

7. CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
8. NOMINATIONS, APPOINTMENTS AND CONFIRMATION

A. Appointment to City of Janesville Joint Review Board for TIF District #25
B. Confirmation of Appointment of Finance Director

9. INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY
SUPERVISORS FOR REFERRAL TO APPROPRIATE COMMITTEE

10.  REPORTS

11.  UNFINISHED BUSINESS

12, NEW BUSINESS

A. Supplementary Appropriations and Budget Changes - Roll Call

1. Amending Local Emergency Planning Committee Budget to Accept Additional
EPCRA Planning Grant Funds

2. Amending the Sheriff’s Office Budget for Snowmobile Purchase

3. Authorizing Acceptance of 2012 Highway Safety Project Grants
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12.

NEW BUSINESS

SReRY

4. Amending the 2011 Rock County Human Services Department Budget to
~Accept Additional Funding for the Provision of Economic Support Services
5. Authorizing Receipt of Additional Community Development Block Grant -
Emergency Assistance Funds, Authorization Revision to Grant Periods, and
Amending the 2011 Planning & Development Agency Budget
6. Authorizing Demolition of Buildings on the Buck Property and Amending the
2011 Countywide Budget
7. Amending the 2011 Rock County Human Services Department Budget to
Reallocate Funding for Child Care Administration and Operations

NOTE: Items 12.A.5., 12.A.6. and 12.A.7. will be considered by the Finance
Committee on November 17, 2011

8. Authorizing Upgrade of the Coutts Video Conferencmg System and Amending
the 2011 Budget

NOTE: Items 12.A.8. will be considered by the Finance Committee and Public Safety
and Justice Committee on November 17, 2011

Bills Over $10,000 — No Roll Call
Encumbrances Over $10,000 — Roll Call
Contracts — Roll Call '

1. Amending Architect Reimbursable Expenses — Construction Document Stage
with Eppstein Uhen for the Rock Haven Facility Replacement Project

2. Awarding Contract for Weapons Screening Services at the Rock County
Courthouse for 2012-2014

3. Authorizing Purchase of Network Infrastructure Equipment

4. Approving Reinsurance Contract for Stop-Loss Coverage

5. Authorizing Purchase of Replacement Roof at the Department of Pubhc Works’
Office

6. Rock County Planning, Economic & Community Development Agency Products

and Services Contract with the Town of Magnolia and Town of Center: Town
Zoning Ordinance Update and Revision

7. Purchase of Analog/Digital Voice Radio Communications Equipment

8. Awarding Contract for Uniforms, Shop Towels and Walk-Off Mats —
-Department of Public Works Airport, Parks, Highway 2012 - 2014

NOTE: Item 12.D.5., 12.D.6., 12.D.7. and 12.D.8. will be considered by the Finance
Committee on November 17, 2011

Améndihg the County’s Personnel Ordinance (Second Reading and Adoption)
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12, NEW BUSINESS
F. Authorize the Renaming of the Juvenile Detention Center to the Youth Services Center
G. Amendment #1 to Land Loan #1 Resolution — Advance Land Acquisition Loan &
Responsibility and Performance Notes Dated April 22, 2010
H. Amending Resolution No, 10-4C-014 Responsibility and Performance Note Dated April

13.

22,2010

L Authorizing Overlap of Position for Department of Public Works, Highway Division

J. Authorizing Application with Focus on Energy for Grant Funds for Department of
Public Works Energy Improvements

K. Supporting a Wisconsin Community Justice Reinvestment Act

L. Recognizing Thomas Berner for Service to Rock County Health Care Center/Rock
Haven :

““M Recognizing Nanicy Teitill for Service to Rock County Health Care Cenfer/Rock Haven
N. Recognizing Janice Hellpap for Service to Rock Haven
0. EXECUTIVE SESSION:  Per Section 19.85(1)(e), Wis. Stats. — Update on Collective
Bargaining
ADJOURNMENT







RESOLUTION NO, 11-11¢~4%9 AGENDANO.__6.4.(1)

ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS

PLANNING & DEVELOPMENT, WADE THOMPSON
INITIATED BY

OCTOBER 19, 2011
PLANNING & DEVELOPMENT
COMMITTEE DATE DRAFTED
SUBMITTED BY

ORDINANCE REVISION — REPEAL AND RE-CREATION OF THE ROCK COUNTY LAND
DIVISION REGULATIONS (CHAPTER 15, CODE OF ORDINANCES, ROCK COUNTY)
AS THE ROCK COUNTY LAND DIVISON AND DEVELOPMENT ORDINANCE
(CHAPTER 38 — CODE OF ORDINANCES, ROCK COUNTY)

1 WHEREAS, pursuant to Sections 59.69 (4), 59.692, 87.30, 236,45, 281.31, and 703.115, Wisconsin Statutes, the
2 Rock County Board of Supervisors adopted the Aock County Land Division Regulations (Chapier 15, Code of

3 Ordinances, Rock County) on August 1, 1969, and;
. ‘
6 Rock County Land Division Regnlations (“Ordinance”) te guide the land division and development process in

7 unincorporated areas of the County, ensuring land divisien and development occur in an orderly, economical, and
8 environmentally responsitle manner, and;

g .
10 WHEREAS, the Ordinance was last revised on April 8, 1982, and to ensure consistency with the Rock County

11 Comprehensive Plan 2035, promotion of inter-governmental cooperation, and land division and development

12 continuing to occur in the aforementioned mammer, the Agency initiated and coordinated the process to revise the
13 Orqinance and in said process have proposed the Ordinance be re-titled and re-codified as the Rock County Land
14 Division and Development Ordinance {Chapter 38, Code of Ordinances, Rock County); and,

15

16 WHEREAS, the Agency notified parties interested in and affected by the Ordinance revision, via written

17 cor#espondence in April of 2010, of the rationale for Ordinance revision, major issues to be addressed in the

18 revjsion, and a general timeline for completion of the revision; and,

19

20 WHERTAS, the Agency held throe Public Listening Sessions in April of 2010 and February and July of 2011,
21 and a Town Clerks Workshop in May of 2011, in which the Agency informed all interested and affected parties
22 ofthe rationale for Ordinance revision, major issues to be addressed in the revision, and a general timeline for
23 completion of the revision, and also presented a draft of the Ordinance revision for review and comment; and,
24 :

25 WHEREAS, the Agency held a Public Open House in August of 2011 in which the Ageney provided other

26 additional information on the Ordinance revision to all interested and affected parties, and offered said parties
27 an opportunity to review and comment on the Ordinance revision and revision process; and,

28

25 WHEREAS, the Rock County Planning & Development Committee (“Comunittee™) held a Public Hearing on
30 Aupust 25, 2011, which included an Agency presentation on the Ordinance revision and offered an opportunity
31 for interested and affected parties to review and comment on the Ordinance revision and revision process, with
32 the Committee subsequently taking action at the Hearing to recommend the draft of the Ordinance revision to
33 the Rock County Board of Supervisors for adoption; and,

34

35 WHEREAS, the aforementioned Public Listening Sessions, Town Clerks Workshop, Public Open House, and

36 Public Hearing were noticed appropriately and in accordance with legal requirements in media outlets throughout
37 Rock County, incluiding newspapers and the Rock Coumty Government website, with all interested and affected
38 parties also notified by the Agency of these events via written correspondence; and,

39

40 WHEREAS, comments and input received from Town governiments and other interested and affected parties,

41 including business/non-profit interests and residents of Rock County, as gathered through the aforementioned

22 Public Listening Sessions, Town Clerks Workshop, Public Open House, and Public Hearing, have been considered
43 and, when appropriate, incorporated into the Ordinance revision; and,

44 :

| 5~ WHEREAS, thie Rock Coiinity Platining, Ecoriemic & Comintiiity Development Agency (“Agency™) utilizes said

66%-0TT-1T
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45 WHEREAS, the Rock County Board of Supervisors held a Public Hearing on November 17, 2011, which
46 included an Agency presentation on the Ordinance revision and offered an opportunity for interested and
47 affected parties to review and comment on the Ordinance revision and revision process,

53 hereby repealed and re~created as the Rock County Land Division and Development Ordinance (Chapter 38, Code
54 of Ordinances, Rock County) and all Articles, Sections, and Sub-sections contained therein, as previously placed
55 on file with the Rock County Clerk.

56

57 I If a court of competent jurisdiction adjudges any section, clause, provision or portion of this
58 Ordinance unconstitutional or invalid, the remainder of this Otdinance shall not be affected thereby.
59

80 1L This Ordinance shalt be effective upon publication.

Respectfully submitted:r

PL & DEVELOPMENT COMMITTEE
P

Alan Sweeney, Chait—

ary Mawhinney, Vice-Chair

7 ist i M
Wayne frustina
Martotin ) l

C/ w‘/t

Phillip Owens == “___>

LEGAL NOTE:

The County Board is authorized to take this
action by Wisconsin Statutes Séctioms 59.02,

59.69(4), 59.692, 87.30, 236.45, 281.31 and
703.115.

¢ @QWM

Eugene{R. Dumas
DeputyNCorporation Counsel

FISCAL NOTE:

No Fiscal Impact.
Sherry 0ia
Senior AccountantfAssistant to Finance Director

ADMINTISTRATIVE NOTE:

Recommended.

County Administrator

48 a

49 NOW, THEREFORE, the Rock County Board of Supervisors duly assembled this day of
50 , 2011, do ordain as follows:

51 ' _ .
52 T The Rock County Land Division Regulations (Chapter 15, Code of Ordinances, Rock County)} are
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Article I. INTRODUCTION
Sec. 38-1. AUTHORITY ( ’

This Ordinance is adopted by the Rock County Board of Supervisors pursuant to Sections 59.69
(4), 236.45,281.31, and 703.115, Wisconsin Statutes.

See. 38-2. TITLE AND EFFECTIVE DATE

This Ordinance shall hereafter be known, cited, and referred to as the Rock County Land
Division and Development Ordinance and shall be effective August 1, 1969 and as revised
April 8, 1982 and [DATE OF THIS REVISION], after adoption by the Rock County Board of
Supervisors. '

[Note: This Ordinance has been amended on April 14, 1994, December 14, 2000, April 28,
2005, and August 28, 2008 with said amendments incorporated herein.]

Sec. 38-3. INTENT AND PURPOSE

The intent and purpose of this Ordinance is to identify the process and requirements for
regulation of all land division and other development activity in unincorporated areas of Rock
County so as to maintain and advance the public health, safety, and general welfare of the
County, its communities, and its residents, including the administration of certain Town land
division, other development, and related activity standards and regulations in accordance with
Memorandums of Agreement (“MOAs™) between Rock County and said Town(s), all as
defined in Sec., 38-7. of this Ordinance, by ensuring the following:

(1) Orderly, economical, efficient, equitable, and environmentally-sound layout and use of
land, including siting and construction of buildings, accessory buildings, and (
improvements, and other earth-disturbing activities, protection and preservation of )
Environmentally Sensitive Areas (“ESA”), cultural resources, productive agricultural soils,
woodlands, and open space, promotion of a regional land use and community planning and
development vision, and enhancement of community character,

(2) Prevention and minimization of hazards to life or property, including but not limited to
those related to overcrowding of land, congestion, pollution, fire, flood, disease, noise, soil,
bedrock formation, topography, drainage, steep slope, erosion, sewage treatment and
disposal, water supply, and all other utilities;

(3) Adequate public improvements and associated services, including but not limited to those
related to transportation, sewage treatment and disposal, water supply, all other utilities,
drainage, and outdoor recreation;

(4) Adequate and safe lot ingress and egress;
(5) Uniform, consistent, and accurate monumenting, mapping, and legal description of lots;

(6) Consistency with the most current versions of the Rock County Comprehensive Plan, Rock
County Farmland Preservation Plan, or any similar successive and other relevant County
plan or document, Town, City, and Village comprehensive plans, Town, City, Village, and
County zoning ordinances, and Sections 236 and 703, Wisconsin Statutes;

Sec. 38-4. COMPLIANCE WITH OTHER ORDINANCES, STATUTES. REGULATIONS, AND
PLANS (

Any land division or other development activity, including any activity stipulated in a
Memorandum of Agreement (“MOA™) and subject to this Ordinance, in accordance with Sec.
38-8. herein, shall also be subject to and consistent with the following:

1




o

(1) Chapters 236 and 703, Wisconsin Statutes and Chapters COMM. 83 and 85, TRANS. 233,
and N.R. 115, 116, and 121, Wisconsin Administrative Code;

(2) All'other applicable Rock County ordinances and regulations, and the most current versions
of the Rock County Comprehensive Plan, Rock County Farmland Preservation Plan, or any
similar successive and other relevant County plan or document;

(3) All applicable Town, City, or Village ordinances, reguldtions, and plans;

(4) All other applicable ordinances, reles, regulations, standards, statutes, or other provisions
of law;

Sec. 38-5. INTERPRETATION, ABROGATION AND GREATER RESTRICTIONS,
SEVERABILITY. AND REPEAL

(1) Interpretation. The provisions of this Ordinance shall be interpreted to be minimum
requirements and shall be liberally construed in favor of Rock County and shall not be
deemed a limitation or repeal of any other power granted by Wisconsin Statutes.

(2) Abrogation and greater restrictions. This Ordinance is not intended to interfere with,

- .abrogate, or annul any other ordinance, rule, regulation, standard, statute, or-other provision — - -

of law. Where any provision of this Ordinance imposes a restriction similar to those
imposed by any other provision of this Ordinance or any other ordinance, rule, regulation,
standard, statute, or other provision of law, whichever is more restrictive or imposes higher
standards shall control.

(3) Severability. Fach Article, Section, Sub-section, paragraph, sentence, clause, word, and
provision of this Ordinance is severable. If any of the aforementioned components of this
Ordinance are held unconstitutional or invalid for any reason, such decision shall not affect
the remainder of said Ordinance. :

(4) Repeal. All other ordinances or parts of ordinances of Rock County inconsistent or
conflicting with this Ordinance, to the extent of the inconsistency only, are hereby repealed.

Sec. 38-6. REVISION AND AMENDMENT

This Ordinance may be revised and amended by the Rock County Board of Supervisors. The
Rock County Planning & Development Committee (“Committee™) shall hold a public hearing on
all proposed revisions and amendments to this Ordinance, in accordance with Sections 59.02 and
236.45, Wisconsin Statutes, to review and provide recommendation on said revisions and
amendments to the Rock County Board of Supervisors. After this public hearing, the Rock
County Board of Supervisors shall also hold a public hearing to adopt any Ordinance revisions
or amendments recommended by the Committee.

Any land division or other development activity, including any activity stipulated in a
Memorandum of Agreement (“MOA”) and subject to this Ordinance, in accordance with Sec.
38-8. herein, shall be reviewed for compliance with this Ordinance in the manner it exists at the
time of submission to the Administrator of the application for preliminary land division, other
development activity, or an activity stipulated in a MOA.

Sec. 38-7. DEFINITIONS

The following terms shall, for the purpose of this Ordinance, have the definition stated in this
Sec.  Any other term contained in this Ordinance not defined in this Sec. but vital to the
interpretation of this Ordinance shall be construed to have a legal definition:

2
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Accessory building — Any structure affixed to the land and built for support, shelter, or
enclosure of persons, animals, chattel, or other movable property, not requiring either a
connection to a public sanitary sewer system or installation of a private onsite wastewater
treatment system (“POWTS”)

Adjacent Land Sale or Transfer — The act or process of conveyance by a landowner of a
portion of an existing lot to an adjacent landowner/lot in which no new, additional lots are
created and the modified lots are not reduced below the minimum size and dimension required
by law

Administrator — Staff of the Rock County Planning, Economic & Community Development
Agency (“Agency”) designated by the Rock County Planning & Development Commiitee
(“Committee”) to administer and enforce this Ordinance

Agency — The Rock County Planning, Fconomic & Community Development Agency,
authorized by the Rock County Board of Supervisors, in accordance with Sec. 59.69 (2)
Wisconsin Statutes, to develop and implement policies and procedures related to specific aspects
of community planning and development in Rock County, with oversight provided by the Rock
County Planning & Development Committee (“Committee”)

Alley — A public or private right-of-way primarily serving or designated 1o serve as a secondary
vehicular access to a lot

Applicant — A landowner requesting review of and action on an application for land division,
other development activity, or land division and development activity stipulated in a
Memorandum of Agreement (“MOA”), or agent of said landowner(s) having gained legal
consent of the landowner(s) on which the aforementioned activity will take place '

Arterial street — A public right-of-way, including but not limited to Federal and State highways,
primarily serving or designated to serve the rapid movement of concentrated volumes of
vehicular traffic over relatively long distances and providing for movement between, rather than
within, activity areas

Block — A group of lots within well-defined and fixed boundaries, including but not limited to
those boundaries provided by streets, public parks, cemeteries, rail lines, shorelines, or general
purpose districts, and having a designation through which it may be identified

Board — The Rock County Board of Adjustment, authorized by the Rock County Board of
Supervisors, in accordance with Sec. 59.694, Wisconsin Statutes, to hear and take action on
requests by an applicant for variances to and appeals of administration and enforcement of this
Ordinance

Building — Any structure affixed to the land and built for support, shelter, or enclosure of
persons, animals, chattel, or other movable property, requiring either a connection to a public
sanitary sewer system or installation of a private onsite wastewater treatment system
(“POWTS"™) '

Building envelope — The area of a lot in which building and accessory building sites are allowed

Building seiback line — A line located at the front, rear, and on all sides of a lot between which
lines and the lot lines, building and accessory building sites are prohibited

Building Site Permit (“BSP”) — A document issued by the Administrator specifying the
allowance of a building or accessory building site on a lot, so classified in this Ordinance as
either a Rock County Building Site Permit or a Town Building Site Permit

3
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Building site plan — A document prepared and submitted by an applicant if a building or
accessory building site is proposed for construction or location on a lot, so classified in this
Ordinance as either a Rock County building site plan or a Town building site plan

Centerline — A line parallel to the boundary lines of a street or right-of-way, blsectmg said sireet
or right-of-way into equal parts and separating vehicular or other fraffic moving in opposite
directions

Certified Survey Map (“CSM”) — A map of a minor land division, or identifying lands subject
to a lot combination or an adjacent land sale or transfer, prepared by a land surveyor in
accordance with Sec. 236.34, Wisconsin Statutes and submitted by an applicant in both a
preliminary and final form

Cluster development — A planned development and minor land division consisting of lots of
reduced size and specifying building and accessory building sites so as to provide for protection
and preservation of Environmentally Sensitive Areas (“ESA”), cultural resources, productive
agricultural soils, woodlands, and/or open space

ollector street — A public right-of-way primarily serving or designated to serve moderate
amounts of vehicular traffic between local and arterial streets, prowdmg access to lots and for

...-movement within, rather.than between, activity-areas... ... oo ol el - e

Committee — The Rock County Planning & Development Committee, authotized by the Rock
County Board of Supervisors in accordance with Sec. 59.69 (2), Wisconsin Statutes, to
administer and enforce this Ordinance

Condominium — A building(s), accessory building(s), and the associated grounds in which units
of property, such as apartments, are owned by individuals and common parts of property, such
as the building(s) and grounds, are owned jointly by all unit owners

Condominium instrument - The declaration, plats, and plans of a condominium together with
any attached exhibits or schedules, prepared and submitted by an applicant

Condominium plat — A map of condominium units on a lot, prepared by a land surveyor in
accordance with Sec. 703.11, Wisconsin Statutes, and submitted by the applicant as a component
of a condominium instrument

Conservation development — A planned development and major land division (sub-divisior)
consisting of lots of reduced size and specifying building and accessory building sites so as to
provide for protection and preservation of Environmentally Sensitive Areas (“ESA™), cultural
resources, productive agricultural soils, woodlands, and/or open space

Conservation easement — A document, in accordance with Sec. 700.40, Wisconsin Statutes,
prohibiting building and accessory building sites, and earth-disturbing activity detrimental to the
intent and purpose of the document, in Environmentally Sensitive Areas (“ESA™), cultural
resources, productive agricultural soils, woodlands, and/or open space

Corner lot — A lot abutting two or more streets at their intersection, provided the corner of such
intersection has an angle of one hundred and thirty five (135) degrees or less measured on the lot
side .

Cul-de-sac — A local street with a singular vehicular outlet containing an appropriate terminal
for the safe and convenient reversal of traffic movement
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Cultural resources — Any building or structure, archaeological or cultural site, or historical
marker in the State of Wisconsin Historical Society’s Architecture and History Program,
Archageological Sites Inventory Program, or Historical Markers Program, or any building,
structure, site, or marker so identified as a cultural resource in any Rock County cultural
resources inventory, plan, or program

Double frontage lot — A lot whose front yard and rear yard both abut a street

Drainageway — A naturally-occuring or constructed channel designated to collect and disperse
stormwater tunoff so as to minimize potential occurrences of flooding, sedimentation, and
erosion

Driveway ~ A public or private right-of-way primarily serving or designated to serve as a
vehicular access to a Jot from a public street

Easement — A non-fee simple interest in land eithor allowing use of the land by an individual or
party other than the landowner and/or restricting use of the land by the landowner

Environmentally Sensitive Areas (“ESA™) — Natural resource features listed in accordance
with Sec. 38-9. (3) of this Ordinance (Certain said features were previously termed in all
relovant Rock County plans, documents, and regulations as Environmentally Significant Open
Space Areas (ESOSA).)

Extra-Territorial Plat Approval Jurisdiction (“ETJ”) area — Any lands within one and one
half (1 ') miles of the boundary of a village or fourth-class city, or within three (3) miles of the
boundary of a first, second, or third-class city, in accordance with Sec. 62.05 (1) and 236.02 (5),
Wisconsin Statutes, in which said cities and villages may review and approve or object to land
divisions, provided each have enacted an official map or sub-division control ordinance

Flag Jot ~ A lot whose width at the building site far exceeds its street frontage, containing both a
“pole”, a long, narrow strip of land utilized solely to provide vehicular access to the building
site, and a “flag”, containing the building site

Foundation survey — A map prepared by a land surveyor and submitted by an applicant as a
component of the building site plan, identifying lot lines, building setback lines, a building
and/or -accessory building foundation or footings, and the distance from the lot lines to the
foundation or footings, and floodplain

Frontage — The length of the front lot line of a lot abutting a street and/or the length of the rear
lot line of a lot abutting a surface water feature

Front yard — The area of a lot between the building setback line at the front of the lot and the
adjacent boundary of the street upon which the lot abuts, in which building and accessory
building sites are prohibited {A corner lot shall have two (2) front yards.)

Full width — The distance between the paralle! boundaries of a street or right-of-way, measured
perpendicular from said boundaries

General planned development — A planned development consisting of lots of reduced size and

specifying building and accessory building sites so as to provide for protection and preservation

of Environmentally Sensitive Areas (“ESA”™), cultural resources, productive agricultural soils,
-woodlands, and/or open space

General purpose district — A unit of government, including Counties, Towns, Cities, and
Villages, providing a wide array of vital services to residents living within their borders

5
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Grade — The slope of a street specified in percent

Half width — One-half (1/2) of a street or right-of-way measured perpendicular from the street
or right-of-way boundary to its centerline

Household — A building capable of serving as a residence, and occupied or otherwise inhabited

Improvements ~ Any building, accessory building, or construction activity or product on a lot
intended to increase the value of the lot

Land division -- The act or process of dividing an existing lot into two (2) or more lots normally
for the purpose of ownership transfer or building construction or location, so classified in this
Ordinance as either minor or major (sub-division), or the land area thereof

Landowner ~ Any individual or party having legal title to land subject to a land division or
other development activity, including any activity stipulated in a Memorandum of Agreement
(“MOA”) R

Landscape plan — A document prepared and submitted by an applicant as a component of a
final Iand division, at the applicant’s option and for a major land division (sub-division) only,

defailing preservation, establishment, and maintenance of vegetation on the land division, . _

- including trees, shrubs, grasses, and other groundcover

Land surveyor — A person registered and licensed in the State of Wisconsin to perform fand
surveys

Local ;Street — A public right-of-way of limited continuity primarily serving or designated to
serve vehicular traffic over relatively short distances, providing access to abutting properties
within neighborhoods and to collector streets

Lot — A land area created by a land division or otherwise permitted by law to be sold or used as
a building site and containing adequate size and dimension to meet all Rock County, Town,
State, and any other applicable standards and regulations

Lot area - The total square footage or acreage of a lot, excluding any public or private right-of-
way or surface water feature :

Lot combination ~ The act or process of consolidating two (2) or more lots into a single lot,
with the lots subject to consolidation contiguous at more than a corner and under identical
ownership in accordance with Rock County Tax Records

Lot lines — The boundary lines of a lot

6.A.(9)

Major land division (Sub-division) - A land division requiring a Sub-division Plat, creating five (5)
or more new, additional lots of any size concurrently or by successive land division within five (5)
years of the recordation date of the first lot created (A parent lot subject to a major land division and
not included in a Sub-division Plat shall require a Plat of Survey (“POS”) or Certified Survey Map

(“CSM™), in accordance with the definition of parent lot as stated in this Sec.)

Memorandum of Agreemeiit (“MOA”) — A voluntary agreement executed by a Town and
Rock County providing for the County to adiminister and enforce standards and regulations for
specified land division, other development, and related activities within the Town, as set forth in
the MOA



Minor land division — A land division requiring either a Plat of Survey (“POS”) or a Certified
Survey Map (“CSM"), creating any of the following:

(1) One (1) to four (4) new, additional lots with each lot larger than thirty five (35) acres,
created concurrently or by successive land division within five (5) years of the recordation
date of the first lot created — POS required.

(2) One (1) to four (4) new, additional lots with each lot thirty five (35) acres or smaller, created
concurrently or by successive land division within five (5) years of the recordation date of
the first lot created — CSM required.

(3) A public dedication or reservation

(A parent lot subject to a minor land division shall require a POS or CSM in accordance with the
definition of parent lot as stated in this Sec.)

Municipality — A general purpose district havmg incorporated status, including a City or
Village

Neighborhood development — A planned development and major land division (sub-division)
consisting of lots of reduced size, increased building densities, and mixed land uses (remdentml
commercial/business, governmental/quasi-governmental, and outdoor recreation/open space) in
close proximity, so as to provide for protection and preservation of Environmentally Sensitive
Areas (“ESA”), cultural resources, productive agricultural soils, woodlands, and/or open space

Open space — A land area largely devoid of buildings, accessory buildings, or other visible,
intensive construction activities or products, intended to provide outdoor recreation opportunities
and/or maintain and enhance ecosystem health

Ordinance — This Ordinance, the Land Division and Development Ordinance (Chapter 38 —
Land Division and Development, Code of Ordinances, Rock County)

Other development activity — An act or process that alters the natural landscape through a
construction activity or product, or changes the dimensions or ownership interests of a lot

Outlet — A land area, other than a lot or block, not to be utilized as a building or accessory
building site and so designated on a Plat of Survey (“POS™), Certified Survey Map (“CSM™), or
Sub-division Plat

Parent lot — An existing lot from which a new, additional lot is created through a land division,
not to include the new, additional lot and requiring either a Plat of Survey (“POS™) or Certified
Survey Map (“CSM”) in accordance with the following:

(1) Parent lot larger than thirty five (35) acres — CSM or POS not required;
(2) Parent lot thirty five (35) acres or smaller — CSM required;

- (3) Parent {ot larger than thirty five (35) acres that may require a re-zone, in accordance with
a Town zoning ordinance, as a result of the land division — POS required,;

Pedestrian way — A public or private right-of-way whose primary purpose is conveyance of
foot traffic

Planned development — A major land division (sub-division) entailing a minimum of five (5) .

acres in which building and improvement sites and construction are planned and undertaken as a
single project, incorporating a variety of land uses and not subject to standard development
design requirements
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Plat of Survey (“POS”) — A map of a minor land division, or identifying lands subject to an
adjacent land sale or transfer, prepared by a land surveyor and submitted by an applicant in both
a preliminary and final form

Private onsite wastewater treatment system (“POWTS”) — A sanitary sewer treatment and
disposal system comsisting of a septic tank and soil absorption field, or similar improvements or
infrastructure, serving a building(s) and located either on the same or a different lot than said
building(s), and not owned by a general putpose district

Productive agricultural soils — Soils so identified in the Rock County Farmland Preservation
Plan: 2011 Updaie or any similar successive Rock County plan or document

Public dedication or reservation — The act or process by which a landowner conveys land to a
general or special purpose district for uses, including but not limited to streets, parks, and
outdoor recreation, or the act or process by which said districts retain land for said uses

Public improvement — Any building, accessory building, or construction activity or product on
a lot intended to increase the value of the lot and which a general purpose or special purpose
district may ultimately assume operation and maintenance responsibility

Public improvement plan — A document prepared by an applicant and submitted as.a . . _

component of a final land division, detailing design, construction, and maintenance of all public
improvements on the land division, with all costs of construction to be borne by the applicant, so
classified in this Ordinance as e1ther a Rock County public improvement plan or a Town public
improvement plan

Public sanitary sewer system — Sanitary sewer treatment and disposal infrastructure
constructed and maintained by a general or special purpose district to serve the sewage treatment
and disposal needs of residents living within their boundaries

Public water supply system — Water supply infrastructure constructed and maintained by a
general or special purpose district to serve the clean water supply needs of residents living
within their boundaries

Public way — A right-of~way owned by a general or special purpose district, including but not
limited to a street or pedestrian way, primarily serving or designated to serve the conveyanoe of
vehicular, bi-pedal, foot, or other traffic

Rear yard -- The area of a lot opposite the front yard and between the building setback line at
the rear of the lot and its rear lot fine, in which building and accessory building sites are
prohibited (A corner lot shall have its rear yard opposite the street from which the driveway
providing access to the building is located.)

Right-of-way — A public or private land area primarily serving or designated to serve as the
location of a street, pedestrian way, rail line, or utility line

Roadway — The portion of a street under pavement or other surface

Rock County Comprehensive Plan — A document developed in accordance with Sec. 66.1001,
Wisconsin Statutes and adopted by the Rock County Board of Supervisors to guide specified
aspects of community planning and development in the County



6.A. (12)

n w !

Sewer service area — A land area in which a general or special purpose district is able io

provide public sanitary sewer system service given existing infrastructure and capacity, as
delineated in either an Arcawide Water Quality Management Plan (per Sec. NR 121, Wisconsin (
Administrative Code) general purpose district comprehensive plan, or special purpose district

plan or document '

Side yard — The area of a lot between the building setback line on all sides of the lot and the
adjacent side lot line(s), in which building and accessory building sites are prohibited

Special purpose district - A unit of government providing a single or few focused services to
residents living within its borders

Street (Road) — A public or private right-of-way, not including driveways, primarily serving or
designated to serve vehicular traffic and provide access within and/or between activity areas

© Stormwater management and erosion control plan — A document prepared by an applicant
and submitted as a component of a final land division, detailing measures to be taken by the
applicant on the land division to ensure adequate stormwater management and minimization of
erosion during and after improvement construction and associated earth-disturbing activity, in
accordance with Article I — Stormwater Management and Article IIT — Construction Site
Erosion Control, Chapter 16 — Environment, Code of Ordinances, Rock County (Administered
by the Rock County Land Conservation Department)

Sub-division Plat — A map of a major land division (sub-division) prepared by a land surveyor
in accordance with Sections 236.11 and 236.20, Wisconsin Statutes and submitted by an
applicant in both a preliminary and final form

Surface water feature — A river, lake, stream, or any other navigable water body, in accordance (
with Sec. 30.10, Wisconsin Stafutes '

Town ~ Any of the twenty (20) Towns located in Rock County, including the Town Board,
Town Clerk, or any other designated Town Committee

Town zoning ordinance — The current zoning ordinance of any of the twenty (20) Towns
located in Rock County, adopted by said Town Board

Unit - A part of a condominium, such as an apartment, owned by an individual and not jointly
by all other condominium owners

Utility easement - A public or private right-of-way reserved for the location of utility lines and
other utility infrastructure

Woodlands —~ Lands comprising five (5) acres or more of contignous deciduous and/or
coniferous vegetation, as delineated by the Agency

Article fI. GENERAL PROVISIONS

Sec. 38-8. APPLICABILITY

(1) Jurisdiction. This Ordinance shall apply only to land division and other development :
activity, including any activity stipulated in a Memorandum of Agreement (“MOA™), in (
unincorporated areas of Rock County. In those Towns where a duly adopted Town land
division and development ordinance exists and is more resirictive than this Ordinance, the
Town’s greater restrictions shall apply.
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The Committee may review, and approve or object to, any Sub-division Plat located in a
municipality if said plat conflicts with parks, parkways, expressways, major highways,
airports, drainageways, schools or other planned public development, in accordance with
Sec. 236.12 (2) (b), Wisconsin Statutes,

(2) Activities regulated. This Ordinance shall apply to all of the following;

(a) Land division creating a lot of any size;
(b) Rock County Building Site Permit (“Rock County BSP”) issuance;
(c) Public dedication or reservation,

(d) Adjacent land sale or transfer, lot combination, public improvement design,
construction, and maintenance, Environmentally Sensitive Areas (“ESA™), cultural
resources, productive agricultural soils, woodlands, and/or open space protection and
preservation, Town Building Site Permit (“Town BSP”) issuance, and any other related
activity, all only if stipulated in an MOA;

(3} Activiiies not regulated. This Ordinance shall not apply to any of the following:

~—-(a)- Transfers-of-interest in Jand by will er-pursuantte court-ordery— -~ - = = o = e e

(b) Mortgages, easements, or leases for a term not to exceed ten (10) years;
(¢} Cemetery plats or assessor's plats created under Sec, 70.27, Wisconsin Statutes;

(d) The re-survey of an existing lot which does not result in a land division;
Sec. 38-9. SUITABILITY

(1) Hazards and conditions. Land division or other development activity, including any activity
stipulated in a MOA, shall not occur on lands the Committee deems uninhabitable due to
hazards of life or property, including but not limited to those related to fire, flood, disease,
noise, soil, bedrock formation, topography, erosion, drainage, steep slope, sewage treatment
and disposal, water supply, and all other utilities, or on lands possessing any other

- conditions rendering them uninhabitable, unless the hazards and conditions have been
eliminated or adequate methods to correct said hazards and conditions are developed by the
applicant to the satisfaction of the Committee.

(2) Non-conformance, Land division or other development activity, including any activity
stipulated in a MOA, shall not oceur in a manner the Committee deems would increase an
existing instance of non-conformance of a building, accessory building, construction activity
or product, lot, or land use with this Ordinance or any other applicable ordinance, rule,
regulation, standard, statute, or other provision of law, nor shall land division or other
development activity, including any activity stipulated in a MOA, be allowed in a manner
the Committee deems would create a new instance of non-conformance of a building,
accessory building, construction activity or product, lot, or land use.

(3) Environmentally Sensitive Areas. The Commifice shall encourage land division or other
development activity, including any activity stipulated in a MOA, to occur in a manner
which the Committee deems will not significantly degrade or deplete, or compromise the
function or integrity, of any Environmentally Sensitive Areas (“ESA”). The location of
ESA shall reflect the most current and best data and information available to the Agency at
the time of administration and enforcement of this Ordinance. ESA shall include all of the
following;
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(a) Ffoodplain — Lands identified as floodplain by the Federal Emergency Management i
Agency (FEMA), as delineated in accordance with the most current FEMA floodplain (
maps adopted by the Rock County Board of Supervisors; :

(b) Groundwater protection arcas — Lands identified as groundwater protection areas, as
delineated by the Agency;

{¢) Hydric soils ~ Lands with soils identified as hydric, as delineated by the Agency;

(d) Ketiles and depressional topography — Lands identified as kettles and/or depressional
topography, as delincated by the Agency;

(e) Natural areas — Lands with scores of five (5) or higher, in accordance with the Rock
County Natural Areas Survey — 2001;

(f) Shallow bedrock — Lands identified with bedrock within twenty (20) inches of the
surface, as delineated by the Agency;

() Shorelands — Lands identified within seventy-five (75) feet of the ordinary high water
mark of a surface water feature, as delineated in accordance with Chapter 44 — Zoning,
Code of Ordinances, Rock County,

(h) Steep slopes —~ Lands identified with slopes sixteen percent (16%) and greater, as
delineated by the Agency;

(i) Wetland — Lands identified as wetland, as delineated by the Wisconsin Department of
Natural Resources or another qualified entity;

() Wetland buffers — Lands identified within fifty (50) feet of wetlands, as delineated by (
the Agency,

(4) Cultural resources, productive agricultural soils, and woodlands. The Committee shall
encourage land division or other development activity, including any activity stipulated in a
MOA, to oceur in a manner which the Committee deems will not significantly degrade or
deplete, or compromise the function or integrity, of any cultural resources, productive
agricultural soils, or woodlands. The location of cultural resources, productive agricultural
soils, and woodlands shall reflect the most current and best data and information available to
the Agency at the time of administration and enforcement of this Ordinance.

(5) Determination of suitability. If the Committee prohibits a land division or other development
activity, including any activity stipulated in a MOA, in accordance with (1), (2), (3), or (4)
of this Sec., the Committee shall state this determination of land suitability at a public
meeting, through an action of denial with findings of an application for preliminary land
division, or other development activity, and forward this action in writing to the applicant
within five (5) business days of said action.

Article III. LAND DIVISION PROCEDURE
Sec. 38-10. OVERVIEW

(1) Classification. Land divisions are classified in this Ordinance as follows:
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(a) Minor land division — A land division requiring either a Plat of Survey (“POS™) or a
Certified Survey Map (“CSM™), creating any of the following:

1. One (1) to four (4) new, additional lots with each lot larger than thirty five (35) acres,
created concurrently or by successive land division within five (5) years of the
recordation date of the first lot created — POS required;

2. One (1) to four (4) new, additional lots with each lot thirty five (35) acres or s'mal-ler,
created concurrently or by successive land division within five (5) years of the
recordation date of the first lot created — CSM required;

3. A public dedication or reservation in accordance with Sec. 38-18. of this Ordinance —
CSM required.

(b) Major land division (sub-division) ~ A land division requiring a Sub-division Plat,
creating five (5) or more new, additional lots of any size concurrently or by successive
land division within five (5) years of the recordation date of the first lot created;

(¢) A parent lot subject to a major or minor land division (sub-division) and not included in a
Sub-division Plat shall require a POS or CSM in accordance with the following:

1. Parent lot larger than thirty five (35) acres — CSM or POS not required;
2. Parent lot thirty five (35) acres or smaller - CSM required;

3. Parent lot larger than thirty five (35) acres that may require a re-zone, in accordance
with a Town zoning ordinance, as a result of the land division — POS required:

(2) Process. Land divisions shall be processed by the Administrator at the direction of the

Sec, 38-11.

Committee. The procedure for a minor land division requires submittal of an application for
preliminary land division and a final land division, and recordation and alteration and
modification (if applicable). The process for a major land division (sub-division) requires
all those components as listed previously for a minor land division, in addition to a
consultation in accordance with Sec. 38-11. of this Ordinance.

CONSULTATION

Prior to submission of an application for preliminary land division, the applicant shall schedule
and attend a consultation with the Administrator, Town, and City/Village (if land division is
within City/Village Extra-Territorial Plat Approval Jurisdiction (“ETJ”) area) for all major land
divisions (sub-division) to ensure the applicant has an adequate understanding of all Rock
County, Town, City/Village (if applicable), State, and Federal standards and requirements,

At the consultation, the applicant shall provide a map at 24”%36” or larger, at a convenient scale
not to exceed one hundred (100) feet to the inch, and containing all of the following:

tl) Two (2) foot contour intervals on the land division (if required by Administrator),

approximate location and dimension of all property owned by the applicant on and adjacent
to the land division, approximate location, dimension {(if applicable), and name (if
applicable) of all existing and/or proposed utilities within three hundred (300) feet, and all
existing and/or proposed public or quasi-public buildings, land ownership, government
boundaries, streets, alleys, public ways, rail lines, easements, vegetative land cover types,
ESA, cultural resources, productive agricultural soils, woodlands, and surface water features
within one thousand (1,000) feet, of any lot line of the land division;

12
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(2) A title containing the proposed major land division name, landowner and/or applicant’s last
name and the text “DEVELOPMENT MAP —~ MAJOR LAND DIVISION®;

(3) A scale, north arrow, and date of creation; (

(4) The name, address, and telephone number of the landowner and applicant;

Sec. 38-12. PRELIMINARY LAND DIVISION

(1) Application submission requirements. The applicant shall submit to the Administrator an
application for preliminary land division. Application information and forms are available
at the office of the Administrator and on the Rock County website, The application shall
include:

(a) A POS or CSM clearly marked “PRELIMINARY CSM or POS” for a minor land
- division or a Sub-division Plat clearly marked “PRELIMINARY PLAT” for a major
land division (sub-division), displaying the land division at a convenient scale not to
exceed five hundred (500) feet to the inch for a POS or CSM and one hundred (100) feet
to the inch for a Sub-division Plat, with the POS, CSM, or Sub-division Plat pages
numbered in sequence if more than one (1) page is required, and total number of POS,
CSM, or Sub-Division Plat pages identified on each page. A copy of said POS, CSM, or
Sub-division Plat shall also be provided in eclectronic format in a manner compatible
with the Agency’s Geographic Information System (GIS). The POS, CSM, or Sub-
division Plat shall contain all of the following:

1. The location of the land division by section, township, and range, approximate
location and dimension of all property lines on and adjacent to the land division, to
include ownership, and existing and proposed County, Town, and City/Village (if
applicable) zoning designations on the land division; (

2. The approximate location and dimension of all existing and/or proposed lots, outlots,
units, and blocks numbered for reference, and indication of lot, outlot, unit, or block
use if other than single-family residential, on the land division;

3. The approximate location, dimension (if applicable), and name (if applicable) of all
existing and/or proposed buildings, accessory buildings, streets, alleys, public ways,
rail lines, private water wells or public water supply systems, POWTS or public
sanitary sewer systems, any other utilities, casements, vegetative land cover types,
ESA, cultural resources, productive agricultural soils, woodlands, surface water
features, drainageways, detention or retention areas, cemeteries, bridges/culverts, and
rock outcroppings on the land division, and any other information required by the
Administrator;

4. The approximate location, dimension, and name (if applicable) of all proposed
dedicated public parks or outdoor recreation lands, or other public or private
dedication or reservation, with designation of the putpose thereof and any conditions
of the dedication or reservation, as well as the location of proposed utility,
drainageway, and pedestrian way easements, on the land division,

5. A preliminary concept for connection with an existing public sanitary sewer and
water supply system or an alternative means of providing treatment and disposal of
sewage and water supply, on the land division;

6. A preliminary concept for collecting and discharging stormwater on the land (
division;
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7. Topography with two (2) foot contour interval on the land division (Sub-division
Plats only);

f 8. A scale, north arrow, and date of creation;

9. Any other information as required in accordance with Sec. 236.34 and 236.11,
Wisconsin Statutes;

(b) A proposed timeline for submission of a Rock County public improvement plan (if
applicable),

(c) An application form to include the name, address, and telephone number of the
landowner, applicant, and land surveyor/developer, proposed name of the land division
(major land division (sub-division) only), and signature of the applicant. The proposed
name of a major land division (sub-division) shall not duplicate or too closely
approximate phonctically the name of any other major land division (sub-division) in
Rock County and if the Committee determines this is the case, the Committee shall have
final authority to designate the name of any major land division (sub-division), to be
determined when the application for preliminary land division. is approved by the
Committee, in accordance with (7) of this Sec.;

~ (d) Anapplication fee;

(2) Application submission requirements: Optional landscape plan. The applicant may submit a
landscape plan to the Administrator as 2 component of an application for preliminary land
division. The plan shall be submitted at the option of the applicant and for major land
divisions (sub-divisions) only, with said plan providing for preservation, establishment, and
maintenance of vegetation on the land division, including trees, shrubs, grasses, and other
groundcover, to minimize soil erosion, screen and buffer differing land uses, and stabilize
and enhance ecosystem health and community character.

'The landscape plan shall encourage and promote landscaping that maintains and/or
establishes large, contignous areas of native vegetation that preserve, establish, or enhance
scenic viewsheds and are located adjacent to stormwater and retention ponds, at the
periphery of exterior lots, and in areas where differing land uses interface.

Bach lot subject to the landscape plan shall require a minimum of one hundred (100}
landscape points for each one thousand (1,000) square feet of impervious surface on the lot,
to include any land under buildings, accessory buildings, and paved surfaces. Tn calculating
required landscape points, all areas and distances on which calculations are based shall be
rounded up to the nearest whole number. Landscape points are dependent on a vegetation
category/type’s typical growth rate, mature height, and classification as deciduous or
conifer. Vegetation shall be of a minimum dimension at installation in order to be eligible
for landscape points. Existing vegetation may be eligible for landscape points if said
vegetation is non-invasive, a desirable species as determined by the Administrator, and will
be preserved during conmstruction activity. Figure I identifies Vegetation Category,
Landscape Points, Minimum Installation Dimension, and Vegetation Type specifications
for a landscape plan. The Administrator is authorized to award landscape points for any
vegetation type identified in a landscape plan and not listed in Figure I if said vegetation
type provides a landscape function similar to those vegetation types identified in Figure I.

4

6.A.(17)



6. A" (18?‘

Figure I: Landscape Plan -
Vegetation Category, Landscape Points, Minimum Installation Dimension, aml Vegetation Type

Climax tree 2 inch caliner

Sugar Maple

Ginkgo
Oalk: Red, White, and Pin

Tall deciduous tree 30 _ 1 inch caliper

| Maple; Red,. Silver, and Norway

Honeylocust
Bigtooth Aspen
Linden: Basswood and Littleaf

Medium deciduous tice 15 i ¢ feet tall

Birch: River and Paper

Cherry: Choke and Pin
Willow

Low deciduous tree 10 4 feet tall

Servic_:eberry ,
Hawthorn: Cockspur and Downy (
Crabapple

Tall conifer tree | 40 5 feet tall

White Fir
Pine: Red, White, and Scots
Canada Hemlock

Medium .conifer tree 20 4 feet tall

American Arborvitae

Short conifer tree 12 3 feet tall

Juniper: Mountbatten and Red Cedar

Arborvitae: Pyramidal and Techny

Tall deciduous shrub 5 ‘ 3 feet tall

Dogwood: Grey and Pagoda

Lilac: Chinese and Hyancinth

Viburnum: Arrowwood and Wayfaringtree

Medium deciduous shrub 3 2 feet tall

American Filbert and Hazelnut Americana

Cotoneaster :
Forsythia: Border, Early, and Weeping (

Rose: Virginia and Rugosa
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Figure I Landscape Plan —
Vegetation Category, Landscape Points, Minimum Installation Dimension, and Vegetation Type

S T S
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Short deciduous shrub 1 1 %2 foot tall

" Shrubby St. Johnswort
Spirea: Froebel and Snowmound

Medium conifer shrub 5 1 Y4 foot tall/wide

Pfitzer Juniper:

Japanese Yew

Short conifer shrub 3 1 foot tall/wide

Juniper: Sargent, Creeping, and Andorra

The landscape plan shall contain all of the following:

a) A map at 24”x36” or larger, prepared by the applicant or a qualified landscape
P PP S
" professional at d convenient scale notto ekceed one funidied (100) feet 1o the inch and
containing all of the following:

1. Approximate location and dimension of all lots in the Jand division;

2. Approximate location, dimension, and vegetation category/type (if applicable) of
existing woodlands and other vegetative land cover types (to include designation of
Preservation or Removal), ESA, productive agricultural soils, cultural resources, and
surface water features or other water bodies within one thousand (1,000) feet of any
lot line of the land division;

3. Approximate location and quantity of any deciduous trees greater than three (3) inch
caliper and conifer trees ten (10) feet high or greater in the land division;

4. Approximate location, dimension, quantity, and vegetation category/type of all
proposed vegetation on the land division, including trees, shrubs, grasses, and other
groundcover, and schedule for installation within one (1) year of the date of
issuance of an occupancy permit for any building on the lot(s);

5. A landscape point total, per Figure I, of not less than one hundred (100) points for
each 1,000 square feet on a lot, for each lot in the land division, identifying the
landscape points for each existing/proposed vegetation species/types;

6. An estimate of landscape plan implementation costs, to include both vegetation
installation and replacement for a two (2) year period, with all of said costs to be
borne by the applicant;

7. A statement to the effect that two (2) years after the initial vegetation installation
date, maintenance and replacement of all vegetation on the lot(s) as identified in the
landscape plan shall be the responsibility of the lot owner and maintenance and

P replacement requirements shall run with the fot and be binding upon alt future lot
- owners;

8. A scale, north arrow, date of creation, and major land division (sub-division) name;
16



9. The name, address, and teleplione number of the landowner and applicant;

6.4.(20)

n

(3) Incomplete or inaccurate application. Failure by the applicant to submit a complete application
for preliminary land division or submittal of an inaccurate application, both in accordance with
(1), and (2) if applicable, of this Sec. shall be cause for the application to be returned by the
Administrator to the applicant, with the application not subject to any further review or action

)

)

(6)

Q)

until the applicant has submitted a complete and accurate application.

Other reviewing parties. The Administrator shall provide the application for preliminary
land division to other reviewing parties for comment, to include:

(a) Rock County Public Works, Health, Land Conservation, and Land Records Departments,
and the Rock County Surveyor;

(b) Town Board and Planning and Zoning Commijttee/Commission;

(c) City and/or Village if land division is within said City and/or Village ETT area;

(d) Any applicable utility entity;

() Wisconsin Department of Transportation if land division is adjacent to a State road;

Any comments by other reviewing parties shall be provided to the Administrator within ten
{10} business days of receipt of the application by the party from the Administrator. Failure
by any other reviewing party to provide comments to the Administrator within the
aforementioned timeline shall indicate said party(s) has no comment.

Administrator review. The Administrator shall review the application for preliminary land
division for compliance with this Ordinance, as well as the comments from all other
reviewing parties. To facilitate timely review of the application, field inspection and staking
along the center-line of all proposed streets in the land division by the Administrator may be
required at the discretion of the Committee. After review, the Adminisirator shall provide
an application recommendation, either approval, approval with conditions, or denial with
findings, to other reviewing parties as stated in (4) (a), (b), (c), (d) and (e) of this Sec. within
ten (10} business days of receipt of the application by the Administrator.

Town and City/Village review and action. The application for preliminary land division,
comments of all other reviewing parties, the Administrator’s recommendation, and any other
relevant information shall be provided by the Administrator to the Town and the
City/Village (only if the land division is to take place within the ETT of said City/Village)
for their respective review at a public meeting. The Town and City/Village (if applicable),
at their discretion, shall take action and approve, approve with conditions, or deny the
application.

Committee review and action. The Committee shall review the application for preliminary
land division, comments of all other reviewing parties, the Administrator’s recommendation,
Town review and action, City/Village review and action (if applicable), and any other
relevant information at a public meeting. The Committee shall take action only after (1) —
(6) of this Sec. have been completed and shall approve, approve with conditions, or deny
with findings the application within ninety (90) days of receipt of the application by the
Administrator, unless this timeline is extended by mutual agreement between the Committee
and the applicant, with the exception that if Town and City/Village (if applicable) action is
not expected to occur prior to said ninety (90) day timeline, the Committee shall take action
on said application. One (1) copy of the application review form, containing the Committee
action, either approval, approval with conditions, or denial with findings, and the action date
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shall be provided to the applicant within five (5) business days of said action. If the
Committee fails to take action on the application within the aforementioned ninety (90) day
timeline, and unless this timeline is extended by mutual agreement between the applicant
and all required parties, said application shall be deemed approved by the Committee.

(a) If the application for a preliminary land division is a minor land division requiring a
POS, in accordance with Sec, 38-10. (1) of this Ordinance, said application shall not
require Committee review and action as stated in (7) of this Sec. and the Administrator
shall review and take action on this application in the manner described in (7) of this
Sec.;

{8) Effectiveness of Administraior or Committee approval or approval with conditions. An

~expiration-of -effectiveness-and-granted-by the-Committee at their discretion upon findings -

Sec. 38.13.
(1

application for a preliminary land division approved or approved with conditions by the
Committee or Administrator in accordance with (7) of this Sec. shall be effective for twelve
(12) months for a POS or CSM, and thirty six (36) months for a Sub-division Plat, from the
Committee or Administrator action date, at the end of which approval of a final land
division, in accordance with Sec. 38-13. of this Ordinance, must be obtained by the applicant
from the Administrator. Any application not receiving Administrator approval as a final
land division within the aforementioned timeline shall be null and void and the applicant
shall be required to submit a new application if wishing to proceed with the land division.
Extension of the aforementioned timeline may be applied for by the applicant prior to

that delays are beyond the control of the applicant and that no material change in the land
division, as stated in the application, has occurred or is reasonably expected to occur.

FINAL LAND DIVISION

Submission requirements. Folowing the approval or approval with conditions of the
application for preliminary land division by the Committee or Administrator, the applicant
shall submit the final land division to the Administrator for approval. The final land division
shall conform with the application for preliminary land division, application conditions of
approval as required by the Administrator, Committee, Town, and City/Village (if
applicable), and State and Federal standards and regulations, and contain all of the
following:

(a) A POS or CSM for a minor land division and a Sub-division Plat for a major land
division (sub-division) displaying the land division at a convenient scale not to exceed
five hundred (500} feet to the inch for a POS or CSM and one hundred (100) feet to the
inch for a Sub-division Plat, with the POS, CSM, or Sub-division Plat pages numbered
in sequence if more than one (1) page is required, and total number of POS, CSM, or
Sub-division Plat pages identified on each page. A copy of the POS, CSM, or Sub-
division Plat shall also be provided in electronic format in a manner compatible with the
Agency’s GIS. The POS, CSM or Sub-division Plat shall contain all of the following;

1. All information specified in accordance with Sections 236.20, 236.21, and 236.34,
Wisconsin Statutes, including but net limited to:

a. A notarized certificate by the landowner in substantially the form found in Sec.
236.21 (2) (a), Wisconsin Statutes indicating the landowner has caused the land
to be mapped, surveyed, divided, and/or dedicated,;

b. The location of the land division in accordance with Sec. 236.20 (3), Wisconsin
Statutes;

2. A note identifying restrictions or limitations on specified lots if the lots have physical
characteristics that may limit or restrict the opportunity for building, accessory
building, or POWTS sites, as required by the Committee or Administrator;
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3. Public way access control restrictions as required by the Committee and/or in
accordance with Article V — Trunk Highway Access Control, Chapter 42 — Traffic
and Vehicles, Code of Ordinances, Rock County, and other covenants and restrictions
previously reviewed and approved by the Administrator;

(b) A Rock County public improvement plan with any and all maps contained in the plan at

24”x36” and at a scale not to exceed fifty (50) feet to the inch, illustrating a functional
scheme for public improvement design, construction, and maintenance;

(c) Results of a soil and site evaluation for all lots designed to contain a POWTS, in
accordance with COMM. 85, Wisconsin Administrative Code;

(d) A stormwater management and erosion control plan submitted in accordance with
Article IT — Stormwater Management, Chapter 16 — Environment and Article IT —
Construction Site Erosion Control, Chapter 16 — Environment, Code of Ordinances,
Rock County,

(e) A landscape plan, if submitted by the applicant as a component of the application for
preliminary land division and in accordance with Sec, 38-12, (2) of this Ordinance;

(f) Written assurance and documentation from all applicable utility entities that all necessary
utilities are installed and paid for, with said entities also guaranteeing restoration of lots
to pre-installation condition, as required at the discretion of the Administrator;

(g) Applicable covenants and/or restrictions if the applicant intends to create a homeowners
association in conjunction with the land division, to be submitted a minimum of fourteen
(14) days before the date of action on the final land division by the Administrator, in
accordance with (5) of this Sec.;

Administrator review. The Administrator shall review the final land division to ensure
compliance with this Ordinance and the application for preliminary land division, including
all conditions of approval. This review shall include the Rock County public improvement,
stormwater management and erosion control, and landscape plans (if applicable), and the
Administrator shall either approve the plans or provide the applicant with required
modifications, with the exception of the Rock County public improvement plan which is
reviewed for illustrative purposes only to ensure a functional scheme for public
improvement. This review may also include 2 field inspection by the Administrator to ensure

- all erosion measures, improvements, dedications, casements, and landscaping are provided

&)

for as indicated in said plans. The Committee may direct the Rock County Surveyor to field
check the land division according to State standards for survey accuracy, monumenting,
tegality and completeness of maps, to verify consistency between the POS, CSM or Sub-
division Plat with those contained in the application for preliminary land division, or to
review the POS, CSM or Sub-division Plat for compliance with this Ordinance and Sec.
236.15, Wisconsin Statutes.

Objecting agency review. The Administrator or applicant shall provide the final land
division, not to include any final land division requiring a POS, to all of the following
objecting agencies, in accordance with Sec. 236.12, Wisconsin Statutes, within two (2) days
of receipt of the final land division by the Administrator from the applicant:

(a) Wisconsin Department of Administration for any major land division {sub-division);

(b) Wisconsin Department of Transportation for any land division abutting or adjoining a
State road or connecting road,;
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{c) Wisconsin Department of Safety and Professional Services for any land division lacking
access to a connection to a public sanitary sewer system, or any local official designated
by said department to act as their agent in accordance with Sec. 236.12 (2) (a),
Wisconsin Statutes;

Objecting agencies shall review the final land division and provide to the Administrator or
applicant any cobjections, stated on the face of the CSM or Sub-division Plat, within twenty
(20) business days of receipt of the final land division from the Administrator or applicant.
Failure by any objecting agency to provide objections to the Administrator or applicant
within the aforementioned timeline shall indicate said agencies have no objections.

(4) Town and City/Village review and action, The final land division shall be provided by the
applicant to the Town and City/Village {only if the land division is located within the ETJ
area of said City/Village) for their respective review and action at a public meeting. The
Town and City/Village (if applicable), at their discretion, shall take action and approve or
deny the final land division.

(5) Administrator action. The Administrator shall take action and approve or deny with findings
the final land division only after Town and City/Village review and action, in accordance
with (4) of this Sec., and shall provide written notice of action to the applicant within sixty
(60) days of receipt of the final land division, with said timeline to commence only after

~ Town and City/Village have completed said review and the Administrator is in receipt of the

final land division. The Administrator shall approve a final land division if all objections by
objecting agencies have been cleared and if the final land division complies and conforms
substantially to the Committee-approved application for preliminary land division and
conditions of approval for said application, If the Administrator fails to provide notice of
approval or denial action to the applicant within the aforementioned timeline, and an
agreement between the Administrator and applicant has not extended this timeline, and if all
objections filed by objecting agencies have been cleared, the final land division shall be

deemed approved by the Administrator,

(6) Statement of payment of property taxes. The applicant shall provide to the Rock County
Treasurer the final land division approved by the Administrator along with the following
text:

Rock County Treasurer,
I hereby certify that the property taxes on the parent lot are current and have been paid as of

Rock County Treasurer;

Sec. 38-14. RECORDATION

The final land division approved by the Administrator shall be recorded by the applicant with the
Rock County Register of Deeds within twenty four (24) months of Committee approval of the
application for preliminary land division and within six (6) months of Administrator approval of
the final Jand division for a CSM, or within thirty six (36) months of Committee approval of the
application for preliminary land division and within twelve (12) months of Administrator approval
of the final land division for a Sub-division plat, all in accordance with Sections 236, 34 and
236.25, Wisconsin Statutes. A final land division approved by the Administrator shall be filed by
the applicant with the Rock County Surveyor within twenty four (24) months of Admiristrator
approval of the application for preliminary land division and within six (6) months of
Administrator approval of the final land division for a POS.
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Title may not be transferred for a lot created under this Ordinance without recordation of the land

division with the Rock County Register of Deeds or filing of the land division with the Rock ,
County Surveyor, nor without approval by the Committee or Administrator of the application for (
preliminary land division and approval by the Administrator of the final land division. -

Sec. 38-15. ALTERATION OR MODFICATION

(1) Procedure. Alteration or modification of a land division recorded with the Rock County
Register of Deeds may be undertaken only if such alteration or modification does not affect
any area of the land division dedicated or reserved to the public and said alteration or
modification shall be subject to applicable provisions of this Ordinance and Sections 236.36
through 236.445, Wisconsin Statutes.

(2) Recordation. After Administrator approval of the final land division in accordance with this
Ordinance, the altered or modified final land division shall be re-recorded in the Rock
County Register of Deeds Office in accordance with Sec. 38-14. of this Ordinance, along
with a copy of the original unmodified and unaltered land division indicating the area of the
original land division so modified or altered. '

Article IV. LAND DIVISION DEVELOPMENT DESIGN AND PUBLIC DEDICATION
AND RESERVATION REQUIREMENTS

Sec. 38-16.  STANDARD DEVELOPMENT DESIGN

(1) Design. All land divisions shall be designed to achieve the intent and purpose of this
Ordinance, as stated in Sec. 38-3. herein, and shall be appropriately coordinated with and
related to existing land uses, future land uses as delineated in applicable comprehensive
plans and official maps, the natural landscape, and County, Town, and City/Village (if (
applicable) zoning ordinances.

(2) Lots. Lot size, dimension, configuration, orientation, and building setback lines shall be
appropriate for the location of the land division and the land use proposed. Lots shall
generally be proportionate in length and width and the use of flag lots shall be discouraged.
If flag lots are utilized, they shall be in accordance with (&) of this Sub-sec. Minimum lot
size shall be appropriately increased to provide for a building envelope consistent with
County, Town, and City/Village (if applicable) zoning ordinances.

(a) Residential lots without access to a connection to a public sanitary sewer system shall
have a minimum size of forty thousand (40,000) square feet for a single family residential
building and fifty five thousand (55,000) square fect for a two (2) family residential
building. Each residential building shall utilize a POWTS and water well, and the lot shall
contain an adequate POWTS area, to include a primary area and replacement area. Fach
lot shall contain a building envelope of two thousand (2,000) square feet excluding front,
reat, and side yards in accordance with applicable building setback lines, ESA, and
cultural resources, with said building envelope not to be located closer than ten (10) feet
from any part of the POWTS area. Each lot shall also contain useable open space of not
legs than seventy percent (70%) of the gross area of the lot, entailing the gross square
footage of the lot, less three thousand (3,000} square feet for potential building, driveway,
or parking use, less fifty percent (50%) of the POWTS area. The minimum lot width at
the front yard building setback line for these lots, in accordance with applicable Town and
County building setback lines, or (g) of this Sub-sec., shall be one hundred (100) feet.

(b) Residential lots with access to a connection to a public sanitary sewer system shall have a (
minimum size of six thousand (6,000) square feet except in the Rock County Shoreland
Overlay Zoning District, in accordance with Chapter 44 — Zoning, Code of Ordinances,
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Rock County, where the minimum size shall be fifteen thousand (15,000) square feet. The
minimum lot width at the front yard building setback line for these lots, in accordance
with applicable Town and County building setback lines, or (g) of this Sub-sec., shall be
fifty (50) feet.

(c) Commercial, industrial, and other non-residential lots shall be of adequate size,
dimension, configuration, and orientation to provide for off-street parking and loading
facilities required for the type of proposed use,

(d) Lot configuration shall recognize topography and other natural landscape conditions.
Lot lines shall abut at right angles or radial to streets, when feasible. Lot frontage on a
public street shall be at least one hundred (100) feet for all lots without access to a
connection to a public sanitary sewer system and at least fifty (50) feet for all lots with
access to a connection to said system or fronting a cul-de-sac. Double frontage lots shall
be avoided except for corner lots where they may be required to separate residential land
uses from arterial streets or in order to overcome topography, other landscape
conditions, or orientation disadvantages. Dimensions of corner lots shall adhere to front
yard building setback lines, in accordance with Town building setback lines or (g) of
this Sub-sec., from both streets that bound the lot.

(e) Flag lots shall be allowed only in special circumstances when various factors render

- memee- - CTALON-Of 8-more proportionate-lot; in-length-and-width;-unachievable:-The “pole™of-a—— ~ -~ -——

flag lot shall not exceed two hundred fifty (250) feet in length unless additional length is
needed to either avoid significant degradation or depletion of ESA, cultural resources,
productive agricultural soils, and/or woodlands, or disruption of efficient agricultural
operations. The “pole” shall be used exclusively for vehicular access with specified
improvements including landscaping, fencing, utilities, mailboxes, and signs also
permitied on the “pole”. The “pole” shall maintain a minimum width of one hundred
(100) feet for all lots without access to a connection to a public sanitary sewer system,
and fifty (50) feet for all lots with access to a connection to said system, for the entire
length of the “pole”. No “pole” shall be located within two hundred (200) fect of
another on the same side of the street unless said “poles” utilize a joint driveway.

(f) Lot orientation shall be in a manner so as to obtain maximum solar access and energy
conservation, with the lot length being north to south and block length being east to west
when feasible.

(g) Front yard building setback lines as stated in this paragraph (g) shall be applicable only
on those lots adjacent to a Rock County road and not within the Rock County Shoreland
Overlay Zoning Pistrict. Front yard building setback lines from arterial and collector
streets shall be one hundred and fifteen (115) feet from the street centerline or seventy
five (75) feet from the right-of-way, whichever is greater. Front yard building setback
lines from local sireets shall be fifty (50) feet from the right-of-way for those lots
without access to a connection to a public sanitary sewer system and twenty five (25)
feet from the right-of-way for those lots with access to a connection to said system.
Building setback lines less than those stated in the aforementioned may be permitted by
the Administrator in cases of unusual topography or landscape conditions, existing
patterns of lesser building setback lines on nearby properties, varying ahgnment of
streets, or in accordance with Town zoning ordinances.

(3) Driveways. Driveways shall access lots from a public street, and if in close proximity to an
intersection, with a minimum distance to the intersection in the manner delineated in Figure
I
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Local Street — Local Street (Both with posted speeds 25 m.p.h. or less) _ 25 feet
Local Street — Local Street (Any with posted speeds 25 m.p.h. or greater) 75 feet
Local, Collector, or Arterial Street — Collector or Arterial Street 100 feet

Driveways shall access double frontage or corner lots via the street having the lowest
functional classification. All driveways shall be spaced from another in accordance with the
County Trunk Highway Access Control, Chapter 42 - Traffic and Vehicles, Rock County,
Code of Ordinances and Rock County Driveway Access Policy or any similar successive
County ordinance, regulation, policy, plan, or document.

(4) Utilities. The applicant shall ensure all necessary utilities other than a POWTS are
available to all lots in a land division.

(=3

{aY
w7

(b)

(c)

An easement, entailing a minimum of eight (8) feet on each side of all rear lot lines or
side lot lines, running across Jots or along front lot lines where necessary, shall be
required for the installation of utility facilities. If required, such easements shall be
noted as "Utility Easement” on the CSM or Sub-division Plat. Prior to the
Administrator’s approval of the final land division, the Administrator shall provide the
land division to the applicable utility entity for review and comment on the location and
width of the Utility Basement. The utility entity shall have ten (10} business days from
receipt of the application from the Administrator in which to review said land division.
Failure by any utility entity to provide comments to the Administrator within the
aforementioned timeline shall indicate said agency has no comments.

Underground installation of utilities, including but not limited to telephone lines,
electric lines under 15,000 volts, and cable television lines, shall be required within the
Utility Easement. Underground installation of said utilities shall not be required if any
of the following conditions apply:

1. Location, topography, soil conditions, trees, or other circumstances would render
excessive cost for underground installation;

2. Temporary overhead utility facilities are necessary to serve a construction site or due
to severe weather conditions, with such overhead facilities to be removed within a
reasonable time period after installation of permanent underground utility facilities;

3. Associated above-ground utility facilitics are necessary for the proper operation and
maintenance of underground utilities, said above-ground facilities including but not
limited to substations, pad-mounted transformers, and pedestal mounted terminal
boxes; '

4. Utilities are located in non-residential zoning districts;
Written assurance and documentation from all applicable utility entities that all
necessary utilities are installed and paid for, with said entities also guaranteeing

restoration of lots to pre-installation condition, shall be required at the discretion of the
Administrator.
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(5) Sanitary sewer facilities. All lots shall have either the capacity for a POWTS, or access to a
connection to a public sanitary sewer system, to adequately provide for treatment and
disposal of sewage generated on said lots.

{a) If the lot has access to a comnection to a public sanitary sewer system, the applicant
shall connect the lot with said system and provide sewers accessible to cach lot. If the
lot does not have access to said system and the lot is within the boundary of a sewer
service area, the lot may utilize a POWTS,

(b) Public sanitary sewer facilities shall connect with the public sanitary sewer system,
installed by the applicant to serve each lot, to grades and sizes required by relevant
agencies. Individual or group POWTS or treatment plants shall be permitted when
found to be in compliance with COMM. 83 and 85, Wisconsin Administrative Codes,
and assurances are provided to the Administrator by the applicant that said POWTS or
treatment plant will be maintained into perpetuity.

(6) Stormwater management and erosion control, All lots shall be designed so as to ensure
stormwater runoff occurring as a result of the land division, and any construction and earth-
disturbing activities on the land division, shall be adequately diverted and accommodated in
the downstream area and erosion and sedimentation will not increase in comparison to

~ conditions prior to the land division, in accordance with Article II - Stormwater

—m T Momagement and Article I+~ Construction Site~ Erosion Comtrol, ~Chapter— 167 =
Environment, Code of Ordinances, Rock County. .

(7) Landscaping. All major land divisions (sub-divisions) may be subject to a landscape plan, at
the option of the applicant and in accordance with Sec. 38-12. (2) of this Ordinance, that
promotes and encourages landscaping that maintains and/or establishes large contiguous
areas of native trees and vegetation that preserve, establish, or enhance scenic viewsheds,
located adjacent to stormwater and retention ponds, at the periphery of exterior lots, and in
areas where differing land uses interface.

(8) Monuments. The applicant shall place survey monuments on the land division as required
by the Committee and in accordance with Sec. 236.15, Wisconsin Statutes.

Sec. 38-17.  PLANNED DEVELOPMENT DESIGN

To provide for greater flexibility and efficiency in meeting the intent and purpose of this
Ordinance as stated in Sec. 38-3. herein, the provisions of Sec. 38-16. of this Ordinance may be
waived by the Committee for planned developments provided said developments appropriately
coordinate with and relate to existing land uses, future land uses as delineated in applicable
comprehensive plans and official maps, and the natural landscape, and are not in conflict with this
Ordinance’s intent and purpose nor any other applicable standard or regulation. All pianned
developments shall be consistent with and adhere to all other applicable provisions of this
Ordinance, County, Town, and City/Village (if applicable) comprehensive plans and zoning
ordinances, and any State or Federal standard or regulation. Planned developments are classified
in this Ordinance as a general planned development, cluster development, conservation
development, and neighborhood development.

(1) General planned development. A general planned development allows for creation of five (5)
or more lofs from a lot five (5) acres or greater. A conditional use permit shall be obtained
from the Town by an applicant wishing to undertake a general planned development.

The new, additional lots shall be located in accordance with Sec. 38-9. of this Ordinance,‘
with at least one (1} of the lot lines of said lots contiguous with the same of another and with
a minimum of two (2) of said lots having two (2) lot lines contiguous with another (Streets

for the purposes of Sec. 38-17. only shall not interrupt contiguity.).
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(2) Cluster development. A cluster development allows for creation of one (1) to four (4) lots
from a lot forty (40) acres or greater. A conditional use permit shall be obtained from the
Town by an applicant wishing to undertake a cluster development.

Cluster developments shall require designation of a Development Area and a Conservation
Area. The Development Area shall consist of the new, additional lots designated for
residential use. The Conservation Area shall consist of the parent lot, possessing ESA,
cultural resources, productive agricultural soils, woodlands, and/or open space, and shall be
restricted from further land division, and specified building and accessory building
construction or location, by a Natural Resources and Open Space, Cultural Resources, or
Agricultural Resources Conservation Easement in accordance with (6) of this Sec.

The new, additional lots shall be located in the Development Area in accordance with Sec.
38-9. of this Ordinance, with at least one (1) of the Iot lines of said lots contiguous with the
same of another and with a minimum of two. (2) of said lots having two (2) lot lines
contiguous with another (Streets for the purposes of Sec. 38-17. only shall not interrupt
contiguity). Residential unit density in a cluster development, to include both the
Development Area and the Conservation Area, shall not exceed one (1) residential unit per
twenty (20) acres. Residential acreage ratio in a cluster development, to include both the
Development Area and the Conservation Area, shall not exceed one (1) residential acre for
every twenty (20) of agricultural or open space acreage. All acreage in the Development
Area shall be considered residential acreage whereas no acreage in the Conservation Area
shall be considered residential acreage.

(3) Conservation development. A conservation development allows for creation of five (5) or
more lots from a lot with a residential or planned unit development, or similar, zoning
designation in accordance with Town zoning ordinances. A conditional use permit shall be
obtained from the Town by an applicant wishing to undertake a conservation development.

Conservation developments shall require designation of a Development Area and a
Conservation Area. The Development Area shall consist of the new, additional lots,
designated for residential use and shall not exceed sixty percent (60%) of the total acreage of
the conservation development. The Conservation Area shall consist of the parent lot,
possessing ESA, cultural resources, productive agricultural soils, woodlands, and/or open
space and shall be restricted from further land division, and specified building and/or
accessory building construction or location, by a Natural Resources and Open Space, Cultural
Resources, and/or Agricultural Resources Conservation Easement in accordance with (6) of
this Sec., or shall be dedicated to the public as outdoor recreation or open space land in
accordance with Sec. 38-18. (2) of this Ordinance (Said easement shall also restrict further
land division in the Development Area.). The Conservation Area shall not exceed forty
percent (40%) of the total acreage of the conservation development.

The new, additional lots shall be located in the Development Area in accordance with Sec.
38-9. of this Ordinance, with at least one (1) of the lot lines of said lots contiguous with the
same of another and with a minimum of two (2) of said lots having two (2) lot lines
contiguous with another (Streets for the purposes of Sec. 38-17. only shall not interrupt
contiguity). Residential unit density in a conservation development, to include only the
Development Area, shall not exceed two (2) resideniial units per one (1) acre in areas in
which public sanitary sewer service and facilities are not readily available and shall not
exceed eight (8) residential units per one (1) acre in areas in which public sanitary sewer
service and facilities are readily available.

(4) Neighborhood development. A neighborhood development allows for the creation of lots
from a lot twenty (20) acres or greater in an area in which public sanitary sewer service and
facilities are readily available, with traditional neighborhood development, planned unit
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development, or a similar, zoning designation in accordance with Town zoning ordinances.
A conditional use permit shall be obtained from the Town by an applicant wishing to
undertake a neighborhood development.

Neighborhood developments shall require designation of a Development Area, to include
Residential, Commercial and Business, Public, and Mixed Use Sectors, and an Outdoor
Recreation and Open Space Area. The Outdoor Recreation and Open Space Area shall
consist exclusively of outdoor recreation, open space, and associated land uses. Within the
Development Area, the Residential Sector shall consist exclusively of residential and
associated land uses, the Commercial and Business Sector shall consist exclusively of
commercial, business, and associated land uses, the Public Sector shall consist exclusively of
governmental, quasi-governmental, and associated land uses, and the Mixed Use Sector shall
consist of a mixture of the aforementioned land uses.

The Development Area shall not exceed ninety percent {90%) of the total acreage of the
neighborhood development. Block length within a Development Area shall not exceed six
hundred (600) feet nor be less than four hundred (400) feet. Lots within the Residential
Sector shall not be less than six thousand (6,000) square feet or more than ten thousand
(10,000} square feet each nor collectively exceed fifty percent (50%) of the total acreage of
the Development Area. Fighty percent (80%) of lots within the Residential Sector shall be
Commercial and Business Sector shall be within one-quarter (1/4) mile of a Public or Mixed
Use Sector, and all lots within the Commercial and Business Sector shall not exceed ten
percent (10%) of the total acreage of the Development Area. A Public Sector shall be within
one-quarter (1/4) mile of a Commercial and Business or Mixed Use Sector, and all lots within
the Public Sector shall not exceed five percent (5%) of the total acreage of the Development
Area. A Mixed Use Sector shall be within one-quarter (1/4) mile of a Commercial and
Business or Public Sector, and all lots within the Mixed Use Sector shall not exceed ten
percent {10%) of the total acreage of the Development Area. The lots shall be located in the
Development Area in accordance with Sec. 38-9. of this Ordinance. Street right-of-ways
within a Development Area shall not exceed twenty five percent (25%}) of the total acreage of
the Development Area.,

Neighborhood developments shall also require designation of an Outdoor Recreation and
Open Space Area, consisting of lands possessing ESA, cultural resources, woodlands, and/or
open space, and confain a minimum of ten percent (10%) of the total acreage of the
neighborhood development dedicated to the public as outdoor recreation or open space land,
in accordance with Sec. 38-18. (2) of this Ordinance, :

Cluster development CSM and general planned, conservation, and neighborhood
development Sub-division Plat. A cluster development shall require a CSM and a general
planned, conservation, and neighborhood development shall require a Sub-division Plat, in
accordance with Sec. 38-10. (1) of this Ordinance. Said CSM or Sub-division Plat shall
require all information in accordance with Sec. 38-12. (1) (a) and 38-13. (1) {2) of this
Ordinance in addition to the following:

{a) Identification and approximate location and dimension of Development Areas (and
Residential, Commercial and Business, Public, and Mixed Use Sectors if applicable) and
either Conservation Areas or Qutdoor Recreation and Open Space Areas;

(b) Notice of restriction of further land division and specified building and accessory
building construction or location in the Cluster and Conservation Development -
Consetvation Areas, and further land division in the Conservation Development -
Development Area, and reference to a conservation easement on the Conservation Areas;
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Natural Resources and Open Space, Cultural Resources, and Agricultural Resources
Conservation Easement. A cluster development and a conservation development shall both
require a Natural Resources and Open Space, Cultural Resources, or Agricultural Resources
Conservation Easement as prepared by the Administrator in accordance with Sec. 700.40,
Wisconsin Statutes, and recorded with the Rock County Register of Deeds as a component of
a final land division, in accordance with Sec. 38-14. of this Ordinance. Where applicable,
said easement shall:

(a) Restrict further land division of any lots in the Conservation Development - Development
Area; '

(b) Restrict further land division and specified building and accessory building construction or
location in any Conservation Area;

(c) Allow for access to the Conservation Development — Conservation Area and use by any
member of the conservation development landowners or similar association;

(d) Stipulate casement grantor can continue in the current or a similar conforming use of the
Conservation Area but any land within said area cannot be divided, nor be subject to
residential building and accessory building construction or location, for a twenty (20) year
period for all cluster developments and into perpetuity for all conservation developments,
uniess, for cluster developments only, said land is annexed by a municipality in which case
the easement will become null and void;

PUBLIC DEDICATION AND RESERVATION

Offers. All offers of public dedication and reservation by the applicant shall be irrevocable

- and offer title free and clear of all liens and encumbrances.

(2)

()

Outdoor recreation, open space and other public lands. If a land division contains all or part
of lands designated in a County, Town, or City/Village comprehensive plan or official map
as a future park, outdoor recreation area, school, or other public area other than streets or
drainageways, said lands shall be made part of the final land division and either dedicated to
the public or reserved for acquisition by an appropriate general purpose or special purpose
district at undeveloped land costs for two (2) years from the date of Administrator action of
approval of the final land division. If said land is not acquired by such district within the
aforementioned timeline, the land shall be released to the applicant.

Any major land division (sub-division) with at least five hundred (500) feet of frontage on a
surface water feature that the Committee determines has a serious lack of public access
facilities may require dedication of lands for a public access facility at a continuous width of
at least seventy (70) feet from the ordinary median high-water mark to the nearest public
street. This provision shall not apply to water bodies not designated as a surface water

- feature, in accordance with this Ordinance, or to water bodies created in conjunction with
the land division and located entirely within the land division.

Easements. The Committee may require public dedication of easements for utilities,
drainageways, pedestrian ways, preservation of scenic viewsheds, and other public purposes
on property owned by a general purpose or special purpose district, or a landowners
association. The applicant shall dedicate a natural drainageway when said drainageway
traverses the land division or construct a drainageway, if the stormwater management and
erosion control plan indicates a need thereof, to specifications contained in said plan. The
Committee at its discretion may determine whether the natural or constructed drainageway is
to be dedicated as a drainageway easement or as outdoor recreation or open space land in
accordance with (2) of this Sec.
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OTHER DEVELOPMENT ACTIVITY PROCEDURE

CONDOMINUM INSTRUMENT

Application submission requirements. An applicant shall submit an application for
condominium instrument to the Administrator. Application information and forms are
available at the office of the Administrator and on the Rock County website, The
application shall require an application form and fee, and a condominium plat prepared in
accordance with Sec. 703.11 Wisconsin Statutes. All condominium instruments, to include
the condominium plat, shall be submitted by the applicant to the Administrator for review
in accordance with Sec. 703,11, Wisconsin Statutes,

Review and action. The application for condominium instrument shall be reviewed in
accordance with Sec. 703.115, Wisconsin Statutes and applicable components of 38-12.
(3), (4), (5), and (6) of this Ordinance. The Administrator shall then take action and
approve or deny the application, in accordance with See. 703.115, Wisconsin Statutes,
within ten (10) business days of receipt of the application by the Administrator, and the
Administrator shall notify the applicant of same within the aforementioned time period. If
the applicant is not notified by the Administrator within the aforementioned time period,
the application shall be deemed approved by the Administrator.

Rock County Register of Deeds within twelve (12) months of the action of approval of the
application for condominium instrument by the Administrator and in accordance with
Sections 703.07 and 703.095, Wisconsin Statutes.

Land division. Ifa land division, as defined in Sec. 38-7. of this Ordinance, is a component
of a condominium instrument, the condominium instrument shall be subject to all
applicable provisions of the Ordinance.

Sec. 38-20. ROCK COUNTY BUILDING SITE PERMIT

(1) Application submission requirements. An applicant shall submit an application for a Rock

@

()

County Building Site Permit (“Rock County BSP”) to the Administrator if a building or
accessory building is being proposed for construction or location on a lot adjacent to a
County road or within the Rock County Floodplain, Shoreland Overlay, or Airport Overlay
Zoning Districts, in accordance with Chapter 44 — Zoning, Code of Ordinances, Rock
County. Application information and forms are available at the office of the Administrator
and on the Rock County website. The application shall require an application form and fee,
and a Rock County building site plan. The Rock County building site plan shall identify all
of the following (if applicable): construction activities and products, approximate location
and dimension of lot lines, building setback lines, building/accessory building, driveway,
and bounding streets, building/accessory building use, bounding streets name and type,
approximate location of Environmentally Sensitive Areas (“ESA”), cultural resources,
productive agricultural soils, and woodlands, and a building envelope not to include any
front, rear, or side yards, ESA, cultural resources, and required POWTS area and open space
in accordance with Sec. 38-16. (2) (a) of this Ordinance,

Administrator review. The Administrator shall review the application for a Rock County
BSP for compliance with this Ordinance. The review shall be undertaken in accordance
with Sec. 38-12. (3) of this Ordinance and completed by the Administrator within ten (10)
business days of receipt of the appiication by the Administrator.

Administrator action. After review, the Administrator shall take action and approve or deny

with findings the application for a Rock County BSP within ten (10) business days of receipt

of the application by the Administrator and shall notify the applicant of same within the
28

“Recordation:”Thecondominium™-instrament™shall-“be recorded by the applicant withthe ™~



6.A.(32)

h

aforementioned time period. If the applicant is not notified by the Administrator within the
aforementioned time period, the application shall be deemed approved by the Administrator.

(4) Approval and issuance. If the Administrator approves the application for a Rock Courity
BSP, a Rock County BSP shall be issued to the applicant within ten (10) business days of
receipt of an application by the Administrator. Said Rock County BSP shall contain the
Rock County building site plan, with all construction activities and products completed to
specifications identified therein within twelve (12) months of issuance of the Rock County
BSP to the applicant by the Administrator. Approval and issuance of a Rock County BSP
shall be subject to the following conditions:

(a) Building and accessory building sites shall adhere to the front yard building setback line
in accordance with 38-16. (2) (g) of this Ordinance and any other applicable building
setback ling;

(b) Building and accessory building sites, if on a lot located within the Rock County
Floodplain, Shoreland Overlay, or Airport Overlay Zoning Districts in accordance with
Chapter 44 — Zoning, Code of Ordinances, Rock County, shall adhere to all
requirements of said zoning districts;

(c) Erosion contro] measures are in place on the lot in accordance with a stormwater
management and erosion control plan;

(d) The Rock County Health Department has issued a sanitary permit for the lot or a
connection to a public sanitary sewer system has been approved for the lot;

(e) The Rock County Public Works Department or Town has issued a driveway/access
control permit for the lot;

(f) The lot has been reviewed and approved by the Committee and Administrator in
accordance with this Ordinance, or is otherwise permitted by law to be sold or used as a
building site, containing adequate size and dimension to meet all Rock County, Town,
State, and any other applicable standards and regulations;

(g) Building and accessory building sites, as identified on the Rock County building site
plan, less than ten (10) feet from the front yard building setback line on lots adjacent to a
County road, or less than ten (10) feet from the front, rear, or side yard building setback
line on lots within the Rock County Floodplain or Shoreland Zoning Overlay Districts,
shall require a foundation survey provided by the applicant to the Administrator. The
foundation survey shall identify the lot lines, building setback lines, and building and/or
accessory building’s foundation or footings, and the distance from the lot lines to said
foundation or footings, and floodplain. The foundation survey shall be submitted to the
Administrator within thirty (30) days of construction of the foundation or footings. This
timeline may be extended in cases of extenuating circumstances at the discretion of the
Administrator and upon submittal of a written extension request from the applicant to
the Administrator.

(5) Completion. The applicant’s Rock County BSP obligations shall be fulfilled only if all of the
following conditions have been met w1th1n twelve (12) months of issuance of the Rock
County BSP:

(a) Construction of the building and/or accessory building is substantially completed;

(b) All stormwater management and erosion confrol, landscaping, and final grading
activities over which Rock County has review authority, in accordance with this
Ordinance and any other applicable ordinances, statutes, regulations, and plans, are
completed,
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(6) Extension. If (5) (a) and (b) of this Sec. are not completed within twelve (12) months of
issuance of the Rock County BSP to the applicant by the Administrator, a Rock County BSP
extension shall be required if the applicant wishes to complete (5) (a) and (b). The applicant
shall request a Rock County BSP extension from the Administrator and the Administrator
shall issue said extension only if all of the following conditions have been met;

(a) Applicant requests the Rock County BSP extension prior to twelve (12) months from the
date the BSP was issued;

(b) Applicant provides to the Administrator reasonable information regarding the need for
the Rock County BSP extension, demonstrating that events leading to the extension
request are beyond the control of the applicant and that no material change in the Rock
County building site plan has or is reasonably expected to occur during the duration of
the extension;

{¢) The Commitiee reviews the information per (b) of this Sub-sec., finds the information
sufficient, and approves the Rock County BSP extension at a public meeting;

A Rock County BSP extension may not exceed twelve (12) months unfess the Committee
approves an additional extension on a month-to-month basis for no longer than six (6)
months, at the request of the applicant.

ARTICLE VI. MEMORANDUMS OF AGREEMENT WITH TOWNS — LAND
DIVISION AND OTHER DEVELOPMENT ACTIVITY PROCEDURE
AND REQUIREMENTS

Sec. 38-21. OVERVIEW

The Agency, at the direction and with the approval of the Committee, shall enter into
Memorandums of Agreement (“MOA”) with Towns to achieve the intent and purpose of this
Ordinance as stated in Sec. 38-3. herein. A MOA shall be entered into voluntarily by both the
Agency and the Town and shall be executed by the Town and the Committee. The MOA shall
stipulate the Agency administer and enforce standards and regulations for any or all of the
following land division, other development, or related activities:

(1) Adjacent land sale or transfer;
(2) Lot combination;
(3) Public improvement design, construction, and maintenance;

(4) Environmentally Sensitive Areas (“ESA”™), cultural resources, productive agricultural soils,
and woodlands protection and preservation;

(5) Town Building Site Permit (““Town BSP”) issuance;

(6) Any other land division, other development, or related activity so desired by the Town and
the Agency, not to include stormwater management and erosion control activities which
shall remain subject to Article 11 — Stormwater Management and Article Il — Construction
Site Erosion Control, Chapter 16 - Environment, Code of Ordinances, Rock County,

The Agency shall administer and enforce standards and regulations for land division, other

development, and related activities identified in (1) - (6) of this Sec. in accordance with Sections
38-22,,38-23, 38-24.,38-25., and 38-26. of this Ordinance or as stipulated in a MOA.

30



Sec. 38-22.
(M

@

&)
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ADIACENT LAND SALE OR TRANSFER

Application submission requirements.  An applicant shall submit an application for
preliminary adjacent land sale or transfer to the Administrator. Application information and
forms are available at the offices of the Town and Administrator and on the Town and Rock

‘County websites. The application shall require an application form and fee, and a

preliminary adjacent land sale or transfer CSM prepared and submitted in accordance with
this Ordinance and Sec. 236.34 Wisconsin Statutes. The CSM shall be required for the

purpose of verifying that additional lots are not thereby created and the lots resulting there

from are not reduced below the minimum size and dimension required by law, The
Administrator may waive the requirement for a CSM if all of the following conditions are
met:

{a) The new lot line has been staked by a land surveyor;

(b) A POS, containing a deed restriction, is filed with the applicable deed in the Rock
County Register of Deeds Office with said restriction permanently prohibiting the
grantee and all successors in interest from conveying the sold or transferred land
separately from the adjacent lot owned by the grantee;

(c) The applicant provides to the Rock County Treasurer a POS approved by the
Administrator, along with the following text:
Rock County Treasurer,
I hereby certify that the property taxes on the parent lot are curtent and have been paid
as 20

Rock County Treasurer,

Review and action. The application for preliminary adjacent land sale or transfer shall be
reviewed, with actions taken, in accordance with Sec. 38-12. (3), (4), (5), and (6) of this
Ordinance. The Administrator shall then take action and approve, or deny with findings, the
application. If the application is denied, the applicant shall be notified in accordance with
Sec. 38-12. (7) of this Ordinance. If the application is approved, a final adjacent land sale or
transfer POS or CSM shall be prepared and submitted by the applicant to the Administrator
in accordance with this Ordinance and Sec. 236.34 Wisconsin Statutes, if applicable. The
final adjacent land sale or transfer shall be reviewed, with actions taken, in accordance with
applicable components of Sec, 38-13. (2), (4), and (5) of this Ordinance.

Recordation. The final adjacent land sale or transfer CSM approved by the Administrator
shall be recorded by the applicant with the Rock County Register of Deeds within six (6)
months of Administrator approval, or a final adjacent land sale or transfer POS approved by
the Administrator shall be filed with the Rock County Surveyor within the aforementioned
time period.

LOT COMBINATION

Application submission requirements.  An applicant shall submit an application for
preliminary lot combination to the Administrator. Application information and forms are
available at the offices of the Town and Administrator and on the Town and Rock County
websites, The application shall require an application form and fee, and a prelimipary lot
combination CSM prepared and submitted in accordance with this Ordinance and Sec.
236.34 Wisconsin Statutes. The lots subject to combination shall be contiguous at more than
a corner and under identical ownership in accordance with Rock County Tax Records.
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(2) Review and action. The application for preliminary lot combination shall be reviewed, with
actions taken, in accordance with Sec. 38-12. (3), (4), (5), and (6) of this Ordinance. The
Administrator shall then take action and approve, or deny with findings, the application. If
the application is denied, the applicant shall be notified in accordance with Sec. 38-12. (7) of
this Ordinance. If the application is approved, a final lot combination CSM shall be prepared
‘and submitted by the applicant to the Administrator in accordance with this Ordinance and
Sec. 236.34 Wisconsin Statutes, if applicable, The final lot combination shall be reviewed,
with actions taken, in accordance with applicable components of Sec. 38-13. (2), (4), and (5)
of this Ordinance.

(3) Recordation. The lot combination final CSM shall be recorded by the applicant with the
Rock County Register of Deeds within six (6) months of the action of Administrator
approval and in accordance with Sec. 236.34 (2) Wisconsin Statutes.

Sec. 38-24, PUBLIC IMPROVEMENT DESIGN, CONSTRUCTION, AND MAINTENANCE

(1) Blocks. Block length shall not exceed one thousand five hundred (1,500) feet nor be less
than four hundred {400) feet, except as the Town deems necessary to secure the efficient use

- of land or desired features of street layout. Block width shall be wide enough to allow two
tiers of lots of sufficient depth to provide an adequate building envelope on each lot, The

major street or when topography or size prevents two tiers. If a single tier block is approved
by the Town, an adequate area to screen and buffer differing land uses shall be provided and
vehicular access from an abutting major street prohibited.

A pedestrian way may be required by the Town near the center of a block, and entirely
across those blocks which exceed nine hundred (900) feet in length, to connect dead-end
streets or to provide access to parks, schools, shopping areas, or other similar facilities. If a
pedestrian way is required, a minimum ten (10) foot right-of-way shall be set aside with an
eight (8) foot pavement (or other cover type as approved by the Town) width, at a grade not
steeper than fifteen percent (15%), unless steps of adequate design are approved by the
Town. A note shall be placed on the Sub-division Plat stating by whom such pedestrian way
shall be maintained.

(2) Streets. All streets shall meet applicable jurisdictional construction standards and regulations.
All streets shall be designed to appropriately coordinate with and relate to existing land uses,
future land uses as delineated in applicable comprehensive plans and official maps, the
natural landscape, street systems, dedicated rights-of-way, population densities, special
vehicular traffic generators such as commercial, business, and industrial districts,
instifutional facilities, and other social gathering areas. In areas to be utilized predominately
for non-residential uses, streets shall be planned in coordination with building groupings, rail
facilities, alleys, and truck loading and maneuvering areas, and pedestrian ways and parking
areas shall be adequately provided and located so as to minimize conflict between various
types of traffic. Streets shall normally intersect, as nearly as possible, at right angles and

* shall avoid a combination of steep grades and curves. Streets shall be arranged to provide
access to lots and building and accessory building sites at or above street grade. Street
design in a major land division (sub-division) shall provide for the continuation of existing
streets in adjacent areas at the same or greater width as said existing streets, unless the Town
deems such continuation undesirable for reasons of topography or design.

All streets shall be public unless the Town, prior to approval of the application for
preliminary fand division, agrees to the use of private streets. Private streets will be
considered by the Town only in those instances where an association or other legal entity is
established by covenant with capability and responsitility for maintenance of said streets.
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(d)

(e)
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(g) Grading, base course, surface course, marking-and signing, landscaping, and stormwater
management shall be tn accordance with Article I — Stormwater Management, Chapter 16
— Environment, Code of Ordinances, Rock County and all other applicable Rock County
ordinances, with all costs related to these activities borne by the applicant. The applicant
shall come to terms with the Town on a method of financing to assure surface course is
applied to the street. Surface course is to be applied approximately twelve (12) months
after the base course is constructed. Financing and timing for application of surface

Street width shall be as delineated in Figure I11:

Figure II: Street Width

100 feet | 80 feet 66 feet
50 fget 40 feet 33 feet

Street gradient shall not exceed nine percent (9%), nor eleven percent (11%), with
approval of the Town, in areas of extreme topography. Gradient shall not exceed one

point four percent (1.4%) for a minimum distance of fifty (50) feet from the

intersection of strect centerlines. Streets may be constructed diagonally across contours
in arcas of extreme topography and shall traverse the slope with minimum street grade,
driveway grade, and earth movement.

Cul-de-sac use shall not be encouraged, and if utilized, cul-de-sacs shall not be longer
than six hundred (600) feet unless approved by the Town and shall terminate in a
circular open space having a diameter at the outside of the right-of-way of at least one
hundred forty (140} feet. Temporary cul-de-sacs may be permitted by the Town, to be

constructed fo the lot line and provided with a temporary circular or "T" shaped tumn-

around.

Frontage or access streets shall be required in those instances where a major land
division (sub-division) abuts or contains an existing or proposed arterial street on which
traffic volume and vehicular speeds warrant special safety precautions to ensure noe lots
front arterial streets,

A street approximately paraliel to a rail line, expressway, freeway, or parkway right-of-
way shall be required if the land division adjoins such facility for a considerable
distance, with consideration given to the distance required for approach grades to future
grade separations.

A clear vision triangle (“triangle™), in each quadrant of every public street or rail line
intersection, shall be maintained, bounded by the street centerlines and a line connecting
points on said centerlines at a specified distance from their point of intetsection, in the
manner illustrated in Figure IV as contained herein, with the exception that a triangle
shall be maintained for twenty five (25) feet from the right-of-way for any intersection
in a Sub-division Plat. The triangle shall be cleared of all vegetation less than six (6)
inches in diameter. Vegetation greater than six (6) inches in diameter may remain in the
triangle at the discretion of the Town. Any vegetation remaining in the triangle shall
require trimming up to eight (8) feet above the ground.

course shall be a condition of approval of the application for preliminary land division.

(h) Bridges of primary benefit to the applicant shall be constructed at the expense of the

applicant without reimbursement from the Town. Cost sharing for construction of
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bridges not of primary benefit to the applicant can be fixed by special apgreement
between the State, Rock County or Town and the applicant as a condition of approval of
the application for preliminary land division. Said costs shall be charged by Rock
County or Town to the applicant pro-rata as the acreage of the land developed so served.

Figure 1V: Clear Vision Triangle

o

Clear Vision Triangle Easement

> A=Arterial Street ~- -~ Sireet Centerline
<> B=Collector Street == Edge of Roadway
> G=Lacal Street == Sireet Right of Way

(3) Town public improvement plan. All public improvements shall be designed, constructed, and
maintained by the applicant in accordance with (1) and (2) of this Sec. and a Town pubic
improvement plan. The Town public improvement plan shall be submitted by the applicant
to the Administrator in accordance with 38-13, (1) (b) of this Ordinance. The Administrator
shall review the plan and either approve the plan or provide the applicant with required
modifications. The plan shall contain all of the following: '

(a) Elevation profiles of the centerline of all existing and proposed streets;

(b) Elevation profile of the centerline of all existing streets that intersect with a proposed
street, within six hundred {(600) feet of said intersection;

(c¢) Approximate radii of all curves, lengths of tangents, and central angles on all existing
streets;

(d} Cross-sections of all proposed streets at one hundred (100) foot stations superimposed
on existing topography (the Town may require cross-sections every fifty (50) feet in
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areas in excess of nine percent (9%) slope), and the location and cross-section of street
pavements including drainageway casements, right-of-ways, and street signs;

(e} Location, dimension, and invert elevations of -existing and proposed sanitary sewers,
stormwater drainageways, drainage control facilities, and fire hydrants, identification of
connections to any existing or proposed utility, and the location and size of all water,
gas, or other underground utilities or structures; '

(f) Location, dimension, and name (if applicable) of all streets and improvements
designated for public dedication, and all necessary utilities;

(g) Any other special requirements deemed necessary by the Town to ensure the land
division is in compliance with the Town comprehensive plan, Rock County
Comprehensive Plan, or any similar successive and other relevant plan or document, and
any applicable construction standard and regulation;

{h) Notation of approval on the cover page as follows:

Landowner Date

Administrator ' Date

Financial guarantee. A written financial guarantee in a sum sufficient to pay the cost of
construction of all public improvements shall be provided by the applicant to the Town, for
all improvements as stated in the Town public improvement plan not constructed at the time
of Administrator approval of the final land division, complying with all conditions of
approval of the application for preliminary land division and assuring the construction and
performance of all necessary improvements. Said financial guarantee shall take one of the
following forms:

(a) An insurance contract from a bonding agency;

(b) An irrevocable letter of credit from a recognized financial institution;

(¢) An escrow account in a recognized financial institution;

The monetary amount of said guarantee shall be limited to the cost of the current phase of
improvement construction, in accordance with Sec. 236.13 (2) (a), Wisconsin Statutes.

Inspection. The Administrator shall provide for inspection of public improvements during
construction to ensure completion satisfactory to the Town. If the Administrator finds the
improvements have not been constructed in accordance with the Town public improvement
plan, the applicant shall be responsible for taking corrective measures to ensure said
improvements are constructed to the satisfaction of the Administrator or Town and in
accordance with said plan.

(6) Maintenance. The applicant shall be required to maintain all public improvements and

services associated with ensuring the adequate performance of all said improvements until
acceptance of improvements by the applicable general or special purpose district, or
homeowners association, including but not limited to snow removal on streets. The
applicable special or general purpose district may on notice plow streets or affect emergency
repairs and charge same to applicant. Utility entities shall be responsible for accurate
replacement of all lot corners and monuments destroyed while installing utilities, within a
reasonable time period after installation.
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(7) Timeline. Public improvements shall be constructed by the applicant within twelve (12)

Sec. 38-25._

months of the action of Administrator approval of the final land division, in accordance with
Sec. 38-13. (5) of this Ordinance. Extensions to the aforementioned timeline may be applied
for by the applicant prior to expiration of said timeline and granted by the Town upon
findings that delays are beyond the control of the applicant and that no material change in
standards or conditions of the final land division has occurred or is reasonably expected to
oceur.

ENVIRONMENTALLY SENSITIVE AREAS, CULTURAL RESOURCES,
PRODUCTIVE AGRICULTURAL SOILS, AND WOODLANDS PROTECTION AND
PRESERVATION

Environmentally Sensitive Areas (“ESA™), cultural resources, productive agricultural soils
and woodlands (collectively “Resources”) shall be protected and preserved throughout the
land division and development process, and land division and development shall not occur in
a manner which significantly degrades or depletes any Resources, nor compromises their
function or integrity, in accordance with Sec. 38-9. (3) and (4) of this Ordinance, Town
comprehensive plans and zoning ordinances, Chapter 44 — Zoning, Code of Ordinances,
Rock County, the Rock County Comprehensive Plan, or any similar successive ordinances,
plans, or documents. Protection and preservation of Resources throughout the land division

-..and.development process.shall be.ensured .utilizing any or all of the.mechanisms.identified- — .. — - - —_

in (1), (2), (3), and (4) of this Sec.

(1) Town building sife plan. Any lot subject to a land division, or on which a building or

accessory building is proposed for construction or location, shall require a Town building
site plan identifying all of the following (if applicable): construction activities and products,
approximate location and dimension of lot lines, building setback lines, building/accessory
building, driveway, and bounding streets, building/accessory building use, bounding streets
name and type, identification and approximate location of Environmentally Sensitive Arcas
(“ESA”), cultural resources, productive agricultural soils, and woodlands, and a building
envelope not to include any front, rear, or side yards, ESA, cultural resources, and required
POWTS arca and open space in accordance with Sec. 38-16. (2) (a) of this Ordinance. The
plan shall be required either as a condition of approval of an application for preliminary land
division, or at the time of Town building permit or Town Building Site Permit (“Town
BSP”) application, in accordance with Sec. 38-26. of this Ordinance.

Building setback lines as identified on a Town building site plan shall be in accordance with
the following:

(a) Front yard building setback lines from arterial and collector streets shall be one hundred
and fifteen (115) feet from the street centerline or seventy five (75) feet from the right-
of-way, whichever is greater, for all lots. Front yard building setback lines from local
streets shall be fifty (50) feet from the right-of~way for those lots without access to a
connection to a public sanitary sewer system and twenty five (25) feet from the right-of-
way for those lots with access to a connection to said system.

(b) Rear yard building setback lines shall be twenty five (25) feet from the rear lot line on
all lots not abutting a surface water feature. Rear yard building setback lines on all lots
abutting a surface water feature shall be seventy five (75) feet from the ordinary median
high-water mark of said feature,

(¢) Side vard building setback lines shall be fifteen (15) feet from the side lot line on lots
without access to a conmection to a public sanitary sewer system and eight (8) feet from
the side lot line, with a minimum of twenty (20) feet between buildings, on lots with
access to a connection to said system.
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(d) Building setback lines less than those stated in (a), (b), and (c) of this Sec. may be
permitted by the Town in cases of unusual topography or landscape conditions, existing
patterns of lesser building setback lines on nearby properties, varying alignment of
streets, or in accordance with Town zoning ordinances,

{¢) Building setback lines, as stated in (b), (c), and (d) of this Sec. shall apply to all flag lots,
applied exclusively on the “flag” of the lot. Front yard building setback lines shall apply
to flag lots in the following manner. Front yard building setback lines from arterial and
collector streets shall be one hundred and fifteen (115) feet from the street centerline or
seventy five (75) feet from the right-of-way, whichever is greater, and twenty-five (25)
feet from the front lot line of the “flag”, for all flag lots. Front yard building setback
lines from local streets shall be fifty (50) fect from the right-of-way and twenty five (25)
from the front lot line of the “flag” for flag lots without access to a connection to a
public sanitary sewer system, and twenty five (25) feet from the right-of-way and twenty
five (25) feet from the front lot line of the “flag” for flag lots with access to a connection
to said system.

(2) Note on final land division or deed restriction. Any lot subject to a land division, or on
which a building or accessory building is proposed for construction or location, thirty five
(35) acres or smaller and containing specified Resources, shall require either a note on the
final land division POS, CSM, or Sub-division Plat, or a deed restriction, identifying
specified Resources and prohibiting building and accessory building sites, and earth-
disturbing activity that would significantly degrade or deplete or compromise the function or
integrity of said Resources as identified therein. The note shall be required as a condition of
approval of an application for preliminary land division, or the deed restriction shall be filed
with the applicable deed in the Rock County Register of Deeds Office with said restriction
required at the time of Town building permit or Town BSP issuance, in accordance with
Sec. 38-26. of this Ordinance,

(3) Conservation easement. Any lot subject to a land division, or on which a building or
accessory building is proposed for construction or location, thirty five (35) acres or smaller
and containing specified Resources, shall require a conservation easement. The
conservation easement shall be required either as a condition of approval of an application
for preliminary land division, or at the time of Town building permit or Town BSP issuance,
in accordance with Sec. 38-26. of this Ordinance, and shall be recorded with the Rock
County Register of Deeds. Said casement shall:

(a) Identify the land area subject to the easement and prohibit building and accessory
building sites, and earth-disturbing activity detrimental to the intent and purpose of the
easement, in/on any specified Resources as identified therein;

(b) Designate the owner of the lot subject to the easement as grantor therein and either Rock
Couaty, the Town, or some combination thereof, as grantee therein;

{c) Contain any additional information deemed appropriate by the Town, Agency, or Rock
County Corporation Counsel;

(4) Utilization or modification of Sec. 38-25 (1) (2) (3) of this Ordinance in 2 MOA. Any
provision of Sec. 38-25. (1) (2) or (3) of this Ordinance may be utilized in conjunction with
any other provision of said Sec. in a MOA, and any of said provisions may be modified in
any manner so as to ensure protection and preservatlon of Resources throughout the land
division and development process.
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Sec. 38-26. TOWN BUILDING SITE PERMIT

(1) Application submission requirements. A Town Building Site Permit (“Town BSP”) shall be
required if a building or accessory building is proposed for construction or location on a lot.
Application information and forms are available at the offices of the Town and
Administrator, and on the Town and Rock County websites. The application shall require an
application form and fee and a Town Building Site Plan prepared in accordance with See.
38-25. (1) of this Ordinance.

(2) Administrator review, The Administrator shall review an application for a Town BSP for
compliance with this Ordinance. The review shall be undertaken in accordance with Sec.
38-12. (3) of this Ordinance and completed by the Administrator within ten (10) business
days of receipt of the application by the Administrator.

(3) Administrator action. After review, the Administrator shall take action and approve or deny
with findings the application for a Town BSP within ten (10) business days of receipt of the
application by the Administrator and shall notify the applicant of same within the
aforementioned time period. If the applicant is not notified by the Administrator within the
aforementioned time period, the application shall be deemed approved by the Administrator,

Town BSP shall be issued to the applicant within ten (10) business days of receipt of an
application by the Administrator. Said Town BSP shall contain the Town building site plan
in accordance with Sec. 38-25. (1) of this Ordinance, with all construction activities and
products to be completed to specifications contained therein within twelve (12) months of
issuance of the Town BSP to the applicant by the Administrator. Approval and issuance of a
Town BSP shall be subject to the following conditions:

(a) Building, accessory building, and earth-disturbing activity sites as identified in the Town
building site plan shall not be in/on any specified Resources and either a deed restriction
in accordance with 38-25. (2) of this Ordinance, or a conservation easement in
accordance with 38-25. (3) of this Ordinance, shall be placed on the lot;

(b) Frosion control measures are in place on the lot in accordance with a stormwater
management and erosion control plan,

(c) The Rock County Health Department has issued a sanitary permit for the lot or a
connection to a public sanitary sewer system has been approved for the lot;

{(d) The Rock County Public Works Department or applicable Town has issued a
driveway/access control permit for the lot;

(e) The lot has been reviewed and approved by the Town and Administrator in accordance
with this Ordinance, or is otherwise permitted by law to be sold or used as a building
site and containing adequate size and dimension to meet all Rock County, Town, State,
and any other applicable standards and regulations;

(f) Building and accessory building sites, as identified in the Town building site plan, less

than ten (10) feet from any building setback line, in accordance with Sec. 38-25. (2) (a),

(b), (c), {d), and (e) of this Ordinance, shall require a foundation survey, provided by the

applicant to the Administrator. The foundation survey shall identify lot lines, building

setback lines, and a building and/or accessory building’s existing foundation or footings,

! and the distance from the lot lines to said foundation or footings, and floodplain, The
foundation survey shall be submitted to the Administrator within thirty (30) days of

construction of the foundation or footings. This aforementioned timeline may be
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extended in cases of extenuating circumstances at the discretion of the Administrator
and upon submittal of a written extension request from the applicant to the
Administrator;

(5) Completion. The applicant’s Town BSP obligationsf shall be fulfilled only if all of the
following conditions have been met within twelve (12) months of issuance of the Town
BSP: '

(a) Construction of the building and/or accessory building is substantially completed,

(b) All stormwater management, erosion control, landscaping, and final grading activities
over which the Town and Rock County have review authority, in accordance with any
applicable ordinances, statutes, regulations, and plans, are completed;

(6) Extension. If (5) (a) and (b) of this Sec. are not completed within twelve (12) months of
issuance of the Town BSP to the applicant by the Administrator, a Town BSP extension
shall be required if the applicant wishes to complete (5) (a) and (b). The applicant shall
request a Town BSP extension from the Town and the Town shall issue said extension only
if all of the following conditions have been met:

{(a) Applicant requests the Town BSP extension prior to twelve (12) months from the date
the Town BSP was issued;

(b) Applicant provides to the Town reasonable information regarding the need for the Town
BSP extension, demonstrating that events leading to the extension request are beyond
the control of the applicant and that no material change in the Town building site plan
has or is reasonably expected to occur during the duration of the extension;

(¢) The Town reviews the information per (b) of this Sub-sec., finds the information
sufficient, and approves the Town BSP extension at a public meeting;

A Town BSP extension may not exceed twelve (12) months, unless the Town approves an
~ additional extension on a month-to-month basis, at the request of the applicant.

Article VIL. ADMINISTRATION AND ENFORCEMENT

Sec. 38-27. ROCK COUNTY PLANNING AND DEVELOPMENT COMMITTEE AND
ADMINISTRATOR

The Rock County Board of Supervisors, in accordance with Sec. 59.69 (2), Wisconsin Statutes,
delegates the authority to administer and enforce this Ordinance to the Rock County Planning and
Development Committee (“Committee”). In administering and enforcing this Ordinance, the
Committee shall have the following powers and responsibilities without limitation by reason of
enumeration:

(1) Require submission of a complete and accurate application for preliminary land division and
final land division, and any additional information necessary to make a reasonable evaluation
of said application and final land division;

(2) Attach conditions of approval on an application for preliminary land division for
improvements, development design, public dedication and reservation, and use restrictions,
and inspect land division and improvements;

(3) Approve, approve with conditions, or deny with findings applications for preliminary land
division and final land divisions;
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(4) Require submission of a complete and accurate application for condominium instrument and
Rock County BSP, and any additional information necessary to make a reasonable evaluation
of said applications;

(5) Approve or deny with findings applications for condominium instruments and Rock County
BSP;

(6) Maintain records of land division and other development activity approvals, conditions of
approval, denials with findings, inspections, and all other official actions;

(7) Execute MOA’s with Towns for Agency administration of standards and regulations for land
division, other development, and related activities as stipulated in said MOA’s;

(8) Ensure that all land divisions or other development activity, including any activity stipulated
in a MOA, maintain and advance the intent and purpose of this Ordinance as stated in Sec.
38-03. herein;

(9) Delegate the responsibilities of administration and enforcement of this Ordinance to the
Administrator; '

Sec. 38-28. ROCK COUNTY BOARD OF ADJUSTMENT AND VARIANCE AND APPEAL

-~ The Rock County Board-of Supervisors;—in-accordance with-Sec:-59.694, “Wisconsin-Statutes, -~~~ -~
delegates the authority to hear and render action on any variance to or appeal of any provision of
this Ordinance by any individual or party aggrieved by administration and enforcement thereof, to
the Rock County Board of Adjustment (“Board™).

(1): Application for variance or appeal. Any individual or party aggrieved by administration and
enforcement of this Ordinance may submit an application for a variance or appeal to the
Board within thirty (30) days of the Committee and/or Administrator action causing the
grievance.

(2) Board action. The Board shall take action on the application for variance or appeal at a
public hearing, in accordance with Sec. 59.694, Wisconsin Statutes. The Board may approve
an application if all findings have been made by the Board in accordance with Sec. 14.09. (4)
of the Rock County Board of Adjustment Rules and Procedures.

(3) Approval conditions. In approving an application for variance or appeal, the Board may
require conditions which will, in its judgment, substantially secure the intent and purpose of
this Ordinance, as stated in Sec, 38-03, herein.

Sec. 38-29. VIOLATIONS AND PENALTIES

(1) Liable parties. Landowners or property owners, occupiers of land or premises, and agents of
owners or occupiers, including but not limited to, building contractors, surveyors, engineers,
architects, planners, plumbers, installers, soil technicians, road builders, grading and
excavating contractors and their agents, lending institutions and their agents, and insurers and
their agents, are responsible for compliance with this Ordinance which bear upon their area of
competency and responsibility.

(2) Violations. All of the following shall be a violation of this Ordinance and any individual or
party who violates this Ordinance or aids or abets in any of the following shall be liable to
prosecution or remedial actions: ‘

(2) Undertaking a land division or other development activity, including any activity
stipulated in a MOA, not in compliance with this Ordinance or any other applicable
ordinance, rule, regulation, standard, statute, or other provision of law, or with any
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condition placed upon an approval, variance, or appeal granted in due course under this
Ordinance;

(b) Undertaking a land division or an offer or contract to convey a land division or any lot
within a land division without first having the land division reviewed by the Committee
and Administrator, approved by the Committee and/or Administrator, and recorded with
the Rock County Register of Deeds or filed with the Rock County Surveyor, except that
an offer or contract to convey may be made or entered into if said offer or contract states
on its face that it is contingent upon Committee and Administrator approval of ali land
divisions necessary to effect the transaction and that the offer or contract shall be void if
such approval is not granted;

(¢} Recordation of a CSM or Sub-division or Condominium Plat with the Rock County
Register of Deeds without having said CSM or plats reviewed by the Committee and/or
Administrator, and approved by the Committee and/or Administrator, or filing of a POS,
subject to this Ordinance, with the Rock County Surveyor without having said POS
reviewed and approved by the Administrator;

(d) Failure, by the landowner, to place monuments or construct land division improvements
as presoribed in the POS, CSM, or Sub-division or Condominium Plat as approved by the
Committee and/or Administrator;

(3) Notification of violation. The Administrator is responsible for inspecting and investigating
compliance of land divisions or other development activity, including any activity stipulated
in a MOA, with this Ordinance. If, upon such inspection or investigation, the Administrator
becomes aware of a condition which he or she concludes is or is likely to become a violation
as defined in (2) of this Sec. the Administrator shall immediately provide notification of
violation to the individual or party to the situation deemed to be responsible and potentially
liable of the detected violation. Such notification shall consist of a written enforcement
demand to said individual or party that the condition that is alleged to constitute the present
or potential violation be halted, prevented from occurring, or remedied.

(4) Complaint and demand for prosecution. If a written enforcement demand is issued to the
responsible individual or party, in accordance with (3) of this Sec., and is not complied with
by said individual or party, and unless an administrative appeal has commenced and a stay
order has been issued by the Rock County Circuit Court, the Rock County Corporation
Council shall forthwith issue to the individual or party a complaint and demand for
prosecution. Such complaint and demand shall consist of a written enforcement statement
that a complaint on the condition and demand for prosecution has been or will be transmitted
to the Rock County District Attorney’s Office, enforcement officials, and State agencies.

(5) Injunction. If a written enforcement statement is issued to the responsible individual or party
in accordance with (4) of this Sec., and is not complied with by said individual or party, an
injunction restraining the individual or party from continuance of the violating condition shall
be requested by the Rock County Corporation Council or the Rock County District
Attorney’s Office from the Rock County Circuit Court.

(6) Citation. The Administrator is authorized to issue an Ordinance citation, in accordance with
Article VII - Citations, Chapter 2 - Administration, Code of Ordinances, Rock County, to any
individual or party engaging in activities that are in violation of this Ordinance, in accordance
with (2) of this Sec. Each day of violation, and each Ordinance section violated, shall be
considered a separate offense and subject to additional enforcement action, including but not
limited to, the issuance of additional Ordinance citations, Issuing a citation shall not release
the individual or party from full compliance with this Ordinance nor from prosccution for
Ordinance violation.
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(7) Convietion: Any individual or party who violates this Ordinance shall, upon conviction,
thercof forfeit those amounts as established by reference in Rock County Resolution 08-8A-
054 and any subsequent amendments thereto, :

Sec. 38-30. FEES

(1) Fees for land division and other development activity, including any activity stipulated in a
Memorandum of Agreement (“MOA™), are determined by the Rock County Board of
Supervisors to ensure adequate resources to administer and enforce this Ordinance and shall
be paid in full by the applicant to the Agency. The effective land division and other
development activity fee schedule is available at the office of the Administrator and on the
Rock County website. The following activities shall be subject to fees:

(a) Review of application for preliminary land division;
{b) Review of final land division,
{c) Review of applications for condominium instruments and Rock County BSP;

(d) Review of application for variance to and appeal of this Ordinance;

improvement design, construction, and maintenance, Environmentally Sensitive Areas
(“ESA™), cultural resources, productive agricultural soils, and woodlands protection and
preservation, and Town BSP issuance and extension, if said activities are identified in an
MOA;

(f) Any other land division and other development activity, as agreed upon by the Agency
and the Town and identified in a MOA,;
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APPOINTMENT TO THE CITY OF JANESVILLE JOINT REVIEW BOARD
FOR TAX INCREMENTAL FINANCING DISTRICT NQ. 25

POSITION: Member of TIF District No. 25
AUTHORITY: Wis. Stats. 66.1105(4)
TERM: Indefinite

- PER DIEM: - ~--—Yes; Per Board Rule IV.J. -~
CONFIRMATION: Yes, by County Board of Supervisors

NEW APPOINTMENT:  David Diestler
5832 Glenmoor Lane
Janesville, WI 53548

EFFECTIVE DATE: November 17, 2011




RESOLUTION NO._11::11¢-500 AGENDA NO._8.B. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Finance Committee Lori Pope
INITIATED BY DRAFTED BY

November 10, 2011
DATE DRAFTED

Finance Commitiee
SUBMITTED BY

CONFIRMATION OF APPOINTMENT OF
FINANCE DIRECTOR

WHEREAS, the position of Finance Director will be vacant effective January 7, 2012; and,
WHEREAS, the County has conducted a recruitment effort to fill the job of Finance Dirsctor; and,
WHEREAS, the candidates were screened with the most qualified being interviewed; and,

WHEREAS, the County Administrator has appomted Sherry L. OJa who has been recommended by the

mmﬂmmLmNA

10 NOW THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly assembled this

11 day of » 2011, confirms the appointment of Sherry L Oja, as Finance Director in
12 accordance with the attached conditions of employment and enters into the attached Employment Services
13 Agreement.

Respecifully Submitted,
FINANCE COMMITTEE

/s/Mary Mawhinney
Mary Mawhimney, Chair

/s/8andra Kraft
Sandra Kraft

/s /Mary Beaver

Mary Beaver

Absent
David Diestler

/s/J. Rugsell Podzilni
J. Russell Podzilni

_Finance Commitfes. . . _._ . _ e ettt e e e e o e e

Q0S-DiT-1¢t
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CONFIRMATION OF APPOINTMENT OF
FINANCE DIRECTOR

PAGE 2

FISCAL NOTE;

There are sufficient funds in the Finance Director’s Budget.

LEGAL NOTE:

This acticn is authorized pursuant to sec. 59.18(2)(b) and 59.22(2)a), Wis. Stats.
I

effrey S, Kuglitsch
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended,

Craig ison
County Administrator
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ROCK COUNTY, WISCONSIN County Administrator

51 South Main Street

Tanesville, WI 53545
(608)757-3510

Fax (608)757-5511

November 10, 2011

Ms. Sherry L. Oja
3112 Windsor Lane
Janesville, W1 53546

Dear Sherry:

This will confirm my verbal offer to you of the position of Finance Director with Rock County.
. This offer is.contingent upon County Board approval and is based on the following conditions:

. Date of Employment: January 7,2012

o Fringe.Beneﬂts: All benefits granted employees covered by the Unilateral Pay Plan in
accordance with the Rock County Personnel Ordinance and as modified by your
Employment Services Agreement.

After our conversation on November 9, 2011, we are prepared to offer you Step 2, Pay Range 38,
$44.75 per hour ($93,438.,00 annually). These rates are as of December 31, 2011.

There is a bill that has been passed by the Legislature and signed by the Governor. This means you
will be responsible for a pre-tax contribution to the Wisconsin Retirement Program. At the present
time, this is 5.8% and has the potential for adjustment. If you have any questions on this matter,
please contract me.

1 would appreciate receiving a written acceptance of the above conditions at your ecarliest
convenience. Ihope you enjoy your employment with Rock County.

Sincerely,

Crai g‘l&%son
County Administrator

Ce:  David J. O’Connell, Human Resources Director
Personnel File
Payroll
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COUNTY OF ROCK, WISCONSIN

Employment Services Agreement

THIS AGREEMENT, made and entered into by and between the County of Rock (hereinafter
referred o as "EMPLOYER") and Sherry L. Oja {hereinafter, "EMPLOYEE"),

WITNESSETH:

WHEREAS EMPLOYER whose address is c/o County Administrator, 51 South Main Streset,
Janesville, W1 53545, desires to obtain the services of EMPLOYEE to serve as Rock County Finance
Director;

WHEREAS EMPLOYEE, whose current address is 3112 Windsor Lane, Janesville, W[ 53546, is
able and willing to serve as Rock Gounty Finance Director;

NOW, THEREFORE, in consideration of the promises and the mutual covenants of the parties
hereinafter set forth, the receipt and sufficiency of which is acknowledged by each party for itself,
EMPLOYER and EMPLOYEE do agree as follows:

1. CONDITIONS OF EMPLOYMENT; GENERAL PROVISIONS. Employment of EMPLOYEE
is-subject to the general supervision and shall be conducted pursuant to the orders, advice and
direction of the County Administrator and be governed by the terms and conditions of Chapter 18 of
the Rock County Ordinance, except as to the terms and conditions that are herein modified.
Employment is further subject to EMPLOYEE's compliance with and implementation of policies
gstablished from {ime to time by EMPLOYER in the exercise of its lawful authority. EMPLOYEE
shall perform such other duties as are customarily performed by one holding the same or similar
positions in other governmental organizations or businesses which provide similar services.
EMPLOYER reserves to the County Administrator the right to require EMPLOYEE to render such
other and unrelated services and duties as may be assigned from time to time by the County
Administrator,

2. DUTIES OF EMPLOYEE, GENERAL PROVISIONS. EMPLOYEE agrees to perform
tawfully, faithfully, industriously, competently, dutifully and to the best of EMPLOYEE's ability, all of
the duties that may be required of EMPLOYEE pursuant to the express or implied terms of this
agreement, to the level of satisfaction that the County Administrator may reasonably require.

3. DUTIES OF EMPLOYEE; JOB DESCRIPTION. The duties of EMPLOYEE shall include but
not be limited to those expressly stated or implied in the job description for the position, as may be
revised from time {o time by EMPLOYER as circumstances change, and as set forth in applicable
state statutes. This paragraph is further subject to the right of assi ignment reserved fo the County
Administrator, as set forth in paragraph 1 hereof.

4. DUTIES OF EMPLOYEE; OFFICIAL ACTS OF COUNTY BOARD. The duties of
EMPLOYEE shall also include but not be limited to those expressly stated or implied in the
crdinances, resolutions or motions of EMPLOYER's county board or any of its committees acting
within the scope of their lawful authority,

5. DUTIES OF EMPLOYEE; DIRECTIVES OF COUNTY ADMINISTRATOR. The duties of
EMPLOYEE shall also include but not be limited to those expressly stated or implied in orders,
directives, or rules of the County Administrator.
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6. TERM OF AGREEMENT. The term of this agreement shall be a period of 2 years,
commencing at 12:01 a.m., Saturday, January 7, 2012, and expiring as of Midnight, January 6, 2014,
unless earlier terminated under other provisions of this agreement or by operation of law.

7. NONRENEWAL OF AGREEMENT. At its expiration this agreement shall not be considered
renewed unless extended In writing by mutual agreement of the parties. If it is the County
Administrator's intention not to renew this agreement, the County Administrator will attempt to give
EMPLOYEE three (3) months advance written notice of the intent not to renew this agreement,
provided, however, that failure to give such notice shall create no obligation on EMPLOYER to
continue EMPLOYEE's employment beyond the expiration date of this agreement. The County
Administrator may extend EMPLOYEE's employment on a month-to-month basis for a period not to
exceed 3 months, pending renewal of this agreement.

8. EMPLOYEE'S RESPONSIBILITIES; ETHICAL CONSIDERATIONS. EMPLOYEE shall at
all times observe and comply with all ethical obligations imposed or required by constitution, statute,
ordinance or other provision of law and shall at all times conduct EMPLOYEE's personal affairs in
such a manner as to avoid a conflict of interest or appearance of conflict and in accordance with the
duties and responsibilities of public officials. During normal work hours EMPLOYEE shall at all times
devote all of EMPLOYEE's time, attention, knowledge and skills solely to the interests of the
EMPLOYER, and EMPLOYEE shall never use EMPLOYEE's position or confidential information

_gained in such work position for EMPLOYEE's personal gain, either directly or indirectly.

9. EMPLOYEE'S RESPONSIBILITIES; CONFIDENTIAL INFORMATION. EMPLOYEE shall
not at any time or in any manner, either during the term of this agreement or thereafter, either directly
or indirectly divulge, disclose or communicate to any person any confidential information gained in
the performance of EMPLOYEE's duties except as otherwise required or compelled by law.

10. EMPLOYEE'S RESPONSIBILITIES; EXCLUSIVE EMPLOYMENT. EMPLOYEE agrees to
remain in the exclusive employ of EMPLOYER throughout the term of this agreement, The term
"exclusive employ" shall not be construed to prohibit occasional teaching, writing or consulting which
is performed on EMPLOYEE's time cff and which does not affect EMPLOYEE's job performance,
subject to prior approval of the County Adminisirator.

11. HOURS OF WORK. The usual and customary hours of business of EMPLOYER are from
8:00 a.m. to 5:00 p.m,, Monday through Friday, however, as a managerial employee, EMPLOYEE
shall have as a conditicn of employment a job to perform and shall work such hours as are
necessary to accomplish the tasks assigned to EMPLOYEE.

12. EVALUATION AND GOALS. At least annually, the County Administirator or his or her
designee shall meet with EMPLOYEE to discuss job perfermance and to define goals and objectives
for both EMPLOYEE and EMPLOYER.

13. EMPLOYEE'S DUTIES; LIMITED CONTRACTING AUTHORITY, EMPLOYEE shall not
have the right to make contracts or commitments for or on behalf of EMPLOYER except as expressly
authorized in advance by statute, ordinance, or express written consent of EMPLOYER,

14, GOMPENSATION OF EMPLOYEE; BASE COMPENSATION. EMPLOYER shall pay
EMPLOYEE, and EMPLOYEE shall accept from EMPLOYER in payment for EMPLOYEE's services,
direct compensation at a rate provided for in the Unilateral Pay Plan for the position occupied by the
EMPLOYEE.

15. COMPENSATION OF EMPLOYEE; COMPENSATION FOR EXPENSES. EMPLOYER
shall reimburse EMPLOYEE for all necessary expenses incurred in the service of EMPLOYER, in
accordance with Rock County crdinances and regulations on reimbursement of expenses, provided
that EMPLOYEE complies with all applicable provisions of law and Rock County ordinances and
procedures prior to incurring or claiming reimbursement for such expenses. It is expressly
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understood that prior approval of the County Administrator is required for attendance at conferences
held outside of Wisconsin and that attendance is further subiect to the rules, regulations and
ordinances applicable to managerial employees employed by the EMPLOYER.

16. COMPENSATION OF EMPLOYEE; FRINGE BENEFITS. Except as otherwise set forth in
this agreement, and in addition to the monetary compensation set forth above EMPLOYEE shall
receive fringe benefits as are enumerated from time to time in resolutions and general ordinances of
EMPLOYER, on the same terms as these are made available to non-represented managerial and
professional employees of EMPLOYER.

17. VACATION. EMPLOYEE shall receive vacation pursuant to the Rock County Personnel
Ordinance. Carry-over of unused vacation shall be allowed undear such conditions as are contained
in the Rock County Personnel Ordinance. '

18, COMPENSATION OF EMPLOYEE; TREATMENT OF DIRECT COMPENSATION FOR
TAX PURPCSES. The direct financial compensation paid EMPLOYEE under this Agreement shall
be treated as wages for federal and state tax purposes and for purposes of allowing EMPLOYEE to
participate in the Wisconsin retirement system. EMPLOYEE recognizes that EMPLOYER will
withhold taxes, Social Security and the like from direct compensation. EMPLOYEE shall be allowed
to participate in EMPLOYER's deferred compensation pregram(s) and Section 125 Flexible
Spending Ascount, at EMPLOYEE's oplion and to the extent permitted by law.

19.  TERMINATION OF AGREEMENT BY EMPLOYEE;, NOTICE REQUIRED FOR
RESIGNATION, This agreement may be terminated by EMPLOYEE cn 30-days' written notice to
the County Administrator. Any such notice, once accepted by the County Administrator, may not be

~withdrawn or rescinded. The fact that the County Administrator has asked EMPLOYEE for

EMPLOYEE's resignation shall not invalidate any such resignation once tendered fo, and accepted
by, the County Administrator. Accrued but unused vacation and holiday time shall be paid out to
EMPLOYEE upon resignation, provided sufficient notice as required above is received. .

20. TERMINATION OF AGREEMENT BY EMPLOYER; EMPLCYER'S RIGHT TO
TERMINATE AT WILL. This agreement may be terminated, or any obligation of EMPLOYER under
this agreement may be suspended, by the County Administrator at any time during its term, in the
sole discretion of the County Administrator. EMPLOYEE shall be deemed to be an at-will employee
of EMPLOYER who shall have no remedy or recaurse in the event of disciplinary action, up to and
including discharge.

21, TERMINATION OF AGREEMENT BY EMPLOYER; DISCIPLINARY ACTION;
PROCEDURE FOR DISCIPLINARY ACTION. All disciplinary action shall originate frem the County
Administrator and be accomplished by the County Administrator.

22. EMPLOYER TO INDEMNIFY AND DEFEND EMPLOYEE FOR OFFICIAL ACTS.
EMPLOYER shall indemnify, defend and hold harmless EMPLOYEE, in accordance with the
requirements of s. 895.46, Wis. Stats. EMPLOYER reserves the right to compromise or settle any
such litigation in any fashion deemed advantageous to EMPLOYER, regardless of whether
EMPLCYEE consents thereto.

23. CONSTRUGTION OF AGREEMENT,; NO ASSIGNMENT. EMPLOYEE shall not assign or

transfer any interest or obligation in this Agreement, whether by assignment or novation. ttis .

expressly undevstood EMPLOYER will not consent to any assignment of EMPLOYEE's duties and

_ obligations.

24, CONSTRUCTION OF AGREEMENT; SEVERABILITY. All parts of this agreement are
severable from all other parts and invalidity of any part shall not operate te invalidate any other part,
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25. CONSTRUCTION OF AGREEMENT; WISCONSIN LAW CONTROLS. it is expressly
understood and agreed that in the event of any dispute between the parties, arising under this
agreement, Wisconsin law shall control to the extent that it is not superseded by any applicable
federal law.

26. CONSTRUCTION OF AGREEMENT; ENTIRE AGREEMENT. This Agreement constitutas
the entire agreement of the parties and supersedes any and all negotiations of the parties relating to
the subject matter hereof. Any prior employment agreement between the parties, togsther with any
extension or renewal of such agreement, is likewise terminated and superseded by this Agreement,
All of EMPLOYEE's rights, of any nature whatsoever, arising from, by or under any prior employment
agreement between the parties are hereby compromised in their entirety.

IN WITNESS WHEREOF, EMPLOYER and EMPLOYEE have executed this agreement
effective as of the day and date by which EMPLOYER's authorized representative and EMPLOYEE
have affixed their respective signatures, as indicated below,

FOR EMPLOYER:

Date:
Craig Knutson, Rock County Administrator
BY EMPLOYEE:
Date.
Sherry L. Cja, Employee
WITNESS:
Date:

8.B8.(7)



RESOLUTION No. _11-11C-501

AGENDA NO, 12.4.1. (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Shirley Connors Shirley Klipstein
INITIATED BY DRAFTED BY
Public Safety & Justice October 21, 2011
Committee DATE DRAFTED
SUBMITTED BY

Amending Local Emergency Planning Committce Budeet to Accept Additional EPCRA Planning
Grant Funds

. WHEREAS, Rock County Emergency Management budgeted $39,284 in its LEPC Grant Program for
the period October 1, 2011 to September 30, 2012; and,

' WHEREAS, the State has increased the amount available under that Pro gram to $39,353, which
represents ar: increase of $69 in the total atlocation for the 2012 EPCRA Planning Grant; and,

WHEREAS, the increased State Aid will be used to offset the cost of supporting LEPC activities in
Federal Fiscal Year 2012.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors dualy assembled

this day of 2011, does approve and authorize the increase of $69 in State Aid and
amends the 2011 Local Exergency Planning Committee Budget as follows:
Budgst at Increase Arnended
Account/Description 10/1/2011 (Decrease) Budget
Souree of Funds '
26-2562-0000-42200/ $39,284 $49 $39,353
State Aid
Use of Funds
26-2562-0000-68000/ 9,323 69 9,392

Cost Allocation

Respectfully Submitted

PUBLIC SAFETY& JUSTICE COMMITTEE FINANCE COMMITTEE ENDORSEMENT

Reviewed and approved on a vote of

Mary Mawugh ';nney, Chair

Ivan Collins, Chair

Larry Wiedenfeld, Vice Chair
7/M‘n . /b.z?.f’]mu/\

Mary Beaver

BoA A %m
Henry Briil |

Brian Knudson

106-0T1-T1




12.A.1.(2)
Amending Local Emergency Planning Commitice Budget to Accept Additional EPCRA Planning
Grant Funds

Page 2

LEGAL NOTE:

The County Board 1s authorized to accept grant funds pursuant to sea. 59.52(19),
Wis, Stats. A5 an amendment to the adopted 2011 County Budget, this Resolution
requires a 2/3 vote of the entire membership of the County Board pursuant to

. 65.90(5)(a), Wis. Stats.

A flog
S. Kuglitéth

rporation Counsel

FISCAL NOTE:

This resolution amends Emergency Management's 2011-2012 LEPC Grant by an additiomal
$69 in State Aid. No County matching funds aras required.

ADMINISTRATIVE NOTE:

Recommended,

Cral s0n
County Administrator




12.A4.3.(3)

7

EXECUTIVE SUMMARY _ (

Rock County Local Emergency Planning Committee (LEPC) received an increase from
Wisconsin Emergency Management for the 2012 EPCRA Planning Grant. The LEPC
portion of the Emergency Management office works on a federal fiscal year that overlaps
two calendar years. Thus, twenty-five percent covers the 2011 allocation and seventy-five
percent covers the 2012 allocation.

The new fiscal year that this program covers starts October 2011 and runs through
September 2012,
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RESOLUTION NO, _11-11G-502 AGENDANO. 12.4.2.(1)

RESOLUTION
ROCK COUNTY BCARD OF SUPERVISORS
Sheriff Roberi I). Spoden Diane Michaelis
INITIATED BY DRAFTED BY
Public Safety and Justice October 26, 2011
Committee DATE DRAFTED
SUBMITTED BY

Amending the Sheriff’s Office Budget for Snowmobile Purchase

WHEREAS, the Rock County Sheriff's Office has partnered with the Wisconsin Department of Natural
Resources (DNR) to help make snowrnobiling a safer sport in Rock County; and,

WHEREAS, ths Sheriff’s Office Snowmobile Patrol Team is responsible for patrolling the trails in
Rock County, enforcing the state laws, responding to snowmobile crashes, and responding to road

accidents during major snow events; and,

WHEREAS, in return for providing snowmiobile patrols during the 2011 season, the DNR reimbursed

“the Sheriff’s Office in the amount of §9,195.00; and,

WHEREAS, the Sheriff’s Office requests to use the $9,195.00 as a source of funds to purchase and outfit
a new snowmobile in 2011,

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled

this day of , 2011 hat the Sheriff’s Office budpget for 2011 be
arnended as follows: '
Account/ Budget Increase Amended

Description 10/01/10 (Decrease) Budget

Source of Funds

21-2100-0000-42200 $0.00 $9.193.00 $9,195.00

State Aid

Use of Funds

21-2100-0000-67171 $67,546.00 $9,195.00 $76,741.00

Capital Assets-$1,000/More

Respectfully submitted,
Public Safety and Justice Commitiee

Lo Enits,

Ivan Collins, Chair

jedendedd N (\msjh/m»\

Latry Wiedenfeld, Vice Chair Mary Mawhinney, Chair

'74/7(];\ Ajé.thMu/\'

Finance Commntittee Endorsement
- Reviewed and approved on a vole of

Mary Beaver

Henry Brill

B Jrudion

Brian Knudson

C06-011~11




12.4.2.(2}

Amending the Sheriff’s Office Budget for Snowmobile Purchase
Page 2

LEGAL NOTE:
As an ameéndment to the adopted 2011 County Budget, this Resolution requires a

2/3,vote of the entire membership of the County Board pursuant to sec.
65,/90(5)(a), Wis. Stats.

- e

orporation Counsel

FISCAL NOTE:

This resclution amends the Sheriff's 2011 budget to recognize $9,195 in State Aid
ich is appropriated for the purchase of a snowmobile.

(1 2

Finance Director

ADMINTSTRATIVE NOTE:

Recommended.

e

tson
County Administrator




12.4.2.(3)

Executive Summary

‘The Rock County Sheriff's Office has partnered with the Wisconsin Department of Natural Resources
(DNR) to help make snowmobiling a safer sport in Rock County and to assist with the DNR’s mission
of protecting, enhancing, and promoting the safe and wise use of our natural resources.

The Rock County Sheriff’s Office formed a Recreational Safety Team in 2008, which consists of
twelve deputies and four sergeants. Tearn members are trained and specialized in water search and
reseue techniques, ATV operations, as well as boat and snowmobile patrol to offer greater services to
the citizens of Rock County.

The Sheriff’s Office Snowmobile Patro! Team is responsible for patrolling the trails in Rock County.
The Snowmobile Patrol Deputies respord to crashes, injuries, and property damage complaints. The
Snowmobile Patrol Team investigates snowmobile crashes and enforces statc laws regarding
snowmobiling. The Snowmobile Patrol Team also responds to road aceidents during major snow
events,

In return for providing snowmeobile patrols during the 2011 season, the DNR reimbursed the Sheriffs

~ Office in the amount of §9,195.50. This was a non-budgeted revenue.

The Sheriff’s Office requests to use the $9,195.50 as a source of funds to purchase and outfit a new
snowmobile in 2011 {make and model still to be determined). The current snowmobile flest consists
two 2002 AI‘Ctlc ‘Cat Z570ESR snowmobiles, which were purchased from the Federal Surplug 1033
" Program.
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RESOLUTION NO. _11-11¢-503

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D, Spoden Diane Michaelis

INITIATED BY DRAFTED BY
Public Safety and Justice October 24, 2011
Committee DATE DRA¥TED
SUBMITTED BY

AUTHORIZING ACCEPTANCE OF
2012 HIGHWAY SAFETY PROJECT GRANTS

WHEREAS, the Wisconsin Department of Transportation, Bureau of Transportation Safety makes
Federal Highway Safety funds available to local law enforcement agencies for vatious traffic safety
programs; and,

WHEREAS, these funds are earmarked to allow law enforcement agencies to provide additional traffic
enforcement patrols directed at improving traffic safety by speed enforcement, alcohol enforcement, and
seatbelt enforcement, thus reducing hazardous motorist behavior on roadways with a high incidence of
injury or fatal accidents; and,

WHERKEAS, the Rock County Sheriff's Office is eligible to receive a-grant of $90,000 to participate in
these programs; and,

WHEREAS, grant funds in the amount of $80,002 will be used for overtime wages and related benefits;
and,

WHEREAS, grant funds in the amount of $9,998 will be used to purchase in-squad video cameras with
accessories, from Dell using the State of Wisconsin Contract #45ABZ contract pricing; and,

WHEREAS, these grants require a local match of 25%; and,
WHEREAS, the match may be an in-kind match or a hard match.
NOW, THEREFORE BE IT RESOLVED by the Rock County Board of Supervisors assembled this

day of 2011, that the Rock County Sheriff is authorized to accept funds under the
Highway Safety Project Grants; and,

BE IT FURTHER RESOLVED, that the 2011 budget be amended as follows:

Account Deseription Budget at Amount Amended
Acconnt Number 10/61/11 Incr (Decr) Budoet

Source of Funds
Federal Aid
21-2120-2012-42100 50 $90,000 $90,000
Use of Funds
Overtime Wages _ ]
21-2120-2012-61210 $0 $80,002 $80,002

Capital Assets - §1,000/More
21-2120-2012-67171 30 $ 9,998 $ 9,998

AGENDA NOQ,12.A.3. (1)

£06-2T1-11




12.A.3.(2)

AUTHORIZING ACCEPTANCE OF 2012 HIGHWAY SAFETY PROJECT GRANTS
Pape 2

Respectfully submitted,

Public Safety and Justice Committee Finance Commiitee Endorsement
/(,n I ELD., ) Reviewed and approved on a vote

Ivan Collins, Chair of 5-0

Larry Wikdenfeld, Vice Chair Mary Mawhinney, Chair

J\f\(‘L A )u/\‘%_@w

Mary Beaver Purchasing Procedural Endorsement

/o’m\(:));vx@ Reviewed and approved on a vole
—Henry Brill . _ of _50

Brian Knudson Mary Ma:ﬁQﬁnney, Chair

LEGAIL, NOTE:

The County Board ds authorized to accept grant funds pursuant to sec. 59.32(19},
Wis. Stats. As an amendment to the adopted 2012 County Budget, this Resolutionm
requilres a 2/3 vote of the entire membership of the County Board pursuant to

se65.90(5)§a), Wis. State

f]:e Ruglithch
at¥on Counsel

FISCAL NOTE:

This resolution autheorizes the acceptance and expenditure of $90,000 in Federal Aid
for the Sheriff's Highway Safety Programs., Sufficient funding is included in the
Sheriff's 2011 and 2012 budgets for the 25%7 safety grant matehing funds.

inance Director

ADMINEISTRATIVE NOTE:

Recommended.
%
Crai son

County Administrator




12.4.3.(3

Executive Summary
Authorizing Acceptance of
2012 Highway Safety Project Grants

‘The Wisconsin Department of Transportation, Bureau of Transportation Safety, makes funds available
each year to various local law enforcement agencies for highway safety programs. The intent of this
program is to provide additional traffic enforcement patrols directed at improving traffic safety by speed
enforcement, alcohol enforcement, and seatbelt enforcement, thus reducing hazerdous motorist behavior
on roadways with a high incidence of injury or fatal accidents.

In Wisconsin, during 2010, speed-related crashes were listed as a contributing factor in 18.3% of all
crashes, and almost 32.5% of all fatal crashes. One hundred sixty-eight people died in these crashes.

In Wisconsin, clui'ing 2010, alcohol was listed as a contributing factor in 5.2% of all crashes. Forty-one
point four percent of all vehicle crash fatalities in 2010 were alcohol-related, resulting in 220 deaths,

In 2010, 48% of persons killed and 25% of persons sustaining incapacitating injuries in Wisconsin
crashes were not wearing safety belts. Many of these people were gjected from their vehicle. It hag
been estimated that safety belt use by motor vehicle eccupants in Wisconsin prevents more than 200
traffic related fatalities and more than 8,000 serious injuries annually.

The 2012 grants are for $90,000. Grant funds in the amount of $80,002 will be used for wages and
related benefits. Grant funds in the amount of $9,998 will be used to purchase in-squad video cameras
with accessories, from Dell using the State of Wisconsin Contract #45ABZ contract pricing.

A local match of 25% ($22,500) is required. The match may be an in-kind (soft) match or a hard match,
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RESOLUTION NO. _11-11¢-504 AGENDANO,_12.4.4. (1)

RESCQLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Human Services Board Sara Mooren
INITIATED BY DRAFTED BY

October 19" 2011
DATE DRAFTED

Human Services Board
SUBMITTED BY

Amending the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision of Economic Support Services

WHEREAS, the Human Services Department annually receives sum-sufficient funding through the
Wisconsin Department of Health Services and the Department Children and Families for Emergency
Assistance, Medical Assistance Transportation, and the Funeral and Cemetery Aids Program; and,

WHEREAS, these finding sources provide eligible Rock County residents financial assistance in the

case of an emergency that may tesult in homelessness, transportatlon to Medicaid covered services, and
- reimbursement: of funeral and cemetery eosts;-and; s e — - -

WIHEREAS, the Human Services Departinent anticipates the 2011 expenditures to exceed the 2011
Budget by $170,962; and,

WHEREAS, the Human Services Department will receive additional fimding of $170,962 from the
Depattment of Health Services and the Department of Children and Families to offset additional
expenditures.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly

assembled this day of » 2011, does accept $170,962 in additional funds and
amends the 2011 Rock County Human Services Department budget as follows:

Budget Increase Amended
Account/Description _ 10/19/11 (Decrease) Budget
Source of Funds
36-3622-0000-42100 $127,984 $24,022 $152,006
Federal Aid
36-3622-0000-42200 $248,440 $146,940 $395.380
State Aid
Use of Funds
36-3622-0000-64604 $376,424 $170,962 $547,386

Program Expense

¥0e-OTT~-11




12.4A.4.(2)

Amending the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision of Economie Support Services

Page 2

Respectfully submitted,
Human Services Board
Brian Knudson, Chait ‘ Reviewed and approved on a vote of
’ : -0 )
Jda’v{é Qua.,\/'ﬂéz;wf/ . Cﬁ/a—u.,oluq

Sally J&i# Weaver-Landers, Vice Chair %‘L . R\Qm \ M |
/-) - qf{/uj Mary Mawhinney, Chair

FINANCE COMMITTEE ENDORSEMENT

Térry Fell
i 4’7/0//%, (]
Hobert Fizzell
Kok » KJ -
Kathy Kelm

()
?h’fh}?éwens W
- 2’
Tem} 'lhor@‘s

Absent
Marvin Wopat

FISCAL NOTE:

This resolution authorizes the acceptance of an additional $170,962 in Federal Aid and State Aid for
the Human Services” Economic Support Services. No additional County matching funds are required.

);VO

Sherry OJa
Senior Accountant / Assistant to the Finance Director

LEGAL NOTE:

As an amendment to the adopted 2011 County Budget, this Resclution requires a 2/3
vote of the entire membership of the County Board pursuant to sec. 65.90(5)(a),

uis. Stats.,
Eugene ®. Dumas

Deputy Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended

Cé;iiﬁ;g 501

County Administrater




12.A.4.(3)

Executive Summary

Amending the 2011 Rock County Human Services Department Budget to Accept
Additional Funding for the Provision ¢f Economic Support Services

This resolution amends the 2011 Human Services Department budget to accept $170,962
in additional economic support related funds. The Human Services Department annually
recetves sum-sufficient funding through the Wisconsin Department of Health Services and
the Department Children and Families for Emergency Assistance, Medical Assistance
Transportation, and the Funeral and Cemetery Aids Program. '

s Emergency Assistance provides financial assistance to eligible Rock County
residents with a child to help keep them in their home. Families must have a current
emergency of impending homelessness, homelessness, energy crisis, fire, flood or
natural disaster.

transportation to and from MA covered services, such as a medical appointment,
for clients receiving MA, This funding ended June 30%, 2011 and all
appointments are now scheduled through a transportation broker identified by the
State.

¢ The Funeral and Cemetery Aids Program reimburses funeral and cemetery
expenses for eligible clients afready receiving specific sources of public assistance
in the event of a death.

No additional County dollars are required to accept these funds.

Thank you for your consideration.,

e Medical Assistance (MA) ‘_____Iml_l_spo_r_t_atign__.___p_in_des___reimb.ursement__..___for e
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RESOLUTION NQ, _11-11C~503 AGENDA NO. 12.A.5.(1)

RESOLUTION
ROCIK COUNTY BOARD OF SUPERVISORS

ROCK COUNTY PLANNING & PAUL BENJAMIN, DAVID SOMPPT
DEVELOPMENT AGENCY DRAFTED BY

- INITIATED BY
PLANNING & DEVELOPMENT OCTOBER 14,2011
COMMITTEE DATE DRAFTED
SUBMITTED BY

AUTHORIZING RECEIPT OF ADDITIONAL COMMUNITY DEVELOPMENT BLOCK GRANT -
EMERGENCY ASSISTANCE FUNDS, AUTHORIZATION REVISION TO GRANT
PERIODS, AND AMENDING THE 2011 PLANNING & DEVELOPMENT AGENCY BUDGET

WHEREAS, upon approval of the County of Rock Board of Supervisors at the meeting of September
10, 2009, the County of Rock entered into a grant agreement with the State of Wisconsin for the
purpose of funding approved activities to provide assistance with repair, acquisition and demolition to
lower income households whose properties were damaged during the flood event of June-July, 2008,
within approved Federal, State and Local puidelines; and,

WHERIEAS, the State of Wisconsin has forwarded an amendment to this grant agreement that
provides the County of Rock with additional funds for these purposes; and,

WHEREAS, the amendment provides that the grant period be extended from December 31, 2011 to
December 31, 2012; and, ‘

WHBERFEAS, acquiring these funds will have the benefit of reimbursing the Town of Avon for repairs
neasded due to the storms and flooding of June-July, 2008, and will allow Rock County additional time
to conduct projects that will address damage to properties that were damaged by the storms and
flooding of June-July, 2008; and,

WHERFEAS, acquiring these funds is in accordance with the goals and objectives of the Hazard
Mitigation Plan for Rock County; and,

WHEREAS, Rock County will conduct this project in accordance with the provisions of the
Comprehensive Plan for Rock County, Rock County Hazard Mitigation Plan, and appropriate local, State
and Federal requirements.

NOW THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors on this

day of , 2011 hereby accepts the amendment to the Community Development Block -

Grant (CDBG) Emergency Assistance Program Grant Agreement for an additional $37,000 fiom the
Wisconsin Department of Administration - Division of Housing Assistance; and,

BE IT FURTHER RESOLVED, that the Rocl County Board of Supervisors authorizes the County
Board Chair to sign, on behalf of Rock County, the respective Grant Agreement amendment with the
State of Wisconsin, and,

BE IT FURTHER RESGLVED, that the 2011 County Budget be amended as follows:

Budget At Amount of Amended
Source of Funds: 06/30/2011 - Increase/Decrease Budget
64-6411-0000-42200
State Add $2,256,291 + $ 37,000 $ 2293291
Use of Funds;

64-6411-0000-64913
Project Expense $ 1,990,690 + $37,000 $ 2,027,690

g0g~0T1-T1




12.4.5.(2)

Respectfully Submitted:

Planning & Development Commitice Finance Cowmittee Endorsement

5% Reviewed and approved on a vote of

. [
Alan Sweeney, Chair

M@QMA\\W

Mary Maw‘hmley, Vice Chair ~

Mary Mawhinney, Chair

WaynefGustina

CRISCAL NOYTE: ™ = = = #2rm = #omsimms e s i e 2 e e = -

This resolution authorizes the acceptance of an additional $37,000 in State Aid to reimburse the Town

of Avon for flood damaged property, No County matching finds are required to accept these grant
funds.

Finance Dlrector

LEGAL NOTE:

The County Board i1s authorized to accept grant funds pursuant to sec. 59.52(19),
Wis, Stats. As an amendment to the adopted 201l County Budget, this Resolution
regfiires a 2/3 vote cf the entire membership of the County Board pursuant to

sed. 65, 90(5) z;it?
effr 5. Kuglits

orporation Counsel

ADMTNTSTRATIVE NOTE:

Recommended.

-

Crazi I tson
County Administrator
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12.A.5,(3)- *

AUTHORIZING RECEIPT OF (
ADDITIONAL COMMUNITY DEVELOPMENT BLOCK GRANT —
EMERGENCY ASSISTANCE FUNDS,
AUTHORIZATION TO ENTER INTO GRANT AGREEMENTS, AND
AMENDING THE 2011 PLANNING & DEVELOPMENT AGENCY BUDGET

EXECUTIVE SUMMARY

The County of Rock, has received an additional allocation of Community Development Block
Grant — Emergency Assistance Program funds from the State of Wisconsin. These funds were
received fo provide assistance to local governments and lower income households that were
affected by the flood event of June-July, 2008.

This allocation will reimburse the Town of Avon for $37,000 for project costs related to a culvert
restoration project on Nelson Road that was incurred in May, 2009.
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RESOLUTION NO. __11

Randy Terronez
INITIATED BY

AGENDA NO._12.4.6. (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

County Board Staff Committee

SUBMITTED BY

Randy Terronez
DRAFTED BY

November 3, 2011
DATE DRAFTED

Authorizing Demolition of Buildings on the Buck Property and Amending the 2011
Countywide Budget

WHEREAS, Rock County acquired an abandoned property at 9238 North County Road F, in the
Indianford area, commonly krown as the Buck Property; and,

WHEREAS, there are several dilapidated buildings on the property; and,

WHEREAS, it is desirable to remove these iterns in order to clean up the site; and,

- WHEREAS;-the-Public-Works-Departrment can-demolish-the -buildings-and-remove-the debris using fts—

own equipment and personnel,

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
this day of » 2011 that the DPW is authorized to perform the Buck Property
demolition project in the amount not to exceed $15,000 and amend the 2011 Countywide budget as
follows:

Amended
Budget

Increase
{Decrease)

Budget at
11/61/10

Account/
Description
Source of Fungds
19-1921-0000-47010/ $4.235
General Fund Transfer In

$15,000 $19,235

Use of Funds
19-1950-0000-67200/ -0-
Buck Property Restoration

$15,000 $15,000

Respectfully submitied,

COUNTY BOARD STAFF COMMITTEE

DL \zaegen.
J. Russell Podzilni, Chair Marﬁynn Jen?é{ d
Q\E‘,u ST ;‘(J\A@ 0{

> o, 1f21;_\§

Louis Peer
£ Yoo

Sandra Kraft, V1ce Chhir Y

Bva Ax nold Kurtis Yankee

_ \/{If;i/’lﬂL\:[% _‘

Ivan Cellins

906-2TT-TT




12.4.6.(2)

Authorizing Demalition of Buildings on the Buck Property and Amending the 2011 Countywide
Budget
Page 2

FINANCE COMMITTEE ENDORSEMENT

Reviewed and approved on a vote of

Mary Mawhinney, Chair

FISCAL NOTE:

This resolution authorizes a $15,000 transfer from the General Fund to demolish buildings on the Buck
Property. The audited, undesignated General Fund balance at Jamiary 1, 2011 was §16,965,422,

Finance Director

LEGAL NOTE:

The County Board is authorized to take this action by Wisconsin Statutes 59.01, 59.51
and 59,52(29) and by the Rock County Purchasing Ordinance, As an amendment to the
- adopted 2011 County Budget, this Resolution requires a 2/3 vote of the entire

embership ofﬁhe\@mty Board pursuant to sec., 65.90(5}(a), Wis. Stats.

EugeneMR. Dumas
Daputy Corporation Counsel

ADMINISTRATIVE MOTE:

Recommended,

County Administrator




12.A.6.(3)

Executive Summary
In 2008, Rock County was donated approximately 3.31 acres of land at 9238 North County Road F, in
the Indianford area. It is immediately adjacent to the Rock River, above the dam at Indianford.

Over the years, the land has been used for many commercial ventures and contains dilapidated
buildings. The previous cwners were unable to sell the property and donated the site to the County.

The removal of a small amount of asbestos materials found inside the building has been properly
remediated in advance by a licensed contractor.

This resolution authorizes the Public Works Department to do necessary demolition and dispose of
debris at the Janesville Landfill,

The resolution also transfers $15,000 to cover the project expenses.
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RESOLUTION NO, 11-11C-507 AGENDA NO, 12.4.7.(1)}

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Human Services Board Sara Mooren
INITIATED BY DRAFTED BY

November 1, 2011
DATE DRAFTED

Human Services Board
SUBMITTED BY

Amending the 2011 Rock County Human Services Department Budget to Reallocate
Funding for Child Care Administration and Operations

WHEREAS, the Rock County Human Services Department annually receives funding for administration
of Child Care Programs through the Wisconsin Department of Children and Families; and,

WHEREAS, administration of Child Care Programs consists of inspecting, licensing, and investigating
child care providers and benefit recipients; and,

WHEREAS, the Wisconsin Department of Children and Families combined the contract for
administration of Child Care Programs with the contract for Child Care Eligihility; and,

WHEREAS, Child Care Eligibility funds are used for staff time to defermine eligibility, the
administration of Wisconsin Shares, and child care provider certification.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled
this day of , 2011, does hereby amend the 2011 Rock County Human
Services Department budget as follows:

Budget Increase Amended
Account/Description 11/i/11 (Decrease) Budget
Source of Funds
36-3610-0000-42100 $317,946 $205,729 $523,675
Federal Aid
36-3726-0000-42100 $205,729 ($205,729) $0
Federal Aid
Use of Funds
36-3610-0000-68201 $317,946 $205,729 $523,675
Allocated Economic Suppert Services
36-3726-0000-68201 $205,729 $205,729) %0

Allocated Economic Support Services

L0G-DT11-T1




12.A.7.(2)

Amending the 2011 Rock County Human Services Department Budget to Reallocate

Funding for Child Care Administration and Operations
Page 2 .

Respectfully submitted,
FINANCE COMMITTEE ENDORSEMENT

Human Services Board

Brine (pdop Reviewed and approved on a vote of

Brian Knudson, Chair

Ao

Sally eaver—Landefs, Vice Chair
T

Terry Fell

R?bert Fizzell % j

cfl’}\n:kl'\u KJJ oA

Kathy Kelm

Mary Mawhinney, Chair

TR

'Phllhp Ow R

Z/ﬁ/? Ly T%?o’lmd/
Tefry Thorflas

fesenT

Marvin Wopat

FISCAL NOTE:

This resolution combines two Federal Aid funded programs into one cost center. No net fiscal impact.

A Simith
Finance Director

" ADMINISTRATIVE NOTE:

R:;%?%iijEd.

Craig Knutson
County Administrator

LEGAL WOTE:

Ag an amendment to the adopted 2011 County Budget, this Resolution requires a 2/3
vote of the entire megbership of the County Board pursuant to sec. 65.90(5){a),

WQ\ oy & S

Eugene \R. Dumas
rporation Counsel




Executive Summary

Amending the 2011 Rock County Human Services Department Budget to
Reallocate Funding for Child Care Administration and Operations

The Rock County Human Services Department (HSD) annually receives funding for.
administration of Child Care Programs through the Wisconsin Department of Children and
Families (DCF). In the past HSD was awarded two separate conitacts, The first was for the
administration of Child Care Programs, which consists of inspecting, licensing, and
investigating child care providers and benefit recipients. The second was for Child Care
Eligibility, which funds staff time to determine eligibility, the administration of Wisconsin
Shares, and child care provider certification.

In 2011 DCF combined the both allocations into one contract. The Humen Services
Department had still included them as two separate amounts in two cost centers. This
resolution amends the 2011 HSD Budget to reallocate funding to combine both contract
amounts into the Child Care Administration Budget (36-3610-0000-42100).

No additional county funds are required.

Thark you for your consideration. |

12.4.7.(3)
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WI-iEREAS, the spec1ﬁedv1deo conferencmg com{a&ents will be purchased usinf-,rmf_he pricing and )

RESCLUTION NO. 11-11C-508 AGENDA NO, 12.A.8.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Judge James P. Daley
INITIATED BY

Mickey Crittenden, IT Director
DRAFTED BY ’

November 8, 2011
DATE DRAFTED

Public Safety and Justice Committee
SUBMITTED BY

AUTHORIZING UPGRADE OF THE COURTS VIDEOQ CONFERENCING SYSTEM AND
AMENDING THE 2011 BUDGET

WHEREAS, the State of Wisconsin Supreme Court has issued updated guidelines for the use of video
conferencing technology within courtroom operations; and,

WHEREAS, the video conferencing system in use by the Rock County Courts needs to be upgraded in
order to be in compliance with the State of Wisconsin Supreme Court guidelines; and,

WEHEREAS, the Information Technology Department staff did specily upgraded video conferencing
components for use by the Rock County Courts; and,

terms of the University of Wiseonsin Madisor: contracts #10-5174 and #10-5658.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of » 2011 that a Purchase Order for video conferencing equipment
be issued to AVT Systems in the amount of $59,410 and does hereby amend the 2011 budget as
follows:

Account/Description Budget at Imcrease Amended
11/1/2011 (Decrease) Budgpet

Source of Funds

19-1921-0000-47010 $ 76,235 $ 13,910 $ 00,145 -

Transfer In

Use of Funds

22-1202-0000-67171

Capital Assets Video Conf, 45,500 13,910 59,410

Respectfully submitted,

Public Safety and Justice Committee
Finance Commitiee Endorsement

Ivan Collins, Chair

Finance Committee Chair Vote Date

Larry Wiedenfeld, Vice Chair

Purchasing Procedural Endorsement

Mary Beaver

Frank Brill : Finance Committee Chait  Vole Date

Brian Knudson

806-011-11




12.4.8.(2)

AUTHORIZING UPGRADE OF THE COURTS VIDEC CONFERENCING SYSTIM AND
AMENDING THE 2011 BUDGET
Page 2

FISCAL NOTE;

This resolution authorizes a $13,910 transfer from the General Fund to the Video Conferencing
Technology Capital Project. This project was originally funded by County sales tax proceeds. The
aydited, undesignated General Fund halance at January 1, 2011 was $16,965,422,

Finance Director

LEGAL NOTE:

The County Board is authorized to take this action pursuant teo secs. 59.01
and 59.51; Wis. Stats. TIm addition,; sec. 59.52(29), Wis., Stats. requires the
project to be let to the lowest responsible bidder. As an amendment to the
adopted 2011 County Budget, this resolution requires a 2/3 vote of the entire

elrship of the CountyLZZi;gééfff?ant to sec. 65.90(5)(a), Wis. Stats.
‘% ¢74

) —
. Kuglitsch
orporation Counsael

ADMINTSTRATIVE ‘NOTE:

Recommended.
Cra tson

County Administrator




Executive Summary for the Purchase of Upgrading the Courts Video
Conferencing System

During the past few years the State of Wisconsin Supreme Court’s Planning and Policy
Advisory Committee has substantially refined its “standards of good practice™ related to
the use of video conferencing technology within the state court system. The committee
has also set forth guidelines and specific functionality requirements associated with this
technology in the justice system in order to encourage greater courtroom use of the
technology while ensuring the rights of litigants.

In Rock County the use of video conferencing in the Courts has made better use of
taxpayer resources by:

¢ Reducing travel requirements for all courtroom partlmpants
- & Savitig prisoner and patisnt tFanspoitation costs;”
e Improving courthouse security, and
» - Increasing efficiency of legal proceedings.

In order to remain in compliance with the refined “standards of good practice”, the
current video conferencing system in use by the Rock County Courts needs to be
upgraded to include ‘split-screen’ technology, better cameras, and improved overall
viewership capability. The County’s Information Technology Department, in tandem
with the Courts and the County’s primary video conferencing vendor, has identified the
components in need of upgrading.

The upgraded components will be located in Courtroom A, Courtroom C, the Jail, and the

Juvenile Detention Center. The cost of the system upgrade is $59,410 and it will be
purchased from AVI Systems using the pricing and terms of the University of Wisconsin
Madison contracts #10-5174 and #10-5658.

Video Conferencing Upgrade 11/8/2011

12.4.8.(3)



Rock County - Production 11/09/11 APPROVAL OF BIILS OVER $10,000.00 ROCK COUNTY, WISCONSIN Page 1

RESCLUTION MO._11-11G~-509 AGENDA NG, _12.B.{(1) (
SUBMITTED BY: FINANCE COMMITTEE

INITIATED: FINANCE DIRECTOR DATE: Moy 1 .
; ITH

WHEREAS, THE FINANCE COMMITTEE HAS EXAMINED THE FOLLOWING -BILLS QVER $10,000 AS REQUIRED
BY COUNTY BD. RULE H.(3), AND FOUND THEM TO BE PROPER AND WITHIN BUDGET,

I APPROVES PAYMENT AND AUTHORIZES AMD DIRECTS THE COUNTY CLERK AND
COUNTY _TREA_SURER TO PAY THE SAME.

NCW THE%E?R;, BE IT RESQLVED, THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON

Vendor. Mame Fund Name Department Name Program Name Amount Claim Amount
BLACKHAWK TECHNICAL COLLEGE GENERAL FUND  SHERIFF RECAP OPERATI 50192538 12,372.79
12.372.79
BOARD OF REGENTS GEMERAL FUND  UW EXTENSION U.W.EXTENSION EXT0187774 85,822 .00
85,822.00
LLOCAL GOVERNMENT PROPERTY INSURA CPF-GS GEMERAL SERVT ROCK HAVEN PR 23500 37,376.00 —_
—
37,376.00 &
a
MID AMERICA BUSINESS SYSTEMS GENERAL. FUND  CLK OF CTS ClLK.OF CTS. 718860 20,531.50 &
3
20.531,5(
UNITRENDS CORP ISF-CS TNFORMATTON T IT CAPITAL PR 38420 68,411.00 68,411.00 '




12.3.(2)

Rock County - Production 11/09711 APPROVAL OF BILLS OVER $10,000,00 ROCK COUNTY, WISCONSIN Page 2

CLAIMS IN THE AMOUNT OF 224,513.29 ' RESPECTFULLY SUBMITTED,

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTELS. FINANCE COMMITTEE

™
f&%;:dklﬁykJMJ%SL
LEGAL NOTE:
THE COUNTY BOARD RULE CITED REQUIRES THE COUNTY BOARD 1 i
TO EXAMINE AND SETTLE ALL CLAIMS OVER $10,000.00 /{ (i
3

! '”ORATIGN COUNSEL ADMINISTRATIVE NOTE

RECOMMENDED

FISCAL NOTE

. 2 LISTED CLAIMS ARF FULLY FUNDED.




Rock County - Production 11703711 APPROVAL Of ENCUMBRANCES. OVER $10,000.00 Page 1

RESOLUTION N0, 11-11C-510 acenDa v, 12.C. (1) (

SUBMITTED BY: FINANCE COMMITTEE
INITIATED: FINANCE DIRECTOR ‘ ' DATE: Mﬁv& 0 207

WHEREAS, THE FINANCE COMMITTEE HAS EXAMINED THE FOLLOWING ENCUMBRANCES OVER $10,000 AS REQUIRED
BY COUNTY BD. RULE H.(3). AND FOUND THEM TQ BE PROPER AND WITHIN BUDGET.

NClbl THFDFWEE iﬁﬁT' RESOLVED, THE ROCK COUNTY BOARD OF SUPERVISORS AT ITS REGULAR MEETING ON
%@H 1 i , APPROVES PAYMENT AND AUTHORIZES AND OTRECTS THE COUNTY CLERK AMD
COUNTY TREASURER 1y PAY THE SAME, UPON ACCEPTANCE 8Y THE DEPARTMENT HEAD,
Vendor Name Fund Name Department Name Program Name PR Number Claim Amount
ACADEMY SERVICE GRQUP LL.C CPF-GS GENERAL SERVICES JAIL/HCC COMPLEX R11035%03 11.192.00
VEOLIA ES TECHNICAL SOLUTIONS LLC SRF-GRANTS LAND CONSERY, HH CLEAN SWEEP R1103852 14.608.52
CLAIMS IN THE AMOUNT OF 25,800.52

HAVE BEEN APPROVED AND
CHECKED BY THE GOVERNING COMMITTEES. ’ FINANCE COMMITTEE

Q\@Mm)&rxm_ﬁm
S
LEGAL NOTE:

AT (
THE COUNTY BOARD RULE CITED RFOUTRES THE COUNTY BOARD
TO EXAMINE AND SETTLE ALL CLAIMS QVER $10.000.00 - j 2/
; fd*/%l ) @1“

FFREY S. KUGLITSCH

ORPORATICN COUNSEL ADMINISTRATIVE NOTE

FISCAL NOTE RECOMMENOED

ABOVE LISTED CLATMS ARE FULLY FUNDED. . %;i
' R  CRAIG_EMASON ‘

COUNTY ADMINISTRATOR

01. JT1-T1
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PURCHASE ORDER NUMBER Pl 0043 pep OI4AGO

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding funds to or changing an account number of a
previously approved encumbrance. Please complete this form and send to your governing
committee for approval. The Encumbrance and Purchase Order will be updated upon
approval of all necessary committees and County Board (if amendment is over $10,000).

DEPARTMENT D Bracd

COMMITTEE Rocdh Co. I Sratd

VENDOR NAME  Ledvcnin Sectal Seraices

ACCOUNT NUMBER BB (0 OO — GGOY
T T S

AMOUNT OF INCREASE 5. Ao, 546

INCREASEFROM §_ V11, 66K tos_ \QY, 14

_ - I
ACCOUNT BALANCE AVAILABLE s_5, 92/ 257 T

REASON FOR AMENDMENT _(™g__ D) Cliends Toen o Sowsly

. S | ‘ |
QO&LQ%j N D Ceidetdilal SefOice S cz—\‘:J
QXB%\Q':B Crou® VNowde

APPROVALS

GOVERNING COMMITTEE WMMQMOWL/ LD el TR0/

Chair \.__ M ~ Date
FINANCE COI\MTTEE%,\;U\%\PQ 4 W NN J1-3-1)

(if over $10,000) Chair Date
COUNTY BOARD :
(if over $10,000) Resolation # Adoption Date

WHITE - COMMITTEE
YELLOW- PURCHASING
PINK - DEPARTMENT

AMENDFORM 2/98



12.¢.(%

PURCHASE ORDER NUMBER __ P1001806 PEID

PRE-APPROVED ENCUMBRANCE AMENDMENT FORM

This form must be used when adding funds to or changing an account number of a

previously approved encumbrance. Please complete this form and send to your governing -

committee for approval. The Encumbrance and Purchase Order will be updated upon
approval of all necessary committees and County Board (if amendment is over $10,000),

DEPARTMENT GENERAL SERVICES
COMMITTEE | o GENERAL SERVICES

VENDOR NAME TRI-NORTH BUILDERS
ACCOUNT NUMBER | 18-1849-0000-67200

FUNDS DESCRIPTION " JAIL PROJECT CAPITAL ACCOUNT
AMOUNT OF INCREASE $ 15,340.65

INCREASE FROM § 4,690,797.80 TOS 4,706,138.45

ACCOUNT BALANCE AVAILABLE s 457/, §3/. 73 S0 soledy

REASON FOR AMENDMENT _CHANGE ORDER #36 — PER ATTACHED

APPR ALS
GOVERNING COMMITTEE (H s / Qf// Ny
Chair Date
FINANCE COI\MTTEE% m@x w’mf\fw\- : []-3-
(if over $10,000) Chair Date
COUNTY BOARD

(if over $10,000) Resolution # Adoptioh Date

WHITE - COMMITTEE
YELLOW- PURCHASING
PINK - DEPARTMENT

AMENDFORM 2/98

>




RESOLUTION NQ, _11-11C-511 . AGENDANO._12.D.1.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

General Services Committee Randy Terronez
INITIATED BY ; ' Assistant to County Administrator
DRAFTED BY

General Services Commitiee
SUBMITTED BY August 25,2011

DATE DRAFTED

AMENDING ARCHITECT REIMBURSABLE EXPENSES - CONSTRUCTION
DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK HAVEN FACILITY
REPLACEMENT PROJECT

‘WHEREAS, the County wishes to build a new nursihg home to continue caring for Rock County
citizens with chronic mentzl illness, developmental disabilities and health concerns; and,

WHEREAS, the County has contracted with Bppstein Uhen Architects/Engineers for the replacement

WHEREAS, the County placed a maximum $17,000 for reimbursable expenses under the
Construction Document stage per Resolution #11-3A-363; and,

LU= e RS I <L N VL S

ey
o

WHEREAS, the Architect incurred additional expenses for additional printing, meetings, ete, totaling
$2,806.

o R
I T

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
assembled this day of , 2011 does hereby authorize payment of additicnal
reimbursable expenses as allowed under the contract with Eppsiein Uhen of Milwaukee, Wisconsin in
the amount of $2,806 relating to the Construction Document stage of the construction of a replacement
Raock Haven Nursing Home facility.

R e i
[T LS

Respectfully Submitted,
General Services Commitiee

)./

Phillip Owens, Chair

AL

Yy Brill }':ficé Chaur

Absedt

Ronald Combs J

J aso/ Heldar( eiéh

% ﬂ\“{h \J«\\XM\A\_

Mary Me&/hmney

- of the Rock Haven Nursing-Home-from the initie! study-phase to Construetion Document; and; - - = —-—-




12.18.1.{2)
AMENDING ARCHITECT REIMBURSABLE EXPENSES — CONSTRUCTION
DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK HAVEN FACILITY

REPLACEMENT PROJECT
Page 2

FISCAL NOTE:

Sufficient funds are available in the Rock Haven Building Project Capital A/C 18-1851-0000-67200

LEGAL. NOTE:

Tha County Board is authorized to take this action pursuant to Secs. 59.01, 59.03
and 59.51 Wis. Stats.

;if:;zii Kuglitsch

orporation Counsel

ADMINISTRATIVE NOTL:

Recommended.

utson
County Administrator

A

-HF




12.D.1.(3)

- EXECUTIVE SUMMARY -

AMENDING ARCHITECT SERVICES - REIMBURSEABLE EXPENSES -
CONSTRUCTION DOCUMENT STAGE WITH EPPSTEIN UHEN FOR THE ROCK
HAVEN FACILITY REPLACEMENT PROJECT

The County has contracted with Eppstein Uhen, Architects/Engineers as the
Architect/Engineer for the Rock Haven Facility replacement project. The firm has
completed the Construction Document stage and is now contracted to undertake the
Construction phase.

Resolution #11-5A-365 covered the Construction Document stage and contained a
maximum for reimbursable expenses of $17,000. The Architect has incurred
‘additional expenses for additional permit fees, printing costs and mileage witha . .
breakdown as follows:

Permits and Fees: $12,236.00
Reproductions: $5,365.68
Mileage/Travel: $2,098.63
Postage/Shipping: $105.11
Total ' $19,805.42

The contract with Eppstein Uhen allows the architect to be reimbursed for such
expenses.

(Note —The Architect exceeded the Schematic Design stage original budget of
$5,000 for reimbursable expenses by $1,400. Refer to 1-27-11 County Board

minutes.)




RESOLUTIONNO. __ 11-11¢~512

AGENDANO._12.D.2.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
The General Services Commiitee Robert Len
INITIATED BY DRAFTED BY
October 24,2011
The General Services Commitiee DATE DRAFTED

SUBMITTED BY

Awarding Contract for Weapons Screening Services at the Rock County
Courthouse for 2012-2014

WHEREAS, in October, 1993, the County Board passed a resolution endorsing the concept plan for the
Courthouse addition, including placement of the weapons screening station on the second floor, and;

WHEREAS, the County contracts w1th a private company to provide v«eap{m., sereening at the
Courthouse, and

WHEREAS, specifications were prepared, and bids solicited for 2012, 2013, and 2014.

LTI . T T NS

NOW, THERETFORE, BE IT RESOLVED by the Rock County Board of Supervisers duly assembled

1¢ this day of » 2011,that a contract for weapons screening at the
11 Cowrthouse be awarded to the low bidder, Watson Security Services Inc. of Rockton Ill. based on the
12 terms and conditions set forth in the Contract and Invitation to Bid -
13 #2012-05. - -
; (
ADMINTSTRATIVE NOTYE: it
Respectfully subruitted, Recommended m
General Services Committee Craif Knutson
Q\/ County Administrator
Phillip Owens, Chair LEGAL NOTE:
— // \/ The County Board is authorized to take
C, Oty this action pursuant to secs. 59.01 and

Henry Brili, Viee'Chair

/fzbs’eﬂf

Jason Hlldenrewh

Mary Mawhrmey

Purchasing Procedural Endorsement:

%u\%u&m@ J-300 S50

Mary Mawhinney Date Vote

59,51, Wis, Stats. In addition, sec.
59.52(29), Wis, Stats. requires the
ject to be let tg the lowest

< nsible bidder, .

ef rey s. glit%?z

Sufficient funds are included in General
Services’ 2012 budget. for this coutract,

It is antieipated that sufficient funds
will be included in the 2013 and 2014

inance D:Lrector

H:



12.D.2.(2)

‘ - LIORiGInaL

ROCK COUNTY, WISCONSIN
FINANCE DIRECTOR

PURCHASING DIVISION

PROJECT NUMBER #2012-05

PROJECT NAME WEAPONS mnmmmz_zm

BID DUE DATE OCTOBER 12, 2011 — 1:30 P.M.

DEPARTMENT GENERAL SERVICES |
WATSON | JBM PATROL DIAMOND PER MAR G45
ROCKTONIL i MADISON Wi CHIGAGO HEIGHTS IL MADISON W1 MILWAUKEE W[

2012 HOURLY RATE-GUARD 14.52] 14.65 14.98 1444 | 22.05
2012 HOURLY RATE-SUPERVISOR 1452 14.65 14.98 15.45
2012 OT RATE-GUARD 14.52 14.65 21.72 T 2051 30.67

2012 OT RATE-SUPERVISOR 14.52 1465 - 21.72 _ mﬁmb |
2012 CONTRACT _ mu.mmm.oom 64,460.00 mmb._m.oc I mmh‘mm.oo | 97,020.00

2013 HOURLY RATE.GUARD 1474 14.94 B 15.28 14,87 | 22.60

2013 HOURLY RATE-SUPERVISOR 14.74 14.94 15.28 15.91

2013 OT RATE-GUARD 14.74] 14.94 22.16 21.12 31.64
2013 OT RATE-SUPERVISOR 14.74] 494] 22.16] 22590
| 2013 CONTRACT E 856.00 _é N 67,332.00 | m.\ 730.74|  99,420.00 |

2014 HOURLY RATE-GUARD 15.03 ] 15.36 15.58 15.32 2317

2014 HOURLY RATE-SUPERVISOR 15.03 | 15.36 15.58 . 16.39 .

2014 OT RATE-GUARD 15.03 | 15.36 22 50 21.75 32.43
| 2014 OT RATE-SUPERVISOR 15.03 | 15.36 | | 22.59 23.27

Na‘_h CONTRACT mm ._.wm oc 67, mm_p 00 mm 552. ac mm Nmm 66 x_o‘_ whm oo

“TOTAL 3 YEARS $194,876.00 | $197,780.00|  $201,796.00| _§203,251.40 | § 298,386.00

Invitation to Bid was advertised in the Beloit Daily sta and on the Internet. Seven additional vendors were solicited that did not
respond. A |



12.D.2.43)

PREPARED BY:  Jodi L. Millis

Purchasing Manager

Low Bl - m\%%w&n.“m&;&n

UEUPNHEN]EPU _NWG\:MZU}.JOZ“
y \.\n&\m\l o, _ / &m‘ w\\\\w
Signature / \\ Date
GOVERNING gmm PPROVAL:

\A \,\.\ M.m
Chair . = .,..M Vote Date
PURCHASING mu._NOOmDC_M}_!mZ.mOEmmEmZ._._

RIS WAL o WS (T S0 J)3)
\ Vote Date

Chair
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RESOLUTION NO. 11-11¢-513 AGENDANO, 12.p.3,(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Mickey Crittenden
DRAFTED BY

Finarice Committee
INITIATED BY

October 25, 2011
DATE DRAFTED

Finance Committee
SUBMITTED BY

AUTHORIZING PURCHASE OF NETWORK INFRASTRUCTURE EQUIPMENT

WHEREAS, the Improvement and upgrade of the County’s network infrasiructure is an active
Information Technology strategic initiative and Capital Improvement Program project; and,

WHEREAS, the replacement of older and less capable network components is a key factor for
meeting the current and future network performance requirements associated with the County systems;
and,

infrastructure improvements; and,

WHEREAS, the Information Technology Department staff did specify the network infrastructure
improvement components; and,

WHERIEAS, the specified network infrastructure components will be purchased using the pricing and

terms of the State of Wisconsin contract #15-20664-501.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supetvisors duly assembled
this day of , 2011 that & Purchase Order for network infrastructure
equipment be issued to Core BTS in the amount of $99,628.64,

Respectfully submitted,

FINANCE COMMITTEE PURCHASING PROCEDURAL ENDORSEMENT

%Qﬁm\ %\R\\X\« N 50 11-3-1)
Mary Mawhinney, Chair Finance C&nrmﬁee Chair Vote Date
Sandra Kraft, Vice Ghair

QQMWGA%AZV

OJ Russell Podzilni

David Dicstlcr

Wi u/imw

Mary "Beavkr

.. WHEREAS, the Information Technoiogy Capital Projects Account provides funding for network | .

ETG-2T1-1T




12.D.3.(2)

AUTHORIZING PURCHASE OF NETWORK INFRASTRUCTURE EQUIPMENT
Page 2
LEGAL. NOTE:

The County Board 15 authorized to take this actiom pursuant to secs. 59.01 and
58.51, Wis. Stats. In addition, sec. 59.52(29), Wis. Stats, requires the project

to/be let to twsi‘ble bidder.
/4 ‘

Ruglitsch
orporation Counsel

FISCAL NOTE:

This resclutlon authorizes the purchase of infrastructures equipment for Information
Technology's Capltal Projects, A/C 07-1444-0000-67171, which has a currant
unencumbered, upnexpended balance of $106,834. Thls capital project is mogtly funded
by the 2011 debt issue.

ADMINISTRATIVE NOTE:

Recommended.

Craig-Fmdtson
County Administrator




Executive Summary for the Purchase of Network Infrastructure
Equipment

As a Capital Improvement Program project, this project is focused on improving the
County’s network infrastructure for the purposé of delivering faster network speeds and
enhancing network security for all County systems and users. Afier the replacement of
the County’s two primary network core routers, County users will notice markedly better
system response times, and more refined network security features will be implemented,

The purchase is for 2 Cisco Nexus 5596UP network routers and associated components,

These network infrastructure items will replace equipment that is now over 11 years old
and no longer capable of providing the desired level of network throughput, functionality,
and security. The replacement routers are projected to have a similar life- -Span of

‘approximately 10 vears, - ' T

One replacement routers will be located in the HCC Data Center, and the other
replacement router will be located in the HCC PBX communications room.

The network infrastructure equipment will cost $99,628.64 and be purchased from Core
BTS using the pricing and terms of the State of Wisconsin contract #15-20664-501.

Network Infrastructure Equipment 10/25/11/2011

12.D.3.(3)



RESOLUTION NO. _11-11C-514 AGENDANO. _12.1.4.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Finance Committee
INITIATED BY

Jeffrey A. Smith, Finance Dir.
DRAFTED BY

Finance Committee
SUBMITTED BY

November B, 2011
DATEZ DRAFTED

APPROVING REINSURANCE CONTRACT FOR STOP-L.OSS COYERAGE

1 WHEREAS, Willis of W1sconsm Inc., Rock County’s Insurance Consultant, solicited proposals from
2 Stop-Loss carriers; and,
3
4 WHEREAS, five carriers responded to the request for proposal; and,
s _ A
&  WHEREAS, Standard Life is the most competitive option for Stop-Loss coverage for Rock County; and,
"
&8 WHEREAS, the Finance Committee has reviewed the options and selected a Stop-Loss retention level of
s $175,000 for monthly premiums of $28.05 per single plan and $72.11 for a family plan, which represents
10 a7.3% decrease over the 2011 premium rates.
11
12 NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
13 assembled this day of » 2011 hereby authorizes the execution of a coniract with
14 Standard Life for administration of the County’s Stop-Loss Coverage cffective Janvary 1, 2012, and
15 that the initial deposit premium be remitted to Standard Life upon execution of the contract, 1f necessary.
Respectfully submitted,
FINANCE COMMITTEF. FISCAL NOTE:

%MX& fpsen

Mary Mawhirney, Chair

ﬂ)w&\m

Sandra Kraft, Vice/Chatr

‘_7¢4f?A4/£ié4&4&1A

(Mz;gf Ber—iw\ér

David Diestler .

(@m@a@%d 0.

Qf Russell Podzilni
ADMINISTRATIVE NOTE:

Recommended.

Craig Kmutson
County Administrator

Sufficient funds are available in the 2012
Budget for admindstering the County’s self-
insurance health plan and specific stop-loss
coverage. Based upon the current census
of 346 Single Plans and 852 Family Plans,
the annual stop-loss premivm would be

Finance DlI‘GGtOI‘

LEGAL NOTE.:
The County Board is authorized to take
this action Pursuant to secs. 59.01, 59.51(1)

agl 59.52(1 1)(0), Wis. Stais /
effy @Kughtsch

Corporation Counsel

2

¥15-211-11




12.D.4.(2)

County of Rock
January 1, 2012
Summary of Stop Loss Renewal
11/9/2011

Standard Life & Accident Insurance company, place through GlenCairn, is the
incumbent reinsurance carrier. Initial renewal presented a 17% ($156,000)
increase in fixed costs.

Through October 2011, Standard Life paid $271,121 in claims for 3 claimants. In
total there are 15 claimants with large claims in excess of 50% of the specific
deductible (§87,500)

Willis of Wisconsin, The County of Rock’s insurance consuliant, approached a
total of 10 reinsurance markets in an attempt to reduce the expected increase in
“stoploss premium. Fourcarriers presented competitive rates: S

Berkley and Optum health presented renewal options 5% and 7% befow current
premium rates. These quotes were contingent upon October claims information.

Negotiations took place between Optum and Standard Life based upon updated
claims. The result of these negotiations was a revised proposal from Standard
Life which came inline with Optum health - a 7.3% decrease in stop loss
premiums. This is year over year savings of $67,356.

Based upon the complete due diligence exercise and the negotiations that took
place, we recommend the County renew with GlenCairn / Standard Life under the
current contract terms ($175,000 Specific Deductible)
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RESOLUTION NO. 11-118=515 ’ AGENDANO, _12.D.5.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee
INITIATED BY

Ben Coopman, Public Works Director
DRAFTED BY

October 28, 2011
DATE DRAFTED

Public Works Committes
SUBMITTED BY

AUTHORIZING PURCHASE OF REPLACEMENT ROOF AT THE
DEPARTMENT OF PUBLIC WORKS’ QFFICE

1  WHEREAS, the Department of Public Works (DPW) budgeted for replacing the roof on its
2 administrative office on Newville Road; and,
3 -
4 WHEREAS, DPW staff prepared specifications and the county Purchasing Division solicited
5  bids for replacing the roof.
6
7 NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
8  assembled this day of 2011, does authorize the award of a contract of
9 $57,166 for replacing the roof to the lowest responsible bidder, McDermaid Roofing &
10 Insulating Company of Rockford, Nlinois.
Respectfully submltted - R -
PUBLIC WORKS COMMITTEE FISCAL NOTE:

5”’“‘2‘:’ = %”@ Sufficient funds are available in the

Department of Public Works Highway

Kurti# Yankee, Chair £/

/Eﬁa M, Améﬂi .
ST Dop ey 4 S
' y Finance Director

David Diestler

A bsenT LEGAL NOTE:
Brent Fox

7

this action pursuant to secs. 59.01

GTG-0TTI-TT

“ Building and Grounds Cost Pool, A/C 41-
) et S A 4350-4270-67171, Capital Assets over
Betty () Bﬁsle Vice Chair $1,000, for this ¢ ct

and 59.51, Wis. Stats. In addition,

sec. 59.52(29), Wis. Stats. requires
th project to be let to the lowest
responsible b dder

{ orporation Counsel

Purchasing Procedural Endorsement;
Reviewed and approved onavoteof ___

Mary Mawhinney, Chair
ADMINISTRATIVE NOTE:

Recommended.

Crai utson
County Administrator

The County Board is authorized to take
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12.D.5.(2)

- Executive Summary -

The Department of Public Works was approved for replacing the roof on the Department’s
administrative office on Newville Road as part of the 2011 budget. The roofis 21 years old and
is experiencing leaks. Building insulation is below today’s code requirements for insulation
value,

The Department, in conjunction with the county Purchasing Division, solicited bids to remove
and replace the roof. Additional insulation will be added before the new roof system is installed.
This should make the building more environmentally friendly and reduce heating costs.

Staff is recommending the award of a contract to McDermaid Roofing & Insulating Company of
Rockford, Illinois in the amount of $57,166 for the work. They were the lowest responsible
bidder on the project. They also have successfully completed a recent project for the Department
on the Main Shop & Garage roofs in 2010,

Respectfully submitted,

Benjamin J. Coopman, Jr., P.E.
Public Works Director
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RESOLUTION NO. __11-11¢-516 AGENDANO, 12.D.6.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
PLANNING & DEVELOPMENT WADE THOMPSON
COMMITTEE DRAFTED BY
INITIATED BY
_ NOVEMBER 3. 2011
PLANNING & DEVELOPMENT DATE DRAFTED
COMMITTEE
SUBMITTED BY

ROCK COUNTY PLANNING, ECONOMIC & COMMUNITY DEVELOPMENT AGENCY
PRODUCTS AND SERVICES CONTRACTS WITH THE TOWN OF MAGNOLIA AND
TOWN OF CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION

WHEREAS, the Town of Magnolia and the Town of Center {“Towns") desire the ssrvices of the Rock County
Planning, Economic & Community Development Agency (“Agency”) to update and revise the Town’s Zoning
Ordinences, including re-certification of the Town’s Farmland Preservation Zoning Ordinances with the State
of Wisconsin Department of Agriculture, Trade & Consumer Protection (“DATCP™); and,

WHIEREAS, the Agency is able and witling to provide these services to the Towns, and providing of these
services is allowable pursuant to Sec. 66.0301, Wisconsin Statutes; and,

WHEREAS, the Towns and Agency have agreed upon all terms and cenditions of these services, and the
products resultant, both as delineated in the Agency’s PRODUCTS AND SERVICES CONTRACT WITH THE
TOWN OF MAGNOLIA: TOWN ZONING ORDINANCE UPDATE AND REVISION znd the Agency’s
PRODUCTS AND SERVICES CONTRACT WITH THE TOWN OF CENTER: TOWN ZONING QRDINANCE
UPDATE AND REVISION (“Contracts™); and,

WHEREAS, the Contracts are mutually exclusive with and distinguished from all previous agreements
between the Towns and the Agency, and are complete and effective upon the execttion of the Contracts by both

parties.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembied this

day of , 2011, do by enactment of this Resoiution:
L Authorize the Contracts and the terms and conditions stated therein.
18 If a court of competent jurisdiction adjudges any section, clause, provision or portion of this
Resolution unconstitutionat or invalid, the remainder of this Resolution shall not be affected
thereby.

Respectfully submitted:

PLA DEVELOPMENT COMMITTEE PURCHASING PROCEDURAL ENDORSEMENT
_ Reviewed and approved on a vote of .

Alan Sweeney, Chair

Mary Mawhinney, Chair

Ph:l.llip owZna . \

915=011-11




12.D.6.(2)

ROCK COUNTY PLANNING, ECONOMIC & COMMUNITY DEVELOPMENT AGENCY
PRODUCTS AND SERVICES CONTRACTS WITH THE TOWN OF MAGNOLIA AND TOWN
OF CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION

Page 2

LEGAL NOTE:

The Cgunty Board is authorized to take this action pursuant to secs,
59.08, 59.51 and 66.0301, Wis. Stats.

d»:§)44é7€2;?7
f:r@ Kuglitsch

orporation Counsel

FISCAL NOTE:
The contract fees Tow-n of Magnolia ($3 500) and Town of Center {($4,500) are to be

.Flnance B0 B T . o i I

ADMINISTRATIVE NOTE:

Recommended.

r

Crat Wtson
County Administrator




12.D0.6.(3) .

EXECUTIVE SUMMARY:

This resolution proposes authorization of the Rock County Planning, Economic & Community Development
Agency’s PRODUCTS AND SERVICES CONTRACT WITH THE TOWN OF MAGNOLIA and TOWN OF
CENTER: TOWN ZONING ORDINANCE UPDATE AND REVISION. The contracts (2) state the Rock
County Planning, Economic & Community Development Agency (“Agency”) will update and revise both the
Town of Magnolia and Town of Center Zoning Ordinances, including re-certification of the Town’s Farmland
Preservation Zoning Ordinances with the State of Wisconsin Department of Agriculture, Trade & Consumer
Protection (DATCP), subject to the terms and conditions stated therein. The contracts also state the Town of
Magnolia shall compensate the Agency in the amount of $3,500.00, and the Town of Center shall compensate
the Agency in the amount of $4,500.00, for products and services rendered.

(

B
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services to the citizens of Rock County; and,

RESOLUTIONNO, _11-11£-517 AGENDANO.12.D.7.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Public Safety and Justice Dayvid Sleetet
INITIATED BY DRAFTED BY
Public Safety and Justice October 24, 2011
SUBMITTED BY DATE DRAFTED

PURCHASE OF ANALOG/DIGITAL VOICE RADIO COMMUNICATIONS
EQUIPMENT

WHEREAS, the Rock County 911 Communications Center is responsible for the operation of the public
safety voice radio communications infrastructure within Rock Coumty; and,

WHEREAS, continuous interoperable radio communications between the first responders of Rock
County and the 911 Communications Center are essential to providing the most efficient public safety

WHEREAS, the Federal Communications Commission (FCC) has mandated that most analog radio
frequencies be “narrow-banded” by January 1, 2013; and,

WHEREAS, Rock County public safety currently communjcates on analog voice radio frequencies; and,

WHEREAS, 2 digital mode public safety voice communications system better positions public safety
voice commumications users for future radio technology upgrades, meets the FCC “narrow-banding”
mandate, and improves interoperability opportunities; and,

WHEREAS, converting the existing Rock County voice radio system to a digital mode will also improve
radio coverage without adding any additionzl tower site locations; and,

WHEREAS, the cost of converting the Rock County public safety analog voice radio system to operate
in a digital mode has been included in the 201 1budget; and,

WHEREAS, the Rock County Sheriff's Office and certain other County departments utilizing voice
radio communications equipment will need to re-program their existing mobile and portable radios for
narrow-band operations or purchase analog/digital capable radio equipment; and,

WHEREAS, the funding necessary to re-program or replace the existing Sheriffs Office and other
County department’s mobile and portable radios was included i the 2011 budget; and,

WHEREAS, the necessary Rock County mobile and portable radio equipment can be purchased off of
the WSCA contract (Contract #02702) at a cost of $335,263 through General Communications, Inc., of
Madison, Wisconsin.

NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled

~ this _day of 5 2011 that a contract in the amount of $335,263 be awarded to

Geperal Communications, Inc., of Madison, Wisconsin for the purchase of the necessary mobile and
portable radio equipment of the Rock County Sherif’s Office and certain other County departments to
efficiently communicate on the analog/digital Rock County public safety voice radio infrastructure.

LTG-0TT-11




12.D.7.{2)

PURCHASE OF ANALOG/DIGITAL VOICE RADIO COMMUNICATIONS
EQUIPMENT
Page 2

Respectfully submitted,

Public Safety and Justice Commiitee o Purchasing Procedural Endorsement

A Glo

Ivan Cellins, Chair

4%""‘1/5/ MM—?L&L Mary Mawhipney, Chair

Larry Wledenfeld, Vice Chair

Mary ZZ:Q 5\1§ ]

- Hanlc Brili A

by, Koo,

Brian Knudson

Reviewed and approved on a2 vote of

LEGAL NCTE: FISCAL NOTE:

This purchase is for the 911
Communication ‘Center's Digital Radio
Project A/C 23-2417-0000-67200,

The County Board 1s authorized to take this
actlon pursuant te sees. 59,0l and 59.51,
Wis. Stats. In addition, sec. 59.52(79), which has a current unencumbered,

/prats. requires the project to be unexpended balance of $357,715.

othelowest TS ponsible bidider. This capital project is funded by
) unused sales tax proceeds from the
Jall/HCC Capital Project, A/C 18-

frey-a. Kuglltsch
prporation Counsel

i ff’m VAl
inatce Director
ADMINTSTRATIVE NOTE:

Recommended,

Cralg Yalitson
County Administrator




12.D.7.(3)

EXECUTIVE SUMMARY

The Rock County Communications Center is directly responsible for the
operation and maintenance of the public safety radio communications
infrastructure throughout Rock County. Continuous interoperable voice radio -
communications between public safety agencies of Rock County and the 911
Communications Center are essential to providing the most efficient public safety
services to the citizens of Rock County.

In 2008, Rock County and the cities of Janesville and Beloit contracted for a
County-wide Interoperable Communications Study for the purposes of future
public safety communications planning. To improve countywide public safety
interoperability, and also meet the Federal Communications Commission (FCC)
mandate for “narrow-banding”, the Study recommended that Rock County public
safety voice communications move to a hybrid VHF-UHF digital trunked voice

_radio system. Rock County then contracted with a grant-writing vendor in an

attempt to secure grant funding for the recommended digital trunked voice radio
systemn. As of this date, no grant sources have been located for digital trunked
infrastructure.

As mentioned above, the Federal Communication Commission (FCC) has
announced that certain portions of radio frequency spectrum would be required
to be “narrow-band” by January 1, 2013. This unfunded mandate applied to all
public safety voice radio frequencies used within Rock County. “Narrow-banding”
is the reduction of radio spectrum that each applicable radio frequency holds a
license for, This mandate will result in a loss of radio coverage area for Rock
County public safety (especially for portable radio equipment). Additionally, the
FCC is expected to announce a further “narrow-banding” mandate in the near
future. Further “narrow-banding” of the existing analog public safety radio
frequencies would require a very large increase in the amount of voice radio
infrastructure equipment and tower sites, thus making the system very expensive
fo operate.

Rock County public safety officials thoroughly researched the issue of future
public safety voice radio communications. Their recommendation is for Rock
County public safety to convert the existing analeg voice radio communications
system to a digital mode by January 1, 2013. This conversion will increase radio
coverage within the County without requiring any additional tower site locations.
The conversion will ultimately position Rock County public safety voice radio
communications to meet near future expectations.

The County will fund the conversion of the existing public safety voice radio
infrastructure, 911 Communications Center radio equipment, and other County
departments utilizing voice radio equipment. Each public safety agency will be
responsible for their respective analog to digital conversion costs of their field

CADOCUME~N\marilynb\LOCALS~1\Temp\X Pgrpwise\EXECUTIVE SUMMARY Analog to Digital Conersior.doc



12.0.7.(4)

m »

radio equipment. Although federal funding is not available for “narrow-banding” (
radio infrastructure reimbursements, an Assistance to Firefighters grant

application is pending in an effort to assist Rock County fire/EMS agencies with

the cost of their radio field equipment.

A significant amount of the existing public safety radio Infrastructure can be
modified to operate in digital mode with the purchase of specialized Internet
Protocol equipment offered by the vendor RAYTHEON. Other non-specialized
equipment can be purchased off of the State of Wisconsin WSCSA contract, The
RAYTHEON dealer in our area is General Communications, Inc., of Madison, WI.
General Communications has been the Rock County public safety infrastructure
maintenance vendor for the last seventeen years.

The Rock County Sheriffs Office and certain other County departments utilizing
voice radio communications equipment will need to re-program their existing
imobile and portable radios for narrow-band operations or purchase analog/digital .
capable radio equipment. The funding necessary to re-program or replace the
existing Sheriff's Office and other County department’s mobile and portable radios
was included in the 2011 budget and totals $335,263.

CADOCUME~1\marilynb\L.OCALS~1\TempXPgrpwise\EXECUTIVE SUMMARY Analog to Digital Conersion.doc




PUBLIC WORKS COMMITTER JODI MILLIS

INITIATED BY FPURCHASING MANAGER

FUBLIC WOBKS COMMITTRE

RESOLUTION NO. 11-11C=~518 AGENDA NO. 12.0.8.(1)

RESOLUTION
ROCK COUNTY BCARD OF SUPERVISORS

DRAFTED BY

WO QO =T 05 U s LD B e

SUBMITIED BY

OCTOBER 20, 2011
DATE DRAFTED

TITLE

AWARDING CONTRACT FOR UNIFORMS, SHOP TOWELS AND WALK-OFF MATS
DEPARTMENT OF PUBLIC WORKS
ATRPORT, PARKS, HIGHWAY
I b T E Py T o

WHEREAS, funds sre incorporated into the budget each year for the rental of
uniforms, shop towels and walk-off mats that are used by all three divisions of
the Department of Public Works; and,

WHEREAS, specifications were prepared .and solicited with three vendors
submitting bids (results attached); and,

WHEREAS, the bids were reviewed by Purchasing and Public Works staff with the
racommendation to acwoept the low bid from Aramark Uniform Services of Madison,
Wiscensin.

816-0T1-11

WOW, THEREFORE, BE IT RESOLVED, by tha Rock County Board of Bupervisors duly
asgembled this day of , 2011, that a contract for
uniforms, shop towels and walk-off mats be awardad to Aramark Uniform Services,
of Madison, Wisconsin based on the terms and ceonditions set forth in the
contract and Invitation te Bid #2012-07; and,

RESPECTEFULLY SUBMITTED

PUBLIC WORKS COMMITTEE LEGAL NOTE:
4, & The County Board is authorized to take
this actlon pursuant to sees. 59.01 and

Kurtls Yankaa Chalr

5%/51, Wis.
by of-
ff:é? S. glftach
orpowation Counsel
Jo Busg
def‘/)vgﬁg\ FLSCAL NOTE:
Sufficient funds available in the 2012

Dawvid Diestler

Aosent

Brent Fox

Stats,.

Fiuance Dlrector

PURCHASING PROCEDURAT, ENDORSEMENT ADMINTSTRATIVE HOTE:

Rec et .
Chair g

nty Administrator

Vota Date
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EXECUTIVE SUMMARY

DEPARTMENT OF PUBLIC WORKS
UNIFORMS, SHOP TOWELS AND WALK-OFF MATS

All three divisions of the Rock County Department of Public Works (Airport, Parks, Highway)
contract with a private vendor to provide employee uniforms, shop towels and walk-off mats.
Bids were solicited from seven vendors with two responding. The lowest, most responsible and
responsive bid was received from Aramark Uniform Services of Madison, Wisconsin.

The contract will begin January 1, 2012 and terminate December 31, 2012. The Department of
Public works may opt to renew the contract for two additional years, 2013 and 2014. The total
contract shall not exceed three years.




. 12.D.8. (3)

LJORIGINAL

ROCK COUNTY, WISCONSIN FINANCE DEPARTMENT
Lo : PURCHASING DIVISION

PROJECT NUMBER #2012-07

PROJECT NAME UNIFORMS. SHOP TOWELS & WALK-OFF MATS
DEPARTMENT PUBLIC WORKS — HIGHWAY, AIRPORT, PARKS
BID DUE DATE OCTOBER 18, 2011 = 1:30 P.M.
ARAMARK CINTAS ALSCO
MADISONW|_| ROCKFORDIL _| WAUWATOSAWI

2012 PARKS | | 546.00 858.00 3,120.00
2012 AIRPORT _1,543.36 2,436.20 4,819.36
{2012 HIGHWAY — | 450420

2012 TOTAL __ $668356]  $032620]  §25406.16

2013 PARKS 546.00 858.00 3,276.00
2013 AIRPORT 1,543.36 2.436.20 5 060.32
2013 HIGHWAY 4,594.20 6,032.00 18,340.14
m
2013 TOTAL _l _ $6683.56  §$0,326.20 | $ 26,676.46

2014 PARKS 546.00 858.00 3.439.80
5014 AIRPORT 1 543,36 243620 | 5.313.33
2014 HIGHWAY — 4504.20] 6,032.00 ] 19,257.14
2014 TOTAL -  $668356]  $9,326.20]  $28,010.27
3 YEAR TOTAL - PARKS 1,638.00 2,574.00 9,835.80
3 YEAR TOTAL — AIRPORT 4,630.08 7,308.60 15,193.01
3 YEAR TOTAL — HIGHWAY | 13,782.60 18,096.00 55,064.08

TOTAL 3 YEAR CONTRACT | $20,050.68 |  $27,078.60 | % 80,002.89

The Invitation to Bid was advertised in the Beloit Daily News and on the Internet. Four additional
vendors were solicited that did not respond.

PREPARED BY:  Jodi Millis, Purchasing Manager .

DEPARTMENT HEAD RECOMMENDATION: A‘( Avnay L_ ﬁ_é ) (0 ?3 .‘)—(o"‘?:zm 2
Signature
GOVERNING COMMITTEE APPROVAL &m L. %%-

Chair

PURCHASING PROCEDURAL ENDORSEMENT:
Chair Vote Date

— T 6,032.007 T TTTTTI7 486,807 T T
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RESOLUTION NO.__11-11A-496 AGENDA NO12.E. (1)

ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS

Dave O’Cormneli Dave O*Connell, Human Resource Director
INITIATED BY = DRAFTED BY

County Board

Staff Commiltee November 4, 2011

SUBMITTED BY DATE DRAFTED

AMENDING THE COUNTY'S PERSONNEL ORDINANCE

WHEREAS, Act 10 and Act 32 of the 2011 Wisconsin State Legislature made numerous changes to Chapter
111.70 of Wisconsin Statutes; and

WHEREAS, those changes impact the County’s Personnel Ordinance and bargaining agreements with the ten

unions representing Rock County Employees;

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Beard of Supervisors assembled this
day of » 2011 does hereby amend Chapter XVII[, the County’s Personnel
Ordinance as follows:

CHAPTER XVII
PERSONNEL ORDINANCE

SECTIONE 1
OBJECTIVES AND SCOPE

18.101 Authority.
This Ordinance is promulgated under the authority of Wisconsin Statute 59.22 (2Xe) le.
18.102 Purposes.

The purposes of this Ordinance shall be to;

A, Establish a clear understanding of responsibilities in the establishment and maintenance of a

personnel program for Rock County,

B. Establish a uniform County Personnel Policy and procedures to recruit, ssiect, develep and
maintain an effective and responsive workforce for the County. The Ordinance shall be based

on the following objectives:

{a}  To recruit, select and advance empleyees on the basis of their relative knowledge,
skills, and abilities.

() To provide internally equitable and oxternally competitive compensation for all

employees.

{c}  To recognize good job performance, reward exceptional performance and correct

inadequate performance in-a fair and timely maznner

() To assure fair treatment of alf applicants and employees in all aspects of personnel
administration without regard to political affiliation cr beliefs, race, color, naticnal
origin or ancestry, sex, age, religion, handicapping condition, or any other cause for

discrimination as defined by law, and with proper regard for their rights as citizens.

96%7-¥11~11




18.103

18.104

18.105

12.E. (2)

{g) To protect employees against coercive political activities and to prohibit the use of
official authority for the purpose of interfering with or affecting the result of an
election or a nomination for office.

C. Provide a system of standardized fitles and standardized class descriptions for the effective
administration of personnel activities such as: manpower plamming and budgeting, standards

of job performance, fair and equitable pay. valid selection and recruitment proprams, training
programs znd career development.

D. Provide a svstem to recruit and select the most gualified persons for positions in County
service, Recrujtment and selection shali be conducted in an affirmative manner to ensure

open competition, provide equal employment opportunity, prohibit discrimination because
of race, political affiliation or beliefs. religion, sex, national origin or ancesiry, age,
handicapping condition, or any other cause for diserimination as defined by law, to ensure

that persons of disadvantaged groups are fairly represented in the County workforce,

E. Provide an effective career development plan for qualified employees through promotional
opportunities in an envirenment free of sexual-harassment discrimination,

Scope.

THIS ORDINANCE SHALL NOT BE DEEMED A CONTRACT OF EMPLOYMENT. The
provisions of this Ordinance do not vary or modify the at-will employment relationship between
the employee and the County., Any individual may veluntarily cease employment upon proper
notice and may be terminated by Rock County at any time and for any reason. Any oral or written
statements of promises to the contrary are expressly disallowed and should not be relied upon by

any prospective or existing-employee:~The contents-of this ordinance are-subject tochange at any

time by action of the County Board.

This Ordinance shall govern personnel adminisiration for all employees and departments of the
County of Rock except:

(2)  members of the Rock County Board of Supervisors;
(b)  elected Coumty Officials;
(e}  members of boards, commissions, and committees (including citizens):

(&)  persons employed to conduct temporary and .special inquiry, investigation or examination
on behalf of the County Board, a committee thereof, or the County Administrator;

()  persons emploved by persenal-empleyment-contracts employiment services agreements or
purchase of service contracts, unless expressly included in said contract or agreement;

(D all matters concerning deputy sheriffs arising under Section 59.26(8)(b), Wis. Stats., which
shall be handled by the Public Safety and Justice Committee of the Rock County Board of
Supervisors in accordance with statue.

This Ordinance shall not be interpreted as infringing upon the Constitutional powers of Elected
Department Heads.

Collective Bargaining Agresments,

This Ordinance applies to employess not covered by collective bargaining agreements
(Unilaterals) and to employees so covered when specific contracts are silent on a particular issue,
or otherwise do not apply to the contrary, )

The Human Resources Section of the Administrative Policies and Procedures Manual

The Iuman_Resource Depariroznt shall develop a standard set of policies and procedures to
administer the personnel system based upon the Policies established in this Ordinance. These
policies and procedures shall be a part of the County’s Administrative Policies and Procedures

Manual. The Human Resouree Policies and Procedures shall be subject to_review and
approval by the County Board Staff Commiftee.

The Ordinance shall take precedence over the Human Resource Policies and Progedyres
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18.107

18.108

18.109

18.110

12.5.(3)

Department Work Rules,

Nothing herein shall preclude an_Appointing Authority from_promulgating Department_Work

Rules covering topics not covered by this Ordinance or the Human Resource Department’s
Policies and Pracedures. Work rules so promulgated must be consistent with this Ordinances and
Humian Resource Policies and Procedures,

Non-Elected Department Heads.

Any non-elected Department Head hired shall be employed pursuant to a personal employment
contract of up to two (2) years, Non-clected Department Hzads serving on the date of adoption of
this section may veluntarily negotiate a personal employment contract of up to two (2) years.
Non-elected Department Heads shall continue to be at-will employees and may be removed at the
pleasure of the County Administrator. Removal of the Corporation Counsel by the County
Adminisirator requires the concurrence of the County Board. The County Administrator shall
remain the appointing authority for non-elected Department Heads. The persona! employment
coniract covering the initial appointment of a non-elected Department Head is subject to approval
by the County Board #hreugh-after action by the appropriate Governing Committee.

Administrator Position.

The position-of the County Administrator shall be included under the coverage of this Ordinance,
except where there are exclusions or where this Ordinance conflicts with the resolution
establishing the administrator form of government, In the case of any such conflict, the resclution
shall control,

Sheriff's Office Command Staff

In addition to the benefits provided to other upilateral emplovees. if the following nrovisions of
the labor agreement with ithe Rock County Deputy Sheriffs Supervisors Association are
modified, such modifications shall be extended to the Chief Deputy (CB resolution Nov 9,
1993); Commanders (CB_resolution Nov 15, 1951); and Captains (CB resolution Dee. 31,
2008).

Education

Heakth insurance for retirees
Life insurance

Retirement

Sick Leave Accumulation
Sick leave payout

Sick leave payment
Uniform allowance

Warker’s compensation

Amendments.

This Ordinance may be amended by the Rock County Board of Supervisors in the same manner
as adopted,

Management Rights

The management of Rock County and the direction of the workforce is vested exclusively in the

County. including but not limited to the right fo:

1) Hire, promote, demote, suspend, discipling, and discharge:

2) Decide job qualifications for hiring;

3} Transfer or layoff because of lack of work, discontinuance of services, or other legitimate
reasons;

4) Subcontract for economic reasons or when it is not feasible for county emplovees to
petform the work;

5) Abolish or create positions,

6) Create job descriptions and determine the composition thereof:
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7} Plan and schedule work

8) Determine the methods an¢l processes and manner of performing work;

9) Determine the type. kind and quality of service to be rendered to clients and citizens;

10) Determine the location. cperation and type of physical structures, facilities, equipment of

the county:

11) Plan and schedule any tralning programs,

12) Create, promulgate and enforce reasonable work rules;

13) Determine and enforee regulations governing conduct and safety:

14y Determine what sonstitutes good and efficient county service, and all other functions of
Imanagement and direction,

The County shall have the right to operate and manage its affairs in all respects in accordance
with its rights, duties, and responsibilities.

Responsibilities and Authority.
A, County Board, The County Board shall:

(1) approve the annual County budget, including requests for personnel adjustments

{3 review and approve County Personnel Ordinance and amendments
(3) confirm department head appointments made by the County Administrator

(4)  delégate such duties to the County Board Staff Committes as
necessary

%) conduct hear grievance hearings appeals as outlined in Section-18-805-and-18-306
18.806

B. Ceunty Board Staff Committee. The County Board Staff Comimittee shall;

(0 advise the County Administrator on matters concerning implementation of
Personnel Ordinance

(2) review proposed Personnel Ordinance and amendments as developed and
reconunended by the Human Resources Director and make recommendations to
the County Board for consideration and legislative action

3 perform other related duties as assigned by the County Board

H——eonductgriovance hearings-as-outhned-in-Section 1 8-805-and-18.806

C County Board Governing Commitiees. Each Governing Committee shall:

(1) review all appointmeﬁts made by the County Administraior as provided in
Section +8:302(H(H 18.112(d¥ 1)} and make such recommendations to the Board
as appropriate :

D. County_Administrator, Except as prohibited by State and federal law, the County
Adrninistrator shall;

(1) appoint and remove all Department Heads, subject to the provisions of Section
18:106-18.107

2) advise the Governing Committee of the final interview schedule of the best-
qualified applicants. The Governing Committee may participate in the scheduled
interviews
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12.8..(5)
submiit terms of employment for Depariment Heads to the Governing Committes
for review before submission to the County Board

approve Personnel Ordinance prior to submittal to the County Board Staff
Committee and the County Board

—5——ecenduct-fourth—step—priovance-hoarings—as—may—be—necessary—aader-Sectio

€)

15505 and-adfust-sueh-griovatices-ng- may-be-approprate

apply appropriate disciplinary actions as defined in Section 18.1108 to
subordinate employees

@—Wﬁv&%&%&%@%«ﬁf—p%ﬁm&eﬂ%ﬂﬁ%ﬁmm&&g

(6)

through-the-prievance-proeess-as-may-be-appropeinte pursuant to-Section-18.403
18304

approve new positions, reallocations, and upgrades of existing positions subject
to County Board appraval

Human Resources Director. The Human Resources Director under the authority of the
County Administrator shall;

M
@

©)

4

)
()

7
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&)

(10)
(11
(12)

(13)
(14

(15)

(16)

administer the Personnel Ordinance adopted by the County Board

establish, maintain and coordinate persommel transactions and records
management for all County employess and positions

_cstablish and maintain 2 .central personnel file for each County employee

showing pame, title, salary, change in status, annual performance ratings and
such pertinent information as may be necessary for effective personnel
administration and for compliance with Federal and State laws

advise and assist Department Heads on all County Personniel transactions and
records management systems and procedures

notily the payroll section of all relevant changes

review appointments and removal of personnel to County positions pursuant to
Section +8-1108. 18.607.

majntain complete employment and performance records of all Counnty
employees

establish and maintain a roster of all employees in the County service which shall
include the class title, pay status, znd other pertinent data

make such reports and investigations to the County Administrator, County Board
Stall Committes and the Cously Board as required

develop and maintain the Classification Plan

develop and administer the recruitment and selection progeam

establish and maintain lists of persons eligible and qualified for appointment and
promotion to positions within the County service when, in the judgment of the
Human Resources Director, it is advantageous ta the County

monitor temporary and overtime assignments

approve and monitor layoffs due to lack of funds, work, or the abolition of
positions or material changes in duties and organization, encovrage the re.

employment -of laid-off employees in cther appropriate County positions

develop operate and coordinate programs te improve cmpioyce effectiveness, -
training and career counseling

establish an Affirmative Action Program designed to increase the parficipation at
all levels of the County workforce persons of disadvantagsd groups, including,
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(20)
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(22)

(23)

(24)

~(28)

{26)

12.E.{6)

but not limited to women, minorities and the physically and mentally
handicapped

establish standards and procedures to ensure uniformity in the application of
discipline and the processing of employee grisvances

conduet third step grievance hearings as may be necessary under Section 18-865
18.806, and adjust such grievances as may be appropriate

prepare and implement such forms, reports and procedures necessary to carry out
the County human rescurces program

disseminate information regarding the personnel program, fringe benefits and
conditions of employment tc all employees and departraents

lead the County's negetiations with labor representatives, uniess otherwise
delegated by the County Board

investigate unemployment compensation claims and represent the County at
unemployment compensation hearings

develop such regulations as necessary to carry out the intent of this Ordinance

establish a safety program to reduce the incidence of work-related injuries and
promote safety awareness

~develop atd “nmittalin s Comnty-wide T taiting program - within~ budgetasy

limitations

administer and manage the County’s Worker’s Compensation program

(27)___Insure that Deparbment Work Rules are fairly designed and administered.

Department Heads, Department Heads shall:

ey
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&

4

)

(6)

(7

)

o)

(10)

enforee the Personnel Ovdinance, riles-and-replations and the MTuman Resource

Policigs and Procedures in their respective department

adopt such additional ssles-erregulations Department Work rules as required by
law and/or necessary for (he operations of the Department subject to approval of

the Fluman Resources Director

-initiate-and process personnel transactions affecting their employees using forms

provided by the Fluman Resources Director

maintain an employes service record for each employee

notify the Human Resources Director of all changes m permanent personne]
records including change of address, insurance eoverage and other relevant
information

keep employees informed of current personnel policies

conduct second step grievance procedures hearings as may be necessary under
Section 18.803, and adjust such grievances as may be appropriate

appoint and remove employeses to positions sulject to Section 18:605 18.304 and
181408 18.806, and consistent with applicable State Statutes and inform
governing commitiee of said appointments

in collaboration with the Human Resources Director, develop employes
orientation and in-gervice training programs

administer discipline and delegate such authority to supervisory personnel as
appropriate subject to Section +8-1108-18.806,
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(11)  conduct performance reviews of ail immediate subordinate employess on no less
frequent than an annual basis

(12}  gbtain prigr approval of the County Administrator when taking vacation days
or when traveling out of the County on County business. (This provision doss
not apply to elected County Officials.) The memo_making the reguest should
include a designated department contact person, as well as a phene number

where the Department Head can be reached (if possible),

G. Supervisory Personnel. To the extent Department Heads delegate authority to them,

supervisors say shall:
¢} interview and recommend applicants for appointments to and removal from

subordinate positions

() implement the Personnel Ordinance, FR Policies and Procadures and Department
Work Rules in their unit

(3) conduct performance reviews of all immediate subordinate employees on no less
frequent than an annual basis

) administer discipline fo employees as necessary

{5) conduct first step grievance hearings as may be necessary under Section 13:805
18.806, and adjust such grievances as may be appropriate,

SECTION 4- 2
CLASSIFICATION PLAN

The Human Resources Director shall be responsible for the overall development and
administration of the Classification Plan, in cooperation with Department Heads, key staff
employces and other appropriate resources. The County Administrator position shall be an

Each employge shall have an accurate position deseription that deseribes the knowledge, skills
and abilities necessary to do_the work of that position; goals of the position and iob tasks to

accomplish the goals: and identifies the essential job functions.

The Human Resources Director shall aliocate new positions that have beeri approved by the
County Board to one of the classifications in the Classification Plan. If a suitable class does not
exist, the Human Resources Director shall establish 2 new olassification. An appropriate pay
range for the classification shall be assigned subject to the approval of the County Board Staff
Committee, and confirmation of the County Roard unless otherwise established threugh the

Abolition of Unnecessary Classifications,

When it is determined that a classification or classifications are no longer usefisl or appropriate,
the Human Resources Director shall inform the County Board Staff Committee that such classes

18.201 Development and Administration.
unclassified position.

18.202 Position Description,

18.203 Allocation of New Positions.
budgetary process.

18.204
have been abolished.

18.205

Reclassification Requests,

Reclassification requests shall normally be contained within the anmual budget. Tn such situations,
prior to approval of the budget, the Human Resources Department shall audit the position and
make a writien recommendation to the County Administrator who shall then recommend approval
or denial of reclassification requests. If a reclassification request is denied, the position shall not
be reconsidered for reclassification for one year, or until the next budget. If, in exceptional cases,
duties of a position change during a budget year, the County Board may approve a reclassification
request upon the performance of an audit and the recommendation of the Human Resources

“
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Director and County Administrator and with the confirmation of the County Board Staff
Committes. Reelassifieations—that-avise—threughthe—grievance-process—shall-be-adjudieated
pursuant-te-authority-granted-in-Becton 18302 (d)-(S)and-Seckion18:302(d)-{F):

Reallocation Requests,

Salary adjustments shall be part of the budget process. If salary reallocations are approved, they
will become effective the first day of the fiscal year. Persons in positions reallocated shall
normaily be advanced to the step with the next highest dollar amount in the new pay rangs, With
approval of the Human Resources Director and the County Administrator, an employee may be
advanced a step over and above the next highest dollar amount.

When a position becomes vacant and it is determined by the Human Resources Director and the
County Adminigtrator that a reallocation of the position is necessary for recruitment purposes,
such reallocation may oceur cutside the budget process upon the confirmation of the County
Board Staff Committee and approval of the County Board.,

Reorganization of Department,

Each time a department or division of a department is reorganized, class desctiptions for all
affected employees shall be submitted to the Human Resources Director for review and approval
as part of such reorganization. :

The Human Resources Director may require departments or employees to submit Position

- Deseription Questionnaires -when-vacancies-occur-any-time-there-is reason-to believe that there — ——

has been a significant change in the duties and responsibilities of one or more positions, or as part
of a position audit conducted by the Hurnan Resources Department..

Review of Classification Plan.

At least every three years, or as often as may be appropriate, the Human Resources Director sha)l
review the Classification Plan to ensure that the plan accurately reflects existing position responsi-
bilities and market conditions. The Human Resources Director shall take whatever action is
appropriate to amend and update the Classification Plan, subject to the review of the County
Board Staff Committee and approval of the County Board,

Underslotting.

As a vacancy occurs, the Department Head may recommend the position not be filled at the
existing level, With the concurrence of the Human Resources Director and County Administrator,
the position may be filled at a lower classification.

Upgrade.

An upgrade may_occur after a re-evaluation of the duties required-to-perform—a-jobtask of a
Position indicatinge that & higher level of skills or duties are is required to perform that-task the
duties of the positien, An upgrade may be to an existing classification or pesition or recquire the
creation of the a new classification or position. When a position is upgraded, an open recruitrent
shall be conducted to fill the position. Hiring procedures for approved upgraded positions shall be
subject to guidelines established by the Human Resources Pirector and will be consistent with
merit selection hirving. - Upgrades shall be part of the annual budget process. Prior to approval of
the budget, the Humen Rescurces Department shall audit the position and make a written
recommendation to the County Administrator who shall then recommend approval or denial of
upgrade request. I an upgrade roquest is denied, the position shall not be reconsidered for
upgrade uatil the next budget cycle.

SECTION 6 3

RECRUITMENT AND SELECTION

Reeruftiment,

The Human Resources Director shall develop and conduet an active recruitment program
designed to meet current and projected County manpower needs,
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Recruitment shall be tailored to the position to be fllled and shail be directed to sources likely to
yield qualified candidates.

(@) Job Amouncements and Publicity,

The Human Resources Director shall issue job announcements and otherwise publicize
vacancies as may be appropriate. Job vacancies shall be formally announced atleast fora
minimum of five working days prior to the closing date for filing applications. Depending
upon the vacancy and the scope of the recruitment process, this neriod may be longer, The
Human Resources Director may also initiate continuous recruitment programs for any

clags of positions. (See R, Policies and Procedures.}

() Application Form,

All applications for employment shall be made on forms prescribed by the Human
Resources Director. The Human Resources Director may require proof of application
statements.

(e) Rejection of Applications.

The Human Resources Director may reject any application if the applicant:
(] does not meet the minimum qualifications established for the position
2) provides any false or misleading information in the application process

3) Is physically, mentally or otherwise unable to perform the duties of the pesition,
: as permitted under applieable state and federal laws

(4} has been convicted of a crime, which renders hinvher unsuitable for the position,
as permitted under applicable state and federal laws

(5 is not within the legal age limits prescribed for .the position or for County
employment

(6) has established an unsatisfactory empleyment record, whick demonstrates
unsuitability for the position

G is a member of an organization, which advocstes the violent overthrow of the
governinent of the United States

(%) based on job related factors, is found by the Human Resources Director to be
clearly unsuitable for the position for whick he/she has applied

(d) Whenever an application is rejected, notice of such rejection shall be promptly made to
the applicant.

(e} The Human Resources Director may select only the best-qualified applicants for
screening and final eonsideration. ‘

[q] Where written exams are used as part of the recruitment process, applicants will not be
eligible to re-take the exam until a period of six months has lapsed.

Relocation BExpense.

An emplaoyee, newly hired to fill an FLSA exempt position, who resides outside of reasonable
commmting distance (i.e. a distance greater than 40 miles) wishing to relocate hig or her domicile
to Rock County may be eligible for a contribution toward moving expenses, if it is determnined,
upon recommendation of the County Administrator and approval of the County Board Staff
Committee, o be in the best interest of Rocle County to offer such contribution. An employee
recetving a contribution toward moving expenses shall remain a resident and employee of Roek
County for not less than three (3) years. Failure (o meet this requirement will result in the
repaymetit of said moving expense on a pro-rata basis.

Selection,

The selection process shall maximize reliability, objectivity, and validity through a practical and
Jjob-related assessment of applicant attributes necessary for successfl job performance and career

x
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potential. The selection process shal! also be balanced (o provide promotional opportunities as
well as open competitive opportunities at all levels of County employment.

(a)

(b)

Selection Devices.

The Human Resources Director shall be responsible for determining when formal
selection devices are to be used to scresn applicants for job vacancies which may includs,
but need not be limited to a review of training and experience, work sample and
performance tests, practical written tests, physical fitness examinations, and background
and reference inquiries. In the development of selection devices, the Human Resources
Director shall confer with Department Heads, consultants, or others familiar with the
knowledge, skills and abilities required and specific devices to best measure these factors.

Confidentiality.

Formal selection materials shall be known only to the Human Resources Director and ta
other individuals designated by the Fluman Resources Director. Every precaution shall be
exercised by all persons participating in the development and maintenance of materials to
ensurs the highest level of integrity and confidentiality.

Eligibility Lists.

The Human Resources Director shall be responsible for establishing and maintaining eligibility
lists as may be necessary or desirable.

(b}

(@

{d}

Lavoff List for unilateral enployees.

An empioyee laid-off or demoted in lieu of layoff may be considered for re-employment
when a vacancy occurs for which he/she is qualified. Human Resources shall notify said
employee of any vacancy arising in the same job from which the employee was laid-off,
Said employee shall make application for the vacant position. Onee application is made,
the laid-off employee shall participate in a competitive hiring process and, if most
qualified, shall be required to accept an offer of employment for the position within 10
days of said offer. Failure to make application or accept an offer of employment for the
position from which the employee was laid-off shall result in the forfeiture of notification
rights for futare openings.

Open Competilive and Promotional Eligibility.

The Human Resources Dircetor shall mav establish and maintain such open competitive
and promotional eligibility lists of applicants who have qualified for a particular job or
class of County positions.

Duration of Eligibility Lists.

The duration of eligibility lists shall be not less than one year, waless—exhausted; or ag
provided for in a Deparbiment’s Werk Rules.

Removal of Candidates from Eligibility: Lists.

The Human Resources Director may remove candidates from an eligibility list if the
sandidate:

{1 receives a regular appoiniment to a position in the same class or another class
having the same or higher pay grade

(2) files & written statement tndicating unwillingness to aceept appointment

(3) declines two an offers-of employment under such conditions previously indicated
by the candidate as acceptable

(4) fails to respond within a specificd time period o any official written inquiry
regarding relative availability

(5} fails to report for an interview or for duty at the time specified by the Human
Resources Director or appointing authority
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(6) is disqualified for employment under County policies or state law
{7) factors covered under Section 18-602(e}18.301.
"The Human Resources Director shall notify each candidate in writing of histher removal

from an eligibility list. The candidate may appeal his‘her rempval from an eligibility List
and, at the discretion of the Human Resources Director, the candidate may be reinstated,

Certification and Appointment,

Whenever a vacancy in County employment is to be filled, the appointing authority shall submit a
request to the Human Resources Director to provide names of eligible candidates.

Appoiniment of Eligible Candidates.

The appointing authority shall make an appointment from among the names submitted. by the
Fuman Rssources Director. The appointing authority shall justify to the Human Resources
Director each candidate's unsuitability if they are bypassed on the list. Such justification must be
acceptable to the Human Resources Director.

The date upon which a new employee commences employment shall be jeintly determined by the
Human Resources Directer and Department Head,

18.306 Probationary Period.

Except for Department Heads and the County Administrater, criginal appointments to
regular positions shall be made with a Probationary Periad of six calendar months, except
when by the nature of the work an employee cannot be evaluated effectively in six
months, the Probationary Period may be for 2 period of one year,

The leligth of the Probationary Period shall be specified in the written offer of

employment, which will be written by the Human Resources Department,

(1) Regular staius begins on the first workday following completion of the
Probationary Period.

2 The Probationary Period may be extended For a period of time not to exceed three
Y ¥ p
3 six (6) months, with prior approval of the Human Resources Direcior, This
request must be made in writing eiting the reagson for the request,

3 An employee shall automatically be appointed at the end of the presaribed
Probationary Period, unless the appointing authority, with approval of the Human
Resources Director, notifies the probationary employee of the extension, or the
unsuccesstul completion of the Probationary Perfod at which time the employee
shall have their Probationary Period extended or be distnigsed.

()] Distmissal of an employes during the initial Probationary Period shall be at the
sole discretion of the employer and without recourse to the srievance procedures

herein provided.

(5) An employee appointed to .a position in an acting capacity by the County
Administrator and subsequently selected as the regular employee in that position
shall have hisfher tofal time of continuous employment, including the time spent
in an interim capacity, counted for seniority purposes, but shall serve at least a
six-month Probationary Period after regular appointment, except as noted under

Section 48:605{b) 18.304,
()] Probationary emplovees will be permiited to é];;_:-ly for other positicns after six
months,

{h Completion of the Probationary period doss not guarantee continued employment

for any specified period of time, nor does it modify or changs the employee’s at-

will status,

-
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Part-time and Seasonal Brplovment,

When possible, employment shall be on a full-time year round basis. However, when it is
determined to be in the best interest of the County, part-time and seasonal employees may be

hired.

Gomp mﬂmm%}lwm%bwmmmwmm
esiablished-and—mainteined—by—the Fuman Resources—Director—and-—approved—by—the-County
Administrator—Sonsvsonal-employees—are—pet—eligible—to—reseive—frinse benefite— Seasonal
smpleyees shall not-worlcmere-than-shemonths-in-a-ealendarvear

Temporary Appeintments.

Temperary appointments shall may be made from appropriate eligibility lists. If no eligibility list
is available or if the eligible cendidates are not available for temporary work, the Human
Resources Director may authorize the appointment of a qualified individual, The acceptance or
refusal by an eligible candidate of a temporary appointment shall not affect the candidate's
standing on the eligibility list for regular appointment.

Overlap of Positions for-Training

Any request for hiring in excess of the budgeted persommel roster must be approved by the County
Board. This would include cases where the Department Head requests an overlap of personnef for
more than one payroll period in order to train the new employee. The request should be approved
by the governing committee and County board Staff Committee prior to submission to the Board,

Nothing herein shall preciude an appointing authority from filling those positions not covered by

this Ordinance in g manner consistent with it.

SECTION 5- 4
SALARY ADMINISTRATION

Pay Plan,

The Pay Plan shall include the schedules of pay ranges for all unilaterals and all emplovees

covered by g collective bargaining agreemont that has limited barpaining rights under Wisconsin

Statutes Section 111.70,

Schedules shall consisting of ninimum and maxiomam rates of pay and the iniermediate pay steps.
for-all-classes-of positions{athe slassified service The objectives of the Pay Plan shall be:

{a)  To provide an appropriate salary structire, to recruit and retain an adequate number of
competent employess; and,

(b)  Toprovide appropriate pay incentives for satisfactory or outstanding job performance.

te)—The County Administrator position shall net be included in the Pay Plan. Tts
compensation shall be ssparately established by the County Board.

The pay plan schedules described above shall be contained in the County’s Administrative Policy
and Procedurss Manual,

Development and Adminisiration.

The Human Resources Director shall be responsible for the development and administration of the
Pay Plan, through periodic reviews and comparative studies of pertinent factors affecting levels of
pay. When appropriate, the Human Resources Director shall recommend necessary amendments
to the County Board Staff Committee, which shall become effective upon approval of the County
Board.

Linkage.

—Gther Appointments-May-Follow Ordinanee: T e e e
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The Pay Plan shall be directly linked to the Classification Plan and shall be based on the principle
of equal pay for equal work. Pay ranges within the Pay Plan shall be determined with regard to
such factors as: uniformity of pay for each class, relative difficulty, complexity, and
responsibility of work, recruiting experience, prevailing rates of pay for similar jobs in public and
private service, changes in cost of living indices, and the financial policies of the County.

Entrance Pay Rate,

The entrance pay rate for new County employees shall normally be the mininwim rate of the pay
range preseribed for the class. A Department Head may recommend that a particular appoiniment
be made abeve the entrance pay rate; hewever-appoinimenis may-net-ordinarily-be-made-shove
the-raid-point-ef-the tange: Such requests must be made in writing, approved in advance by ihe
Human Resources Dirccfor in recognition of relevant experience and Jfor exceptional
qualifications.

Ip-unusual-circumstancesand-upen-agreoment-of the Depariment Head-and-the Human-Rescurees
Hﬁ%ﬂppmmmﬁb%%&m@pm%mﬂﬂeﬂé%ﬂ&wprM—eﬁﬁm
County—dministrator—Such—appeintments—shall—be—reported—to—the—County—Beard—Stast

Commitiea:

Elected Departiment Heads that wish to appeal the decision for placement of a new County
employee made by the Fluman Resources Director and/or County Administrator may do so in
writing to the County Board Staff Committee, whose decision shall be final,

In-Range Increment,

Irange increments shall be based on satisfactory work performance and lengfh of service in a
class. Such increments shall not be granted automatically, Whenever an employee is promoted,
their annual pay increments (step increase) shall be based on the length of secvice in thal range or
class. The employee shall have an overall performance evaluation of "satisfactory" or “mests
expeciations” or higher in order for an in-range increment to be granted. The performance of the
employee will be evaluated in accordance with procedures outlined in Section 7 of this Ordinance.

Productivity/Incentive Awards,

Extraordinary productivity/incentive awards may be granted in recognition of exceptional
performance in addition to an employee's repular pay. Reconumendations for such pay shall be
initiated by the employee’s supervisor and/or Department Head, reviewed and approved by the
Fuman Resources Director, County Administrator, appropriate Governing Committee and the
County Board Staff Commmitiee.  Specific guidelines for the administration of the
Productivity/Incentive Awards Program shall be the responsibility of the Human Resources
Director to establish and maintain subject o approval by the County Administrator and County
Board Staff Committee. Such requests shall be in writing and supported by evidence of the
following:

(a) The employee has personally conceived and suggested a procedurs or device which has
resulted in substantially greater operating efficiency or in a marked decrease in operaling
expenses; o,

(b} Thc.cmployec has performed extensive collateral duties or has coutinually completed

difficult work assignments, which significantly increased the efficiency and effectivencss
of his’her departrment’s program ot the County service.

Seasonal Employment.

Seasonal empleyees shall be compensated on an hourly basis at a rate established within the
parameters of the annual budget as determined annually by the Human Resources Diractor.

Temporary employment

Temporary employess shall be compensated by placing them cn a step in the appropriate salary
schedule,

Pay Rate Adjustments,

The following actions shall afiect the pay status of an employse:

R
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{a) Transfer,

When an employee is transferred from one class to another with a common pay range,
hefshs shall continue to receive the same pay rate.

(b) Promotion,

When an employee is promoted from one class to another having a higher pay range,
he/she shall normaily advance to the pay step in the new range which is fmmediately
above his/her former rate of pay. In unusual circumstances, the promoted individual may
be placed in & higher step upon approval of the Human Resources Director and the
County Administrator,

) Demotion,
When an employee is demoted for any reason, the Iuman Resourceés Director shall
consult with the supervisor(s) invelved to decide the pay for the re-assignment. In no
case will it exceed the maximum of the pay range of the job to which the employee is
demoted,

{d) Reinstatement,

When an employes is reinstated o his/her former job he/she shall normally be paid the
sante pay step as before leaving, When the employee is reinstated to a job with a lower

“pay range, the Human Resources Director shall decide onthe new pay rate inaccordancg [

with the employee's experience and qualifications. In no case, will it exceed the
maximum of the pay range to which the employee is assigned,

(e} Compensation During Temporaty Assignment,

In a situation where an employee is assigned the duties of a higher classification
anticipated to be for & period in excess of 20 ten (1) consecutive working days, the
employee will be assigned a terporary pay rate in the range of the higher classified
position. Such pay will be for the period of the temporary assignment. Temporary
assigmnents must be approved by the Human Resources Director. An employee who is
temporarily assigned to a position with a lower pay range, for any period, shall not
recefve a reduction in pay. No such temporary assignment shall exceed six months unless
approved by the County Administrator upon recommendation of the Human Resources
Director.

Overtime

“Unilateral A emplovees earn overtime at time and one half over 40 hours per weelk.

“Unilateral B” employees earn overtime at straight time over 40 hours per week,

“Unilateral C” enyployees, who are exempt under the federal Fair Labor Standards Act (FLSA)
do ot earn overtime,

For additional policies and progedures regarding overtime for unjlaterals and other employees
see the HR Policy and Procedure Manual,

(1) —No-FlBA-exemptemployee, exceptas-provided forin-parapraphs(b)-and-(e) belows shall
be-cligiblefor-overtimerunless provided by-a personal-eontract:

th——Fmployees-in-he-following classifications-shall be-eligible-for overtime-compensationon
a-strmghi-time-beasis-over forly-heurs-per-weel—in-sempensatory-time-areash-payraent
upetrequest-of the-employee-amd-sibjeetto-budgetary and work-seheduling limitations
apd-the-approval-of the-Department Head:

Aasistantto-the Toformation Technology Director
Ceuinty-Baginoer

GCemmunications-Center Shifk-Superviser
Computer-Programmen/Analyst]
Computer-PropramimertAnalyst
Construciion-Superntendent
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922
923
924
925
928
927
928
929
930
931
832
233
934
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Seetion18:300-(a}-or{b}-are-eligible-for-evertime-compensation-en-a-time-and-one-half
bﬂs&e%#e;%m—per—week#m&nﬂmheﬁme—speﬁﬁedﬂu@%eﬂﬂﬂe{—m—eempeﬂsmew
time-aff-or-in-cash-payment-upon-the-requost-of-the-employee-and-subjeetto-appropriate
federab-laws; budgeteryr-ond-werlescheduling-limitations-end-approval-of the Department
Head-

(d)—Dmilateral Highway Department-eraplovees-shall receive-time-and-one-half-componsation

{e}—TFhe-accumutation-ef compensate ry-time-offshall-net-exceed-cighty-hovss—No-more-than

%@veﬂmae%hﬂ%&mm%@mdwm&bw@epmmm%ﬁéwmmﬂﬁwd

{g)——Owertime-shall- be-sehedulad-as-fairly-and-equally-as-pereticable-smens emplovees based

——EBmployees-in—tho—classifiention—ef Seecial Worle—Supervisor—L—Tuvenilo—Prabation

H%%WMW&—MMW%%—MM%—TWW
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Detontion Center-Superviser
Bavelopmental Disabilities Office Meanager
GEQ%ppheaheﬂ—SpeelﬂH&E

Tnstrustot/Support Speeialist :
Materials-Sc Environmental-Seevices-Manager
NetweideSupport-Administrator
Office-Manager
Payrell-Coardinator/Manager

Plannert

PlannesH

Plamer-H

Public Health- Nursing-Supervisor
Publie-Safety Systems Manager

Publie- WerlsAccounting Supervisor
Sanitariant

Sanitarien It

Senior Buyer

Sentor Gonservation Spectatist
Senior-Planner

SeniorPlannes!GIS-Manager

Aasistant-Food-Service Muonager
Foed-ServicesManaper
Head-Nursa

ﬂk&beve—w%emepemmg—sawmnewkeqmpmn—md&%MBHmmfk

twerty-(20)-hours shall-be-easriod-over-into the net-ealondaryear

periodieatly-by-the HumanResources Direstor—Overtime shallbe kept-to-a-minimumand
shat-be-utilized to-rellevespeeific-ceensional peak-worldoads-or emergoneios:

en-their-qualificationsto-perform-the job-

SaﬁemsmmemﬁeQemﬂ%m&Sup&Hﬁméeﬂ%—Gmﬂmﬂmﬁusappemewmeﬁﬂnd
Crisivntervention—Supervisor—assigned-—after-havrs—on-catlresponoibiliy—forChild
M%MWMM%%WS&M&W%%%&W

eornpensatory-time-for-eash-weeledny- and-two-hours for-sach 24-hourperiad-for weakend
soverage—For-purposes—of—this—seetion;weelkend—soverage™ shall Jnelide—Eriday;
Saturdayand/or Sunday-

e&mhw&whewwﬂ—fmﬂw@meﬁm&@eﬁtﬁshﬁmme%eﬁm
enchrweelcofon-eall-coverage:
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989
990
991
992
993
994
995
006
997
998
999
1000
1001
1002
1003
1004
1005
1006
1007

1008

1009

1010
1011
1012

1014
1015
1016
017
1018
1019
1020
“pozi
1022
1023
1024
1025
1026
1027
1028
1029
1030
1331
1032
1033
034
1035
1036
1037
1038
1039
1040
1041
1042
1043
1044
1045
1046
1047
1048
1049
1050
0561
1052
1053
1054
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~ The following holidays are observed by the County and shall be granted to regular amployees

12.E.(16)

G ——Empleyess-in—the-slossifiention-of- Head-Nurse-and MNursingSuperviset—shall-be-eligible
for-overtime-compensationona-time-and-ene-half basis over eiplt-{S)-hours-per-dayforty
“AB-heursperweel-in-compensator-Hime off-or-inensh-paymentupon-the request of-the
ermpleyeo—and—subject—te—aporepriatefederal laws, budpotary—nnd—work—seheduling
Linitations and approval-efihe Department Hoad:

{é—FErmployeesin-the-olassifieation-ef Hend Nurse nnd-Nursing-Superyser-shall recoive-shift
differential-equat-te-the-amoust-received-by Registored Murses-in-seeordanco-with the
previstens-ao-evttized-in-the labareprecment: -

Red-Circled Classifications.

Employees in classifications that are te be red-circled will be frozen at their current salary until
the salary of the pay range to which they are assigned equals or exceeds their rate of pay.
Employees with ten vears of service, whose classification has been red-circled, shall receive one-
haif of the across-the-board increase granted to employees on the Unilateral Pay Plan uniil the
salary of the pay range to which they are assigned equals or exceeds their rate of pay,

SECTION10- 5
FRINGE BENEFITS

Holidavs,

with pay and to temporary employees without pay, unless such employees are required to be on
scheduled work:

(a) New Year's Day

(b} Spring Holiday to be observed the Friday immediately preceding Easter
(c) Memorial Day

(d) July dth

() Labor Day

@ Thanksgiving Day

() Friday following Thanksgiving

(h) Day before Christmas

() Christinas Day

)] One Floating Holiday of the employees’ choice.

(k) Any additional holiday granted by the County Board.
m The County Administrator may designate additional holidays in unusual circumstances
with the approval of the County Board Chair and/or Vice Chair.

For employees working the standard work schedule, when a holiday falls on Saturday, it shall be

observed on the preceding Friday. When a holiday falls on a Sunday, the following Monday shall
be observed.

For employees not-working the standard work schedule see the HR Policies and Procedures.

Employees normally granted time and one-half, the Director of Nurses, the Assistant Director of
MNurses Head-Murses, and Nursing Supervisors working in the-MNersing-Feme Rock Haven, who
are required fo work a holiday, shal-will be paid or granted compensatory time off at a rate of
time and one-half,

Unilateral C Emiployees (FL.SA exempt) who work on a holiday shall receive a day in lieu thereof,

- Whensver a designated holiday falls on an employee's scheduled day off, an additional day shail
be granted in lisu thereof.

Regular part-tinos smployees who normally work sixteen or more hours per week shall be paid for

. holidays which fall on days for which they would otherwise be scheduled to work, sccording to

the number of hours for which they would be scheduled to work on that day.

When a holiday falls within a period of leave with pay, the employee shall receive pay for the
holiday.




1055
1066
1057
1058
1058
060
11061

18.502

18.503

18.504

18.505

18.506
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When a holiday falls within a pay period of leave without pay, the employee shall recsive no pay
for the holiday.,

In order to receive holiday pay, employees must normally be ssheduled to work for not fess than 4
hours the regular worlday before and not less than 4 hours the regular workday after the holiday,
unless on authorized paid time off (sick leave, vacation) or on paid FM1LA.,

Floating holidays must be taken in whote day increments {pro-rated for part-time employees).

The floating holiday shall accrue to the emplovee effective any work shift starting on or afier 4

am. of January 1% of each year. The floating holiday may be taken upon at least one-hour notice
prior to the beginning of the shift,

Health and Dental Insurance,

The County shall pay that portion of the employee's heslth insurance as is approved by the County
Board.

%@Wm%ﬁwmmtmwmmimﬁmwﬂﬂe&e@%rﬂge
@%eﬁi@&%mwﬂwlammmwﬁmw%%v
reifnbrrsing-the-County-for the fall-amount of the prentium:

For part time ynilateral employees who are ina .5 or higher ETE position and hired after
September 1, 2003 the enmployes shali contribute toward health coverage pro-rated to the FTE of
the position they hold. [CB resolution — September 2009,] :

Part-time employees who are normally scheduled to work less than twenty hours per week are not
gligible for County health and dental benefits. Employees who normally work twenty hours or
more per week are eligible (o receive dental insurance and health benefits, Other-fiingo-benefits
shall-be-svailable-on-n-pro-ratabasis— Part-lime employvess may participate in vision insurance at
their own eost provided it is allowable undey the plan nies in effect at the Hime of participaticn,

Employees retiring from the County who_are eligible for 2 WRS annuily may retain their in-
surance coverage under the County's group policy if they pay the premium.

Dental coverage will be provided consistent with coverage and co-payments as set by the County -

Board. Eligibility for coverage shall be governed by the pelicy issued by the carrier/adminisirator.

The employer shall pay 60% of applicable premium of the lowest cost available plan and the
employee shall pay the remainder of the applicable premimm,

Life Insurance,

Regular full-time employees are eligible for group life insurance in an amount equal to the next
highest thousand dollars of their annual salary, Unless they specifically waive such coverags, a
portion of the premium shall be deducted monthty from their regular salary as approved by the
County Board. Regular part-time employees are also eligible if they work mere-than-sixtundrad
heurs-in a-year enough hours in a year to qualify for Wisconsin Retirement System coverage,

Retirement,

Retirement benefits are administered by the State of Wisconsin Retirement System (WRS)., The
benefits are governed by applicable State statutes and regulations.

Unemployment Compensation.

County employment is covered by Wisconsin Unemployment Compensation laws.
Vacation,

(a)  Unilateral employees hired prior to January 1, 2008, shall earn ten days paid vacation after
ane year of continuous service. Thereafter, he/she shall earn one additional day per year
for each year of continuous employment to a maximur of twenty-two days. Employess
shall continue to earn vacation until the smployee’s length of service would provide
additional vacation under paragraph (b} below, at which time thay shalt be placed on that
schedule.
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123
1124
1125
1126

1127
1128
1129
1130
1131
1132
1133
1134
1135
1136
1137
1138
1139
1140
1141
1142
1143
1144
1145
1146
1147
148
149
1150
1151
162
1153
1154
1155
1156
1157
1158
159
1160
1161
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(b) Unilateral Employees hired after Janmary 1, 2008 2012, shall earn vacation according to ths

following schedule:
FL8A-Nen-Exerapt
& ELSA-Exempt
BESA-Exempt
Completed Eligiblefar NotBligible-for
Years of Ovartime Overtime
Service Unilateral A & B Unjlateral C
& Months 5Days F5Bays
1 year 10 Days 15 Days
2 Years 10 Days 15 Days
3 Years 10 Days 15 Days
4 Years 10 Days 15 Days
5 Years 11 Days 20 Days
6 Years 12 Days "
7 Years 13 Days "
8 Years 14 Days "
9 Years © " 15 Days "
10 Years 16 Days 25 Days
11 Years 17 Days "
12 Years 18 Days oo
13 Years 19 Days "
o L Yaarg e o = 20 Dy T T e A e i e e o
15 Years 21 Days "
16 Years 22 Days "
17 Years 23 Days "
18 Years 24 Days n
19 Years 25 Days "

Unilateral A & B Employses may use up 1o 5 of their 10 days after they
have been with the County for six months, Unilateral C employees may
use 7.5 of their 15 days after they have been with the County for six

months. Apy time used between 6 months and one vear, will result ina

reduction of the days available after one year. (Example: a Unilateral B
emplovee uses 2 days after six months but prior to his one year

anniversary date, that person would have § days to use after completing
one vear of service. 10-2=8)

{c) Vacation schedules for those emplovees covered by a bargaining apreement that has Hmited

bargaining rights as of January 1, 2012 are contained in the HR Policies and Procedures

manual,

{d) Credit for years of service may be awarded to an employee based on years of prior related
experience plus years of service with the County. Prior related experience shall be
determined by the Human Resources Director and the Corporation Counsel, and will only be
awarded for service in jobs that are substantially related to the work performed for the
County.

(e) An employee shall take earned vacation time within the twelve-month period immediately
following eligibility. Earned vacation thne not taken within the designated twelve month
peried shall be forfeited, unless the Department Head and Human Resources Director
specifically approves the carry-over of an employee's vacation, in writing, due to an inability
of the employee to utilize the time requested to be catried over because of work requirements
or other lsgitimate reasons; or paid out according to HR Policy and Procedures. Deferral or
carry-over of vacation shajl be requested by the employee in writing prior to his or her
anniversary date, or within ten weeks of his or her anniversary date, and shall state with
specificily the reason for the request. Failure to make a timely request shall result in the
vacation being Torfeited,

(f) The amount of vacation days deferred shall not exceed the number of vacation days that the
employee eains on that anniversary date.  Vacation may be granted in advance only upon the
approval of the Department Head and the Human Resources Director,




1162
1463
1164
1165
166
1167
1168
1169
1170
1171
172
1173
1174
1175
1176
1177
1178
1179
1180
1181
1482
1183
1184
1185
186
1187
1188
1189
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1191
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1193
1194
1195
1196
1197
1198
1199
1200

1202
1203
1204
1205
1206
1207
1208
1208
1210
211
1212
1213
1214
1215
1216
1217
1218
1219
1220
221
222
1223
1224
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1226
1227
1228
1228
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Prior-te-Aptil-l-ofeach-yenr; Department Heads shall establish work and vacation schedules
with the first consideration to be given to the efficient cperation of the department. Senior
employees in terms of length of service shall be-given vacation schedule preferences when
practicable. Deferral of vacation for the County Adninistrator shall be at the discretion of the
County Board Staff Committee.

<2

(g) Part-time employees whose regular workweek {s sixtesn hours or mere shall earn vdcation
time on a pro-rata basis directly proportionate o the amount of time worked in relation to the
normal full-time employment perjod. Part-time employees whose regular workweek is less

than sixteen hours shall not earn vacation credits.

(b} Inthe event an employee is on authorized sick leave and has Insufficient sick leave credits to
cover the period of absence, eammed vacation (ime may be used for this purpose if the
employee or employer so elects.

(i} Upon separation, an employes shall be paid for the unused portion of his/her accrued
vacation credits provided the employee has completed six consecutive months of service,
except as modified by the rules governing resignation without sufficient notice.

G) An employee who moves from one position to another in the County service, by transfer,
promotion or re-assignment, shall be credited with hisfher accumulated vacation leave in
the new position.

&) An employee, whose appointment status is changed from temporary o regular status
without a break in service, shall receive vacation credits from the date of his/her original
appointment to temporary status.

o)} No credit for vacation leave shall be granted for time worked by an employee in sxcess of
his/her normal workweek,

{m)  Vacation credits shall not be eamed by an employee during a leave of absence without
pay, a suspension without pay, or when the employee is otherwise in a non-compensable
status, should such period without pay exceed $en thirty working days in any calendar
year.

() There shall be charged against acerued vacation only those days on which an employee
normally would have worked. In the event a legal holiday falls within the vacation
period, the holiday shall not be charged against vacation.

(0} Use of vacation time must be approved in advance by the Department Head or his or her
designee. Use of vacation by appointed Department Heads must be approved in advance
by the County Administrator,

All vacation shall be utilized in rot less than one-hour increments.

Workers Comp

Worker compensation benefits will be provided in aceordance with applicable statutory provisions

and administrative codes.

Rock County strives to insure all work assignmenis are performed safely and werk areas are
maintained in a safe manmer, The County promotes & light-duty program for injored employees
on worker compensation.  All on-the-job accidents must be reported to the Fuman Resources
Director or his/her designee immediately and proper forms mmust be completed in full.

Any employes, who is receiving worker's compensation, may at the employee's option, take
sufficient sick leave or vacation to make up the difference between the warker’s compensation
payment and his/ her regular wage. Whea the employee's sick leave and/or vacation account is
exhausted, he/she shall receive worker's compensation payments only, If an employee 15 on
worker's compensation for a period of twelve {12) months, that employee shall have hisfher earnsd
vagation paid out, unless the employee asks for deferral of vacation payout in writing,

Worlcers compensation supplemental benefits will be provided in accordance with HR Policy and
Procedures.

Leave Of Absence Policy,

[

*»
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{a)—DPolioy:

"The County Administrator or the Department Head upen-the-reeemmendation-of
afigr consulting with the Fuman Resources Director, may grant a regular employes

- leave without pay for a period fremrene ments up to one year except for an

educational feave, subject to the following conditions:

12.E.20)

§))] Leave without pay shall may be granted ealy when it is in the best intsrest of the
County to do so0. TFhe-interesis-of the-employeeshall-be-considered—when-the
emploves-has-shows-by-hiskher record-to-be-of more-than average-valueto-the

Countyan

e-te-County-service-even-at
some-saorifiee: Requests for leave of absence shall be approved prior to the
taking of such leave, When such leave {s requested as an extension of sick leave,

an acceptable physician's certificate shall be required.

)] At the expiration of a leave without pay, the employee shall be reinstated to the
position he/she vacated or to an equivalent position which is vacant at the time,
provided the employee meeis the stated qualifications. If there is not a suitable
vacancy available, the employee's name shall be placed on an appropriate

reinsiatement list.

(3 Credit toward vacation and sick leave shall not be earned afier 30 days while an
employss is on leave without pay. but Insurance benefits may be retained if-they

are-peid-in-full-by-the-erspleyee-aocording to HR Poliey and Procedure,

) Leave without pay shall not constitute a break in service; however, if the

- einployee-is absent-mote-than-thirty days-during a-calendar year, it-shall-changs—-

the employee's anniversary date.

When a leave of more than one calendar month is taken, the employee's
anniversary date shall be moved ahead by the satne number of days that the leave

exceeds thirty days

(5} A return to work earlier than the scheduled termination of leave date may be
arranged by the supervisor and the employee, with the approval of the Human

Resources Director

{6) Employees on leave of absence from the County may not be emplayed
fulltime elsewhere. Employees holding employment elsewhere
during 2 leave of absence shall be deemed to have voluntarily resigned
from employment with Rock County,

(7 If an employee is unable to retwn to work on the date stipulated, hefshe may
submit a written request to extend the leave of absence, subject to the approval of
the County Administrator or Department Head and the HR Director. If, on the
date following the expiration of the leave of absence, an extension is not
requested and granted and ths employee has not refurned to histher position, the
employes shall be considered to have voluntarily resipned from County

employment
(b) Shert-Ferm-Leove:

Leaves-of abseneewithout pay-tor periods-of less-than-one-ealendar month
-may-beapproved by the apprepriste Department Head:

(8) Unauthotized Absence, It is recogpized that there may be extenuating
circumstances for tnauthorized absence, and due consideration shall be given
each case. However, an employee who is absent from duty without approval
shall receive no pay for the duration of the absence, and shall be subject to

disciplinary action, which may include dismissal.

Fuseral Bercavement Leave.

In ths event of a death in an employeé’s immediate family, he/she may be excused from

work forep-te-three-werking-days without loss of pay accarding to the following schedule fo

attend the funeral and or make necessary arrangements, The appointing authority may
requirg an obituary to substantiate the leave.
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a. Three days for spouse, domestic partner ag defined by the siate of Wisconsin, child, parent

mother-in-law, father-in-law, brother, or sister,

b. Two days for an employee’s stepparent, stepchild, grandoarents, or grandshildren,

c, One day for an employee’s sister-in-law, brother-in-law, son-in-law. daughter-in-law,
aunt, uncle, niece or nephew,

If additional time is requirad, an employee may request to use accurnulated vacation,
holiday or comp-time. Sick leave cannot be used.

In the event that an employee is required to act as a pallbearar for a funeral not
otherwise eligible for funeral leave, he/she shal! be granted up to one day to serve without the
loss of pay.

Jury Duty. Any enmployee called for jury duty in any court of competent jurisdiction shall be

. granted time off from his/her regular and normal daily schedule of working hours with pay, for

such jury servige provided such employee shall remit to Emplover all fees received from ihe

+ Cletk of Courts for_such_service, and further provided that no olaim for overtime pay or

compensatory time off shall be made by such emplovee as a result of hisfher jury services, If

the emplovee does not remit the fee, hefshe shall be considered to be-on leave of absence without

pay while performing jury duty.

Matesnity—Medical Leave.

Employees requiring a leave of absence for pregraney a period of medical disability shall request
the feave in accordance with HR Policy and Procedurg repott such-prezaaney-to-the-Department
Head-as-soon-as-prastisable: Bmployees are entitled to meternity medical leave withous-pay, but
net-to-exeeed-sie-months—Matornityteaves-of-abseneewill- be-granted-in accordance with ap-
plicable Federal and State laws and JIR Policy and Proegdures. Any leave granted umder this
section will run congurrently with State and Federal FMLA.

Military Leave,

An employee who leaves the service of the County to join the military forces of the

United States during time of war or other national emergency, or who is drafted into

the military service at any time, shall be granted military leave without pay, such leave to extend
through a date ninety days after being relieved from such service. Proof must be filed with the
Human Resources Pirector, Such employee shall be restored to the position which he/she vacated
or to a comparable position with full rights and without loss of seniority or benefits acerved and
not taken. while serving in the position he/she occupied at the time the leave was granted, provided
that application is made to the Human Resources Director within ninety days after the date of
his/her honotable discharge, or fifteen days after rejection, and is physically and mentally capable
of performing the work of histher former position. Failure of an employee o notify the County
within this time period of his/her fntention to return to work shall be considered as a termination
of his/her employment. Leave will be granted in compliance with State and federal law.

Military Reserve Leave,

(1}  An employee who, by reason of membership in the Tnited States Military Reserve, or
ordered by the appropriate authorities to attend a training or encampment under the
supérvision of the United States Armed Forces, or by reasen of membership in the National
Guard, is required by the authorities thereof to do 30, shall be granted a lesve of absence
from his/her position without loss of pay for a period not to exceed ten working days in auy
calendar year. It is intended that this shall be done without financial penalty to the
employee. The County will therefore pay such employee for this time lost in an amount
equaling the difference between his/her daily military pay and the employee's normal
County daily wage. To receive such leave, the employes must file a copy of his/her orders
with the Human Resources Director at least two weeks prior to date such fraining or
encampment leave is to commence. '
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(2)  An employee who has active membership in the U.S. Military Reserve or

National Guard and who is ordered to long-term active duty of 30 days or more in the U.S.
Armed Foroes shall be granted military leave with supplemental pay equal to the difference
between the employee’s basic military pay and histher normal County daily wage.
Supplemental pay granted under this section is provided for the duration of an employee’s
military service, not to exceed 5 years. Proof must be filed with the Human Resources
Director, To receive compensation the employee must submit a copy of his/her Military
Leave & Eamnings staterent to the County Payroll Office on a monthly basis, The net pay
to an employes may be an estimate with final pay reconciliation by the County‘s Payroll
Office after receipt of the employee’s military pay vouchers, either during the course of
military service or afier completion. Accrual of seniority and benefits, and reinstatement
rights and linitations, shall be consistent with those outlined in section (d) and as required
by law. An employee who voluntarily extends his/her military service shall not be granted
supplemental pay, but may apply for additional unpaid military leave under section (d), The
effect of this subsection is retroactive to January 1, 2004, and is subject to the rights of the
various unions representing County employees to object to said compensation policy prior
to implemertation and request that this subsection be subject to the collective bargaining
process.

{3) Any employee deseribed in subsection (2) shall also be entitled to

continue paid coverage under the County’s group medical plan for four (4)
weeks, '

5 Civie- Dy Legve,

Non Work Related Witness or Personal Litlgation, A leave of absence without pay shall be
granted an employee upon his/her request to sppear under subpoena or in his/her own behalf in
litigation involving personal or private mattars

18.514

18,515 Sick Leave.

Sick leave pay shall commence on the first day of any period of illness due to
aceident, injury or disease.

43 all fulitimes smployees shall earn one sick leave day per month of contimmous
employment. All part-time employees whose repular workweels is sixteen hours
or more shall earn one sick leave day on a pro-rata basis directly in relation to the
normal full-time employment perjod. All part-time employees, who work less
than sixteen howrs per week, shall not earn sick leave. Temporary and seasonal
employees are not eligible for sick leave

(2) sick leave shall be granted after six months continuovs service when an employes
is required to be absent from work because of:

(a) iliness of the employee

(b) illness of a-member-ef the-employes’s-immediate family-or houssheld
requiring—the-employes’s-care—nndattentien an employee’s spouse or
demestic partner (as defined by the State of Wisconsin)

(c} {lness of g child (includes step-child, current foster child, or any otler
child they arg legally responsible for)

{d) iness of a parent (inciudes step-parents and current foster parents)

(e} contact with or exposure (o & contagious disease rendering the
employee's presence hazardous to fellow workers

(3] reasonable medical or dental attention that cannot be scheduled during
non-working hours

3 sick leave shall acerue to a maxirum of one hundred-thirty days
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&) employees who are absent from duiy for reasons which entitle them to sick leave
: shall notify their supervisor as close to their regular starting time as possible in
accordance with Department Work Rules,

(5) a Department Head or the Human Resources Director mey require fhe employee
to submit a medical statement, stating the specific illness, period of treatment,
and date that the employee may return to work' from sick leave when it occurs
before or after a holiday or scheduled day off, for sick leave in excess of three

_days or when an employee has a record of repetitious usage of short amount of
sick leave over an extended period of time. The Department Head or Human
Resources Director may require an employse to take a medical examination on
returning from sick leave or on such occasions that it is in the best interest of the
County. The medical examination shall be given by a Geunty physician
designated by the Human Resources Director

(6) A Department Head or the Perssanel IR Director may investigate the allsged
illness of an employee absent from work on sick leave. False or fraudulent use of
sick leave shall be cause for disciplinary action qgamst the employee, up to and
including cl1s1mssal

{7 an employes on vacation who presents an acceptable medical certificate giving
the dates of illness may have that portion of hisfher vacation leave converted to
sick feave

(8) sick leave shall be debited in no less than quarter hour units

(9 no credit for sick leave shall be granted for time worked by an employes in
excess of his/her narmal workweek

(10} a regular employee who moves from one depariment to another by transfer,
promotion or demotion shall have his/her total sick leave credits transferred to the
new department

(113 Unilateral employees who resign or retire with ten or more vears of continuous
service shall be paid for one-half of the accumulated sick leave days, not to
excoed a total of sixty-five days. In the event of the death of an employee, the
County shall make the same sick leave payment to the employed's estate. In the
event of a discharge, the employee will not receive this benefit,

Subpoenaed Witness. When subpoenaed to appear before a court, public body, or commission in
connection with County business on regular_work time, the employee shall be paid at his her
regular rate of pay and the employee shall remit histher fee to the County

Employees whe are off duty and are subpoenaed to appear in court ag a result of their work

assignment shall receive a minimum of two hours pay at the rate of time and one-half. If the

employee is required by the court to be present in court for time over and above the minimum
the emplovee will be paid at the rate of time and one-half, Emplovees shall be reimbursed for
mileage costs incurred because of court appearances required under thig provision.  Emplovees
ghall sign and turn over to the Couynty any and all fees and reimbursements paid because of

court appearances resulting from their work assignment.

Subpeena Cancellation Pay. Employees who are subpoenaed to testify on off-thity time and are
not notified of the gancellation or dismissal of said subpoena at least twenty-four hours prior to
the time scheduled for appearance, shall be paid two hours of pay at their regular rate of pay.
There shall be a maximum of two_(2) canceled subpoenas per day,

Training/Educational Leave.

Employees may be granted a full time leave of absence without pay to further their education for

a period not to exceed gighteen months ene-yea, ss-provided-under SectionL{a)-sbove— li-is
uﬂamemmwﬁmﬁ%%%ﬂmﬁm%wa%eﬁm

M%%Hf&ﬁ%ﬂ%ﬁpﬁﬁ%ﬁi%%ﬂ%&%&%ﬁ%ﬁ%@—@%
employment-if it is determined o be in the best interest of the County.
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_ Communications and confidentiality,

12.E. (24)

At the expiration of the Jeave, the employes may be reinstated to his/her position if it is avajlable
or an equivalent position if one is available and if it is determined to be in the best interest of the
County.

For langnage covering leaves with pay, see R Policies and Procedures,

Voluntary Public Service Leave,

County employees may be allowed time off with pay to serve on public or non-profit boards,
commitiees, or commissions if such service received the prior approval of the County Board
Staff Committee.

Yoting,

Any employee who can satisfactorily show that he/she cannct vote during his/her off duty hours

shall be allowed time off with pay to cast his/her ballot in all legally constituted elections.

SECTION 11 6
CONDITIONS OF EMPLOYMENT

Commyunication is & joint responsibility shared by the County and all employees. No

information, which is confidential in nature, concerning the internal operations of the County,

including but not, limited to the release of records of the County. may occur except through, and

with the permission of, the County Administrator or individyal Department Head if designated
by the County Administrator,

If requests for information are received by emnloyees, whether on or off duty, from any persort
then the employee is required to politely decline to provide such information and te direct that

individual to the County Administrator or Department Head for a response to that inquiry.

Because_of an employee’s responsibilities at the County, an employee may have access to
confidential County, resident, personmel or other sensitive information. This may inchide
information concerning a regident’s financial status, the County’s business practices including
purchasing and negotiating strategies, and employee records, This sensitive information can not
be_disclosed o any personmel who do not have a legitimate business need to know such

information or to persons outside of the County without the determination of the County
Administrator _or Department Head designated by the Administrator. All employges _are

responsible for protecting the confidentiality of this information,

The County acknowledges the right of its employees, as citizens in a_democratic society, to
speak out on issues of public concern. When thoss issues ars related to the Countv, however,
the employee’s expression must be balanced against the interests of the County, In situations in
which the emplovee is nol engaged in the performance of professional duties, the employeg
should state clearly that his or her expression represents personal views and not necessarily

those of the County.

Conflict of Interest,

Except for the salary or compensation received from the County, no County employee shall use
hig/her office or position for personal financial gain or the financial gain of histher family. No

‘employee shall engage in histher own business activity, accept private employment or render

services for private interssts when such employment, business activity or serviee is incompatibie
with the proper discharge of the employses official duties or would impair his/her independence
or judgment or action in the performance of the employee's official duties. Such employment,
business activity or service shall not be engaged in or promoted during normal working houts for
which such employee is being remunerated by the County and such employment, business activity
or service shall not involve the use of County facilities or materials. No employee shall use or
disclose "privileged information” gained in the course of or by reason of the employee's official
position or activities. Failure to comply with thess conditions shall be considered grounds for
discipline up to and ineluding immediate dismissal.
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County Administrator {Temure).

The County Administrator shall hold hisfher position at the pleasure of the County Board. The
action of the County Board in removing the County Administrator shall be final. Dismissal
actions.against the County Administrator may be initiated by individual supervisors as per County
Board rules.

County Equipment (return of).

Ermployees leaving County employment must refum County identification cards, keys, tools and
equiptnent on or before their last day of work.

County Residence.
Key County officials, as determined by the County Administrator, shall reside in the County.
Demotions.

Demotions may be used in Heu of layoff, ar may be used as a disciplinary measure or can be
voluntary. Demotions must be approved in advance by the Human Resources Director.

Discipline {Corrective).

The purpese of discipline is correcting job behavior and performence problems of employezs.
Employees shall be informed of standards of conduet and performance. Rules and standards shal)
be consistently applied. Penalties shall be wniform and shall mateh the infraction. Parsons
administering corrective discipline shall systematically document the case. Records of verbal
reprimands, written reprimands, suspensions, demotions and terminations shall be provided to
Human Resources and kept in the employee’s personnel files. Written reprimands will remain. in
effect for a period not to exceed one vear, and at the end of such period shafl be removed form the
smployes’s personnel file. . Records of suspensior: shail remain in the Employes’s personnel file
for a period of two vears and at the end of such_period shall_be remaved from the Employee’s
personnet file,

Suspensions, demotions, and terminations shall be discussed with the Fluman Resources Director
or the County Administrator before such actions are taken, In the event that the jmmediate
dismissal action is required and the Persernet-HR Director or the County Administrator cannot be
reached, the eniployee shall be suspended with pay pending investigation.

Disciplinary Action (Grounds for).

The following shall be grounds for disciplinary action ranging from a vesbab-written reprimand to
immediate discharge depending upon the seriousness of the offense in the judgment of
management:

-

() Dishonesty or falsification of records.

(b) Mﬁﬂpemtﬂm&eﬁa%eeheh&bwenﬁge&e%émgwmﬂﬁfeeﬁehp&feﬁmﬁee Use,
possession, distribution, selling, or being under the inflyence of alcohol or illegal druss
while on Rock County premises or while condyeting business-related acijvitios off
Rock County premises. The legal use of prescribed drugs is permitisd on the job only

if it does not impair an employee’s ability to perform the essential functions of the Job

effectively and in # safe manner that does not endanger other inclividuals in the

workplace,

{c) Unauthorized use or abuse of County equipment or property.

(d) Theft or destruction of County equipment or property.

(e} Work stoppages such as sirikes or slow-downs.
H Insubordination or refusal to comply with the proper order of an authorized supervisor,
(g) Unlawful conduct defined as a violation of or refusal to comply with pertinent laws

ordinances and regulations.

(h) THabitual tardiness, unauihorized or excessive absence or abuse of sick leave.
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) Use of official position or authority for personal or political profit or advantage.
M Disregard or repeated viclations of safety rules and regulations.
&) Incompetence or poor work performange,

0 Discrimination because of race, color, creed, national origin, marital status, sex, sexual
otientation, or any cther grounds prohibited by State or federal law.

Violations of section 18,601 “Communications and Confidentiality”,

Other circumstances may warrant disciplinary action amd will be treated on a case-by-case basis,
Bxit Interview,

An exit interview shall be conducted when possible with every employee who is separating from
County employiment regardiess of his/ her length of service, position or circumstances or
separation.

Gifts And Gratuities,

No County employse shail use their position to solicit or accept for himselffherself or another
porson any gift, campaign contribution, gratuity, favor, services, promise of future employient,
entertainment, loan or any other thing of monstary value. This does not include acceptance of
loans from banks or other financial institutions on customary terms of finance for personal use,

- ~such as-home mortgage-loans, the acceptance of uissolivited advertising or profictional Wateral, "

such as pens and calendars, and acceptance of an award for meritorious public or personal
contributions or achievements.

Harassment

"It is the policy of Rock County that all employees should be able to enjoy a work environment

free from afl forms of harassment. Employees who enpage in harassment not only hurt others,
but they also expose both themselves and the County to potential legal liability. Consequently,
Rock County will not condone or_tolerate. any conduct in the workplace on the part of its
employees {whatever their positions), elected officials, vendors, or members of the public, if

that conduct violates the right of someone else to be free from harassment. County employees

who_violate this policy will be subject to appropriate_discipline, up to and including

termination. (See HR Policics and Progedures for a detailed description of the procedures
employees should follow in regard to this policy.)

Houus of Work,

The normal workweek for Ceunty employees shall be forty hours per wesk, except-in-these
depariments-where-the-nature-of-work-requires-mere-than-forty-hours: Most County employees
work from 8:00 a.m. to 5:00 p.m. Monday through Friday. Beeause However, since some eertain
essential County services are provided outside the Monday through Friday, 8:00 a.m. to 5:00 p.m.
schedule en-e-twenty-four-hour-basts, some County employees may have different work schedules
which dre designated in Department worl; rales.

Non-standard work schedules may be approved by a Department Head, when doing so is in the
interest of County operations. Notice of non-standard work schedules shall be made to Human
Resources and payroll pursvent-te18:224,

Staffing needs and operational demands may necessitate variations in starting and ending times
days of the week worked, as well as variationg in the total hours that may be scheduled sach

day and week,

Mon-Standard-Werk Sekedule:

The-standard-werdscheduleconsisting-of-8-ain—to-5-pra—M-Emay-be modified when-itds
dotesmined-by-the-Department Head that-such-medifieation-of worl schedule-is-in-the best-dnterest
of-the-County.-Modification-sf a-Standard Worl- Sehedule ean be-made by-the Department Head
at-his-er-her-discretion—-hamedictely—upon-approval-of-a-MNen-StandardWork Schedule—the
Bepartrment-Head-shatl-notif Frummn-Resources and PayrolHin-wiiting-ndicating the-schedule to
be-worked-by-the-emploves-except-for-chort-ternror-ineidental-medifications-in-schedule.
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Employees included in Sections 182651821 7-and-18.509-(b) 18,1010, 18.101 8, and 18.410.6
are considered salaried exempt employees. These employess must cover a partial day taken off
with paid vacation, sick leave or comp time (where applicable). If the employes has
insufficient paid time to cover the entire day off, the employee must take the entire day off
without pay.

Layoifs,

The appointing authority may layoff an employee whenever it is necessary to reduce the
workforce for any reason (e.g. lack of work, lack of funds, ebolishment of & position, efs), No
regular employees, however, shall be laid-off while there are temporary or probationary
employees serving in the same classification, in the same department. Layoffs shall be based an
the needs of the County.

The appointing authority shall notify each person laid-off of all his/her rights. Regular employees
shall receive at least ter thinty calendar days notice prior to layoff, Layoff plans shall be approved
by the Human Resourees Director before they are implemented,

Laid-off employees shall be held in a layoff pool for 2 period of time equal to their length of
service, but in no case longer than two years,

Lunch Periods and Break Time.

(a) Lunch Periods.

Lunch perods are normally scheduled midway in an eight hour shift. Lunch periods shall
not be longer than one hour nor shotter than thirty minutes.

(b) Break Time,

Employees may leave their workstation and return fifteen minutes later for two breaks in
an eight-hour shift, one during the first four hours of their first shift, and the second
during the last four hours of their shift. Bresks not taken are lost. Breaks cannot be
accurulated or used to extend tunch periods or to shorten the workday.

Lunch periods and brealk times are to be arranged between the employee and his/her
supervisor or Depariment Head. Since most County offices remain open continuously on
normal work days between 8:00 am., and 5:00 pun, it is the Department Head's
responsibility to assure that lunch periods and breaks are scheduled so that adequate staft
coverage is provided at all times,

Emplovees who are on a non-standard work schedule or work 2nd or 3" shift shall

follow Department Work Rules for lunches and breaks,

" Mare than one County Position

Ne person shall hold more than one full or pari-time County position at the sama
tinie without written consent of the County Administéator,

Nepotism.

Members of inmmediate families shall not be hired or transferred mto a position that would create a
direct er indirect superior-subordinate relationship. This pelicy does not include situations where
the superior-subordinate relationship would be incidental.

Qutside Employment,

The County's policy on outside duties or employment shall be as follows:

&) County employees may engage in outside employment, unless such employment conflicts
with or affects the performance of their duties, Prior to engaging outside employment, the
County employee must give written assurance prescribed by the Human Resources
Director that said employment does not viclate Section 183302 18.602 of the Rock
County PersennelRoliey Ordinance. This written assurance shall not be binding in any
management disciplinary decision.
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Outside Services

&) All fees, gratuities, honorarium or any other form of compensation for outside services
performed during normal County work hours or while being paid by the County shall be
tuired over to the County and any such activities for which said compensation is paid
shall be reported to the County Board Staff Committee. This subsection shall not be

construed to apply to activities performed after regular work hours, or while an employes *

is on a bona fide vacation, or taking a floating or other hohdays or to part-time
employses. except—during-those-times-whes

MWH&WWME&WM
ineurred-under—such-eiroumstanees— Failure to comply with these conditions shall be

considered grounds for discipline up to and including immediate dismissal.

Payday

Employees shall be paid bi-weekly on alternate Fridays, except when those davs fall on a
boliday in which case employees shall receive their pay on the day preceding the holiday. If an
empleyee is on vacation or leave of absence, hisfher pay shall be mailed to him/her npon
request, (See HR Policy and Procedures.)

Pre-Employment Medieals- Physicals.

New full-time and regular part-time employees may be required to pass a physical examination _

~ before thoy are employed. Such exams shall measure the individual's physical capabilities in

terms of the job to be performed. When pre-employment physicals are required, they shall be
conducted by a licensed physiciaz at the County's expense.

Political Activity.

No employee is precluded from engaging in political activity provided that such activity does not
interfere with normal work perfermance and is not conducted during hours for which such
employee is being remunerated by the County for actually performing his/her duties and does not
involve the use of County equipment or property. Employees are specifically prohibited from
using their County position or their official authority with the County for the purpose of directly
or indirectly coercing any person to hold or contribute monetary or other types of assistance to any
political candidate, party or porpose.

Under provisions of the federal Hetch Act, employees who are principally employed in an activity
which is financed in whole or in part by federal loans or grants cannot;

(a)  usehisther ofﬁma [ authority or influence for the purpose of interfering
with or affecting the result of an election or nomination for office;

(b)  directly or indirectly coerce, attempt to coerce, command, or advise a state
or local officer or employee to pay, lend or contribute anything of value to a
party, commitiee, organization, agency or person for political purposes; or

(¢}  be acandidate for partisan elective office,

Professional Liahility Tnsurance.

The County ghall provide professional liability insurance for emplovees for performance of
their duties within the scope of their employment,

Resignations.

Non-FLSA exempt employees wishing to leave Rock Counly employment shall submit a resigna-
tior: in writing to their Department Head at least two weeks in advance of their planned departure.
FLSA exempt employees shall submit their resignation in writing at least four weeks in advance
of their planned departure. Employees who do not give sufficient notice shall lose acerued
benefits, unless such requirement fs waived by the Human Resources Director. 1t is expected that
employees will give as much notice as possible in order to facilitate recruitment and orientation of
new staff members. A resignation, once accepted, may not be rescinded.
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Safety.

Safety is very important to each employee and Rock County. Emplavees tmust conduot

themselves carefully at all times, AN employses must act in a safs manner and practice good

safety procedures. Similarly, all work areas are to kept clean and free from debris, end tools and
equipment are to-be kept clean and jun sood repair,

The employer will comply with all applicable safety laws and regulations in crder to provide a

safe and secure workplace for its employees and clients.

Any accident, hazards or potentially unsafe conditions of equipment are to be reported to an
employee’s supervisor immediately for action, If the unsafe condition can be corrected
inmediately as_to avoid any additiong] hazard, then the employee should bmplement the
cotrective action. i

Any employes who is injured or becomes ill while performing service related to his or her
employment must contact his or her supervisor immediately on the same day the injury_or

illness occurs and repoit the incident. If necessary the employse shouid secure the necessary
medical atbention on the job site to the extent practicable,

The first report of injury form must be in fitled out completely usyally the day of the incident,

if not as soon as possible.

The employer hag established the following protoeols for evacuation of the premises, When
employees are advised to evacuate the building, the smolovees should:

< Stop all work inmediately.

«  Contact outside emergency response agencies, if peeded,

»  Shut off a1l electrical equipment and machines, if possible,

»  Walk to the nearest exit, including emergency exit dogrs,

-« Exit quickly, but do not run, Do not stop for personal belongings,

» Proceed, in an orderiy fashion, to a parking lot near the building,

* Do ngot re-enter the building until instructed to do so.

* Employees must know the location of fire extinpuishers, emergency exits and
first aid kils,

Telephone.

As a condition of employment, Employees must have a telephone or_a place of telephone
contact. Bmployees shall be requested to notify the Department Head of anv chanpe of name,
address, telephone number or contact piace.

Travel,

The County shall reimburse employees for actual necessary and reasonable ltemized travel costs
incurred while on official authorized County business. Commuting expenses between an
employee's residence and normal place of employment are not reimbursable. All travel must be
authorized by the Depariment Head in order to be eligible for reimibursement. Department Heads
shall inform the County Administeator of any out-of:County travel plans. Thers will be no
reimbursernent for meals within the County, except as authorized by the Board Chair or Viee-
Chair. Employees shall receive mileage reimbursement at the TRS allowed rate for all authorized
travel in their personal automobile. Employees shall be required to somplete an expense voucher
before reimbursement will be made. All automobile allowances in al} County departments shall
be paid in a manner similar to that in which salaries are paid. Receipts are required for air, train,
bus or taxi travel, hotels or motels, conference registration and all other items (except tolls) in
excess of five dollars. Clerical employees who ars required o return to work to take minutes at
evening meetings shall be reimbursed for mileage to and from their residence. (Thig

reimbursement is faxable to the employes.)

Meals Allowed While Traveling, In Travel Status.

Breakfast - up to $8.00 including tip, may be claimed when the employee is out of the County
prior to 7:00 a.m. on county business

e Lunch - up to $10.00 including tip, may be claimed when the employee is out of the County
between 11:00 a.m. and 2:00 p.me._on county business
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o Dimmer - up to $20.00 including tip, may be claimed when the employee is oul of the County
after 6:00 p.m. on county business

The above are maximwmws and it is not the intent that the employees should always spend the
maximum allowed,

Menls are allowed when yeu-ere an_smployee is on County business ont of Rock County,
Receipts for all meals are required. No reimbursement shall be authorized for alccholic
beverages.

+  The breakfast rate will be paid for meals prior to 10:30 a.m.

o The lunch rate will be paid for meals between 10:30 a.m. and 2:30 p.m.

« The dinner rate will be paid for meals after 2:30 p.m.
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SECTION 7
PERFORMANCE EVALUATION

The performance evaluation program is used to assess an employee's work sffectiveness and to
suggest constructive actions on how he/she may improve. Performance evaluation reports shall be
considered in decisions affecting placement, salary advancement, overtime assigrmnent,
promotions, demotions, dismissal, order of layoff, re-employment, and training.

Administration,
Each employee shall be evaluated at the following periods:
() Probationary Period,
Each employee shall be evaluated nelessfrequently than-everythree-menths midway

through their Probaticnary Period and one month prior to the completion of the
Probationary Period.

() Annyal,

Each employes shall receive an armual performance evaluation ene menth-prior close to
his/her anniversary date, or at another specified time if the Department Head elects to
evaluate members of a classification or the whole department together at one time,

{c) Special.
A special performance evaluation shall be completed:

(1} whenever there is significani change in the employee's performance, but—ne
sooner-than-thres-menths-afler the priorevaluation

(2) whenever a supervisor permanently leaves histher position, in which case, the
supervisor shall complete a performance report en each employee under his/her
supervision that has not been evaluated within six months prior to the date the
supervisor expects (o leave

RatineOfeor Rater,

The rater shell normally be the employee's immediate supervisor. The rater shall be responsible
for completing a performance svaluation on forms prescribed by the Human Respurces Director
report at the time prescribed for each employes under histher supervision, The Human Resources
Direclor, upon approval of the County Administrator, may also initiate rating procedures and
mechanisms involving the Governing Committee, peers and/or subordinates. '
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The County Adininistrator shall be evaluated by the County Board Staff Committee.

Review of Performance Report.

Supervisors serving as raters shall review all performance reports with Department Heads before
discussing the report with the employee and befare the report is filed in the employes's personnel
folder, Tf the rater plans to recommend the denial of an in-grade salary incremment, the report shall
be discussed with the Human Resources Director prior to review with the employee.

Huinan Resources Director,

The Human Resources Director shall be respensible for the overall adiministration of the
employee performance evaluation programs and shall advise and assist employees, raters and
Department Heads to ensure that performance evaluation procedures are handled according to the
provisions of this Chapter Section,

SECTION &
EMPLOYEE GRIEVANCE PROCEDURE

Poligy.

This grievance procedure js intended to meet all of the requirements set out in. Wisconsin Statute

Section 66.0509 (11m) and passed into law as Act 10 by the 2011 Wisconsin Legislature,

Tt is the poliey of the County to treat all employees equitably and fairly in matters affecting their
employment. Each eniployce of the County shall be provided ample opportunity to understand
and resolve matters affecting employment, which the employse believes to be urjust. The
presentation of a formal grievance shall be considered to be the right of each regular County
employee without fear of reprisal. Nothing contained herein alters the “at-will” status of those
employees,

The County Administrator shall not have aceess to the grievancs procedure,

Department Heads shalt not have agcess to the grievance process based on Wisconsin Statutes

Section 59.18 (2)(b).

Definitions

“Arbitrary and capricious” means a decision which was made gn unreasonable grounds or
without any proper consideration of circumstances.

“Grievance” meapns a_formal complaint by an employee concerning: emplovee discipline,
employee termination, or workplace safety.

“Bmployee discipline” shall mclude written reprimands, suspensions without pay, and
demotions,

“Termination” means a_geparation_from employment. but does nol include job losg

resulting from a reduction in force.

“Workplace safoty” shall include violations of state and federal laws and resulations on
health and safety,

The following personnel actions shall not be subiect to the srievance process: oral or
written evaluations; _counseling; job coaching: placing an employee _on  paid
administrative_leave pending an imternal investigation: changs in job_assignments;
voluntary quits; layoff or failure to return to work when recalled: retirement; job
abandonment or failure to teport to work: inability to perform job duties due to
physical or medical limitations; and loss of required licensure, certification. or_other

requirement necessary to perform the job.

“Preponderance of the evidence” means the greaier weisht of the evidencs - superior
evidentiary weight, that, though not sufficient to free the mind wholly from doubt. is still
sufficient to incline a fajr and impartial mind to one side of the issue rather than the other.
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2039
040 18.803 Administration,
2041
D042 The Human Resourcss Director shall supervise and administer the grievance process. Supervisors
043 and Department Heads shall keep the Human Resources Director informed of all grievances in
2044 process.
P045
D048 18.804 Filing a Grievance
D047
2048 This grievance procedure is available to all unilateral County emplovees (except Department
049 Heads and elected County Officials), members of a bargaining unit that previously contained a
050 grievance procedure, seasonal and temporary emplovees of the County.
2051 ‘
P052 Limitations:
2053
054 1. A grievance that may be brouglit by or on behalf of a law enforcement-officer using the
2055 procedure specific in Wis. Stat. Section 59,26(8) may not be brought under this section.
PO5S6
POST 2. A grigvance that may be brought by or on behalf of an employee under a grievance
P 058 procedure that jg contained in a collective bargaining agreement may not be brought under
P059 this section.
D060
P061
D062 18,805 Discussion of Problems with Immediate Supervisor,
2063
P064 Any employee having a problem regarding histher employment shall first discuss the problem
"ROBS - T T i hiGheT intmediate Sipervisor, 1f The proble i not settled To the employes’s satisfaction and

2086 is a grievance according to Section 15-803 18.802, the employee may present his/her grievance
P0G7 accerding to Section 18:885 18.806,
P08

. 069 18.806 Grievance Procedure.

pO70

PO71 A formal grievance of en employee shall be handled in accordance with the following procedure.
(72 ‘
RO73 STEP 1. Supervisor,
PO74

" BO75 The employee shall, within seven working days of the event giving rise to the grievance or within
D076 ten working days of the date he/she could reasonably be expected o have knowledge of the
P77 grievance, present histher formal grievance in writing on the form designated by the County to
2078 histher immediate supervisor unless. the immediate supervisor is the subject matter of the
D079 grievance, in which case, the employee may immediately proceed to Step 2. If the Department
080 Head is the subject matter of the grievance, the employee may immediately proceed to Step 3.
2051 The supervisor shalf within three working days meet and discuss the grievance with the employes
P82 and thsn reply in writing within three working days.
P083
P34 STEP 2, Department Head,
POBS
P086 In the event that the immediate supervisor's decision is not satisfaciory to the employee or the
2037 immediate supervisor is the subject matter of the grievance, the employee may within seven
088 working days, present the grievance in writing to histher Department Head. The Departrnont
2089 Head, or histher designee, shall, within five working days, meet and discuss the grievance with the
2090 . employee and then reply in writing within five working days.
2091
092 STEP 3. Human Resources Director.
093 .
2004 In the event that the Department Head's decision does not satisfy the smployee's grievance or if
P095 the Department Head is the subject matter of the grievance, the employee may, within seven
096 working days, present the grievance in writing to the Human Resources Director. The Human
2097 Resources Director shall arrange to meet within ten working days of receipt of the grievance with
P098 the smployee, hig/her representative, if any, and any other person the Human Resources Director
D099 deems necessary. [f, in the judgment of the Human Resources Director, a hearing is necessary to
2100 ascertain the facts surounding the dispute, one shall be scheduled as soon as practicable, After
2101 the hearing, the Human Rescurces Director shall respond to the grievance in writing to the
102 emplovee within five working days.
2103 :
104 By mutual agreement betwaan the Bmployer and the Emplovee the timelines in Steps 1. 2 and 3
2105 may be extended,

2108
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STEP 4. Impartial Hearing Fxaminer.

In the event the decision of the Human Resources Director does not satisfiythe-employee resolve
the grigvance, the employee may, within seven working days, oresent-the formalgrievance-in
witing-te-the Ceunty-Administrator—The-County-Administrator shall-roview-the writter record-of
%M%sHHd—Whae—wwmﬁed;—mee&wﬁlﬁH&w&ﬂ&ﬁ%—dﬂﬁ-%&H&emﬁhw&—Hmﬂm
Re%w%s—Diﬁemﬁmﬁfesem&veHMme%emﬂeé—%mwr%—eeaﬂ

: 1t 13 o pre] e, bl 11 heansaed:
wlt-reply-in-writing-to-the-employee witl i-worlang days-afierhearing-the

A feper f ala s
T ERRSAO-51

: ithin-fifteen worldngdays-afierheasing-the
WaaHleMMW@WA&WwMﬂWPFWng
HM&WMME&H?&HM&!%%@P%&WH%W

before an impartial hearing examiner and pay the filing fee (if one is established ) by the Couyity

Board,

a. The Human Resources Director shall upon receipt of & written hearing request, provide the

employee with a list of hearing_gxaminers. The smployee may, within 10 calendar days

rank the hearing examiners in order of preference and return the list to the HR Director,

b. The HR Director will contact the hearing examiners in order of the employee’s preference

and schedulg a hearing, If the employee does nat Teturn the list or rank the hearing

gxaminers, the HR Director may select one from the list,

¢ The hearing examiner shall be impartial and may ngt have any prior knowledee of the

grievance,

d.___ A hearing will be scheduled within 30 calendar days of receipt of the hearing request and

filing fee, The hearing examiner may reschedule the hearing with permission of hoth

parties,

e. The hearing examiner, with the consent of both parties. mav use histher best efforts to
mediate the orievance. ‘

£ The employee has a right to be represented at the hearing (at the employee’s expense) by a
person of the einployee’s choosing, :

g The County has the burden of proof in g reprimand, suspension or tstmiination prieyance

ta show that its actions were not atbitrary or capricious. The emploves has the burden of

proof in a workplace safety prievance,

h. The standard required of the party with the burden of proofin all cages is a preponderance
of the evidence.

i The hearing shall be recorded by a_couwrt reporter, who will make a record of the
procesdings, and the costs will be shared equally by the parties.

J Formal rules of ¢ivif procedure will not be followed,

k. Both parties may introduce exhibits and present witnesses. Witnesses shall be sworn to tell

the truth,

L The hearing examiner shall provide a written degision within thirty (30} _calendar days
following the close of the record. The written decision should inelude & case eantion: the
parties and appearances; a statement of the issues findings of fact; any necessary

conclusions of law: the final decision and order, and any other information the hearing
examiner deems appropriate.

1. The hearing examiner shall have the power to sustain or deny the srievance. He or-she
shall have the power to order only the following remedies: withdrawal of a written
reprimand, reduction of suspension, transfer to criginal position from demoted position
reinstatemnent with or without some or all back pay. The hearing examiner may

recommend_other remedies, however_all other remedial authority shall be subject to the
determination and approval of the County Beard, and shall be addressed by the County

Board in the gvent the grievance ig sustained,

Y
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STEP Five. County Board.

An employee or the County, within ten (10) calendar days of receipt of the hearing examiner’s

decision, may appeal the decision to the County Board by filing a written notice of appeal with
the County Cleik.

a, The written notice of appeal must contain: (1) a statement explaining the reason for the
appeal, #clade (2) a copy of the written grievance filed with the County, (3) the
county’s response to-the grievance, and (4) a copy of the hearing examiner’s decision.

* The notice of appeal mes—inelude-acopy-efthe-hearing tronseript-orexhibits—or-bothy

but-may not contain any information that was not admitted into evidence at the hearing.

b. The appeal will be placed on the agenda for a County Board meeting that is held at no
longer than 60 calendar days afier the County Clerk receives a written notice of appeal,
The appeal will be noticed for consideration in closed session pursuant to Wis. Stat,
Section 19.85(1)(b) pertaining to dismissal, licensing, or suspension of a public
employes. The County Clerk will provide a copy of the meeting notice to the
employee, and the employee may request that an open session be held.

c. The employee has the right to representation by a person of the employee’s choosing
and at the employee’s request. The employee and the employee’s representative may
attend the closed session,

d. The employee or the employee’s representative for-a peried—nelenger—than-twenty
minvtes and a representative of the County may address the County Board for an equal
period to be defermined by the County Board Chair, The appealing party will go first

s gnd may reserve g pait of his/her time” for Tebmttal, Tlig Tespending party will 7o

second. The appealing party may present a rebuttal, if he/she has reserved any time

and not used it,

e, The employse and the employes’s representative,_and the person speaking on behalf of
the County, will be excluded from any closed session during the county board’s
discussion or deliberation,

i The County Board’s consideraiion of the appeal will be limited to a review of the
impartial hearing examiners written decision, the appealing party’s reason(s) as to why
the decision is wrong. and the_response by the other partv along with any ora
presentations made by the parties.

£ Should the County Board Chajr become aware of some refevant piece of information
that could have had a significant inpact op the decision of the impartial hearing
examiner, that neither party was aware of, or could have been expected to be aware of,
prior to the impartial hearing officer’s decision, the County Board Chair, with the
advice of the Corporation Counsel, may take whatever action he/she deems appropriate
sc ag not to disadvantage sither party, and report such action to the County Board.

h. The County Board shall give due deference tg the decision and recommendation of the

Impartial Hearing Officer and his/her decision shall notbe gverturned unless the Board
finds by a simple majority vole that: (1) the hearing wag not conducted fairly, (2) there

was fraud_or corruption gn the part of the hearing examiner, or (3) the hearing
examiner made an error in fact or law,

I In the event the County Board does not systain the Imparlial Hearing Officer’s
decision, then the Board may render 2 new decision and remedy, or taks other action as
appropriate,

B The County Board Chair shal] prepare and sign a written determination reflecting the

County Board decision. The County Board Chair may enlist the assistance of the
Corporation Counsel in prepating the determination. A copy of the determination will
be_provided to the employee within 10 calendar days following the County Board’s

k. The County Board’s decision is final and may not be appealed.

18806 Deporiment-Head-Grievances.

Depariment Heads-whe-wish-to-grieve-a-disciplinary-netien-afthe County-Administrator-shert-of
terminationtuay-{ile-sueh-grievaree-inwriting with-the Covnty-Board Stalf-Committee-which
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veill-sither—grant-a-hearing-or review-the-written—facts-of the-prievense apd-will-issie a-written
respense-to-the prievantne-later than-one-salendar menth-afler the filing-of the-prisvance:

18-807——Inputfrom Governing Connmitios;

To-cases-when—s-County-employes-is-dissatioRed-with-the-resolution-ef slherprievance at-the
fourth-step-and-has-requested-a-hearing bofore-the-County-Beard-StatF-Consnrittes the-employee's
Gwemg%mﬂee&ha%eﬂ%ﬁe&afﬂwdeﬁ&&e%e—maﬂe&n}@d%%mybm
positionte-offer-adviee-onthe matterto the Staff- Commites:

18.807

Eael-employee shall-be-afforded-an-oppertunity to-be-representedin-cach-of the-steps—in-the
griovanes-procedure—td-all-steps-of the-griovance prosedure; the emplevee may-be-ascompanied
by-a-representative-of-histher chetee—Employees shall contast-and-di

isenss-their-problers—with
theirrepresentative-only-during broak-periods-lumch hovr; before-or afier-work-orany-time-when
W@Wﬁl—@#%ﬁ%ﬁaﬂyﬁ%}%m&m&wﬂ%@w
Crievanoes of Termination,

All grievances regarding termination shall be initiated at lhe third step of the grievance procedure,
exceptas-noted-in-18:806.

388 H——elation-of Grievance Prpeedyre;

18.901

18.902

18.903

We&&eﬁs&%ﬂ%%ﬂmmmm%wgmmwgﬂ
means-of redressto-the-courts-available-to-all-erployees:

SECTION 4
TRANSACTIONS AND RECORDS MANAGEMENT

Policy.

The development and maintenance of an effective personnel transaction procadure and personnel
records management system is essential to a sound personnel program. All appointments,
separations, and other personnel transactions shall be-made on forms designated by the Human
Resources Director. The primary putpose of these systems and procedures shall be to:

(a) Establish and maintain clear lines of suthority for the processing of personnel transactions
and management of perseinel records. :

(L) Establish and maintain uniform, easily accessible and complate employment records of all
County employees and employee transactions. :

The Payroll Unit shall convert data from personnel trensactions to payroll records and shall
maintain eummlative records of vaeation, overtims, sick leave, and payroll deductions. Payroll
records and data shall be developed in cooperation with the HMuman Resources Direclor and
Finance Director to provide current and meaningful personnel and position information, sum-
maries and statistics.

All employees. shall be responsible for notifying their supervisor of any changes, which affect
their personal status.

Public Ingpection.

Information as to the name, class title and salary of employees and former smployees is available
for public inspection at times in accordance wilh procedures preseribed by the Fiinan Resources
Director, Other information shall be considered confidential and shall be available as zuthorized
by State and federal law.

Destruction Of Records,

Employee service records shall be kept for seven years. Applications and examinations may be
destroyed after two years.

L)
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Reports,

The Human Resources Director shall provide the Board and the County Board Staff Commities
with reports and information relating to personnel actions upon request or as may be appropriate.

SECTION 2 10
DEFINITIONS

Administrative Personnel.

Administrative employees act as an advisor, limited fumetion department head, or a specialist i a
management or supportive service who meet all the following criteria:

(&) A primary duty of the employee includes the performance of office or non-manual work
directly related to the management or general business operations of the County or its
citizens.

(b) A primary duty of the smployee includes the exeroise of discretion and independent
judgment with respect to matters of significance.

Allocation,

The assignment of z position to a pay range.
Anniversary Date.

The date an employee begins County employment. The anniversary date may be modified by
subsequeitt personmel actions — Jeave of absence and layoff.

Appointing Authority.

A County official who has the authority to appoint and remove individuals to and from positions
in the County service,

Board.
The Rock County Board of Supervisors,
Class,

One or more positions which are substantially alike in duties and responsibilities to warrant using
the same title, similar qualifications, selection procedures and the same pay range.

Class Description,

A written descripticn of a class containing the class title, a general statement of the duties and
responsibilities, examples of duties performed, and minimum qualifications required.

Class Title.

The official designation or name of the class as stated in the class description. The clags title shall
be used on all persennel records and other official persennel actions.

Classification Plan,

The sum Lotal of all job class descriptions in the County service and a system showing salary and
classification relationships.

County Administrator.

The person hired by the Rock County Board of Sypervisors as the chief administrative officer for
the County,
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Demotion,

The assignment of an employee from one class to another class with a lower pay range.

Department Head.

A County official with the responsibility for the operation of a County department.

Disciplinary Action,

The action tzken to discipline an emplovee, including: written reprimand, sugpension without pay
demotion, and discharge.

Eligible Candidate,
A person cettified by the Human Resources Director as meeting the training and experience

requirements and as successfully completing all parts of the selection process when foronal
selection devices are used,

Eligibility List,
A list of Eligible Candidates to fill positions in a particnlar job class.

Employee,

An individual who is employed by the County and is paid in part or it whole through the County
payroll.

Entrance Pay Rate.

The rate of pay a newly hired employee is assigned at commencement of employment,
Executive Pergonnel,

An executive employee is an administrator who meets all of the following criteria:

(@)  The employes's primary duty consists of management of the County or a customarily
recognized department or division of the County.

{(b)  The employee customarily and regularly directs the work of two or more othar employees.

{¢)  The employee has the authority to hire or fire other employses, or their recommendations
as fo the hiring, firing, advancement, promotion or any other change of status of other
employees is given particular weight.

Flexible Time,

Time off allowed at the discretion of the Department Head, in recognition of sxcess hours worked

by an FLSA exempl employee not receiving steaight-time overtime, consisien? with the
Administeative HR Policy and Procedures Manual,

Full Time Bquivalent (FTE)
A way to measure the amount of time a person agsigned (g a county position is scheduled to

work An FTE of 1.0 means that the position is equivalent to a full-time position. while an FTE
0f 0.5 means that the position is only half-time, FTR is measured in tenths from 0.1 to 1.0.

Grievance,

A formal complaint by an employee concerning: employee discipline, employes termination,

or workplace safety.

Human Resources Director,

s
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The Director of the Rock County Human Resources Depattment and the person responsible for
Aimplementing all county personuel policies and procedures. .

18.1023 Immediate Family,

Spouss, child, step-child, parent, step-parent, sibling, mother-in-law, father-in-law, sister-in-law
(the sister of one’s speuse or the wife of one’s brother or the wife of ong’s spouse’s brother),
brother-in-law (the brother of one’s spouse or the husband of one’s sister. or the husband of one’s
spouses sister), son-in-law, daughter-in-law, grandparent, grandehild or step grandchild, domestic
partner (as defined by the staie of Wisconsin), aunt (the sister of one’s father or mother, or the
wife of one’s ungle), nacle (the brother of one’s father or mother, or the husbend of one’s aunt),

niece, and nephew,

18,1024 In- Range Increment,

A pay step within a pay range.
18.1025 Layoff,

The involuntary separation of an employes becanse of lack of work, lack of funds, or the
abolishment of & position,

18.1026 Limited Term BEmpiovee (LTE),

An employee who meets the qualifications to perform a job, who is hired to perform that job for a
determinant ameunt of time with a specific ending date at the time of hire. LTEs may be eligible

== = for benefits. . - =~ = et e g - _

18.1027 Part-time Emplovees,

Employees shall be considered part-time when they are normally scheduled to work less than 40
hours per caiendar weel, or on a regular 5-2/5-3 work rotation on a 15 day work cycle,

18.1028 Pay Plan,

A schedule of pay ranges for all classes of positions in the County that are not covered by a
Collective Bargaining Agreement.

18.1029 Pay Range.
A salary range to which positions are assigned, consisting of a minimum wage rate, designated as
“Step 1,” and multiple additional steps, culminating in a maximum wage rate. All positions shail
be compensated at one of the steps contained in the pay range to which the position is assigned.

18.1030 Position.

A grouping of duties and responsibilities to be performed by an employee. A position may be
filled or vacent, full-time or part-time, regular or temporary.

18. 8031 Position Description.

A written document that describes the individual employee’s duties and regponsibilities and is
specific to that position,

18.1032 Probationary Emplovee,

A person who has been properly appointed to a regular Rock County position and who is serving
in his/her Tria] Period to determine iChefshe can do the job.

18.1033 Probationary Period.

-A—per—ieé—e#emp}ewaem-duﬁﬂgwhiehﬁm&aﬁempleyee—is—feqtﬁfeﬁedeﬁmﬂ&ﬁ%&eapabihﬁufep
regular-employsment, The probationary period is & try out time for the emplovee, It is also used for
determination of certain benefits.

18,1034 Promotion.
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P51 1
D512
D513
D514
D515
P516
D517
D518
D519
D520
D521
D522
D523
D524
D525
D526
D527
528
D529
D530
D531
PE32
D533
D534
D535
D536
D537
2538
D539
D540
D541
D542
D543
D544
D545
D546
D547
D548
P549
550
D551
D552
D553
D554
D555
D556
D557
P558
D559
D560
D561
D562
D563
D564
D565
D566
D567
D568
D569
D570
D571
D572
P5T73
D574
D575
R576
D577

18.1035

18,1036

15.1037

18.1038

18.1039

18.1040

13.1041

18.1042

18.1043

18.1044

18.1045

18.1046

18.1047

12.E,(39)

The assignment of an employes from one elass to another class with a hi pher pay range.
Reallgcation.

The re-agsigniment of a position from one pay range to another to correct ar error in the otiginal
assignment or to reflect changing labor market conditions.

Reclassification,

The re-assignment of an individual from one existing class to ancther to recognize a change in the
duties and respansibilities of a position or to correct an error in the original assignment,

Regular Appointment,

An assignment of an eligible candidate to a budgeted County position.

Reguiar Emplovee,

A persen who has been properly appointed to a regular Rock County position and has successfully
completed the Probationary Period.

Reinstatement.
To restore or be placed back into a former or substantially equivalent position.
Retires.

An employee who terminates employment with the County to immediately and actively draw an
annuity from. the Wisconsin Retirement System (WRS), ’

Seasonal Employes,

An employee whe is hired for a limited term, which cannot curnulatively excesd a period of six
months in a calendar year. Seasonal Employees ars not eligible to receive fringe benefits other
than Wisconsin Retirement if anticipated to work i-exeess-o£.600 houes- enough hours in a year

to qualify for Wisconsin Retirement System coverage,

Selection Device, |

A formal measurement device used to evaluate and/or rank applicants for County positions.
Seniority,

Senlority is continuous length of service as a County employee, Seniority shall, upon completion
of the Probationary Period, begin with the original date of continucus employment subject to the

conditions of 18.1003(a)(4). Seniority shall be used to determine accrual of vacation and sick
leave.

Supervisor,

The person responsible for the assignment, direction and evaluation of the work of another
employee, usually a full-time County employee,

Temporary Appointment,

An appointment of an individual who meets the qualifications for a position appointed to fill that
position for an unspecified term. Temporary Appointees may be eligible for fringe benefits,

Termination.

The remaval of an employee from the payroll for voluntary or involuntary reasons, including
dismissal, resignation, retirement or death.

Transfer.

The assignment of an employes from one position to another in the same class or to a class with
the same pay range.




12.E.(40)

D578

573 18.1048 Travel Status,

2580

P58 1 An emplovee shall be considered fo be in “travel status” when_he or she is on county business
582 outside of the County either for an entire day (before 7:00 a.m. and after 600 p.m.); or for part of
583 a day before 7:00 am.; after 6:00 p.m.: andfor between the hours of 11:00 am. and 2:00 p.m,
D584

2585 18,1049 Underslotting,

L5866

P537 The filling of & vacant position at a lower classification.

588

PS589

2590 18,1050 Unilateral Bmployees

P59 1

2502 + Thess County employees who are not covered by a collective bargaining agresment, excluding
2593 the County Elected Officials and the County Administrator, The Unilaterals are divided into
594 three groups for purposes of overfime and vacation: Unilateral A’s, Unilateral B’s, and
2505 " Unilateral C’s, ‘

2596

PHO7  18.1051 Upgrade.

598 .

2599 The result of a re-evaluation of the duties reguived-to-perforiaiob—tesk of a position that
PB00 indicatinggs that a higher level of skills or duties are required to perform that-task the duties of a
PB01 clagsification or positien. -

PE02

PB03  18.1052 Work Schedule :

— 2604_ C et e e - . — - —_ . ot i o —
2605 The standard work schedule for County employses is Monday — Friday, 8:00 anm. to 5:00 p.m,
PE06 with a one-hour unch period.  All full4ime employees are expected to work at least 40 hours per
D607 week unless work rotation (i.e. 5-2/5-3}, or a Department Work Rule dictates otherwise,

2608 '
2609

Respectfully Submitted,

COUNTY BOARD STA_F@ ITTEE

A'A P ﬁ,u

. Russell Podzilni, Chair

bmm

Sandra Kraft, Vice Chai¥

J%/zz/ %ﬂﬁgf%f/

Zva Amold

Ivan Collins

%ﬂﬂ{;ﬁwww g&} Mgt

arffynn Jfﬁlen

o
(\m Y

Louis Peer

&%z 5/4“@2

Kurtis Yankee
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AMENDING THE COUNTY'’S PERSONNEL ORDINANCE
Page 41

LEGAL NTOE:
The County Board is authorized to take this action pursuant to secs. 59.01, 59:03 and 59.22, Wi, Stats,

(Kt

Jeifrey-Kuglitsch
Corporation Counsel

FISCAL NOTE;

Minimal fiscal impact.

Finance Director

ADMINISTRATIVE NOTE:

Recommended.

Craig Koutson
County Administrator
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. Human Services Board

RESOLUTION NQ, _11-11¢-519 AGENDANO, 12-F. (1)

RESOGLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Human Services Board

INITIATED BY

Phil Boutwelt, HSD Deputy Director
DRAFTED BY

October 6,2011
DATE DRAFTED

SUBMITTED BY

Authorize the Renaming of the Juvenile Detention Center
io the Youth Services Center

WHEREAS, the Rock County Juvenile Detention Center falls under the Juvenile Justice and Preventive
Services (JJPS) Division of the Human Services Department; and,

WHEREAS, the Rock County Juvenile Detention Center (JDC) was built in the mid-1990°s and has
historically served two roles that included a state licensed secure detention center for youth detained for
cnmmal act1v1ty and a state licensed shelter facility for youth and
WHEREAS, it has been well publicized that the JJPS has undergone sxg;mﬁcanf changes over the
previous two years including new programming initiatives at the JDC; and,

WHEREAS, one of those initiatives is a collaboration with the Mental Health Division to implement a
Behavioral Stabilization Program in shelter care to keep at-risk youth close to their families and reduce
mental health ingtitutional costs; and,

WHEREAS, another initiative is planning for an alternative to the State Juvenile Correctional Institutes
by placing them in secure detention in order to keep vouth close to their families, offer better
programming, reduce recidivism and reduce instifutional cost; and

WHEREAS, the Rock County Juvenile Detention has moved away from a “jail” model to a “youth
development” model and youth placed at the Juvenile Detention Center (JDC) now recelve programming
to address the reasons for their placement at the JDC; and,

WHEREAS, it is the desire of the Department and the Human Services Board to rename the Juvenile
Detention Center to the Youth Services Center, which more appropriately reflect the broader mission of
the facility. ’

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of , 2011, does hereby authorize the renaming of the Juvenile
Detention Center to the Youth Services Center

616-DTT-11
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Authorize the Renaming of the Juvenile Detention Center to the
Youth Services Center

Page 2

Respectfully submitted,

Human Services Board County Board Staff Commijtfee

b ol OQurnef Sod L
Brian Krudson, Chair G/ Russell Podzilni, Chair G
Al s vty pamien i
Sally Jéd Weaver-Landers, Vice Chair Sandra Kraft, Vice CRair

Vs Nt B (omm i
Tc’rry Fell a Arnold

pfz,a/ﬂazy,/ A /W@

Robert Fizzell

Kathy Kelm' }{ To Bussze

/vzun/d?-é@m.,,/

Ivan Colling

Cao/ D e rcre

Phillip Owens / Martynn Jeffsen i
/{@M Thi oo _
Terry Thonfas Louis Peer 7
Absent %’. J é >
Marvin Wopat Kurtis Yankee~ T
FISCAL NOTE: ADMINTSTRATIVE NOTE: -
This resolution has no fiscal impact in and of itself. Recommended
Cralg taan

County Administratoxr

Slierry Gja
Senior Accountant / Assistant to the Finance Director

LEGAL, NOTE:

The County Board is authorized to take this
action by Wisconsin Statutes 59.02(Ll) and
59,52(6) (k). Resolutiom No. 79-12B-422
provides that paming orfrenaming of County
property requires a 3/4 vote of the ‘
qunty Board.

)Q QMMJ

Fugene R, Dumas
DeputyVCerporation Counsel
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Executive Summary

Following an evaluation by the Wisconsin Council on Children & Families of the Rock
County Juvenile Detention Center (JDC) numerous improvements have occurred at the
JDC. One such improvement is the implementation of a behavioral management
program to better supervise and work with youth placed in the facility, In addition to
programmatic changes, significant staff training has occurred to better prepare the
Youth Specialists to meet the complex needs of the youth placed there. As a result of
these strategic innovations in the JDC it is appropriate that the title of the detention
facility reflect those changes.
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RESOLUTION NO. _L1-11¢-520 AGENDANO. 12.6¢. (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee
INITIATED BY

Ronald D, Burdick

Airport Director
DRAFTED BY
Public Works Committes

SUBMITTED BY

October 20, 2011
DATE DRAFTED

Amendment #1'to Land Loan #1
Resolution ~ Advance Land Acquisition Loan &
Responsibility and Performance Notes
Dated April 22, 2010

RESOLVED, by the County of Rock, Wisconsin, hereinafter referred to as Sponsor that;

WHEREAS, it is deemed to be in the best interest of the County of Rock to amend the application for a
State loan to acquire land or interests in land for improvement of the Southern Wisconsin Regional

Alrport; and

WHERLAS, the Sponsor respectfully requests the following changes to the RESOLUTION--
ADVANCE LAND ACQUISITION LOAN and/or the RESPONSIBILITY AND PERFORMANCE

NOTE.

L. I, and when, these parcels are included in a federal an/or state aid grant, such grant funds
will be used to reimburse this loan promptly upon receipt of such funds. Interest is not

reimbursable with grant funds,

2. Inthe absence of a federal and/or state aid project, the sponsor will pay interest acctued as
of December 31 of each year and the remaining balance to be specified in the loan

Promissory Note on February 1, 2016,
The recommended repayment schedule for this foan is as follows;

$960,000.00 plus acerued interest as of December 31, 2015

The total amount of the loan, plus interest, will be repaid o the State, in full, within five years-of the
original loan. Repayment may be made by annual budget appropriations, or project appropriations of
the County, State and FAA, or a combination of both methods acceptable to the Secretary of

Transportation and the applicant.

NOW, THEREFORE, BE IT FURTHER RESOLVED, you are requestzd to take such action as

may be deemed necessary by the facts presented.

J. Russell Podzilni, Chair _
Rock County Board of Supervisors

Introduced: Date

Passed; Date

0¢5-DIT-11
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Amendment #1 to Land Loan #1 Resolution - Advance Land Acquisition
Loan & Responsibility and Performance Notes

Dated April 22, 2010
FPage 2

I do hereby certify that the above and foregoing is a true, accurate, and complete copy of the original

resolution No,

Lorena R, Stottier, Rock County Clerk

Respectfully submitted,

PUBLIC WORKS COMMITTEE

David Diestler

ﬁj?ﬁ
Brent Fox 7

LEGAL NOTE:

The County Board is authorized to take
this action pursuant to Wisconsin Statutes
S8CS. 59.01, 59.51, 59.52(19), 59.58

d numerous sections of Chapter 114.

3. Kuglz;gzg

Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

Cra tson
County Administrator

introduced and pessed by the County Board on , 2011,

FISCAL NOTE:

Résolution 10~4C~014 adopted April
22, 2010 authorized the County to
enter into a land loan for the
purchase of three parcels of land
contiguous to the airport. The
original loan agreement required the
repayment of the loan by annual
appropriations. This resolution
amends the original resolutlon to
allow annual payment of the interest
only with a lump sum (balloon ) payment
qf the prigeipal on February I, 2016,
' d




RESOLUTION NO. 11-11¢-521 AGENDA NO. 12.H. (1)

Public Works Committeg

1.8
bo

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Ronald D, Burdick
Airport Director

INITIATED BY DRAFTED BY
Public Works Committee October 20, 20611
SUBMITTED BY DATE DRAFTED
Amending Resolution No. 10-4C-014
Responsibility and Performance Note
Dated April 22, 2010
1 WHEREAS, it is deemed to be in the best interest of the County of Rock to amend
2 Resolution No. 10-4C-014 Responsibility and Performance Note to read as follows:
3
4  BORROWER”S PROMISE TO PAY. Inretum for a Joan received, the promisor {gponsor)
5 promises and agrees to pay to the order of the State of Wisconsin, Department of
6  Transportation, promisee, its successors and assigns, at its offices in Madisor, Wisconsin, the
7 principal sum of Nine Hundred Sixty Thousand Dollars U.S., ($960,000.00) this amount is
8  called “principal.”
9
10 INTEREST, Inferest will be charged on the unpaid principal balance until the full amount
11 hasbeen paid. Interest will be calcutated at the yearly rate of four percent (4%).
12
13 PAYMENTS. Annual interest payments will be due beginning February 1% of the calendar
14 year immediately following the first disbursement of loan funds. A final payment of principal
15  and interest is due on February 1, 2016,
i
17  All outstanding principal and interest will become due and payable, at the option of the holder
18  of this instrument, immediately following receipt of federal or state project aid which includes
19  an allocation for engineering, planning, incidental and acquisition cost of parcel (s) of land
20  otherwise acquired via the proceeds of this note.
21
22 BORROWER'S RIGHT TO PREPAY Botrower has the right to make prepayments or
.23 partial prepayment of principal at any time without prepayment charge.
24
25 BORROWER”S FAILURE TO PAY AS REQUIRED. If payments are not received in
26 the full amount on the due date, the loan will be in default. The borrower has ninety (90) days
27  from the due date to pay overdue payments or the entire principal and accrued interest shall
28  become due and payable. Failure to exercise this option shall not constitute a waiver of the
29 rightie exercise it at any other time.
30 .
31  ADVANCED LAND ACQUISITION LOAN. That a duly adopted resolution, dated April
32 22,2010, authorized promisor’s participation in the advance Land Acquisition Loan Program,
33 that said Resolution is incorporated herein by reference to evidence that this instrument is a
34  legal obligation of the promisor, Its successors and assigns, and that the Bureau of
35  Aeronautics is authorized to execute this note on behalf of the promisor.
36 .
37  WAIVER. All remedies provided in this instrument are distinct and cumulative to any other
38 rights or remedies afforded by law or equity, and may be exercise concurrently,
3% independently, or successively. If any clause or clauses herein are hereafter declared
40 unconstitutional or in violation of Wisconsin Statutes, it shall not affect the validity of the
41

remaining portions of this instrument,

125-011-11
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Amending Resolution No. 10-4C-01l4 Respongibility and Performance Note

Dated April 22, 2019

Page 2
Executed at Janesville, Rock County, Wisconsin, this day of , 2011,
By:
J. Russell Podzilni
Title: Chair, Rock County Board of Supervisors
Address:
State or Wisconsin
County of Rock

This instrument was acknowledged before me on by

_ as Clerk of Rock County.,
e o o e e e D e e et e o e o o -——-———-—---—Notar-y-Eublic,—State of Wiseonsin — — —---meemm—]--
Printed Name
Date Commission Expires
Respectfully submitted,

PUBLIC WORKS COMMITTEE FISCAL NOTE:

iy

Resoluticon 10-4C-014 adopted April 22,
2010 authorized the County to enter
into a land loan for the purchase of
three parcels of land contiguous to the
airport. The original loan agreement
required the repayment of the loan by
ennual appropriations. This resolution
amends the original resolution to allow
annual payment of the interest only
with a lump sum (balloon) payment of

the principal on February 1, 2016.
o, el g
David Diestler ' Fire é
/:%521_::;} Finance Director
Brent Fox {
LEGAL NOTE: ADMINISTRATIVE NOTE:

spctions of Chapter 114,

The County Beard is authorized to take this Recommended.

action pursuant to Wisconsin Statutes secs.

59.01, 59.51, 59.52(19),,59.58 and numerocus ’
Crai

nutson
County Administrator

Jeffrdy §. Kuglitsch
Corporation Counsel
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Executive Summary (
For
Resolutions
Resolution to Amend Resolution No. 10-4C-013 Advance Land Acquisition Loan
. and
Resolution to Amend Resolution No. 10-4C-014 Responsibility and Performance Note

In 2010 the County Board approved entering into the advance Land Acquisition Loan
Program to purchase 3 parcels located within the Runway Protection Zone for Runway
32. This program is administered by the Wisconsin Department of Transportation,
Bureau of Acronautics and was setup by the State to loan funds to airport sponsors to
acquire land needed for preserving and improving a safe and efficient air transportation
system. Simple interest is charged at a rate of 4 percent on the unpaid balance. The land
loan functions much like a short-term loan to cover the expenses incurred until the federal
funding is available for reimbursement.

The Amendment changes the five-year installment payments of the principal to a balloon

payment at the end of the land loan term. Tt is anticipated that federal funds would be

secured prior to the end of the five year land loan period, and that those funds would be

used for repayment of the land loan principal. Interest on any outstanding balance will be

calculated as of December 31% each year of the land loan agreement and the interest |
payment will be due each year on the following February 1* The final year of this five i |
year land loan agreement ends on December 31, 2015. The payment for 2015 will be due ( |
on February 1%, 2016 and will consist of any outstanding balance plus interest calculated

ag of December 31% 2015, '

Respectfully Submitted,

Ronald D. Burdick
Airport Director



RESOLUTION NO. 11-11C-522

Public Works Committee
INITIATED BY

Public Works Committee
SUBMITTED BY

@~ U W N
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AGENDANG. 12.T1.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

DRAFTED BY

October 24, 2011

Ben Coopman, Public Works Director

DATE DRAFTED

AUTHORIZING OVERLAP OF POSITION FOR DEPARTMENT
OF PUBLIC WORKS, HIGHWAY DIVISION

WHEREAS, the Department of Public Works, Highway Division currently has four
Patrolworker positions assigned on Interstate Highways in Rock Coumty; and,

"WHEREAS, o of {hiose a5signed worldcis is off work o1 hédical veasons dnd may nof

return to those duties for 2 long time; and,

WHEREAS, having a limited number of staff is causing difficulty adequately maintaining
the Interstate Highways and will create even greater difficulties with the upcoming winter
season; and,

WHEREAS, temporarily overlapping another Patrolworker pogition insures that the
temporary new hire will be adequately trained prior to the winter season; and,

WHEREAS, the Department has sufficient funds available for this position.
NOW THEREFORE BE IT RESOLVED, that the Rock County Board of Supervisors

duly assembled this day of , 2011 does hereby authorize
temporarily cverlapping a Patroiworker position, not to exceed six months.

Respectfully submitted,

PUBLIC RKS COMMITTEE
Jiw s %&Q

K ankee ha1

//Ad_ﬁeié_/

BettyJ Bussie, Vice-Chair
J’%?”%/(

David Diestler

//&mﬂ? “7@@

Brent Fox

CTE-OET-IT
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AUTHOREZING OVERLAP OF POSITION FOR DEPARTMENT OF PUBLIC WORKS, HIEGHWAY

DIVISION
Page 2

COUNTY BOARD STAKF COMMITTEE

1PN
2 Lt

. Russell Podzilni, Chair

Ewm

Sandra Kraft, Vice Cha

Eva Armold

A o,.,,,,,\/g

Henry Brill

Louis Peer
@ﬂ 4 /r/@;{
Kurtis Yankee
LEGAL NOTE:

The County Board is authorized to take this
action pursuant to secs. 59.22(2), 59.01,

and) 59.51, Wis. Stats., in addition to
Adiinistrative Policy and Procedure No. 5.30.

ffrey™S. Kuglitseh
orporation Counsel

FISCAL NOTE:

Sufficient funds are available in the DPW-
Highway's 2011 and 2012 budgets for the cost
of pthe coverlapping patrol worker position.

F:Lnance Direc: tor -

ADMINISTRATIVE NOTE:

Recommended.
£ iy -

LA

Craig Knutson
County Administrator
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- Executive Summary -

For the past several years, the Highway Division of the Public Works Department has been
downsizing its staff through attrition, These have been done mostly in the Patrolworker position.
There have also been several employees who have been injured on the job or otherwise become
physically unable to work, At least two Patrolworker retirements are anticipated in January of
2012. Vacancies/absences at any one time are at least six employees.

It has been difficult at times to deploy a full cornplement of plow drivers in winter storms,

- especially on the two Interstate Highways in the County. The Wisconsin Department of
Transportation also expects that service on these two roads should be provided twenty-four hours
per day during these storms. Temporary shifting of work hours is regularly done to provide this
service. This further reduces the available workforce for snow storms.

One of our Patrolworkers is retuming from medical leave, but is restricted from doing
Patrolworker duties. This is not anticipated to change for many weeks, surely throughout this
winter. This resolution seeks to temporarily fill the gap in covering his duties with a new hire.




RESOLUTION NO. _11-11¢-523 AGENDA NQ._12.J.(1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Public Works Committee - Ben Coopman,
INITIATED BY Pubjic Works Director
DRAFTED BY

Public Works Committee
SUBMITTED BY

November 1, 2011
DATE DRAFTED

AUTHORIZING APPLICATION WITH FOCUS ON ENERGY FOR GRANT FUNDS
FOR DEPARTMENT OF PUBLIC WORKS ENERGY IMPROVEMENTS

1 WHEREAS, the Focus On Energy, a utility administered grant program, is making available grant finds

z  through its Whole-Building Lighting Program for schools & government fucilities; and,

3

¢ WHEREAS, this program evaluates alternatives to standard lighting design and uses advanced design

5  strategies to improve lighting levels and increase energy efficiency; and,

6

7 WHEREAS, Rock County desires to participate in upgrading the whole building lighting at the Public

8 Works facility which was constructed in 1981.

9
10 NOW, THEREFGRE, BE IT RESOLVED that the Rock County Board of Supervisors on this
11 day of 2011, hereby authorizes the Rock County Public Works Director to act
1z on behalf of Rock County in applying for the Focus on Energy grant funds that may be available and to
13 sign documents and take other actions necessary to complete the application.
14

Respectfully submitted,

PUBLIC WORKS COMMITTEE

Jo Bussie, Vice-Chair

%ﬂ@i @)ﬁ&@f

E;i Arnold ;

David Diestler

Abse nr

Brent Fox

£TE-D1T1~T1
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AUTHORIZING APPLICATION WITH FOCUS ON ENERGY FOR GRANT FUNDS FOR
DEPARTMENT OF PUBLIC WORKS ENERGY IMPROVEMENTS
Page 2 :

FISCAL NOTE:

This resolution only authorizes an application for a grant and, thetefore, has no fiscal impact at this
time. 1f a grant is awarded a subsequent resolution would be required to accept the grant and amend
the budget,

4
Jeffrey A. Smith
Finance Director

LEGAL NOTE:

The authority to accept grant funds pursuant to sec. 59.52(19), Wis, Stats., necessarily
%mElies the authprityntc make applicatdon for such funds.

ADMINISTRATIVE NCTE:

Recommended.

Hutsoen
County Administrator
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EXECUTIVE SUMMARY

AUTHORIZING APPLICATION WITH
FOCUS ON ENERGY FOR GRANT FUNDS

The Department of Public Works® (DPW) office, shop and garage on Newville Road was constructed
in 1981. The lighting fixtures and controls were state of the art for that time. By today’s standards, they
are now very energy inefficient, costly to maintain and offer poor light quality.

The 2011 DPW budget included a project to design and replace many of the lighting fixtures and
update the lighting controls in the shop and garage areas. Another phase to do the office area is
included in the 2012 budget request of the Department to complete the entire building. As part of the
initial design phase, it has been determined that the project work would be eli gible for grant funding
under the Focus On Energy program. The amount of the reimbursement grant is estimated to be $8,758.

This resolution authorized the Director of Public Works to file the necessary application and provide
related documentation for receiving this grant.




RESOLUTION No,  11-11C-524 AGENDANO.___ 12.K. (1}

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Elizabeth Pohiman MeQuillen

DRAFTED BY

Criminal Justice Coordinating Council
INITIATED BY

Public Safety & Justice Committee
SUBMITTIED BY

October 18, 2011
PATE DRAFTED

SUPPORTING A WISCONSIN COMMUNITY JUSTICE REINVESTMENT ACT

WHEREAS, the State of Wisconsin will spend over a billion dollars on inmates sentenced to prison
terms in 2011; and,

WHEREAS, one approach to decrease the prison population and save money is through a community
reinvestrnent program through which judges could have more options in sentencing defendants to local
treatment, thersby reducing the prigon population and Departiment of Corrections costs and having
counties share equally in savings to the state; and,

W m e W

WHEREAS, in early 2011, the Milwaukee District Attorney proposed a Wisconsin Community Justice
Reinvestment Act in which the state would reimburse counties $15,000 for every offender not committed
_ to prison, which costs the state approximately $30,000 per person per year; and,

e
N O

13 WHEREAS, the Dane County Board of Supervisors adopted a resolution Supporting A Wisconsin
14 Community Justice Reinvestment Act on May 19, 2011 and was subsequently approved by the County
15 Executive on June 1, 2011; and,

17 WHEREAS, such an Act benefits the State by lessening the number of people sent to prison and the
18 costs associated therein, permits counties to have more effective local treatment options and increased
19 public safety, and allows offenders to have a greater opportunity for suceess in reentering their local
20 communities; and,

22 WHEREAS, the Criminal Justice Coordinating Counci! is recommending that Rock County endorse a
23 Wisconsin Community Justice Reinvestment Act.

24
25 NOW, THEREFORE, BE IT RESGLVED that the Rock County Board of Supervisors duly assernbled
26 this day of , 2011 does hereby endorse a Wisconsin Commmnity Justice

27 Reinvestment Act to provide judges with more effective local treatment options for offenders and to
28 reduce the prison population.

30 BEIT FURTHER RESOLVED that the County Clerk be directed to send a copy of this Resolution to
31 the Govemor, Rock County’s Legislative Delegation, the Secretary of the Wisconsin Department of
32 Corrections, and the Wisconsin Counties Association.

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE

Lorttre Elivu s Krdio.

Fvan Collins, Chalr Brian Knudson
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COUNTY BOARD STAFF COMMITTEE
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FISCAL NOTE:

This resolution addresses a legislative policy issue and has no direct fiscal impact on Rock County

operations in and by itself.

& .
effrey A. Smith
Finance Director

LEGAL NOTE:

Advdlsory only W
fr
T

. Kuglitach
poration Counsel

ADMINTSTRATIVE WOTE:

Matter of pollcy

Crai utson
County Administrator
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Executive Summary

SUPPORTING A WISCONSIN COMMUNITY JUSTICE REINVESTMENT ACT

The State of Wisconsin will spend approximately $1.2 billion this year on about 23,000
inmates sentenced to prison terms. Early 2011, the Milwaukee County District Attorney
backed “a new partnership between the state and counties to finance evidence-based
community services that reduce reliance upon. state correctional facilities” through a
proposed Community Justice Reinvestment Act. Under such an approach, judges would
have more options in sentencing defendants to local treatment, thereby reducing the prison
population and Department of Corrections costs and having counties share equally in
savings to the state. The District Attorney proposed that under such an Act, the state would
reimburse counties $15,000 for every offender not committed to prison, which costs the
state approximately $30,000 per person per year. Such an Act benefits the State by
lessening the number of people sent to prison and the costs associated therein, permits
counties to have more effective local treatment options and increased public safety, and

allows offenders to have a greater opportunity for success in reentering their local

communities.

The Criminal Justice Coordinating Council is recommending that Rock County endorse a
Wisconsin Community Justice Reinvestment Act and encourage the State Legislature and
Governor to enact the legislation and adequately fund initiatives under such an Act.

12.K.(3)



RESOLUTION NG, __11-11G-525 AGENDANO, 12.L.°

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS
Health Services Committea Sherry Gunderson
INITIATLZD BY DRATTER BY
Health Services CDmm:Lttea October 17, 2011

DATE DRAFTED

SUBMITTED BY

TITLE

RECOGNIZING THOMAS BPERNER FOR SERVICE TQ ROCK COUNTY HEALTH CARE CENTER/ROCK HAVEN

1. WHEREAS, Thomas Bermer has served the citizens of Rock .County over the
2. past 33 years, 1 wmonth as a dedicated and valued employee of Rock County;
3. and,

4,

5. WHEREAS, Thomas Bexner began his career with the Rock County Health Care

6. Center/Rock Haven as Credit and Collections Manager on Octcber 23, 1978.

7. He then moved into an Accountant position on January 22, 1979; and

8.

9. WHERFAS, He served as Acting Materials Manager from July 18, 1994 until
10, Bugust 22, 1994 when he hecame Materials Manager. On January 1, 2005 he
11. assumed the additional duties of managing the Envircmnmental Services
12, Department and has worked in that capacity until his retirement on
13. December 9, 201L; and,

14.
1s. WHEREAS, Thomas Berner has been an active member of the Rock Haven Senior

16. Management Team, Safety and Quality BAssurance Cowmittses and has
17. graciously assisted with Employee Recognition, United Way and special
18, regident events; and
19,

20. WHEREAS, the Rock County Board of Supervisors, representing the citizens
21. off Rock County, wishes teo commend Thomas Berner for his long and fa:.thful
22 service.
23
24. WoW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors
25. duly assembled this of - ; 2011 does hereby
26. recognize Thomas Berner for his 33 years, 1 month of service and extend
ig their best wishes to him in his future endsavors; and,
ig' BE IT FURTHER RESOLVED, that the County Clerk be authorized and directed

’ to furnish a copy of this resclution to Thomas Berner.

Respectfully submitted, COLNTY BOARD STAFE _GSM ITEL

7 i
HEALTH SERVICLES COM

. Russell Podzilni, Chair
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Anna Marie Johnson, Viee Chair
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RESOLUTIONNO. _11-11C-526 AGENDA NO, 12 .M.

ROCK COUNTY BOARD

Health Services Committee

RESOLUTION

OF SUPERVISORS

Sherry Gunderson

INITIATED BY

Health Bervices Commilttse

DRAFTED BY

Qutober 17, 2011

SUBMITTED BY

DATE DRAFTED

TITLE

RECOGNIZING WANCY TERRTLIL, FCR SERVICE TC ROCKE CCUNTY HEALTH CARE CENTER/ROCK HAVEN

WOy

WHEREAS, Wancy Terrill has served the citizens of Rock County over the past 40
vears, 7 months as a dedicated and valued employee of Rock County; and,

WHERERS, Nancy Terwilll began her career with Rock County Health Care Center as a
Food Service Worker on May 1, 1971; and,

WHEREAS, Nancy Terrill worked in that pogition until taking a position as a Linen
Supply ¢lerk on October 22, 1986; and,

wﬂﬁﬂma, Waney Terrill moved into the pogitlon of Linen Distributor on April 9,
1990; and,

WHEREAS, Nancy Terrill held that position until August 9, 1998 when she assumed
the position of Clerk Receptionist; and,

WHEREAS, Nancy Terrill performed these dutiez in a conscientious manner--
artfully decorating the Rock Haven Lobby each season, assisting staff with small
projects, cheerfully greeting guests and families and interacting with residents
until her retirement on December 2, 2011; and,

WHERERS, the Rock County Board of Supervisors, representing the eciktizans of Rock
County, wishes to commend Nancy Terrill for her long and faithful service,

HOW, THEREFORE, BE IT RESOLVED, that Lhe Rock County Board of Supervisors duly
assembled this of , 2011 does hereby reccgnize Mancy
Terril)l for her 40 years, 7 months of ssrvice and extend their best wishes to her
in her future endeavors; and,

BE IT FURTHER RESOLVED, that the County Clerk be authorized and directed to
furnish a copy of this resolution to Wancy Terrill,

Respectfully submitted,

F COMMITTEE

J. Russell Podzilni, Chair
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RESOLUTION NO, _11-110-527 ' AGENDANO.12 ..

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS
Health Services Committee Sherxy Gunderson
TNTTIATED DY DRAFTED By
Health Services Committee October 17, 2021
SUBMITTED BY DATE DRAFTED
TITLE
RECOGNIZING JANICE HELLPAP FOR SERVICE TQ ROCK HAVEN

1. WHEREAS, Janice Hellpap has served the citizens of Rock County over the
2. past 21 years, 4 months as a dedicated and valued employee of Rock
3., County; and,
4,
5. WHEREAS, Janice Hellpap began her career with Rock Haven as a Reautician
6. on August 29, 1990; and,
7.
8. WHEREAS, Janice Hellpap has worked in that position, lending an ear and
9, offering friendly advice, until her retirement on January 3, 2012; and,
1aQ.
1. WHEREAS, Janice Hellpap also worked as a Rock Haven volunteer,
ii accompanying residents to dine-outs and other events; and, bt

) 1
14, WHEARAS, the Rock County Board of Supervisors, representing the citizens I
15, of Rock County, wishes to commend Janice Hellpap for her long and C?
16. faithful service. N
17, __"_’l
1s. NOW, 'HEREFORE,BE IT RESOLVED, that the Rock County Board of Superviscrs
;.'g' duly assembled this of , 2011 does hereby
31 recognize Janice Hellpap for her 21 years, 4 months of service and sxtend
22' their best wishes to her in her future endeavors; and,
;i' BE IT FURTHER RESOLVED, that the County Clerk ke authorized and dirscted
25’ te furnish a copy of thia resolution to Janice Hellpap.

Respectfuily submitted,

HEALTH SERVICES COMMITTEE COUNTY BOARD STAFF COMMITTEER
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