Board of Supervisors
51 S. Main Street
Janesville, WI 53545
Phone: 608/757-5510
FAX: 608/757-5511
www.co.rock.wi.us

- ROCK COUNTY BOARD OF SUPERVISORS’ MEETING
THURSDAY, DECEMBER 13, 2018 — 6:00 P.M.

COUNTY BOARD ROOM/COURTROOM H
FOURTH FLOOR/COURTHOUSE EAST

Agenda
1. CALL TO ORDER -
2, INVOCATION & PLEDGE OF ALLEGIANCE
3. ROLL CALL
4, ADOPTION OF AGENDA
5. APPROVAL OF MINUTES — November 5, 2018, November 7, 2018, November 13, 2018 and
November 15, 2018
6. PUBLIC HEARING
7. CITIZEN PARTICIPATION, COMMUNICATIONS AND ANNOUNCEMENTS
3. NOMINATIONS, APPOINTMENTS AND CONFIRMATION
A, Appointment to the 911 Communications Commission
B. Appointment to the Transportation Coordinating Committee

9. RECOGNITION OF COUNTY EMPLOYEES OR OTHERS
Recognizing Joyce Lubben

Recognizing Sergeant Brian D. Aubrey

Recognizing Sergeant Wayne K. Hansen
Recognizing Correctional Officer Barbara A. Meister
Recognizing Detective Brian L. Meister

Recognizing Sergeant Karl R. Weberg

Recognizing Deputy Todd C. Wecker

Recognizing Bonita “Bonnie” VanBlaricom

To Recognize Connie Mageland

Recognizing Michael Turk

To Recognize Michael J. Jones

ATrmaoaEmoaowe

10.  INTRODUCTION OF NEW RESOLUTIONS OR ORDINANCES BY
SUPERVISORS FOR REFERRAL TO APPROPRIATE COMMITTEE
11.  REPORTS
A. Courthouse Security Project — Parking and Access to Building

The County of Rock will provide reasonable accommodations to -people with disabilities.
Please contact us at 608-757-5510 or e-mail countyadmin@co.rock.wi.us at least 48 hours prior
to a public meeting to discuss any accommodations that may be necessary.
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12.  NEW BUSINESS
A. Supplementary Appropriations and Budget Changes - Roll Call
1. Amending the 2018 Council on Aging Budget to Adjust Alzheimer’s Family &
Caregiver Program Allocation '
2. Amending Budget and Approving Change Order for Courts Video Conferencing
Project

B. Contracts — Roll Call
1. Awarding Bid to Aramark Correctional Services for Food Services at the Rock
County Jail
Authorizing Upgrade of Mitel Voice Mail System
Authorizing Purchase of Network Switches
Authorizing the Upgrade to the Honeywell Controllers at the Rock County Jail
Authorizing Furlong Industrial Systems to Refurbish the Health Care Center
Cooling Tower
Retaining SGTS Inc. for Professional Services for the Jail Camera Systems
Upgrade
7. Awarding Bid for the D-Unit Jail Showers Remodeling
8. Authorizing Trane to Rebuild the Courthouse Chillers
9. Awarding Contract for Carpet Replacement at Rock County Courthouse
10. - Authorizing Purchase of ArcServe Backup System
11. - Awarding of Rock County Farm Crop Land Rental Lease
12.  Awarding Bid for the B-Unit Jail Showers Remodeling

SNk

S

C. Amending the County’s Personnel Ordinance (Second Reading and Adoption)

D. Approval of Incentive Payment from the Land and Water Resource Management
Program
E. Recommending Modifications to Madlson Metropolitan Sewage Dlstrlct s Wastewater

Pollution Discharge Elimination System Permit to Improve Surface Water Quality and
Address Public Health Concerns when Sewage is not Requlred to be Disinfected
Seasonally

F. To Ratify the 2019 Labor Agreement Between Rock County and the Correctional
Officers in the Sheriff’s Office

13, ADJOURNMENT




APPOINTMENT TO THE 911 COMMUNICATIONS COMMISSION

POSITION:
AUTHORITY:
TERM:

PER DIEM:

PRESENT MEMBER:
CONFIRMATION;:

NEW APPOINTMENT:

EFFECTIVE DATE:

Member of the 911 Communications Commission

County Board Resolution #91-7A-053

Indefinite

Yes, Per Board Rule IV.J.
For County Board Supervisors Only

Chief Randall Banker
Yes, by County Board of Supervisors

Deputy Chief James Ponkauskas
Janesville Fire Department

303 Milton Ave,

Janesville, WI 53545

January 11, 2019

8.A,




8.B.

APPOINTMENT TO THE TRANSPORTATION COORDINATING COMMITTEE

POSITION: | Member of the Transportation Coordinating Committee
AUTHORITY: County Board Resolution 13-15-241 |
TERM: | Unexpired Terrﬁ Ending December 31, 2019
i’ER DIEM; For County Board Supervisors Only
(Per Board Rule IV J.)

" PRESENT MEMBER: Joyce Lubben
CONFIRMATION; Yes, by County Board of Supervisors
APPOINTMENT: Lachel Fowler

Council on Aging

EFFECTIVE DATE:  January 3, 2019
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Services Committee

'RESOLUTION NO, _18-124-128 'AGENDA NO.__9.4. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Nick Oshorne |
DRAFTED BY

Education, Veterans, and Aging
Services Committee

INITIATED BY

Education, Veterans, and Agmg

November 1,.2018
DATE DRAFTED

SUBMITTED BY .

RECOGNIZING JOYCE LUBBEN

WHEREAS, Joyce Lubben was hired as Director of Elderly Programs on April 22, 1996; and,

WHEREAS, Ms. Lubben has successfully overseen the Council on Aging Department and its ever changing
role in providing congregate meals, home delivered meals, elderly nutrition, and specialized transit; and,

WHEREAS, Ms. Lubben has had many accomplishments, including:

- Completing research and evaluations on the Stand Up, Steppmg On, and Lighten Up Programs to
make them more effective and evidence based

- Spearheading the idea of IHealth Promotion and Information and Assistance Specialists for
seniors '

- Establishing new programs such as Mobility Management and Cycling Without Age

WHEREAS, Ms. Lubben’s extensive knowledge of senior citizen programs and commitment to her clients
will be missed; and,

WHEREAS, Ms. Lubben will be retiring from service to Rock County on January 2, 2019; and,

WHEREAS, the Rock County Board of Supervisors wishes lo recognize Joyce Lubben for her
achievements and significant contributlons to Rock County.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of » 2018 does hereby recognize Joyce Lubben for her over 22 yeats of
service and extends best wishes in her future endeavors,

Respeotfully submitted,

EDUCATION, VETERANS, AND AGING SERVICES COMMITTEE
Rick ch'ud Chair Clalg G,uéﬁké/ (—7
Norvazn Pleasant VICG%% Ph]]]lp Owens -
/ (/YU B o

Tom Brien
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RECOGNIZING JOYCE LUBBEN
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COUNTY BOARD STAFF COMMITTEE

. Russell Podzilni, Chair
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Mary Mawhmney, ice Chair
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RESOLUTION NO. _18-124-129 AGENDANO.__o.p
RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

ChielfyDeputy Barbara J, Tillman
DRAFTED BY

Sheriff Robert D. Spoden
INITIATED BY

Public Safety & Justice Committee
SUBMITTED BY

November 15, 2018
DATE DRAFTED

RECOGNIZING SERGEANT BRIAN D, AUBREY

WHEREAS, Brian D. Aubtey began his employment with Rock County on June 13, 1990, as a Corréctional
Officer at the Rock County Shetiff’s Office; and,

WHEREAS, Brian D, Aubi'ey was promoted to & Deputy Sheriff In the Rock County Sheriff’s Office on
November 21, 1993, working in both the Jail and Patrol Division and the Court Services Bureau then was
promoted to the rank of Sergeant on October 13, 2005; and,

WHEREAS, throughout his tenure with the Sheriff’s Office, Sergeant Aubrey has setved in many capacitics
including: DARE Officer, Flrearms Instructor, Stateline Area Natcotics Enforcement Team (SLANT), and
SWAT Team,; and,

WHEREAS, Sergeant Aubrey has received numerous commerdations and lettets of appreciation including
the WPPA 2001 Meritorious Award for actions taken duting a 2001 SWAT call and was the F. Joseph Black
Award recipient in 2017, and

WHEREAS, Sergeant Aubrey will retire from public service on December 26, 2018.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this .day of , 2019, does hereby recognize Sergeant Brian D, Aubrey for his over

" 28 years of falthful service and recommends that a sincere expresslon of appreciation be given to Sergeant

Brian D, Aubrey along with best wishes for the future,
Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE COUNTY BOARD STAFF COMMITTEE

N\ mNQ)() AU,
M&e&v r, Chai;‘ ‘ ‘ @77135611 Podzilni, Chair Q
b (O N (i Do

Phillip Owens, ¥tee Chair

AhsenT

Terry Fell

it / L

Lelva Hawé

Heny y
bar Kisdlron | ﬁ oy

Brian Knudson ‘ Betff/Jo Bussie -
Loui gt ' N

Alan Sweeney &7

T, TRy

Terry Tho;has' !

6ZI=VeI~8T




O oo -1y WL BN —

Mar avel Chair

Terry Fell

RESOLUTION NO. __18-124~130 ' AGENDA NO._9.c,
RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D. Spoden Chief Deputy Barbara J. Tillman

INITIATED BY DRAFTED BY

Public Safety & Justice Committee ‘November 15,2018

SUBMITTED BY DATE DRAFTED

RECOGNIZING SERGEANT WAYNE I, HANSEN,

WHEREAS, Wayne K. Hansen began his employment with Rock County on February 16, 1987, as a
Correctional _Ofﬁcer in the Rock County Sheriff’s Office; and,

WHEREAS; Wayne K. Hansen was promoted to the rank of Deputy on January 24, 1989, working in the
Patrol Division and promoted to the rank of Sergeant on June 2, 2001, and,

WHERI‘AS, throughout his tenure with the Sheriff’s Office, Sergeant Hansen has served in many
capacities mcludmg K9 Officer and K9 Supervisor, Jail Trammg Officer, and SWAT; and,

WHEREAS, Sergeant Hansen has received numerous commendatlons and letters of appreciation; and,
WHEREAS,: Sergeant Hénsen will retire from public service on December 28, 2018,

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of , 2018, does hereby recogmze Sergeant Wayne K., Hansen for his
over 31 years of faithful service and 1ecommends that a sincere expzcssion of applecmtmn be given to
Sergeant Wayne K. Hansen along with best wishes for the future.

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE COUNTY BOARD STAFF COMMITTEE

Mol mun | &WQ

. Russell Podzilni, CHir

Phillip Owens, Vice ChalF
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RESOLUTION NO. _18-124~131 AGENDANO._9.D.
RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D, Spoden
INITIATED BY

Deputy Chief Barbara J. Tillman
DRAFTED BY

November 2, 2018
DATE DRAFTED

Public Safety & Justice Committee
SUBMITTED BY

RECOGNIZING CORRECTIONAL OFFICER BARBARA A. MEISTER

WI—IEREAS, Barbara A, Meister began her employment with Rock County on July 12, 1996, as a
Correctional Officer in the Rock County Sheriff's Office working in both the Jail and Classification
Unit; and, .

WI-IEREAS, throughout her tenure with the Sheriff's Office, Correctional Officer Meister has served in
many capacities including: Jail Transition Team, Implementing the Transition from Offendertrak to
Spillman and becoming one of the first Classification Officers; and,

WHEREAS, Correctional Officer Melster has received numerous commendations and letters of
appreciation; and,

WHYEREAS, Correctional Officer Meister will retire from public service on December 28, 2018;

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
assembled this __ day of _. , 2018, does hereby recognize Correctional Officer
Barbara A, Meister for her over 22 years of faithful service and recommends that a sincere expression of
appreciation be given to Correctional Officer Barbara A. Meister along with best wishes for the future,

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE COUNTY BOARD STAFF COMMITTEE
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RESOLUTION NO. __18-12A~132 AGENDA NO,__9.E,
RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D. Spoden
INITIATED BY

Chief Deputy Barbara J, Tillman
DRAFTED BY

November 2, 2018
DATE DRAFTED

Public Safety & Justice Committee
SUBMITTED BY

RECOGNIZING DETECTIVE BRIAN L, MEISTER

WHEREAS, Brian L, Meister began his employment with Rock County on January 2, 1992, as a

‘ CorrcctionaL Ofﬁce;‘ in the Rock County Sheriffs Office; and,

WHEREAS, Brian L, Meister was promoted to the rank of Deputy on January 9, 1995, working in the
Patrol Division and promoted to the rank of Detective on July 30, 2007; and, '

WHEREAS, throughout his tenure with the Sheriff’s Office, Detective Meister has served in many
capacities including: SWAT, Field Training Officer, and the ICAC (Internet Crimes Against Children)
Task Force; and,

'WHEREAS, Detective Meister has received numerous commendations and letters of appreciation; and,
WIHEREAS, Detective Meister will retire from public service on December 28,2018; .
NOW, THEREFORE, BE IT RESOLYED that the Rock County Board of Supervisors duly

assembled this day of » 2018, does hereby recognize Detective Brian L,
Meister for his over 26 years of faithful service and recommends that a sincere expression of

“appreciation be given to Detective Brian L. Meister along with best wishes for the future, ;

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE COUNTY BOARD § ?FF COMMITTEE

Russel Podzilni, Chair

Phil Owens, Vice Cha\(
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RESOLUTION NO. __18-12A-133 . AGENDANO._9.F,

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D, Spoden
INITIATED BY

Chief Deputy Barbara J, Tillman
DRAFTED BY

Public Safety & Justice Commitlee
SUBMITTED BY

November 14, 2018
DATE DRAFTED

RECOGNIZING SERGEANT KARL R, WEBERG
WHEREAS Karl R, Weberé began his employment with Rock County on March 27, 1996, as a Deputy
Sheriff in the Rock County Sheriff’s Office wmkmg in both the Patrol Division and Court Services
Bureau; and,’

WHEREAS; Karl R, Weberg was promoted to the rank of Sergeant on January 24, 2011; and,

WHEREAS, throughout his tenure with the Sheriff’s Office, Sergeant Weberg has served, in many .
capacities including: Hostage Negotjation Team and Field Training Officer; and,

. WHEREAS, Sergeant Weberg has received numerous commendations and letters of appreciation

including the WPPA 2008 Meritorious Award for actions taken apprehending the bank robbers of the
Footville bank and was the 2008 Deputy of the Year, alse receiving the 2008 Rock County Sheriff’s
Office Medal of Valql‘ for the Footville bank robbery; and,

WHEREAS, Sergeant Weberg will retire from public service on December 31, 2018,

NOVW, THEREIFORE, BE ‘ IT RESOLVED that the Rock County Board of Supervisors duly
assembled this day of , 2019, does hereby recognize Sergeant Karl R, Weberg
" for his over 22 years of faithful service and recommends that a sincere expression of appreciation be
given to Sergeant Karl R, Weberg along with best wishes for the future. -
Respectfullysubmitted, _
PUBLIé SAFETY & JUSTICE COMMITTEE . COUNTY BOARD STAFF COMMITTEE
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RESOLUTION NO. __18~12A-134 AGENDA NO, 9.6G-

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Sheriff Robert D, Spoden
INITIATED BY

Chief Deputy Barbara J, Tillman
DRAFTED BY

Public Safety & Justice Committee
SUBMITTED BY

January 2, 2019
DATE DRAFTED

RECOGNIZING DEPUTY TODD C. WECKER

WHEREAS, Todd C. Wecker began his employment with Rock County on August 31, 1989, as a
Correctional Officer in the Rock County Sheriff’s Office; and,

WHEREAS Todd C. Wecker was promoted to the rank of Deputy on March 19, 1990 w01kmg in bath
the Patrol Division and Court Services Bureau; and,

WHEREAS, throughout his tenure with the Sheriff’s Oﬂlce Deputy Wecker has served in many
mmcxtxes mcludmg SWAT, and Boat Patrol; and,

WHEREAS Deputy Wecker has received numerous commendations and letters of appreciation; and,
WHEREAS, Deputy Wecker will retire from public service on December 28, 2018;

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
assembled this day of , 2018, does hereby recognize Deputy Todd C. Wecker

for his over 29 years of faithful service and recommends that a sincere expression of appreciation be
given to Deputy Todd C. Wecker along with best wishes for the future,

Respectfully submitted,

PUBLIC SAFETY & JUSTICE COMMITTEE. COUNTY BOARE STAFF COMMITTEE
Mary Beaver, Chair J. Russell Podzilni, Chair
Phillip Oweins, Vice Chair ‘ Mzu‘y Mawhinney, Vice Chair
Terry Fell : Richard Bostwick
Km‘.a Haweé _ Henry Bill
Brian Knudson Bétty Jo Bussie
Louis Peer

Alan Sweeney

Terry Thomas

Bob Yeoman
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RESOLUTION NO. __18-12A-~135 , AGENDANO._ 9.4.(1)

, RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Jacki Gackstatter, Clerk of Court
DRAFTED BY

Public Safety & Justice Commitiee
INITIATED BY

Public Safety & Justice Commitiee
SUBMITTED BY -

Noveniber 26, 2018
. DATE DRAFTED

RECOGNIZING BONITA ‘BONNIE’ VANBLARICOM

WHEREAS, Bonnie VanBlaricom has served the citizens of Rock County for over the past 43 years as a
dedicated and valued employee of Rock County; and,

WHEREAS, Bonnie VanBlaricom t;egan her career on June 7, 1976 as a Clerk Steno II for the World of

Adults grant program, and

WHERTEAS, Bonnie VanBlaricom was hired on October 15, 1976 by the Sheriff's Office as a Clerk
Typist I11 serving under Sheriff Archie Devine and Sheriff Fred Falk, and,

WHEREAS, Bonnie VanBlaricom acquired the positioﬁ of Deputy Register in Probate under Register in
Probate Earl Young on Jtlme 9, 1980, and,

WHEREAS, On Match 6, 1987, Bonnie VanBlaricom took a position as a Deputy Clerk of Court in

Branch 6 of the Circuit Court under the Honorable Judge Patrick J. Rude. One of Bonnie’s many job

duties was fo manage the jury functions. Jury duty is the foundation of our judicial system Bonnie’s
dedication to her role reflected the importance of tlus function; and,

WHEREAS, over the course of her career, Bonnie has wo1ked under four Presiding Judges: the
Honorable John Lussow, the IIonomble James Daley, the Honorable Richard Werner and the Honorable
Daniel Dillon; and,

- WHEREAS, over the course of her career, Bonnie VanBlaricom has worked with three Clerks of Court:

Clerk of Court Wayne Pfister, Cletk of Court Eldred Mielke and Clerk of Court Jacki Gackstatter; and,

WHEREAS, Bonnie VanBlaricom held the offices of President, Chief Steward, Secretary émd Treasurer
during her many years of union membership for AFSCME 2489, and, .

WHEREAS, Bonnie VanBlaricom worked diligently in her position as Deputy Clerk of Court until her
well-deserved retirement on December 14, 2018; and, .

WHEREAS, the Rock County Board of Supervisors, representing the citizens of Rock County, wishes to
commend Bonnie VanBlaricom for her long and faithful service.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this _ day of , 2018 does hereby recognize Bonnie VanBlaticom for her many
years of dedicated service and extend thexr best wishes to her in her future endeavors,

CET-¥ZTI-81




Recognizing Bonita “Bonnie” VanBlaricom
Page 2 '

Respectfully submitted,

PUBLIC SAFETY AND JUSTICE COMMITTEE

9.H.(2)

COUNTY BOARD STAFF COMMITTEE

Mary Beaver, Chair

J, Russell Podziini, Chair

Philip Owens, Vice Chair

-Maly Mawhinney, Vice Chair

Terry Fell Richard Bostwick
Kara Hawes Henry Brill
Brian Knutson Betty Jo Bussie

Louis Peer

Alan Sweeney

Terty Thornas

Bob Yeomans
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RESOLUTION NO, __ 18~1 2A-136 - AGENDANO, _9.I.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Katherine Luster April Helm
INITIATED BY DRAFTED BY

Human Service Board
SUBMITTED BY

ovember 8, 2018
DATE DRAFTED

TO RECOGNIZE CONNIE MAGELAND

WHERIAS, Connie Mageland has served the citizens of Rock County for over seventeen (17) years
as a dedicated and valued employee of Rock County; and,

WHEREAS, Ms, Mageland began her career on August 20, 2001 with the Rock County
Communication Center as a Telecommunicator with 911, She served various Law Enforcement, Fire,
and Emergeney Medical Services Departments throughout Rock County, and,

WHEREAS, Ms, Mageland began in the Economic Support (ES) Division of the Human Services
Department on October 7, 2002, As an Income Maintenance Worker, Ms, Mageland worked with
individuals in need of Medical Assistance and/or FoodShare, She provided general and technical
information regarding programs of assistance as well as case management services for state contracted
programs; and,

WI—IEREAS, Ms, Mageland, transitioned to Childcare Coordinator on December 29, 2007, sérving
various families in need of affordable childcare services, certification of new childcare providers, and
monitoring daily attendance for the Department of Children and Families Wisconsin Shares program;
and, '

WHEREA'S, Ms. Mageland, began as supervisor for the W-2 program on October 16, 2008, She held
this position overseeing the administration of the W-2 programs and placement, employability plans,
and service provision for families requesting financial assistance; and,

WHEREAS, Ms, Mageland, started her position as an. Elderly, Blind, and Disabled (EBD) ES
Specialist on January 1, 2012 with a focus in EBD Medicaid and Long Term Care programs, She
worked with the most vulnerable citizens and assisted them with their applications, renewals, and other
case mhanagement processing ensuring quality service provision to those in need; and,

WHEREAS Ms Mageland has decided to retite from Rock County after 17 years of dedicated service

on December 7, 2018; and,

WHEREAS, Ms, Mageland has shown a variety of skills and knowledge for the clients she has served
in Rock County. She has especially demonstrated her proficiency when assisting individuals with
Medical Assistance eligibility. Ms, Mageland has worked with various community service providers
ensuring continuity of care through eligibllity under various EBD Medicaid and Long Term Care
programs, * She has shared her wisdom with fellow co-workers, assisting with case review, team
collaboration, and passing her exceptional knowledge on to other staff. She has provided quality
customer service on the call center as an agent with the Southern Consortium Call Center where her
expertise was utilized to serve customers in all 7 counties in the consortium, She has been a positive
force on the team, demonstrating compassion and understanding for clients and co-workers alike, Her
time, energy, and talent will be missed; and,

WHERTEAS, the Rock County Board of Supervisors, representing the citizens of Rock County, wishes
to recognize Connie Mageland for her achievements and significant contributions to the citlzens of
Rock County and her many dedicated years of service.

NOW, THEREFORF, BE IT RESOLVED that the Rock County Board of Supervisors, duly
2018, does hereby recognize Connie Mageland for her 17
years of service and extend best wishes to her in her future endeavors.

9€T-vZI-81
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Resolution to Recognize Connie Mageland
Page 2

ROCK COUNTY HUMAN SERVICES BOARD
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RESOLUTIONNO, _ 18-124-137 AGENDANO. _9.J.

Public Works Committee
INITIATED BY

Public Works Committee

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

Dumie M. Jorgenson Jt.,
Director df Public Works
DRAFTED BY

November 16,2018

SUBMITTED BY DATE DRAFTED
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RECOGNIZING MICHAEL TURK

WHEREAS, Michael Turk began his career at the Rock County Department of Public Works as a
Mechanic on September 11, 1978; moved to Crew Leader on October 28, 1985; and was promoted
to Shop Superintendent on July 27, 1988 and remained in that position until his retirement; and

WHEREAS, Mr, Turk has served the citizens of Rock County for over forty years as a dedicated
and valued employee of Rock County, and will retire from public service effective December 1,
2018; and

WHEREAS, the Rock County Board of Supervisors representing the citizens of Rock County,

wishes to recognize M. Turk for hls long, faithful and dedicated service.

NOW, THEREFORE, BE IT RESOLVED, by the Rock County Board of Supervisors at its
regular meeting this day of , 2018, directs that a sincere expression of
recognition be given to Mr, Tutk for his over forty years of service and expresses to him best
wishes for the future, ’

Respectfully submitted,

PUBL/,_ WORI. § COMMITTEE COUNTY BOARD STARF COMMITTEE
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RESOLUTION NO. _ 18-124-138 AGENDA NO. 9iK. (1)

RESOLUTION ,
ROCK COUNTY BOARD OF SUPERVISORs  Bette Trimble
Katherine Luster : » . DRAFTED BY
INITIATED BY . A STATE
December 3, 2018
DATE DRAFTED -

Human Service Board
SUBMITTED BY

TO RECOGNIZE MICHAEL J. JONES

1 WHEREAS, Mike Jones has served the citizens of Rock County for twenty-eight (28).years asa

2 dedicated and vatued employee of Rock County; and,

4 WHEREAS, Mr. Jones began his career with Rock County on October 22, 1990 as a Bachelor of
5 Social Work School Liaison-Adolescent Day Services, Mike moved. to the position of crisis
6 intervention worker on 10/26/1992 where he remained until his retirement on 12/1/2018, In his tole as
7 a crisis intervention worker, Mike provided support to Rock County residents who were experiencing a
8 mental health emergency including facilitating hospital admissions, creating safety plans to allow the
9 resident to remain in their home, linking the resident to community services and providing phone
10 support to distressed callers to the crisis unit. Through his work, he developed many strong
11 relationships with community setvice partners and he is consideted by all to be a strong advocate for
12 the Rock County residents served by the Crisis Intervention Unit; and,

14 WHEREAS, Mike’s work has exemplified the core values of respect and hope outlined in the HSD
15 mission statement, In his work, he has consistently gone above and beyond his assigned duties to
16 assure that the residents of Rock County teceived the best possible service, His work in the afterhdurs
17 required the ability to be flexible and creative in responding to resident needs. Mike excelled in this
18 area. He is regarded by his coworkers and community partners as a dedicated, compassionate and
19 steady presence that will be greatly missed by all who have had the honor to work with him; and,

21 WHEREAS, Mike has proven himself to be an exemplary steward of the HSD mission and a
22 committed advocate for the residents of Rock County, and,

24 WHERFEAS, the Rock County Board of Supervisots, representing the citizens of Rock County, wishes
25 to recognize Mike Jones for his achievements and 31gn1ﬂcant contributions to the citizens of Rock
26 County '\nd his many dedicated years of service.

27
28 NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors, duly
29 assembled this day of , 2018 does hereby recognize Mike Jones for his 28 years

30 of service aud extend best wishes to him in his future endeavors.

Silfgerely, ‘ |

' HUMAN SERVICES BOARD
Brian I(l)thson, Chair ‘ Ashley Kleven
Sally Jean Weaver-Landers, Vice Chair _ Kathy Schulz
Stephanie ’Aegerter Terry Thomas
Vicki L., Brown Shirley Williams

Tetry Fell
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To Recognize Michael J. Jones
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COUNTY BOARD STAFF COMMITTEE

J. Russell Podzilni, Chair

Mary Mawhinney, Vice Chair

Richard Bostwick

Henry Buill

Betty Jo Bussie

Louis Peer

Alan Sweeney

Terry Thomas

Bob Yeomans
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RESOLUTION NO, _18-124~-139 _ AGENDANO.__12.A.1.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Education, Veterans & Aging Joyce Lubben
Services Committee DRAFTED BY
INITIATED BY

Education, Veterans & Aging P November 2, 201_8
Services Committee DATEDRAFTED

SUBMITTED BY
AMENDING THE 2018 COUNCIL ON AGING BUDGET TO ADJUST ALZHEIMER’S
FTAMILY & CAREGIVER PROGRAM ALLOCATION
WHERIEAS, the Council on 'Aging receives funds from the Greater Wisconsin Agency on Aging
Resources to. administer the Alzheimer’s Family and Caregiver Program in support of families dealing
with dementia; and,

WHEREAS, the most recent 2018 allocation has been received.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervigors duly assembled

this day of » 2018 does hereby amend the 2018 Rock County Council on

Aging budget as follows; : ’ ' :

Account/Description o ‘ Budget at Increase Amended
09/01/2018 (Decrease) Budget

Alzheimer’s Family Caregiver Support Program
Source of Funds

30-3920-0000-42200 $68,469 $2,077 $70,546
State Aid .

Use of Funds ‘

30-3920-0000-64615 $54,212 $2,077 $56,289

Client Related Costs
Respectfully subntitted,

EDUCATION, VETERANS AND AGING SERVICES FINANCE COMMITTEE

COMMITTEE, ENDORSEMENT
@ fgﬂ w Reviewed and approved on a vote of
Rick Richard, Chair Y-8
W 1/, Wbﬂ v WGy e
Nowam Pleasant, Vice Cair Mary Mawhinney, Chair
'/ o~ B
Tom Brien

/J/&Wé

e 1O

ulhp Owens "
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12.A.1.(2)

AMENDING THE 2018 COUNCIL ON AGING BUDGET TO ADJUST ALZHEIMER’S FAMILY &
CAREGIVER PROGRAM ALLOCATION
PAGE2

FISCAL NOTE:

The resolution authorizes the acceptance and expendfture of $2,077 in additional state aid for the
Alzheimet’s Family and Caregiver program.

y 5

Sherry Oja
Finance Director

LEGAL NOTE:

"The County Board is authorized to accept grant funds pursuant to sec. 59,52(19),
Wis. Stats. As an amendment to the adopted 2018 County Budget, this Resolution
Tequires a 2/3 vote of the entire membership of the County Board pursuant to
sec,.$5.90(5)(a), W Stats.

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

_ Recommended.

nty Administrator

‘e




12.A.1.(3)-

EXECUTIVE SUMMARY
From time to time the Greater Wisconsin Agency on Aging Resources, the area agency on aging
adjusts funding allocations. This resolution increases funding for the 2018 AFCSP program by
$2,077. ' ‘ ' ‘

No county tax levy is required.
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‘INITIATED BY

RESOLUTION NO. _ 18-124-140

AGENDA NO._12,4.2. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Finance Committee

Finance Committee
SUBMITTED BY

Dara Mosley and Randy
Terronez
DRAFTED BY

November 27,2018

DATE DRAFTED

AMENDING BUDGET AND APPROVING CHANGE ORDER FOR COURTS

VIDEQ CONFERENCING PROJECT

WHEREAS, the County Board of Supewisors approved an award of the Courts Video Conferencing
Project to Enterprise Systems Group in the amount of $424,176.65 at the June 28, 2018, meetmg,
and, .

WHEREAS, a change order for electrical work is requested totaling $61,850 in order f01 the project
to be implemented; and,

WHEREAS, a budget amendment is necessary to fund a pottion of the change otder and establish
a project contingency with funds to be tr ansfened from the IT Department’s repair and maintenance
account, :

"NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly
» 2018 approve Change Order #1 for electrical work in -

assembled this day of
the amount of $61,850 to the Enterprise Systems Group contract for the Courts Video Confetencing
Project;

BEIT FURTHER RESOLVED, that the Information Technology Courts Video Conferencing,
Project 2018 budget be amended as follows;

. 7 BUDGET INCREASE/ AMENDED
ACCOUNT/DESCRIPTION 11/30/18 (DECREASE) " BUDGET
Source of Funds :
07-1430-0000-62400 $203,614 (842,227) $161,387
IT Repair & Maintenance
Use of F Llllldsi
07-1446-0000-64701 $450,000 $42,227 $492,227

Courts Video Conferencing Project

Respectfully submitted,

FINANCE COMMITTEE

(\"ﬁu« N U'\‘I

Mary Mayvhmney, Chair

Mary Beaver, Vice Chair -

P Zo

Brent Fox -

ussell P0d21 n1

ﬂ@MaM @%%/L

e G 7 P 7 e

Bob Yeomans L /
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12.4.2.(2)

AMENDING BUDGET AND APPROVING CHANGE ORDER FOR COURTS VIDEO
CONFERENCE PROJECT :
Page 2 :

FISCAL NOTE:

This resolution approves a change order of $61,850 for the Coutts video conferencing project. This .
resolution also approves a transfer of $42,227 from the IT repair and maintenance account to help
fund the change order, Sufficient funds are available for transfer,

Sherry Oja
Finance Director

LEGAL NOTE: .

The County Board is authorized to take this action pursuant to secs. 59.01 and
59.51, Wias, Stats. As an amendment to the adopted 2018 County Budget, this
Resolutilon requires a 2/3 vote of the entire membership of the County Board
pursuant to sec. 65,90(5)(A), Wis. Stata,

Richard Greenl
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended,

ol

Jpgh Smith
bunty Administrator




12.A.2.(3)

Executive Summary

This resolution requests an amendment to the Courts Video Conferencing Project budget and approval
of a change order for electrical work, The Courts Video Conferencing project was originally budgeted
as part of the 2017 budget in the amount of $450,000.

On June 28, 2018, the County awarded the project to ESG in the amount of $424,176.65. While the
proposal specification called for the electrical work to be part of the response, ESG-(as well as the 2™
responder) excluded electrical from their price,

Subsequent to the proposal award, staff discovered that the electrical work was excluded from the
proposal, The County’s options are:

1, prepare a bid specification for the electrical (apploxxmqtely six-eight weeks) ot

2, request a project change order from ESG,

Given the Court’s anticipation of the project implementation as well as the projected costs savings
incorporated into the 2019 Sheriff’s Office vehicle ($22,699) and overtime ($114,019) budgets,
totaling $136,718, a change order request is being recommended. :

The change order totals $61,850 and covers the following sites;
A, Existing video conferencing capability; Courtrooms A & C, July Assembly Room, Jail and
Youth Services Center hearing rooms,
.B. Expanded video conferencing capability: Couttrooms B & D

Funds are available in the project budget in the amount of $25,823, The 2018 IT operational budget
contains funds for the balance of the change order ~ $36,027, and a recommended contingency for any .
unfo1eseer1 issues of $6,200,

In conclusion, the resolution would amend the project budget by $42,227 and approve Change Order
#1 in the amount of $61,850 for the electrical work.




CUSTOMER: Rock County

SHIP TO: Same

fP Spprt Hrs #:

Date: 11/27/2018
Account Rep: Terry DeBauche

12.A.2.(4)

Prepared By: Jeff Seager

TP SO #:

Address: 3536 N Cty Hwy F Address:
CItyIState/le Janesvllle, W 53645 Clty/State/ZIp:
<o e Gounty:-Rook - County:
--—-Contact:"Kathloen Holford S e e —Ghip Attentlon Tojm o e —m e i
Telephone #: 608-757-5044 Telephone #: '

E-Mail: Kathleen@co.rock.wi.us Ship Via:
ADDITIONS .
Art. asciiptlion 1! =xtnd!
1 ESG181127 Change order fo Rock County PO P1801950. This Is for the Electrical and L $61,850.00 $61,850,00
Voltage needs for the Video Conference Systems
***This quote does not Include premium time**
\
Subtotal: $61,850,00

DELETIONS

Subtotal;

Subtotal: $61,850,00
, Shipping & Handling:
Sales Tax:

TOTAL PURCHASE: $61,850,00

ESG is hereby authorized to make the above addltions, or deletlons from the original Equipment Pﬁrchaso Agreement, These changoes wiil be madae in
accordance with the Terms and Payment Schadule of the orlginal Equipment Purchase Agreemant, PROPR]ETARY AND CONFIDENTIAL Do not
distribute without the written consent of Enterprise Systems Group.

Authorlzed Signature Date

Enterprise Systems Group Date

Corp: 2305 Kelbe Drive, Little Chute, W) 54140
Ph: 920-687-4300 Fax: 920-687-2119

Mlwaukee, Wi
Ph; 414-455-2094

Madison, WI
Ph: 608-535-5595




12.4.2.(5)

RESIDENTIAL o INDUSTRIAL
COMMERCIAL oL 1685 = VOICE / DATA

® 'l e
St l""ﬂ?

W ELECTRIC

2738 Bartells Dr. : _ 608-365-9390
Beloit, WI 53511 — FAX 608-3685-2175

REVISED November 26, 2018

To:  Enterprise System Group
Attn: Jeff Seager
2305 Kelbe Dr :
e | tle-Chute - WI-54140 - e

Job: Video Conferencing System
Rock County Courthouse
51 South Main Street
Janesville, W| 53545

For Courtrooms A, B, C, D, and the Jury Assembly Room our proposal includes the following each:

~Provide and install cable and terminations for (7) celling speakers

Provide and install cable and terminations for (7) microphones

Provide and install-cable and terminations for (8) data locations. (18) cables total in courtroom
. Provide and install (2) 20 amp circuits for A/V rack. :
Provide and install (1) 20 amp cifcuit for (2) TVs.
Courtroom home runs to existing AV rack
Provide and install (4) data runs to nearest data room.
No Premium time included., S

NGO RN

For Youth Services our proposal includes:
1. Provide and install (4) data drops.
2. Provide and install 120 volt power outlet for A/V cart.
3. No Premium time included.

For Jail Court Room our proposal includes:
1. Provide and install (2) data drops.
2. No Premium time included. -

Total Bid.......ovuviie P e e $61,850.00

Thank you,
ey Tobounan

Jeff Toberman

Estintator — Project Manager
608-365-9390 OFFICE
608-436-0371 MOBILE
608-365-2175 FAX
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RESOLUTION NO, __18-12A~141 AGENDANO.__12.8.1, (1)
” RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Cmdr, Troy Knudson
DRAFTED BY

Sheriff Robeft Spoden
INITIATED BY

Qctober 31,2018
DATE DRAFTED

Public Safety & Justice Committee
SUBMITTED BY

AWARDING BID TO ARAMARK CORRECTIONAL SERVICES FOR FOOD
SERVICES AT THE ROCK COUNTY JAIL

WHEREAS, The Rock County Jail provides an estimated 478,000 meals each year; and,

WHEREAS, The Rock County Purchasing Division did solicit qualifications from firms experienced
in correctional food service with three firms responding (results attached); and,

WHEREAS, Sheriff’s Office and Purchasing staff did review all submittals received and 1ecommend
awarding the contract to Aramark Correctional Services, the most qualified, most responsive; and,

WHEREAS, Aramark Correctional Setvices has significant expertise and experience in delivering
high quality, cost effective, secure correctional food service operations for jails, including the Rock
County Jail since September of 2003.

NOW, THEREFORE BE IT RESOLVED that the Rock County Board of Supervisors duly ®
assembled this day of , 2018, awards a contract to Aramark Correctional 5
Services of Downers Grove, Illinois for comprehensive food service operations for the Rock County :.b':.
Jail, P
Respectfully submitted,
PUBLIC SAFETY & JUSTICE COMMITTEE FISCAL NOTE:
M r /L/\PQO AUN Funding for these services has been included in
Mary Yeaves, Chaly the 2019 recommended budget for the 2019
,%Q - ' contract year, '
Philip Owens;Vice.Chalr \\\ ‘ -
Terry Fell Shetry Oja
4 Finance Director
«LMM___,
Kafa Hawes LEGAL NOTE: -
?;?Lﬂw/ <;umd£%ﬂ~/ The County Board is authorized to take thig
.' ' : action pursuant to secs, 59.01 and 59,51
Brian Knudson Wis. Stats. In addition, sec. 59.52(29),
Wis. Stats, requires the project to be let
. ible bidder,

ADMINISTRATIVE NQTE: ‘

Recommended,

ichard Greenle
Corporation Counsel

C¥unty Administrator




12.8.1.(2)

AWARDING BID TO ARAMARK CORRECTIONAL SERVICES FOR FOOD
SERVICES AT THE ROCK COUNTY JAIL

EXECUTIVE SUMMARY

In 2003, the Sheriff’s department began contracting out the food service operation at the Jail, Rock
County has been able to realize significant cost savings by contracting out the food service operations
while maintaining good quality management and services.

Rock County Purchasing solicited Requests fot Qualifications and Cost Proposals from qualified firms
and corporations to provide Correctional Food Services at the Jail, Three firms submitted
qualifications and cost proposals,

Billing for food services is based on “cost per meal”, Rock County’s cost would be calculated based on
the actual number of meals served. This will be a four year contract (2019-2022) with the option to
renew for two additional one-year periods (2023 and 2024), Prices during the first year cannot be
changed. Price increases in subsequent years of the contract will be based on the annual percentage
increase in the Consumer Price Index, U.S, City Average, Food Away from Home Index as published
by the U.S, Department of Labor,

Sheriffs Office and Purchasing staff did review the Qualifications and Cost Proposals submitted and
recommend awarding the contract to Aramark as the most responsive and responsible firm, Aramark
has-extensive experience in providing food setvices for correctional facilities throughout Wisconsin
that are approximately the same size (and much larger than) the Rock County Jail. They also have
expetience in training and supervision of inmate kitchen workers, Curtently 14 inmates assist in food
preparation at the Jall. : : :




PURCHASING DIVISION

PRO'-POSAL SUMMARY FORM

ONTRACTED FOOD SERVICES
119-03
ZPTEMBER 26, 2018 — NOON - ;
HERIFF’S OFFICE |

ARAMARK - SUMMIT TRlNITY SERVICES
DOWNERS GROVE IL _. SIOUX FALLS SD ' ' | OLDSMARFL

285 255 _ ‘ L .
301 272 | 247

the following criteria (maximum score 325 points):
CH - Statement of qualifications explaining firm believes it is especially quahﬂed to undertake this project.
ST - Incremental cost-per-meal format for inmates. and staff meals as outllned on cost worksheets

ICE - : |
:NT EXPERIENCE & SCHEDULE : b
ABILITY OF CONTRACTOR |
E PROGRAM -
JIAL STRENGTH & PROCEDURES

: i

jvertised in the Janesvnlle Gazette and on the Internet. Two additional vendors were solicited that did not
|
I

(€)°1°4°271
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ASING MANAGER

DMMENDAﬂON(ARAMARKCORRECHONALSERWCES

/’ZJJ 45 [

[D~3]-J¥

DATE

APPROVAL: »
-0 zz() ahy
VOTE DATE

() 17421
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RESOLUTIONNO. __18-124-142 AGENDANO._12.8,2. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Finance Committee Dara Mosely
INITIATED BY

DRAFTED BY

November 29, 2018
DATE DRAFTED-

SUBMITTED BY

AUTHORIZING UPGRADE OF MITEL VOICE MAIL SYSTEM
WHEREAS, the existing voice mail system utilized by Rock County is nearing end-of—life; and,

WHEREAS, the County’s reseller, Enterprise Service Group (ESG), has negotiated a substantial discount
“with the soﬁware manufacturer on the County’s behalf; and,

WHEREAS, this upgrade will be purchased from the County s authorized Mitel telephone system
provider, who will perform the upgrade; and,

WHEREAS, this upgrade is ayailable from ESG on State Contract # C 4616 — Mitel PBX Telephone
Systems, Repair and Support Seryices; and,-

WHEREAS, funds for the purchase of new phones were included as part of the 2019 Rock County budget.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled

this -day of , 2018 authorize a Purchase Order be issued to Enterptise Service Group
in an amount not to exceed $34,940 for the purchase of a voice mail software upgrade. :
Respectfull:y submitted,

FINANCE COMMITTEE FISCAL NOTE;

Qf\""‘{‘;w\\: Ixn\m \ Funds have been included in the 2019
Mary Mthilmey, Chair ‘ budget for the cost of this upgrade.

Mary Beaver, Vice Chair ) %/?/1
%jj-ﬂ . Sherry Uja

Brent Fox - Finance Director

OOM/V@M @Obf/.ﬁ/

67Russell Podzilm

-

LEGAL NOTE:

Bob Yeomans

The County Board is authorizing to take this

action pursuant to secs, 59,01 and 59,51,

Wis. Stats, In addition, sec. 59.52(29), Wis.

: Stats. requires the project to be let to the
ADMINISTRATIVE NOTE; : : lowest responsible bidder, Enterprise

Service Group is the sole source provider of

‘Recommended, : the software,

Richard Greenlee
County Administrator | Corporation Counsel

YT1-¥Z1-8T1




12.B.2.(2) -

Executive Summary

The volce mail system used by Rock County is neai'ing end-of-life. The existing system supplies over
1000 voice mail boxes for county staff,

Rocl County’s value added reseller, Enterprise System Group (ESG) has negotiated a discounted rate
for the upgrade,

This upgrade is available from ESG on State Contract # C 4616 — Mitel PBX Telephone Systems, Repair
and Suppott Setvices; and, o

This resolution authorizes the County to issue a Purchase Order to Enterprise System Group for a total
not to exceed $34,490 for the upgrade of the County voice mail system.




12.B.2.(3)

Date: 11/16/2018 __
Account Rep: Terry DeBauche
Prepared By: Mike DeBraal
TPSO#*
TP Spprt Hrs #:

CUSTOMER: Rock County SHIP TO: Same
Address: 3535 NCty Hwy F ~ . Address:
Clty/State/Zip: Janesville, W| 53545 ' " Clty/State/Zip:
County: Rock : ' County:
... Contact: Tracy Moseley_ ... ___ ... ShipAttentionTo: e e
-Telephone #: 608-757-5044 —. - -— ol L . Telephone #i-— oo e L L
E-Malil; tracy@co,rock wi.us : Acct Type: Exlsting "~ Ship Via: ESG

- Install: Project

1 . Mitel MiCollab Server wiNuPolnt Converslon Program from Mxtél . _ $.34_,940.0'0 » $34,040,00
*See Schedule A for Details : '

**Quote based on Customers Data Network being In compliance for a VOIP
Implementation in¢luding POE Switches and QoS throughout Volce
VLAN/WAN. Station cabling ‘clearly marked and tested. Customer to
provide necessary rack space, power and carrier connections, ESG
recommends UPS on service affecting controllers and servers.

. . Subtotal; $34,940,00
Estimated Lease Oplh N/A © PAYMENT METHOD " Shipping & Handling:
[ eoMonth | ] L] po. P.OM: Sales Tax: )
Eslimated rates are based on 0 payments In advance. [:] Check Check #: - . TOTAL PURCHASE:

This is a One Dollar Buy Out Purchase Option, Tax la not
included in lease payment, Rates are In effect for 30 days l:‘ Lease
from the date of quote and are subject to credit approval,

" Payment Schedule Phase Billing
(Does not Include any applicable taxes or shipping charges.)

Quotation (s valid for 30 days, : $8,735.00 25% Upon Contract Signing
$17,470,00 50% Upon Staging/Delivery
$6,988.00 20% Upon Cutovef
$1,747.00 5% Upon Acceptance

PROPRIETARY AND CONFIDENTIAL - Do not distribute without the written consent of Enterprise Systems Group,

Any addltions or deletvlons to the agreement must be approved in writing by the Purchaser and Seller, The above prices, speclﬂcat(on's and conditions are
satlsfactory and are hereby accepted, Seller Is authorized to proceed with wotk as specified. This agreement I8 subject to ESG's terms and conditlons
attachad and to the acceptance of any order or any change by an authorized officer of ESG,

Authorized Signature Date

Enterprise Systems Group . . Date

Milwaukee, Wi Corp; 2305 Kelbe Drive, Little Chute, W1 54140 Madlson, Wi
Ph: 414-455-2094 Ph: 920-687-4300 Fax: 920-687-2119 Ph: 608-535-5595




12.B8.2. (4)

. ENTERPRISE SYSTEMS GROUR, a Division of (Rov, 11/8/2016)
WISCONSIN WIRELESS COMMUNICATIONS CORPORATION
-ADDITIONAL TERMS AND CONDITIONS OF QUOTATION AND SALE AGREEMENT

1, DEFINITIONS. *Product(s)" as used herein means goods sold pursuant to this Agreement, including materinl, systems, supplies, sollware, equipment, and installation thereof (installation,
only if provided for in this Agreement). *Seller” s used herein means Enterprise Systems Qroup (ESQ), a division of Wisconsin Wireless Communications Corporation (WWCC).
“Purchaser” means the buyor of the Product as indicated in the Quotation and Sales Agreoment. “Agreement,” as used herein, means the entire contonts of this Quolation and Sales
Agreoment, these Terms aud Conditions (which are a part of the Quotation and Sales Agreement), and any Exhibits or Schedules atiached hereto if referenced in the Agreement.

2. AGREEMENTS QF SALE. Any of the terms and provisions of Purchaser's requost for proposal, purchase order, or other similar document sent or delivered by Purchaser to Seller whicl:
nre different from, in addition lo, or inconuistent with conditions hercof shall not be binding on the Seller and shall nol be considered applicable to the sale, shipment, or installation of
Product referred (o herein, Seller makes sales of its Products only under these terms and conditions unless otherwise agreed to in writing by a dily authorized representative of the Seller,

3, PRICES. All prices are in United States dollars and are subjest to change with or without notice prior to Seller's aceeptance of Agreement,

4, PAYMENT, CREDIT, AND INTEREST. Paymenl terms arc as represented in the Agreement. Purchaser agrees to pay interest charges of 1.5% per month (18% annual rate) on past
due invoices and pay ol costs of coltection for past due invoices, If Purchaser is in default, Seller may cloct o make partial shipments and bill Purchaser upon delivory of each shipment,

_ Shipments and doliveries by Seller on credit shal at all times be subject to eredit approval by Scller,

5 SUPPORT HOURS, Any-Block ofSuppolt Hours (Hours) purchased. commence on the date of the Agreement and terminate two (2) years from the Agreemont date unloss modified
writing by Purchaser and Seller. Any remaining Hours following tenmination will be forfeited.

6, DELIVERY AND TITLE. Shipments arc made FOB Shipping Point, Title passes to Purchaser and Purchaser assumes risk of loss upon dehvcry by Sefler to the crrrler at the FOB
Shipping Point with the carrier ncting as Purchaser’s agent, Absent specific instrustions from Purchaser in selecting a carrior, Seller will oxorefse its own best discretion.

7, SUSPENSION OF OBLIGATIONS OF SELLER: The obl{gations of Seller hereunder shall be suspended to the extent and for the penod of time that Seller is hindered ov prevented
from complying therewith because of labor disturbances, Includlng strikes, tockouts, acts of God, fires, storms, whter, unredsonable delays in transporiation, govcrnmenlnl action, and/or

= other similar causes beyond Seller's-control, e -

8  LICENSES AND PERMITS;. The timely securing of.any local licensos or building permits required in conneetion with any purohase or Produet installntion harnunder shnll be the sole
responaibility of Purchaser and Purchaser shall bear the full cost thereof,

9, ACCEPTANCE, All purchage orders from Purchaser under this Agreement must be approved by an nuthonzed officer of Seller in Little Chute, Wisconsin before acecptance,

10, PURCHASER RESPONSIBILITIES, If requested by Seller, Purchaser is responsible for providing: (i) acowrate drawings showing size and constriction materials of any areas where
Produots or relatcd components are to be inatalled, () all connections to and programming of other network equipinent that interfaces with the Praduots, and (1il) a remote conneotion (¢
enable remote diagnostics by Scller, Purchaser js also responsible for complianee with Sclle’s envivonmental requivements, If Seller is to performn installation, Purchaser shall provide
appropriate envitonmental conditions, all cabling exoept as nated in the Agreement; neccssary camumorcial power facilitics for the Product, access to the premises, a scewre squipment
storage aren, sultable conditions for the Soller's workers, and, lfreqmrcd conduit and/or special fire retardant cablitig, Failure of Purchaser to timely mect Puichaser's obligations undet
this Section shall be cause for ndjustmant to the schedule, contract prices, and other nppllcnble terms of this Agreemont,

11, TAXES. All pricos sot forth in this Agroement are oxclusive of any salos, use, oxolse, property or any other taxes imposed by any governmental enuty and applicablo to snle, use, of
dellvery of the Produots, including impoit duties and withholding taxes, now or heroaller enacted, afl of which will be paid by Purohaser separately or added by Seller to the invoice where
Seller is required by Jaw to colledt the same, unless Purchaser provides Seller with a proper tax exemption certifioations,

12, CONTROLLING LAWY, This Agreement shall be govdraed by the laws of the State of Wisconsin, Any disagveetneat under this Agreemont shall be resolved in a court of competent
jurisdiction located in Wisconsin,

13, ASSIGNMENT, Purchaser may not assigh thls Agrecinent or any interest or right herein, othier than to a parent or subsidiary, without the prior writton consent of Seller,

{4, SUBSEQUENT PURCHASES, All subsequent purchases of Product by Purchaser shall be subject to the same terins and condmons contained in this Agreement unlcss spegifically
agreed lo in writing by both Purchaser and Sellor.

15, LIABILITY INSURANCE: Scller agrees to maintain Qeneral Llablll(y Insurance, Worker's Compensation and Employe) s Liability Insurance to cover all its personne! engaged in the
performance of the Products horein described. Seller further agrees to require its subcontractor(s), if any, to maintain General Liability Ingurance, Worker's Compensation and Employer's
Liability [nsurance,

16, EXPRESS WARRANTIES: All third-party manufucturexs warrantios shall pass through Purchaser. In addition, Selter warrants that Seller's {nstallation of Products shall be frec from
dofeots and installed in accordance with industry-standard practices; said warranty shall apply for a period of one year from the date of installation. SELLER DISCLAIMS ALL OTHER
WARRANTIES,

17,  DISCLAIMER OF IMPLIED WARRANTIES: THERE ARE NO WARRANTIES THAT EXTEND BEYOND THE DESCRIPTION ON THE FACE HEREQF, THERE ARE
NO IMPLIED WARRANTIES OF MERCHANTIBILITY OR F FITNESS FOR APARTICULAR PURPOSE, ALL IMPLIED WARRANTIES ARE DISCLAIVIED,

18, PURCHASER'S NEGLIGENCE: Sellor shall not be lisble for Purohaser’s damages arising from Purchaser’s negligence,

19, LIMITATION OF LIABILITY: As used liereln, “damages” shall include olaims and causes of action, whether known or unknown, liquidated or unliquidated. In no event shall cuhel
party be linble to the other party ov any third pacty for any Incidontal, Indirect, speclal or consequential damages, including but not limited to, loss of profits, loss of use, interfercnce with
other systems, business fnterruption, lost or damaged files or data, loss of goodwill, personal fnjury, or health related issues, regardless of whether such alleged lianllLy arises in contract
ortort, Both parties acknowledge that this limitation of liahility provision Is material to thls Agreenient, and that each party would not have entered Into this agreentent withoul
the incluston and enforecablilty of this sectlon, Exeept as may otherwise be provldcd in this Agrecoment, Scller’s llnbillty, {f nuy, for dircet damages shall be limlted to the actual
price patd by Purchaser for Products,

20, HACKING AND TOLL FRAUD DISCLAIMER/WARNING: SELLER DISCLAI'WS ANY EXPRESS OR IMPLIED WARRANTY THAT THE EQUIPMENT PROVIDED

IS TECHNICALLY IMMUNE FROM OR PREVENTS FRAUDULENT INTRUSIONS INTO AND/OR UNAUTHORIZED USE OF THE PRODUCT (INCLUDING THE
INTERCONNECTION TO LONG DISTANCE NETWORK), PURCHASER IS HEREBY WARNED THAT FRAUDULENT USE OF THE PRODUCT IS POSSIBLE, AND
PURCHASER ASSUMES THE RISK OF SUCH.

21, INVASION OF PRIVACY DISCLAIMER/WARNING: SELLER DISCLAIMS ANY EXPRESS OR IMPLIED WARRANTY THAT 'I'HE PRODUCT IS TECHNICALLY
IMMUNE FROM OR PREVENTS UNLAWFUL AND/OR UNAUTHORIZED UTILIZATION THAT MAY RESULT IN INVASION OF ONE'S RIGHT TO PRIVACY,
SELLER WARNS PURCHASER THAT SUCH RISK 18 POSSIBLE AND PURCHASER ASSUMES THE RISK OF SUCH,

22, COMMON CARRIER CHARGES: In no event shall Seller be liable for common carrier charges resulting from installation of equipment, and further, shall not be liable for charges
incurred from unlawful, unauthorized or unintentional access to and from the public network,

23, REPRESENTATION OF PURCHASER: The individual signing or accepting this Agreoment represents, eovenants and warrants to Seller that he/she has the authority or other power
to make and perform this Agreement and that the making and performance of this Agreement by Purchaser has been duly authorized by afl necessary corporate or other action of Purchaser
and will not violate any pmvmon of law or Purchaser’s Artlclos of licorporation or Bylaws, or vesult in the brench of any agreement to which Purohaser is a party. :

24, NON-SOLICITATION, During the torimt of this Agreemont and for Lwelve months afler any termination of thls Agrecment, Purchaser will not, withoyt the prior writton consent of Scller,
either direotly or indircetly, solicit or aticmpt to solicit, divert or hire pway any porson employed by the Scllor.

25, ENTIRE AGREEMENT: This Agroement inoluding the attached Schedules: (i) supersedes all paopomls and ncg,ouatlons and constitutes the entire Agreoment between Scllor ané
Purchager; tio rcplcqentntlon or statement 110t expressed herein shall be binding tipon Selfer; (if) may be changed only by an instrument in writing signed by both parties; (iii) is binding

uport tha successars and assigns of both parties. This inatrument containg the entite Agreetuent betweon Seller and Purohaser.

26,  ANTICIPATED CUTOVER DATE/SUBCONTRACTING RIGHTS, Seller will use Scller's best efforts to complste the installation and cutover of the Product in accordance with o
timetable established and agreed upon by both Seller and Purchaser, The term “cutover” shall be defined as the polnt of first beneficial usc of the Prodyet as evidenced by substantial
wilizatlon of the Product,

27, GRANT OF SECURITY INTEREST/LANDLORD SUBORDINATION, Purchasel gronts Seller a securlty interest in the Product purchasad hereunder and authorizes Scller, as
Purchaset’s attorney-in-fact, to.file o U.C.C.. financing statement without Purchaser’s signature in ordor to perfect Seller's seowrity interest in tho Produet untll paid in full, In addition te
Sellor’s rights ns 4 secured pasly, Seller Is ulso entitlod to disconnect the Product or render it unusable in the event of payment default,

28, DEFAULT. In the event Purchaser shall fail to pay any sum hereunder whon due, Seller may, at its option cease installing the Product until pmd in full and/or enter Purchaser’s premises
without liability for.trespass or damage, with or without notice and take posscssion of and remove the Product and the Seller, at its option, may eithor (i) terminate this Agreement, retaining
all sums theretofore paid hereunder as tiquidatod damages, or (if) disposo of'the Produot for Purchaser’s aceount for the best price obtainable at public or private sale, and apply the procceds
first to Setler's cxpenses for repossession, inclucling any eancellation charges Soller may incus, with the balance applied to the purchase price sot forth in this Agreemont, Purchaser shall
romain ligble for any deficiency.

29, TITLE, Unencumbered ttle to the Product shall pass to Purchaser upon full pﬂymcnt of all Instailments plus any additions and minus any deletions made to this Agrecment during the
ingtallation process,

30. SUBSLQUENT WORK, Unless & now Abracmant in entered into bctween the Partics In writing, all subsequent work performed by Sclfer, inotuding but not Jimited to Product
programming and shanges; work done under a service request; and warranty service or maittenance shall be ncoomplished subject to the terms and conditions of this Agreoment,

Milwaukee, W! Corp: 2305 Kelbe Drive, Little Chute, W| 54140 Madison, Wi
Ph: 414-455-2094 . Ph: 920-687-4300 Fax: 920-687-21.19 Phi 608-535-5595




Licences System

MiCollab Virtual Appliance 1

995.00 995,00
Licences
NPUM Record A Call 1 000 + . .000
UCCv4 Baslc to Entry for Enterprise 1,000 '55.00 55,000,00
Software Assurance
: SWA Std 1 100,00 © 100,00
MR TITT - I~ .
ARE A slonalsenvices s Wi . S
Labor Services: Deployment of MiCollab Server along with 1 29,700.00 25,700.00
e e e« programming of Mallboxes.from.Current NuPaint Platform,
Cutover designated time with customer coordination .
End User Training Quick Reference Guides 1 Included
1Year Warranty on Mitel Parts and Labor 1 Included
Remote MiCollab Overview Admin Training 1 750.00 750,00
HP Server for MiCollab Application 1 3,395,00 3,395.00
Sub-Total  $89,940.00

Mite! NuPoint to MiCollab Conversion Program Discount ~55,000.00

Total $34,940,00

12.B.2,(5)




i I OO SR SR ST
Ul W N RO

W W10 U D W e

RESOLUTION NO. __18-12A-143 AGENDANO._12.B.3,(1)

A RESOLUTION
ROCK COUNTY BOARD OX SUPERVISORS
Finance Committee Dara Mosley
INITIATED BY DRAFTED BY

November 27,2018
DATE DRAFTED

Finance Committee
SUBMITTED BY

AUTHORIZING PURCHASE OF NETWORK SWITCHES

WHEREAS, additional networked devices continue to be added to. Rock County’s existing networking
infrastructure; and,

WHEREAS, additional network switches are needed to supply the necessary capacity of the add1t1ona1
devices; and

WHEREAS, these switches will increase capacity at four existing County locations; and,

WHEREAS, these switches are available from CoreBTS, Inc. on State Contract 505ENT-M16-
DATACOMMUN-01; and,

WHERTEAS, funds for new swiiches are included in the 2018 Information Technology budget.
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled

this day of , 2018 authorize a purchase order be issued to CoreBTS, Inc. for an
amount not to exceed $25,063.90 for the purchase of network switches,

Respectfully submitted,

FINANCE bOMMITTEE

eV drame

Mary Mawhinney, Chair

FISCAL NOTE:

Funds are available in the budget for the
cost of the new network switches,

Mary Beaver, Vice Chair % (%/

%j&z ~ Shetry Oja

Brent Fox . Finance Director

ﬂﬂ,{ D Q MQ /Q\/ ‘ LEGAL NOT.E:

. Russell Podzilni

cYT-vZT1~81

The Gounty Board 1s authorized to take

///7 // . this action pursuant to secs. 59.01
///M’?/‘%&dm and 59,51, Wis. State, TIn additiom,
Bob Yeomags’ . sec. 59,52(29), Wis. Stats. requires

- the project to be let to the lowest

ADMINISTRATIVE NOTE:

Celunty Administrator

Recommended,

Corporation Counsel




12.B.3.(2)

Executive Summary

The demand on the Rock County computer network continues to expand. To satisfy the increasing use
of networked devices switches must be added to provide more connections,

These switches will be additions to our network and will expand the availability of network
connections at the following sites: Court St, Franklin St, Eclipse Center, and the Health Care Center,

The 2018 Rock County budget includes funds for the purchase of replacement switches. -

We are requesting authorization to purchase these network switches and networking adapters to
- expand the existing networking infrastructure from CoreBTS for a total not to exceed $25,063.90,




12,B.3.(3)

. k4
.\‘!‘ﬂ&&ﬁ’\a ) N
JCR re

o BTS INC
Saleg Opevations Repi  Jason Warren Account Managert Michael Smith Quote Number: 000Q85206
ghonea 608-661-7719 ‘l:honea égggg éé?g%? Quote Date: 11/21/2018
axi 608-661-7701 axi . Expiration Date: 12/21/2018
“mai . bts.com. . g~mall; aal.smith@corebts, pire .
E-maili  Jason.warren@corebts,com mich sml h@c com Customer Account #: 0011124
Customer: Rock County
Bill To! . Ship To: Payment Terms: 25
Rock County Rock County : Shipping Method: BEST WAY
T . : .
31530 N Cty Hwy F 3530 N Cty Hwy F Customer Reference #:
PO Box 351 : PO Box 351 . Cuystomer PO #: )
~=-—Janesvlllej Wi 53547 - -—= —-Janesvllle; W 53547 : - o : s
Qty Item Number . Descriptlon Prlce Ext Price
5 WS-C2060X-40FRS<L - Catalyst 2960-X 48 GIJE PoE 740W, 4 x 1G SFP, LAN Basa © _ © $4,041,50 '$20,207,50
5 CON-5W~WSC294SL. 12 months « SNTC«NO RMA Catalyst 2960-X 48 GlgE PoE 740W, 4 x 1G $266,23 $1,331,15
5  CAB-16AWG-AC AC power cord, 16AWG ’ $0,00 $0,00
5 C2960X-STACK Catalyst 2960~X FlexStack Plus Stacking Module - ) 4$705,05 $3,525,25
5 CABSTK-E-0,5M Clsco FlexStack 50¢m stacking cable  * - 50,00 30,00
: ‘ Subtotal: $25,063,90
1 w[.CONTRACT-SOSENT-MLG— W1 STA)TF. CISCO CONTRACT#505ENT-M.L6-DATACOMMUN-OL, MASTER AGREEMENT #AR-233 $0,00 . $0,00
. bC-03 (14-19
1 NOFGHT ’ NO FREIGHT CHARGE TQ CLIENT $0,00 $0,00
Quote Subtotal $25,063,90
Sales Tax: ' $0.00
Quote Total: $25,063,90
Notas: ‘ )
Wisconsin state Clsco contract#S505ENT-M16-DATACOMMUN-01, Master Agreement#AR-233 (14-19),
Accepted by! . Printed namet Date:

T ansure fastest processing, please sand purchase order/signad quote to purchase.ordars@corebts,com and CC the two individuals listed above, If changes are required,
please request a revlsed quote. Thank you for your business| ‘

This proposal I3 confidentlal, and shall not be used or dlsciosad, In whole or In part; for any purpose other than evaluation within the cllent organization, This quote shall axpire
on the "Expiration Date' above., Notwithstanding the. foregolng,.all.product and pricing information Is based on the latast Informatlon avallable and Is $ubject to change without
notice, including at any tima prior to the expiration of the quote. All prices are In U5, dollars, Prices and tax rates are valid in the U,S. only and are subject to ¢hange, Salgs
tax Is based on the “ship to" address on your purchase order, Please Indicate your taxabllity status on your purchasa order, Product avallabllity is subject to change and cannot
be guaranteed, All shipments ara FOB orlgin, Appropriata frelght charges will be added at the time of Involce. Pleasa note that this quote may Include (tems which may be
subject to vendor restocking faes If returned, or may not be returnable If not defective (all returns are subject to vendor RMA approval), Core passes through all vendor
restocking terms and feas without modlfication, markup, or additional feas, . :

1of1
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RESOLUTION NO. _18-124-144 * AGENDA NO._12.B.4,(1)
RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Brent Sutherland
DRAFTED BY

General Services Committee
INITIATED BY

November 27, 2018
DATE DRAFTED

General Services Committee -
SUBMITTED BY

Authorizing the Upgrade to the Honeywell Controllers at the Rock County Jail

WHEREAS, the 1986 Honeywell Building Automation System controllers are in need of upgrading; and,

WHEREAS, the funds are avallable in 2019 budget to upgrade controllers for Alr Handling Units 1A,
2A, 5A, 7A & 15; and,

WHEREAS, the system components are proprietary, obsolete, and no longer available; and,

WHEREAS, a failure of this controller, will affect the building HVAC systems and smoke dampetrs
controls during a fire situation,

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this - dayof , 2018, issue a purchase order to Honeywell Building Solutions of
Madison, Wisconsin, in the amount of $29,775, for the required engineering, equipment, installation,
setup, and ptogramming for the Honeywell Controller,

BE [T FURTHER RESOLVED, that a $3,000 contmgency also be approved to cover any possible
unforeseen’ 1tems

{I¥HT-VZI-8T

Respectﬁllly submitted,

GENERAL SERVICES COMMITT];:E | FISCAL NOTE:
/ \Kz/wm \,é»/‘/(/@ Funds were included in the 2019 budget for
Hem"y Buill, Chm( this project. This project is being funded by

sales tax revenue.

J@ﬁy @hc Vice Chair %
/Af /. «6 iy Sherty Oja

Tom Brien - . Finance Director

jé;; LEGAL NOTE:

Robe Pott ’
ﬂ The County Board i1s authorized to take
: this action pursuant to secs, 59,01

Y%tha ﬂﬂn l ) and 59.51, Wis. Stats. In addition,
sec, 59.52(29), Wia. Stats. requires the
project to be let to the lowest
responsible bidder. Homeywell Building

ADMINISTRATIVE NOTE: Solutions is the/ole source provider,

Recommended.

Corporation Counsel

sh Smith
Jounty Administrator




12.B.4.(2)

Executive Summary

Upgrade the Hdneywell Controller at the Jail

The Resolution before you authorizes the upgrade of the controllers for Air Handling Units 1A, 2A,
5A, 7A and 15 at the Jail. These controllers control the HVAC system as well as the smoke dampers in
a fire situation to prevent the spread .of smoke. This controller is part of the building automation system
that receives the programming from the head end system.

This is proprietary equipment to Honeywell Building Solutions,
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RESOLUTION NO, __18-12A~145 - AGENDANO,__12,B.5.(1)

RESOLUTION .
ROCK COUNTY BOARD OI' SUPERYISORS
General Services Committee Brent Sutherland
INITIATED BY DRAFTED BY

November 27, 2018
DATE DRAFTED

Genetal Services Committee
SUBMITTED BY

Authorizing Furlong Industrial Systems to Refurbish the Health Care Center
- Cooling Tower

WHEREAS, funds were included in the 2018 budget to refurbish the 20-year old Baltimore Air Coil
cooling tower at the Health Care Center; and,

WHEREAS, refurbishing the cooling tower to- extend the life an additional 20 years, will be
approximately half the cost of replacement; and,

WHEREAS, Furlong Industrial Systems is the only factory authouzed service agent in Wisconsin to
complete this work.

NOW, ’I‘I-IEREFORE, BE IT RESOLVED that the Rock County Board of Supetvisors <luly assembled
this day -of , 2018, that a purchase order be issued to Furlong Industrial
Systems of Germantown, Wisconsin, in the amount of $87,890 for the refurbishing of the Health Care
Center cooling tower. . '

BE IT FURTHER RESOLVED, that a'$4,500 contingency also be approved to cover any unforeseen
items,

Respectfully submitted,

GENERAL SERVICES COMMITTEE : FISCAL NOTE:
]
fomlector sy, ] = sl O Funds were included in the 2018 budget for
Henry Brill, Chair ( this project, This project is being funded

by sales tax revenue,

S D
Tesshy (e Aed Chair . %%)/
/7Z”ﬂJ ,13 /iié;V v .

Tom BrLen Sherry Oja
Finance Director

2’7130“? % LEGAL, NOTE: ,
:] The County Board ils authorized to take this

{1Raﬁqln action pursuant to secs. 59.01 and 59.51,
Wis, Stats. ‘In addition, sec. 59.52(29),
Wig. Stats. requires the project to be let
to the lowest responsible bidder. Furlong

ADMINISTRATIVE NOTE: Industrial Systems 1s the sole source
provider of the refurbilshing service.

Recommended,

Richard Greenle
Corporation Counsgel

Jgsh Smith
County Administrator

SHI-vZ1-81




12.B.5.(2)

Executive Summary

Refurbish Health Care Center Cooling Tower

The Resolution before you authorizes Furlong Industrial Systems of Germantown, Wisconsin, to
refurbish the Health Care Center Cooling tower for $87,890, plus a $4,500 contingency. The cooling
tower has been repaired several times and is at the end of its useful life, The cost to refurbish is less
than half the cost to replace, Furlong is the only Factory Authorized Agent in Wisconsin to complete
this work,
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RESOLUTION NO. __18-124-146 AGENDANO._12.8.6, (1)

. RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Brent Suther‘land- Director of

Facilities Management
DRAFTED BY

General Services Committee
INITIATED BY

General Services Committee
SUBMITTED BY

November 27, 2018
DATE DRAFTED

Retaining SGTS Inc. for Professional Services
for the Jail Camera Systems Upgrade

WIEREAS, funds were budgeted in 2018 the upgrade of the jail camera system; and,

WHEREAS, SGTS, as our security integrator will design, develop specifications, install, program,
integrate and commission the new camera system at the Jail; and,

WHEREAS, SGTS will devélop the equipment list and speciﬁcatidn for the equiprﬁent needed; and,
WIHEREAS, Rock County will go out for bid for the equipment purchase.
NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly agsembled

this day of , 2018, that a coniract for professional services be awarded to
SGTS Inc., of Madison, Wisconsin, in the amount of $331,205; and,

b
|
BE IT FURTHER RESOLVED, that a $16 000 contmgcncy also be approved to cover any needed E
changes in the scope of services, L
&
Respectfully submitted,
GENERAL SERVICES COMMITTEE FISCAL NOTE:
/ et \Zé M_QQ Funds were included in the 2018 budget for
- Ilemy Bul 1, Chair this project, This project is being funded
by sales tax revenue,
Sopvs Do ,
Jeremy Zajac{Yice Chair %/(%/
/‘ﬂw 6’ i) |
Tom Brien ' Sherry Oja
’ Finance Director
Rober(’ Potte
2 LECAL NOTE:
Y rlRas én . The County Board is‘authoriZed to take

this actlon pursuant to secs. 59.01
and 59,51, Wis. Stats., Professlonal
services are not subject to bildding

ADMINISTRATIVE NOTE; requlrements of § 59,52(29), Statas,

Recommended.

Riéhard Greenle
Corporatlon Counsel

ounty Administrator

i




12.B.6.(2)

Executive Summary.

Retaining SGTS Inc for Professional Services for the Design, fntegration, _
Installation and Commissioning for the Upgrade to the Jail Camera System

The Resolution before you awards a contract to SGTS Inc of Madison Wisconsin, for professional
services to upgrade the jail camera system, The current Jail camera system is out dated and unreliable,
As Rock County’s security system integrator, SGTS is being hire to design, install, program and
commission the upgrade to the Jail camera system,

Additionally, SGTS will develop the specifications for Rock Couhty to bid out the actual camera
equipment, Funds were budgeted for this in 2018,

N




RESOLUTIONNO. _18~124~147 ' AGENDANO.__12.B.7.(})

RESOLUTION
ROCK COUNTY BOARD OI‘ SUPERVISORS
Brent Sutherland
General Services Committee DRAFTED BY

INITIATED BY

‘November 27,2018
General Services Commiittee DATE DRAFTED

SUBMITTED BY

Awarding Bid for the D-Unit Jail Showers Remodeling

1 WHEREAS, the Pinehurst facility was renovated into inmate housing in 1986, along w1th construction of
2 the Jail facility; and,
3
4  WHERAS, the Inmate showers in both areas were in need of remodeling in order to maintain proper
5  sanitation for a secured detention environment; and,
p .
7 WHEREAS, funds were budgeted, specifications prepared, and bids solicited for the work; and,
8 .
5 . WIHERAS, this contract will be completing two showers in D-unit,
10
11 NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisots duly assembled
12 this . day of , 2018, award a contract with Badger Specmlty Coatings Inc, of
13 Janesville WI, in the amount of $42, 000

Respectfully submitted,

GENERAL SERVICES COMMITTEE FISCAL NOTE:

| O /I\"/ LA/L/QQ Funds were included in the 2019 budget for
" Hemy Brill, Chair this project. This project is being funded by
sales tax revenue,

S Ao |
J é@/?{i' Zhjt6,ee>Chair N % %/
v O ,

Tom Brien Sherry Oja
Finance Director

Robel 0tle1
e // LEGAL NOTE:

77 .
/{rl R&Shl;ﬂ . The County Board is authorized to take

this action pursuant to secs. 59.01 and
59,51, Wis. Stats. In addition, sec,
ADMINISTRATIVE NOTE: ' 59,52(29), Wis. Stats. requires the
: project to be let to the lowest
responsible bidder,

Regommended,

Corporation Counsel

County Administrator

1%1-921-81




12.B.7.(2)

Executive Summary

Resolution Awarding Contract for Shower Renovations in D-Unit at the Jail

The Resolution before you awards a contract to Badger Specialty Coatings of Janesville, Wisconsin,
for the renovation of the two D-Unit shower rooms located in the Jail, After nearly 30 years of use, the
walls, floors and ceilings have deteriorated and are in need of repair, The work will include; repair of
the substrate, preparation of the surfaces and the application of a fiberglass reinforced coating,

An Invitation to Bid for refurbishment of two showers in the C-unit at the Jail was release in early
2018, The lowest most responsive and responsible bidder, Badger Specialty Coatings, agreed to hold
their 2018 price for the two additional D-Unit showers to be renovated in 2019, Funds were included in
the 2019 budget to complete this work,

There is a total of thirteen (13) showers all together at the Jail. After these two showers in the D-Unit
are completed, there will be two left to be renovated. The total contract cost is for the two D-Unit
showers is $42,000,




12.8.7.(3)

. ROCK COUNTY, WISCONSIN o PURCHASING DIVISION
FINANCE DIRECTOR o _

BID SUMMARY

PROJECT NUMBER 201812

PROJECT NAME JAIL D-UNIT SHOWER RENIODELiNG
BID DUE DATE ~ FEBRUARY 9, 2018 — 1:30 (LOCAL TINLl

DEPARTMENT - FACILITIES MANAGEMENT

BADGER SPEGIALTY COATINGS

| o S ~ JANESVILLE WI -
TOTAL PROJECT COST __ 8 42,¢ 000.00 _ -

Invitation to Bid was édvertlsed in the Janesville Gazette and on the Internet. Four
addltlonal vendors were sohcnted that dld not respond.

PREPARED BY:  JODI MILL]S PURCHAS!NG MANAGER

DEPARTMENT HEAD RECOMMENDATION BADGER SPECIALTY COATINGS

//Zf’/ S - //'////[/

SIGNATURE. | T | DATE

GOVERNING OMMITTEEAPPROVAL | | S
fﬂm /\/L/w -0 )Z/';///d”.

AR 7 VOTE.  'DATE
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RESOLUTION NO, __18-124~148

General Services Committee
INITIATED BY

General Services Comunittee
SUBMITTED BY

Authorizing Trane to Rebuild the Courthouse Chillers

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

AGENDA NO, _12.B,8.(1)

. Brent Sutherland
DRAFTED BY

November 27, 2018
DATE DRAFTED

WHEREAS, the two Courthouse chillers have teached the end of their 20-year useful life; and,

WHEREAS, febuilding the chillers to extend the life an additional 20-years will be less costly than

replacement; and,

WHEREAS, the Trane Chillers ate proprietary and funds were budgeted for these rebuilds in 2019,

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
, 2018, issue a purchase order to Trane US Inc, of Madison,
Wisconsin, it the amount of $120,019, for rebuilding the two Courthouse chillers,

this __ . day of

BE IT FURTHER RESOLVED, that an $8,500 contingency also be approved to cover any items not
part of the rebuild such as additional refrigerant,

Respectfully submitted,

§20,

" Henry Brill, Chair -

GENERAL SERVICES COMMITTEE
o TR Y

il
6141y Aajdc(-«%%/ Chair
/ o ﬂ /&éf/w

Tom B11en

/{AA

7)) //

s Rashkn

/,

ADMINISTRATIVE NOTE:

Recommended,

y Admmlstlator

. and 59.51, Wis. Stats, In additdion,
sec. 59.52(29), Wis., Stats. raquires the

SR I-VC1-81

FISCAL NOTE:

Funds were included in the 2019
budget for this project, This project is
being funded by sales tax revenue,

Sherry Oja
Finance Director

LEGAL NOTE:

The County Board is authorilzed to take
this action pursuant to secs, 59.01

project to be let to the lowaest
respongible bidder. Trane US Inc. of
Madison is the sole source provider.

Richard Greenlew
Corporation Counsel

"




12.B8.8.(2)

Executive Summary
Rebuild the Courthouse Trane Chillers -

The Resolution before you authorizes Trane US Ing, to rebuild the two Courthouse Trane Chillers in
the amount of $120,019, Both chillers are twenty (20) years old and at the end of their useful lives.
Trane US will be able to rebuild the these chillers and get an additional 20 years life out of them verses
the higher cost to replace with new. The Resolution also includes an $8,500 contingency for items that
are nol part of the rebuild such as additional refrigerant. These chillers ate proptietary to Trane,




RESOLUTION NO, _ 18-124~149 AGENDANO,__12,B.9.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Brent Sutherland- Director-

Facilities Management
DRAFTED BY

General Services Committee
INITIATED BY

General Services Committee
SUBMITTED BY

November 27, 2018
DATE DRAFTED

Awarding Contract for Carpet Repl,acement at Rocl Countv Courthouse

WHEREAS, the 2019 budget included $30,000 for teplacement of carpet at the Rock County
Courthouse; and

'WHEREAS? funds are budgeted over several years for caipet replacement at the Courthouse; and
WHEREAS, an inspectiox.l was completed and a list drafted of the areas to be replaced this year; and
WHEREAS, Halverson flooring has the Stalte bid #505ENT-015-FLLOORING-05 for carpet,

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled

this day of , 2018, awards a contract to replace carpet at the Rock Couaty
Courthouse in the amount of $30,000 to Halverson Flooring of Janesville, WI,

—
[os]

Respectfully submitted, .é
: p>
' |

GENERAL SERVICES COMMITTEE FISCAL NOTE: E

; Funds were included in the 2019 budget for

" Henry Biill, Chair carpet r?placement'

) A ~

Jetemy Zﬁj ey Vick Chair )

//\ ) B A ' : Shetry Oja
Tom Brlen Finance Director

m,' /(/‘—N

Robeft Botfer : . LEGAL NOTE:
/Y/Mm %4(7 . The County Bodrd 1s authorized to take

this action pursuant to secs. 59.01
Yur 1R"Shk1ﬁ : and 59,51, Wis, Stats. In addition,
/ / . sec. 59,52(29), Wis. Stats, requires’
. the project to be let to the lowest

responsible bildder.

ADMINISTRATIVE NOTE: Richard Greenle

Corporation Counsel

Recommended.

M
Smith

Co inty Administrator -
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Executive Summary

Awarding Contract for Carpet Replacement at the Courthouse

There is a need to replace a certain amount of carpet each year at the Courthouse, $30,000 was
budgeted in 2018 and the worst, most worn and damaged areas were replaced this year, Another
$30,000 was budgeted in 2019 to continue the replacement program, An assessment was completed
and a list compiled of the most worn, stained and damaged carpet to be replaced in 2019,

Halverson Flooring holds the current state contract for flooring, The State Contract number is 505ENT-
015-Flooring-035,

Ny




RESOLUTION NO. _18-124-150

: RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Finance Commiittee
INITIATED BY

Finance Commiiftee
SUBMITTED BY

AGENDANO.__12.8.10. (1)

Data Mosley .
DRAFTED BY .

November 27. 2018
DATE DRAFTED

AUTHORIZING PURCHASE OF ARCSERVE BACKUP SYSTEM

1
2

3

4

§  systems; and,

6

7

8  With the migration of data to new hardware platforms; and,
9 .

10  WHEREAS, ArcServe is available from CDWG,
11 VARSOFTWARE-04; and, '

12

16 this day of

Respectfully suBmitted,

FINANCE COMMITTEE

ngK"Qx;(\VK%L~>¥JJ\4,

_Mary MaWwhinney, Chair

Mary Beavér Vice Chair

i 7?«}43

Brent Fox -

ﬁ@mm& @%Q) ﬁ«/

J. Russell Podzilni

« \. / "// /\(A}m) w//;v i

Bob Yeoman,s//

ADMINISTRATIVE NOTE:

Recommended.

County Administrator

WHEREAS, the existing Unitrends backup solution will no longer be supported after this year; and,
WHEREAS, the Information Technology department has reviewed reputable backup solutions currently

available and has determined that ArcServe most reasonably suits the needs for Rock County’s diverse

WHEREAS, ArcServe is a cost effective solution that can reliably protect County data as well as assist

13 WHEREAS, funds for a new backup system are included in the 2018 Information Technology budget.

15  NQW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
» 2018 authorize a three-year agreement with CDW-G for an amount not
17 to exceed $64,408,38 for the purchase of the ArcServe backup appliance,

Inc. on State Coniract 505ENT-M16-

0ST-¥Z1-81

FISCAL NOTE:

Funds are available in the 2018 and 2019
budgets and will need to be included in
the 2020 budget for the cost of this
contract.

77

Shetry Oja
Finance Director

LEGAL NOTE:

' The County Board is authorized to take
this action pursuant to secs. 59.01
and 59,51, Wis, Stats. In addition,
sec., 59,52(29), Wis. Stats. requires
the project to be let to the lowest
responsible bildder.

STy

Richard Greenlee
Corporation Counsel
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Executive Summary

A trusted backup solution is a vital component of the Information Technology department’s effort to
ensure the integrity of County data, A backup system protects our data by allowing us to have a good
copy of our data to have in the event that production data is lost, deleted, cortupted, or victimized by a
cyber-attack. In addition, the backup system allows us to create end-of-month, and end-of-year copies
of our data in order to keep Rock County in compliance with records retention policies,

The Unitrends backup-solution utilized by Rock Gounty has reached its end-of-life. In preparation for
this, Rock County budgeted for a new backup system for 2018,

The Information Technology department reviewed backup solutions and found that ArcServe is the
most economical system that also technically meets the needs of Rock County,

ArcServe works with varying opérating systems and databases. In addition, ArcServe providesa
hardware appliance for its solution which eliminates the need for Rock County to purchase a server for
the application,

Among other features, ArcServe also offers additional protections against Ransomware attacks on their
backup data, which provides another layer of protection for County data.

The County Boal ’s approval of this purchase will provide Rock County with the ArcServe solution
for a three year petiod, at a cost of §64,408.38
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Thank you for considering CDWsG for your computmg needs, The detalls of your quote are below. Click

here to convert your quote t:o an order,

Thanks.

¢ Adam Flynn
| CCOUN GER NOTES: LA
s ACCOUNT MANA . Executive Account Manager

866-723-3621
adamfly@cdwg.com

KDMM170 10/10/2018 ARCSERVE APPLYANCE 4119697

QUOTE# . QuoTe DATE “ | QUOTE REFERENCE . |- ' CUSTOMER #- .

$64,408,38

Arcserye MDP 8300 » recovery apnllance - Arcsarve GLE 1 4359531
Mfg. Part#: NAADROGSFLWB_BONOOG

UNSPSC: 43222636

Contract; MARKET

Lq&mmlm&mmmm_mww 1 4407642,
3 yvaars.-on-slt

Mfg. Part#! MAADROGSMAWB30P36G
UNSPSC: 81111812

Electronic distribution - NO MEDIA
Gontract; MARKET

Arcserve UDP 8300 disk expanslon (upfeont at facty ry.gmy_); 5 4493018

Upto 6x - hard

Mfg, Part#: NAADROG5FLWB3ENOOG
UNSPSC: 43201803
Contract; MARKET

Argserve Platinum Malntenance extended service agrgemeant » 5 4581060
3 yoars » on-slk :

Mfg, Part#: MAADRO65MAWSB3EP36G
UNSPSC: 81111812
Contract: MARKET

Apresarve UDP Premium Plus Edltlon uparade licensa - 4 i 4545368
license

\ Mfg, Part#: NAPPRO65SFLWB40NOOG
UNSPSC! 43233415
Elactronic distributlon « NO MEDIA

Contract: Sltata of Wisconsin: SOftware, SupporL and Maint Gov
(50SENT+M16-VARSOFTWARE-04)

Arcge rVﬂQ..‘.L_E.RL.?.mI.Lm_ELuﬁ_E_C.[I]Qﬂ_,_ﬂlam_tﬁﬂ_mm_l_l._llguld.ﬁ 1 . 4545358
Uegnse (3 years) .

Mfg. Partst: MAPPROGSMAWBA0E36G
‘| UNSRSC! 43233415

$34,000,00 $'34,ooo.oo'
$22,000,00 $22,000,00
$0.00 $0,00
$0.00 $0°00
42,602,36 . $2,602.36
$1,606,02 $1,606,02

Page 1 of 3
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Bllling Address:

T3 JOHNSON

ROCK COUNTY INFORMATION TECHNOLOGY
3530 N COUNTY HWY F

JANESVILLE, W1 535450766

Phone: (608) 757-5035

Payment Terms! Master Card

SHIPPING $0.00
SALES TAX $0,00
GRAND TOTAL . $64,408.38

DELIVER TO_ *

Shipping Address:

RQCK COUNTY INFORMATION TECHNOLOGY
DAVE TINKER

3530 N COUNTY HWY F

JANESVILLE, WI 53545-0766

Phone: (608) 757-5035

Shipping Method: DROP SHIP-GROUND

Chicags, 1L 60675-1515

Please ramlt payments t'o:', :

CDW Government _
75 Rerhittance Drive =, .
Sultg 1515 .30 -

[ - adamfly@cdwg.com

Page 3 of 3
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_ Agprlculture & Extension Education Committee

RESOLUTION NO. 18=124~151 AGENDANO, 12.B.11. (L)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

Nick Baker and Rich Bostwick
DRAFTED BY

Agrieulture and Extension Education Committee
INITIATED BY

November 29, 2018
DATE DRAFTED

SUBMITTED BY

Awarding of Rock Cpuntv Farm Crop Land Rental Lease

WHEREAS, the Rock County Farm crop land lease is up for renewal beginning January 1, 2019 and,

WIIEREAS, the Rock County Pmchasmg Department solicited bids for potential renters and of which 5
successful bids were received.

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this _ - _day of , 2018, does hereby approve and authorize awarding a rental
contract for the Rock County Farm Crop Land to Flemming Farm for the rental amount of $252 per acre
annually for the term of January 1, 2019 through December 31, 2023 upon successfully completing the
terms of the agreed to lease.

Respectfully submitted,

AGRICULTURE AND EXTENSION EDUCATION COMMITTER

16T-vZT1~-81

Richard Bostwick, Chair . HISCAL NOTE:

[Lease payments are credited to Farm Fees,

Wes Davis, Vice Chair A/C 56-5625-0000-44100.
Stephanie Aegerter C%/
Sherry Oja

Brenton Driscoll Finance Director

Alan Sweeney
LEGAL NOTE;:

The County Board 1s authorized to take
this actlon pursuant to § 59.52(6),
Wis, Stats,

ADMINISTRATIVE NOTE:

Richard Greenlee

Recommended, Corporation Counsel

Cdlinty Administrator
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Executive Summary

Awarding of Rock County Farm Land Rental Lease

The Rock County Farm has 385 acres that are rented out to the highest successful bidder for a glven
contract term, The current contract explres on December 31, 2018 and the Rock County Purchasing
Department successfully sollcited bids for the next contract cycle,

Five successful blds were received for the Crop Land Rental Lease which funs from January 1, 2019 .
through December 31, 2023, It Is recommended that awarding a contract to rent the Rock County

Farm Crop Land to Flemming Farm for an amount of $252.00 per acte annually, or a total income to
Rock County of $97,020 annually.
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under the 2018 bid at a reduced cost; and,

RESOLUTION NO. _18~12A~155 AGENDANO._12.8.12.(1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS
Brent Sutherland
The General Services Committee DRAFTED BY

INITIATED BY
December 12,2018
DATE DRAFTED

The General Services Committee
SUBMITTED BY

Awarding Bid for the B-Unit Jail Showers Remodeling
WHEREAS, this Jail section was constructed in 1986; and,

WHEREAS, the inmate showers are in need of remodeling in order to maintain proper sanitation for a
secured detention environment; and,

WHEREAS, funds were not budgeted in 2018 for this final unit however funds are available due to the
Rock Haven demolition cost coming in under budget; and,

WHEREAS, completing this final shower unit at this time allows us an opportunity to have it completed

WHEREAS, this contract will be completing two showers in B-unit. This is the last of the shower units
to be renovated.

GCT-VZI1-81

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled
this day of , 2018, award a contract with Badger Specialty Coatings Inc, of
Janesville, W1, in the amount of $42,000.

Respectfully submitted,
FISCAL NOTE:

GENERAL SERVICES COMMITTEE:
There are funds available in the 2018 budget

for this project.
Henry Brill, Chair
Jeremy Zajac, Vice Chair &
Sherry Oja
Finance Director
Tom Brien
Robert Potter

LEGAL NOTE:

The County Board is authorized to take
Yuri Rashkin this action pursuant to secs. 59.01 and
59.51, Wis. Stats. In addition, sec.
59.52(29), Wis. Stats. requires the

- project to be let to the lowest
ADMINISTRATIVE NOTE: D o ihle bidaer.

Recommended.

Richard Greenlee
\ Corporation Counsel

Zounty Administrator




12.B.12.(2)

Executive Summary

Resolution Awarding Contract for Shower Renovations in B-Unit at the Jail

The Resolution before you awards a contract to Badger Specialty Coatings of Janesville, Wisconsin,
for the renovation of the two B-Unit shower rooms located in the Jail.

An Invitation to Bid for refurbishment of two showers in the C-unit at the Jail was released in early
2018. The lowest most responsive and responsible bidder was Badger Specialty Coatings. They agreed
to hold their 2018 price for the two additional D-Unit showers to be renovated in 2019 and B-Unit
Showers units in 2018, This is the last of the 13 showers to be completed, Funds were not budgeted for
this final shower unit in 2018 however funds are available due to the Rock Haven Demolition cost
being under budgeted. Completing the final showers now verses 2020 allows us to complete them at a
reduced cost.

The total contract cost is for the final two B-Unit showers is $42,000.
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RESOLUTION NO._18-11D-119 AGENDA NO._i 12.C. (1)

. ORDINANCE
ROCK COUNTY BOARD OF SUPERVISORS

Annette Mikula Amy Spoden, Asst. Human Resource Dirggtor
INITIATED BY O - DRAFTED BY

County Board
Staff Committee
SUBMITTED BY

November 6. 2018
DATE DRATFTED

AMENDING THE COUNTY’S PERSONNEL ORDINANCE

>

WHEREAS, Rock County has an established Personnel Ordinance; and,
WHEREAS, it is good plactlce to review the personnel ordinance language on an annual basis; and
WHEREAS certain additional changes have been subgested by Employees and Departiment Managels, and,

WHEREAS, the County wants fo incorporate these addmonal changes to the Personnel Ordinance effective at
12:01 a1, Janvary 1, 2018,

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled this

day of , 2018 does hereby amend Chapter XVIII, the County’s Personael

Ordinance as follows:

Section 4: Salary Administration

llreeluetmtyﬁhleemwe—Awds
18406

Extracrdinary-productivity/ineentive-awards-may-be-granted-in-recognition-of-exceptional perfornanee-in
additionto-an-employees-regular pay-Recommendations-for such-pay-shall-be-initiated-by-the-employee's
supervisor-andforDepartment-Head, reviewed-and-approved-by-the-Fluman Resources Ditector-County
Administeator-apprepriate—Geverning—Committee—and-the-County-Board-Staff Commitiee—Speeifie
guidelinesfor-the-administration-of-the-Productivitydneentive-Awards-Program-shall-be-the-respeinsibility
of-the—Human—Resoutces—Direetor—to—establish—and—maintain—subject—to—approval—by—the-County
Administiator-and-County-Board-Staff-Committec—Sueh-requests-shall-be-in-weiting-and-supported-by
evidence-of the following:

(a—}——-’Phe—'empleyee—has—pessen&ll-y—eeneew‘sel—anel'—suggested-w—pfeeedtwe—ee-dwiee
which~has-resulted-tn—substantialy-greater-operating-efficiency-orin—oa-matked
deereaselnepemﬁngexpenses;‘er;

(—b}——T—he—empleyee——has—pe»fenneé—ex{ensiye—eeﬁateml—éuties—er—has—eenm}n&lly
completed-difficult-workasstgnments;-whieh-significantly-inereased-the-efficieney
and-effectiveness-ofhisther-department’s-program-ot-the-County-serviee;

Section 5: Fringe Benefits

Holidays
18,501

The following holidays are observed by the County-and shall be granted to regular employees with pay and to
temporary employees without pay, unless such employees are requited to be on scheduled work:

(a) New Year's Day

(b) Spring Holiday to be observed the Friday immediately preceding
: Easter

(c) Memorial Day

(d) July 4th

(¢) Labor Day

(65)] Thanksgiving Day

6TT-d1T-8T
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AMENDING THE COUNTY'S PERSONNEL ORDINANCE

Page 2
() Friday following Thanksgiving
(h) Day before Christmas
0] Christmas Day
@) One Floating Holiday
(k) Any additional holiday granted by the County Board,
M The County Administrator may designate additional holidays in

unusual circumstances with the approval of the County Board Chall
and/or Vice Chair,

For employees working the standard wotk schedule, when a holiday falls on Saturday, it shall be observed on
the preceding Friday., When a holiday falls on a Sunday, the following Monday shall be obsetved.

For employees not working the standard work schedule see the HR Policies and Procedutes.

Unilateral-APostions-whoaterequired-te-work-n-hotidayr-witl-be-paid-ergranted-eompensatory-time-off ot
rate-of-timeand-one-halfand-receive-nan-additional-day-in-Hou-thereofs

Peel%ReHe#ef»G{ﬁa%eml—A—pés%ﬁens—whe{we»véquheeH&wer‘l«—a—heHday—le—b&pﬁidﬂ'tt—a—mt&ef—tkﬂ&and—eﬂé
hadf;

Eorsupervisersworkingntthe 011-Com nmmieat-ien—Genter,—whH1!e4=equiveé—€ewel=lee+m—hol%dayﬁhe§f—wm—be
pald-or-granted-compensatory-time-off at-n-rate-of time-and-one-half-for-alt-houts-worked-between7:00-am=the
day-ofthe-holday-through-6:59-amrthe-day-after-the-holidaysand-earn-$howrs-ofholidas-Hime n-Heu-of

Whenover-a-designated-holidayfalls-on-an-employvee'ssehedied-day-off-an-additionalday-shal-be-granted-in
He-thereof:
Gnﬂ&teml—@fémpleyee&(ﬂ:%exem-pt)—whe—wevleew&heHday-slmlHeeei—ve—a%ay—hﬂieHhe#ee@

Regular-part-time-employees-who-normatly-worlk sixteen-or-more-hours-per-week-shall-be-paid-for-holidays
which-fatl-on-days-forwhich-they-would-otherwise-be-sehediled-to-wotk-necordingto-the-number-ofLhours-for
whiel-they-would-be-seheduled-to-worlk-on-that-day:

When-a-holiday-falswithin-a-pertod-of-leave-with-pays-the-employeeshall-receive-pay-for-the-holiday:

W henﬂ—hehdaﬁ&l-ls—wtmm—a—pﬁy—peHed—eﬂe&ve-w%heut—pﬂy-th&empleyee—qlmlHeeewwle -pay-for-the
holiday-

h%e&%el—eweeeiveiae%wp&y—empieyees—must—'ﬂeﬂmwlly—beﬁeheel&ted to-wotkfor-not-less-than4-hours-the
tegular-workday-before-and-nolless-than-4-hows-the-regular-wetkdaya Ftet%h&heﬁda%emn—wthmﬂed
pwcHrme—eﬁP{s&eHewa%eaﬁa&)—m—empfud—F MLaA:

Floating hohdays must be taken in whole day increments (pro-rated for part-time employees).

The floating holiday shall acerue to the employee effective any work shift starting on or after 4 a.m, of
January 1" of each year, Bmployees need to use the floating holiday before December 31 of each
calendar year, [fthe floating holiday is not used by December 31, the floating holiday will be
forfeited. During their first year of employment, Employees hired after November 30, will have until
January 31 of the following year to use their floater from the previous yeat.

The floating holiday may be taken upon at least 7 days advance notice. The floating holiday request
will normally be approved, however, it may be denied by the Department Head, even with a7 day
advance notice, if granting the request would put the department, division, unit, or shift below the
minimum staffing needs of the department, division, unit or shift. A floating holiday with less than 7
day notice may be granted in an emergency circumstance at the discretion of the Department Head or
his/her designee. Employees are strongly encouraged to use their floating holiday prior to the last
payroll period of the calendar year,

Leave of Absence Policy (Non FVLA)
18.508

~ The County Administrator or the Department Head after consulting with the Human Resources Divectot, may grant

a regular employee leave of absence (with or without pay) for a period up to ene-year six months except for an
educational leave, subject to the following conditions:
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AMENDING THE COUNTY’S PERSONNEL ORDINANCE

Page 3
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@®

Leave of absence (with or without pay) may be granted when it {s {n the best
{nterest of the County to do so. Requests for leave of absence shall be approved
priot to the taking of such leave, When such leave is requested as an extension of
sick leave, an acceptable physician's certificate shall be required.

At the expiration of a leave of absence svitheut—pay, the employee shall be
reinstated to the position he/she vacated or to an equivalent position which is
vacant at the time, provided the employee meets the stated qualifications. If there
is not a suitable vacancy available, the employee's name shall be placed on an
appropriate reinstatement list,

Credit toward vacation and sick leave shall not be earned after 30 days while an
employee is on leave without pay. Insurance benefits may be retained according

- to HR Policy and Procedure,

Leave without pay shall not constitute a break in service; however, if the
employee is absent more than thirty days during a calendar year, it shall change
the employee's anniversary date, .

When a leave without pay of more than thirty (30) consecutive days is taken, the
employee's anniversary date shall be moved ahead by the total number of days of
the leave,

A return to work earlier than the scheduled termination of leave date may be
arranged by the supervisor and the employee, with the approval of the Human
Resources Director,

Employees on leave of absence from the County may notbe  employed full
time elsewhere., Employees holding employment elsewhere during a leave of
absence shall be deemed to have voluntarily resigned from employment with Rock
County,

If an employee is unable to return to work on the date stipulated, he/she may
submit a written request to extend the leave of absence, subject to the approval of
the County Administrator or Department Head and the HR Director. If, on the
date following the expiration of the leave of absence, an extension is not
requested and granted and the employee has not returned to histher position, the
employee shall be considered to have voluntarily resigned from County
employment,

Unauthorized Absence. It {s recognized that there may be extenuating
circumstances for unauthorized absence, and due consideration shall be given
each case, However, an employee who is absent from duty without approval
shall receive no pay for the duration of the absence, and shall be subject to
disciplinary action, which may include dismissal.

Bereavement Leave
18.509

In the event of a death an employee-may be excused from work without loss of pay for up to a maximum of thirty-
two (32) hours annually for the purpose of attendlng a person’s wake, visitation, memotial setvice, funeral, ot
make necessary afrangetnents regarding the person’s death, within a reasonable tinie after the occurrence,

If additional time is required beyond the thirty-two (32) hours annually, an employee may request to use
accumulated vacation, holiday or comp-time. Sick leave cannot be used,

Beteavemen leave cannot be accrued from one year to the next,

Bereavement leave can be used in increments of quarter hours,

A _second or third shift employee may be excused from work the scheduled shift before or after the event,

provided the shift begin or ends on the same calendar date of the event.

All leaves under this section shall be prorated based upon the employee’s FTE,
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177 )
178 Sick Leave
179 18,515
180 '

181  Sick leave pay shall commence on the first day of any period of illness due to accident, injury or discase,
182

183 ¢)) All fulltime employees shall earn one sick leave day per month of
184 continuous employment. All part-time employees whose regular workweek
185 is sixteen hours or more shall earn one sick leave day on a prorata basis
186 directly in relation to the normal full time employment period. All part-
187 time employees, who work less than sixteen hours per week, shall not earn
188 sick leave, Temporary and seasonal employees are not eligible for sick
189 leave,
190
19 . “(2) Sick leave shall be granted after three months continuous service (from
192 v original hire date) when an employee is required to be absent from work
193 : because of:
194 - :
195 (a)  Ilnessof the employee,
196 R
197 . (b)  Illness of an employee’s spouse
198
199 (@)  Illness of a minor child (includes stepchild, current foster child,
200 grandchild, or any other child they are legally responsible for and
201 : can provide legal documentation supporting the responsibility) or
202 a child who meets the definition of a disabled adult child,
203
204 ' (b)  Illness of a parent (includes stepparents and current foster
205 , patents).
208
207 - () Contact with or exposure to a contagious disease rendering the
208 employee's presence hazardous to fellow workers.
209 ' :
210 (d)  Reasonable medical or dental attention that cannot be scheduled
211 : : ' during non-working hours,
212 ' :
213 o 3 Sick leave shall accrue to a maximum of one hundred thirty days,
214 . '
215 o) Employees who are absent from work for reasons which entitle them to
216 sick leave shall notify their supervisor as-close-to-theirregularstarting-time
217 as-possible in accordance with Department Work Rules,’
218
219 ' &) A supetvisor may identify a potential problem with an employee’s sick
220 leave usage. Patterns that may indicate a problem with sick leave usage
221 include but are not limited to:
222
223 a) It occurs before or after a holiday,
224 '
225 b) It oceurs before or after a scheduled day off,
226 .
227 ' ¢) An.employee takes sick leave in excess of three days which has not been
228 . . reported to FMLA, or

| 229
230 : d) The employee has a history of using short amounts of sick leave
231 -repeatedly over an extended period of time.
232 ' ,
233 e) It occurs on a day that an employee previously requested off and was

234 : -denied.
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Once a potential problem with sick leave usage has been identified the
supetvisor shall meet with the employee to discuss the reason(s) for the

. absences, The goal of the meeting is to gather information, counsel the

employee and if there is an admitted problem, have the employee change
his/her behavior,

When a problem has been identified and the employee has not voluntarily
changed their behavior, a Department Head or the Human Resources
Director may require the employee to submit a medical statement, stating
the specific illness, period of treatment, and date that the employee may

" return to work.

The Department Head or Human Resources Director may . require an
employee to take a medical examination on returning from sick leave or on
such occasions that it is in the best interest of the County. The medical
examination shall be given by a physician designated by the Human
Resources Director. '

. The Department Head or the HR Director may investigate the alleged

illness of an employee absent from work on sick leave, False or fraudulent
use of sick leave shall be cause for disciplinary actlon against the
employee, up to and including dismissal,

An employee on vacation who presents an acceptable medical certificate
giving the dates of illness may have that portion of his/her vacation leave

“convetted to sick leave,

Sick leave shall be debited in no less than quarter hour units.

No credit for sick leave shall be granted for time worked by an employee in
excess of his/her normal workweek,

A regular employee who moves from one department to another by
transfer, promotion or demotion shall have his/her total sick leave credits
transferred to the new department. '

Ynilateral BEemployees who resign or retire with ten or more years of con-

tinuous service shall be paid for one half of the accumulated sick leave
days, not to exceed a total of sixty-five days. In the event of the death of
an employee, the County shall make the same sick leave payment to the
employee's estate, In the event of a discharge, the employee will not
receive this benefit,

Section 6: Conditions of EFmplovment

Discipline/Investigations
18.607

The purpose of discipline s correcting job behavior and performance problems of employess,
Employees shall be informed of standards of conduct and performance, All staff must notify their
immediate supervisor within twenty-four (24) hours of all arrests and convictions for any ordinance
(other than minor traffic violations), misdemeanor or felony violations that may impact their ability to
complete the essential functions of their position.

No disciplinary action will be taken until a thorough investigation has been completed, Employees
under investigation shall have the right to representation during the investigatory process, The
employee will be allowed to have a representative of their choice who is not a supervisor or manager
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within Rock County, The representative will be limited to listening and advising the employee but will
not be allowed to speak in place of the employee, Unilateral employees other than Department Heads
shall be allowed to have a representative of their choice who has equal or less authority than they do.
Employees may be placed on a Paid/Non Paid Administrative Leave during the investigation, Rules
and standards shall be consistently applied. Penalties shall be uniform and shall match the infiaction,
Persons administering corrective discipline shall systematically document the case. Records of written
reprimands, suspensions, demotions and terminations shall be provided to Human Resources and kept
in the employee’s personnel file, Written reprimands will remain in effect for a period not to exceed
one year, and at the end of such period shall be removed from the active Eemployee’s personne! file.
Records of suspension shall remain in the active Bmployee’s personnel file for a period of two years
and at the end of such period shall be removed from the Employee’s personnel file. (This section does
not necessarily apply if the employee is represented by an attorney.)

Susgpensions, demotions, and terminations shall be discussed with the Human Resources Diregtor or the
County Adminfstrator before such actions are taken, In the event that the immediate dismissal action is -
required and the HR Director or the County Administrator cannot be reached, the employee shall be
suspended with pay pending investigation.

Disciplinary Action (Grounds for)
18.608

The following shall be grounds for disciplinary action ranging from a written reprimand to immediate
discharge depending upon the seriousness of the offense in the judgment of management:

(a)  Dishonesty or falsification of records,

®) Use, possession, distribution, selling, or being under the influence of alcohol or
illegal drugs while on Rock County premises or while ¢onducting business
related activities off Rock Colinty premises, The legal use of preseribed drugs
when taken in standard dosage and/or according to a physician’s prescription is
permitted on the job only if it does not impair an employee’s ability to perform
the essential functions of the job effectively and in a safe manner that does not
endanger other individuals in the workplace.

(c) Unauthorized use or abuse of County equipment or property.
(d)  Theft or destruction of County equipment or property,
(e) Work stoppages such as strikes or slowdowns,

[6)) Insubordination or refusal to comply with the proper order of an authorized
supetvisor,

()  Unlawful conduct defined as a violation of or refusal to comply with pertinent
laws, ordinances and regulations,

(h) Habitual taldiness unautholized or excessive absence or abuse of sick leave, or
repeated attempts to use unpaid leave when the employee does not have beneﬁt
time available,

0 Use of official position or authority for personal or political profit or advantage,

o Disregard or repeated violations of safety rules and regulations,

(k)  Incompetence, unprofessional or poor work performance,

)] Discrimination because of race, color, creed, national origin, marital status, sex,
gexual orientation, or any other grounds prohibited by State or Federal law,
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Violations of Section 18,601 “Communications and Conﬁdentiality”b.
Failure to call in or report to work.,
Sleeping during scheduled work hours,

Being disrespectful or bullying in dealing with fellow employees or the general
public, .

Failure to exercise good professional judgment and/or failure to conform to the
County’s or your Departiment’s goals and mission,

Disregard or tepeated violations of Rock County Ordinance, Policy or Procedure, or
.Department Work Rules,

Other circumstances may warrant disciplinary action and will be treated on a case by case basis,

()

(b)

Lunch Periods and Break Time
18.614

Lunch Periods,

Lunch petiods are normally scheduled midway in an eight hour shift, Lunch -
periods shall not be longer than one hour nor shorter than thirty minutes,

Break Time,

Employees may leave their workstation and return fifteen minutes later for two
breaks in an eight hour shift, one during the first four hours of their first shift, and
the second during the last four hours of their shift. Breaks not taken are lost,
Breaks cannot be accumulated or used to extend lunch periods or to shotten the
workday, Breaks must be used in 15 minute increments,

Lunch periods and break times are to be arranged between the employee and
his/her supervisor or Department Head. Since most County offices remain open
continuously on normal work days between 8:00 am., and 5:00 p.m., it is the
Department Head's responsibility to assure that lunch periods and breaks are
scheduled so that adequate staff coverage is provided at all times,

Employees who are on a nonstandard work schedule or work 2nd or 3 shift shall
follow Department Work Rules for lunches and breaks.

(¢)The Lunch Period and Break Times cannot be combined to the start or end of the shift in order to
come in late or leave early.

Section 7: Performance Evaluation

Administration
18,702

Each employee shall be evaluated at the following periods:

()

(b)

Probationary Period (of one year),

Each employee shall be evaluated during their probationary period and one month
prior to the completion of the probationary period,

Probationary Period (of less than one year),
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Each employee shall be evaluated ene—menth prior to the completion of the
probationary period. :

(© Annual,
Fach employee shall receive an annual performance evaluation close to his/her

anniversary date, or at another specified time if the Department Head elects to
evaluate membets of a classification or the whole depattment together at one time,

(d)  Special,

A special performance evaluation shall be completed:

(1)  Whenever there is significant change in the employee's performance,

(2)  Whenever a supervisor permanently leaves his/her position, in which case,
the supervisor shall complete a performance report on each employee
uncler his/her supervision that has not been evaluated within six months
priot to the date the supervisor expects to leave,

When an employee has accepted a new position with in Rock County, the current supervisor should

complete a performance evaluation for the employee if they have not received a performance evaluation
in the last six months, ’

Section 8: Grievance Procedure

Filing a Grievance
This grievance procedure is available to all unilateral County employees (except Department Heads
and elected County Officials), members-ofa-burgaining-vnit-that previoushy-eontained-a-grievance
proceduterseasonal-and-temperary-emplovess-of-the-County,

Limitations;

1. A grievance that may be brought by or on behalf of a law enforcement officer using
the procedure specific in Wis, Stat, Section 59,26(8) may not be brought under this
section,

2, A grievance that may be brought by or on behalf of an employee under a grievance
procedure that is contained in a collective bargaining agreement may not be brought
under this section, .

3. A grievance filed outside of the specified time lines in 18,806 will be denied, The
employee will forfeit all rights to participate in the grievance procedure as spelled out
in 18.806.

Grievance Procedure
18,806

A formal gl‘ievapce of an employee shall be handled in accordance with the following procedure,

STEP [, Supervisor,

The employee shall, within seven (7) calendar days of the event giving rise to the grievance or wlthin ten
calendar days of the date he/she could reasonably be expected to have knowledge of the grievance,
present his/her formal grievance in writing on the form designated by the County to his/her immediate
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supervisor unless the immediate supervisor is the subject matter of the grievance, in which case, the
employee may imrhediately proceed to Step 2. If the Department Head is the subject matter of the
grievance, the employee may immediately proceed to Step 3. The supervisor shall within three (3)
calendar days meet and discuss the grievance with the employee and then reply in writing within three (3)
calendar days.

STEP 2, Department Head.

In the event that the' immediate supervisor's decision is not satisfactory to the employee or the immediate
supervisor is the subject maiter of the grievance, the employee may within seven (7) calendar days,
present the grievance in writing to his/her Department Head. The-Department Head, or histher designee,
shall, within five (5) calendar days, meet and discuss the grievance with the employee and then reply in

writing within five (5) calendar days,

- STEP 3. Human Resources Director,

In the event that the Department Head's decision does not satisfy the employee's grievance or if the
Department Head is the subject matter of the grievance, the employee may, within seven (7) calendar
days, present the grievance in writing to the Human Resources Director, The Human Resources Director
shall arrange to meet within ten (10) calendar days of receipt of the grievance with the employee, his/her
representative, if any, and any other person the Human Resources Director deems necessary, If, in the
judgment of the Human Resources Director, a hearing i§ necessary to ascertain the facts surrounding the
dispute, one shall be scheduled as soon as practicable. After the hearing, the Human Resources Director
shall respond to the grievance in writing to the employee within ten (10) calendar days.

By mutual agreement between the Employer and the Employee the timelines in Steps 1, 2 and 3 may be
extended. - .

STEP 4. Impartial Hearing Officer (IHO).

In the event the decision of the Human Resources Director does not resolve the grievance, the employee
may, within seven (7) calendar days, request a hearing before an Impartial Hearing Officer and pay the
filing fee (if one is established ) by the County Board. The cost of the impartial hearing ofﬁcel shall be
equally sh'ued by the parties,

a. The HumeanResources-Direetor Office of Corporation Counsel shall upon receipt of
a written hearing request, provide the employee with the name of an Impartial
Hearing Officer. The Impartial Hearing Officer must not be an employee of the
County. The Impartial Hearing Officer may be a lawyer, a professional
mediator/arbitrator or other qualified individual as determined by the County
Administrator. '

b, The Impartial Hearing Officer shall be impartial and may not have any prior
knowledge of the grievance.

‘c.  The HumanReseurces-Director Office of Corporation Counsel will contact the
hearing officer and schedule a meeting with the employee and the IHO to discuss
the hearing, This meeting shall ocour within two weeks of the date the Human
Resource Director receives the request for the hearing. If the employee does not
respond to the HR-Direetor’s attempt to schedule the meeting or does not attend a
scheduled meeting, the request for a hearing shall be considered withdrawn and the
decision of the HR Director shall stand,

d.  The Impartial Hearing Officer may decide the case on the existing record or may

) conduct a hearing, A hearing will be scheduled within 30 calendar days of receipt
of the hearing request and filing fee. The Impartial Hearing Officer may reschedule
the hearing with permission of both parties,
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527 e.  The Impartial Hearing Officer, with the consent of both parties, may use his/her best
528 efforts to mediate the grievance,
529 :
530 ' - The employee has a right to be represented at the hearing (at the employee’s
531 expense) by a person of the employee’s choosing,
532 , '
533 g The County has the burden of proof in a reprimand, suspension or termination
534 grievance to show that its actions were not arbitrary or capricious. The employee
535 has the burden of proof in a workplace safety grievance, .
536
537 - h The standard required of the party with the burden of proof in all cases is a
538 ' preponderance of the evidence, '
539 ' . :
540 i. The hearing shall be recorded by a court reporter, who will make a record of the
541 proceedings, and the-costs will be shared equally by the parties,
542
543 . Formal rules of civil procedure will not be followed.
544 :
545 k.  Both parties may introduce exhibits and present witnesses, Witnesses shall be
546 sworn to tell the truth,
547 ,
548 1, The Impartial Hearing Officer shall provide a written decision within thirty (30)
549 calendar days following the close of the record, The written declsion should
550 ' include a case caption; the partics and appearances; a statement of the issues,
551 findings of fact; any necessary conclusions of law; the final decision and order; and
| 552 any other information the hearing officer deems appropriate.
553 '
554 m, The Impartial Hearing Officer shall have the power to sustain or deny the
555 - ' grievance, He or she shall have the power to order only the following remedies:
556 withdrawal of a written reprimand, reduction of suspension, transfer to original
557 ~ position from demoted position, reinstatement with or without some or all back
558 ' pay. The Impartial Hearing Officer may recommend other remedies, however, all.
559 . other remedial authority shall be subject to the determination and approval of the
560 County Board, and shall be addressed by the County Board in the event the
561 : grievance is sustained,
562 '
-563 ) STEP 5. County Board.
564 '

565  Anemployee or the County, within ten (10) calendar days>of receipt of the héaring officer’s decision,
566  may appeal the decision to the County Board by filing a written notice of appeal with the County Clerk,
567 : ‘

568 a. The written notice of appeal must contain: (1) a statement explaining the reason
569 for the appeal, (2) a copy of the written grievance filed with the County, (3) the
570 . County’s response to the grievance, and (4) a copy of the Impartial Hearing
571 Officer decision. The notice of appeal may not contain any information that was
572 not admitted into evidence at the hearing,

573

574 b, The appeal will be placed on the agenda for a County Board meeting that is held
575 at no longer than sixty (60) calendar days after the County Clerk receives a
576 written notice of appeal. The appeal will be noticed for consideration in closed
577 sesslon pursuant to Wis, Stat, Section 19.85(1)(b) pertaining to dismissal,
578 : licensing, or suspension of a public employee, The County Clerk will provide a
579 copy of the meeting notice to the employee, and the employee may request that
580 an open session be held. .

581.

582 o c The employee has the right to representation by a person of the employee’s
583 choosing and at the employee’s request, The employee and the employee’s

584 representative may attend the closed session,
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52

The employee or the employee’s representative and a representative of the
County may address the County Board for an equal period to be determined by
the County Board Chair. The appealing party will go first and may reserve a part
of his/her time for rebuttal.. The responding party will go second, The appealing
party may present a rebuttal, if he/she has reserved any time and not used it,

The employee and the employee’s representative, and the person speaking on
behalf of the County, will be excluded from.any closed session during the
County Board’s discussion.or deliberation,

The County Board’s consideration of the appeal will be limited to a review of
the Impartial Hearing Officer’s written decision, the record before the impartial
heating officer, the appealing party’s reason(s) as to why the decision is wrong,

-and the response by the other party along with any oral presentations made by

the parties, Only matters admitted into the evidence before the Impartial Hearing
Officer shall be considered a part of the record.

Should the County Board Chair become aware of some relevant piece of
information that could have had a significant impact on the decision of the
impartial hearing officer, that neither party was aware of, or could have been
expected to be aware of, prior to the impartial hearing officer’s decision, the
County Board Chair, with the advice of the Corporation Counsel, may take
whatever action he/she deems appropriate so as not to disadvantage either party,
and report such action to the County Board.

The County Board shall give due deference to the decision and recommendation
of the Impartial Hearing Officer and his/her decision shall not be overturned
unless the Board finds by-a-simple-majority—vote-that by a slmple majority vote
the appealing party has established by evidence that is clear, satisfactory, and
convineing: (1) the hearing was not conducted fairly, (2) there was fraud or
corruption on the part of the hearing officer, or (3) the hearing officer made an
error in fact or law,

In-the event the County Board does not sustain the Impartial Hearing Officer’s
decision; then the Board may render a new decision and remedy, or take other
action as appropriate.

The County Board Chair shall prepare and sign a written determination
reflecting the County Board decision, The County Board Chair may enlist the
assistance of the Corporation Counsel in preparing the determination. A copy of
the determination will be provided to the employee within ten (10) calendar days
following the County Board’s deecision.

The County Board’s decision is final and may not be appealed

Failure to Follow Grievance Procedure
18,808

If at any time during the grievance process, the employee fails to follow any proscribed timeline,

procedure or requirement, as outlined in this chapter, the Human Resources Director, or the County
Board Chair if at Step 5 may dismiss the grievance,
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Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

Omww ®ﬂz~£ /Zu /{%sm/é—

7. Russell Podzilni, Chair Alan Sweeney

Mary W Vice Chair . Teuy Thom
%c:/

At

RicKard Bostwick "““““‘ﬁob Yeomans

A e A2 NC@

H
erfky Bnl g

Louis Peer

LEGAL NOTE:

The County Board is authorlzed to take thls actilon
pursuant to sections 59.03 and 59,52(8), of the
Wigeonsin Statutes,

Richard Greenlee
Corporation Counsel

FISCATL, NOTE;

Minimal fiscal impact

15~

Sherty Oja
Finance Director

ADMINISTRATIVE NOTE

Recommended

Jogh\Smith
Caunty Administrator
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Executive Summary

Rock County has a Personnel Ordinance that establishes a uniform personnel program for Rock
County. The ordinance is reviewed annually and suggestions for modifications are brought forward to
the County Board Staff Committee and the County Board,

It is important to give our workforce a voice in the process, and in 2018 a survey was sent to managers
and employees to solicit input into suggestions for modifications to the current personnel ordinances
and for suggestions for new ordinances, Overall there were 36 individuals that responded to the
survey, The Human Resources Department identified several areas that were brought to their attention
during 2018,

A draft of the proposed changes was reviewed with the County Administrator, There were some
additional suggestions offered and a final version of proposed changes was compiled. The proposed
updates were shared with Department Heads to gather additional feedback, The final proposed version
was sent to Department Heads, distributed to staff, and posted on the employee intranet,

These changes are summarized below and a full version of the Ordinance language is included with the
resolution,

Proposed Personnel Ordinance Changes

o 18406 - Productivity/Inceiitive Awards
Deletes outdated language on Productivity/Incentive Awards,

e 18501 ~ Holidays ' ,
Moves holiday pay language to Admin Policy and Procedures,

~ e 18,508 ~Leave of Absence (Non-FMLA)
Deletes words “Non-FMLA” from the title, Adds additional language for clarification,

¢ 18,509 — Bereavement Leave ‘
Adds new language for second/third shift employees on bereavement leave,

o 18,515 -Sick Leave .
Clarifies language regarding notification to your supervisor when requesting sick leave (4), Adds
potential sick time abuse (5)(e), if it occurs on a day an employee previously requested off and was
denied, ,Updates to remove the word “Unilateral” from before employees to be inclusive (aligns
with change in policy 5.38). '

¢ 18.607 - Discipline/Inyestigations ,
Adds new language clarifying that disciplines are removed from active employee files,

» 18.608-'Disciplinary Action (Grounds for)
Adds new language regarding prescription drugs (b), Adds new language in regards to grounds for
discipline (r) for repeated violations of Rock County Ordinance, Poliey and Procedure, or
Department Work Rules.

. 18.614(b)— Lunch Periods and Break Time
Adds word “minute” that was missing,

« 18.702 (b)- Performance Evaluation Administration
Deletes words “one month” from evaluation during probation to just say before completion.

« 18.804-Tiling a Grievance
Updates grievance language to include applies to all employees except Department Heads and
Elected Officials, Updates Step 4 from Human Resources Director to Office of Corporation
Counsel, Clarifies Step 5 regarding County Board’s consideration of appeal and the impartial
hearing officer records and decision,

« 18.808- Failure to Follow Grievance Procedure
Adds new language on consequence of failure to follow grievance procedure.
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RESOLUTION NO. _ 18-12A-152 AGENDANO.__12.D, (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS
Land Conseryation Committee Thomas Sweeney
DRAFTED BY

INITIATED BY

November 13, 2018
DATE DRAFTED

Land Conservation Committee
SUBMITTED BY

Approval of Incentive Payment from the
Land and Water Resource Management Program

WHEREAS, since 2000, the Land Conservation Department has received an annual grant from the
Department of Agriculture, Trade and Consumer Protection (DATCP) to cost share Best Management
Practices (BMP) which have been identified as priorities in the Rock County Land and Water Resource
Management Plan; and,

WHEREAS, the Land Conservation Department enters into cost share agreements with landowners
and/or producers to implement aforesaid BMPs .for phosphorus runoff and/or nitrate infiltration
abatement; ahd,

WHEREAS, after said BMP’s have been certified as completed and meeting the applicable standards,
Rock County distributes the applicable cost share amount as predetermined and identified in the cost
share agreement and,

WHEREAS, for all costs associated with the implementation of best manhagement practices the DATCP
reimburses the County on a dollar for dollar basis; and,

WHEREAS, in some instances the best management practices costs will exceed the Rock County’s set
financial thresholds which require additional approval by the Finance Committee and County Board of
Supervisors; and,

WHEREAS, the Rock County Best Management Practice Installation Agreement LR-005,18 will exceed
the aforesaid thresholds to provide funding for the establishment of a Nutrient Management Plan for
652.2 acres. The mentioned agreement is based on an incentive payment which requires the landownel to
operate and maintain the best management system for a m1n1mum period of four years,

NOW, TI—IEREFORE, BE IT RESOLVED that the Rock County Board of Supewisors duly assembled
this day of , 2018, appraves the incentive payment for Rock County Best
Management Practice Installation Agreement LR-005.18 in the sum of $26,088.

Respectfully submitted,

IﬁchMu Brenton Driscoll

Alap § S pweeney, Vice Chair Robert Potter

Ve Qo 2o 2

Stephadie)Acgerter

~“Tames Quade, USDA-FSA Representative
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Wes Davis

CST-VZI-8T
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FISCAL NOTE;:
This payment will be reimbursed dollar for doltar by DATCP.

%/,

Slerry Oja
Finance Director

LEGAL NOTE:

The County Board 1is authorized Lo take this actlon pursuant to §§59.01, 59.51
and 92,07(3), Wis. Stgts.

Richard: Greenleea
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.
m n
" Jésh Smith

 County Administrator




12.D.(3)

Approval of Incentive Payment from the Land and Water Resource Management Program
Page 3

Executive Summary

Rock County Land Conservation receives an annual allocation from the Department of Agriculture,
Trade, and Consumer Protection (DATCP) for the implementation of Best Management Practices as
identified in the Rock County Land and Water Resource Management Plan. The Nutrient Management
practice is identified as a very high priority in Rock County in the aforesaid plan.

The operator of said farmland and landowner for the agreement LR-005.18 agreed to implement the
nutrient management plan on approximately 652.2 acres of farmland for a minimum of four years, The
cost share level for nutrient management is based on.an incentive payment, as established by DATCP.

Nurmerous agreements have been signed by landowners on an annual basis, who have implemented best
management practices, Of these agreements very few will or have exceeded the financial thresholds
established by County Board rules, requiring actions by both the Finance Committee and County Board
of Supervisors. Rock County Best Management Practice Installation Agreement LR-005.18 exceeds the

i l n E) s
established thresholds and requires approval from the County Board.

Rock County will be reimbursed by the DATCP for costs associated with the aforementioned work, on
a dollar for dollar basis,




Board of Health Committee

FRESOLUTION NO. 18-12A-153 AGENDA NO, 12,E, (1)

RESOLUTION

ROCK COUNTY BOARD OF SUPERVISORS

S0 ~I O\ L LN —

INITIATED BY

Board of Health Committee
SUBMITTED BY ‘ DATE DRAFTED

DRAFTED BY

November 14,2018

RECOMMENDING MODIRICATIONS TO MADISON METROPOLITAN SEWERAGE
DISTRICT'S WASTEWATER POLLUTION DISCHARGE ELIMINATION SYSTEM
PERMIT TO IMPROVE SURFACE WATER QUALITY AND ADDRESS PUBLIC HEALTH
CONCERNS WHEN SEWAGL IS NOT REQUIRED TO BE DISINFECTED SEASONALLY

WHERKEAS, the Wisconsin Department of Nalural Resources (WDNR) allows through administrative
rule NR 210.06 and an individual permit to the Madison Metropolitan Sewerage District (MMSD) that
sewage wastewater discharge to.the Badfish Creek does not have to be disinfected from Qctober 15
through April 15" each year; and

WHEREAS, sewage discharged without disinfection can have E. coli levels of around 10,000 colony
forming units per 100 milliliters of water which poses a significantly greater public health risk than
sewage wastewater that is disinfected; and

WHEREAS, E. coli is a serious public health concern and efforts to minimize E coli and other
communicable diseases from surface walers used for recreational purposes is a significant step toward
improving public health; and

WHERIEAS, the Madison Metropolitan Sewerage District discharges about 40 million gailons of
effluent each day into the Badfish Creek which account for over 50% of the total flow in this water
body and this discharge eventually ends up downstream in the Yahara River and the Rock River; and

WHEREAS, winter base flow water testing by the Rock County Public Health Department over

several years has consistently indicated high levels of E. coli i in the Badfish Creek and Yahara River .

during periods of non-disinfection of wastewater; and

WHEREAS, the Badfish Creek and Yahara River are popular 1ecreat10na1 water bodies that receive
significant recreational use that result in potential human exposure during the periods of non-
dlsmfectxon of sewage wastewater; and

WHERIEAS, the ultraviolet (UV) disinfection technology utilized by MMSD could be utilized for
extended periods of time, or year-round, to significantly improve the water quality of the Badfish
Creek and Yahara River and reduce potential adverse public health impacts; and

WHEREAS, the MMSD Wastewater Pollution Discharge Elimination System permit criteria is
currently open for public comment until December 14, 2018,

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors duly
assembled this day of , 2018, in accordance with Wisconsin State Statute 32,05,
does hereby approve forwarding recommendation comments to the Wisconsin Depattment of Natural
Resources on increasing the period of required disinfection required in the Madison Metropolitan
Sewerage District Wastewater Pollution Discharge Elimination System permit to address potential
public health impacts that occur when recreational waters are receiving non-disinfected sewage
wastewater, with specific concerns being the Badfisli Creek and Yahara River which recewe a high ratio
of wastewater to normal base flows,
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Respectfully submitted,
BOARD OF HEALTH
Louis Peer, Chair

(! N\AL{%/\ s

- Dr, Connie Winter, DDS, Vice Chair

Vijaya Somaraju, MD, MPH

Dr. Kaitlyn Meyers, DVM, MPH, FAESH

eindy
Judith) Wade, WHNP

{ ‘

Eric Gresens, R.Ph

-] ADMINISTRATIVE NOTE;
/,/A’,L A Bisen

Vicki Brown Recommended.,
(g, QM )
Danette Rynes U
sh Smith

Craig Gramke ounty Administrator

FISCAL NQOTE;

This resolution is advisoty only and has no direct fiscal impact on Rock County operations in and
by itself.

Siterry Oja
_ "Finance Director

LEGAL NOTE:

Advisory only,

Richard Greenle
Corporation Counsel
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- EXECUTIVE SUMMARY -

_ The Wisconsin Department of Natural Resources (WDNR) Wastewater Pollutant Discharge
Elimination System (WPDES) permit for the Madison Metropolitan Sewerage District (MMSD)
does not require that sewage wastewater be disinfected from October 15™ through April 15" each
year, When recreational waters such as the Badfish Creek and Yahara River receive non-
disinfected wastewater in large volumes compared to the normal stream flow, water quality impacts
from E, coli bacteria and other communicable diseases are likely. The Badfish Creek receives over
40 million gallons of sewage wastewater each day which is more than the normal base-flow of that
" stream, The Rock County Public Health Department has confirmed tirough routine testing over
several years that E. coli levels in the Badfish Creek and Yahara River are significantly elevated in
these periods of non-disinfection of sewage, resulting in potential health impacts for recreational
users of these waters, :

The Badfish Creek and Yahara River have become increasingly popular for recreational
activities such as canoeing, kayaking, fishing, and hunting, The level of these activities has grown
annually and do occur throughout the year, not just from April 15 to October 15", :

The ultraviolet disinfection technology utilized by MMSD could be utilized for longer
periods of time, or even year-round, resulting in a significant reduction in potential exposure of
recreational water users to communticable diseases, including E, coli.

This resolution recommends that the Wisconsin Department of Natural Resources per
ctiteria in NR210,06(3) take into consideration bacteria indicator data, proximity of the wastewater
discharge to recreational activities, the quality of the wastewater being discharged, and the dilution
and mixing characteristics of the wastewater with the receiving water in order to reduce potential
adverse impacts that not disinfecting sewage discharge has on the water quality of the Badfish
Creek and the Yahara River, and that they take steps to reduce this impact to acceptable public
health standards by extending the period in which sewage is required to be disinfected per the
MMSD WPDES permit renewal,
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RESOLUTION NO, 18-124-154 AGENDANO.__12.F. (1)
RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

County Boatd Staff Committee
INITIATED BY

Annette Mikula, HR Dirgetor
DRAFTED BY

County Board Staff Committee
SUBMITTED BY

December 3, 2018
DATE DRAFTED

TO RATIFY THE 2019 LABOR AGREEMENT BETWEEN ROCK COUNTY
AND THE CORRECTIONAL OFFICERS IN THE SHERIFF’S OFFICE

WHEREAS, the County is subject to 111,70 of the Wisconsin Statutes; and

WHERIEAS, the Correctional Officers Assoclation representatives and the County have discussed a
successor contract fot the bargaining unit; and .

WHEREAS, the parties artived at a tentative agreement on wages, hours and conditions of
employment; and

WHEREAS, the proposed walge seftlement represents an overall total package increase of 2.02%,
WHEREAS, the mefnbership of the Associgtion has ratiﬁéd the agreement; and,

WIHEREAS, a summary of the contractual agreement .is attached. ‘

NOW, THEREFORE, BE IT RESOLVED, that the Rock County B6M‘d of Supervisors assembled

this day of , 2018 does hereby ratify the terms and conditions of the 2019
labor agreement between Rock County and the Cotrectional Officer’s Association,

Respecifully Submitted,

COUNTY BOARD STAFF COMMITTEE

I, Russell Podzilni, Chair

Mary Mawhinney, Vice Chair

Richard Bostwick

Henry Brill

Betty Jo Bussie

Louis Peer -

Alan Sweeney

Terry- Thomas

Bob Yeomans
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TO RATIFY THE 2019 LABOR AGREEMENT BETWEEN ROCK COUNTY AND THE CORRECTIONAL
OFFICER'’S ASSOCIATION '

" Page 2
2019
Base Additional Overall
Cotupensation Compensation % Ine,
$4,190,116 584,573 ) 2.02%

Finance Director

LEGAL NOTICE;:

The County Board is authorized to take this action pursuant to secs. 59.01
and 111,70, Wis, Btats. ) .

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE.:

Recommended.

unty Administrator
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Executive Summary

Rock County has reached previous settlements with the two other law enforcement bargaining units for a 2%
total package increase, This settlement is consistent with the other law enforcement groups, and alighs with the
2% across the board increase given to the non-represented Rock County employees. This Is within the
parameters provided by the Rock County Board of Supervisors,




	Agenda - 1
	Agenda - 2
	8.A. Appointment to 911 Communications Commission
	8.B. Appointment to Transportation Coordinating Committee
	9.A. Recognizing Joyce Lubben
	9.B. Recognizing Sergeant Brian Aubrey
	9.C. Recognizing Sergeant Wayne Hansen
	9.D Recognizing Correctional Office Barbara Meister
	9.E. Recognizing Detective Brian Meister
	9.F. Recognizing Sergeant Karl Weberg
	9.G. Recognizing Deputy Todd Wecker
	9.H Recognizing Bonita "Bonnie" VanBlaricom
	9.I. To Recognize Connie Mageland
	9.J. Recognizing Michael Turk
	9.K. To Recognize Michael Jones
	12.A.1. Amending the 2018 Council on Aging Budget to Adjust Alzheimer's Family & Caregiver Program Allocation
	12.A.2. Amending Budget & Approving Change Order for Courts Video Conferencing Project
	12.B.1. Awarding Bid to Aramark Correctional Services for Food Services at the Rock County Jail
	12.B.2. Authorizing Upgrade of Mitel Voice Mail System
	12.B.3. Authorizing Purchase of Network Switches
	12.B.4. Authorizing the Upgrade to the Honeywell Controllers at the Rock County Jail
	12.B.5. Authorizing Furlong Industrial Systems to Refurbish the Health Care Center Cooling Tower
	12.B.6. Retaining SGTS Inc for Professional Services for the Jail Camera Systems Upgrade
	12.B.7. Awarding Bid for the D-Unit Jail Showers Remodeling
	12.B.8. Authorizing Trane to Rebuild the Courthouse Chillers
	12.B.9. Awarding Contract for Carpet Replacement at Rock County Courthouse
	12.B.10. Authorizing Purchase of ArcServe Backup System
	12.B.11. Awarding of Rock Count Farm Crop Rental Lease
	12.B.12. Awarding Bid for the B-Unit Showers Remodeling
	12.C. Amending the County's Personnel Ordinance
	12.D. Approval of Incentive Payment from the Land and Water Resources Management Program
	12.E. Recommending Modifications to Madison Metropolitan Sewage District's Wastewater Pollution Discharge Elimination System Permit to Inprove Surface Water Quality and Address Public Health Concerns when Sewage is not Required to be Disinfected Seasonally
	12.F. To Ratify the 2019 Labor Agreement between Rock County and the Correctional Officers in the Sheriff's Office

