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RESOLUTION NO.  18-3B-482 AGENDA NO. 12.C.%1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

County Board Staff Committee Annette Mikula, HR Director
INITIATED BY DRAFTED BY

County Board Staff Committee March 5, 2018

SUBMITTED BY DATE DRAFTED

ESTABLISHING THE SALARY FOR THE ROCK COUNTY CLERK OF COURTS
FOR THE 2019-2022 TERM

WHEREAS, Rock County Board of Supervisors is required to establish the total annual compensation
for elected officials prior to the earliest time for filing nomination papers for the ensuing term of office;
and,

WHEREAS, Candidates for the Office of Clerk of Courts may circulate nomination papers on April
15, 2018 for the 2019-2022 term of office; and,

WHEREAS, the County Board Staff Committee has considered the issue of compensation for the
Rock County Clerk of Courts. '

NOW THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
assembled this 227 day of Zoustr , 2018, set the increase in salary for the Rock County Clerk of
Courts as per the below schedule: 1.5%, effective January 1, 2019, 1.5%, effective January 1, 2020,
2.0%, effective January 1, 2021, and 2%, effective January 1, 2022, said salary to be paid equally over
a period of 26 or 27 regular pay periods throughout each year.

01/01/2019 01/01/2020 01/01/2021 01/01/2022
Clerk of Courts $77,627.58 $78,791.99  $80,367.83 $81,975.52
BE IT FURTHER RESOLVED, that the aforementioned County elected official is entitled to

participate in the Wisconsin Retirement System in accordance with law and the County shall pay only
its share of contributions required by law; and

BE IT FURTHER RESOLVED, that the aforementioned County elected official is entitled to
participate in the County’s health insurance program subject to the terms and conditions of the
program, which may be modified from time to time, under the same terms and conditions as the health
insurance coverage offered to non-represented managerial County employees who are not law
enforcement managerial employees or non-represented managerial employees described in Wis. Stat.

Section 111.70(1)(mm).
Respectfully Submitted,
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FISCAL NOTE:

Sufficient funds will need to be included in the 2019-2022 budgets for the cost of the Clerk of Courts
wages and benefits.

Shefry Oja
Finance Director

LEGAL NOTE:

The County Board is authorized to take this action pursuant to §59.22(1),
Wis. Stats.

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Matter of policy.
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fosh Smith
'Cé’umy Administrator
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Executive Summary

The elected position of Clerk of Courts is up for election in 2018 for the 2019-2022 term. Wisconsin
Statutes 59.22 (1) require the Board to establish the annual compensation for this position prior to the
earliest time for filing nomination papers for the ensuing term of office.

In 2014 a decision was made to align the Salary for the Clerk of Courts, 2015 through 2018 term, with
the County Clerk, Register of Deeds, and the Treasurer. A decision was made at the County Board
Staff meeting to continue with this alignment and since 2015 the salary for all four elected officials has
been the same.

In keeping with this established parameter, the annual salary for 2019 and 2020 is at a 1.5% increase
from prior years to match the already established salary of the County Clerk, Register of Deeds, and the
Treasurer. For 2021 and 2022 the percent increase is 2%.




